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Abstract. The author defines the understanding of monitoring in higher education as a special system for the collection,
processing, storage and dissemination of information on the state of higher education, the prediction of objective data
of the dynamics, the main trends of higher education development, the development of evidence-based
recommendations for management decisions in improving the efficiency of higher education as the starting point of the
research.
1t is determined that the main purpose of using the results of monitoring in higher education is to establish the
correspondence of the educational services level (and thus the teaching staff quality assurance) and the needs of society
at the present stage of its development. The paper characterizes the formation of the national manpower policy of
Ukraine in the sphere of higher education on the basis of information on the quality of higher education, in particular
on the results of the international rankings of the best world universities, the objective data of the dynamics and status
of training of specialists with higher education in Ukraine.
Based on monitoring studies of capabilities of the national system for teaching and scientific staff training for higher
education we distinguish a group of factors that determine the conditions of effective implementation of manpower
policies in this field: 1) taking into account the demographic situation; 2) the creation of an effective system of multi-
channel financing of higher education; 3) the investment policy of the government in the field of higher education,
4) improvement of public employment policy; 5) development of pricing in the field of education; 6) settling political
and legal factors in training for higher education; 7) taking into account national peculiarities of higher education in
the emerging knowledge society, integration in the European Higher Education Area and European Research Area.
Keywords: academic staff; higher education; monitoring in education; public manpower policy; researchers;
scholars; teaching staff; quality assurance; quality of education monitoring

1. Problem statement

Globalization and internationalization of the national
educational system of Ukraine actualized the need to
address a number of problems in education,
including provision of quality of education,
achievement of a balance between supply and
demand in the Ilabor market, international
recognition of national standards of education in a
situation of increasing labor migration. Especially
noticeable are the problems of higher education in
Ukraine, including the formation of an effective
state manpower policy in training staff for higher
education institutions.

2. Analysis of research and publications

Significant scientific contribution to the study of
theoretical and applied aspects of new approaches in
scientific and pedagogical staff training have made
many Ukrainian and foreign scientists. Though the
problem is still in question.

3. The aim of the article

The importance of the responsible and balanced state
manpower policy formation in the field of teaching
and scientific staff for higher education in Ukraine is
due to the need to build high-quality human
resources to speed up the reforms, create an
attractive and competitive national system of higher
education in Ukraine integrated into the European
Higher Education Area (EHEA) and the European
Research Area (ERA). Since sustainable functioning
of education quality monitoring is a prerequisite for
improving the global competitiveness of any
country, we define the purpose of the article as the
study of possibility of monitoring as a factor in the
formation of effective manpower policy of Ukraine
in training teaching and scientific staff for higher
education institutions. To achieve the goal of
scientific exploration we will focus on solving the
following tasks: to analyze data concerning the
quality of higher education, the objective data on the
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dynamics and state of training in higher education
institutions (HEIs) and on this basis to characterize
trends in the development of manpower policy of
Ukraine, to determine the conditions of its effective
implementation in terms of urgent social challenges.

4. The main material

First, we should note that we proceed our study from
the understanding of the concept ‘Monitoring in
Education’ introduced in the Encyclopedia of
Education as "a special system for collecting,
processing, storage and dissemination of status data
on education, for forecasting main development
trends based on objective data and dynamics of its
development, and for formation of scientifically
based recommendations for management on
improving the efficiency of education" [1].

It is important to note that the level of
educational services is one of the vital factors that is
taken into account in international rankings of the
best world wuniversities. In Ukrainian higher
education leadership is kept by Taras Shevchenko
National University of Kyiv, though in general the
presence of Ukrainian universities in the rankings of
the best world universities is quite unassuming [2].
Thus, the Times Higher Education World University
Rankings — the global study and the accompanying
list of the best global universities published by
British Times Higher Education (THE) magazine
and Thomson Reuters, employes not a single
Ukrainian university (either in the top 200, or in the
top 400). The Academic Ranking of World
Universities (ARWU), also known as Shanghai
Ranking, also includes no Ukrainian universities.
The QS World University Rankings-2014 highlight
seven Ukrainian universities: Taras Shevchenko
National University of Kyiv, at the range of 421-
430, V.N.Karazin Kharkov National University
(category 481-490), National Technical University
of Ukraine "Kyiv Polytechnic Institute" (range 551-
600), Sumy State University (category 651-700),
National Technical University "Kharkov Polytechnic
Institute" (category 701 + ), Donetsk National
University  (701+).  Webometrics Rank  of
universities highlighted Taras Shevchenko National
University of Kyiv at 885 position, National
Technical University of Ukraine "Kyiv Polytechnic

Institute" (1271 position); National Technical
University "Kharkov Polytechnic Institute" (1318
position);  V.N. Karazin = Kharkov =~ National

University (1378); Sumy State University (1475);
National Aviation University (Kyiv) (1762); Odessa

University (1870); National University "Lvov
Polytechnic" (1932 position) in July 2014 [2].

We agree with the scientists [3] suggesting that
the Ukrainian higher education faces a number of
difficulties that lie in implementing effective
systems of internal and international quality
assurance in accordance with the Standards and
Guidelines for Quality Assurance in the EHEA. The
term ‘quality assurance’ includes processes such as
quality evaluation, accreditation and audit. In our
study it is important to note that among the thematic
list of standards and relevant recommendations for
internal quality assurance appears "quality assurance
of teaching staff" [3]. Therefore, due to the staffing
requirements of higher education in accordance with
the Standards and Guidelines for Quality Assurance
in the EHEA, special national attention claims the
provision of teaching and scientific staff
qualification. Regulation in this field should be
implemented comprehensively, the introduction of
the Law of Ukraine "On Higher Education" (the new
edition) incorporates the changes and additions to
the Laws of Ukraine "On Education" and "On
Scientific and Technical Activities."

According to the Law of Ukraine "On Higher
Education" (2014) Art. 52, the main categories of
university educational process participants are
identified as following: teaching, scientific, teaching
and scientific staff. Thus, the teaching staff are
people who conduct educational, methodological
and organizational activities in higher education
institutions; teaching and scientific staff are people
who conduct educational, methodical, scientific
(technical, artistic) and organizational activities in
HEIs; scientists are people engaged in scientific,
technical or scientific and organizational activities,
they are qualified regardless of scientific degree or
academic rank [4]. The positions of HEIs’
researchers are determined according to the Law of
Ukraine "On scientific and technical activity". Let us
describe the legal and organizational basis for the
implementation of manpower policy in scientific and
teaching staff training based on monitoring studies
such as information of the state of higher education,
data regarding changes and major trends in its
staffing.

Trends in higher education staffing are covered in
materials of the Ministry of Education and Science
of Ukraine, scientific studies based on statistical data
represented, in particular, in the "National Report on
the Status and Prospects of Education Development
in Ukraine" [5], the report "State Manpower Policy
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in Ukraine: Current State, Problems and Prospects"
[6], "Strategy of Manpower Policy for 2012-2020"
and so on. Let us analyze them.

First, we note that globalization and
internationalization of higher education detected
shortcomings in national high school, including the
problem of quality professional training, staff
selection and proper remuneration, ensuring social
security and other working conditions. We agree
with scientists who believe that high school "has
been developing extensively and liberally until
recent years" [5]. Thus, the number of HEIs more
than doubled from 1990 to 2014. In particular, in
1990 the number of HEIs in Ukraine was 149, and in
the 2013-2014 academic year there were 199
universities. According to the Ministry of Education
and Science of Ukraine in 2013 there were 823
institutions of I-IV level of accreditation, including
425 state institutions, 221 communal institutions,
177 private ones [2, 5, 7]. According to the Single
State electronic database on education in Ukraine in
July 2014 there were 790 state HEIs in Ukraine [8].

At the beginning of the 2013/2014 academic year
HEIs of I-II accreditation levels employed 36.254
thousand staff. Among them teaching staff was
36.126 thousand people (incl.: 986 PhDs, 43 Doctors
of science), scientific staff — 128 people (incl.: 89
PhDs, 14 Doctors of science). HEIs of III-IV
accreditation levels employed 158.521 thousand
staff at the same academic year. Among them
teaching staff was 23.274 thousand people (incl. 772
PhDs, 29 Doctors of science) and scientific staff
was135.247 thousand people (incl.: 69.582 thousand
PhDs, 14.269 thousand Doctors of science). It is
noteworthy that in HEIs of II-IV accreditation
levels a number of teaching staff has increased more
than 1.6 times (thus at the beginning of the
2000/2001 academic year, it were 96.6 thousand
teachers there) [2, 5, 7]. In 2013 73.8% of qualified
specialists were working in educational institutions,
16.7% - in scientific and technical organizations and
institutions, academies, their branches, offices and
research centers. In 2013 11.638 thousand of
Doctors of sciences (70.7% of Doctors of sciences
employed in Ukraine) and 65.882 thousand PhDs
(73.1% PhDs employed in Ukraine) were employed
in HEIs [8].

Reformation nature of modern training of teachers
and scientists for higher education institutions
represents the establishment of new legal,
organizational and financial principles of HEIs’
activities, increased cooperation of government

agencies and businesses with HEIs on the principles of
autonomy of universities, combining education with
science and industry to train competitive professionals
for high-tech innovation and development, personal
fulfillment in teaching and professional activities [9].
With this in mind, we turn to art. 1 of Chapter II of the
Law of Ukraine "On Higher Education" that outlines
higher education degrees (Nos. 5, 6, 7) [4]. So, Master
is an educational degree that is acquired at the second
cycle of higher education and is awarded to those who
have successfully mastered the correspondent
educational program [4]. Let us note that the second
(Masters) degree of higher education corresponds to
the seventh level of the National Qualifications
Framework (NQF) [10] and involves obtaining
individual in-depth theoretical and/or practical
knowledge and skills in the chosen specialty (or
specialization), the general principles of scientific
methodology and/or professional activities, and other
competencies sufficient to effectively perform
innovative tasks of appropriate professional level [4].

Master's degree is acquired in educational and
professional or scientific educational program with
90 - 120 and 120 ECTS. This educational and
scientific Master Programmer must include research
(scientific) component of not less than 30 % [4].

Analysis of the problems of national system of
scientific and teaching staff training shows the
relevance of the specific coverage of doctoral
education in Ukraine in the context of current
legislative and regulatory initiatives, quality
requirements and efficiency of doctoral training,
including people with PhD degree and doctors of
sciences. First, we note that under current legislation
[4] PhD is defined as educational and at the same
time the first scientific degree purchased at the third
cycle of higher education at the base of master
degree. The third (educational and research) degree
of higher education corresponds to the eighth NQF
level [10] and involves obtaining individual
theoretical knowledge, skills and other competencies
sufficient to produce new ideas, solve complex
problems in professional and/or innovation research,
and to conduct their own research, the results of
which have scientific novelty, theoretical and
practical value [4].

PhD degree is awarded by specialized academic
council of universities or research institutions in the
case of successful implementation of relevant
education and research programs (totally 30-
60 ECTS) and public defense of the thesis in
Specialized Academic Council. Normative training
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term of PhD is four years [4]. Doctor of sciences is
the second academic degree that is acquired by a
person on a scientific level of higher education
based on PhD degree and provides the highest
acquisition of competences in the field of
development and implementation of research
methodology, conduction of original research to
obtain scientific results that provide important
theoretical solution or applied problems of national
or global significance and published in scientific
journals. Doctor degree is awarded by a Specialized
Academic Council of universities or research
institutions on the results of a public defense of
scientific achievements in the form of a thesis or
published monographs, or set of articles published in
national and international peer-reviewed journals
listed by the Central Executive Authority in
education [4].

It is important to note that problems to be solved
in scientific and teaching staff training found
reflection in the texts important for national
documents of higher education, particularly in the
London Communiqué (May, 2007); in Bologna
seminar "3rd Cycle Degrees: Competences and
Researcher Career" (2008); in "Doctoral Programs
for European Knowledge Society" (2003-2005); at
the report of annual meeting of the European
Association of Universities and other documents.

An important milestone in achieving the agreed
position of European researchers and practitioners
on scientific and teaching staff training in the
context of the creation of the EHEA (European
Higher Education Area) was the II Global Forum on
doctoral education (Ireland, March 2013) [11].

Since a number of doctorate candidates to meet
the needs of the education sector is growing steadily
at the current state of the EHEA development, there
is a need for regulation of research institutions in
some countries by creating a network of alliances,
joint programs and branches. This activity leads to
an increasing separation of newly formed structures
of national systems, to global competition for talents
and resources, to formation of principles of the
global scientific community, which is extremely
important in determining the development prospects
of the ERA (European Research Area), and
increasing quality of doctoral education.

We can not ignore the decision of the VI General
Meeting of FEuropean Universities Association
Council for Doctoral Education (EUA-CDE) taken
place in Warsaw on Junel8-19, 2013. In our
opinion, an important outcome of this meeting was

the discussion of possibilities to establish doctoral
schools and new requirements for their management.
Outlining the task of scientific and teaching staff
training for higher education in the context of
joining the EHEA and ERA, we assign key tasks
which in our opinion are: 1) implementation of the
regulatory functions of the educational policy;
2) quality assurance in PhD and doctoral education
in national universities and research institutions.

According to the European Qualifications
Framework - European Qualifications Framework
for Higher Education (2005) and the European
Qualifications Framework for Lifelong
Learning (2008) the highest qualification levels (5-
8) have comparable levels of education (6,7,8) on
the International Standard Classification of
Education (2011) and 1-3 (including short) cycles of
higher education in the Bologna process. Therefore,
qualification frameworks are essential to achieve the
objectives of the European Higher Education Area,
because, firstly, they fix the system of education
degrees that are easy to identify and compare;
secondly, they create the conditions for the
comparison of national qualification frameworks of
different countries. This in turn contributes to:
1) international transparency which provides a clear
definition of academic levels; 2) international
recognition of academic qualifications;
3) international mobility of students and researchers;
4) creation of effective mechanisms to guarantee the
quality of higher education. But the mentioned tasks
are achieved only if national qualification
frameworks are compatible to  European
Qualification Frameworks [12].

The adoption of the Law of Ukraine "On Higher
Education" in its new edition [4] which came into
force on September 6, 2014 has been an important
step for legislative and normative regulation of
highly qualified specialists’ training in Ukraine. As
it was mentioned above, according to this law PhD
training is identified as the third degree of higher
education. It is important for the implementation of
the Berlin Conference of Ministers responsible for
Higher Education (2003) decisions, according to
which doctoral education was declared to be the
third cycle of studies to establish close links between
the EHEA and ERA [13].

The second group of key problems of teaching
and scientific staff training is to ensure the quality of
PhD and doctoral training in national universities
and research institutions. It should be noted that the
definitions "Doctor of Philosophy" and "Doctor of
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Science" in the new edition of the Law of Ukraine
"On Higher Education" have a clear orientation to
European quality characteristics of doctoral training.
Thus, in ten basic Salzburg Principles [14] and in
Bucharest Ministerial Communiqué signed in on
April 26-27, 2012 [15] it is pointed out that the main

characteristics of doctoral training are the
development of knowledge through original
research.

Theoretically significant for our study were
generalizations made by Reheylo 1. [16] on foreign
and national experience of teaching and scientific
staff. While analyzing some sources the scientist
stresses the importance of implementing the
recommendations of QAHECA "Quality Assurance
for the Higher Education Change Agenda" [17] to
achieve the quality of higher education, including
doctoral (PhD) degree. Thus, according to the
experts , the effectiveness of providing the high level
of scientific and teaching staff is possible if:

— Quality assurance is context—dependent and
hence individualized (while developing quality
assurance processes universities and accreditation
agencies should consider the characteristics of
disciplines (curriculum), history, corporate culture of
educational institution and national characteristics);

— Quality assurance — both external and internal —
is aimed at improving the educational institution's
ability to change to better achievement of strategic
goals (educational institutions and accreditation
agencies are recommended to take on the
evolutionary approach to quality assurance);

— Quality assurance is inclusive and its key
success factor is involvement of the entire
institutional community, not just the Quality
Assurance Agency for Higher Education (the
approach applies, for example, strategic planning,
education development and improving staff quality
within the quality assurance of its training);

— Synergy of universities and agencies is focused
on the creative potential disclosure of key actors in
the process of providing effective quality conditions
to attract students to the process of quality
assurance;

— The necessary conditions for effective quality
assurance, deepening of its creativity i.e. cooperation
between universities and agencies that form the
space and trust in critical self-reflection as a
mechanism for creating something new is followed;

— The quality assurance system gives universities
the right to take risks and mistakes i.e. develop the
ability to identify faults and remove fears of risk

(exposure control authorities should aim to test the
ability of universities to respond to the wrong
circumstances, not to impose sanctions for random
failures);

— Exchange of experience in quality assurance is
on created platforms for horizontal and vertical
dialogue at various levels in educational institutions
— between departments within the same country —
between universities, at European level — between
two/several universities etc. (implementation of
experience should be based not on its mechanical
copying, but on choosing the optimal option based
on various factors: social, economic, historical,
cultural, mental, etc.).

We can not ignore proposals of the Working
Group under the direction of the Ministry of
Education and Science of Ukraine, outlined in the
Strategy of Higher Education Reform in Ukraine
2020 (draft) [2]. According to the drafters,
reformation steps in the professional development of
high school should achieve a formation of
qualitatively new academic staff in Ukrainian higher
education institution which is determined by the
following characteristics:

1. Unconditional participation in research that is
in the actual field of modern fundamental and
applied topics.

2. Teaching to modern scientific knowledge
using advanced training and information technology
in HEIs.

3. Ability to collaborate with students in
formation of their educational trajectory in student-
oriented training.

4. Ability to work in institutional openness of
HEIs, language skills and focus on academic
mobility.

5. Confession of academic ethos based on the
values of honesty, mutual support, respect for human
rights and freedoms, responsibilities, active
resistance to manifestations of corruption and
plagiarism [2].

Thus, we can conclude that the main purpose of
applying the results of the quality monitoring of
higher education is to determine whether the level of
educational services (and hence the teaching staff
quality assurance) meets needs of society at the
present stage of its development. We agree with
scientists who believe that the needs of society must
be reflected in the standards of education at different
levels, which, in turn, should be consistent with the
hierarchy of international and national qualification
frameworks for appropriate qualifications levels and
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their precise content must be achieved only as a
result of close cooperation with the labor market
[18].

5. Conclusions and recommendations

Summarizing the mentioned above, we note that
based on monitoring studies, such as information
about the state of higher education, data on the
dynamics and the basic development trends and
analysis of capabilities of the national system for
teaching and scientific staff training for higher
education we may distinguish a group of factors that
determine the conditions of effective implementation
of manpower policies in this field: 1) taking into
account the demographic situation; 2) the creation of
an effective system of multi-channel financing of
higher education; 3) the investment policy of the
government in the field of higher education;
4) improvement of public employment policy;
5) development of pricing in the field of education;
6) settling political and legal factors in training for
higher education; 7) taking into account national
peculiarities of higher education in the emerging
knowledge society, integration in the EHEA and
ERA.

The strategic task of national education in the
terms of emerging knowledge society, integration in
the EHEA and ERA is to create innovative areas that
would contribute to the innovation of higher
education, the development and introduction of new
technologies in staff training, development of
academic and professional mobility (national and
international) as a prerequisite for creating a
competitive environment both in education and in
the society. Advanced scientific research of the
author will be devoted to the study of these
problems.
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BuxigHUM MOMEHTOM JIOCHI/PKEHHS aBTOp BH3HAYa€ PO3YMIHHS CYTHOCTI MOHITOPDHMHIY Yy BHINIH OCBITI SIK
cremiadbHOI cucTeMu 300py, 0OpoOKH, 30epiranHs i momMpeHHs iHPOPMAIIil IPO CTaH BUIIOI OCBITH, IPOTHO3YBaHHSI
Ha Ui migcTaBi 00 €KTHBHUX JaHWX IOMO AWHAMIKK # OCHOBHHX TEHIEHINH 11 PO3BHTKY Ta PO3pOOJICHHS HAYKOBO
OOTpYHTOBaHHX PEKOMEHAAIIN [UISI TPUAHATTS YIPABIIHCHKUX PIMIEHb CTOCOBHO IMIABUINEHHS e()EeKTUBHOCTI
(byHKIIOHYBaHHS c)epH BUILOI OCBITH.

BusnaueHo, IO TOJIOBHOIO METOIO 3aCTOCYBaHHSA PE3yJbTAaTiB MOHITOPHHTY y BHIIIH OCBITI € BCTaHOBJICHHS
BIIMOBITHOCTI pIBHSA HAJaHHA OCBITHIX MOCHYT (a 3HAYUTH 1 3a0e3MedeHHS SKOCTI BHKIAJAIBKOTO IIEPCOHAIY)
noTpedaM CyCHiJIbcTBA Ha Cy4acHOMY €Talli MOro pO3BHUTKY. Y CTaTTi CXapaKTepH30BaHO TEHJICHI (opMyBaHHS
JIepKaBHOT KaJpoBOI MOJITUKK YKpaiHu y cdepi BUIIOI OCBITH, MIAIPYHTSAM 4Oro € iHpopMallis Npo SKICTh BHIIOT
OCBITH, 30KpeMa Pe3yJIbTaTH MDKHAPOJHUX PEUTHHIIB KpAIUX YHIBEPCUTETIB CBITY, 00’ €KTHBHI JaHI 00 AUHAMIKH 1
CTaHy MiJAroTOBKH (haxiBI[iB 3 BUILOIO OCBITOIO B YKpaiHi.

Ha oCHOBI MOHITOPMHIOBHX JOCHI/DKEHb LIOAO0 MOMKJIMBOCTEH BITYM3HSIHOI CHUCTEMH MiATOTOBKH HAayKOBHUX,
HAyKOBO-TIEAArOTiYHUX, MMEAAaroTiYHUX KaupiB IS CHUCTEMH BHIIOI OCBITH BHOKPEMIICHO TpPYyIy YHHHHUKIB, IO
BH3HAYAIOTh YMOBH e(PeKTHBHOCTI peami3allii Aep)kaBHOI KaIpoBOi MONITHKH B O3HadeHiH cdepi: 1) ypaxyBaHHS
nemorpadidHoi cuTyarllii; 2) CTBOPEHHS Ji€BOI CHCTEMH OaraToKaHAIBHOTO (hiHAHCYBaHHS BHIIOI OCBITH; 3) 3MIHCHEHHS
IHBECTHLIIHHOT MOJITUKU ypsiny B cdepl BUIIOI OCBITH; 4) yJOCKOHAJICHHS JEp)KaBHOI MOJITHKU 3aliHATOCTI; 5)
PO3BUTOK I[IHOBOT TOJIITUKKA B OCBITHIN Taiy3i; 6) yperyJiroBaHHs MOJITHKO-IPABOBUX YMHHUKIB y IMIATOTOBII KaapiB
IUIsL CUCTEMH BHIIOI OCBITH; 7) ypaXyBaHHs HAI[lOHAIBHHX OCOOJIMBOCTEH CHCTEMH BHIIOI OCBITH B YMOBAaxX PO3BHUTKY
CYCIIJIbCTBA 3HaHb, IHTErpaLii B €BpONeChbKHA MPOCTIP BUIIOT OCBITH Ta €BPONEHCHKHUN TOCIITHUIBKHIA TPOCTIp.

KirouoBi ciioBa: nepkaBHa KaapoBa IOJIITHKA; 3a0€3MEYEHHS SIKOCTI BHINOI OCBITH;, MOHITOPHHI B OCBITI;
MOHITOPHHT SIKOCTI OCBITH; HAYKOBI IPalliBHUKH; HAYKOBO-IIE/IarOTi4Hi IpaliBHUKK; NeJaroriuti mpaiBHUKN; CHCTEMa
BUIIOI OCBITH
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HcxoaHBIM MOMEHTOM HCCIIEIOBAaHUS aBTOPOM OIPE/ICIICHO MOHMMAaHHEe MOHUTOPUHTA B BEICIIIEM 00pa30BaHUU KaK
CIEIHATEHOW CUCTEMBI cO0Opa, 00pabOTKH, COXpaHEHUS M PACIpPOCTPaHEHUs HH(GOPMAIIUK O COCTOSHHH UCCIICIyeMOi
CHCTEMBI, IPOTHO3UPOBAHHS HA 3TOW OCHOBE OOBEKTHBHBIX NAHHBIX IWHAMHKH, OCHOBHBIX TCHICHIWN €€ Pa3BUTHA,
pa3paboTKu Hay9IHO 0OOCHOBAHHBIX PEKOMEHAAINI 1O MPHHATHIO YIIPABICHYSCKUX PEIICHUI B BOIPOCAX MOBBIIICHHS
3¢ deKTUBHOCTH c(hephl BBHICIIETO 00pa30BaHUS.

OmnpezneneHo, YTO OCHOBHAs IENIb HCIIOJNB30BAHUS PE3YJIbTaTOB MOHHUTOPHHTA B BBICIIEM OOpa30BAHHU — 3TO

YCTaHOBJICHHE COOTBETCTBHSI YPOBHS IPENOCTAaBICHHUS 00pa30BaTENbHBIX YCIYT (a 3HAYMT M OOecmeueHus KadecTBa



168 ISSN 1813-1166 print / ISSN 2306-1472 online. Proceedings of the National Aviation University. 2015. N 3(64): 161-168

MIPENoAaBaTeIbCKOrO IEPCOHaNIa) MOTPEOHOCTAM O0IIecTBA Ha COBPEMEHHOM JTale ero pasBuTHs. B cratbe naHa
XapakTepucTuka (opMHUPOBaHUS TOCYIAPCTBEHHON KaJpOBOI MONMTHKH YKpauHbl B cepe BhICIIEro 00pa3oBaHus Ha
OCHOBe HMH(OPMAIMM O KayeCcTBE BBICIIEr0 OOPa30BAaHUs, B YAaCTHOCTU PE3YyJIbTAaTOB MEXIYHAPOAHBIX PEHTHHIOB
JTy4IINX YHUBEPCUTETOB MHUPA, OOBEKTHBHBIX JaHHBIX AWHAMUKH U COCTOSHUS MOATOTOBKH CIIEIMAINCTOB C BBICIIMM
oOpa3oBaHueM B YKpauHe.

Ha ocHOBE MOHHTOPHHIOBBIX HCCIEIOBaHMI MOTEHINANa YKPAUHCKOW CHCTEMbI MOATOTOBKH HAYYHBIX, HAy4HO-
MeIarOTHUECKHUX, IEJArOrMYecKuX KaJpoB IUIsi CHUCTEMbI BBICIIEro 0Opa3oBaHUs oOMNpeleleHa rpynmna (akTopos,
KOTOpble BIMAIOT Ha 3(G(EKTHBHOCTh I'OCYJapCTBEHHOH KaIpoBOW IOJIMTHKM B HCcienyemoil cdepe: 1) yuer
JneMorpaduyeckoil cutyauuu; 2) co3aaHue AeHCTBEHHOH CHUCTEMbl MHOTOKAHAJIBHOIO (DYHKIIMOHHWPOBAHUS BBICLIETO
o0pa3oBaHus; 3) OCYIIECTBIEHHE WMHBECTHLIMOHHON MOJMTHKH IIPaBUTENbCTBA B cdepe BbICHIEro 00pa3oBaHUs;
4) ycoBeplLIEHCTBOBaHUE TOCYJAPCTBEHHOM MMOJIUTUKHU 3aHITOCTH; 5) pa3BUTHE LIEHOBOW MOJMTHKH B 00pa3oBaTeIbHON
cdepe; 6) yperyIupoBaHie HOJINTHKO-IIPABOBBIX (PAKTOPOB B MOJrOTOBKE KaJpOB JJIsl CHCTEMBI BBICIIEr0 00pa3oBaHus;
7) y4eT HauMOHAJIBHBIX OCOOEHHOCTEH CHCTEMBI BBICIIETO OOpa3oBaHMs B YCIOBHUSX Pa3BUTHs OOIIECTBAa 3HAHWH,
uHTerpaum B EBpomeiickoe mpocTpaHCTBO Bbicmiero oOpaszoBanuss W EBpomeiickoe — mccienoBaresbcKoe
TIPOCTPAHCTBO.

KiroueBble cjioBa: rocyJapcTBEHHAs! KaApoBasi MOJIMTHKA; MOHHUTOPHHT B 00pa30BaHWM; MOHUTOPHHI KauyecTBa
oOpa3oBaHms; oOecrieueHne KadecTBa BEICIIETO 00pa30BaHUS, MEAarormdeckue paOOTHHUKH, HAYYHO-TIEJarorHIecKue
pabOTHUKH; HAYYIHBIE PAOOTHHKH, CHCTEMA BBICIIIETO 00Pa30BaHUS
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