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ɺʽʩʥʠʢ ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʘʚʽʘʮʽʡʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ. ʉʝʨʽʷ: ʇʝʜʘʛʦʛʽʢʘ. ʇʩʠʭʦʣʦʛʽʷ: ʟʙ. ʥʘʫʢ. ʧʨ. ï 

ʂ. : ʅʘʮʽʦʥʘʣʴʥʠʡ ʘʚʽʘʮʽʡʥʠʡ ʫʥʽʚʝʨʩʠʪʝʪ, 2023. ï ɺʠʧ. 2 (23). ï 186 ʩ. 

 

ɿʙʽʨʥʠʢ ʤʽʩʪʠʪʴ ʥʘʫʢʦʚʽ ʧʨʘʮʽ, ʫ ʷʢʠʭ ʚʠʩʚʽʪʣʝʥʦ ʪʝʦʨʝʪʠʢʦ-ʤʝʪʦʜʦʣʦʛʽʯʥʽ ʪʘ ʥʘʫʢʦʚʦ-

ʧʨʘʢʪʠʯʥʽ ʧʨʦʙʣʝʤʠ ʚ ʛʘʣʫʟʽ ʧʝʜʘʛʦʛʽʢʠ ʪʘ ʧʩʠʭʦʣʦʛʽʾ, ʱʦ ʻ ʘʢʪʫʘʣʴʥʠʤʠ ʥʘ ʩʫʯʘʩʥʦʤʫ ʝʪʘʧʽ 

ʨʦʟʚʠʪʢʫ ʧʩʠʭʦʣʦʛʦ-ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ ʽ ʚʽʜʦʙʨʘʞʘʶʪʴ ʰʠʨʦʢʠʡ ʩʧʝʢʪʨ ʽʥʪʝʨʝʩʽʚ ʥʘʫʢʦʚʮʽʚ. 

ɼʣʷ ʥʘʫʢʦʚʠʭ ʧʨʘʮʽʚʥʠʢʽʚ ʫ ʛʘʣʫʟʽ ʧʩʠʭʦʣʦʛʽʾ ʪʘ ʧʝʜʘʛʦʛʽʢʠ, ʚʠʢʣʘʜʘʯʽʚ ʚʠʱʠʭ ʥʘʚʯʘʣʴʥʠʭ 

ʟʘʢʣʘʜʽʚ, ʧʨʘʢʪʠʯʥʠʭ ʧʩʠʭʦʣʦʛʽʚ, ʜʦʢʪʦʨʘʥʪʽʚ, ʘʩʧʽʨʘʥʪʽʚ, ʩʪʫʜʝʥʪʽʚ, ʘ ʪʘʢʦʞ ʰʠʨʦʢʦʛʦ ʟʘʛʘʣʫ 

ʧʝʜʘʛʦʛʽʚ ʪʘ ʧʩʠʭʦʣʦʛʽʚ ʨʽʟʥʠʭ ʣʘʥʦʢ ʟʘʢʣʘʜʽʚ ʦʩʚʽʪʠ. 

 

ɻʆʃʆɺʅʀʁ ʈɽɼɸʂʊʆʈ 

 

 

 

 

ɿɸʉʊʋʇʅʀʂ 

ɻʆʃʆɺʅʆɻʆ ʈɽɼɸʂʊʆʈɸ  

ɽ. ɺ. ʃʫʟʽʢ ï ʜʦʢʪʦʨ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ, ɿʘʩʣʫʞʝʥʠʡ  

ʧʨʘʮʽʚʥʠʢ ʦʩʚʽʪʠ (ʋʢʨʘʾʥʘ). 

Elvira Luzik ï Doctor of Pedagogiʩs, Professor, Honoured Educator 

(Ukraine). 

 

ɯ. ɹ. ɿʘʨʫʙʽʥʩʴʢʘ ï ʜʦʢʪʦʨ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ,  

ʧʨʦʨʝʢʪʦʨ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ ʩʧʽʚʨʦʙʽʪʥʠʮʪʚʘ ʽ ʦʩʚʽʪʠ (ʋʢʨʘʾʥʘ). 

I.  I. Zarubinska ï Doctor of Pedagogiʩs, Professor, Vice-Rector for  

International Cooperation and Education (Ukraine). 

 

ɺɯɼʇʆɺɯɼɸʃʔʅʀʁ 

ʉɽʂʈɽʊɸʈ 
 

 

ɸ. ʄ. ʂʦʢʘʨʻʚʘ ï ʢʘʥʜʠʜʘʪ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ, ʜʦʮʝʥʪ (ʋʢʨʘʾʥʘ). 

Anzhelika Kokarieva ï PhD in Pedagogiʩs, associate professor  

(Ukraine). 

 

ʈɽɼɸʂʎɯʁʅɸ ʂʆʃɽɻɯʗ 

 

ɺ. ɯ. ɹʦʙʨʠʮʴʢʘ ï ʜʦʢʪʦʨ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʢʨʘʾʥʘ). 
Valentina Bobrytska ï Doctor of Pedagogiʩs, Professor (Ukraine). 
 

ʆ. ɯ. ɹʦʥʜʘʨʯʫʢ ï ʜʦʢʪʦʨ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʢʨʘʾʥʘ). 
Olena Bondarchuk ï Doctor of Psychology, Professor, (Ukraine). 
 

ʆ. ɯ. ɺʣʘʩʦʚʘ ï ʜʦʢʪʦʨ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʢʨʘʾʥʘ). 
Olena Vlasova ï Doctor of Psychology, Professor (Ukraine). 
 
ɯ. ɺ. ɺʦʣʞʝʥʮʝʚʘ ï ʜʦʢʪʦʨ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʢʨʘʾʥʘ). 
Ir yna Volzhentseva ï Doctor of Psychology, Professor (Ukraine). 
 

ʎ. ɺʦʰʽʥʩʴʢʽ ï ʜʦʢʪʦʨ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʇʦʣʴʱʘ). 
Tsezary Voshinski ï Doctor of Pedagogiʩs, Professor (Poland). 
 

ɼ. ɺʝʥʪʝʨ ï ʜʦʢʪʦʨ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʛʦʨʱʠʥʘ). 
 George Venter ï Doctor of Pedagogiʩs, Professor (Hungary).  
 

ʃ. ʄ. ʂʘʨʘʤʫʰʢʘ ï ʜʦʢʪʦʨ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʢʨʘʾʥʘ). 
Liudmyla Karamushka ï Doctor of Psychology, Professor (Ukraine). 
 
ʊ. ɺ. ʂʠʨʠʯʝʥʢʦ ï ʢʘʥʜʠʜʘʪ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʥʘʫʢ, ʜʦʮʝʥʪ (ʋʢʨʘʾʥʘ). 
Tetyana Kyrychenko ï PhD in Psychology, associate professor (Ukraine). 
 
ʆ. ɺ. ʂʦʚʪʫʥ ï ʜʦʢʪʦʨ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʢʨʘʾʥʘ). 
Olena Kovtun ï Doctor of Pedagogiʩs, Professor (Ukraine). 
 
ʃ. ɹ. ʃʫʢôʷʥʦʚʘ ï ʜʦʢʪʦʨ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʢʨʘʾʥʘ). 
Larysa Lukianova ï Doctor of Pedagogiʩs, Professor (Ukraine). 
 



 

 

 ʃ. ɯ. ʄʦʨʩʴʢʘ ï ʜʦʢʪʦʨ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʢʨʘʾʥʘ). 
Lilia Morskaya ï Doctor of Pedagogiʩs, Professor (Ukraine). 
 

ʅ. ɻ. ʅʠʯʢʘʣʦ ï ʜʦʢʪʦʨ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʢʨʘʾʥʘ). 
Nelia Nychkalo ï Doctor of Pedagogiʩs, Professor (Ukraine). 
 
ʖ. ɺ. ʇʝʣʝʭ ï ʜʦʢʪʦʨ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʢʨʘʾʥʘ). 
Yurii Pelekh ï Doctor of Pedagogiʩs, Professor (Ukraine). 
 
ʃ. ɺ. ʇʦʤʠʪʢʽʥʘ ï ʜʦʢʪʦʨ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʢʨʘʾʥʘ). 
Liubov Pomytkina ï Doctor of Psychology, Professor (Ukraine). 
 
ʅ. ʄ. ʈʽʜʝʡ ï ʜʦʢʪʦʨ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ (ʋʢʨʘʾʥʘ). 
Natalia Ridey ï Doctor of Pedagogiʩs (Ukraine). 
 

ɺ. ɸ. ʉʝʤʠʯʝʥʢʦ ï ʜʦʢʪʦʨ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʢʨʘʾʥʘ). 
Valentyna Semychenko ï Doctor of Psychology, Professor (Ukraine). 
 

ʆ. ʇ. ʉʝʨʛʻʻʥʢʦʚʘ ï ʜʦʢʪʦʨ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʨʦʬʝʩʦʨ (ʋʢʨʘʾʥʘ). 
Oksana Serhieienkova ï Doctor of Psychology, Professor (Ukraine). 
 
ɸ. ʖ. ʊʨʦʬʽʤʦʚ ï ʢʘʥʜʠʜʘʪ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʥʘʫʢ, ʜʦʮʝʥʪ (ʋʢʨʘʾʥʘ). 
Andri  ̔Trofimov ï PhD in Psychology, associate professor (Ukraine). 
 
ʃ.ʉ. ʗʢʦʚʠʮʴʢʘ ï ʜʦʢʪʦʨ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʥʘʫʢ, ʜʦʮʝʥʪ (ʋʢʨʘʾʥʘ). 
Lada Yakovytska ï Doctor of Psychology, associate professor (Ukraine). 
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ʋʢʨʘʾʥʠ ʟ ʧʝʜʘʛʦʛʽʢʠ ʪʘ ʧʩʠʭʦʣʦʛʽʾ ˉ1643 ʚʽʜ 28.02.2019 ʟ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ, ˉ 409 ʚʽʜ 

17.03.2020 ʟ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʥʘʫʢ ï ʢʘʪʝʛʦʨʽʷ çɹè. 
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ʇɽʈɽɼʄʆɺɸ 

ʐʘʥʦʚʥʽ ʥʘʫʢʦʚʮʽ, ʘʩʧʽʨʘʥʪʠ, ʜʦʢʪʦʨʘʥʪʠ, ʬʘʭʽʚʮʽ-ʧʨʘʢʪʠʢʠ! 

ʐʘʥʦʚʥʘ ʤʦʣʦʜʘ ʥʘʫʢʦʚʘ ʝʣʽʪʦ ʢʨʘʾʥʠ! 

ɺʘʰʡ̔ ʫʚʘʟʽ ʧʨʦʧʦʥʫʻʪʴʩʷ ʟʙʽʨʥʠʢ ʥʘʫʢʦʚʠʭ ʧʨʘʮʴ çɺʽʩʥʠʢ ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʘʚʽʘʮʽʡʥʦʛʦ 

ʫʥʽʚʝʨʩʠʪʝʪʫ. ʉʝʨʽʷ: ʇʝʜʘʛʦʛʽʢʘ. ʇʩʠʭʦʣʦʛʽʷè, ʧʽʜʛʦʪʦʚʣʝʥʠʡ ʟʘ ʨʝʟʫʣʴʪʘʪʘʤʠ ʜʦʩʣʽʜʞʝʥʴ, 

ʚʠʢʦʥʘʥʠʭ ʫʯʝʥʠʤʠ ʨʽʟʥʠʭ ʥʘʫʢʦʚʠʭ ʰʢʽʣ ʋʢʨʘʾʥʠ ʪʘ ʥʠʟʢʠ ʢʨʘʾʥ ɭʚʨʦʧʠ, ʥʘʫʢʦʚʦ-ʜʦʩʣʽʜʥʠʤʠ 

ʫʩʪʘʥʦʚʘʤʠ ʫ ʧʝʜʘʛʦʛʽʯʥʽʡ ʪʘ ʧʩʠʭʦʣʦʛʽʯʥʽʡ ʛʘʣʫʟʷʭ.  

ʗʢ ʟʘʟʥʘʯʘʻʪʴʩʷ ʚ ʦʩʚʽʪʥʽʭ ʜʝʨʞʘʚʥʠʭ ʜʦʢʫʤʝʥʪʘʭ, ʨʝʟʫʣʴʪʘʪʦʤ ʦʩʚʽʪʠ ʡ ʚʠʭʦʚʘʥʥʷ ʤʘʻ ʙʫʪʠ 

ʧʨʦʬʝʩʽʡʥʦ ʧʽʜʛʦʪʦʚʣʝʥʠʡ, ʢʦʤʧʝʪʝʥʪʥʠʡ ʬʘʭʽʚʝʮʴ, ʥʘʜʽʣʝʥʠʡ ʧʦʯʫʪʪʷʤ ʦʙʦʚôʷʟʢʫ ʽ 

ʚʽʜʧʦʚʽʜʘʣʴʥʦʩʪʽ ʧʝʨʝʜ ʩʫʩʧʽʣʴʩʪʚʦʤ, ʷʢʠʡ ʫʤʽʻ ʘʜʘʧʪʫʚʘʪʠʩʷ ʜʦ ʩʫʯʘʩʥʦʛʦ ʧʣʠʥʥʦʛʦ ʩʚʽʪʫ, 

ʭʘʨʘʢʪʝʨʥʦʶ ʪʝʥʜʝʥʮʽʻʶ ʷʢʦʛʦ ʻ ʥʝʧʝʨʝʨʚʥʝ ʟʨʦʩʪʘʥʥʷ ʦʙʩʷʛʫ ʽʥʬʦʨʤʘʮʽʾ, ʧʽʜʚʠʱʝʥʥʷ ʨʦʣʽ 

ʦʩʦʙʠʩʪʦʩʪʽ, ʽʥʪʝʣʝʢʪʫʘʣʽʟʘʮʽʷ ʾʾ ʜʽʷʣʴʥʦʩʪʽ. ʉʘʤʝ ʪʦʤʫ ʟʙʽʨʥʠʢ ʻ ʚʽʜʛʫʢʦʤ ʥʘ ʪʨʘʥʩʬʦʨʤʘʮʽʡʥʽ 

ʚʠʢʣʠʢʠ ʩʴʦʛʦʜʝʥʥʷ ʚ ʧʝʜʘʛʦʛʽʯʥʽʡ ʽ ʧʩʠʭʦʣʦʛʽʯʥʽʡ ʛʘʣʫʟʷʭ ʫʢʨʘʾʥʩʴʢʦʾ ʥʘʫʢʠ, ˇʨʫʥʪʫʻʪʴʩʷ ʥʘ 

ʧʝʨʝʦʩʤʠʩʣʝʥʥʽ ʨʦʣʽ ʚʠʱʦʾ ʦʩʚʽʪʠ ʷʢ ʦʩʥʦʚʠ ʫʩʧʽʰʥʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʣʶʜʠʥʠ, 

ʨʦʟʛʣʷʜʘʻʪʴʩʷ ʚ ʨʘʢʫʨʩʽ ʧʝʜʘʛʦʛʽʢʠ ʪʘ ʧʩʠʭʦʣʦʛʽʾ ʚʠʱʦʾ ʰʢʦʣʠ, ʧʩʠʭʦʣʦʛʽʾ ʨʦʟʚʠʪʢʫ ʪʘ 

ʩʘʤʦʨʝʘʣʽʟʘʮʽʾ ʦʩʦʙʠʩʪʦʩʪʽ ʚ ʫʤʦʚʘʭ ʛʣʦʙʘʣʽʟʘʮʽʾ, ʟʤʽʥʥʦʩʪʽ (ʩʠʥʝʨʛʝʪʠʯʥʦʩʪʽ) ʪʘ ʽʥʬʦʨʤʘʪʠʟʘʮʽʾ 

ʩʚʽʪʫ, ʚʩʝʦʭʦʧʥʦʾ ʽʥʪʝʨʥʘʮʽʦʥʘʣʽʟʘʮʽʾ ʪʘ ʽʥʪʝʛʨʘʮʽʾ, ʽ ʚʦʜʥʦʯʘʩ ʥʘʮʽʦʥʘʣʴʥʦʾ ʜʠʬʝʨʝʥʮʽʘʮʽʾ ʡ 

ʩʘʤʦʽʜʝʥʪʠʬʽʢʘʮʽʾ, ʟʘʢʦʥʦʤʽʨʥʦʛʦ ʟʨʦʩʪʘʥʥʷ ʫʚʘʛʠ ʜʝʨʞʘʚʠ ʜʦ ʧʩʠʭʦʣʦʛʦ-ʧʝʜʘʛʦʛʽʯʥʠʭ ʫʤʦʚ 

ʬʦʨʤʫʚʘʥʥʷ ʩʫʯʘʩʥʦʾ ʦʩʦʙʠʩʪʦʩʪʽ. 

ʅʘʫʢʦʚʠʡ ʟʙʽʨʥʠʢ çɺʽʩʥʠʢ ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʘʚʽʘʮʽʡʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ. ʉʝʨʽʷ: ʇʝʜʘʛʦʛʽʢʘ. 

ʇʩʠʭʦʣʦʛʽʷè ʚʽʜʙʠʚʘʻ ʥʘʡʩʫʯʘʩʥʽʰʽ ʜʦʩʷʛʥʝʥʥʷ ʚ ʪʝʦʨʽʾ ʪʘ ʧʨʘʢʪʠʮʽ ʚʠʱʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʰʢʦʣʠ, 

ʨʦʟʫʤʽʥʥʽ ʾʾ ʤʽʩʽʾ, ʮʽʣʝʡ ʽ ʟʘʚʜʘʥʴ, ʬʫʥʢʮʽʡ ʽ ʦʨʛʘʥʽʟʘʮʽʾ, ʟʤʽʩʪʫ ʡ ʬʦʨʤʠ, ʧʨʦʮʝʩʽʚ ʽ ʧʨʦʮʝʜʫʨ, 

ʩʫʙôʻʢʪʽʚ ʽ ʦʙôʻʢʪʽʚ ʥʘʫʢʦʚʦ-ʧʝʜʘʛʦʛʽʯʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, ʜʝʨʞʘʚʥʦʾ ʧʦʣʽʪʠʢʠ ʽ ʨʝʩʫʨʩʥʦʛʦ 

ʟʘʙʝʟʧʝʯʝʥʥʷ. ʆʢʨʽʤ ʪʨʘʜʠʮʽʡʥʠʭ ʧʠʪʘʥʴ ʤʝʪʦʜʦʣʦʛʽʾ, ʪʝʦʨʽʾ ʤʝʪʦʜʠʢʠ ʚʠʱʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʦʩʚʽʪʠ, ʫ 

ʟʙʽʨʥʠʢʫ ʦʩʦʙʣʠʚʫ ʫʚʘʛʫ ʧʨʠʜʽʣʝʥʦ ʤʦʜʝʨʥʽʟʦʚʘʥʠʤ ʧʝʨʝʪʚʦʨʝʥʥʷʤ, ʱʦ ʚʽʜʙʫʚʘʶʪʴʩʷ ʚ ʩʫʯʘʩʥʽʡ 

ʚʠʱʽʡ ʰʢʦʣʽ ʻʚʨʦʧʝʡʩʴʢʦʛʦ ʧʨʦʩʪʦʨʫ ʚʠʱʦʾ ʦʩʚʽʪʠ.  

ʅʘʫʢʦʚʠʡ ʟʙʽʨʥʠʢ çɺʽʩʥʠʢ ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʘʚʽʘʮʽʡʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ. ʉʝʨʽʷ: ʇʝʜʘʛʦʛʽʢʘ. 

ʇʩʠʭʦʣʦʛʽʷè ʚʽʜʙʠʚʘʻ ʥʘʡʩʫʯʘʩʥʽʰʽ ʜʦʩʷʛʥʝʥʥʷ ʚ ʪʝʦʨʽʾ ʪʘ ʧʨʘʢʪʠʮʽ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʜʦʩʣʽʜʞʝʥʴ, ʻ 

ʬʘʭʦʚʠʤ ʚʠʜʘʥʥʷʤ ʟ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʥʘʫʢ. ʋ ʥʘʫʢʦʚʠʭ ʤʘʪʝʨʽʘʣʘʭ ʘʚʪʦʨʽʚ ʜʦʢʣʘʜʥʦ ʚʠʩʚʽʪʣʶʶʪʴʩʷ 

ʘʢʪʫʘʣʴʥʽ ʧʠʪʘʥʥʷ ʟʘʛʘʣʴʥʦʾ ʪʘ ʧʝʜʘʛʦʛʽʯʥʦʾ ʧʩʠʭʦʣʦʛʽʾ, ʚʽʢʦʚʦʾ ʧʩʠʭʦʣʦʛʽʾ, ʩʦʮʽʘʣʴʥʦʾ ʧʩʠʭʦʣʦʛʽʾ, 

ʩʧʝʮʽʘʣʴʥʦʾ ʧʩʠʭʦʣʦʛʽʾ, ʧʩʠʭʦʣʦʛʽʾ ʦʩʦʙʠʩʪʦʩʪʽ, ʽʩʪʦʨʽʾ ʧʩʠʭʦʣʦʛʽʾ, ʦʨʛʘʥʽʟʘʮʽʡʥʦʾ ʧʩʠʭʦʣʦʛʽʾ, 

ʧʩʠʭʦʣʦʛʽʾ ʩʽʤ'ʾ, ʟʥʘʯʥʘ ʫʚʘʛʘ ʧʨʠʜʽʣʷʻʪʴʩʷ ʧʩʠʭʦʣʦʛʽʯʥʽʡ ʙʝʟʧʝʮʽ, ʛʝʥʜʝʨʥʽʡ ʧʨʦʙʣʝʤʘʪʠʮʽ ʫ 

ʧʩʠʭʦʣʦʛʽʾ, ʧʩʠʭʦʣʦʛʽʾ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, ʧʩʠʭʦʣʦʛʽʾ ʩʦʮʽʘʣʴʥʦʾ ʨʦʙʦʪʠ, ʪʝʦʨʝʪʠʢʦ-

ʤʝʪʦʜʦʣʦʛʽʯʥʠʤ ʧʨʦʙʣʝʤʘʤ ʧʩʠʭʦʣʦʛʽʾ. 

ɿʙʽʨʥʠʢ çɺʽʩʥʠʢ ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʘʚʽʘʮʽʡʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ. ʉʝʨʽʷ: ʇʝʜʘʛʦʛʽʢʘ. ʇʩʠʭʦʣʦʛʽʷè 

ʦʨʽʻʥʪʦʚʘʥʠʡ ʥʘ ʥʘʫʢʦʚʠʭ ʧʨʘʮʽʚʥʠʢʽʚ ʫ ʛʘʣʫʟʽ ʧʩʠʭʦʣʦʛʽʾ ʪʘ ʧʝʜʘʛʦʛʽʢʠ, ʚʠʢʣʘʜʘʯʽʚ ʟʘʢʣʘʜʽʚ ʚʠʱʦʾ 

ʦʩʚʽʪʠ, ʜʦʢʪʦʨʘʥʪʽʚ, ʘʩʧʽʨʘʥʪʽʚ, ʩʪʫʜʝʥʪʽʚ, ʘ ʪʘʢʦʞ ʥʘ ʰʠʨʦʢʠʡ ʟʘʛʘʣ ʧʝʜʘʛʦʛʽʚ ʽ ʧʩʠʭʦʣʦʛʽʚ ʨʽʟʥʠʭ 

ʦʩʚʽʪʥʽʭ ʣʘʥʦʢ, ʥʘʫʢʦʚʦ-ʜʦʩʣʽʜʥʠʭ ʫʩʪʘʥʦʚ, ʦʢʨʝʤʠʭ ʩʧʝʮʽʘʣʽʩʪʽʚ-ʧʨʘʢʪʠʢʽʚ. 
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Resume 

 

The article is devoted to the analysis of the modern innovations and trends influence in the 

transport industry, as well as pandemic and military restrictions on the development of specialistsô 

professional competencies in the conveyance organization and transport management.  

Goals Scientific research encompasses in the theoretical substantiation of the parallel between 

innovative trends in the development of transport technologies and the state of professional training of 

specialists in the conveyance organization and transport management in institutions of Ukraine higher 

technical education. 

The research is based on theoretical and methodological principles: structural and systemic 

analysis; systematization, comparison and generalization of information sources, experience and 

achievements in this area, as well as pedagogical design for modeling the possibilities of applying the 

obtained results in domestic educational practice. 

The results. During the conducted research, the main consequences of implementing cutting-edge 

technological advancements for society as a whole were examined. Emphasis was placed on the 

necessary changes in the transportation sector, driven by the country's military state. It highlighted the 

requisite knowledge and skills of professionals in the field of transportation technologies, emphasizing 

their need to be adaptable and competitive, capable of orchestrating professional activities integrating a 

wide spectrum of competencies and adapting to the conditions of rapid scientific development. This 

involves possessing essential professional qualities such as a high level of fundamental and professional 

knowledge, the ability to actively employ innovations, and skills in profound self-learning. 

Conclusions. The article identifies the main trends in the development of the transport services 

market during the pandemic period and establishes the factors of influence, due to the military situation 

in the country, on the specialistôs professional competencies transformation in the organization of 

conveyance and transport management in order to increase the requirements for the professional training 

of industry workers. 

Keywords: development of trends; innovations; martial law; pandemic; professional competences; 

transport technologies 

 

Introduction . Today, there is a fierce competition between states for dominance in the world 

market for the provision of transport services, where competitive advantages are provided by speed, 

safety and efficiency, which directly depends on the wide use of innovations and high technologies, thus 

increasing the level of the country's competitiveness. 

Ukraine, having significant transport and transit potential in Europe, whose economy is largely 

oriented on export-import operations, needs, in turn, the creation of an effective national transport system. 

That is why, in the "National Transport Strategy of Ukraine (NTSU) for the period until 2030", four of 

the five priority directions directly relate to the management and technologies of transportation, namely: 

ensuring the efficiency of the management of the transport sector; provision of high-quality and efficient 

transportation services; increasing safety and reliability of transportation; improvement of urban mobility 

and regional integration of Ukraine. This, in turn, requires strengthening the requirements for the 

professional training of specialists in the field of transport, which is one of the most important 

prerequisites for the development and improvement of the transport system and the improvement of the 

Ukraine socio-economic development. Therefore, the problem of training future specialists in the 

organization of conveyance and transport management for effective professional activity is gaining 

relevance.  
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The basis for studying and solving issues of the theoretical and methodological foundations of 

training specialists in conveyance organization and transport management are the results of research by 

renowned scientists, such as the development and implementation of new technologies (Prokudin, 2013; 

Zaionchyk, 2010), the formation of transport systems and transport support (Beljaev, 2014; Vorkut, 2002, 

Dmytrychenko, 2007; Zerkalov, 2006; Marintseva, 2015; Pasichnyk, 2018; Iatskivskyi, 2007; Havrylov, 

2005); integration of methods, forms, methods and content of future specialistsô professional training 

(Borets,2013; Garmash, 2018; Danalakii & Khabiuk, 2017; Yelina, 2017). The obtained research results, 

contributing to the implementation of an integrative approach to education and improving its quality, at 

the same time, reveal the presence of problems in the professional training of future specialists in the 

organization of conveyance and transport management in higher technical education institutions in the 

conditions of innovative transport development. Thus, a theoretical study devoted to the updated 

requirements for the professional competence of future specialists in the conditions of society 

digitalization, pandemic and military restrictions is of significant scientific interest.  

The purpose of the study is to establish a connection between the main innovative trends of the 

transport industry in the world and the training of future specialists in the organization of conveyance and 

transport management in higher technical education institutions of Ukraine. To achieve this goal, the 

following scientific tasks have been defined: conducting a general review of existing innovations and 

trends in the field of transport, taking into account the impact of pandemic and military restrictions; on 

the basis of the received conclusions, the determination of priorities for the training of specialists in the 

organization of conveyance and transport management in the Free Trade Area in the conditions of a 

recovering economy. 

Research methodology is based on such theoretical methods as system-structural analysis; 

systematization; comparison and generalization of the relevant sources for identifying and characterizing 

the regulatory, legal and organizational-pedagogical foundations of training future specialists in the 

organization of conveyance and transport management for professional activities. 

The results. During the hostilities taking place in Ukraine, the country's transport sector, 

experiencing significant losses, at the same time continues to function, ensuring the timely delivery of 

passengers, cargo, both humanitarian and military, through improved supply chains, taking into account 

the maximum level of safety, speed and quality service. At the same time, for the development of the 

country's transport sector, one should take into account not only the need to adapt to EU standards, 

technical conditions, management principles, etc., but also the fact that innovations and high technologies 

should contribute to increasing the country's defense capability, which, in turn, requires the formation of a 

new, a more effective model of managing the development of the transport and road complex of Ukraine, 

taking into account the established in "National transport strategy of Ukraine for the period until 2030" 

global trends, key among which are: 

- implementation of the latest technologies and information support of transportation, in particular, 

by creating a single information system of technological interaction of various types of transport (rail, 

water, automobile, aviation), cargo owners, forwarders, and state control bodies at transport and 

checkpoints; 

- development of innovative solutions and implementation of best world practices, in particular 

joint customs and border control, during customs and other control procedures in the case of 

transportation; 

- integration of information exchange systems between border and customs services and carriers to 

speed up control procedures; 

- simplification of formalities and improvement of cargo handling technologies in logistics 

terminals, airports and ports of Ukraine; 

- stimulating the introduction of innovative technologies (smart infrastructure and smart mobility) 

and intelligent transport systems; 

- the spread of the use of "cloud" technologies for data storage, virtualization, data centers, etc.; 

- increasing the capacity of the road network through the introduction of intelligent transport 

systems; 

- implementation of systems for automated control of cargo preservation during transportation by 

all modes of transport; 

- creation of conditions for the development of transport and logistics activities and competitive 

ɿʈL - 5ʈL - providers; 



ʇɽɼɸɻʆɻɯʂɸ 

12 

 

- implementation of the strategy (implementation of the program) for the development of digital 

transport corridors and electronic logistics. (ʅʘʮʽʦʥʘʣʴʥʘ ʪʨʘʥʩʧʦʨʪʥʘ ʩʪʨʘʪʝʛʽ ̫ʋʢʨʘʾʥʠ ʥʘ ʧʝʨʽʦʜ ʜʦ 

2030 ʨʦʢʫ, 2018). 

Thus, the modernization of the transport sector of Ukraine and the expansion of the state 

international cooperation should be carried out on the basis of the established global priorities 

implementation and taking into account the peculiarities of the international transport systems 

functioning. At the same time, digitization and automation should become an indispensable component of 

the effective transformation processes of the transport industry. At the same time, the achievement of the 

above priorities is possible only in the presence of highly qualified specialists in the organization of 

conveyance and transport management, who are able to identify and solve complex problems of the 

international transport systems development, cultivate and make optimal decisions regarding the 

improvement of existing transport and logistics processes at the national and international levels in the 

conditions of globalization, integration, virtualization of the economy and the development of digital 

"smart" technologies; carry out planning, design and modeling of sustainable transport and logistics 

systems using modern software and technical tools, information, intellectual and computer technologies. 

Transport technologies today are the source of increasing the transport system efficiency. At the same 

time, the tasks solved by specialists in the organization of conveyance and transport management refer to 

tasks with complex (and in many cases uncertain) conditions and, unlike technical operation, cannot be 

performed by external companies. 

Understanding the importance of transport for the timely provision of military operations and 

production; growing demand for logistics services and increasing the role of supply chain management in 

global and regional markets cause increased interest in the formation and development of transport 

personnel. The set of general and professional competencies of specialists in the organization of 

conveyance and transport management and the optimal ratio between them. Study of the global pandemic 

impact on the content and conditions of work, the peculiarities of the transition of office and operational 

workers to remote work and increased requirements for ensuring labor safety and civil protection. 

Personnel support for the process of organization of transport processes acquired special importance 

during the period of martial law in Ukraine, when the conditions for the effective organization of 

transport and logistics operations become a guarantee of timely satisfaction of the needs of the Ukraine 

Armed Forces, industrial enterprises, the agricultural sector and the population in transportation. 

International experts, noting the high level of digitization of Ukraine, which is a good springboard 

for the recovery of the national economy and its innovative development, demand the training of 

specialists in whom information, communication and digital skills are becoming the most important for 

employees of companies and state institutions, as well as employers in the field of transport. That is why 

solving these complex tasks requires constant study of the ensuring the transportation process issues, 

taking into account the competence and professionalism of the personnel of transport enterprises, 

especially aviation ones. This interaction of air transport is due to the presence of complex relationships 

with other branches of the economy, thus ensuring state economic growth. 

At the same time, with an increase in the level of profit and production, the demand for aviation 

services expands, and by contributing to the development of tourism, trade and employment, aviation 

becomes an important tool for the economic development of the country. In addition, air transport also 

brings indirect benefits, contributing to the expansion of international relations and partnerships.  

To date, Ukrainian aviation companies have faced a difficult test that arose with the start of the war 

in Ukraine on February 24, 2022. The closure of the country's airspace, significant damage to air transport 

and critical infrastructure facilities as a result of Russian aggression, became the cause, in most cases, 

temporary suspension of aviation industry enterprises, the need to find alternative directions for its 

recovery and diversification outside the country, including in the EU countries. As a result, the majority 

of Ukrainian air carriers have conceptually changed their business model and continue to provide 

transport services in the interests of the state in close cooperation with other modes of transport and 

related industries in the territory of partner countries, which indicates the need for professional personnel 

capable of meeting modern market needs regarding the organization and management of air transport 

processes in airlines, airports, transport sales agencies, transport and forwarding companies, travel 

companies and handling companies not only at the national, but also at the international level. 

Undoubtedly, aviation belongs to the branches with special conditions for the implementation of 

production activities, which determine the specifics of the professional training of future specialists. 

Among the factors that contribute to the emergence of the specified conditions, it is possible to single out: 
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increased responsibility when solving professional problems; strict requirements for professional 

knowledge, skills and abilities; speed of decision-making in conditions of time shortage and stressful 

situations. 

Thus, in the information society, new perspectives for the use of digital tools for analytical three-

dimensional information processing are opening up for conveyance organization and transport 

management specialists; organization of information dissemination aimed at exchanging knowledge and 

experience with the international community, obtaining new ideas about modern methods of transport 

management, etc. Accordingly, they should possess such professional qualities as mobility and 

competitiveness, the ability to organize professional activities with the integration of a wide range of 

competencies and their adaptation in conditions of intensive science development. These basic 

professional qualities include: a high level of fundamental and professional knowledge, the ability to 

actively use innovations, and the skills of in-depth self-study. Hence, the need to orient the educational 

paradigm of higher technical education institutions to the development of the digital society and future 

professional activities, as well as interdisciplinary connections, is obvious. That is why training programs 

for conveyance organization and transport management specialists should provide quality education and 

be systematically and logically complemented by interdisciplinary programs. In this regard, in order to 

form the above-mentioned characteristics, there is a need to develop an adaptive system of training 

specialists, in which the leading role will be given to the scientific and methodological justification of the 

theoretical and methodological foundations of its functioning. This necessitates the training of such 

specialists in conveyance organization and transport management who will be able to carry out 

professional activities at a high level in the conditions of transport innovations, using modern information 

technologies and successful practical experience of developed foreign countries. 

Discussion. Many analytical reviews of international consulting firms are devoted to the study of 

current trends in the labor market and the impact of the global coronavirus pandemic on it. Thus, the 

general trends of digitalization of business and the digital skills specifics are determined by analysts of 

the World Economic Forum, researched by foreign and domestic scientists. In particular, in the scientific 

works of researchers O. Amoshi, Yu. Zaloznova, N. Bryukhovetska, V. Antonyuk, N. Trushkina and 

other employees of the Industrial Economics Institute of the Ukraine National Sciences Academy, the 

direction of labor relations transformation in the context of Industry 4.0 is determined; the strengthening 

of the individual qualities role and employees competencies, their ability to unite in one network for real-

time interaction has been proven; self-study and self-improvement, etc. In addition, in the conditions of 

digitalization of the economy, methods of motivating personnel to acquire digital skills and competencies, 

and their implementation in digital technologies, are of particular importance. That is why, in the research 

presented in the work. Y. Bryukhovetskyi "Motivation of the digital skills and competencies development 

of enterprises employees" (Bryukhovetskyi, 2021), a conclusion was made about the need for the early 

acquisition of digital skills and competencies by enterprises employees in accordance with the system of 

corporate values and the corresponding motivational program of actions. 

On the other hand, the transport services market and transport personnel competence is not left out 

of the scientists attention. So, based on the trends of the latest Logistics Trend Radar, the DHL company 

recently published the results of a global survey of more than 7,000 transport professionals, which reflects 

the consequences of the COVID-19 pandemic on technology updates in the transport industry (Future of 

work in logistics). Interesting, in our opinion, is the conclusion of the KPMG consulting firm that modern 

transport operations are based on technologies and innovations that require employees with appropriate 

skills and capabilities (Six key trends impacting global supply chains in 2022). So, the authors P. Baker, 

A. Raj, A. Mukherjee, A. Lopes de Sousa Jabbour, S. Srivastava (Baker, 2019; Raj, Mukherjee & 

Srivastava, 2022), investigating the impact of the COVID-19 pandemic on global supply chains, 

identified ten main problems faced by manufacturing enterprises during this period, among which labor 

shortages and the ability of workers to adapt to new working conditions were identified as the main ones. 

At the same time, it should be noted that most of the conducted studies emphasize the need to take 

into account both external and internal influencing factors in both personnel selection strategies and the 

training of future specialists in the organization of conveyance and transport management, concluding 

that the market, thus, it requires a flexible response of higher education institutions in determining key 

competencies and methods of their formation, where the researcher I. Borets (Borets, 2013), 

characterizing the definition of "key competencies of future specialists in transport systems of the aviation 

industry", considers it as an integral personal characteristic that is correlated with the ability of a 

specialist to carry out complex multi-functional, multi-subject, culturally appropriate forms of activity, 

effectively solving problem situations and achieving certain results in professional activity; social, 
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personal spheres of life, using, at the same time, acquired interdisciplinary knowledge, creative skills, 

experience and personal qualities. In her opinion, the specified set of key competences performs 

educational, informational, communicative, activity, general cultural functions. 

Among the latest publications of domestic researchers, attention should be drawn to the studies of 

L. Bolibrukh, Y. Krykavskyy (Bolibrukh & Krykavskyy, 2022) in which the authors drew attention to the 

change in the paradigm of transport specialistsô competences, since the pandemic showed the importance 

of flexibility and adaptability to ensure logistics activities. Accordingly, increasing technological 

awareness, developing "soft skills", working on emotional intelligence, team and project enthusiasm in 

combination with the latest technologies and modern requirements are mandatory prerequisites for a 

successful career. In addition, researcher T. Garmash's dissertation (Garmash, 2018) identified the main 

problems of training future logistics specialists and substantiated the model and structure of programmatic 

support in the process of their professional training for managerial activities, taking into account the 

integrated nature of their practical activities and adaptation to managerial activities. 

Scientist V. Akmaldinova (Akmaldinova, 2023), researching the problem of forming the readiness 

of future masters in transport technologies (on air transport) for professional activity in the educational 

and informational environment of a technical university, substantiated the theoretical and methodical 

principles of readiness and tested their effectiveness experimentally. 

In the study conducted by M. Gryhorak, O. Volovyk, O. Tsapenko (Gryhorak, Volovyk & 

Tsapenko, 2022), a list of critical transport personnel competencies and their transformations under the 

influence of the global pandemic was determined, namely: the presence of skills in working with new 

information technologies, cloud services and electronic documents; possession of tools for remote 

monitoring of processes and works; active learning to work with various geo-informational and 

intellectual systems; development of critical thinking in data analysis; risk assessment; development of 

alternatives and cognitive planning; the need for network communication skills, knowledge of cross-

cultural management and foreign languages; the ability to adapt to digital operations and achieve effective 

improvements in line with sustainable development strategies; compliance of personal values with the 

corporate culture and team of the enterprise; self-motivation and self-organization. 

Conclusions. Thus, it can be argued that the situation with the pandemic, the presence of martial 

law in the country, and the general trend of transformation affect the working conditions and 

requirements of specialists in the organization of conveyance and transport management, selecting more 

experienced and qualified candidates who are able to quickly adapt to the new requirements of the time. 

But any crisis is not only a test, but also opportunities that appear in the process of solving complex 

tasks. The generalization of global trends in the transport system and forecasts of the world's leading 

consulting companies allowed us to identify fundamental changes in transport processes and the nature of 

the transport personnel work, which, in turn, contributes to the formation of requirements for the set of 

specialistsô competencies in the organization of conveyance and transport management, capable of 

solving complex tasks in uncertainty and increased risk conditions, use modern information and 

communication technologies and systems, analyze strategic and operational information and 

independently make management decisions. 
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ɹʦʨʝʮʴ ʆ.ɻ. 

ɺʇʃʀɺ ʉʋʏɸʉʅʀʍ ɯʅʅʆɺɸʎɯʁ, ʇɸʅɼɽʄɯʏʅʀʍ ʊɸ ɺɯʁʉʔʂʆɺʀʍ ʆɹʄɽɾɽʅʔ ʅɸ 

ʈʆɿɺʀʊʆʂ ʇʈʆʌɽʉɯʁʅʀʍ ʂʆʄʇɽʊɽʅʊʅʆʉʊɽʁ ʌɸʍɯɺʎɯɺ ɿ ʆʈɻɸʅɯɿɸʎɯɰ 

ʇɽʈɽɺɽɿɽʅʔ ʊɸ ʋʇʈɸɺʃɯʅʅʗ ʅɸ ʊʈɸʅʉʇʆʈʊɯ  

ʈʝʟʶʤʝ 

ʉʪʘʪʪʷ ʧʨʠʩʚʷʯʝʥʘ ʘʥʘʣʽʟʫ ʚʧʣʠʚʫ ʩʫʯʘʩʥʠʭ ʽʥʥʦʚʘʮʽʡ ʪʘ ʪʝʥʜʝʥʮʽʡ ʪʨʘʥʩʧʦʨʪʥʦʾ ʛʘʣʫʟʽ, ʘ 

ʪʘʢʦʞ ʧʘʥʜʝʤʽʯʥʠʭ ʪʘ ʚʽʡʩʴʢʦʚʠʭ ʦʙʤʝʞʝʥʴ ʥʘ ʨʦʟʚʠʪʦʢ ʧʨʦʬʝʩʽʡʥʠʭ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ 

ʬʘʭʽʚʮʽʚ ʟ ʦʨʛʘʥʽʟʘʮʽʾ ʧʝʨʝʚʝʟʝʥʴ ʪʘ ʫʧʨʘʚʣʽʥʥʷ ʥʘ ʪʨʘʥʩʧʦʨʪʽ. 

ʄʝʪʘ ʥʘʫʢʦʚʦʛʦ ʜʦʩʣʽʜʞʝʥʥʷ ʧʦʣʷʛʘʻ ʚ ʪʝʦʨʝʪʠʯʥʦʤʫ ʦʙˇʨʫʥʪʫʚʘʥʥʽ ʧʘʨʘʣʝʣʽ ʤʽʞ 

ʽʥʥʦʚʘʮʽʡʥʠʤʠ ʪʝʥʜʝʥʮʽʷʤʠ ʨʦʟʚʠʪʢʫ ʪʨʘʥʩʧʦʨʪʥʠʭ ʪʝʭʥʦʣʦʛʽʡ ʪʘ ʩʪʘʥʦʤ ʧʨʦʬʝʩʽʡʥʦʾ 

ʧʽʜʛʦʪʦʚʢʠ ʬʘʭʽʚʮʽʚ ʟ ʦʨʛʘʥʽʟʘʮʽʾ ʧʝʨʝʚʝʟʝʥʴ ʪʘ ʫʧʨʘʚʣʽʥʥʷ ʥʘ ʪʨʘʥʩʧʦʨʪʽ ʫ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ 

ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ.  

ʇʨʦʚʝʜʝʥʥʷ ʜʦʩʣʽʜʞʝʥʥʷ. ɼʦʩʣʽʜʞʝʥʥʷ ʟʘʩʥʦʚʘʥʝ ʥʘ ʪʝʦʨʝʪʠʯʥʠʭ ʪʘ ʤʝʪʦʜʦʣʦʛʽʯʥʠʭ 

ʟʘʩʘʜʘʭ: ʩʪʨʫʢʪʫʨʥʦʤʫ ʽ ʩʠʩʪʝʤʥʦʤʫ ʘʥʘʣʽʟʽ; ʩʠʩʪʝʤʘʪʠʟʘʮʽʾ, ʧʦʨʽʚʥʷʥʥʽ ʪʘ ʫʟʘʛʘʣʴʥʝʥʥʽ ʜʞʝʨʝʣ 

ʽʥʬʦʨʤʘʮʽʾ, ʜʦʩʚʽʜʫ ʽ ʜʦʩʷʛʥʝʥʴ ʚ ʮʽʡ ʦʙʣʘʩʪʽ, ʘ ʪʘʢʦʞ ʧʝʜʘʛʦʛʽʯʥʦʤʫ ʧʨʦʝʢʪʫʚʘʥʥʽ ʜʣʷ 

ʤʦʜʝʣʶʚʘʥʥʷ ʤʦʞʣʠʚʦʩʪʝʡ ʟʘʩʪʦʩʫʚʘʥʥʷ ʦʪʨʠʤʘʥʠʭ ʨʝʟʫʣʴʪʘʪʽʚ ʫ ʚʽʪʯʠʟʥʷʥʽʡ ʦʩʚʽʪʥʽʡ 

ʧʨʘʢʪʠʮʽ.  

ʈʝʟʫʣʴʪʘʪʠ. ʋ ʧʨʦʮʝʩʽ ʧʨʦʚʝʜʝʥʦʛʦ ʜʦʩʣʽʜʞʝʥʥʷ ʙʫʣʦ ʨʦʟʛʣʷʥʫʪʦ ʦʩʥʦʚʥʽ ʥʘʩʣʽʜʢʠ 

ʚʧʨʦʚʘʜʞʝʥʥʷ ʥʦʚʽʪʥʽʭ ʪʝʭʥʦʣʦʛʽʯʥʠʭ ʜʦʩʷʛʥʝʥʴ ʜʣʷ ʩʫʩʧʽʣʴʩʪʚʘ ʚ ʮʽʣʦʤʫ; ʧʽʜʢʨʝʩʣʝʥʦ ʥʝʦʙʭʽʜʥʽ 

ʟʤʽʥʠ ʚ ʪʨʘʥʩʧʦʨʪʥʽʡ ʛʘʣʫʟʽ, ʦʙʫʤʦʚʣʝʥʽ ʥʘʷʚʥʽʩʪʶ ʚ ʢʨʘʾʥʽ ʚʽʡʩʴʢʦʚʦʛʦ ʩʪʘʥʫ; ʟʥʘʥʥʷʭ ʽ ʥʘʚʠʯʢʘʭ 

ʬʘʭʽʚʮʽʚ ʚ ʦʙʣʘʩʪʽ ʪʨʘʥʩʧʦʨʪʥʠʭ ʪʝʭʥʦʣʦʛʽʡ, ʷʢʽ ʤʘʶʪʴ ʙʫʪʠ ʤʦʙʽʣʴʥʠʤʠ ʽ 

ʢʦʥʢʫʨʝʥʪʦʩʧʨʦʤʦʞʥʠʤʠ, ʟʜʘʪʥʠʤʠ ʜʦ ʦʨʛʘʥʽʟʘʮʽʾ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʟ ʽʥʪʝʛʨʘʮʽʻʶ 

ʰʠʨʦʢʦʛʦ ʩʧʝʢʪʨʫ ʢʦʤʧʝʪʝʥʮʽʡ ʪʘ ʾʭ ʘʜʘʧʪʘʮʽʾ ʚ ʫʤʦʚʘʭ ʽʥʪʝʥʩʠʚʥʦʛʦ ʨʦʟʚʠʪʢʫ ʥʘʫʢʠ, ʚʦʣʦʜʽʪʠ 

ʦʩʥʦʚʥʠʤʠ ʧʨʦʬʝʩʽʡʥʠʤʠ ʷʢʦʩʪʷʤʠ, ʜʦ ʷʢʠʭ ʤʠ ʚʽʜʥʦʩʠʤʦ: ʚʠʩʦʢʠʡ ʨʽʚʝʥʴ ʬʫʥʜʘʤʝʥʪʘʣʴʥʠʭ ʽ 

ʧʨʦʬʝʩʽʡʥʠʭ ʟʥʘʥʴ, ʟʜʘʪʥʽʩʪʴ ʜʦ ʘʢʪʠʚʥʦʛʦ ʚʠʢʦʨʠʩʪʘʥʥʷ ʽʥʥʦʚʘʮʽʡ, ʥʘʚʠʯʢʠ ʧʦʛʣʠʙʣʝʥʦʛʦ 

ʩʘʤʦʥʘʚʯʘʥʥʷ. 

ɺʠʩʥʦʚʢʠ. ʋ ʩʪʘʪʪʽ ʚʠʟʥʘʯʝʥʦ ʦʩʥʦʚʥʽ ʪʝʥʜʝʥʮʽʾ ʨʦʟʚʠʪʢʫ ʨʠʥʢʫ ʪʨʘʥʩʧʦʨʪʥʠʭ ʧʦʩʣʫʛ ʫ 

ʧʘʥʜʝʤʽʯʥʠʡ ʧʝʨʽʦʜ ʪʘ ʚʩʪʘʥʦʚʣʝʥʦ ʬʘʢʪʦʨʠ ʚʧʣʠʚʫ, ʱʦ ʦʙʫʤʦʚʣʝʥʽ ʚʽʡʩʴʢʦʚʠʤ ʩʪʘʥʦʤ ʚ ʢʨʘʾʥʽ, 

ʥʘ ʪʨʘʥʩʬʦʨʤʘʮʽʶ ʧʨʦʬʝʩʽʡʥʠʭ ʢʦʤʧʝʪʝʥʮʽʡ ʬʘʭʽʚʮʽʚ ʟ ʦʨʛʘʥʽʟʘʮʽʾ ʧʝʨʝʚʝʟʝʥʴ ʪʘ ʫʧʨʘʚʣʽʥʥʷ ʥʘ 

ʪʨʘʥʩʧʦʨʪʽ ʜʣʷ ʧʽʜʚʠʱʝʥʥʷ ʚʠʤʦʛ ʜʦ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʧʨʘʮʽʚʥʠʢʽʚ ʛʘʣʫʟʽ. 

ʂʣʶʯʦʚʽ ʩʣʦʚʘ: ʚʽʡʩʴʢʦʚʠʡ ʩʪʘʥ; ʽʥʥʦʚʘʮʽʾ; ʧʘʥʜʝʤʽʷ; ʧʨʦʬʝʩʽʡʥʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ; ʨʦʟʚʠʪʦʢ 

ʪʝʥʜʝʥʮʽʡ; ʪʨʘʥʩʧʦʨʪʥʽ ʪʝʭʥʦʣʦʛʽʾ. 
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ʉ. ɺʠʣʽʥʩʴʢʠʡ 

 

ʆʉʆɹʃʀɺʆʉʊɯ ɺʀɺʏɽʅʅʗ ʅɯʄɽʎʔʂʆɰ ʄʆɺʀ: ɭɺʈʆʇɽʁʉʔʂʀʁ ɼʆʉɺɯɼ 

 

ʈʝʟʶʤʝ 

 

ʉʪʘʪʪʷ ʧʨʠʩʚʷʯʝʥʘ ʚʠʩʚʽʪʣʝʥʥʶ ʪʝʦʨʝʪʠʢʦ-ʧʨʘʢʪʠʯʥʦʛʦ ʜʦʩʚʽʜʫ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ʚ 

ʫʥʽʚʝʨʩʠʪʝʪʘʭ ɭʚʨʦʧʠ .  

ʄʝʪʦʶ ʩʪʘʪʪʽ  ̒ ʟʜʽʡʩʥʠʪʠ ʘʥʘʣʽʟ ʻʚʨʦʧʝʡʩʴʢʦʛʦ ʜʦʩʚʽʜʫ ʚʠʚʯʝʥʥʷ ʥʽʤʝʮʴʢʦʾ ʤʦʚʠ ʫ 

ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ ʦʩʚʽʪʠ. 

ʋ ʭʦʜʽ ʜʦʩʣʽʜʞʝʥʥʷ ʤʠ ʟôʷʩʫʚʘʣʠ ʧʝʨʝʰʢʦʜʠ ʧʨʠ ʚʠʚʯʝʥʥʽ ʽʥʦʟʝʤʥʠʭ ʤʦʚ: ʙʨʘʢ ʯʘʩʫ (38%), 

ʥʘʷʚʥʽʩʪʴ ʚʘʞʣʠʚʠʭ ʞʠʪʪʻʚʠʭ ʧʨʽʦʨʠʪʝʪʽʚ (34%), ʙʨʘʢ ʬʽʥʘʥʩʽʚ (33%) ʪʘ ʚʽʜʩʫʪʥʽʩʪʴ ʥʘʣʝʞʥʦʾ 

ʤʦʪʠʚʘʮʽʾ (31%). ɺʦʜʥʦʯʘʩ ʛʦʣʦʚʥʠʤʠ ʩʪʠʤʫʣʘʤʠ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʜʣʷ ʫʢʨʘʾʥʮʽʚ ʻ ʙʽʣʴʰʽ 

ʤʦʞʣʠʚʦʩʪʽ ʜʣʷ ʧʦʜʦʨʦʞʝʡ (43%), ʙʘʞʘʥʥʷ ʟʜʦʙʫʪʠ ʥʦʚʽ ʟʥʘʥʥʷ ʧʨʦ ʤʦʚʫ (36%), ʨʽʟʥʦʤʘʥʽʪʥʽʰʝ 

ʜʦʟʚʽʣʣʷ (33%) ʪʘ ʤʦʞʣʠʚʽʩʪʴ ʧʨʘʮʶʚʘʪʠ ʚ ʤʽʞʥʘʨʦʜʥʠʭ ʢʦʤʧʘʥʽʷʭ (31%). 

ʈʘʟʦʤ ʟ ʪʠʤ, ʤʠ ʚʩʪʘʥʦʚʠʣʠ, ʱʦ 40% ʫʢʨʘʾʥʮʽʚ ʟʥʘʶʪʴ ʧʨʠʥʘʡʤʥʽ ʦʜʥʫ ʽʥʦʟʝʤʥʫ ʤʦʚʫ, 23% 

ï ʜʚʽ, 6% ï ʪʨʠ. ʉʦʮʽʦʣʦʛʽʯʥʝ ʜʦʩʣʽʜʞʝʥʥʷ ʧʨʦʚʝʣʠ ʚ ʤʝʞʘʭ ʥʘʮʽʦʥʘʣʴʥʦʾ ʤʦʚʥʦʾ ʧʨʦʛʨʘʤʠ Future 

Perfect. 

ɼʦʩʣʽʜʞʝʥʥʷ ʧʦʢʘʟʘʣʦ, ʱʦ ʥʘʡʧʦʧʫʣʷʨʥʽʰʦʶ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ ʩʝʨʝʜ ʫʢʨʘʾʥʮʽʚ ʻ ʘʥʛʣʽʡʩʴʢʘ ï 

ʥʝʶ ʚʦʣʦʜʽʻ 51% ʨʝʩʧʦʥʜʝʥʪʽʚ. ʑʝ 22% ʫʢʨʘʾʥʮʽʚ ʟʥʘʶʪʴ ʧʦʣʴʩʴʢʫ ʤʦʚʫ, 14% ï ʥʽʤʝʮʴʢʫ, ʘ 7% ï 

ʬʨʘʥʮʫʟʴʢʫ 

ʋʩʪʘʥʦʚʣʝʥʦ, ʱʦ ʚʦʣʦʜʽʥʥʷ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ, ʷʢ ʟʜʘʪʥʽʩʪʴ ʚʽʣʴʥʦ ʤʠʩʣʠʪʠ ʚ ʨʘʤʢʘʭ 

ʽʥʰʦʤʦʚʥʦʾ ʩʠʩʪʝʤʠ (ʤʦʚʥʦʛʦ ʧʨʦʩʪʦʨʫ ʩʧʽʣʢʫʚʘʥʥʷ), ʥʝ ʤʦʞʝ ʙʫʪʠ ʟʘʤʽʥʝʥʘ ʧʦʚʝʨʭʥʝʚʠʤʠ 

ʧʨʦʮʝʩʘʤʠ, ʷʢʽ ʥʝ ʦʭʦʧʣʶʶʪʴ ʛʣʠʙʠʥʥʽ ʩʬʝʨʠ, ʘ ʪʦʤʫ ʥʝ ʬʦʨʤʫʶʪʴ ʢʦʤʫʥʽʢʘʪʠʚʥʠʭ ʢʦʤʧʝʪʝʥʮʽʡ, 

ʷʢʽ ʜʘʶʪʴ ʟʤʦʛʫ ʧʨʠʚʦʜʠʪʠ ʚ ʜʽʶ ʽʥʰʦʤʦʚʥʽ ʟʘʩʦʙʠ. ʊʦʤʫ ʚʠʚʯʝʥʥʷ ʤʦʚʠ ʤʘʻ ʩʝʥʩ ʽ ʤʦʞʝ ʜʘʪʠ 

ʨʝʟʫʣʴʪʘʪʠ ʣʠʰʝ ʪʦʜʽ, ʢʦʣʠ ʚʦʥʦ ʟʜʽʡʩʥʶʻʪʴʩʷ ʦʩʤʠʩʣʝʥʦ ʪʘ ʮʽʣʝʩʧʨʷʤʦʚʘʥʦ. ɼʣʷ ʮʴʦʛʦ ʩʠʩʪʝʤʘ 

ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʧʦʚʠʥʥʘ ʩʧʠʨʘʪʠʩʷ ʥʘ ʥʘʫʢʦʚʽ ʜʦʩʷʛʥʝʥʥʷ ʽ ʧʨʘʢʪʠʯʥʦ ʚʨʘʭʦʚʫʚʘʪʠ ʾʭ ʫ 

ʜʠʜʘʢʪʠʮʽ ʪʘ ʨʽʟʥʦʤʘʥʽʪʥʠʭ ʤʝʪʦʜʠʢʘʭ ʥʘʚʯʘʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ. 

ʂʣʶʯʦʚʽ ʩʣʦʚʘ: ʻʚʨʦʧʝʡʩʴʢʘ ʦʩʚʽʪʘ; ʻʚʨʦʧʝʡʩʴʢʠʡ ʜʦʩʚʽʜ; ʟʘʢʣʘʜ ʚʠʱʦʾ ʦʩʚʽʪʠ; ʤʦʚʥʘ 

ʢʦʤʧʝʪʝʥʪʥʽʩʪʴ; ʥʽʤʝʮʴʢʘ ʤʦʚʘ. 

 

ɺʩʪʫʧ. ʆʩʢʽʣʴʢʠ ʛʣʦʙʘʣʽʟʘʮʽʷ ʟʘʭʦʧʠʣʘ ʩʚʽʪ, ʤʦʚʘ ʚʽʜʽʛʨʘʻ ʟʥʘʯʥʫ ʨʦʣʴ ʫ ʩʧʽʣʢʫʚʘʥʥʽ ʣʶʜʝʡ. 

ʂʦʞʥʘ ʤʦʚʘ ʤʘʻ ʩʚʦʻ ʟʥʘʯʝʥʥʷ. ʂʦʣʠ ʤʠ ʛʦʚʦʨʠʤʦ ʧʨʦ ʥʽʤʝʮʴʢʫ ʤʦʚʫ, ʥʘʤ ʩʧʘʜʘʶʪʴ ʥʘ ʜʫʤʢʫ ʨʽʟʥʽ 

ʨʝʯʽ, ʧʦʚôʷʟʘʥʽ ʟ ʥʽʤʝʮʴʢʦʶ ʤʦʚʦʶ, ʷʢ-ʦʪ ʥʽʤʝʮʴʢʽ ʚʯʝʥʽ, ʣʽʪʝʨʘʪʫʨʘ, ʤʫʟʠʢʘ, ʙʘʛʘʪʘ ʥʽʤʝʮʴʢʘ 

ʩʧʘʜʱʠʥʘ, ʘʢʘʜʝʤʽʯʥʽ ʧʨʠʯʠʥʠ ʪʘ, ʥʘʡʛʦʣʦʚʥʽʰʝ, ʛʣʦʙʘʣʴʥʽ ʤʦʞʣʠʚʦʩʪʽ ʜʣʷ ʙʽʟʥʝʩʫ. 

ʅʽʤʝʮʴʢʘ ʤʦʚʘ ʻ ʨʽʜʥʦʶ ʜʣʷ 140 ʤʽʣʴʡʦʥʽʚ ʣʶʜʝʡ ʫ ɭʚʨʦʧʽ ʪʘ ʧʦ ʚʩʴʦʤʫ ʩʚʽʪʫ. ɺʦʥʘ 

ʘʩʦʮʽʶʻʪʴʩʷ ʟ ʬʨʘʥʮʫʟʴʢʦʶ ʤʦʚʦʶ, ʽ ʮʝ ʤʦʚʘ, ʷʢʫ ʥʘʡʙʽʣʴʰʝ ʚʠʚʯʘʶʪʴ ʫ ɭʚʨʦʧʝʡʩʴʢʦʤʫ ʉʦʶʟʽ. 

ɺʠʚʯʝʥʥʷ ʤʦʚʠ ï ʮʝ ʯʫʜʦʚʘ ʢʦʤʧʝʪʝʥʪʥʽʩʪʴ, ʷʢʘ ʧʦʪʨʝʙʫʻ ʚʨʘʭʫʚʘʥʥʷ ʜʝʷʢʠʭ ʚʘʞʣʠʚʠʭ ʘʩʧʝʢʪʽʚ.  

ʅʘ ʜʫʤʢʫ ʜʝʷʢʠʭ ʘʚʪʦʨʽʚ, ʙʘʛʘʪʦʤʦʚʥʘ ʜʠʜʘʢʪʠʢʘ ʧʝʨʝʩʣʽʜʫʻ ʪʨʠ ʚʟʘʻʤʦʧʦʚôʷʟʘʥʽ ʦʩʥʦʚʥʽ 

ʮʽʣʽ, ʦʜʥʫ ʤʦʚʥʫ ʧʦʣʽʪʠʢʫ ʪʘ ʜʚʽ ʣʽʥʛʚʦʜʠʜʘʢʪʠʢʠ. ɿ ʦʜʥʦʛʦ ʙʦʢʫ, ʥʘ ʨʽʚʥʽ ʤʦʚʥʦʾ ʧʦʣʽʪʠʢʠ ʤʦʚʘ 

ʡʜʝ ʧʨʦ ʬʦʨʤʫʚʘʥʥʷ ʥʘʚʠʯʦʢ ʷʢʦʤʦʛʘ ʙʽʣʴʰʦʾ ʢʽʣʴʢʦʩʪʽ ʤʦʚ; ʟ ʽʥʰʦʛʦ ʙʦʢʫ, ʩʣʽʜ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ 

ʝʬʝʢʪ ʩʠʥʝʨʛʽʾ ʰʣʷʭʦʤ ʦʙôʻʜʥʘʥʥʷ ʦʢʨʝʤʠʭ ʧʨʦʮʝʩʽʚ ʚʠʚʯʝʥʥʷ ʤʦʚʠ ʦʜʠʥ ʟ ʦʜʥʠʤ ʽ, ʢʨʽʤ ʪʦʛʦ, ʩʣʽʜ 

ʩʧʨʠʷʪʠ ʫʩʚʽʜʦʤʣʝʥʥʶ ʤʦʚʥʦʛʦ ʨʦʟʤʘʾʪʪʷ. ɿʘʛʘʣʦʤ ʙʘʛʘʪʦʤʦʚʥʘ ʜʠʜʘʢʪʠʢʘ ʧʦʣʷʛʘʻ ʫ ʟʚʝʨʥʝʥʥʽ 

ʫʚʘʛʠ ʥʘ ʤʽʞʤʦʚʥʽ ʟʚôʷʟʢʠ ʪʘ ʾʭ ʚʠʢʦʨʠʩʪʘʥʥʷ ʚ ʧʨʦʮʝʩʘʭ ʚʠʚʯʝʥʥʷ ʤʦʚʠ (Decke-Cornill/K¿ster, 

2015). 

ɯʥʦʟʝʤʥʘ ʤʦʚʘ ʚʩʝ ʙʽʣʴʰʝ ʥʘʙʫʚʘʻ ʩʪʘʪʫʩʫ ʩʦʮʽʘʣʴʥʦ-ʝʢʦʥʦʤʽʯʥʦʛʦ ʪʘ ʧʦʣʽʪʠʯʥʦʛʦ ʤʝʭʘʥʽʟʤʫ 

ʧʦʨʦʟʫʤʽʥʥʷ ʤʽʞ ʧʨʝʜʩʪʘʚʥʠʢʘʤʠ ʤʽʞʥʘʨʦʜʥʦʾ ʩʧʽʣʴʥʦʪʠ ʚ ʨʽʟʥʠʭ ʩʬʝʨʘʭ ʞʠʪʪʷ, ʱʦ ʟʫʤʦʚʣʝʥʦ 

ʜʝʢʽʣʴʢʦʤʘ ʬʘʢʪʦʨʘʤʠ: 

Å ʜʦ ʽʥʪʝʥʩʠʚʥʦʛʦ ʨʦʟʚʠʪʢʫ ʤʽʞʥʘʨʦʜʥʠʭ ʚʽʜʥʦʩʠʥ ʤʽʞ ɭʚʨʦʧʝʡʩʴʢʠʤ ʉʦʶʟʦʤ, ʫʢʨʘʾʥʩʴʢʠʤʠ 

ʪʘ ʽʥʦʟʝʤʥʠʤʠ ʢʦʤʧʘʥʽʷʤʠ, ʘ ʪʘʢʦʞ ʢʦʤʧʘʥʽʷʤʠ ʪʘ ʦʨʛʘʥʽʟʘʮʽʷʤʠ ʚ ʨʽʟʥʠʭ ʩʬʝʨʘʭ; 

Å ʧʨʦ ʩʧʽʚʧʨʘʮʶ ʫʢʨʘʾʥʩʴʢʠʭ ʪʘ ʟʘʢʦʨʜʦʥʥʠʭ ɿɺʆ; 

Å ʧʨʦ ʧʨʦʛʨʘʤʠ ʢʫʣʴʪʫʨʥʦʛʦ ʪʘ ʦʩʚʽʪʥʴʦʛʦ ʦʙʤʽʥʫ, ʪʘʢ ʟʚʘʥʦʾ ʩʪʫʜʝʥʪʩʴʢʦʾ ʤʦʙʽʣʴʥʦʩʪʽ, 

ʨʝʟʫʣʴʪʘʪʦʤ ʷʢʠʭ ʻ ʘʢʪʠʚʥʘ ʫʯʘʩʪʴ ʫʢʨʘʾʥʩʴʢʠʭ ʟʜʦʙʫʚʘʯʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ ʫ ʩʧʽʣʴʥʠʭ ʤʽʞʥʘʨʦʜʥʠʭ 

ʧʨʦʻʢʪʘʭ; 
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Å ʜʦ ʩʫʯʘʩʥʦʛʦ ʩʚʽʪʫ, ʷʢʠʡ ʩʪʘʚ ʧʦʣʽʢʫʣʴʪʫʨʥʠʤ ʽ ʙʘʛʘʪʦʤʦʚʥʠʤ; ʟ ʦʜʥʦʛʦ ʙʦʢʫ, 

ʧʨʠʩʢʦʨʶʻʪʴʩʷ ʧʨʦʮʝʩ ʛʣʦʙʘʣʽʟʘʮʽʾ ʪʘ ʝʢʦʥʦʤʽʯʥʦʾ ʢʦʥʢʫʨʝʥʮʽʾ, ʟ ʽʥʰʦʛʦ ï ʟʨʦʩʪʘʻ ʨʦʣʴ 

ʥʘʮʽʦʥʘʣʴʥʦʛʦ ʤʝʥʪʘʣʽʪʝʪʫ; 

Å ʈʝʢʨʝʘʮʽʡʥʠʡ ʪʫʨʠʟʤ, ʦʩʚʽʪʘ ʪʘ ʧʨʘʮʝʚʣʘʰʪʫʚʘʥʥʷ ʩʪʘʣʠ ʨʝʘʣʴʥʽʩʪʶ (Nikolaeva, 2013). 

ʄʝʪʘ ʩʪʘʪʪʽ ï ʟʜʽʡʩʥʠʪʠ ʘʥʘʣʽʟ ʻʚʨʦʧʝʡʩʴʢʦʛʦ ʜʦʩʚʽʜʫ ʚʠʚʯʝʥʥʷ ʥʽʤʝʮʴʢʦʾ ʤʦʚʠ ʫ ʟʘʢʣʘʜʘʭ 

ʚʠʱʦʾ ʦʩʚʽʪʠ. 

ʄʝʪʦʜʠʢʠ ʜʦʩʣʽʜʞʝʥʥʷ. ɼʣʷ ʜʦʩʣʽʜʞʝʥʥʷ ʡ ʨʦʟʢʨʠʪʪʷ ʘʢʪʫʘʣʴʥʦʩʪʽ ʜʦʩʣʽʜʞʝʥʥʷ ʥʘʤʠ ʙʫʣʦ 

ʟʘʩʪʦʩʦʚʘʥʦ ʤʝʪʦʜʠ ʟʽʩʪʘʚʣʝʥʥʷ, ʩʠʩʪʝʤʘʪʠʟʘʮʽʾ, ʢʣʘʩʠʬʽʢʘʮʽʷ ʪʘ ʫʟʘʛʘʣʴʥʝʥʥʷ ʪʝʦʨʝʪʠʯʥʦʛʦ 

ʤʘʪʝʨʽʘʣʫ ʥʘʫʢʦʚʠʭ ʪʘ ʣʽʪʝʨʘʪʫʨʥʠʭ ʜʞʝʨʝʣ.  

ʈʝʟʫʣʴʪʘʪʠ. ɼʦʩʠʪʴ ʯʘʩʪʦ ʧʨʠ ʧʦʨʽʚʥʷʥʥʽ ʫʥʽʚʝʨʩʠʪʝʪʩʴʢʦʾ ʩʠʩʪʝʤʠ ʦʩʚʽʪʠ ʚ ʥʘʰʽʡ ʢʨʘʾʥʽ ʪʘ 

ʟʘ ʢʦʨʜʦʥʦʤ ʚʢʘʟʫʶʪʴ ʥʘ ʪʝ, ʱʦ ʫ ʥʘʚʯʘʣʴʥʠʭ ʧʣʘʥʘʭ ʟʘʢʦʨʜʦʥʥʠʭ ɿɺʆ ʪʘʢʘ ʜʠʩʮʠʧʣʽʥʘ, ʷʢ 

çɯʥʦʟʝʤʥʘ ʤʦʚʘè, ʷʢ ʧʨʘʚʠʣʦ, ʚʽʜʩʫʪʥʷ. ʉʧʨʘʚʜʽ, ʚ ʻʚʨʦʧʝʡʩʴʢʠʭ ʫʥʽʚʝʨʩʠʪʝʪʘʭ ʫ ʥʘʚʯʘʣʴʥʠʭ 

ʧʣʘʥʘʭ ʪʠʭ ʩʧʝʮʽʘʣʴʥʦʩʪʝʡ, ʜʝ ʽʥʦʟʝʤʥʘ ʤʦʚʘ ʥʝ ʻ ʦʙ'ʻʢʪʦʤ ʚʠʚʯʝʥʥʷ, ʧʨʝʜʤʝʪʘ çɯʥʦʟʝʤʥʘ ʤʦʚʘè, ʟʘ 

ʨʽʜʢʽʩʥʠʤʠ ʚʠʥʷʪʢʘʤʠ, ʥʝʤʘʻ. ʋ ʪʦʡ ʞʝ ʯʘʩ ʦʩʪʘʥʥʽʤ ʯʘʩʦʤ ʙʘʛʘʪʦ ʧʠʰʫʪʴ ʽ ʛʦʚʦʨʷʪʴ ʧʨʦ ʪʝ, ʱʦ ʱʝ 

ʥʽʢʦʣʠ ʻʚʨʦʧʝʡʩʴʢʘ ʤʦʣʦʜʴ ʪʘʢ ʜʦʙʨʝ ʥʝ ʚʦʣʦʜʽʣʘ ʘʥʛʣʽʡʩʴʢʦʶ ʤʦʚʦʶ, ʷʢ ʟʘʨʘʟ (Spiewak, 2016). 

ʂʦʣʠ ʫ ʩʝʨʧʥʽ 2016 ʨ. ʫ ʅʽʤʝʯʯʠʥʽ ʫ ʧʨʦʜʘʞʫ ʟ'ʷʚʠʣʘʩʷ ʥʦʚʘ ʢʥʠʛʘ ʧʨʦ ɻʘʨʨʽ ʇʦʪʪʝʨʘ ʤʦʚʦʶ 

ʦʨʠʛʽʥʘʣʫ, ʰʢʦʣʷʨʽ ʪʘ ʩʪʫʜʝʥʪʠ ʤʠʪʪʻʚʦ ʨʦʟʭʦʧʠʣʠ ʾʾ, ʥʝʟʚʘʞʘʶʯʠ ʥʘ ʪʝ, ʱʦ ʥʽʤʝʮʴʢʦʛʦ ʧʝʨʝʢʣʘʜʫ 

ʱʝ ʥʝ ʙʫʣʦ, ʪʦʙʪʦ ʚʦʥʠ ʤʦʞʫʪʴ ʚʽʣʴʥʦ ʯʠʪʘʪʠ ʘʥʛʣʽʡʩʴʢʦʶ ʤʦʚʦʶ ʜʦʩʠʪʴ ʩʢʣʘʜʥʠʡ ʪʝʢʩʪ. 

ɺʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ʚʭʦʜʠʪʴ ʜʦ ʪʘʢ ʟʚʘʥʠʭ çʢʣʶʯʦʚʠʭ ʢʦʤʧʝʪʝʥʮʽʡè, ʷʢʽ ʥʝʦʙʭʽʜʥʽ ʣʶʜʠʥʽ ʜʣʷ 

ʧʦʚʥʦʮʽʥʥʦʛʦ ʞʠʪʪʷ ʚ ʩʫʩʧʽʣʴʩʪʚʽ (Speaking for Europe, 2002). ʋ 2002 ʨ. ʥʘ ʟʘʩʽʜʘʥʥʽ ʈʘʜʠ 

ʻʚʨʦʧʝʡʩʴʢʠʭ ʤʽʥʽʩʪʨʽʚ ʫ ɹʘʨʩʝʣʦʥʽ ʙʫʣʦ ʧʦʩʪʘʚʣʝʥʦ ʘʤʙʽʪʥʫ ʤʝʪʫ: ʢʦʞʝʥ ʛʨʦʤʘʜʷʥʠʥ ʧʦʚʠʥʝʥ 

ʚʦʣʦʜʽʪʠ, ʢʨʽʤ ʩʚʦʻʾ ʨʽʜʥʦʾ ʤʦʚʠ, ʱʝ ʜʚʦʤʘ ʽʥʦʟʝʤʥʠʤʠ ʤʦʚʘʤʠ. ʎʝ ʪʘʢ ʟʚʘʥʘ ʤʦʜʝʣʴ N+2 (native 

language + 2 foreign languages ï ʨʽʜʥʘ ʤʦʚʘ + ʜʚʽ ʽʥʦʟʝʤʥʽ ʤʦʚʠ). ʎʷ ʢʦʥʮʝʧʮʽʷ ʩʪʘʣʘ ʦʩʥʦʚʦʶ 

ʩʪʚʦʨʝʥʥʷ ʘʢʪʠʚʥʦʾ ʩʪʨʘʪʝʛʽʾ ʥʘʚʯʘʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ʟ ʫʨʘʭʫʚʘʥʥʷʤ ʨʽʟʥʠʭ ʟʘʛʘʣʴʥʦʻʚʨʦʧʝʡʩʴʢʠʭ 

ʧʨʦʛʨʘʤ (Opinion of the European Economic and Social Committee on Multilingualism, 2009). ʋ 

2003 ʨ. ʚʚʝʜʝʥʦ ʚ ʜʽʶ ʧʣʘʥ ʟʘʭʦʜʽʚ çɿʘʭʦʜʠ ʱʦʜʦ ʚʠʚʯʝʥʥʷ ʤʦʚ ʪʘ ʤʦʚʥʦʛʦ ʨʽʟʥʦʤʘʥʽʪʪʷè, ʷʢʠʡ 

ʦʙ'ʻʜʥʘʚ ʪʨʠ ʛʣʦʙʘʣʴʥʽ ʥʘʧʨʷʤʠ:  

1) ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ʧʨʦʪʷʛʦʤ ʫʩʴʦʛʦ ʞʠʪʪʷ ï ʚʽʜ ʜʦʰʢʽʣʴʥʦʛʦ ʚʽʢʫ ʜʦ ʛʣʠʙʦʢʦʾ 

ʩʪʘʨʦʩʪʽ;  

2) ʧʦʣʽʧʰʝʥʥʷ ʷʢʦʩʪʽ ʥʘʚʯʘʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ;  

3) ʩʪʚʦʨʝʥʥʷ ʤʦʚʥʦʛʦ ʩʝʨʝʜʦʚʠʱʘ, ʱʦ ʩʧʨʠʷʻ ʢʨʘʱʦʤʫ ʚʠʚʯʝʥʥʶ ʤʦʚ (Promoting Language 

Learning and Linguistic Diversity, 2004).  

ʄʽʥʽʩʪʝʨʩʪʚʦ ʮʠʬʨʦʚʦʾ ʪʨʘʥʩʬʦʨʤʘʮʽʾ ʨʘʟʦʤ ʟ USAID ʪʘ ʂʠʾʚʩʴʢʠʤ ʤʽʞʥʘʨʦʜʥʠʤ 

ʽʥʩʪʠʪʫʪʦʤ ʩʦʮʽʦʣʦʛʽʾ ʧʨʦʚʝʣʦ ʜʦʩʣʽʜʞʝʥʥʷ ʨʽʚʥʷ ʚʦʣʦʜʽʥʥʷ ʽʥʦʟʝʤʥʠʤʠ ʤʦʚʘʤʠ ʩʝʨʝʜ ʫʢʨʘʾʥʮʽʚ. 

ɿʘ ʨʝʟʫʣʴʪʘʪʘʤʠ ʦʧʠʪʫʚʘʥʥʷ, ʱʦʥʘʡʤʝʥʰʝ 40% ʫʢʨʘʾʥʮʽʚ ʟʥʘʶʪʴ ʧʨʠʥʘʡʤʥʽ ʦʜʥʫ ʽʥʦʟʝʤʥʫ ʤʦʚʫ, 

23% ï ʜʚʽ, 6% ï ʪʨʠ. ʉʦʮʽʦʣʦʛʽʯʥʝ ʜʦʩʣʽʜʞʝʥʥʷ ʧʨʦʚʝʣʠ ʚ ʤʝʞʘʭ ʥʘʮʽʦʥʘʣʴʥʦʾ ʤʦʚʥʦʾ ʧʨʦʛʨʘʤʠ 

Future Perfect, ʤʝʪʘ ʷʢʦʾ ï ʧʦʧʫʣʷʨʠʟʫʚʘʪʠ ʘʥʛʣʽʡʩʴʢʫ ʤʦʚʫ ʚ ʋʢʨʘʾʥʽ. 

ɼʦʩʣʽʜʞʝʥʥʷ ʧʦʢʘʟʘʣʦ, ʱʦ ʥʘʡʧʦʧʫʣʷʨʥʽʰʦʶ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ ʩʝʨʝʜ ʫʢʨʘʾʥʮʽʚ ʻ 

ʘʥʛʣʽʡʩʴʢʘ ï ʥʝʶ ʚʦʣʦʜʽʻ 51% ʨʝʩʧʦʥʜʝʥʪʽʚ. ʑʝ 22% ʫʢʨʘʾʥʮʽʚ ʟʥʘʶʪʴ ʧʦʣʴʩʴʢʫ ʤʦʚʫ, 14% ï 

ʥʽʤʝʮʴʢʫ, ʘ 7% ï ʬʨʘʥʮʫʟʴʢʫ (ʜʦʩʣʽʜʞʝʥʥʷ ʄʽʥʮʠʬʨʠ, USAID ʪʘ ʂʄɯʉ, 2023). 

ʉʣʽʜ ʟʘʫʚʘʞʠʪʠ, ʱʦ ʩʴʦʛʦʜʥʽ ʟʘʧʠʪ ʟʥʘʥʥʷ ʥʽʤʝʮʴʢʦʾ ʤʦʚʠ ʟʨʦʩʪʘʻ ʟ ʧʦʯʘʪʢʫ 

ʧʦʥʦʤʘʩʰʪʘʙʥʦʛʦ ʚʪʦʨʛʥʝʥʥʷ ʨʦʩʽʾ ʚ ʋʢʨʘʾʥʫ. ɹʽʣʴʰʽʩʪʴ ʥʘʰʠʭ ʛʨʦʤʘʜʷʥ, ʷʢʽ ʧʝʨʝʙʫʚʘʶʪʴ ʚ 

ʅʽʤʝʯʯʠʥʽ, ɸʚʩʪʨʽʾ, ɹʝʣʴʛʽʾ ʪʦʱʦ ʩʪʚʝʨʜʞʫʶʪʴ, ʱʦ ʥʽʤʝʮʴʢʘ ʤʦʚʘ ʻ ʩʢʣʘʜʥʦʶ ʫ ʚʠʚʯʝʥʥʽ. 

 ɿʨʦʟʫʤʽʣʦ, ʱʦ ʧʝʨʝʜʦʚʦʶ ʤʦʚʦʶ ʫ ʚʠʚʯʝʥʥʽ, ʷʢ ʽʥʦʟʝʤʥʦʻ ʩʴʦʛʦʜʥʽ ʻ ʘʥʛʣʽʡʩʴʢʘ, ʷʢ 

ʩʪʚʝʨʜʞʫʶʪʴ ʬʘʭʽʚʮʽ çɸʥʛʣʽʡʩʴʢʘ ï ʮʝ ʤʦʚʘ ʛʣʦʙʘʣʴʥʠʭ ʤʦʞʣʠʚʦʩʪʝʡ ʫ ʩʫʯʘʩʥʦʤʫ ʩʚʽʪʽ: 

ʧʨʦʬʝʩʽʡʥʠʭ, ʦʩʚʽʪʥʽʭ, ʥʘʫʢʦʚʠʭ. 45% ʫʢʨʘʾʥʮʽʚ ʫʞʝ ʯʠʪʘʶʪʴ ʪʝʢʩʪʠ ʘʥʛʣʽʡʩʴʢʦʶ ʚ ʧʦʚʩʷʢʜʝʥʥʦʤʫ 

ʞʠʪʪʽ, ʘ 30% ï ʚʠʢʦʨʠʩʪʦʚʫʶʪʴ ʾʾ ʚ ʨʦʙʦʪʽ.  

ɺʽʨʠʤʦ, ʱʦ, ʟʦʢʨʝʤʘ, ʤʦʚʥʘ ʧʨʦʛʨʘʤʘ Future Perfect ʧʦʢʨʘʱʠʪʴ ʮʝʡ ʧʦʢʘʟʥʠʢ ʡ ʘʥʛʣʽʡʩʴʢʘ 

ʩʪʘʥʝ ʤʦʚʦʶ ʤʽʞʥʘʨʦʜʥʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ ʚ ʋʢʨʘʾʥʽè, ï ʟʘʟʥʘʯʘʻ ʟʘʩʪʫʧʥʠʢ ʄʽʥʽʩʪʨʘ ʮʠʬʨʦʚʦʾ 

ʪʨʘʥʩʬʦʨʤʘʮʽʾ ʟ ʧʠʪʘʥʴ ʻʚʨʦʽʥʪʝʛʨʘʮʽʾ ɺʘʣʝʨʽʷ ɯʦʥʘʥ. ʇʨʦʪʝ, ʷʢʱʦ ʛʦʚʦʨʠʪʠ ʧʨʦ ʥʘʷʚʥʽʩʪʴ 

ʩʝʨʪʠʬʽʢʘʪʘ ʧʨʦ ʟʥʘʥʥʷ ʤʦʚʠ ʡ ʜʽʡʩʥʠʤ ʾʾ ʚʦʣʦʜʽʥʥʷʤ, ʚʘʨʪʦ ʚʢʘʟʘʪʠ ʥʘ ʯʠʥʥʠʢʠ, ʷʢʽ ʟʘʚʘʞʘʶʪʴ ʫ 

ʚʠʚʯʝʥʥʽ ʽʥʦʟʝʤʥʠʭ ʤʦʚ.  
ɼʦʩʣʽʜʞʝʥʥʷ ʚʠʟʥʘʯʠʣʦ, ʱʦ ʛʦʣʦʚʥʠʤʠ ʟ ʥʠʭ ʻ: ʙʨʘʢ ʯʘʩʫ (38%), ʥʘʷʚʥʽʩʪʴ ʚʘʞʣʠʚʠʭ 

ʞʠʪʪʻʚʠʭ ʧʨʽʦʨʠʪʝʪʽʚ (34%), ʙʨʘʢ ʬʽʥʘʥʩʽʚ (33%) ʪʘ ʚʽʜʩʫʪʥʽʩʪʴ ʥʘʣʝʞʥʦʾ ʤʦʪʠʚʘʮʽʾ (31%). 

ɺʦʜʥʦʯʘʩ ʛʦʣʦʚʥʠʤʠ ʩʪʠʤʫʣʘʤʠ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʜʣʷ ʫʢʨʘʾʥʮʽʚ ʻ ʙʽʣʴʰʽ ʤʦʞʣʠʚʦʩʪʽ ʜʣʷ ʻ 

ʙʽʣʴʰʽ ʤʦʞʣʠʚʦʩʪʽ ʜʣʷ ʧʦʜʦʨʦʞʝʡ (43%), ʙʘʞʘʥʥʷ ʟʜʦʙʫʪʠ ʥʦʚʽ ʟʥʘʥʥʷ ʧʨʦ ʤʦʚʫ (36%), 
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ʨʽʟʥʦʤʘʥʽʪʥʽʰʝ ʜʦʟʚʽʣʣʷ (33%) ʪʘ ʤʦʞʣʠʚʽʩʪʴ ʧʨʘʮʶʚʘʪʠ ʚ ʤʽʞʥʘʨʦʜʥʠʭ ʢʦʤʧʘʥʽʷʭ (31%) 

(ʜʦʩʣʽʜʞʝʥʥʷ ʄʽʥʮʠʬʨʠ, USAID ʪʘ ʂʄɯʉ, 2023).  

ʗʢʱʦ ʛʦʚʦʨʠʪʠ ʧʨʦ ʦʩʦʙʣʠʚʦʩʪʽ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ʫ ʟʘʭʽʜʥʦʻʚʨʦʧʝʡʩʴʢʠʭ 

ʫʥʽʚʝʨʩʠʪʝʪʘʭ, ʚʦʥʦ ʟʦʩʝʨʝʜʞʝʥʦ ʥʘ ʪʘʢ ʟʚʘʥʠʭ çʤʦʚʥʠʭ ʮʝʥʪʨʘʭè (Foreign Language Centre, 

Sprachenzentrum). çʄʦʚʥʠʡ ʮʝʥʪʨè ï ʮʝ ʩʪʨʫʢʪʫʨʘ ʚ ʨʘʤʢʘʭ ʫʥʽʚʝʨʩʠʪʝʪʫ ʯʠ ʽʥʰʦʾ ʫʩʪʘʥʦʚʠ ʚʠʱʦʾ 

ʦʩʚʽʪʠ, ʷʢʘ ʧʨʦʧʦʥʫʻ ʫʯʥʷʤ ʨʽʟʥʽ ʤʦʚʥʽ ʢʫʨʩʠ ʪʘ ʢʦʦʨʜʠʥʫʻ ʾʭʥʻ ʧʨʦʚʝʜʝʥʥʷ. ʅʘʚʯʘʥʥʷ ʮʠʭ ʢʫʨʩʘʭ 

ʧʣʘʪʥʝ. ɿʥʠʞʢʠ ʟ ʦʧʣʘʪʠ ʘʙʦ ʧʦʚʥʝ ʟʚʽʣʴʥʝʥʥʷ ʚʽʜ ʦʧʣʘʪʠ ʤʘʻ ʤʽʩʮʝ ʣʠʰʝ ʫ ʚʠʧʘʜʢʘʭ, ʢʦʣʠ 

ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʚʭʦʜʠʪʴ ʜʦ ʪʘʢ ʟʚʘʥʠʭ çʢʣʶʯʦʚʠʭ ʢʦʤʧʝʪʝʥʮʽʡè ʟʘ ʮʽʻʶ ʩʧʝʮʽʘʣʴʥʽʩʪʶ.  

ɺʽʜʧʦʚʽʜʥʦ, ʤʦʚʥʽ ʮʝʥʪʨʠ ʧʦʜʽʣʷʶʪʴʩʷ ʥʘ ʜʚʽ ʢʘʪʝʛʦʨʽʾ: ʘ) ʤʦʚʥʽ ʮʝʥʪʨʠ ʜʣʷ ʩʪʫʜʝʥʪʽʚ, ʷʢʽ 

ʥʘʚʯʘʶʪʴʩʷ ʟʘ ʤʦʚʥʠʤʠ ʩʧʝʮʽʘʣʴʥʦʩʪʷʤʠ (ʛʝʨʤʘʥʽʩʪʠʢʘ, ʩʣʘʚʽʩʪʠʢʘ, ʨʦʤʘʥʽʩʪʠʢʘ ʪʦʱʦ) ʪʘ ʙ) ʤʦʚʥʽ 

ʮʝʥʪʨʠ ʜʣʷ ʽʥʰʠʭ ʩʧʝʮʽʘʣʴʥʦʩʪʝʡ, ʜʝ ʜʠʩʮʠʧʣʽʥʘ çʽʥʦʟʝʤʥʘ ʤʦʚʘè ʥʝ ʚʭʦʜʠʪʴ ʜʦ ʥʘʚʯʘʣʴʥʠʭ 

ʧʣʘʥʽʚ.  

ʄʦʚʥʽ ʮʝʥʪʨʠ ʚʽʜʽʛʨʘʶʪʴ ʚʘʞʣʠʚʫ ʨʦʣʴ, ʚʦʥʠ ʚʠʜʘʶʪʴ ʚʽʜʧʦʚʽʜʥʽ ʩʝʨʪʠʬʽʢʘʪʠ ʪʘ ʜʠʧʣʦʤʠ, 

ʷʢʽ ʚʠʟʥʘʶʪʴʩʷ ʤʘʡʙʫʪʥʽʤʠ ʨʦʙʦʪʦʜʘʚʮʷʤʠ. ʆʨʛʘʥʽʟʘʮʽʷ ʤʦʚʥʠʭ ʮʝʥʪʨʽʚ ï ʮʝ ʚʘʞʣʠʚʠʡ ʢʨʠʪʝʨʽʡ 

ʱʦʜʦ ʨʝʡʪʠʥʛʫ ʜʘʥʦʛʦ ʥʘʚʯʘʣʴʥʦʛʦ ʟʘʢʣʘʜʫ.  

ɿʘʛʘʣʴʥʦʻʚʨʦʧʝʡʩʴʢʦʶ ʢʦʦʨʜʠʥʫʶʯʦʶ ʦʨʛʘʥʽʟʘʮʽʻʶ ʚ ʮʽʡ ʛʘʣʫʟʽ ʻ ɭʚʨʦʧʝʡʩʴʢʘ ʢʦʥʬʝʜʝʨʘʮʽʷ 

ʤʦʚʥʠʭ ʮʝʥʪʨʽʚ ʫ ʚʠʱʽʡ ʦʩʚʽʪʽ. ʎʷ ʦʨʛʘʥʽʟʘʮʽʷ ʙʫʣʘ ʟʘʩʥʦʚʘʥʘ ʚ ʉʪʨʘʩʙʫʨʟʽ ʚ 1991 ʨ. ɺʦʥʘ ʻ 

ʢʦʥʬʝʜʝʨʘʮʽʻʶ ʥʝʟʘʣʝʞʥʠʭ ʘʥʘʣʦʛʽʯʥʠʭ ʩʪʨʫʢʪʫʨ ʟ 22 ʢʨʘʾʥ ɭʚʨʦʧʠ ʽ ʦʙ'ʻʜʥʫʻ ʧʦʥʘʜ 350 ʤʦʚʥʠʭ 

ʮʝʥʪʨʽʚ, ʬʘʢʫʣʴʪʝʪʽʚ, ʚʽʜʜʽʣʝʥʴ, ʚ ʷʢʠʭ ʟʘʡʤʘʻʪʴʩʷ ʙʣʠʟʴʢʦ 250 000 ʩʪʫʜʝʥʪʽʚ. ʄʝʪʦʶ CercleS ʻ 

ʜʦʩʷʛʥʝʥʥʷ ʚʠʩʦʢʠʭ ʩʪʘʥʜʘʨʪʽʚ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʫ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʩʧʨʠʷʥʥʷ ʥʘʫʢʦʚʠʤ 

ʜʦʩʣʽʜʞʝʥʥʷʤ ʫ ʛʘʣʫʟʽ ʤʝʪʦʜʠʢʠ ʚʠʢʣʘʜʘʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ, ʨʦʟʚʠʪʦʢ ʤʽʞʥʘʨʦʜʥʦʛʦ 

ʩʧʽʚʨʦʙʽʪʥʠʮʪʚʘ ʫ ʮʽʡ ʩʬʝʨʽ. CercleS ʚʠʜʘʻ ʪʘ ʨʦʟʩʠʣʘʻ ʥʘ ʨʝʛʫʣʷʨʥʽʡ ʦʩʥʦʚʽ ʙʶʣʝʪʝʥʽ (Bulletin) 

ʩʚʦʾʤ ʯʣʝʥʘʤ, ʟʜʽʡʩʥʶʻ ʧʽʜʚʠʱʝʥʥʷ ʢʚʘʣʽʬʽʢʘʮʽʾ ʚʠʢʣʘʜʘʮʴʢʦʛʦ ʩʢʣʘʜʫ, ʢʦʦʨʜʠʥʫʻ ʦʙʤʽʥ 

ʚʠʢʣʘʜʘʯʘʤʠ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ʤʽʞ ʤʦʚʥʠʤʠ ʮʝʥʪʨʘʤʠ, ʧʨʦʚʦʜʠʪʴ ʥʘʫʢʦʚʽ ʢʦʥʬʝʨʝʥʮʽʾ, ʧʫʙʣʽʢʫʻ 

ʨʝʟʫʣʴʪʘʪʠ ʥʘʫʢʦʚʠʭ ʜʦʩʣʽʜʞʝʥʴ. 

ʗʢ ʙʫʣʦ ʟʘʟʥʘʯʝʥʦ, CercleS ï ʢʦʥʬʝʜʝʨʘʮʽʷ ʥʝʟʘʣʝʞʥʠʭ ʦʨʛʘʥʽʟʘʮʽʡ. ʅʘʡʙʽʣʴʰʠʤ ʾʾ ʯʣʝʥʦʤ ʻ 

ʥʽʤʝʮʴʢʘ çʈʦʙʦʯʘ ʛʨʫʧʘ ʤʦʚʥʠʭ ʮʝʥʪʨʽʚè (AKS ï Arbeitskreis der Sprachzentren, Sprachlehrinstitute 

und Fremdspracheninstitute e.V.), ʱʦ ʦʙ'ʻʜʥʫʻ ʧʦʥʘʜ 140 ʤʦʚʥʠʭ ʮʝʥʪʨʽʚ ʟ ʅʽʤʝʯʯʠʥʠ, ʌʨʘʥʮʽʾ ʪʘ 

ɯʩʪʨʽʾ. ʆʩʥʦʚʥʘ ʤʝʪʘ AKS ï çʧʦʩʣʽʜʦʚʥʝ ʧʦʢʨʘʱʝʥʥʷ ʪʘ ʥʘʫʢʦʚʝ ʦʙˇʨʫʥʪʫʚʘʥʥʷ ʧʨʘʢʪʠʯʥʦʾ ʤʦʚʥʦʾ 

ʧʽʜʛʦʪʦʚʢʠ ʫ ʚʠʱʠʭ ʥʘʚʯʘʣʴʥʠʭ ʟʘʢʣʘʜʘʭè (Arbeitskreis der Sprachzentren, Sprachlehrinstitute und 

Fremdspracheninstitute).  

Zentrales Anliegen des AKS ʻ ʜʠʪʠʥʦʶ kontinuierliche Verbesserung und wissenschaftliche 

Fundierung der sprachpraktischen Au Stimmungsbildan an hochschulen. ɺʘʞʣʠʚʦʶ ʩʪʨʫʢʪʫʨʦʶ 

ʫʥʽʚʝʨʩʠʪʝʪʩʴʢʦʾ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʪʘ ʦʮʽʥʢʠ ʨʽʚʥʷ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʻ UnicertÈ. Unicert ï ʮʝ 

ʩʠʩʪʝʤʘ ʘʢʨʝʜʠʪʘʮʽʾ ʪʘ ʩʝʨʪʠʬʽʢʘʮʽʾ ʨʽʚʥʽʚ ʚʦʣʦʜʽʥʥʷ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ ʫ ʩʠʩʪʝʤʽ ʚʠʱʦʾ ʦʩʚʽʪʠ 

(UNIcert system of language education and certification [Electronic resource] // AKS UNIcert). ʉʠʩʪʝʤʘ 

Unicert ʙʫʣʘ ʚʚʝʜʝʥʘ ʚ ʜʽʶ 1992 ʨ. ʥʽʤʝʮʴʢʦʶ çʈʦʙʦʯʦʶ ʛʨʫʧʦʶ ʤʦʚʥʠʭ ʮʝʥʪʨʽʚè (AKS). 

ʇʦʯʠʥʘʶʯʠ ʟ 2002 ʨ. ʮʝʥʪʨʠ Unicert ʟ'ʷʚʠʣʠʩʷ ʟʘ ʤʝʞʘʤʠ ʅʽʤʝʯʯʠʥʠ. ʉʪʘʥʦʤ ʥʘ 2015 ʨʽʢ 

ʦʨʛʘʥʽʟʘʮʽʷ Unicert ʚʠʜʘʣʘ ʧʦʥʘʜ ʩʪʦ ʪʠʩʷʯ ʩʝʨʪʠʬʽʢʘʪʽʚ ʧʨʦ ʚʦʣʦʜʽʥʥʷ ʽʥʦʟʝʤʥʠʤʠ ʤʦʚʘʤʠ. 

ʉʠʩʪʝʤʘ ʩʝʨʪʠʬʽʢʘʮʽʾ Unicert ʜʘʻ ʤʦʞʣʠʚʽʩʪʴ ʦʪʨʠʤʘʪʠ ʧʽʜʛʦʪʦʚʢʫ ʙʽʣʴʰ ʥʽʞ 20 ʤʦʚʘʤʠ ʚ ʤʦʚʥʠʭ 

ʮʝʥʪʨʘʭ ʻʚʨʦʧʝʡʩʴʢʠʭ ʫʥʽʚʝʨʩʠʪʝʪʽʚ, ʷʢʽ ʦʪʨʠʤʘʣʠ ʚʽʜʧʦʚʽʜʥʫ ʘʢʨʝʜʠʪʘʮʽʶ. ɸʢʨʝʜʠʪʘʮʽʷ 

ʧʨʦʚʦʜʠʪʴʩʷ ʩʧʝʮʽʘʣʴʥʠʤʠ ʥʝʟʘʣʝʞʥʠʤʠ ʢʦʤʽʩʽʷʤʠ. ʄʝʪʘ Unicert ï ʨʽʚʥʦʮʽʥʥʽʩʪʴ ʤʦʚʥʦʾ 

ʧʽʜʛʦʪʦʚʢʠ ʚ ʨʽʟʥʠʭ ʫʥʽʚʝʨʩʠʪʝʪʘʭ ʪʘ ʚʠʜʘʯʘ ʩʝʨʪʠʬʽʢʘʪʽʚ, ʱʦ ʧʽʜʪʚʝʨʜʞʫʶʪʴ ʨʽʚʝʥʴ ʚʦʣʦʜʽʥʥʷ 

ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ ʚ ʫʥʽʚʝʨʩʠʪʝʪʽ ʪʘ ʟʘ ʡʦʛʦ ʤʝʞʘʤʠ. ʉʝʨʪʠʬʽʢʘʪ Unicert ï ʮʝ ʤʘʨʢʘ, ʱʦ ʤʘʻ 

ʤʽʞʥʘʨʦʜʥʠʡ ʩʪʘʪʫʩ ʪʘ ʟʘʭʠʩʪ. ʉʠʩʪʝʤʘ ʩʝʨʪʠʬʽʢʘʮʽʾ Unicert ʚʽʜʧʦʚʽʜʘʻ ʩʠʩʪʝʤʽ ʨʽʚʥʽʚ ʚʦʣʦʜʽʥʥʷ 

ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ, ʱʦ ʚʠʢʦʨʠʩʪʦʚʫʻʪʴʩʷ ʚ ɭʚʨʦʧʝʡʩʴʢʦʤʫ ʉʦʶʟʽ, ʪʘʢ ʟʚʘʥʠʤ 

çɿʘʛʘʣʴʥʦʻʚʨʦʧʝʡʩʴʢʠʤ ʢʦʤʧʝʪʝʥʮʽʷʤ ʚʦʣʦʜʽʥʥʷ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶè (GER) (ʪʘʙʣ. 1.). 

ʊʘʙʣʠʮʷ 1. 

 

ʈʽʚʝʥʴ UNICERT ɺʽʜʧʦʚʽʜʘʻ GEFR ʇʦʪʨʽʙʥʽ ʢʦʤʧʝʪʝʥʮʽʾ 

Unicert I ɺ1 ɹʘʟʦʚʽ ʟʥʘʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ: 

ʚʦʣʦʜʽʥʥʷ ʝʣʝʤʝʥʪʘʨʥʦʶ ʟʘʛʘʣʴʥʦʤʦʚʥʦʶ 

ʣʝʢʩʠʢʦʶ ʪʘ ʦʩʥʦʚʥʠʤʠ ʟʘʩʦʙʘʤʠ ʚʠʨʘʞʝʥʥʷ; 

ʨʦʟʫʤʽʥʥʷ ʧʨʦʩʪʠʭ ʫʩʥʠʭ ʚʠʩʣʦʚʣʶʚʘʥʴ; 

ʨʦʟʫʤʽʥʥʷ ʧʨʦʩʪʠʭ ʧʠʩʴʤʦʚʠʭ ʪʝʢʩʪʽʚ; ʢʦʨʦʪʢʝ 

ʫʩʥʝ ʩʧʽʣʢʫʚʘʥʥʷ ʚ ʘʢʘʜʝʤʽʯʥʠʭ ʪʘ ʧʨʦʬʝʩʽʡʥʠʭ 

ʩʠʪʫʘʮʽʷʭ; ʩʢʣʘʜʘʥʥʷ ʧʨʦʩʪʠʭ ʧʠʩʴʤʦʚʠʭ ʪʝʢʩʪʽʚ 



ʇɽɼɸɻʆɻɯʂɸ 

20 

 

Unicert Iɯ ɺ2 ʈʦʟʰʠʨʝʥʽ ʟʥʘʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ (ʩʝʨʪʠʬʽʢʘʪ 

ʥʝʦʙʭʽʜʥʠʡ ʥʘʚʯʘʥʥʷ ʟʘ ʢʦʨʜʦʥʦʤ): 

ʟʜʘʪʥʽʩʪʴ ʩʘʤʦʩʪʽʡʥʦʛʦ ʨʦʟʰʠʨʝʥʥʷ 

ʟʘʛʘʣʴʥʦʤʦʚʥʦʾ ʪʘ ʧʨʦʬʝʩʽʡʥʦʾ ʣʝʢʩʠʢʠ; 

ʨʦʟʫʤʽʥʥʷ ʜʦʚʰʠʭ, ʫʩʥʠʭ ʚʠʩʣʦʚʣʶʚʘʥʴ 

ʩʝʨʝʜʥʴʦʾ ʩʢʣʘʜʥʦʩʪʽ; 

ʨʦʟʫʤʽʥʥʷ ʜʦʚʰʠʭ ʧʠʩʴʤʦʚʠʭ ʪʝʢʩʪʽʚ ʩʝʨʝʜʥʴʦʾ 

ʩʢʣʘʜʥʦʩʪʽ; ʝʬʝʢʪʠʚʥʝ ʫʩʥʝ ʩʧʽʣʢʫʚʘʥʥʷ ʽʟ 

ʟʘʩʪʦʩʫʚʘʥʥʷʤ ʩʪʘʥʜʘʨʪʥʦʛʦ ʽʥʚʝʥʪʘʨʶ 

ʚʠʨʘʟʥʠʭ 

ʢʦʰʪʽʚ 

Unicert Iɯɯ ʉ1 ɼʣʷ ʚʠʱʦʛʦ ʨʽʚʥʷ ʥʘʚʯʘʥʥʷ ʟʘ ʢʦʨʜʦʥʦʤ 

(ʥʘʧʨʠʢʣʘʜ, ʜʣʷ ʘʩʧʽʨʘʥʪʫʨʠ): 

ʚʧʝʚʥʝʥʝ ʚʦʣʦʜʽʥʥʷ ʩʧʝʮʽʘʣʴʥʦʶ ʣʝʢʩʠʢʦʶ; 

ʚʽʣʴʥʝ ʨʦʟʫʤʽʥʥʷ ʟʘʛʘʣʴʥʦʤʦʚʥʠʭ ʪʘ ʥʘʫʢʦʚʠʭ 

ʪʝʢʩʪʽʚ;   ʚʽʣʴʥʝ ʫʩʥʝ ʩʧʽʣʢʫʚʘʥʥʷ ʘʜʝʢʚʘʪʥʦ 

ʩʠʪʫʘʮʽʾ; ʩʢʣʘʜʘʥʥʷ ʧʠʩʴʤʦʚʠʭ ʪʝʢʩʪʽʚ 

ʧʦʚʽʜʦʤʣʝʥʥʷ, ʦʧʠʩʫ 

 

Unicert IV ʉ2 ɿʥʘʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʥʘ ʨʽʚʥʽ ʥʦʩʽʷ ʤʦʚʠ ʟ 

ʚʠʱʦʶ ʦʩʚʽʪʦʶ: 

ʚʽʣʴʥʝ ʨʦʟʫʤʽʥʥʷ ʜʦʚʛʠʭ ʫʩʥʠʭ ʚʠʩʣʦʚʣʶʚʘʥʴ; 

ʚʽʣʴʥʝ ʨʦʟʫʤʽʥʥʷ ʚʩʽʭ ʪʠʧʽʚ ʪʝʢʩʪʽʚ; ʚʽʣʴʥʝ ʫʩʥʝ 

ʩʧʽʣʢʫʚʘʥʥʷ; 

ʩʢʣʘʜʘʥʥʷ ʧʠʩʴʤʦʚʠʭ ʪʝʢʩʪʽʚ ʥʘ ʚʠʩʦʢʦʤʫ ʨʽʚʥʽ 

ʩʚʽʜʦʤʦʛʦ, ʦʧʠʩʦʚʦʛʦ, 

ʧʦʚʽʜʦʤʣʝʥʥʷ ʪʘ ʦʙʛʦʚʦʨʝʥʥʷ ʭʘʨʘʢʪʝʨʫ 

 

ʏʘʩ ʻ ʦʩʥʦʚʥʠʤ ʯʠʥʥʠʢʦʤ ʱʦʜʦ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ. ɺʚʘʞʘʻʪʴʩʷ, ʱʦ ʥʘ ʚʠʚʯʝʥʥʷ 

ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ (ʘʥʛʣʽʡʩʴʢʦʾ/ʥʽʤʝʮʴʢʦʾ) ʥʝʦʙʭʽʜʥʦ (ʤʽʥʽʤʘʣʴʥʦ): ʨʽʚʝʥʴ ɸ1 ï 90-100 ʛʦʜʠʥ, ʨʽʚʝʥʴ 

ɸ2 ï 180-200 ʛʦʜʠʥ, ʨʽʚʝʥʴ ɺ1 ï 350-400 ʛʦʜʠʥ, ʨʽʚʝʥʴ ɺ2 ï 500-600 ʛʦʜʠʥ, ʨʽʚʝʥʴ ʉ1 ï 700-800 

ʛʦʜʠʥ, ʨʽʚʝʥʴ ʉ2 ï 1000-2000 ʛʦʜʠʥ (ʮʽ ʜʘʥʽ ʟʫʩʪʨʽʯʘʶʪʴʩʷ ʫ ʙʘʛʘʪʴʦʭ ʜʦʩʣʽʜʞʝʥʥʷʭ). ʇʨʠ ʽʩʥʫʶʯʽʡ 

ʩʽʪʮʽ ʛʦʜʠʥʥʠʢʘ, ʱʦ ʚʽʜʚʦʜʷʪʴʩʷ ʥʘ ʜʠʩʮʠʧʣʽʥʫ çɯʥʦʟʝʤʥʘ ʤʦʚʘè ʫ ʥʘʰʠʭ ʰʢʦʣʘʭ ʪʘ ɿɺʆ, ʜʦʩʷʛʪʠ 

ʻʚʨʦʧʝʡʩʴʢʦʛʦ ʨʽʚʥʷ ʚʦʣʦʜʽʥʥʷ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ ʜʫʞʝ ʩʢʣʘʜʥʦ. 

ɿʘʢʣʘʜʘʤ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʚʘʨʪʦ ʧʝʨʝʛʣʷʥʫʪʠ ʆʩʚʽʪʥʴʦ-ʧʨʦʬʝʩʽʡʥʽ ʧʨʦʛʨʘʤʠ ʧʽʜʛʦʪʦʚʢʠ 

ʬʘʭʽʚʮʽʚ ʫ ʧʠʪʘʥʥʷ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ, ʥʽʤʝʮʴʢʦʾ ʟʦʢʨʝʤʘ. ʆʩʦʙʣʠʚʦ ʥʘʩ ʪʫʨʙʫʻ ʧʨʦʙʣʝʤʘ 

ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʤʽʞʥʘʨʦʜʥʠʭ ʚʽʜʥʦʩʠʥ, ʩʫʩʧʽʣʴʥʠʭ ʢʦʤʫʥʽʢʘʮʽʡ ʪʘ ʨʝʛʽʦʥʘʣʴʥʠʭ 

ʩʪʫʜʽʡ, ʦʩʢʽʣʴʢʠ ʾʭ ʧʨʦʬʝʩʽʡʥʘ ʜʽʷʣʴʥʽʩʪʴ ʤʘʻ ʙʝʟʧʦʩʝʨʝʜʥʽʡ ʧʨʷʤʠʡ ʟʚôʷʟʦʢ ʽʥʰʦʤʦʚʥʦʶ 

ʢʦʤʧʝʪʝʥʪʥʽʩʪʶ. 

ɼʠʩʢʫʩʽʷ. ɼʠʥʘʤʽʯʥʠʡ ʨʦʟʚʠʪʦʢ ʽʥʪʝʛʨʘʮʽʡʮʠʭ ʧʨʦʮʝʩʽʚ, ʛʣʦʙʘʣʽʟʘʮʽʷ ʪʘ ʚʽʜʢʨʠʪʽʩʪʴ ʩʧʽʣʴʥʦʪ 

ʜʦ ʤʫʣʴʪʠʢʫʣʴʪʫʨʥʠʭ ʪʨʘʥʩʬʦʨʤʘʮʽʡ, ʘ ʪʘʢʦʞ ʩʪʨʽʤʢʠʡ ʨʦʟʚʠʪʦʢ ʩʫʯʘʩʥʠʭ ʮʠʬʨʦʚʠʭ ʪʝʭʥʦʣʦʛʽʡ 

ʥʝʘʙʠʷʢ ʚʧʣʠʚʘʶʪʴ ʥʘ ʨʦʟʚʠʪʦʢ ʩʫʯʘʩʥʦʾ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʘ ʥʦʚʽʪʥʽ ʚʠʤʦʛʠ ʱʦʜʦ ʚʠʢʣʘʜʘʥʥʷ ʪʘ 

ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ, ʩʣʽʜʫʶʯʠ ʩʫʯʘʩʥʠʤ ʪʝʥʜʝʥʮʽʷʤ, ʥʘʙʠʨʘʶʪʴ ʥʦʚʠʭ ʦʙʨʠʩʽʚ. ʅʝ ʽʩʥʫʻ 

ʞʦʜʥʦʛʦ ɿɺʆ, ʷʢʠʡ ʙʠ ʥʝ ʚʢʣʶʯʠʚ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʜʦ ʩʚʦʛʦ ʘʢʘʜʝʤʽʯʥʦʛʦ ʧʣʘʥʫ. 

ɺʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʦʾ ʷʢ ʧʨʦʬʽʣʴʥʦʛʦ ʧʨʝʜʤʝʪʫ ʚʠʭʦʜʠʪʴ ʥʘ ʥʦʚʠʡ ʨʽʚʝʥʴ, ʧʨʘʛʥʫʯʠ ʟʘʜʦʚʽʣʴʥʠʪʠ 

ʥʦʚʽʪʥʽ ʧʨʦʛʨʝʩʠʚʥʽ ʩʪʘʥʜʘʨʪʠ, ʘʣʝ, ʥʘ ʥʘʰ ʧʦʛʣʷʜ, ʫ ʧʦʨʽʚʥʷʥʥʽ ʟ ʻʚʨʦʧʝʡʩʴʢʠʤ ʜʦʩʚʽʜʦʤ, ʷʢʠʡ 

ʥʘʜʘʻ ʙʝʟʣʽʯ ʤʦʞʣʠʚʦʩʪʝʡ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʚʞʝ ʚ ʩʪʽʥʘʭ ʫʥʽʚʝʨʩʠʪʝʪʫ, ʥʘʰʽʡ ʦʩʚʽʪʥʽʡ 

ʩʠʩʪʝʤʽ ʧʦʪʨʽʙʥʦ ʧʨʘʛʥʫʪʠ ʜʦ ʪʘʢʦʛʦ ʜʦʩʚʽʜʫ.  ʅʝ ʜʠʚʥʦ, ʱʦ ʧʠʪʘʥʥʷ ʚʠʢʣʘʜʘʥʥʷ ʽʥʦʟʝʤʥʦʾ 

ʟʘʣʠʰʘʻʪʴʩʷ ʘʢʪʫʘʣʴʥʠʤ ʽ ʚʠʢʣʠʢʘʻ ʥʝʘʙʠʷʢʠʡ ʽʥʪʝʨʝʩ ʷʢ ʪʝʦʨʝʪʠʢʽʚ ʤʝʪʦʜʠʢʠ ʚʠʢʣʘʜʘʥʥʷ, ʪʘʢ ʽ 

ʬʘʭʽʚʮʽʚ-ʧʨʘʢʪʠʢʽʚ (ɸ. ɻʨʽʪʯʝʥʢʦ, ʉ. ɼʝʨʢʘʯ, ʆ. ʂʦʚʪʫʥ, ʆ. ʂʦʤʘʨ, ʈ. ʄʘʨʪʠʥʦʚʘ, ʅ. ʄʝʣʴʥʠʢ, ʃ. 

ʇʫʭʦʚʩʴʢʘ, ɽ. ɹʘʥʜʫʨʘ, ʂ. ɹʘʨʪʥʽʮʢʘ, ɽ. ɼʻʨʞʘʚʩʢʘ, ʊ. ʄʘʣʽʰʝʚʩʴʢʘ, ɼ. ʆʙʽʜʥʷʢ).  

ɺʘʞʣʠʚʦ ʟʘʟʥʘʯʠʪʠ, ʱʦ ʚʘʞʣʠʚʠʤʠ ʧʨʠʥʮʠʧʘʤʠ ʧʨʠ ʚʠʚʯʝʥʥʽ ʥʽʤʝʮʴʢʦʾ ʤʦʚʠ ʻ: 

ʇʽʜʭʽʜ 

ʗʢʱʦ ʫ ʚʘʩ ʻ ʧʦʟʠʪʠʚʥʠʡ ʧʽʜʭʽʜ ʜʦ ʚʠʚʯʝʥʥʷ ʥʽʤʝʮʴʢʦʾ ʤʦʚʠ, ʪʦ ʚʠ ʟʤʦʞʝʪʝ ʧʦʜʦʣʘʪʠ ʚʩʽ 

ʧʝʨʝʰʢʦʜʠ, ʷʢʽ ʚʠʥʠʢʘʶʪʴ ʧʽʜ ʯʘʩ ʧʨʦʮʝʩʫ ʥʘʚʯʘʥʥʷ. ʇʝʨʰ ʟʘ ʚʩʝ, ʥʝ ʟʚʝʨʪʘʡʪʝ ʫʚʘʛʠ ʥʘ ʪʠʭ 
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ʣʶʜʝʡ, ʷʢʽ ʢʘʞʫʪʴ, ʱʦ ʥʽʤʝʮʴʢʘ ʤʦʚʘ ʻ ʚʘʞʢʦʶ ʜʣʷ ʚʠʚʯʝʥʥʷ. ʎʝ ʫʷʚʣʝʥʥʷ ʥʝʚʽʨʥʝ. ʅʽʤʝʮʴʢʘ ʤʦʚʘ, 

ʥʘʧʨʠʢʣʘʜ,  ʚʚʘʞʘʻʪʴʩʷ ʦʜʥʽʻʶ ʟ ʥʘʡʧʨʦʩʪʽʰʠʭ ʜʣʷ ʚʠʚʯʝʥʥʷ ʘʥʛʣʦʤʦʚʥʠʤʠ ʣʶʜʴʤʠ. 

ʇʨʠʯʠʥʘ ʚ ʪʦʤʫ, ʱʦ ʘʥʛʣʽʡʩʴʢʘ ʪʘ ʥʽʤʝʮʴʢʘ ʤʘʶʪʴ ʦʜʥʘʢʦʚʽ ʘʥʛʣʦʩʘʢʩʦʥʩʴʢʽ ʤʦʚʥʽ ʢʦʨʝʥʽ, ʘ 

ʥʽʤʝʮʴʢʽ ʜʽʘʣʝʢʪʠ ʙʣʠʟʴʢʽ ʜʦ ʘʥʛʣʽʡʩʴʢʦʾ. ɺʘʰ ʧʦʟʠʪʠʚʥʠʡ ʧʽʜʭʽʜ ʜʦ ʚʠʚʯʝʥʥʷ ʥʽʤʝʮʴʢʦʾ ʤʦʚʠ 

ʜʦʟʚʦʣʠʪʴ ʰʚʠʜʢʦ ʾʾ ʦʧʘʥʫʚʘʪʠ. 

ʈʫʰʽʡʥʘ ʩʠʣʘ 

ɺʘʰʘ ʤʝʪʘ ʚʠʚʯʝʥʥʷ ʥʽʤʝʮʴʢʦʾ ʤʦʚʠ ʻ ʨʫʰʽʡʥʦʶ ʩʠʣʦʶ ʪʘ ʩʪʚʦʨʶʻ ʤʦʪʠʚʘʮʽʶ ʜʣʷ ʚʠʚʯʝʥʥʷ 

ʥʦʚʦʾ ʤʦʚʠ. ɹʘʛʘʪʦ ʣʶʜʝʡ ʚʠʚʯʘʶʪʴ ʥʽʤʝʮʴʢʫ ʤʦʚʫ, ʪʦʤʫ ʱʦ ʚʦʥʘ ʧʦʪʨʽʙʥʘ ʚ ʥʘʚʯʘʥʥʽ ʪʘ ʥʘ ʨʦʙʦʪʽ, 

ʦʩʦʙʣʠʚʦ ʮʝ ʩʪʦʩʫʻʪʴʩʷ ʩʴʦʛʦʜʥʽ ʥʘʰʠʭ ʛʨʦʤʘʜʷʥ, ʷʢʽ ʧʨʦʞʠʚʘʶʪʴ ʫ ʥʽʤʝʮʴʢʦʤʦʚʥʠʭ ʢʨʘʾʥʘʭ.  

ʇʨʦʮʝʩ ʥʘʚʯʘʥʥʷ ʩʧʦʚʽʣʴʥʶʻʪʴʩʷ ʟ ʚʽʢʦʤ 

ɿ ʯʘʩʦʤ ʥʘʚʯʘʥʥʷ ʩʧʦʚʽʣʴʥʶʻʪʴʩʷ. ʃʶʜʠ ʚ ʤʦʣʦʜʦʤʫ ʚʽʮʽ ʩʭʠʣʴʥʽ ʰʚʠʜʢʦ ʚʠʚʯʘʪʠ ʤʦʚʫ. 

ɺʦʥʠ ʚʯʘʪʴʩʷ, ʧʨʦʩʪʦ ʩʣʫʭʘʶʯʠ ʪʘ ʨʦʟʤʦʚʣʷʶʯʠ ʟ ʽʥʰʠʤʠ ʣʶʜʴʤʠ. ɿ ʽʥʰʦʛʦ ʙʦʢʫ, ʜʦʨʦʩʣʽ ʧʦʚʠʥʥʽ 

ʜʦʢʣʘʜʘʪʠ ʩʚʽʜʦʤʠʭ ʟʫʩʠʣʴ, ʱʦʙ ʚʠʚʯʠʪʠ ʥʦʚʫ ʤʦʚʫ. ɿ ʮʽʻʾ ʧʨʠʯʠʥʠ ʾʤ ʧʦʪʨʽʙʥʦ ʙʨʘʪʠ ʫʨʦʢʠ. 

ʄʦʣʦʜʽ ʣʶʜʠ ʣʝʛʢʦ ʥʘʚʯʘʶʪʴʩʷ ʟ ɯʥʪʝʨʥʝʪʫ, ʟʘʚʘʥʪʘʞʫʶʯʠ ʧʨʦʛʨʘʤʥʝ ʟʘʙʝʟʧʝʯʝʥʥʷ ʜʣʷ ʚʠʚʯʝʥʥʷ 

ʤʦʚʠ. ɺʦʥʠ. ʣʝʛʢʦ ʩʪʘʻ ʢʦʤʧʝʪʝʥʪʥʠʤ ʫ ʩʧʽʣʢʫʚʘʥʥʽ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ, ʪʦʜʽ ʷʢ ʣʽʪʥʽʤ ʣʶʜʷʤ 

ʧʦʪʨʽʙʥʽ ʨʦʢʠ, ʱʦʙ ʨʦʟʚʠʥʫʪʠ ʤʦʚʥʝ ʢʨʘʩʥʦʤʦʚʩʪʚʦ. 

ɺʠʩʥʦʚʢʠ. ʇʨʦʚʝʜʝʥʝ ʜʦʩʣʽʜʞʝʥʥʷ, ʘ ʪʘʢʦʞ ʽʥʰʽ ʥʘʫʢʦʚʦ-ʪʝʦʨʝʪʠʯʥʽ ʪʘ ʧʨʘʢʪʠʯʥʽ 

ʜʦʩʷʛʥʝʥʥʷ ʱʦʜʦ ʦʨʛʘʥʽʟʘʮʽʾ ʪʘ ʚʠʯʝʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ, ʥʽʤʝʮʴʢʦʾ ʟʦʢʨʝʤʘ, ʩʚʽʜʯʘʪʴ ʧʨʦ 

ʚʽʜʧʦʚʽʜʥʽʩʪʴ ʮʴʦʛʦ ʬʝʥʦʤʝʥʫ ʩʫʯʘʩʥʠʤ ʧʦʪʨʝʙʘʤ ʮʠʚʽʣʽʟʘʮʽʡʥʦʛʦ ʨʦʟʚʠʪʢʫ ʷʢ ʦʢʨʝʤʠʭ ʡʦʛʦ 

ʨʝʛʽʦʥʽʚ, ʪʘʢ ʽ ʩʚʽʪʫ ʚ ʮʽʣʦʤʫ. ɺʦʥʠ ʮʽʣʢʦʤ ʦʯʝʚʠʜʥʽ ʚ ʢʦʥʪʝʢʩʪʽ ʩʫʯʘʩʥʦʩʪʽ ʪʘ ʚʽʜʧʦʚʽʜʥʦ ʟʘʧʠʪʽʚ 

ʩʫʯʘʩʥʦʛʦ ʪʨʘʥʩʬʦʨʤʘʮʽʡʥʦʛʦ ʨʠʥʢʫ ʧʨʘʮʽ. ɸʣʝ ʟ ʪʦʯʢʠ ʟʦʨʫ ʦʚʦʣʦʜʽʥʥʷ ʽʥʦʟʝʤʥʠʤʠ ʤʦʚʘʤʠ ʚ 

ʥʘʰʽʡ ʢʨʘʾʥʽ ʙʨʘʢʫʻ ʽʥʪʝʥʩʠʚʥʦʩʪʽ ʪʘ ʜʝʨʞʘʚʥʦʾ ʧʦʣʽʪʠʢʠ ʟ ʮʴʦʛʦ ʧʠʪʘʥʥʷ. ʗʢʱʦ ʟʚʘʞʘʪʠ, ʱʦ 

ʥʘʷʚʥʽʩʪʴ ʪʘ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ  ʥʦʚʽʪʥʽʭ ʽʥʬʦʨʤʘʮʽʡʥʠʭ ʪʝʦʨʽʡ ʪʘ ʥʦʚʠʭ ʧʨʦʛʨʘʤʥʠʭ ʽʜʝʡ, ʩʪʚʦʨʝʥʥʷ 

ʰʪʫʯʥʦʛʦ ʽʥʪʝʣʝʢʪʫ ʧʨʠʩʢʦʨʶʶʪʴ ʫʩʽ ʧʨʦʮʝʩʠ, ʦʩʚʽʪʥʽ ʟʦʢʨʝʤʘ, ʚʘʨʪʦ ʭʘʫʚʘʞʠʪʠ, ʱʦ ʚʦʥʠ ʥʝ 

ʧʦʚʥʽʪʶ ʧʦʣʝʛʰʫʶʪʴ ʧʨʘʢʪʠʯʥʝ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ. ʋ ʭʦʜʽ ʜʦʩʣʽʜʞʝʥʥʷ ʤʠ ʟôʷʩʫʚʘʣʠ 

ʧʝʨʝʰʢʦʜʠ ʧʨʠ ʚʠʚʯʝʥʥʽ ʽʥʦʟʝʤʥʠʭ ʤʦʚ: ʙʨʘʢ ʯʘʩʫ (38%), ʥʘʷʚʥʽʩʪʴ ʚʘʞʣʠʚʠʭ ʞʠʪʪʻʚʠʭ 

ʧʨʽʦʨʠʪʝʪʽʚ (34%), ʙʨʘʢ ʬʽʥʘʥʩʽʚ (33%) ʪʘ ʚʽʜʩʫʪʥʽʩʪʴ ʥʘʣʝʞʥʦʾ ʤʦʪʠʚʘʮʽʾ (31%). ɺʦʜʥʦʯʘʩ 

ʛʦʣʦʚʥʠʤʠ ʩʪʠʤʫʣʘʤʠ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʜʣʷ ʫʢʨʘʾʥʮʽʚ ʻ ʙʽʣʴʰʽ ʤʦʞʣʠʚʦʩʪʽ ʜʣʷ ʧʦʜʦʨʦʞʝʡ 

(43%), ʙʘʞʘʥʥʷ ʟʜʦʙʫʪʠ ʥʦʚʽ ʟʥʘʥʥʷ ʧʨʦ ʤʦʚʫ (36%), ʨʽʟʥʦʤʘʥʽʪʥʽʰʝ ʜʦʟʚʽʣʣʷ (33%) ʪʘ ʤʦʞʣʠʚʽʩʪʴ 

ʧʨʘʮʶʚʘʪʠ ʚ ʤʽʞʥʘʨʦʜʥʠʭ ʢʦʤʧʘʥʽʷʭ (31%) 

ɿʚʽʜʩʠ ʤʦʞʥʘ ʟʨʦʙʠʪʠ ʣʠʰʝ ʦʜʠʥ ʚʠʩʥʦʚʦʢ ï ʚʦʣʦʜʽʥʥʷ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ, ʷʢ ʟʜʘʪʥʽʩʪʴ 

ʚʽʣʴʥʦ ʤʠʩʣʠʪʠ ʚ ʨʘʤʢʘʭ ʽʥʰʦʤʦʚʥʦʾ ʩʠʩʪʝʤʠ (ʤʦʚʥʦʛʦ ʧʨʦʩʪʦʨʫ ʩʧʽʣʢʫʚʘʥʥʷ), ʥʝ ʤʦʞʝ ʙʫʪʠ 

ʟʘʤʽʥʝʥʘ ʧʦʚʝʨʭʥʝʚʠʤʠ ʧʨʦʮʝʩʘʤʠ, ʷʢʽ ʥʝ ʦʭʦʧʣʶʶʪʴ ʛʣʠʙʠʥʥʽ ʩʬʝʨʠ, ʘ ʪʦʤʫ ʥʝ ʬʦʨʤʫʶʪʴ 

ʢʦʤʫʥʽʢʘʪʠʚʥʠʭ ʢʦʤʧʝʪʝʥʮʽʡ, ʷʢʽ ʜʘʶʪʴ ʟʤʦʛʫ ʧʨʠʚʦʜʠʪʠ ʚ ʜʽʶ ʽʥʰʦʤʦʚʥʽ ʟʘʩʦʙʠ. ʊʦʤʫ ʚʠʚʯʝʥʥʷ 

ʤʦʚʠ ʤʘʻ ʩʝʥʩ ʽ ʤʦʞʝ ʜʘʪʠ ʨʝʟʫʣʴʪʘʪʠ ʣʠʰʝ ʪʦʜʽ, ʢʦʣʠ ʚʦʥʦ ʟʜʽʡʩʥʶʻʪʴʩʷ ʦʩʤʠʩʣʝʥʦ ʪʘ 

ʮʽʣʝʩʧʨʷʤʦʚʘʥʦ. ɼʣʷ ʮʴʦʛʦ ʩʠʩʪʝʤʘ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʧʦʚʠʥʥʘ ʩʧʠʨʘʪʠʩʷ ʥʘ ʥʘʫʢʦʚʽ 

ʜʦʩʷʛʥʝʥʥʷ ʽ ʧʨʘʢʪʠʯʥʦ ʚʨʘʭʦʚʫʚʘʪʠ ʾʭ ʫ ʜʠʜʘʢʪʠʮʽ ʪʘ ʨʽʟʥʦʤʘʥʽʪʥʠʭ ʤʝʪʦʜʠʢʘʭ ʥʘʚʯʘʥʥʷ 

ʽʥʦʟʝʤʥʠʭ ʤʦʚ. 
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S. Vylinskyi 

FEATURES OF LEARNING THE GERMAN LANGUAGE:  

THE EUROPEAN EXPERIENCE  

Abstract 

The article is devoted to highlighting the theoretical and practical experience of studying foreign 

languages in European universities. 

The purpose of the article is to analyze the European experience of learning the German language 

in institutions of higher education. 

In the course of the research, we found out the obstacles to learning foreign languages: lack of 

time (38%), presence of important life priorities (34%), lack of finances (33%) and lack of proper 

motivation (31%). At the same time, the main incentives for learning a foreign language for Ukrainians 

are greater opportunities for travel (43%), the desire to gain new knowledge about the language (36%), 

more varied leisure time (33%) and the opportunity to work in international companies (31%). 

At the same time, we found that 40% of Ukrainians know at least one foreign language, 23% - two, 

and 6% - three. The sociological research was conducted within the framework of the national language 

program Future Perfect. 

The study showed that the most popular foreign language among Ukrainians is English - it is 

spoken by 51% of respondents. Another 22% of Ukrainians know Polish, 14% - German, and 7% - 

French 

It was established that mastering a foreign language, as the ability to think freely within the 

framework of a foreign language system (language space of communication), cannot be replaced by 

surface processes that do not cover deep areas, and therefore do not form communicative competences 

that make it possible to use foreign language tools. Therefore, learning a language makes sense and can 

give results only when it is carried out meaningfully and purposefully. For this, the system of higher 

education of Ukraine should rely on scientific achievements and practically take them into account in 

didactics and various methods of teaching foreign languages. 

Key words: European education; European experience; institution of higher education; language 

competence; German language. 
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ʅɸʋʂʆɺɯ ɿɸʉɸɼʀ ʇɽɼɸɻʆɻɯʏʅʆɻʆ ʄʆɼɽʃʖɺɸʅʅʗ ʈʆɿɺʀʊʂʋ ɼɯɸɻʅʆʉʊʀʏʅʆɰ 

ʂʆʄʇɽʊɽʅʊʅʆʉʊɯ ɺʀʂʃɸɼɸʏɯɺ  ɯʅʆɿɽʄʅʀʍ ʄʆɺ ɺʀʑʀʍ ɺɯʁʉʔʂʆɺʀʍ 

ʅɸɺʏɸʃʔʅʀʍ ɿɸʂʃɸɼɯɺ ʋ ʉʀʉʊɽʄɯ ʇɯʉʃʗɼʀʇʃʆʄʅʆɰ ʆʉɺɯʊʀ 

 

ʈʝʟʶʤʝ 

 

ʋ ʩʪʘʪʪʽ ʧʨʦʘʥʘʣʽʟʦʚʘʥʦ ʥʘʫʢʦʚʽ ʟʘʩʘʜʠ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ ʨʦʟʚʠʪʢʫ 

ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ʚʠʱʠʭ ʚʽʡʩʴʢʦʚʠʭ ʥʘʚʯʘʣʴʥʠʭ ʟʘʢʣʘʜʘʭ ʫ 

ʩʠʩʪʝʤʠ ʧʽʩʣʷʜʠʧʣʦʤʥʦʾ ʦʩʚʽʪʠ. ʅʘʛʦʣʦʰʫʻʪʴʩʷ ʥʘ ʪʦʤʫ, ʱʦ ʧʝʜʘʛʦʛʽʯʥʝ ʤʦʜʝʣʶʚʘʥʥʷ ʩʪʘʥʦʚʠʪʴ 

ʧʨʝʜʤʝʪ ʜʦʩʣʽʜʞʝʥʥʷ ʜʣʷ ʰʠʨʦʢʦʛʦ ʩʧʝʢʪʨʫ ʫʢʨʘʾʥʩʴʢʠʭ ʪʘ ʽʥʦʟʝʤʥʠʭ ʥʘʫʢʦʚʮʽʚ, ʷʢʽ ʥʘʜʘʶʪʴ 

ʨʽʟʥʽ ʽʥʪʝʨʧʨʝʪʘʮʽʾ ʧʦʥʷʪʪʶ ñʧʝʜʘʛʦʛʽʯʥʝ ʤʦʜʝʣʶʚʘʥʥʷò. ʄʝʪʦʶ ʩʪʘʪʪʽ ʻ ʘʥʘʣʽʟ ʪʝʦʨʝʪʠʯʥʠʭ 

ʪʘ ʧʨʘʢʪʠʯʥʠʭ ʦʩʥʦʚ ʩʫʯʘʩʥʦʾ ʧʝʜʘʛʦʛʽʯʥʦʾ ʥʘʫʢʠ ʱʦʜʦ ʧʨʦʙʣʝʤʠ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ 

ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ʚʠʱʠʭ ʚʽʡʩʴʢʦʚʠʭ ʥʘʚʯʘʣʴʥʠʭ 

ʟʘʢʣʘʜʽʚ ʫ ʩʠʩʪʝʤʽ ʧʽʩʣʷʜʠʧʣʦʤʥʦʾ ʦʩʚʽʪʠ ʪʘ ʩʭʘʨʘʢʪʝʨʠʟʫʚʘʪʠ ʡʦʛʦ ʦʩʥʦʚʥʽ ʝʪʘʧʠ. ʄʝʪʦʜʠ 

ʜʦʩʣʽʜʞʝʥʥʷ: ʘʥʘʣʽʟ, ʩʠʥʪʝʟ, ʧʦʨʽʚʥʷʥʥʷ, ʩʠʩʪʝʤʘʪʠʟʘʮʽʷ ʥʘʫʢʦʚʦ-ʧʝʜʘʛʦʛʽʯʥʠʭ ʜʞʝʨʝʣ, 

ʧʨʠʩʚʷʯʝʥʠʭ ʜʦʩʣʽʜʞʝʥʥʶ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ ʬʦʨʤʫʚʘʥʥʷ ʪʘ ʨʦʟʚʠʪʢʫ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʬʘʭʽʚʮʽʚ. ʈʝʟʫʣʴʪʘʪʠ: ʥʘ ʦʩʥʦʚʽ ʘʥʘʣʽʟʫ ʥʘʫʢʦʚʠʭ ʨʦʟʚʽʜʦʢ ʟ ʧʦʨʫʰʝʥʦʾ 

ʧʨʦʙʣʝʤʠ ʙʫʣʦ ʜʦʩʣʽʜʞʝʥʦ ʪʘ ʩʭʘʨʘʢʪʝʨʠʟʦʚʘʥʦ ʦʩʥʦʚʥʽ ʝʪʘʧʠ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ 

ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ʚʠʱʠʭ ʚʽʡʩʴʢʦʚʠʭ ʥʘʚʯʘʣʴʥʠʭ 

ʟʘʢʣʘʜʽʚ ï ʮʽʣʝʧʦʢʣʘʜʘʥʥʷ (ʘʥʘʣʽʟ ʧʦʪʨʝʙ ʽ ʧʨʦʬʝʩʽʡʥʦʛʦ ʢʦʥʪʝʢʩʪʫ), ʧʣʘʥʫʚʘʥʥʷ (ʧʽʜʛʦʪʦʚʢʘ ʜʦ 

ʨʦʟʨʦʙʣʝʥʥʷ, ʩʪʚʦʨʝʥʥʷ ʯʠ ʫʜʦʩʢʦʥʘʣʝʥʥʷ ʧʨʦʛʨʘʤʠ ʪʘ ʟʘʙʝʟʧʝʯʝʥʥʷ ʥʝʦʙʭʽʜʥʠʤʠ ʨʝʩʫʨʩʘʤʠ), 

ʧʨʦʻʢʪʫʚʘʥʥʷ ʤʦʜʝʣʽ (ʬʦʨʤʫʣʶʚʘʥʥʷ ʢʦʥʢʨʝʪʥʠʭ ʟʘʚʜʘʥʴ), ʨʦʟʨʦʙʣʝʥʥʷ ʤʝʪʦʜʠʢʠ (ʩʪʚʦʨʝʥʥʷ 

ʯʽʪʢʠʭ ʘʣʛʦʨʠʪʤʽʚ ʜʽʷʣʴʥʦʩʪʽ ʪʘ ʧʽʜʙʽʨ ʤʝʪʦʜʽʚ, ʧʨʠʡʦʤʽʚ, ʽʥʩʪʨʫʤʝʥʪʽʚ, ʟʘʩʦʙʽʚ), ʚʠʟʥʘʯʝʥʥʷ 

ʢʨʠʪʝʨʽʾʚ ʦʮʽʥʶʚʘʥʥʷ ʨʦʟʚʠʥʝʥʦʩʪʽ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ 

ʚʠʱʠʭ ʚʽʡʩʴʢʦʚʠʭ ʥʘʚʯʘʣʴʥʠʭ ʟʘʢʣʘʜʽʚ (ʦʙôʻʜʥʫʶʪʴ ʚʩʽ ʘʩʧʝʢʪʠ ʾʾ ʧʨʦʷʚʫ, ʩʣʫʛʫʶʪʴ ʟôʷʩʫʚʘʥʥʶ 

ʝʬʝʢʪʠʚʥʦʩʪʽ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʤʦʜʝʣʽ), ʚʧʨʦʚʘʜʞʝʥʥʷ (ʽʥʪʝʛʨʘʮʽʷ ʚʠʟʥʘʯʝʥʠʭ ʧʽʜʭʦʜʽʚ, ʧʨʠʥʮʠʧʽʚ, 

ʤʝʪʦʜʠʢʠ, ʜʽʘʛʥʦʩʪʠʯʥʦʛʦ ʽʥʩʪʨʫʤʝʥʪʘʨʽʶ). ʆʢʨʝʩʣʝʥʦ ʧʝʨʩʧʝʢʪʠʚʠ ʧʦʜʘʣʴʰʠʭ ʜʦʩʣʽʜʞʝʥʴ ʟ 

ʧʦʨʫʰʝʥʦʾ ʧʨʦʙʣʝʤʠ. 

ʂʣʶʯʦʚʽ ʩʣʦʚʘ: ʜʽʘʛʥʦʩʪʠʯʥʘ ʢʦʤʧʝʪʝʥʪʥʽʩʪʴ; ʤʝʪʦʜʠʢʘ ʘʜʘʧʪʠʚʥʦʛʦ ʨʦʟʚʠʪʢʫ; ʤʦʜʝʣʴ; 

ʦʩʚʽʪʘ; ʧʝʜʘʛʦʛʽʯʥʝ ʤʦʜʝʣʶʚʘʥʥʷ;  ʧʨʦʬʝʩʽʦʥʘʣʽʟʤ. 

 

ɺʩʪʫʧ. ɺʧʨʦʚʘʜʞʝʥʥʷ ʩʫʯʘʩʥʠʭ ʤʝʪʦʜʠʢ ʽ ʧʽʜʭʦʜʽʚ ʜʦ ʧʝʜʘʛʦʛʽʯʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʻ ʘʢʪʫʘʣʴʥʦʶ 

ʪʘ ʥʝʚʽʜôʻʤʥʦʶ ʯʘʩʪʠʥʦʶ ʧʨʦʮʝʩʫ ʧʽʜʛʦʪʦʚʢʠ ʚʠʩʦʢʦʢʚʘʣʽʬʽʢʦʚʘʥʠʭ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ 

ʚʠʱʠʭ ʚʽʡʩʴʢʦʚʠʭ ʥʘʚʯʘʣʴʥʠʭ ʟʘʢʣʘʜʽʚ (ʜʘʣʽ ï ɺɺʅɿ). ɿʘʙʝʟʧʝʯʝʥʥʷ ʷʢʦʩʪʽ ʦʩʚʽʪʠ ʚʠʤʘʛʘʻ ʥʝ ʣʠʰʝ 

ʛʣʠʙʦʢʠʭ ʟʥʘʥʴ ʪʘ ʧʨʦʬʝʩʽʡʥʠʭ ʥʘʚʠʯʦʢ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʱʦʜʦ ʤʝʪʦʜʠʢʠ 

ʚʠʢʣʘʜʘʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ, ʘ ʡ ʾʭ ʟʜʘʪʥʦʩʪʽ ʝʬʝʢʪʠʚʥʦ ʜʽʘʛʥʦʩʪʫʚʘʪʠ ʪʘ ʘʜʘʧʪʫʚʘʪʠ ʩʚʦʶ 

ʧʝʜʘʛʦʛʽʯʥʫ ʜʽʷʣʴʥʽʩʪʴ ʜʦ ʧʦʪʨʝʙ ʚʽʡʩʴʢʦʚʦʩʣʫʞʙʦʚʮʽʚ, ʷʢʽ ʦʧʘʥʦʚʫʶʪʴ ʽʥʦʟʝʤʥʫ ʤʦʚʫ. ʉʘʤʝ ʪʦʤʫ, 

ʘʢʪʫʘʣʴʥʠʤ ʟʘʚʜʘʥʥʷʤ ʩʠʩʪʝʤʠ ʧʽʩʣʷʜʠʧʣʦʤʥʦʾ ʦʩʚʽʪʠ ʻ ʟʘʙʝʟʧʝʯʝʥʥʷ ʙʝʟʧʝʨʝʨʚʥʦʛʦ ʪʘ 

ʮʽʣʝʩʧʨʷʤʦʚʘʥʦʛʦ ʨʦʟʚʠʪʢʫ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ. ɿ ʤʝʪʦʶ ʜʦʪʨʠʤʘʥʥʷ ʧʦʩʣʽʜʦʚʥʦʩʪʽ, 

ʩʠʩʪʝʤʥʦʩʪʽ, ʮʽʣʽʩʥʦʩʪʽ ʧʽʜʚʠʱʝʥʥʷ ʢʚʘʣʽʬʽʢʘʮʽʾ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʱʦʜʦ ʨʦʟʚʠʪʢʫ 

ʾʭʥʴʦʾ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʜʦʮʽʣʴʥʠʤ ʧʦʩʪʘʻ ʟʜʽʡʩʥʝʥʥʷ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ 

ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ ʚ ʩʠʩʪʝʤʽ ʧʽʩʣʷʜʠʧʣʦʤʥʦʾ ʦʩʚʽʪʠ. 

ʅʘʫʢʦʚʽ ʟʘʩʘʜʠ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ ʚ ʥʘʫʢʦʚʦ-ʧʝʜʘʛʦʛʽʯʥʽʡ ʩʬʝʨʽ ʚʽʜʥʘʡʰʣʠ ʩʚʦʻ 

ʚʽʜʦʙʨʘʞʝʥʥʷ ʫ ʧʨʘʮʷʭ ʄ. ɸʥʽʩʽʤʦʚʘ (ɸʥʽʩʽʤʦʚ, 2011), ʅ. ɹʽʣʠʢ (ɹʽʣʠʢ, 2005), C. ɺʽʪʚʽʮʴʢʦʾ 

(ɺʽʪʚʽʮʴʢʘ, 2019), ʉ. ɻʦʥʯʘʨʝʥʢʘ (ɻʦʥʯʘʨʝʥʢʦ, 1997), ʆ. ɼʫʙʘʩʝʥʶʢ (ɼʫʙʘʩʝʥʶʢ, 2008), ʆ. ɭʞʦʚʘ 

(ɭʞʦʚʘ, 2014), ʃ. ʂʦʚʘʣʴʯʫʢ (ʂʦʚʘʣʴʯʫʢ, 2020), ɭ. ʃʦʜʘʪʢʘ (ʃʦʜʘʪʢʦ, 2023), ɯ. ʆʩʘʜʯʦʛʦ (ʆʩʘʜʯʠʡ, 

2016), ɯ. ʇʽʜʣʘʩʦʛʦ (ʇʽʜʣʘʩʠʡ, 1995). ʇʠʪʘʥʥʷ ʤʦʜʝʣʶʚʘʥʥʷ ʬʦʨʤʫʚʘʥʥʷ ʪʘ ʨʦʟʚʠʪʢʫ ʨʽʟʥʠʭ ʚʠʜʽʚ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʩʫʙôʻʢʪʽʚ ʧʝʜʘʛʦʛʽʯʥʦʾ ʦʩʚʽʪʠ ʚ ʧʝʜʘʛʦʛʽʯʥʽʡ ʪʝʦʨʽʾ ʪʘ ʧʨʘʢʪʠʮʽ ʫ ʩʚʦʾʭ 

ʜʦʩʣʽʜʞʝʥʥʷʭ ʚʠʩʚʽʪʣʶʚʘʣʠ ɺ. ʄʠʭʘʡʣʦʚ (ʄʠʭʘʡʣʦʚ, 2021), ɺ. ʆʣʽʡʥʠʢ (2021), ɺ. ʗʛʫʧʦʚ (2003), 

ʧʨʦʙʣʝʤʫ ʢʦʥʩʪʨʫʶʚʘʥʥʷ ʤʦʜʝʣʝʡ ʬʦʨʤʫʚʘʥʥʷ ʪʘ ʨʦʟʚʠʪʢʫ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʬʘʭʽʚʮʽʚ ʫ ʚʠʱʽʡ 

ʚʽʡʩʴʢʦʚʽʡ ʰʢʦʣʽ ʫ ʩʚʦʾʭ ʜʠʩʝʨʪʘʮʽʡʥʠʭ ʜʦʩʣʽʜʞʝʥʥʷʭ ʚʠʨʽʰʫʚʘʣʠ ʄ. ɸʨʽʩʪʘʨʭʦʚʘ, ʂ. ɭʨʛʽʜʟʝʡ, 

ʃ. ɿʘʾʢʘ, ʅ. ɿʘʤʦʪʘʻʚʘ, ʆ. ɿʘʩʪʝʣʦ, ɺ. ʂʠʚʘ, ɺ. ʂʨʠʢʫʥ, ʆ. ʈʠʙʯʫʢ, ɺ. ʉʢʨʠʧʥʽʢʦʚʘ, ɼ. ʇʦʛʨʝʙʥʷʢ, 

ʅ. ʐʘʣʠʛʽʥʘ. ɼʦʩʠʪʴ ʩʠʩʪʝʤʥʦ ʡ ˇʨʫʥʪʦʚʥʦ ʫ ʩʚʦʾʭ ʥʘʫʢʦʚʠʭ ʨʦʟʚʽʜʢʘʭ ʜʦʩʣʽʜʞʫʶʪʴ ʧʠʪʘʥʥʷ 
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ʤʦʜʝʣʶʚʘʥʥʷ ʡ ʽʥʦʟʝʤʥʽ ʚʯʝʥʽ D. Clarke, H. Hollingsworth (Clarke & Hollingsworth, 2002), 

D. Freemam (Freemam,1989), £. Delozanne, D. Pr®vit, B. Grugeon-Allys (Delozanne, Pr®vit & Grugeon-

Ally s et al., 2010). 

ʄʝʪʦʶ ʩʪʘʪʪʽ ʻ ʧʨʦʘʥʘʣʽʟʫʚʘʪʠ ʪʝʦʨʝʪʠʯʥʽ ʪʘ ʧʨʘʢʪʠʯʥʽ ʟʘʩʘʜʠ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ 

ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ɯʄ ɺɺʅɿ ʫ ʩʫʯʘʩʥʽʡ ʧʝʜʘʛʦʛʽʯʥʽʡ ʥʘʫʮʽ ʪʘ 

ʩʭʘʨʘʢʪʝʨʠʟʫʚʘʪʠ ʡʦʛʦ ʦʩʥʦʚʥʽ ʝʪʘʧʠ. 

ʄʝʪʦʜʠ ʪʘ ʤʝʪʦʜʠʢʠ ʜʦʩʣʽʜʞʝʥʥʷ. ɿ ʤʝʪʦʶ ʜʦʩʷʛʥʝʥʥʷ ʤʝʪʠ ʜʦʩʣʽʜʞʝʥʥʷ ʙʫʣʦ ʟʘʩʪʦʩʦʚʘʥʦ 

ʢʦʤʧʣʝʢʩ ʪʝʦʨʝʪʠʯʥʠʭ ʤʝʪʦʜʽʚ: ʘʥʘʣʽʟ, ʩʠʥʪʝʟ, ʧʦʨʽʚʥʷʥʥʷ, ʩʠʩʪʝʤʘʪʠʟʘʮʽʷ ʥʘʫʢʦʚʦ-ʧʝʜʘʛʦʛʽʯʥʠʭ 

ʜʞʝʨʝʣ ʜʣʷ ʚʠʟʥʘʯʝʥʥʷ ʪʝʦʨʝʪʠʯʥʠʭ ʪʘ ʤʝʪʦʜʠʯʥʠʭ ʧʦʣʦʞʝʥʴ ʜʦʩʣʽʜʞʫʚʘʥʦʾ ʧʨʦʙʣʝʤʠ. 

ʈʝʟʫʣʴʪʘʪʠ ʜʦʩʣʽʜʞʝʥʥʷ. ʄʦʜʝʣʶʚʘʥʥʷ ʫ ʩʫʯʘʩʥʽʡ ʧʝʜʘʛʦʛʽʯʥʽʡ ʥʘʫʮʽ ʜʦʩʣʽʜʞʫʻʪʴʩʷ ʟ 

ʨʽʟʥʠʭ ʧʝʜʘʛʦʛʽʯʥʠʭ ʧʦʛʣʷʜʽʚ ʪʘ ʥʘʫʢʦʚʠʭ ʥʘʧʨʷʤʽʚ, ʱʦ ʩʧʨʠʷʻ ʙʽʣʴʰ ʛʣʠʙʦʢʦʤʫ ʨʦʟʫʤʽʥʥʶ ʡʦʛʦ 

ʟʥʘʯʝʥʥʷ ʪʘ ʧʦʪʝʥʮʽʘʣʫ ʜʣʷ ʨʦʟʚʠʪʢʫ ʦʩʚʽʪʠ. ʊʘʢ, ʆ. ɼʫʙʘʩʝʥʶʢ ʥʘʛʦʣʦʰʫʻ ʥʘ ʪʦʤʫ, ʱʦ 

ñʤʝʪʦʜʦʣʦʛʽʷ ʤʦʜʝʣʶʚʘʥʥʷ ʟʦʨʽʻʥʪʦʚʘʥʘ ʥʘ ʘʥʘʣʽʟ, ʚʠʟʥʘʯʝʥʥʷ ʫʤʦʚ ʪʘ ʰʣʷʭʽʚ ʨʦʟʚʠʪʢʫ 

ʧʝʜʘʛʦʛʽʯʥʦʾ ʦʩʚʽʪʠ ʽ ʧʦʪʨʝʙʫʻ ʬʦʨʤʫʚʘʥʥʷ ʙʘʛʘʪʦʨʽʚʥʝʚʦʾ ʩʠʩʪʝʤʠ ʤʦʜʝʣʽò (ɼʫʙʘʩʝʥʶʢ, 2008: 20). 

ʃ.  ʉʫʣʪʘʥʦʚʘ ʩʪʚʝʨʜʞʫʻ, ʱʦ ʤʦʜʝʣʶʚʘʥʥʷ ʻ ʽʥʪʝʛʨʦʚʘʥʠʤ ʤʝʪʦʜʦʤ, ʦʩʢʽʣʴʢʠ ʚʽʥ ʦʙôʻʜʥʫʻ 

ʝʤʧʽʨʠʯʥʝ ʪʘ ʪʝʦʨʝʪʠʯʥʝ ʽ ʜʘʻ ʟʤʦʛʫ ˇʨʫʥʪʦʚʥʽʰʝ ʧʨʦʘʥʘʣʽʟʫʚʘʪʠ ʩʫʪʥʽʩʪʴ ʦʙôʻʢʪʘ ʜʦʩʣʽʜʞʝʥʥʷ, 

ʧʦʙʘʯʠʪʠ ʡʦʛʦ ʢʦʤʧʦʥʝʥʪʠ, ʚʟʘʻʤʦʟʚôʷʟʢʠ ʤʽʞ ʥʠʤʠ, ʚʽʜʩʣʽʜʢʫʚʘʪʠ ʡʦʛʦ ʮʽʣʽʩʥʽʩʪʴ, ʘ ʪʘʢʦʞ 

ʫʤʦʞʣʠʚʣʶʻ ʚʠʚʯʝʥʥʷ ʧʨʦʮʝʩʫ ʡʦʛʦ ʨʝʘʣʽʟʘʮʽʾ (ʉʫʣʪʘʢʦʚʘ, 2016: 171). ʉʚʦʻʶ ʯʝʨʛʦʶ, ʉ. ɺʽʪʚʽʮʴʢʘ 

ʩʬʦʨʤʫʣʶʚʘʣʘ ʪʘʢʽ ʦʩʥʦʚʥʽ ʬʫʥʢʮʽʾ ʤʦʜʝʣʶʚʘʥʥʷ ʷʢ ʤʝʪʦʜʫ ʥʘʫʢʦʚʦʛʦ ʧʽʟʥʘʥʥʷ:  

ï ʬʫʥʢʮʽʶ ʝʢʩʪʨʘʧʦʣʷʮʽʾ ʪʘ ʽʥʪʝʨʧʦʣʷʮʽʾ, ʩʫʪʥʽʩʪʴ ʷʢʦʾ ʧʦʣʷʛʘʻ ʫ ʪʦʤʫ, ʱʦ ʤʦʜʝʣʴ ʥʘʜʘʻ 

ʜʦʜʘʪʢʦʚʫ ʽʥʬʦʨʤʘʮʽʶ ʧʨʦ ʦʙôʻʢʪ ʜʦʩʣʽʜʞʝʥʥʷ. ɿʘʟʥʘʯʝʥʘ ʬʫʥʢʮʽʷ ʚʣʘʩʪʠʚʘ ʜʝʤʦʥʩʪʨʘʪʠʚʥʠʤ, 

ʽʣʶʩʪʨʘʪʠʚʥʠʤ ʪʘ ʥʘʚʯʘʣʴʥʦ-ʝʚʨʠʩʪʠʯʥʠʤ ʤʦʜʝʣʷʤ;  

ï ʘʙʩʪʨʘʛʫʶʯʘ ʬʫʥʢʮʽʷ, ʱʦ ʜʘʻ ʟʤʦʛʫ ʫʷʚʥʦ ʚʽʜʦʢʨʝʤʠʪʠ ʧʝʚʥʫ ʚʣʘʩʪʠʚʽʩʪʴ ʘʙʦ ʦʟʥʘʢʫ ʟ 

ʤʝʪʦʶ ʙʽʣʴʰ ʛʣʠʙʦʢʦʛʦ ʾʭ ʚʠʚʯʝʥʥʷ;  

ï ʩʠʥʪʝʟʫʶʯʘ ʬʫʥʢʮʽʷ, ʱʦ ʘʢʫʤʫʣʶʻ ʚʣʘʩʪʠʚʦʩʪʽ ʙʘʛʘʪʴʦʭ ʨʽʟʥʠʭ ʧʨʝʜʤʝʪʽʚ, ʷʚʠʱ ʽ ʧʨʦʮʝʩʽʚ 

ʪʘ ʨʦʙʠʪʴ ʤʦʞʣʠʚʠʤ ʧʦʰʠʨʠʪʠ ʾʭ ʥʘ ʦʙôʻʢʪʠ, ʧʦʰʠʨʝʥʥʷ ʥʘ ʷʢʽ ʩʧʦʯʘʪʢʫ ʥʝ ʧʝʨʝʜʙʘʯʘʣʦʩʴ;  

ï ʝʚʨʠʩʪʠʯʥʘ ʬʫʥʢʮʽʷ, ʷʢʘ ʟʘʙʝʟʧʝʯʫʻ ʪʠʤʯʘʩʦʚʝ ʧʝʨʝʢʣʶʯʝʥʥʷ ʟ ʨʝʘʣʴʥʦʛʦ ʦʙôʻʢʪʘ ʥʘ 

ʫʷʚʥʠʡ ï ʤʦʜʝʣʴ;  

ï ʜʠʜʘʢʪʠʯʥʘ ʬʫʥʢʮʽʷ, ʟʛʽʜʥʦ ʟ ʷʢʦʶ ʧʝʜʘʛʦʛʽʯʥʝ ʤʦʜʝʣʶʚʘʥʥʷ ʩʣʫʛʫʻ ʧʽʜʚʠʱʝʥʥʶ 

ʝʬʝʢʪʠʚʥʦʩʪʽ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ.  

ï ʜʝʩʢʨʠʧʪʠʚʥʘ, ʷʢʘ ʟʘʙʝʟʧʝʯʫʻ ʙʽʣʴʰ ʧʨʦʩʪʽʰʝ ʧʦʷʩʥʝʥʥʷ ʧʨʦʮʝʩʽʚ ʪʘ ʷʚʠʱ, ʷʢʽ 

ʜʦʩʣʽʜʞʫʶʪʴʩʷ ʟʘʚʜʷʢʠ ʘʙʩʪʨʘʛʫʚʘʥʥʶ ʤʦʜʝʣʽ;  

ï ʧʨʦʛʥʦʩʪʠʯʥʘ ï ʫʤʦʞʣʠʚʣʶʻ ʧʝʨʝʜʙʘʯʝʥʥʷ ʤʘʡʙʫʪʥʽʭ ʷʚʠʱ ʪʘ ʩʪʘʥʽʚ ʤʦʜʝʣʶʶʯʠʭ ʩʠʩʪʝʤ 

ʪʘ ʜʘʻ ʚʽʜʧʦʚʽʜʴ ʥʘ ʟʘʧʠʪʘʥʥʷ ñɦ ʦ ʙʫʜʝò;  

ï ʥʦʨʤʘʪʠʚʥʘ, ʱʦ ʚʽʜʧʦʚʽʜʘʻ ʥʘ ʟʘʧʠʪʘʥʥʷ ñʷʢ ʤʘʻ ʙʫʪʠ?ò, ñʷʢʱʦ ʦʢʨʽʤ ʩʠʩʪʝʤʠ, ʟʘʜʘʥʦ 

ʢʨʠʪʝʨʽʾ ʦʮʽʥʢʠ ʾʾ ʩʪʘʥʫ, ʪʦ ʟʘ ʨʘʭʫʥʦʢ ʚʠʢʦʨʠʩʪʘʥʥʷ ʦʧʪʠʤʽʟʘʮʽʾ ʤʦʞʣʠʚʦ ʥʝ ʣʠʰʝ ʦʧʠʩʘʪʠ 

ʽʩʥʫʶʯʫ ʩʠʩʪʝʤʫ, ʘʣʝ ʡ ʧʦʙʫʜʫʚʘʪʠ ʾʾ ʥʦʨʤʘʪʠʚʥʠʡ ʦʙʨʘʟ ï ʟ ʪʦʯʢʠ ʟʦʨʫ ʩʫʙôʻʢʪʘ, ʽʥʪʝʨʝʩʠ ʪʘ 

ʧʝʨʝʚʘʛʠ ʷʢʦʛʦ ʚʽʜʦʙʨʘʞʝʥʽ ʫ ʟʘʜʘʥʠʭ ʢʨʠʪʝʨʽʷò (ɺʽʪʚʽʮʴʢʘ, 2019: 19). 

ʅʘʫʢʦʚʝʮʴ ɭ. ʃʦʜʘʪʢʦ ʚʠʟʥʘʯʘʻ ʧʝʜʘʛʦʛʽʯʥʝ ʤʦʜʝʣʶʚʘʥʥʷ ʷʢ ʧʨʦʮʝʩ ʧʨʦʚʝʜʝʥʥʷ ʜʦʩʣʽʜʞʝʥʴ 

ʦʙôʻʢʪʽʚ ʫ ʛʘʣʫʟʽ ʧʝʜʘʛʦʛʽʢʠ, ʱʦ ʧʝʨʝʜʙʘʯʘʻ ʤʦʜʝʣʶʚʘʥʥʷ ʧʦʥʷʪʪʻʚʠʭ, ʧʨʦʮʝʩʫʘʣʴʥʠʭ, ʩʪʨʫʢʪʫʨʥʦ-

ʟʤʽʩʪʦʚʠʭ, ʘʙʦ ʢʦʥʮʝʧʪʫʘʣʴʥʠʭ ʭʘʨʘʢʪʝʨʠʩʪʠʢ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ. ɭ. ʃʦʜʘʪʢʦ ʥʘʛʦʣʦʰʫʻ, ʱʦ 

ʤʦʜʝʣʶʚʘʥʥʷ ï ʮʝ ʟʘʚʞʜʠ ʷʢʠʡʩʴ ʧʨʦʮʝʩ ʥʝ ʟʘʣʝʞʥʦ ʚʽʜ ʪʦʛʦ, ʥʘ ʱʦ ʚʦʥʦ ʥʘʮʽʣʝʥʝ: ʥʘ ʚʽʜʧʦʚʽʜʥʝ 

ʜʦʩʣʽʜʞʝʥʥʷ ʯʠ ʢʦʥʩʪʨʫʶʚʘʥʥʷ. ɺʨʘʭʦʚʫʶʯʠ ʮʽʣʴ ʤʦʜʝʣʶʚʘʥʥʷ, ʷʢʘ ʧʦʣʷʛʘʻ ʚ ʜʦʩʣʽʜʞʝʥʥʽ 

ʧʝʜʘʛʦʛʽʯʥʠʭ ʦʙôʻʢʪʽʚ ʽ ʷʚʠʱ, ʧʝʜʘʛʦʛʽʯʥʝ ʤʦʜʝʣʶʚʘʥʥʷ ʻ ʜʦʩʣʽʜʞʝʥʥʷʤ ʧʝʜʘʛʦʛʽʯʥʠʭ ʦʙôʻʢʪʽʚ 

(ʷʚʠʱ) ʟʘ ʜʦʧʦʤʦʛʦʶ ʤʦʜʝʣʶʚʘʥʥʷ ʜʣʷ ʚʠʚʯʝʥʥʷ ʭʘʨʘʢʪʝʨʠʩʪʠʢ ʘʙʦ ʫʤʦʚ ʽʩʥʫʚʘʥʥʷ ʮʠʭ ʦʙôʻʢʪʽʚ. 

ʅʘ ʜʫʤʢʫ ʥʘʫʢʦʚʮʷ, ʦʙôʻʢʪʦʤ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ ʟʘʚʞʜʠ ʻ ʦʩʚʽʪʥʽʡ ʧʨʦʮʝʩ, ʷʢʠʡ 

ʨʝʘʣʽʟʫʻʪʴʩʷ ʘʙʦ ʧʣʘʥʫʻʪʴʩʷ ʜʣʷ ʚʧʨʦʚʘʜʞʝʥʥʷ ʚ ʩʦʮʽʦʢʫʣʴʪʫʨʥʦʤʫ ʢʦʥʪʝʢʩʪʽ ʘʙʦ ʚ ʧʝʚʥʦʤʫ ʤʽʩʮʽ 

ʧʨʦʪʷʛʦʤ ʚʠʟʥʘʯʝʥʦʛʦ ʯʘʩʦʚʦʛʦ ʽ ʧʨʦʩʪʦʨʦʚʦʛʦ ʦʙʤʝʞʝʥʥʷ. ʇʨʝʜʤʝʪʦʤ ʧʝʜʘʛʦʛʽʯʥʦʛʦ 

ʤʦʜʝʣʶʚʘʥʥʷ ʚʠʩʪʫʧʘʶʪʴ ñʦʨʛʘʥʽʟʘʮʽʡʥʽ ʩʪʨʫʢʪʫʨʠ ʦʩʚʽʪʥʽʭ ʩʠʩʪʝʤ, ʦʢʨʝʤʽ ñʩʪʦʨʦʥʠò ʘʙʦ 

ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ, ʡʦʛʦ ʨʝʟʫʣʴʪʘʪʠʚʥʽ ʧʦʢʘʟʥʠʢʠ (ʧʨʠʤʽʨʦʤ, ʢʦʤʧʝʪʝʥʪʥʽʩʥʽ 

ʜʦʩʷʛʥʝʥʥʷ ʩʫʙôʻʢʪʽʚ) ʪʦʱʦò (ʃʦʜʘʪʢʦ, 2023: 92). 

ʇʦʛʦʜʞʫʻʤʦʩʴ ʽʟ ʜʫʤʢʦʶ ʥʘʫʢʦʚʮʷ, ʽ ʚʠʟʥʘʯʘʻʤʦ ʫ ʜʦʩʣʽʜʞʝʥʥʽ ʦʙôʻʢʪʦʤ ʤʦʜʝʣʶʚʘʥʥʷ ï 

ʧʽʜʚʠʱʝʥʥʷ ʢʚʘʣʽʬʽʢʘʮʽʾ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʫ ʩʠʩʪʝʤʽ ʧʽʩʣʷʜʠʧʣʦʤʥʦʾ ʦʩʚʽʪʠ, ʘ 

ʧʨʝʜʤʝʪʦʤ ʤʦʜʝʣʶʚʘʥʥʷ ï ʟʤʽʩʪʦʚʥʽ ʪʘ ʩʪʨʫʢʪʫʨʥʽ ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ ʡ ʚʟʘʻʤʦʟʚôʷʟʢʠ ʧʨʦʮʝʩʫ 

ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʫ ʩʠʩʪʝʤʽ ʧʽʩʣʷʜʠʧʣʦʤʥʦʾ 

ʦʩʚʽʪʠ. ʋ ʜʦʩʣʽʜʞʝʥʥʽ ʧʝʜʘʛʦʛʽʯʥʝ ʤʦʜʝʣʶʚʘʥʥʷ ʧʝʨʝʜʙʘʯʘʻ ʪʝʦʨʝʪʠʯʥʝ ʦʙˇʨʫʥʪʫʚʘʥʥʷ, ʟʤʽʩʪʦʚʥʫ 

ʽʥʪʝʨʧʨʝʪʘʮʽʶ, ʘʥʘʣʽʟ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʧʨʦʮʝʩʫ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ 
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ɯʄ ɺɺʅɿ ʥʘ ʦʩʥʦʚʽ ʻʜʥʦʩʪʽ ʩʪʨʫʢʪʫʨʥʠʭ ʢʦʤʧʦʥʝʥʪʽʚ ʤʦʜʝʣʽ, ʢʦʥʮʝʧʪʫʘʣʴʥʠʭ, ʪʝʦʨʝʪʠʯʥʠʭ ʪʘ 

ʝʤʧʽʨʠʯʥʠʭ ʟʥʘʥʴ, ʱʦ ʟʘʙʝʟʧʝʯʫʶʪʴ ʝʬʝʢʪʠʚʥʽʩʪʴ ʜʘʥʦʛʦ ʧʨʦʮʝʩʫ ʪʘ ʨʝʟʫʣʴʪʘʪʫ. ʄʝʪʘ 

ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ 

ɺɺʅɿ ʧʦʣʷʛʘʻ ʚ ʢʦʥʩʪʨʫʶʚʘʥʥʽ ʧʝʜʘʛʦʛʽʯʥʦʾ ʤʦʜʝʣʽ, ʷʢʘ ʩʧʨʠʷʪʠʤʝ ʧʽʜʚʠʱʝʥʥʶ ʝʬʝʢʪʠʚʥʦʩʪʽ 

ʜʘʥʦʛʦ ʧʨʦʮʝʩʫ.  

ʅʘʫʢʦʚʮʽ ʧʝʨʝʢʦʥʘʥʽ, ʱʦ ʟ ʤʝʪʦʶ ʟʘʙʝʟʧʝʯʝʥʥʷ ʝʬʝʢʪʠʚʥʦʩʪʽ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ 

ʥʝʦʙʭʽʜʥʦ ʜʦʪʨʠʤʫʚʘʪʠʩʷ ʪʘʢʠʭ ʦʩʥʦʚʥʠʭ ʡʦʛʦ ʝʪʘʧʽʚ:  

ï ʚʠʚʯʝʥʥʷ ʧʨʦʙʣʝʤʠ ʧʦʙʫʜʦʚʠ ʤʦʜʝʣʽ ʪʘ ʚʠʟʥʘʯʝʥʥʷ ʬʫʥʢʮʽʡ ʦʙôʻʢʪʘ, ʷʢʠʡ ʜʦʩʣʽʜʞʫʻʪʴʩʷ, 

ʡʦʛʦ ʤʽʩʮʷ ʪʘ ʨʦʣʽ ʫ ʩʠʩʪʝʤʽ ʦʩʚʽʪʠ;  

ï ʧʦʩʪʘʥʦʚʢʘ ʟʘʚʜʘʥʴ ʜʣʷ ʟôʷʩʫʚʘʥʥʷ ʢʦʤʧʦʥʝʥʪʽʚ ʤʦʜʝʣʽ, ʾʾ ʝʬʝʢʪʠʚʥʦʛʦ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʪʘ 

ʜʽʘʛʥʦʩʪʠʢʠ;  

ï ʚʠʦʢʨʝʤʣʝʥʥʷ ʥʝʦʙʭʽʜʥʠʭ ʢʦʤʧʦʥʝʥʪʽʚ ʤʦʜʝʣʽ ʪʘ ʚʠʟʥʘʯʝʥʥʷ ʢʨʠʪʝʨʽʾʚ ʜʣʷ ʾʭ ʜʽʘʛʥʦʩʪʠʢʠ; 

ï ʚʩʪʘʥʦʚʣʝʥʥʷ ʚʟʘʻʤʦʟʚôʷʟʢʽʚ (ʣʦʛʽʯʥʠʭ, ʬʫʥʢʮʽʦʥʘʣʴʥʠʭ, ʩʝʤʘʥʪʠʯʥʠʭ, ʪʝʭʥʦʣʦʛʽʯʥʠʭ ʪʘ 

ʽʥ.) ʤʽʞ ʚʠʟʥʘʯʝʥʠʤʠ ʨʘʥʽʰʝ ʢʦʤʧʦʥʝʥʪʘʤʠ ʤʦʜʝʣʽ;  

ï ʨʦʟʨʦʙʣʝʥʥʷ ʤʦʜʝʣʽ ʪʘ ʧʝʨʝʜʙʘʯʝʥʥʷ ʾʾ ʜʠʥʘʤʽʢʠ (ɼʫʙʘʩʝʥʶʢ & ɯʚʘʥʯʝʥʢʦ: 14). 

ʈʘʟʦʤ ʽʟ ʪʠʤ, ʚʦʥʠ ʚʠʟʥʘʯʠʣʠ ʪʘ ʩʬʦʨʤʫʣʶʚʘʣʠ ʩʪʨʫʢʪʫʨʫ ʧʨʦʮʝʩʫ ʤʦʜʝʣʶʚʘʥʥʷ, ʷʢʘ 

ʚʽʜʧʦʚʽʜʘʻ ʪʘʢʦʤʫ ʘʣʛʦʨʠʪʤʫ:  

1. ʇʦʩʪʘʥʦʚʢʘ ʟʘʚʜʘʥʥʷ;  

2. ʉʪʚʦʨʝʥʥʷ ʘʙʦ ʚʠʙʽʨ ʤʦʜʝʣʽ;  

3. ɼʦʩʣʽʜʞʝʥʥʷ ʤʦʜʝʣʽ;  

4. ʇʝʨʝʥʝʩʝʥʥʷ ʟʥʘʥʴ ʟ ʤʦʜʝʣʽ ʥʘ ʦʨʠʛʽʥʘʣ (ɼʫʙʘʩʝʥʶʢ & ɯʚʘʥʯʝʥʢʦ, 2002:14).  

ɺʯʝʥʽ ʟʘʟʥʘʯʘʶʪʴ, ʱʦ ʤʝʪʦʜ ʤʦʜʝʣʶʚʘʥʥʷ ˇʨʫʥʪʫʻʪʴʩʷ ʥʘ ʩʠʥʪʝʪʠʯʥʦʤʫ ʧʽʜʭʦʜʽ, ʷʢʠʡ 

ʫʤʦʞʣʠʚʣʶʻ ʚʠʜʽʣʝʥʥʷ ʮʽʣʽʩʥʠʭ ʩʠʩʪʝʤ ʽ ʜʦʩʣʽʜʞʝʥʥʷ ʾʭ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ. ɻʦʣʦʚʥʦʶ ʧʝʨʝʚʘʛʦʶ 

ʤʦʜʝʣʶʚʘʥʥʷ, ʥʘ ʜʫʤʢʫ ʥʘʫʢʦʚʮʽʚ, ʻ ʮʽʣʽʩʥʽʩʪʴ ʽʥʬʦʨʤʘʮʽʾ (ɼʫʙʘʩʝʥʶʢ & ɯʚʘʥʯʝʥʢʦ, 2002: 14). 

ɸʥʘʣʽʟ ʪʝʦʨʝʪʠʯʥʠʭ ʟʘʩʘʜ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ ʫ ʥʘʫʢʦʚʦ-ʧʝʜʘʛʦʛʽʯʥʽʡ ʣʽʪʝʨʘʪʫʨʽ ʜʘʻ 

ʟʤʦʛʫ ʚʠʟʥʘʯʠʪʠ ʟʘʚʜʘʥʥʷ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ 

ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ : 

ï ʮʽʣʝʩʧʨʷʤʦʚʘʥʝ, ʩʠʩʪʝʤʥʝ ʪʘ ʧʦʩʣʽʜʦʚʥʝ ʦʧʘʥʫʚʘʥʥʷ ʚʠʢʣʘʜʘʯʘʤʠ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ 

ʟʤʽʩʪʦʚʥʠʤʠ ʩʢʣʘʜʦʚʠʤʠ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʽʟ ʟʘʩʪʦʩʫʚʘʥʥʷʤ ʝʬʝʢʪʠʚʥʠʭ 

ʦʨʛʘʥʽʟʘʮʽʡʥʠʭ ʬʦʨʤ, ʤʝʪʦʜʽʚ, ʟʘʩʦʙʽʚ, ʪʝʭʥʦʣʦʛʽʡ ʜʣʷ ʾʾ ʨʦʟʚʠʪʢʫ; 

ï ʨʦʟʚʠʪʦʢ ʟʜʘʪʥʦʩʪʽ ʪʘ ʛʦʪʦʚʥʦʩʪʽ ʦʙʠʨʘʪʠ, ʨʦʟʨʦʙʣʷʪʠ ʜʽʘʛʥʦʩʪʫʚʘʣʴʥʠʡ ʽʥʩʪʨʫʤʝʥʪʘʨʽʡ, 

ʧʨʦʚʦʜʠʪʠ ʜʽʘʛʥʦʩʪʠʯʥʽ ʟʘʭʦʜʠ, ʟʘʙʝʟʧʝʯʫʚʘʪʠ ʜʽʘʛʥʦʩʪʠʯʥʠʡ ʩʫʧʨʦʚʽʜ; 

ï ʩʧʦʥʫʢʘʥʥʷ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʜʦ ʩʘʤʦʘʥʘʣʽʟʫ, ʩʘʤʦʦʮʽʥʶʚʘʥʥʷ, 

ʧʝʨʝʦʩʤʠʩʣʝʥʥʷ ʚʣʘʩʥʦʾ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, ʙʝʟʧʝʨʝʨʚʥʦʛʦ ʩʘʤʦʚʜʦʩʢʦʥʘʣʝʥʥʷ ʟ ʤʝʪʦʶ 

ʫʩʚʽʜʦʤʣʝʥʥʷ ʩʝʙʝ ʩʫʙôʻʢʪʘʤʠ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʪʘ ʘʢʪʫʘʣʽʟʘʮʽʾ ʨʝʟʫʣʴʪʘʪʽʚ ʥʘʚʯʘʥʥʷ ʪʘ ʾʭʥʻ 

ʟʘʩʪʦʩʫʚʘʥʥʷ ʥʘ ʧʨʘʢʪʠʮʽ;  

ï ʩʪʠʤʫʣʶʚʘʥʥʷ ʩʘʤʦʩʪʽʡʥʦʩʪʽ, ʽʥʽʮʽʘʪʠʚʥʦʩʪʽ ʪʘ ʚʽʜʧʦʚʽʜʘʣʴʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ 

ɺɺʅɿ ʟʘ ʚʣʘʩʥʠʡ ʧʨʦʬʝʩʽʡʥʠʡ ʨʦʟʚʠʪʦʢ. 

ʆʢʨʽʤ ʪʦʛʦ, ʫʟʘʛʘʣʴʥʝʥʥʷ ʪʘ ʩʠʩʪʝʤʘʪʠʟʘʮʽʷ ʥʘʫʢʦʚʦ-ʧʝʜʘʛʦʛʽʯʥʠʭ ʜʦʩʣʽʜʞʝʥʴ ʜʘʶʪʴ ʥʘʤ 

ʤʦʞʣʠʚʽʩʪʴ ʚʠʦʢʨʝʤʠʪʠ ʪʘʢʽ ʝʪʘʧʠ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ: ʮʽʣʝʧʦʢʣʘʜʘʥʥʷ, ʧʣʘʥʫʚʘʥʥʷ, ʧʨʦʻʢʪʫʚʘʥʥʷ 

ʤʦʜʝʣʽ, ʨʦʟʨʦʙʣʝʥʥʷ ʤʝʪʦʜʠʢʠ, ʚʠʟʥʘʯʝʥʥʷ ʢʨʠʪʝʨʽʾʚ ʦʮʽʥʶʚʘʥʥʷ, ʚʧʨʦʚʘʜʞʝʥʥʷ. 

ʈʦʟʛʣʷʥʝʤʦ ʢʦʞʝʥ ʝʪʘʧ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʤʦʜʝʣʶʚʘʥʥʷ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ 

ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʜʝʪʘʣʴʥʦ. 

ʎʽʣʝʧʦʢʣʘʜʘʥʥʷ. ʇʨʦʮʝʩ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ 

ʧʨʝʜʩʪʘʚʣʷʻ ʢʦʤʧʣʝʢʩʥʠʡ ʧʽʜʭʽʜ, ʷʢʠʡ ʧʦʯʠʥʘʻʪʴʩʷ ʟ ʘʥʘʣʽʟʫ ʪʘ ʢʦʥʪʝʢʩʪʫʘʣʽʟʘʮʽʾ ʢʦʥʢʨʝʪʥʠʭ 

ʧʦʪʨʝʙ ʮʽʻʾ ʢʘʪʝʛʦʨʽʾ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ. ʎʝʡ ʝʪʘʧ ʚʠʤʘʛʘʻ ʟʚʘʞʝʥʦʛʦ ʘʥʘʣʽʟʫ 

ʢʣʶʯʦʚʠʭ ʘʩʧʝʢʪʽʚ ʱʦʜʦ ʚʠʢʦʥʘʥʥʷ ʧʨʦʬʝʩʽʡʥʠʭ ʟʘʚʜʘʥʴ ʪʘ ʢʦʥʪʝʢʩʪʫ ʚʠʢʣʘʜʘʥʥʷ, ʱʦ ʻ 

ʬʫʥʜʘʤʝʥʪʦʤ ʜʣʷ ʧʦʜʘʣʴʰʠʭ ʢʨʦʢʽʚ ʟ ʤʝʪʦʶ ʩʪʚʦʨʝʥʥʷ ʤʝʪʦʜʦʣʦʛʽʯʥʦʾ ʙʘʟʠ ʪʘ ʽʥʰʠʭ ʧʝʜʘʛʦʛʽʯʥʠʭ 

ʽʥʽʮʽʘʪʠʚ ʱʦʜʦ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ. ʆʢʨʽʤ ʘʥʘʣʽʟʫ 

ʧʦʪʨʝʙ, ʢʦʥʢʨʝʪʥʠʭ ʟʘʚʜʘʥʴ ʥʝʦʙʭʽʜʥʦ ʟôʷʩʫʚʘʪʠ, ʷʢʽ ʮʽʣʽ ʩʪʘʚʣʷʪʴ ʧʝʨʝʜ ʩʦʙʦʶ ʚʠʢʣʘʜʘʯʽ 

ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʱʦʜʦ ʩʚʦʛʦ ʧʨʦʬʝʩʽʡʥʦʛʦ ʨʦʟʚʠʪʢʫ, ʾʭʥʽʡ ʧʨʦʬʝʩʽʡʥʠʡ ʜʦʩʚʽʜ, ʧʝʜʘʛʦʛʽʯʥʠʡ 

ʩʪʘʞ ʟ ʤʝʪʦʶ ʨʝʘʣʽʟʘʮʽʾ ʽʥʜʠʚʽʜʫʘʣʴʥʦʛʦ ʧʽʜʭʦʜʫ ʜʦ ʥʘʚʯʘʥʥʷ ʪʘ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ. ʉʧʝʮʠʬʽʯʥʽ ʚʠʤʦʛʠ ʜʦ ʜʽʘʛʥʦʩʪʫʚʘʥʥʷ ʥʘʚʯʘʣʴʥʠʭ ʜʦʩʷʛʥʝʥʴ ʫʯʥʽʚ ʪʘʢʦʞ ʻ 

ʚʘʞʣʠʚʠʤ ʘʩʧʝʢʪʦʤ ʘʥʘʣʽʟʫ, ʦʩʢʽʣʴʢʠ ʚʦʥʠ ʤʦʞʫʪʴ ʚʘʨʽʶʚʘʪʠ ʚ ʟʘʣʝʞʥʦʩʪʽ ʚʽʜ ʚʥʫʪʨʽʰʥʽʭ ʽ 

ʟʦʚʥʽʰʥʽʭ ʬʘʢʪʦʨʽʚ, ʪʘʢʠʭ ʷʢ ʦʩʚʽʪʥʽ ʧʨʦʛʨʘʤʠ, ʚʠʤʦʛʠ ʤʦʚʥʠʭ ʩʝʨʪʠʬʽʢʘʪʽʚ ʪʘ ʽʥʰʽ ʩʪʘʥʜʘʨʪʠ. 

ʊʘʢʠʡ ʜʝʪʘʣʴʥʠʡ ʘʥʘʣʽʟ ʩʧʨʠʷʻ ʨʦʟʫʤʽʥʥʶ ʢʦʥʢʨʝʪʥʠʭ ʧʦʪʨʝʙ ʽ ʚʠʤʦʛ, ʷʢʽ ʥʝʦʙʭʽʜʥʦ ʚʨʘʭʦʚʫʚʘʪʠ ʟ 
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ʤʝʪʦʶ ʟʜʽʡʩʥʝʥʥʷ ʨʝʟʫʣʴʪʘʪʠʚʥʦʛʦ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ 

ʤʦʚ. ʆʪʞʝ, ʘʥʘʣʽʟ ʧʦʪʨʝʙ ʽ ʧʨʦʬʝʩʽʡʥʦʛʦ ʢʦʥʪʝʢʩʪʫ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʚʢʣʶʯʘʻ 

ʛʣʠʙʦʢʠʡ ʽ ʢʨʠʪʠʯʥʠʡ ʦʛʣʷʜ ʾʭʥʽʭ ʧʨʦʬʝʩʽʡʥʠʭ ʟʘʚʜʘʥʴ, ʨʽʚʥʷ ʜʦʩʚʽʜʫ, ʩʧʝʮʠʬʽʯʥʠʭ ʚʠʤʦʛ ʜʦ 

ʜʽʘʛʥʦʩʪʠʢʠ ʥʘʚʯʘʣʴʥʠʭ ʜʦʩʷʛʥʝʥʴ, ʱʦ ʩʪʚʦʨʶʻ ʦʩʥʦʚʫ ʜʣʷ ʧʦʜʘʣʴʰʠʭ ʟʘʭʦʜʽʚ ʫ ʨʦʟʚʠʪʢʫ 

ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʪʘ ʩʧʨʠʷʻ ʝʬʝʢʪʠʚʥʽʡ ʘʜʘʧʪʘʮʽʾ 

ʧʝʜʘʛʦʛʽʯʥʠʭ ʩʪʨʘʪʝʛʽʡ ʜʦ ʢʦʥʢʨʝʪʥʠʭ ʧʦʪʨʝʙ ʧʝʚʥʦʾ ʛʨʫʧʠ ʬʘʭʽʚʮʽʚ. 

ʅʘ ʦʩʥʦʚʽ ʩʠʩʪʝʤʥʦʛʦ ʫʷʚʣʝʥʥʷ ʱʦʜʦ ʧʨʦʮʝʩʫ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ 

ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʟʜʽʡʩʥʶʻʪʴʩʷ ʧʣʘʥʫʚʘʥʥʷ ï ʚʘʞʣʠʚʠʡ  ʝʪʘʧ ʧʝʜʘʛʦʛʽʯʥʦʛʦ 

ʤʦʜʝʣʶʚʘʥʥʷ. ɿʘʟʥʘʯʝʥʠʡ ʝʪʘʧ ʧʝʨʝʜʙʘʯʘʻ ʧʽʜʛʦʪʦʚʢʫ ʜʦ ʨʦʟʨʦʙʣʝʥʥʷ, ʩʪʚʦʨʝʥʥʷ ʯʠ 

ʫʜʦʩʢʦʥʘʣʝʥʥʷ ʧʨʦʛʨʘʤʠ ʜʣʷ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ 

ɺɺʅɿ ʟ ʫʨʘʭʫʚʘʥʥʷʤ ʾʭʥʴʦʛʦ ʜʦʩʚʽʜʫ ʪʘ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʩʪʘʞʫ ʡ ʫʤʦʞʣʠʚʣʶʻ ʟʘʙʝʟʧʝʯʝʥʥʷ 

ʩʠʩʪʝʤʘʪʠʯʥʦʛʦ, ʩʪʨʫʢʪʫʨʦʚʘʥʦʛʦ ʥʘʚʯʘʥʥʷ ʫ ʭʦʜʽ ʧʽʜʚʠʱʝʥʥʷ ʢʚʘʣʽʬʽʢʘʮʽʾ ʫ ʩʠʩʪʝʤʽ 

ʧʽʩʣʷʜʠʧʣʦʤʥʦʾ ʦʩʚʽʪʠ. ʇʽʜʛʦʪʦʚʢʘ ʥʘʚʯʘʣʴʥʦʛʦ ʧʣʘʥʫ ʚʢʣʶʯʘʻ ʢʣʶʯʦʚʽ ʘʩʧʝʢʪʠ: ʚʠʟʥʘʯʝʥʥʽ 

ʥʘʚʯʘʣʴʥʠʭ ʮʽʣʝʡ, ʷʢʽ ʤʘʶʪʴ ʙʫʪʠ ʢʦʥʢʨʝʪʥʠʤʠ, ʚʠʤʽʨʶʚʘʥʠʤʠ, ʜʦʩʷʞʥʠʤʠ, ʨʝʣʝʚʘʥʪʥʠʤʠ ʪʘ 

ʯʘʩʦʚʠʤʠ; ʚʠʟʥʘʯʝʥʥʷ ʥʘʚʯʘʣʴʥʠʭ ʟʘʚʜʘʥʴ; ʟʘʙʝʟʧʝʯʝʥʥʷ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ 

ʥʝʦʙʭʽʜʥʠʤʠ ʨʝʩʫʨʩʘʤʠ (ʥʘʚʯʘʣʴʥʽ ʤʘʪʝʨʽʘʣʠ, ʤʝʪʦʜʠʯʥʘ ʣʽʪʝʨʘʪʫʨʘ, ʜʦʩʪʫʧ ʜʦ ʦʥʣʘʡʥ-ʨʝʩʫʨʩʽʚ, 

ʧʨʦʛʨʘʤʥʝ ʟʘʙʝʟʧʝʯʝʥʥʷ; ʟʘʙʝʟʧʝʯʝʥʥʷ ʧʦʩʪʽʡʥʦʛʦ ʟʚʦʨʦʪʥʦʛʦ ʟʚô̫ ʟʢʫ).  

ʇʨʦʻʢʪʫʚʘʥʥʷ ʤʦʜʝʣʽ ʜʣʷ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ 

ɺɺʅɿ ʻ ʚʘʞʣʠʚʠʤ ʝʪʘʧʦʤ, ʱʦ ʚʠʤʘʛʘʻ ʩʠʩʪʝʤʘʪʠʯʥʦʛʦ ʪʘ ʥʘʫʢʦʚʦʛʦ ʧʽʜʭʦʜʫ. ʄʦʜʝʣʴ ʤʘʻ ʥʘ ʤʝʪʽ 

ʩʪʨʫʢʪʫʨʫʚʘʪʠ ʪʘ ʨʦʟʛʣʷʜʘʪʠ ʢʣʶʯʦʚʽ ʘʩʧʝʢʪʠ, ʱʦ ʚʧʣʠʚʘʶʪʴ ʥʘ ʨʦʟʚʠʪʦʢ ʜʽʘʛʥʦʩʪʠʯʥʦʾ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ, ʟʘʙʝʟʧʝʯʫʶʯʠ ʾʤ ʟʘʩʦʙʠ ʪʘ ʩʪʨʘʪʝʛʽʾ ʜʣʷ 

ʜʦʩʷʛʥʝʥʥʷ ʚʠʩʦʢʠʭ ʩʪʘʥʜʘʨʪʽʚ ʜʽʘʛʥʦʩʪʫʚʘʥʥʷ ʥʘʚʯʘʣʴʥʠʭ ʜʦʩʷʛʥʝʥʴ ʫʯʥʽʚ. ʄʦʜʝʣʴ ʨʦʟʚʠʪʢʫ 

ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʜʦʧʦʤʘʛʘʻ ʟʘʙʝʟʧʝʯʠʪʠ ʝʬʝʢʪʠʚʥʠʡ 

ʥ̔ʪʝʛʨʦʚʘʥʠʡ ʧʽʜʭʽʜ ʜʦ ʨʦʟʚʠʪʢʫ ʾʭʥʴʦʾ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ, ʱʦ ʻ ʚʘʞʣʠʚʠʤ ʯʠʥʥʠʢʦʤ 

ʧʽʜʚʠʱʝʥʥʽ ʷʢʦʩʪʽ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ. ʅʘ ʜʘʥʦʤʫ ʝʪʘʧʽ ʥʘ ʦʩʥʦʚʽ ʪʝʦʨʝʪʠʯʥʦʛʦ ʪʘ ʝʤʧʽʨʠʯʥʦʛʦ 

ʜʦʩʣʽʜʞʝʥʥʷ ʪʘ ʦʪʨʠʤʘʥʥʷ ʚʽʜʦʤʦʩʪʝʡ ʱʦʜʦ ʩʫʯʘʩʥʦʛʦ ʩʪʘʥʫ ʨʦʟʚʠʥʝʥʦʩʪʽ ʜʽʘʛʥʦʩʪʠʯʥʦʾ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʟʜʽʡʩʥʶʻʪʴʩʷ ʬʦʨʤʫʣʶʚʘʥʥʷ ʢʦʥʢʨʝʪʥʠʭ ʟʘʚʜʘʥʴ 

ʱʦʜʦ ʨʦʟʚʠʪʢʫ ʟʘʟʥʘʯʝʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ. 

ʈʦʟʨʦʙʣʝʥʥʷ ʤʝʪʦʜʠʢʠ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ 

ɺɺʅɿ, ʷʢʘ ʧʦʣʷʛʘʻ ʫ ʨʦʟʨʦʙʣʝʥʥʽ ʯʽʪʢʠʭ ʘʣʛʦʨʠʪʤʽʚ ʜʽʷʣʴʥʦʩʪʽ, ʩʧʨʷʤʦʚʘʥʠʭ ʥʘ ʦʧʪʠʤʘʣʴʥʝ 

ʟʜʽʡʩʥʝʥʥʷ ʧʝʜʘʛʦʛʽʯʥʦʛʦ ʧʨʦʮʝʩʫ. ɿʘʙʝʟʧʝʯʝʥʥʷ ʧʨʘʢʪʠʯʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʟ ʦʧʘʥʫʚʘʥʥʷ ʟʤʽʩʪʫ ʦʩʚʽʪʠ 

ʽʟ ʚʠʢʦʨʠʩʪʘʥʥʷʤ ʩʧʝʮʽʘʣʴʥʦ ʧʽʜʽʙʨʘʥʦʾ ʩʠʩʪʝʤʠ ʤʝʪʦʜʽʚ, ʧʨʠʡʦʤʽʚ, ʽʥʩʪʨʫʤʝʥʪʽʚ, ʟʘʩʦʙʽʚ ʪʦʱʦ. 

ɺʠʟʥʘʯʝʥʥʷ ʢʨʠʪʝʨʽʾʚ ʦʮʽʥʶʚʘʥʥʷ ʨʦʟʚʠʥʝʥʦʩʪʽ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ 

ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʟ ʤʝʪʦʶ ʟôʷʩʫʚʘʥʥʷ ʝʬʝʢʪʠʚʥʦʩʪʽ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʤʦʜʝʣʽ, ʚʠʚʯʝʥʥʷ 

ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʽ ʜʽʡ ʢʦʞʥʦʛʦ ʟ ʾʾ ʢʦʤʧʦʥʝʥʪʽʚ. ɺʠʟʥʘʯʝʥʽ ʢʨʠʪʝʨʽʾ ʪʘ ʧʦʢʘʟʥʠʢʠ ʜʣʷ ʟʜʽʡʩʥʝʥʥʷ 

ʽʥʪʝʛʨʘʣʴʥʦʛʦ ʦʮʽʥʶʚʘʥʥʷ ʨʽʚʥʷ ʨʦʟʚʠʥʝʥʦʩʪʽ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽ ʽʥʦʟʝʤʥʠʭ 

ʤʦʚ ɺɺʅɿ ʤʘʶʪʴ ʦʙôʻʜʥʫʚʘʪʠ ʚʩʽ ʝʣʝʤʝʥʪʠ ʾʾ ʚʠʨʘʞʝʥʥʷ. ɺʨʘʭʫʚʘʥʥʷ ʮʠʭ ʝʣʝʤʝʥʪʽʚ ʻ ʚʘʞʣʠʚʠʤ 

ʜʣʷ ʟʘʙʝʟʧʝʯʝʥʥʷ ʧʦʚʥʦʛʦ ʨʦʟʫʤʽʥʥʷ ʨʽʚʥʷ ʩʬʦʨʤʦʚʘʥʦʩʪʽ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ 

ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʜʣʷ ʪʦʛʦ, ʱʦʙ ʨʦʟʧʦʯʘʪʠ ʧʣʘʥʫʚʘʥʥʷ ʥʝʦʙʭʽʜʥʠʭ ʟʘʭʦʜʽʚ ʜʣʷ 

ʧʦʩʣʽʜʦʚʥʦʛʦ ʪʘ ʢʦʤʧʣʝʢʩʥʦʛʦ ʾʾ ʨʦʟʚʠʪʢʫ. 

ɺʧʨʦʚʘʜʞʝʥʥʷ ʨʦʟʨʦʙʣʝʥʦʾ ʧʝʜʘʛʦʛʽʯʥʦʾ ʤʦʜʝʣʽ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ 

ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʫ ʢʦʥʪʝʢʩʪ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ ʚʠʤʘʛʘʻ ʨʝʪʝʣʴʥʦʾ ʧʽʜʛʦʪʦʚʢʠ, 

ʦʮʽʥʢʠ, ʪʘ ʩʠʩʪʝʤʥʦʛʦ ʧʽʜʭʦʜʫ. ɺʧʨʦʚʘʜʞʝʥʥʷ ʤʦʜʝʣʽ ʻ ʦʜʥʠʤ ʽʟ ʢʣʶʯʦʚʠʭ ʝʪʘʧʽʚ ʫ ʧʝʜʘʛʦʛʽʯʥʦʤʫ 

ʤʦʜʝʣʶʚʘʥʥʽ, ʦʩʢʽʣʴʢʠ ʚʦʥʦ ʧʝʨʝʜʙʘʯʘʻ ʽʥʪʝʛʨʘʮʽʶ ʚʠʟʥʘʯʝʥʠʭ ʧʽʜʭʦʜʽʚ, ʧʨʠʥʮʠʧʽʚ, ʤʝʪʦʜʠʢʠ, 

ʜʽʘʛʥʦʩʪʠʯʥʦʛʦ ʽʥʩʪʨʫʤʝʥʪʘʨʽʶ ʟ ʤʝʪʦʶ ʜʦʩʷʛʥʝʥʥʷ ʧʦʢʨʘʱʝʥʥʷ ʷʢʦʩʪʽ ʧʽʩʣʷʜʠʧʣʦʤʥʦʾ ʦʩʚʽʪʠ ʪʘ 

ʧʽʜʚʠʱʝʥʥʷ ʝʬʝʢʪʠʚʥʦʩʪʽ ʥʘʚʯʘʥʥʷ.  

ɼʠʩʢʫʩʽʷ. ʅʘʫʢʦʚʮʽ ʚʚʘʞʘʶʪʴ ʝʬʝʢʪʠʚʥʠʤ ʨʽʰʝʥʥʷʤ ʚʜʦʩʢʦʥʘʣʝʥʥʷ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ 

ʬʘʭʽʚʮʽʚ ʟʘʩʪʦʩʦʚʫʶʯʠ ʤʝʪʦʜ ʤʦʜʝʣʶʚʘʥʥʷ, ʘ ʦʪʞʝ ʧʦʙʫʜʦʚʠ ʤʦʜʝʣʽ ʧʨʦʮʝʩʫ ʾʾ ʨʦʟʚʠʪʢʫ ʘʙʦ 

ʬʦʨʤʫʚʘʥʥʷ. ʊʘʢ ɸ. ɸʨʽʩʪʘʨʭʦʚʘ cʧʨʦʻʢʪʫʚʘʣʘ ʘʥʜʨʘʛʦʛʽʯʥʫ ʤʦʜʝʣʴ ʨʦʟʚʠʪʢʫ ʽʥʰʦʤʦʚʥʦʾ 

ʢʦʤʫʥʽʢʘʪʠʚʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ɺɺʅɿ, ʷʢʘ ʤʽʩʪʠʣʘ ʤʝʪʦʜʦʣʦʛʽʯʥʠʡ, ʟʤʽʩʪʦʚʥʠʡ, 

ʪʝʭʥʦʣʦʛʽʯʥʠʡ ʪʘ ʟʤʽʩʪʦʚʥʦ-ʜʽʘʛʥʦʩʪʠʯʥʠʡ ʙʣʦʢʠ (ɸʨʽʩʪʘʨʭʦʚʘ, 2021); ɺ. ʂʨʠʢʫʥ ï ʤʦʜʝʣʴ 

ʬʦʨʤʫʚʘʥʥʷ ʽʥʰʦʤʦʚʥʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ ʤʘʛʽʩʪʨʽʚ ʚʽʡʩʴʢʦʚʦʛʦ ʫʧʨʘʚʣʽʥʥʷ, 

ʷʢʘ ʚʢʣʶʯʘʣʘ ʢʦʥʮʝʧʪʫʘʣʴʥʠʡ, ʟʤʽʩʪʦʚʥʠʡ, ʤʝʪʦʜʠʯʥʠʡ, ʨʝʟʫʣʴʪʘʪʠʚʥʠʡ ʙʣʦʢʠ (ʂʨʠʢʫʥ, 2018); ʆ. 

ʈʠʙʯʫʢ ï ʩʪʨʫʢʪʫʨʥʦ-ʬʫʥʢʮʽʦʥʘʣʴʥʫ ʤʦʜʝʣʴ ʨʦʟʚʠʪʢʫ ʬʘʭʦʚʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ 

ʩʧʝʮʽʘʣʴʥʠʭ ʜʠʩʮʠʧʣʽʥ ʚʠʱʠʭ ʚʽʡʩʴʢʦʚʠʭ ʥʘʚʯʘʣʴʥʠʭ ʟʘʢʣʘʜʽʚ ʫ ʩʠʩʪʝʤʽ ʧʽʩʣʷʜʠʧʣʦʤʥʦʾ ʦʩʚʽʪʠ ʟ 

ʙʣʦʢʦʤ ʮʽʣʝʧʦʢʣʘʜʘʥʥʷ, ʪʝʦʨʝʪʠʢʦ-ʤʝʪʦʜʦʣʦʛʽʯʥʠʤ, ʟʤʽʩʪʦʚʥʠʤ, ʦʨʛʘʥʽʟʘʮʽʡʥʦ-ʧʨʦʮʝʩʫʘʣʴʥʠʤ, 

ʜʽʘʛʥʦʩʪʠʯʥʦ-ʨʝʟʫʣʴʪʘʪʠʚʥʠʤ ʙʣʦʢʘʤʠ (ʈʠʙʯʫʢ, 2020); ɺ. ʂʠʚʘ ï ʩʪʨʫʢʪʫʨʥʦ-ʬʫʥʢʮʽʦʥʘʣʴʥʫ 
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ʤʦʜʝʣʴ ʨʦʟʚʠʪʢʫ ʬʘʭʦʚʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʩʧʝʮʽʘʣʴʥʠʭ ʜʠʩʮʠʧʣʽʥ ʚʠʱʠʭ ʚʽʡʩʴʢʦʚʠʭ 

ʥʘʚʯʘʣʴʥʠʭ ʟʘʢʣʘʜʽʚ ʫ ʩʠʩʪʝʤʽ ʧʽʩʣʷʜʠʧʣʦʤʥʦʾ ʦʩʚʽʪʠ ʟ ʢʦʥʮʝʧʪʫʘʣʴʥʠʤ, ʟʤʽʩʪʦʚʥʠʤ, ʩʫʙôʻʢʪʥʠʤ, 

ʤʝʪʦʜʠʯʥʠʤ, ʜʽʘʛʥʦʩʪʫʚʘʣʴʥʦ-ʨʝʟʫʣʴʘʪʠʚʥʠʤ ʙʣʦʢʦʤ (ʂʠʚʘ, 2020).  

ʆ. ɿʩʪʝʣʦ, ʟʘʧʨʦʧʦʥʫʚʘʣʘ ʧʨʦʬʝʩʽʡʥʦ ʦʨʽʻʥʪʦʚʘʥʫ ʤʦʜʝʣʴ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ, ʩʪʨʫʢʪʫʨʥʠʤʠ ʢʦʤʧʦʥʝʥʪʘʤʠ ʷʢʦʾ ʻ ʮʽʣʴʦʚʦ-

ʤʝʪʦʜʦʣʦʛʽʯʥʠʡ, ʟʤʽʩʪʦʚʥʠʡ, ʪʝʭʥʦʣʦʛʽʯʥʠʡ ʙʣʦʢ, ʜʽʘʛʥʦʩʪʠʯʥʦ-ʨʝʟʫʣʴʪʘʪʠʚʥʠʡ ʙʣʦʢʠ (ɿʘʩʪʝʣʦ, 

2018). ɼʦʩʣʽʜʞʝʥʥʷ ʥʘʫʢʦʚʠʮʽ ʚʢʘʟʫʻ ʥʘ ʪʝ, ʱʦ ʤʝʪʦʜʠʯʥʦʶ ʦʩʥʦʚʦʶ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʚʠʟʥʘʯʝʥʦ ʪʝʭʥʦʣʦʛʽʶ ʽʥʪʝʛʨʘʣʴʥʦʛʦ ʦʮʽʥʶʚʘʥʥʷ 

ʨʦʟʚʠʥʝʥʦʩʪʽ ɯʂʂ ʚʽʡʩʴʢʦʚʦʩʣʫʞʙʦʚʮʽʚ (ʪʝʭʥʦʣʦʛʽʯʥʠʡ ʙʣʦʢ ʤʦʜʝʣʽ). ʆʜʥʘʢ ʧʝʨʝʢʦʥʘʥʽ, ʱʦ ʟ 

ʦʛʣʷʜʫ ʥʘ ʩʪʨʽʤʢʠʡ ʨʦʟʚʠʪʦʢ ʮʠʬʨʦʚʠʭ ʪʝʭʥʦʣʦʛʽʡ ʪʘ ʩʧʝʮʠʬʽʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʬʫʥʢʮʽʾ ʚʠʢʣʘʜʘʯʽʚ 

ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʜʦʮʽʣʴʥʦ ʙʫʣʦ ʙ ʜʦʧʦʚʥʠʪʠ ʤʦʜʝʣʴ ʨʦʟʚʠʪʢʫ ʟʘʟʥʘʯʝʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ 

ʤʝʪʦʜʠʯʥʠʤ ʙʣʦʢʦʤ ʽʟ ʨʦʟʨʦʙʣʝʥʦʶ ʤʝʪʦʜʠʢʦʶ, ʷʢʘ ʙ ʙʫʣʘ ʦʧʪʠʤʽʟʦʚʘʥʘ ʪʘ ʘʜʘʧʪʦʚʘʥʘ ʜʦ 

ʢʦʥʪʝʢʩʪʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ. 

ʇʨʦʚʝʜʝʥʝ ʧʝʜʘʛʦʛʽʯʥʝ ʜʦʩʣʽʜʞʝʥʥʷ ʥʝ ʚʠʯʝʨʧʫʻ ʚʩʽʭ ʘʩʧʝʢʪʽʚ ʜʦʩʣʽʜʞʫʚʘʥʦʾ ʧʨʦʙʣʝʤʠ. 

ʇʦʜʘʣʴʰʠʭ ʜʦʩʣʽʜʞʝʥʴ ʧʦʪʨʝʙʫʶʪʴ ʧʠʪʘʥʥʷ, ʧʦʚôʷʟʘʥʽ ʟ ʧʨʦʻʢʪʫʚʘʥʥʷʤ ʤʦʜʝʣʽ  ʨʦʟʚʠʪʢʫ 

ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʽʟ ʚʠʟʥʘʯʝʥʥʷʤ ʾʾ ʙʣʦʢʽʚ: 

ʢʦʥʮʝʧʪʫʘʣʴʥʦʛʦ (ʽʟ ʚʠʦʢʨʝʤʣʝʥʥʷʤ ʧʨʠʥʮʠʧʽʚ ʪʘ ʧʽʜʭʦʜʽʚ), ʟʤʽʩʪʦʚʥʦʛʦ (ʩʪʨʫʢʪʫʨʘ ʪʘ ʟʤʽʩʪ 

ʧʽʜʛʦʪʦʚʢʠ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ), ʩʫʙôʻʢʪ-ʩʫʙôʻʢʪʥʦʛʦ (ʟʜʽʡʩʥʝʥʥʷ ʚʟʘʻʤʦʜʽʾ ʤʽʞ 

ʚʠʢʣʘʜʘʯʘʤʠ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ ʽ ʚʠʢʣʘʜʘʯʝʤ-ʬʘʩʠʣʽʪʘʪʦʨʦʤ, ʘ ʪʘʢʦʞ ʰʣʷʭʦʤ ʜʦʧʦʚʥʝʥʥʷ), 

ʤʝʪʦʜʠʯʥʦʛʦ (ʤʝʪʦʜʠʢʘ ʨʦʟʚʠʪʢʫ ʜʽʘʛʥʦʩʪʠʯʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚʠʢʣʘʜʘʯʽʚ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ɺɺʅɿ), 

ʜʽʘʛʥʦʩʪʠʯʥʦ-ʨʝʟʫʣʴʪʘʪʠʚʥʠʡ ʘʜʘʧʪʫʚʘʥʥʷ (ʽʥʩʪʨʫʤʝʥʪ ʚʠʤʽʨʶʚʘʥʥʷ ʩʬʦʨʤʦʚʘʥʦʩʪʽ ʪʘ 
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Yu. Hryshchuk 

SCIENTIFIC PRINCIPLES OF PEDAGOGICA L MODELING FOR THE DEVELOPMENT OF 

DIAGNOSTIC COMPETENCE OF FOREIGN LANGUAGE TEACHERS AT HIGHER 

MILITARY EDUCATIONAL INSTITUTIONS WITHIN THE SYSTEM  

OF POSTGRADUATE EDUCATION  

Abstract 

The article analyzes the scientific foundations of pedagogical modeling of the development of 

diagnostic competence of foreign language teachers of higher military educational institutions within the 

framework of postgraduate education. It emphasizes that pedagogical modeling is the subject of research 

for a wide range of Ukrainian and foreign scholars who provide various interpretations of the concept of 

ñpedagogical modelingò. The purpose of the article is to analyze the theoretical and practical 

foundations of modern pedagogical science regarding the issue of pedagogical modeling of the 

development of diagnostic competence of foreign language teachers of higher military educational 

institutions within the system of postgraduate education and to characterize its main stages. Research 

methods: analysis, synthesis, comparison, systematization of scientific and pedagogical sources 

dedicated to the study of pedagogical modeling of the formation and development of professional 

competencies. Results: based on the analysis of scientific studies on the discussed issue, the main stages 

of pedagogical modeling of the development of diagnostic competence of foreign language teachers of 

higher military educational institutions were investigated and characterized. These stages include goal 

setting (analysis of needs and professional context), planning (preparation for program development, 

creation, or improvement and provision of necessary resources), model design (formulation of specific 

tasks), methodic development (creation of clear activity algorithms and selection of methods, techniques, 

tools), determination of criteria for assessing the development of diagnostic competence of foreign 

language teachers of higher military educational institutions (uniting all aspects of its manifestation, 

serving to clarify the effectiveness of the modelôs functioning), and implementation (integration of defined 
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approaches, principles, methodic, diagnostic tools). The article outlines the prospects for further 

research on the discussed issue.  

Keywords: adaptive development methodic; diagnostic competence; education; model; 

pedagogical modeling; professionalism. 

 

 

 

DOI 

ʋɼʂ 374.7.09 

ʊ. ɼʫʜʢʘ 

 

ʌɽʅʆʄɽʅ ʅɸɺʏɸʅʅʗ ɼʆʈʆʉʃʀʍ ʂʈɯɿʔ ʇʈʀɿʄʋ 

 ʉʋʏɸʉʅʀʍ ʉʆʎɯʆʂʋʃʔʊʋʈʅʀʍ ʈɽɸʃɯʁ  
 

ʈʝʟʶʤʝ 

 

ɿʤʽʩʪʦʚʠʡ ʩʝʛʤʝʥʪ ʪʝʤʘʪʠʢʠ ʩʪʘʪʪʽ ʪʦʨʢʘʻʪʴʩʷ ʦʜʥʽʻʾ ʽʟ ʥʘʡʙʽʣʴʰ ʟʥʘʯʫʱʠʭ 

ʘʥʜʨʘʛʦʛʽʯʥʠʭ ʧʨʦʙʣʝʤ ï ʦʩʦʙʣʠʚʦʩʪʝʡ ʬʝʥʦʤʝʥʫ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ. ʇʽʜʢʨʝʩʣʝʥʦ ʧʨʽʦʨʠʪʝʪʥʽʩʪʴ 

ʚʧʣʠʚʫ ʩʦʮʽʦʢʫʣʴʪʫʨʥʠʭ ʨʝʘʣʽʡ ʥʘ ʪʨʘʻʢʪʦʨʽʶ ʦʨʛʘʥʽʟʘʮʽʾ ʪʘ ʨʝʘʣʽʟʘʮʽʾ ʟʘʚʜʘʥʴ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʦʾ 

ʮʽʣʴʦʚʦʾ ʘʫʜʠʪʦʨʽʾ. ʆʩʪʘʥʥʶ ʪʝʥʜʝʥʮʽʡʥʽʩʪʴ ʩʧʽʚʚʽʜʥʝʩʝʥʦ ʽʟ ʩʫʯʘʩʥʠʤʠ ʟʘʧʠʪʘʤʠ ʨʠʥʢʫ ʧʨʘʮʽ ʪʘ 

ʽʩʥʫʶʯʠʤʠ ʚʠʢʣʠʢʘʤʠ ʥʘʫʢʦʚʦ-ʪʝʭʥʽʯʥʦʛʦ ʧʨʦʛʨʝʩʫ. 

ʄʝʪʦʶ ʜʦʩʣʽʜʞʝʥʥʷ ʻ ʪʝʦʨʝʪʠʯʥʝ ʚʽʜʨʝʬʣʝʢʩʫʚʘʥʥʷ ʧʨʦʙʣʝʤʠ ʚʧʣʠʚʫ ʩʫʯʘʩʥʠʭ 

ʩʦʮʽʦʢʫʣʴʪʫʨʥʠʭ ʨʝʘʣʽʡ ʥʘ ʦʩʦʙʣʠʚʦʩʪʽ ʦʨʛʘʥʽʟʘʮʽʾ ʪʘ ʨʝʘʣʽʟʘʮʽʾ ʟʘʚʜʘʥʴ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ. 

ʄʝʪʘ ʥʘʫʢʦʚʦʛʦ ʧʦʰʫʢʫ ʧʨʦʙʣʝʤʘʪʠʟʦʚʘʥʘ ʥʝʦʙʭʽʜʥʽʩʪʶ ʨʝʘʣʽʟʘʮʽʾ ʢʦʤʧʣʝʢʩʥʦʛʦ 

ʪʝʦʨʝʪʠʯʥʦʛʦ ʘʥʘʣʽʟʫ ʟʘʷʚʣʝʥʦʾ ʪʝʤʘʪʠʢʠ ʧʽʜ ʘʥʜʨʘʛʦʛʽʯʥʠʤ ʢʫʪʦʤ, ʱʦ ʫʤʦʞʣʠʚʣʶʻ 

ʩʧʽʚʚʽʜʥʝʩʝʥʥʷ ʜʦʩʣʽʜʞʫʚʘʥʦʛʦ ʽʟ ʮʽʣʠʤ ʩʧʝʢʪʨʦʤ ʝʥʜʦʛʝʥʥʠʭ ʪʘ ʝʢʟʦʛʝʥʥʠʭ ʯʠʥʥʠʢʽʚ, ʚʠʟʥʘʯʘʶʯʠʭ 

ʦʩʦʙʣʠʚʦʩʪʽ ʬʝʥʦʤʝʥʦʣʦʛʽʯʥʦʾ ʧʨʠʨʦʜʠ. ɼʝʪʘʣʽʟʦʚʘʥʦ ʟʥʘʯʫʱʽʩʪʴ ʚʧʣʠʚʫ ʥʘ ʦʩʦʙʠʩʪʽʩʥʦʤʫ ʨʽʚʥʽ 

ʤʦʪʠʚʘʮʽʡʥʦʾ ʩʢʣʘʜʦʚʦʾ, ʷʢʘ ʤʦʞʝ ʥʘʙʫʚʘʪʠ ʨʦʣʽ ʚʠʨʽʰʘʣʴʥʦʾ ʩʢʣʘʜʦʚʦʾ ʥʘ ʨʽʚʥʽ ʝʬʝʢʪʠʚʥʦʾ 

ʨʝʘʣʽʟʘʮʽʾ ʟʘʚʜʘʥʴ ʥʘʚʯʘʣʴʥʦʾ ʜʽʷʣʴʥʦʩʪʽ. ʋ ʭʦʜʽ ʧʨʦʙʣʝʤʥʦʛʦ ʚʠʢʣʘʜʫ ʘʢʮʝʥʪʦʚʘʥʦ ʫʚʘʛʫ ʥʘ 

ʢʣʶʯʦʚʠʭ ʚʽʜʤʽʥʥʦʩʪʷʭ ʜʦʨʦʩʣʠʭ ʩʫʙôʻʢʪʽʚ ʧʽʟʥʘʥʥʷ, ʱʦ ʚʨʘʭʦʚʫʻʪʴʩʷ ʥʘ ʝʪʘʧʽ ʦʨʛʘʥʽʟʘʮʽʾ ʪʘ 

ʨʝʘʣʽʟʘʮʽʾ ʜʣʷ ʥʠʭ ʥʘʚʯʘʣʴʥʦʛʦ ʧʨʦʮʝʩʫ. 

ʇʨʦʮʝʜʫʨʘ ʜʦʩʣʽʜʞʝʥʥʷ ʧʝʨʝʜʙʘʯʘʣʘ ʧʦʻʜʥʘʥʥʷ ʚʽʜʧʦʚʽʜʥʦʛʦ ʤʝʪʦʜʦʣʦʛʽʯʥʦʛʦ 

ʽʥʩʪʨʫʤʝʥʪʘʨʽʶ ʧʨʝʜʩʪʘʚʣʝʥʦʛʦ ʥʘ ʨʽʚʥʽ ʤʝʪʦʜʽʚ ʽʥʜʫʢʮʽʾ, ʜʝʜʫʢʮʽʾ, ʧʦʨʽʚʥʷʣʴʥʦʛʦ ʘʥʘʣʽʟʫ ʪʘ 

ʧʨʦʙʣʝʤʥʦʛʦ ʚʠʢʣʘʜʫ. ɿʘʚʜʷʢʠ ʟʘʣʫʯʝʥʥʶ ʪʘʢʦʛʦ ʰʠʨʦʢʦʛʦ ʩʧʝʢʪʨʫ ʤʝʪʦʜʽʚ ʜʦʩʣʽʜʞʝʥʥʷ, ʚʜʘʣʦʩʷ 

ʩʧʨʦʝʢʪʫʚʘʪʠ ʦʩʦʙʣʠʚʦʩʪʽ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ ʧʽʜ ʘʥʜʨʘʛʦʛʽʯʥʦ-ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʢʫʪʦʤ ʜʦʩʣʽʜʞʝʥʥʷ, 

ʱʦ ʚʯʝʨʛʦʚʝ ʧʽʜʪʚʝʨʜʠʣʦ ʤʽʞʜʠʩʮʠʧʣʽʥʘʨʥʠʡ ʭʘʨʘʢʪʝʨ ʦʢʨʝʩʣʝʥʦʾ ʪʝʤʘʪʠʢʠ. ɸʢʮʝʥʪʦʚʘʥʦ ʫʚʘʛʫ 

ʥʘ ʟʥʘʯʫʱʦʩʪʽ ʢʦʤʧʝʪʝʥʪʥʽʩʥʦʛʦ ʧʽʜʭʦʜʫ ʫ ʬʦʢʫʩʽ ʨʝʘʣʽʟʘʮʽʾ ʟʘʚʜʘʥʴ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ, ʱʦ 

ʫʤʦʞʣʠʚʣʶʻ ʧʽʜʩʠʣʝʥʥʷ ʧʨʘʢʪʠʯʥʦʾ ʩʢʣʘʜʦʚʦʾ, ʩʧʨʠʷʻ ʨʦʟʚʠʪʢʫ ʮʽʥʥʽʩʥʠʭ ʦʨʽʻʥʪʠʨʽʚ  ʪʘ 

ʦʩʦʙʠʩʪʽʩʥʠʭ ʷʢʦʩʪʝʡ ʩʫʙôʻʢʪʽʚ ʧʽʟʥʘʥʥʷ.  

ʈʝʟʫʣʴʪʘʪʦʤ ʜʦʩʣʽʜʞʝʥʥʷ ʩʪʘʣʦ ʧʨʦʝʢʪʫʚʘʥʥʷ ʤʦʜʝʣʽ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ, 

ʨʝʧʨʝʟʝʥʪʦʚʘʥʦʾ ʥʘʩʪʫʧʥʦʶ ʢʦʤʧʦʥʝʥʪʥʦʶ ʩʪʨʫʢʪʫʨʦʶ: ʩʘʤʦʩʚʽʜʦʤʽʩʪʴ, ʤʦʪʠʚʘʮʽʷ, ʤʝʪʘ 

(ʥʘʚʯʘʣʴʥʘ, ʨʦʟʚʠʚʘʶʯʘ ʪʘ ʚʠʭʦʚʥʘ), ʥʘʚʯʘʣʴʥʽ ʮʽʣʽ (ʟʥʘʥʥʷ, ʫʤʽʥʥʷ ʪʘ ʥʘʚʠʯʢʠ), ʩʘʤʦʥʘʚʯʘʥʥʷ, 

ʜʦʩʚʽʜ ʥʘʚʯʘʣʴʥʦʾ ʪʘ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ. 

ʋ ʚʠʩʥʦʚʢʘʭ ʧʽʜʩʫʤʦʚʘʥʦ, ʱʦ ʩʴʦʛʦʜʝʥʥʽ ʩʦʮʽʦʢʫʣʴʪʫʨʥʽ ʨʝʘʣʽʾ ʘʢʪʫʘʣʽʟʫʚʘʣʠ ʩʧʨʠʡʥʷʪʪʷ 

ʬʝʥʦʤʝʥʫ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ ʥʝ ʣʠʰʝ ʟ ʧʦʟʠʮʽʾ ʧʝʨʩʧʝʢʪʠʚʥʦʩʪʽ ʦʪʨʠʤʘʥʥʷ ʧʨʦʬʝʩʽʾ, ʘ ʧʝʨʝʜʫʩʽʤ 

ʚʘʞʣʠʚʦʾ ʫʤʦʚʠ ʟʘʙʝʟʧʝʯʝʥʥʷ ʩʚʦʛʦ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʫ ʨʠʥʢʦʚʠʭ ʫʤʦʚʘʭ ʢʦʥʢʫʨʝʥʪʥʦʾ ʙʦʨʦʪʴʙʠ. 

ʆʟʥʘʯʝʥʘ ʩʠʪʫʘʪʠʚʥʽʩʪʴ ʥʘ ʬʝʥʦʤʝʥʦʣʦʛʽʯʥʦʤʫ ʨʽʚʥʽ ʥʝʨʦʟʨʠʚʥʦ ʙʫʣʘ ʩʧʽʚʚʽʜʥʝʩʝʥʘ ʟ  

ʥʝʧʝʨʝʨʚʥʠʤ ʥʘʚʯʘʥʥʷʤ ï ʨʫʰʽʡʥʦʶ ʩʠʣʦʶ ʩʦʮʽʦʢʫʣʴʪʫʨʥʦʛʦ ʧʦʩʪʫʧʫ. 

ʂʣʶʯʦʚʽ ʩʣʦʚʘ: ʘʥʜʨʘʛʦʛʽʢʘ; ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ; ʩʦʮʽʦʢʫʣʴʪʫʨʥʽ ʨʝʘʣʽʾ; ʬʝʥʦʤʝʥ. 

 

ɺʩʪʫʧ. Cʫʯʘʩʥʽ ʛʣʦʙʘʣʽʟʘʮʽʡʥʦ-ʩʫʩʧʽʣʴʥʽ ʧʝʨʝʪʚʦʨʝʥʥʷ, ʷʢʽ ʦʭʦʧʠʣʠ ʮʠʚʽʣʽʟʘʮʽʡʥʠʡ ʧʦʩʪʫʧ, 

ʚʩʝ ʙʽʣʴʰʦʶ ʽ ʙʽʣʴʰʦʶ ʤʽʨʦʶ ʘʢʪʠʚʽʟʫʚʘʣʠ ʨʦʟʰʠʨʝʥʥʷ ʤʽʞʦʩʦʙʠʩʪʽʩʥʠʭ ʚʟʘʻʤʦʜʽʡ ʤʽʞ ʥʦʩʽʷʤʠ 

ʩʦʮʽʦʢʫʣʴʪʫʨʥʦʛʦ ʜʦʩʚʽʜʫ. ɿʘʟʥʘʯʝʥʘ ʪʝʥʜʝʥʮʽʡʥʽʩʪʴ ʯʘʩʪʢʦʚʦ ʧʦʟʥʘʯʠʣʘʩʷ ʥʘ ʧʨʦʷʚʽ ʥʝʛʘʪʠʚʥʠʭ 

ʪʝʥʜʝʥʮʽʡ, ʟʦʢʨʝʤʘ  ʥʝʛʦʪʦʚʥʦʩʪʽ ʜʦʨʦʩʣʦʾ ʮʽʣʴʦʚʦʾ ʘʫʜʠʪʦʨʽʾ ʧʨʦʪʠʩʪʦʷʪʠ ʚʠʢʣʠʢʘʤ ʍʍɯ ʩʪʦʣʽʪʪʷ 

ʪʘ ʚʽʜʩʫʪʥʦʩʪʽ ʫ ʥʠʭ ʜʦʩʪʘʪʥʴʦʾ ʢʽʣʴʢʦʩʪʽ hard & soft skills, ʜʦʟʚʦʣʷʶʯʠʭ ʘʜʘʧʪʫʚʘʪʠʩʷ ʜʦ ʷʢʽʩʥʦʛʦ 

ʚʠʢʦʥʘʥʥʷ ʩʚʦʾʭ ʧʨʦʬʝʩʽʡʥʠʭ ʬʫʥʢʮʽʡ ʚ ʫʤʦʚʘʭ ʥʝʚʠʟʥʘʯʝʥʦʩʪʽ. ʑʝ ʦʜʥʠʤ ʥʝʛʘʪʠʚʥʠʤ ʬʘʢʪʦʨʦʤ, 

ʷʢʠʡ ʧʽʜʩʠʣʠʚ ʚʠʱʝ ʥʘʚʝʜʝʥʫ ʪʝʥʜʝʥʮʽʡʥʽʩʪʴ ʚʠʩʪʫʧʠʣʠ ʫʤʦʚʠ ʚʦʻʥʥʦʛʦ ʯʘʩʫ, ʷʢʽ ʦʭʦʧʠʣʠ ʪʝʨʝʥʠ 
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32 

 

ʥʘʰʦʾ ʜʝʨʞʘʚʠ, ʟʘʚʜʘʚʰʠ ʨʫʡʥʽʚʥʦʛʦ ʫʜʘʨʠ ʧʦ ʫʩʽʤ ʛʘʣʫʟʷʤ ʥʘʮʽʦʥʘʣʴʥʦʛʦ ʛʦʩʧʦʜʘʨʩʪʚʘ. 

ɹʝʟʫʤʦʚʥʦ, ʱʦ ʟʘʟʥʘʯʝʥʽ ʫʤʦʚʠ ʩʪʘʣʠ ʩʧʨʘʚʞʥʽʤ ʚʠʢʣʠʢʦʤ ʜʣʷ ʫʩʽʻʾ ʘʥʜʨʘʛʦʛʽʯʥʦʾ ʩʧʽʣʴʥʦʪʠ, 

ʢʣʶʯʦʚʝ ʟʘʚʜʘʥʥʷ ʷʢʦʾ ʩʴʦʛʦʜʥʽ ʧʝʨʝʜʙʘʯʘʻ ʥʘʜʘʥʥʷ ʧʨʦʬʝʩʽʡʥʦʾ ʦʧʝʨʘʪʠʚʥʦʾ ʜʦʧʦʤʦʛʠ ʧʦ 

ʮʽʣʴʦʚʠʤ ʟʘʧʠʪʘʤ ʜʦʨʦʩʣʦʾ ʘʫʜʠʪʦʨʽʾ, ʟ ʤʝʪʦʶ ʟʥʠʞʝʥʥʷ ʧʦʢʘʟʥʠʢʽʚ ʩʪʘʛʥʘʮʽʡʥʦʛʦ ʝʬʝʢʪʫ ʥʘ ʫʩʽ 

ʛʘʣʫʟʽ ʩʫʩʧʽʣʴʥʦ-ʜʝʨʞʘʚʥʦʛʦ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ.    

ɸʢʪʠʚʥʽ ʜʦʩʣʽʜʥʠʮʴʢʽ ʧʦʰʫʢʠ ʥʘ ʨʽʚʥʽ ʟʘʷʚʣʝʥʦʛʦ ʬʝʥʦʤʝʥʘ ʩʚʦʛʦ ʯʘʩʫ  ʨʝʘʣʽʟʦʚʫʚʘʣʠ ʪʘʢʽ 

ʩʫʯʘʩʥʽ ʫʯʝʥʽ ʷʢ: ʇ. ɼʞʘʨʚʽʩ, ʄ. ʅʦʫʣʟ, ʄ. ʊʘʡʪ; ʃ. ɺʦʚʢ, ʃ.ʃʫʢ'ʷʥʦʚʘ, ɯ. ɹʝʭ, ʅ. ʅʠʯʢʘʣʦ ʪʘ ʽʥʰʽ. 

ʄʝʪʘ ʜʦʩʣʽʜʞʝʥʥʷ ï ʟʜʽʡʩʥʠʪʠ ʪʝʦʨʝʪʠʯʥʝ ʚʽʜʨʝʬʣʝʢʩʫʚʘʥʥʷ ʧʨʦʙʣʝʤʠ ʚʧʣʠʚʫ ʩʫʯʘʩʥʠʭ 

ʩʦʮʽʦʢʫʣʴʪʫʨʥʠʭ ʨʝʘʣʽʡ ʥʘ ʦʩʦʙʣʠʚʦʩʪʽ ʦʨʛʘʥʽʟʘʮʽʾ ʪʘ ʨʝʘʣʽʟʘʮʽʾ ʟʘʚʜʘʥʴ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ. 

ɿʘʚʜʘʥʥʷ: 

V ʧʨʦʘʥʘʣʽʟʫʚʘʪʠ ʨʽʚʝʥʴ ʚʠʚʯʝʥʦʩʪʽ ʟʘʷʚʣʝʥʦʾ ʪʝʤʘʪʠʢʠ ʥʘ ʨʽʚʥʽ  ʥʘʷʚʥʠʭ ʥʘʫʢʦʚʠʭ 
ʨʦʟʚʽʜʦʢ; 

V ʦʢʨʝʩʣʠʪʠ ʧʝʨʩʧʝʢʪʠʚʥʽʩʪʴ ʬʝʥʦʤʝʥʦʣʦʛʽʯʥʦʛʦ ʚʽʜʨʝʬʣʝʢʩʫʚʘʥʥʷ ʫ ʨʦʟʨʽʟʽ ʥʘʟʨʽʣʠʭ  

ʘʢʘʜʝʤʽʯʥʠʭ ʨʝʘʣʽʡ ʚʦʻʥʥʦʛʦ ʯʘʩʫ; 

V ʧʨʦʙʣʝʤʘʪʠʟʫʚʘʪʠ  ʟʥʘʯʫʱʽʩʪʴ ʬʝʥʦʤʝʥʦʣʦʛʽʯʥʠʭ ʦʩʦʙʣʠʚʦʩʪʝʡ ʫ ʬʦʢʫʩʽ 

ʘʥʜʨʘʛʦʛʽʯʥʦ-ʧʩʠʭʦʣʦʛʽʯʥʦʛʦ ʘʥʘʣʽʟʫ.   

ʄʝʪʦʜʠ. ʄʝʪʦʜʦʣʦʛʽʯʥʠʡ ʬʫʥʜʘʤʝʥʪ ʜʦʩʣʽʜʞʝʥʥʷ ʩʬʦʨʤʫʚʘʚ ʥʘʩʪʫʧʥʠʡ ʩʠʤʙʽʦʟ ʤʝʪʦʜʽʚ 

ʜʦʩʣʽʜʞʝʥʥʷ: ʽʥʜʫʢʮʽʾ, ʜʝʜʫʢʮʽʾ, ʧʦʨʽʚʥʷʣʴʥʦʛʦ ʘʥʘʣʽʟʫ ʪʘ ʧʨʦʙʣʝʤʥʦʛʦ ʚʠʢʣʘʜʫ. 

ʈʝʟʫʣʴʪʘʪʠ. ʉʴʦʛʦʜʥʽ, ʥʘ ʨʽʚʥʽ ʩʝʨʝʜʥʴʦ- ʪʘ ʚʠʩʦʢʦʧʨʠʙʫʪʢʦʚʠʭ ʦʨʛʘʥʽʟʘʮʽʡ ʟʥʘʯʥʘ ʫʚʘʛʘ 

ʧʨʠʜʽʣʷʻʪʴʩʷ ʧʽʜʚʠʱʝʥʥʶ ʨʽʚʥʷ ʢʚʘʣʽʬʽʢʘʮʽʾ ʧʨʘʮʽʚʥʠʢʽʚ ï ʨʦʟʚʠʪʢʫ ʚʠʩʦʢʦʷʢʽʩʥʦʛʦ ʣʶʜʩʴʢʦʛʦ 

ʢʘʧʽʪʘʣʫ, ʱʦ ʭʘʨʘʢʪʝʨʠʟʫʻʪʴʩʷ ʮʽʣʠʤ ʨʷʜʦʤ ʦʩʦʙʣʠʚʦʩʪʝʡ (ʜʠʚ. ʨʠʩ.1): 

V ʧʦʪʝʥʮʽʡʥʽ ʤʦʞʣʠʚʦʩʪʽ ʡʦʛʦ ʥʘʢʦʧʠʯʫʶʪʴʩʷ ʽ ʟʙʽʣʴʰʫʶʪʴʩʷ, ʱʦ ʜʦʩʷʛʘʻʪʴʩʷ 
ʰʣʷʭʦʤ ʧʝʨʽʦʜʠʯʥʦʛʦ ʧʽʜʚʠʱʝʥʥʷ ʢʚʘʣʽʬʽʢʘʮʽʾ, ʧʝʨʝʧʽʜʛʦʪʦʚʢʠ ʪʘ ʥʘʛʨʦʤʘʜʞʝʥʥʷ ʜʦʩʚʽʜʫ 

ʧʨʘʢʪʠʯʥʦʾ ʜʽʷʣʴʥʦʩʪʽ; 

V ʥʝʤʦʞʣʠʚʦʩʪʽ ʡʦʛʦ ʦʮʽʥʢʠ ʥʘ ʨʽʚʥʽ ʛʨʦʰʦʚʦʛʦ ʝʢʚʽʚʘʣʝʥʪʫ; 

V ʥʘʡʚʠʛʽʜʥʽʰʠʤ ʚʚʘʞʘʻʪʴʩʷ ʽʥʚʝʩʪʫʚʘʥʥʷ ʚ ʣʶʜʩʴʢʠʡ ʢʘʧʽʪʘʣ, ʦʩʢʽʣʴʢʠ ʢʦʨʠʩʪʴ ʧʦ 
ʬʽʥʘʣʫ ʦʪʨʠʤʫʻ ʥʝ ʣʠʰʝ ʩʫʙôʻʢʪ ʧʽʟʥʘʥʥʷ, ʘ ʡ ʩʫʩʧʽʣʴʩʪʚʦ ʫ ʮʽʣʦʤʫ; 

V ʧʨʠ ʥʘʨʦʱʫʚʘʥʥʽ ʫ ʥʴʦʛʦ ʽʥʚʝʩʪʫʚʘʥʥʷ ʤʘʢʩʠʤʽʟʫʻʪʴʩʷ ʨʠʟʠʢ ʚʪʨʘʪʠ ʥʦʩʽʷ, ʦʩʢʽʣʴʢʠ 
ʩʚʽʡ ʜʦʩʚʽʜ ʚʽʥ ʤʦʞʝ ʥʝʧʨʘʚʠʣʴʥʦ ʨʦʟʧʦʜʽʣʠʪʠ, ʘʙʦ ʜʠʚʝʨʩʠʬʽʢʫʚʘʪʠ (ʨʠʩ.1). 

ɺʠʙʫʜʦʚʫʶʯʠ ʣʦʛʘʨʠʬʤ ʨʝʘʣʴʥʦ-ʜʽʻʚʦʾ ʚʟʘʻʤʦʜʽʾ ʘʥʜʨʘʛʦʛʘ ʟ ʩʫʙôʻʢʪʘʤʠ ʧʽʟʥʘʥʥʷ, ʧʝʨʰʝ, ʱʦ ʩʧʘʜʘʻ 

ʥʘ ʜʫʤʢʫ ï ʮʝ ʚʘʞʣʠʚʽʩʪʴ ʫʨʘʭʫʚʘʥʥʷ ʦʜʥʽʻʾ ʽʟ ʥʘʡʚʘʞʣʠʚʽʰʠʭ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʭʘʨʘʢʪʝʨʠʩʪʠʢ 

ʜʦʨʦʩʣʦʛʦ ʚʽʢʫ, ʘ ʩʘʤʝ: ʧʨʦʜʫʢʪʠʚʥʦʩʪʽ ʨʦʙʦʪʠ ʣʦʛʽʯʥʦʾ ʧʘʤ'ʷʪʽ ʪʘ ʧʘʨʘʣʝʣʴʥʦʛʦ ʧʦʛʽʨʰʝʥʥʷ 

ʢʦʨʦʪʢʦʪʝʨʤʽʥʦʚʦʾ. ʑʦʜʝʥʥʘ ʥʘʜʙʫʜʦʚʘ ʚʟʘʻʤʦʧʦʚ'ʷʟʘʥʠʭ ʪʘ ʩʢʦʦʨʜʠʥʦʚʘʥʠʭ ʜʽʡ ʜʦʨʦʩʣʦʛʦ, ʟʘ 

ʫʤʦʚ ʪʘʢʦʛʦ çʩʢʦʨʦʯʝʥʥʷ ʨʝʞʠʤʫè ʧʘʤôʷʪʽ, ʜʦʟʚʦʣʷʻ ʜʝʱʦ ʟʤʝʥʰʠʪʠ ʩʠʪʫʘʪʠʚʥʽ ʨʠʟʠʢʠ, ʜʘʶʯʠ 

ʟʤʦʛʫ ʨʝʘʣʴʥʦ ʩʬʦʢʫʩʫʚʘʪʠʩʷ ʥʘ ʧʦʪʝʥʮʽʘʣʽ ʧʦʧʝʨʝʜʥʴʦ ʥʘʙʫʪʦʛʦ ʜʦʩʚʽʜʫ. ɿʨʦʟʫʤʽʣʦ, ʱʦ ʟʘʟʥʘʯʝʥʘ 

ʩʠʪʫʘʪʠʚʥʽʩʪʴ ʟʘʢʣʘʜʘʻ ʧʝʚʥʽ ʚʝʢʪʦʨʠ ʪʘ ʤʦʞʣʠʚʽ ʥʘʧʨʷʤʢʠ ʨʦʟʚʠʪʢʫ ʦʩʚʽʪʠ ʜʦʨʦʩʣʠʭ, ʟʘʩʥʦʚʘʥʽ ʥʘ 

ʫʨʘʭʫʚʘʥʥʽ ʚʘʞʣʠʚʦʩʪʽ ʚʥʫʪʨʽʰʥʴʦ-ʦʩʦʙʠʩʪʽʩʥʠʭ ʧʨʦʮʝʩʽʚ ʪʘ ʧʝʨʝʪʚʦʨʝʥʴ. 

ʈʦʟʦʩʝʨʝʜʞʫʶʯʘ ʩʠʣʘ ʰʚʠʜʢʦʧʣʠʥʥʦʛʦ ʞʠʪʪʻʚʦʛʦ ʪʝʤʧʦʨʠʪʤʫ, ʱʦ ʧʦʟʥʘʯʘʻʪʴʩʷ ʥʘ 

ʦʩʥʦʚʥʠʭ ʢʦʛʥʽʪʠʚʥʠʭ ʬʫʥʢʮʽʷʭ ʜʦʨʦʩʣʦʾ ʣʶʜʠʥʠ (ʟʦʢʨʝʤʘ, ʫʚʘʟʽ, ʤʠʩʣʝʥʥʽ, ʧʘʤ'ʷʪʽ) ʟʤʫʰʫʻ 

ʟʘʤʠʩʣʠʪʠʩʷ ʥʘʜ ʷʢʽʩʪʶ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ. ʅʘ ʧʝʨʰʠʡ ʧʦʛʣʷʜ, ʚʠʜʘʻʪʴʩʷ ʥʝʤʦʞʣʠʚʠʤ 

ʟʘʚʜʘʥʥʷ ʧʦʚʥʦʮʽʥʥʦʾ ʤʦʜʝʨʥʽʟʘʮʽʾ ʩʫʯʘʩʥʦʾ ʩʠʩʪʝʤʠ ʦʩʚʽʪʠ ʪʘʢʠʤ ʯʠʥʦʤ, ʱʦʙ ʦʩʦʙʠʩʪʽʩʪʴ ʪʘ 

ʩʫʩʧʽʣʴʩʪʚʦ ʙʫʣʠ ʧʦʚʥʦʮʽʥʥʦ ʛʦʪʦʚʽ ʜʦ ʥʦʚʠʭ ʚʠʢʣʠʢʽʚ. ʋ ʬʦʢʫʩʽ ʦʩʪʘʥʥʴʦʾ ʪʝʟʠ, ʚʽʜʧʦʚʽʜʥʠʤ 

ʨʽʚʥʝʤ ʧʨʦʜʫʢʪʠʚʥʦʩʪʽ ʚʽʜʟʥʘʯʘʻʪʴʩʷ ʢʦʤʧʝʪʝʥʪʥʽʩʥʠʡ ʧʽʜʭʽʜ, ʷʢʠʡ ʜʦʟʚʦʣʷʻ ʧʦʙʫʜʫʚʘʪʠ 

ʧʨʦʜʫʢʪʠʚʥʫ ʩʠʩʪʝʤʫ ʧʽʜʛʦʪʦʚʢʠ ʢʘʜʨʽʚ, ʫ ʚʽʜʧʦʚʽʜʥʦʩʪʽ ʜʦ ʥʦʚʠʭ ʚʠʤʦʛ ʩʫʩʧʽʣʴʥʦʛʦ 

ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ. ɺʠʱʝʥʘʟʚʘʥʠʡ ʧʽʜʭʽʜ ʥʘʡʙʽʣʴʰʦʶ ʤʽʨʦʶ ʟʦʩʝʨʝʜʞʫʻʪʴʩʷ ʥʘ ʧʨʽʦʨʠʪʝʪʥʦʩʪʽ: 

ʨʦʟʚʠʪʢʫ ʦʩʦʙʠʩʪʽʩʥʠʭ ʷʢʦʩʪʝʡ ʪʘ ʮʽʥʥʽʩʥʠʭ ʦʨʽʻʥʪʘʮʽʡ ʩʫʙôʻʢʪʽʚ ʧʽʟʥʘʥʥʷ; ʧʨʘʢʪʠʯʥʦʾ 

ʢʦʤʧʦʥʝʥʪʠ; ʨʦʟʰʠʨʝʥʥʷ ʩʧʝʢʪʨʫ ʤʝʪʦʜʽʚ ʽ ʪʝʭʥʦʣʦʛʽʡ, ʩʧʨʷʤʦʚʘʥʠʭ ʥʘ ʚʠʨʽʰʝʥʥʷ ʥʦʚʠʭ ʟʘʚʜʘʥʴ 

ʪʘ ʽʥʪʝʛʨʘʮʽʶ ʚʢʘʟʘʥʠʭ ʚʠʱʝ ʝʣʝʤʝʥʪʽʚ. ɺʽʜʧʦʚʽʜʥʠʤ ʧʦʪʝʥʮʽʘʣʦʤ ʫ ʮʴʦʤʫ ʘʩʧʝʢʪʽ ʤʘʶʪʴ 

ʚʠʨʽʟʥʷʶʪʴʩʷ ʥʘʚʠʯʢʠ ʢʨʠʪʠʯʥʦʛʦ ʤʠʩʣʝʥʥʷ. 

ʋʚʘʛʘ ʜʦ ʧʨʦʙʣʝʤ ʨʦʟʚʠʪʢʫ ʢʨʠʪʠʯʥʦʛʦ ʤʠʩʣʝʥʥʷ ʫ ʨʽʟʥʦʚʽʢʦʚʠʭ ʜʦʨʦʩʣʠʭ ʩʫʙôʻʢʪʽʚ 

ʧʽʟʥʘʥʥʷ, ʤʝʭʘʥʽʟʤʽʚ ʡʦʛʦ ʬʦʨʤʫʚʘʥʥʷ ʽ ʧʨʠʢʣʘʜʥʠʭ ʘʩʧʝʢʪʽʚ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʩʴʦʛʦʜʥʽ 

ʚʠʨʽʟʥʷʻʪʴʩʷ ʚʽʜʧʦʚʽʜʥʠʤ ʨʽʚʥʝʤ ʘʢʪʫʘʣʴʥʦʩʪʽ. ʇʝʨʝʙʽʛ ʚʥʫʪʨʽʰʥʴʦ ʦʩʦʙʠʩʪʽʩʥʠʭ ʧʨʦʮʝʩʽʚ, 

ʩʧʨʦʚʦʢʦʚʘʥʠʡ ʚʧʣʠʚʦʤ ʢʨʠʪʠʯʥʠʭ ʨʦʟʜʫʤʽʚ, ʷʢ ʧʨʘʚʠʣʦ ʧʨʦʙʣʝʤʘʪʠʟʫʻʪʴʩʷ ʣʠʰʝ ʚ ʫʤʦʚʘʭ 

ʥʝʚʠʟʥʘʯʝʥʦʩʪʽ ʪʘ ʥʘʧʨʫʞʝʥʦʩʪʽ, ʥʘ ʨʽʚʥʽ ʽʩʥʫʶʯʠʭ ʧʝʨʝʢʦʥʘʥʴ ʪʘ ʮʽʥʥʦʩʪʝʡ. ɻʣʠʙʠʥʥʠʡ ʜʠʩʦʥʘʥʩ, 

ʘʢʪʫʘʣʽʟʦʚʘʥʠʡ ʫʤʦʚʘʤʠ ʥʝʚʠʟʥʘʯʝʥʦʩʪʽ, ʜʦʟʚʦʣʷʻ ʨʝʬʣʝʢʩʠʚʥʦʤʫ ʩʫʙ'ʻʢʪʫ ʟʤʽʥʠʪʠ ʩʚʦʶ ʧʦʟʠʮʽʶ ʽ 

ʨʦʟʛʣʷʜʘʪʠ ʽʥʰʽ ʪʦʯʢʠ ʟʦʨʫ, ʘ ʥʝ ʧʦʢʣʘʜʘʪʠʩʷ ʚʠʢʣʶʯʥʦ ʥʘ ʩʚʽʡ ʚʣʘʩʥʠʡ ʜʦʩʚʽʜ ʽ ʩʫʜʞʝʥʥʷ. ɸʜʞʝ, 

ʪʦʡ ʭʪʦ ʥʘʚʯʘʻʪʴʩʷ ʜʦʩʷʛʘʻ ʙʽʣʴʰ ʟʥʘʯʫʱʠʭ ʨʝʟʫʣʴʪʘʪʽʚ ʟʘ ʫʤʦʚ ʡʦʛʦ ʧʨʷʤʦʛʦ ʢʦʥʪʘʢʪʫ ʟ 
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ʚʠʭʽʜʥʠʤʠ ʽʜʝʷʤʠ, ʚʽʜʤʽʥʥʠʤʠ ʚʽʜ ʚʣʘʩʥʠʭ. ʉʘʤʝ ʪʘʢʠʡ çʢʦʛʥʽʪʠʚʥʠʡ ʜʠʩʦʥʘʥʩè ʧʨʦʙʣʝʤʘʪʠʟʫʻ 

ʨʦʟʛʦʨʪʘʥʥʷ ʢʨʠʪʠʯʥʦʛʦ ʤʠʩʣʝʥʥʷ ʪʘ ʧʝʨʝʛʣʷʜ ʚʣʘʩʥʠʭ ʚʠʭʽʜʥʠʭ ʧʦʛʣʷʜʽʚ. 

 

 

ʈʠʩ.1. ʍʘʨʘʢʪʝʨʦʣʦʛʽʯʥʽ ʦʩʦʙʣʠʚʦʩʪʽ ʚʠʩʦʢʦʷʢʽʩʥʦʛʦ ʣʶʜʩʴʢʦʛʦ ʢʘʧʽʪʘʣʫ 

 

ɿʘʚʜʷʢʠ ʨʝʬʣʝʢʩʠʚʥʽʡ ʤʦʜʝʣʽ, ʜʦʨʦʩʣʘ ʮʽʣʴʦʚʘ ʘʫʜʠʪʦʨʽʷ ʢʨʘʱʝ ʟʘʩʚʦʶʻ ʥʦʚʝ, ʧʦʚ'ʷʟʫʶʯʠ 

ʡʦʛʦ ʟ ʪʠʤ, ʱʦ ʚʞʝ ʚʽʜʦʤʦ, ʘʜʘʧʪʫʶʯʠ ʮʝ ʥʦʚʝ ʜʦ ʩʚʦʾʭ ʮʽʣʝʡ ʽ ʧʝʨʝʪʚʦʨʶʻ ʪʠʤ ʩʘʤʠʤ ʩʚʦʶ ʜʫʤʢʫ 

ʚ ʜʽʶ. ɿʘʟʥʘʯʝʥʘ ʩʠʪʫʘʪʠʚʥʽʩʪʴ ʩʧʨʠʷʻ ʨʦʟʚʠʪʢʫ ʢʨʝʘʪʠʚʥʦʩʪʽ, ʟʜʘʪʥʦʩʪʽ ʤʠʩʣʠʪʠ ʢʨʠʪʠʯʥʦ, ʘ 

ʪʘʢʦʞ ʘʢʪʠʚʽʟʫʻ ʤʝʪʘʢʦʛʥʽʪʠʚʥʽ ʟʜʽʙʥʦʩʪʽ (ʪʦʙʪʦ ʟʜʘʪʥʽʩʪʴ ʩʧʦʩʪʝʨʽʛʘʪʠ ʟʘ ʧʨʦʮʝʩʦʤ ʚʣʘʩʥʦʛʦ 

ʤʠʩʣʝʥʥʷ). ʋ ʧʨʦʮʝʩʽ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ ʜʦʩʠʪʴ ʧʨʦʜʫʢʪʠʚʥʠʤ ʙʫʜʝ ʦʙʛʦʚʦʨʝʥʥʷ ʧʝʨʩʧʝʢʪʠʚʥʦʩʪʽ 

ʱʦʜʦ ʩʪʚʦʨʝʥʥʷ ʯʦʛʦʩʴ ʥʦʚʦʛʦ, ʱʦʙ ʚʦʥʠ ʥʘʚʯʘʣʠʩʷ ʨʦʟʚʠʚʘʪʠ ʽ ʦʙˇʨʫʥʪʦʚʫʚʘʪʠ ʩʚʦʶ ʧʦʟʠʮʽʶ, ʱʦ 

ʚ ʧʦʜʘʣʴʰʦʤʫ ʚʠʨʘʞʘʻʪʴʩʷ ʫ ʟʜʘʪʥʦʩʪʽ ʧʝʨʝʢʦʥʣʠʚʦ ʚʠʙʫʜʦʚʫʚʘʪʠ ʘʨʛʫʤʝʥʪʘʮʽʶ (ʟʦʢʨʝʤʘ, ʫ ʢʦʣʽ 

ʜʽʣʦʚʠʭ ʧʘʨʪʥʝʨʽʚ). ʋ ʨʝʟʫʣʴʪʘʪʽ ʚʥʫʪʨʽʰʥʴʦ ʛʨʫʧʦʚʦʛʦ ʦʙʤʽʥʫ ʜʫʤʢʘʤʠ ʤʽʞ ʧʨʝʜʩʪʘʚʥʠʢʘʤʠ 

ʜʦʨʦʩʣʦʾ ʮʽʣʴʦʚʦʾ ʘʫʜʠʪʦʨʽʾ, ʤʦʞʫʪʴ ʚʠʥʠʢʥʫʪʠ ʘʙʩʦʣʶʪʥʦ ʥʦʚʽ ʽʜʝʾ, ʷʢʽ ʧʦʧʝʨʝʜʥʴʦ ʥʝ 

ʨʦʟʛʣʷʜʘʣʠʩʷ ʪʘ ʥʝ ʦʙʛʦʚʦʨʶʚʘʣʠʩʷ, ʱʦ ʻ ʦʩʦʙʣʠʚʦ ʮʽʥʥʠʤ ʫ ʮʴʦʤʫ ʢʣʶʯʽ. 

ʅʝ ʤʝʥʰ ʚʘʞʣʠʚʫ ʨʦʣʴ, ʥʘ ʝʪʘʧʽ ʧʨʦʝʢʪʫʚʘʥʥʷ ʷʢʽʩʥʦʛʦ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ, ʚʽʜʽʛʨʘʻ  

ʧʦʢʘʟʥʠʢ ʨʝʟʠʩʪʝʥʪʥʦʩʪʽ ʪʘ ʦʩʦʙʠʩʪʽʩʥʦʾ ʤʦʪʠʚʘʮʽʾ, ʟʜʘʪʥʦʾ ʩʪʠʤʫʣʶʚʘʪʠ ʧʨʦʷʚʠ ʜʽʷʣʴʥʽʩʥʦʾ 

ʘʢʪʠʚʥʦʩʪʽ, ʤʦʙʽʣʽʟʫʚʘʪʠ ʚʥʫʪʨʽʰʥʶ ʝʥʝʨʛʽʶ ʪʘ ʧʝʨʝʦʨʽʻʥʪʫʚʘʪʠ ʾʾ ʥʘ ʩʫʩʧʽʣʴʥʦ ʢʦʨʠʩʥʠʡ ʩʧʝʢʪʨ 

ʜʽʡ. ʆʨʛʘʥʽʟʦʚʫʶʯʠ ʥʘʚʯʘʣʴʥʫ ʜʽʷʣʴʥʽʩʪʴ ʟ ʜʦʨʦʩʣʦʶ ʮʽʣʴʦʚʦʶ ʘʫʜʠʪʦʨʽʻʶ ʩʣʽʜ ʧʘʤ'ʷʪʘʪʠ, ʱʦ 

ʟʘʧʦʨʫʢʦʶ ʷʢʽʩʥʦʾ ʩʫʙ'ʻʢʪ-ʩʫʙ'ʻʢʪʥʦʾ ʚʟʘʻʤʦʜʽʾ ʻ  ʮʽʣʝʩʧʨʷʤʦʚʘʥʘ ʫʚʘʛʘ ʜʦ ʢʦʞʥʦʛʦ, ʚʠʙʫʜʫʚʘʥʘ ʥʘ 

ʟʘʩʘʜʘʭ ʫʨʘʭʫʚʘʥʥʷ ʧʦʣʽʩʧʝʢʪʨʘʣʴʥʦʩʪʽ ʾʭ ʩʦʮʽʘʣʴʥʠʭ ʨʦʣʝʡ. ɼʣʷ ʩʪʚʦʨʝʥʥʷ ʩʧʨʠʷʪʣʠʚʠʭ ʫʤʦʚ 

ʧʽʜʚʠʱʝʥʥʷ ʢʚʘʣʽʬʽʢʘʮʽʾ ʜʦʨʦʩʣʠʭ, ʚʘʞʣʠʚʠʤ ʻ ʜʚʦʩʪʦʨʦʥʥʻ ʧʨʘʛʥʝʥʥʷ ʥʝ ʣʠʰʝ ʜʦ ʦʬʽʮʽʡʥʦʛʦ, ʘʣʝ 

ʡ ʥʝʦʬʽʮʽʡʥʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ. ʆʩʪʘʥʥʻ ʥʘʡʙʽʣʴʰʦʶ ʤʽʨʦʶ ʜʦʟʚʦʣʷʻ ʚʠʙʫʜʫʚʘʪʠ ʣʽʥʽʾ ʚʟʘʻʤʦʜʽʡ ʥʘ 

ʟʘʩʘʜʘʭ ʚʽʜʢʨʠʪʦʩʪʽ ʪʘ ʧʦʚʥʦʮʽʥʥʦʾ ʜʦʚʽʨʠ, ʜʝʤʦʥʩʪʨʫʶʯʠ ʧʨʠ ʮʴʦʤʫ ʧʦʚʥʦʧʣʘʥʦʚʫ ʟʘʮʽʢʘʚʣʝʥʽʩʪʴ 

ʜʦ ʢʦʞʥʦʛʦ ʟʘʧʠʪʫ ʩʧʽʚʨʦʟʤʦʚʥʠʢʘ. ɺʘʞʣʠʚʠʤ ʫ ʪʘʢʦʤʫ ʩʧʽʣʢʫʚʘʥʥʽ ʻ ʥʘʚʽʪʴ ʪʦʥ ʪʘ ʟʤʽʩʪ ʚʠʢʣʘʜʫ 

ʤʘʪʝʨʽʘʣʫ, ʷʢʠʡ ʧʦʚʠʥʝʥ ʙʫʪʠ ʤʘʢʩʠʤʘʣʴʥʦ ʮʽʢʘʚʠʤ ʽ ʩʫʯʘʩʥʠʤ.  

ɺʘʞʣʠʚʦʶ ʫʤʦʚʦʶ ʫ ʥʘʣʘʛʦʜʞʝʥʥʽ ʧʨʦʜʫʢʪʠʚʥʦʾ ʚʟʘʻʤʦʜʽʾ ʘʥʜʨʘʛʦʛʘ ʽʟ ʜʦʨʦʩʣʦʶ ʮʽʣʴʦʚʦʶ ʻ 

ʩʪʚʦʨʝʥʥʷ ʩʠʪʫʘʮʽʾ ʫʩʧʽʭʫ ʪʘ ʝʤʦʮʽʡʥʦʛʦ ʢʦʤʬʦʨʪʫ ʜʣʷ ʢʦʞʥʦʛʦ ʩʫʙôʻʢʪʘ ʧʽʟʥʘʥʥʷ ʥʘ ʨʽʚʥʽ ʜʨʫʞʥʽʭ 

ʪʘ ʧʘʨʠʪʝʪʥʠʭ ʤʽʞʦʩʦʙʠʩʪʽʩʥʠʭ ʚʽʜʥʦʩʠʥ, ʷʢʽ ʜʦʟʚʦʣʷʶʪʴ ʥʽʚʝʣʶʚʘʪʠ ʚʽʢʦʚʫ ʚʽʜʤʽʥʥʽʩʪʴ ʤʽʞ 

ʫʯʘʩʥʠʢʘʤʠ ʥʘʚʯʘʣʴʥʦʛʦ ʧʨʦʮʝʩʫ. ʆʜʥʘʢ, ʧʨʠ ʙʫʜʴ-ʷʢʠʭ ʦʙʩʪʘʚʠʥʘʭ, ʚʘʞʣʠʚʠʤ ʟʘʚʜʘʥʥʷʤ 

ʘʥʜʨʘʛʦʛʘ ʟʘʣʠʰʘʪʠʤʝʪʴʩʷ ʥʝʦʙʭʽʜʥʽʩʪʴ ʦʮʽʥʶʚʘʥʥʷ ʥʘʚʯʘʣʴʥʠʭ ʜʦʩʷʛʥʝʥʴ ʪʠʭ, ʭʪʦ ʥʘʚʯʘʻʪʴʩʷ ʽʟ 

ʯʽʪʢʠʤ ʚʢʘʟʘʥʥʷʤ ʜʦʧʫʱʝʥʠʭ ʥʠʤʠ ʧʦʤʠʣʦʢ ʪʘ ʚʠʷʚʣʝʥʠʭ ʫʩʧʽʭʽʚ ʥʘ ʨʽʚʥʽ ʥʘʚʯʘʣʴʥʦʾ ʜʽʷʣʴʥʦʩʪʽ. 

ɿ ʪʦʯʢʠ ʟʦʨʫ ʘʥʜʨʘʛʦʛʽʯʥʦʾ ʧʨʦʝʢʮʽʾ ʚʠʱʝʚʠʢʣʘʜʝʥʦʛʦ, ʜʦʮʽʣʴʥʦ ʚʠʦʢʨʝʤʠʪʠ ʧʝʨʝʜʫʤʦʚʠ 

ʝʬʝʢʪʠʚʥʦʛʦ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʦʾ ʮʽʣʴʦʚʦʾ ʘʫʜʠʪʦʨʽʾ, ʜʦ ʧʝʨʝʣʽʢʫ ʷʢʠʭ ʤʦʞʝʤʦ ʚʽʜʥʝʩʪʠ ʥʘʩʪʫʧʥʽ 

(ʜʠʚ. ʨʠʩ.2): 
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V ʜʦʩʪʘʪʥʽʡ ʧʦʢʘʟʥʠʢ ʨʝʟʠʩʪʝʥʪʥʦʩʪʽ, ʜʦʟʚʦʣʷʶʯʠʡ ʟʥʠʟʠʪʠ ʨʽʚʝʥʴ ʦʩʦʙʠʩʪʽʩʥʦʾ ʥʘʧʨʫʞʝʥʦʩʪʽ, 

ʦʙʫʤʦʚʣʝʥʦʾ ʚʧʣʠʚʦʤ ʟʦʚʥʽʰʥʽʭ ʬʘʢʪʦʨʽʚ (ʟʦʢʨʝʤʘ, ʫʤʦʚ ʚʦʻʥʥʦʛʦ ʯʘʩʫ, ʩʦʮʽʘʣʴʥʦ-

ʝʢʦʥʦʤʽʯʥʦʾ ʥʝʩʪʘʙʽʣʴʥʦʩʪʽ ʪʦʱʦ); 

V ʩʘʤʦʩʪʽʡʥʽʩʪʴ ʪʘ ʽʥʽʮʽʘʪʠʚʥʽʩʪʴ ʥʘ ʰʣʷʭʫ ʜʦ ʨʝʘʣʽʟʘʮʽʾ ʥʘʚʯʘʣʴʥʠʭ ʧʨʦʻʢʪʽʚ; 

V ʙʘʛʘʪʠʡ ʞʠʪʪʻʚʠʡ ʜʦʩʚʽʜ, ʷʢ ʩʠʤʙʽʦʟ ʦʩʦʙʠʩʪʽʩʥʦʛʦ, ʧʨʦʬʝʩʽʡʥʦʛʦ ʡ ʥʘʚʯʘʣʴʥʦʛʦ; 

V ʩʪʽʡʢʘ ʤʦʪʠʚʘʮʽʷ, ʥʘʮʽʣʝʥʘ ʥʘ ʜʦʩʷʛʥʝʥʥʷ ʥʘʡʚʠʱʠʭ ʥʘʚʯʘʣʴʥʠʭ ʨʝʟʫʣʴʪʘʪʽʚ; 

V ʪʝʨʤʽʥʦʚʠʡ ʭʘʨʘʢʪʝʨ ʽʤʧʣʝʤʝʥʪʘʮʽʡ ʟʜʦʙʫʪʠʭ ʟʥʘʥʴ ʪʘ ʩʬʦʨʤʦʚʘʥʠʭ ʫʤʽʥʴ ʡ ʥʘʚʠʯʦʢ ʥʘ ʥʠʚʽ 

ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ; 

V ʬʦʨʤʫʣʶʚʘʥʥʷ ʚʠʩʦʢʠʭ ʚʠʤʦʛ ʜʦ ʷʢʦʩʪʽ ʥʘʚʯʘʣʴʥʠʭ ʨʝʟʫʣʴʪʘʪʽʚ (ʨʠʩ.1). 

 

 

ʈʠʩ. 2. ʇʝʨʝʜʫʤʦʚʠ ʝʬʝʢʪʠʚʥʦʛʦ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʦʾ ʮʽʣʴʦʚʦʾ ʘʫʜʠʪʦʨʽʾ 

ʅʘ ʦʩʥʦʚʽ ʫʨʘʭʫʚʘʥʥʷ ʚʠʱʝʚʠʢʣʘʜʝʥʦʛʦ ʩʪʘʻ ʟʨʦʟʫʤʽʣʠʤ, ʱʦ ʦʨʛʘʥʽʟʘʮʽʷ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ 

ʻ ʜʦʚʦʣʽ ʩʢʣʘʜʥʠʤ ʟʘʚʜʘʥʥʷʤ, ʷʢʝ ʧʦʪʨʽʙʥʦ ʨʝʘʣʽʟʦʚʫʚʘʪʠ ʥʘ ʟʘʩʘʜʘʭ ʮʽʣʦʾ ʥʠʟʢʠ ʢʣʶʯʦʚʠʭ 

ʧʝʜʘʛʦʛʽʯʥʠʭ ʧʨʠʥʮʠʧʽʚ, ʜʦ ʧʝʨʝʣʽʢʫ ʷʢʠʭ ʟʦʢʨʝʤʘ ʤʦʞʝʤʦ ʚʽʜʥʝʩʪʠ: ʧʨʘʢʪʠʢʦʮʝʥʪʨʦʚʘʥʦʩʪʽ, 

ʽʥʜʠʚʽʜʫʘʣʽʟʘʮʽʾ, ʢʦʣʝʢʪʠʚʥʦʾ ʩʧʽʚʧʨʘʮʽ ʪʘ ʽʥʰʽ. ɺʘʞʣʠʚʠʤ ʫ ʮʴʦʤʫ ʢʣʶʯʽ, ʪʘʢʦʞ, ʟʘʣʠʰʘʻʪʴʩʷ 

ʟʘʚʜʘʥʥʷ ʧʦʙʫʜʦʚʠ ʥʘʚʯʘʣʴʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʥʘ ʟʘʩʘʜʘʭ ʢʦʥʩʫʣʴʪʘʪʠʚʥʦʾ ʚʟʘʻʤʦʜʽʾ, ʱʦ ʫʤʦʞʣʠʚʣʶʻ 

ʫʨʘʭʫʚʘʥʥʷ ʧʦʪʝʥʮʽʡʥʠʭ ʟʘʧʠʪʽʚ ʢʦʞʥʦʛʦ ʧʨʝʜʩʪʘʚʥʠʢʘ ʜʦʨʦʩʣʦʾ ʮʽʣʴʦʚʦʾ ʘʫʜʠʪʦʨʽʾ. 

ʋʨʘʭʫʚʘʥʥʷ ʦʩʦʙʣʠʚʦʩʪʝʡ ʘʥʜʨʘʛʦʛʽʯʥʦ-ʧʩʠʭʦʣʦʛʽʯʥʦʛʦ ʜʠʩʢʫʨʩʫ, ʧʨʦʙʣʝʤʘʪʠʟʫʻ 

ʥʝʦʙʭʽʜʥʽʩʪʴ ʜʠʬʝʨʝʥʮʽʘʮʽʾ ʢʣʶʯʦʚʠʭ ʦʩʦʙʣʠʚʦʩʪʝʡ, ʷʢʽ ʜʦʟʚʦʣʷʶʪʴ ʚʽʜʨʽʟʥʠʪʠ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ 

ʚʽʜ ʥʘʚʯʘʥʥʷ ʽʥʰʠʭ ʚʽʢʦʚʠʭ ʢʘʪʝʛʦʨʽʡ. ɼʦ ʧʝʨʝʣʽʢʫ ʚʠʱʝʦʢʨʝʩʣʝʥʠʭ, ʟʦʢʨʝʤʘ, ʤʦʞʝʤʦ ʚʽʜʥʝʩʪʠ 

ʥʘʩʪʫʧʥʽ (ʜʠʚ.ʨʠʩ.3):  

V ʬʦʢʫʩʫʚʘʥʥʷ ʫʚʘʛʠ ʥʘ ʧʝʨʚʠʥʥʦʩʪʽ ʚʠʚʯʝʥʥʷ ʪʦʛʦ, ʱʦ ʻ ʚʘʞʣʠʚʠʤ ʟ ʪʦʯʢʠ ʟʦʨʫ ʡʦʛʦ 

ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ; 

V ʧʨʘʛʥʝʥʥʷ ʦʚʦʣʦʜʽʪʠ ʥʦʚʠʤʠ ʟʥʘʥʥʷʤʠ, ʫʤʽʥʥʷʤʠ ʪʘ ʥʘʚʠʯʢʘʤʠ, ʱʦ ʧʨʦʜʫʢʫʶʪʴ 

ʘʢʪʫʘʣʽʟʘʮʽʶ ʤʦʪʠʚʘʮʽʾ ʜʦ ʥʘʚʯʘʥʥʷ ï ʻʜʠʥʦʛʦ ʜʽʻʚʦʛʦ ʩʪʠʤʫʣʫ, ʱʦ ʧʨʦʪʠʩʪʘʚʣʷʻʪʴʩʷ 

ʥʝʘʨʛʫʤʝʥʪʦʚʘʥʦʤʫ ʥʘʚ'ʷʟʫʚʘʥʥʶ; 

V ʧʝʨʝʚʘʞʘʥʥʷ ʘʢʪʠʚʥʦʾ çʚʽʜʪʚʦʨʶʚʘʥʦʩʪʽè ʥʘʙʫʪʦʛʦ ʫ ʧʨʦʮʝʩʽ ʥʘʚʯʘʥʥʷ, ʥʘ ʧʨʦʪʠʜʽʶ 

ʨʝʧʨʦʜʫʢʪʠʚʥʦʤʫ; 

V ʧʦʙʫʜʦʚʘ ʥʘʚʯʘʣʴʥʦʛʦ ʤʘʪʝʨʽʘʣʫ ʥʘ ʨʝʘʣʽʩʪʠʯʥʠʭ ʬʘʢʪʘʭ ʪʘ ʧʨʦʙʣʝʤʘʭ, ʱʦ ʫʤʦʞʣʠʚʣʶʶʪʴ 

ʧʦʰʫʢ ʦʧʪʠʤʘʣʴʥʠʭ ʨʽʰʝʥʴ, ʥʘʡʙʽʣʴʰ ʥʘʙʣʠʞʝʥʠʭ ʜʦ ʧʨʘʢʪʠʯʥʠʭ ʫʤʦʚ; 

V ʨʽʚʝʥʴ ʩʧʨʠʡʥʷʪʪʷ ʥʘʚʯʘʣʴʥʦʛʦ ʤʘʪʝʨʽʘʣʫ, ʜʝʪʝʨʤʽʥʦʚʘʥʠʡ ʞʠʪʪʻʚʠʤ ʜʦʩʚʽʜʦʤ, ʷʢʠʡ ʚ ʩʚʦʶ 

ʯʝʨʛʫ ʤʦʞʝ ʧʦʣʝʛʰʫʚʘʪʠ ʩʧʨʠʡʥʷʪʪʷ ʧʦʧʝʨʝʜʥʴʦ ʟʥʘʯʫʱʦʛʦ; 

V  ʚʘʞʣʠʚʽʩʪʴ ʥʝʬʦʨʤʘʣʴʥʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ ʫ ʟʚôʷʟʢʫ ʽʟ ʧʘʤôʷʪʥʠʤʠ ʩʣʽʜʘʤʠ ʥʝʛʘʪʠʚʥʦʛʦ 

ʥʘʚʯʘʣʴʥʦʛʦ ʜʦʩʚʽʜʫ, ʟʘʩʥʦʚʘʥʦʛʦ ʥʘ ʬʦʨʤʘʣʽʩʪʠʯʥʠʭ ʚʟʘʻʤʦʟʚôʷʟʢʘʭ ʪʦʛʦ ʭʪʦ ʥʘʚʯʘʻ ʟ ʪʠʤ, 

ʭʪʦ ʥʘʚʯʘʻʪʴʩʷ; 
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ʈʠʩ.3. ʂʣʶʯʦʚʽ ʦʩʦʙʣʠʚʦʩʪʽ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ 

V ʥʝʦʙʭʽʜʥʽʩʪʴ ʧʦʻʜʥʘʥʥʷ ʩʣʫʭʦʚʦʛʦ ʪʘ ʟʦʨʦʚʦʛʦ ʜʞʝʨʝʣ ʧʝʨʝʜʘʥʥʷ ʽʥʬʦʨʤʘʮʽʾ, ʟ ʤʝʪʦʶ 

ʧʽʜʚʠʱʝʥʥʷ ʨʽʚʥʷ ʥʘʚʯʘʣʴʥʦʾ ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʽ, ʘ ʪʘʢʦʞ ʨʽʟʥʠʭ ʤʝʪʦʜʽʚ ʥʘʚʯʘʥʥʷ;  

V ʛʣʠʙʠʥʥʘ ʤʽʞʦʩʦʙʠʩʪʽʩʥʘ ʚʟʘʻʤʦʜʽʷ ʥʘ ʟʘʩʘʜʘʭ ʧʨʠʥʮʠʧʫ ʫʩʧʽʰʥʦʛʦ ʥʘʚʯʘʥʥʷ, ʱʦ 

ʫʤʦʞʣʠʚʣʶʻ ʧʽʜʚʠʱʝʥʥʷ ʨʽʚʥʷ ʤʦʪʠʚʘʮʽʾ; 

V ʧʦʚʥʦʮʽʥʥʘ ʚʽʜʩʫʪʥʽʩʪʴ ʢʨʠʪʠʢʠ ʥʘ ʘʜʨʝʩʫ ʪʦʛʦ, ʭʪʦ ʥʘʚʯʘʻʪʴʩʷ ʫ ʟʚôʷʟʢʫ ʽʟ ʥʘʷʚʥʽʩʪʶ 

ʩʘʤʦʢʨʠʪʠʢʠ ʪʘ ʟʨʦʩʪʘʶʯʠʭ ʧʦʢʘʟʥʠʢʽʚ ʤʽʞʦʩʦʙʠʩʪʽʩʥʦʾ ʢʦʥʢʫʨʝʥʮʽʾ; 

V ʩʠʩʪʝʤʥʽʩʪʴ ʧʣʘʥʫʚʘʥʥʷ ʥʘʚʯʘʣʴʥʠʭ ʨʝʟʫʣʴʪʘʪʽʚ ʥʘ ʢʦʞʥʦʤʫ ʝʪʘʧʽ ʥʘʚʯʘʣʴʥʦʾ ʚʟʘʻʤʦʜʽʾ, ʱʦ 

ʫʤʦʞʣʠʚʣʶʻ ʚʽʜʩʣʽʜʢʫʚʘʥʥʷ ʜʦʩʷʛʥʫʪʦʾ ʥʘʚʯʘʣʴʥʦʾ ʜʠʥʘʤʽʢʠ (ʨʠʩ.3). 

ʋ ʨʘʢʫʨʩʽ ʟʘʷʚʣʝʥʦʛʦ, ʜʦʩʠʪʴ ʚʠʩʦʢʠʡ ʨʽʚʝʥʴ ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʽ ʚʽʜʟʥʘʯʝʥʦ ʥʘ ʨʽʚʥʽ 

ʚʠʢʦʨʠʩʪʘʥʥʷ ʜʠʩʢʫʩʽʡʥʦʛʦ ʪʘ ʧʨʦʙʣʝʤʥʦʛʦ ʤʝʪʦʜʽʚ, ʱʦ ʫʤʦʞʣʠʚʣʶʶʪʴ ʘʢʪʠʚʽʟʘʮʽʶ ʧʦʛʣʷʜʽʚ ʪʘ 

ʧʦʟʠʮʽʡ ʩʫʙôʻʢʪʘ ʧʽʟʥʘʥʥʷ ʥʘ ʚʠʟʥʘʯʝʥʫ ʧʨʦʙʣʝʤʘʪʠʢʫ. ʅʘʟʚʘʥʽ ʤʝʪʦʜʠ ʫʤʦʞʣʠʚʣʶʶʪʴ ʩʪʚʦʨʝʥʥʷ 

ʪʘʢʠʭ ʩʠʪʫʘʮʽʡʥʠʭ çʨʝʚʝʨʘʥʩʽʚè, ʢʦʣʠ ʩʫʙôʻʢʪ ʧʽʟʥʘʥʥʷ ʦʧʠʥʷʻʪʴʩʷ ʚ ʫʤʦʚʘʭ ʽʥʚʘʨʽʘʥʪʥʦʾ ʘʢʪʠʚʥʦʾ 

ʫʯʘʩʪʽ ʥʘ ʨʽʚʥʽ ʧʨʦʙʣʝʤʥʠʭ ʦʙʛʦʚʦʨʝʥʴ, ʰʣʷʭʦʤ ʟʘʣʫʯʝʥʥʷ ʫʩʽʭ ʩʚʦʾʭ ʽʥʪʝʣʝʢʪʫʘʣʴʥʠʭ ʨʝʟʝʨʚʽʚ ʪʘ 

ʚʝʢʪʦʨʽʚ ʞʠʪʪʻʚʦʛʦ ʜʦʩʚʽʜʫ. ɺʘʞʣʠʚʠʤ ʫ ʮʴʦʤʫ ʢʣʶʯʽ, ʟʘʣʠʰʘʻʪʴʩʷ ʱʝ ʦʜʥʝ ʘʥʜʨʘʛʦʛʽʯʥʝ ʟʘʚʜʘʥʥʷ 

ï ʩʪʚʦʨʝʥʥʷ ʤʘʢʩʠʤʘʣʴʥʦ ʢʦʤʬʦʨʪʥʦʛʦ ʝʤʦʮʽʡʥʦʛʦ ʢʣʽʤʘʪʫ, ʟʜʘʪʥʦʛʦ ʩʪʠʤʫʣʶʚʘʪʠ ʫʩʽ ʨʽʚʥʽ 
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ʥʘʚʯʘʣʴʥʦ ʤʽʞʦʩʦʙʠʩʪʽʩʥʦʾ ʚʟʘʻʤʦʜʽʾ. ɼʣʷ ʜʦʨʦʩʣʠʭ ʩʫʙôʻʢʪʽʚ ʧʽʟʥʘʥʥʷ ʚʘʞʣʠʚʦʶ ʫʤʦʚʦʶ 

ʥʘʚʯʘʣʴʥʦʾ ʩʧʽʚʧʨʘʮʽ ʻ ʥʝʛʘʡʥʝ ʟʘʩʪʦʩʫʚʘʥʥʷ ʥʦʚʠʭ ʟʥʘʥʴ, ʥʘʚʠʯʦʢ ʪʘ ʫʤʽʥʴ. ʋ ʮʴʦʤʫ ʘʩʧʝʢʪʽ 

ʦʩʦʙʣʠʚʦʶ ʟʥʘʯʫʱʽʩʪʶ ʚʠʨʽʟʥʷʶʪʴʩʷ ʨʦʣʴʦʚʽ ʽʛʨʠ, ʤʦʜʝʣʶʚʘʥʥʷ ʨʝʘʣʴʥʠʭ ʩʠʪʫʘʮʽʡ ʟ ʞʠʪʪʷ. 

ɿʥʘʯʫʱʠʤ ʫ ʮʴʦʤʫ ʩʤʠʩʣʦʚʦʤʫ ʨʘʢʫʨʩʽ ʚʽʜʨʝʬʣʝʢʩʫʚʘʥʥʷ ʻ ʬʘʢʪ ʚʠʱʦʛʦ ʨʽʚʥʷ ʤʦʪʠʚʘʮʽʾ ʜʦ 

ʥʘʚʯʘʥʥʷ ʩʘʤʦʛʦ ʜʦʨʦʩʣʦʛʦ, ʱʦ ʩʪʚʦʨʶʻ ʙʣʘʛʦʜʘʪʥʠʡ ˇʨʫʥʪ ʜʣʷ ʘʥʜʨʘʛʦʛʽʯʥʦʾ ʧʽʜʪʨʠʤʢʠ ʪʘ 

ʩʫʧʨʦʚʦʜʫ ʡʦʛʦ ʥʘʚʯʘʣʴʥʦʾ ʜʽʷʣʴʥʦʩʪʽ . 

ʋ ʢʦʥʪʝʢʩʪʽ ʪʘʢʦʛʦ ʟʤʽʩʪʦʚʦʛʦ ʚʠʢʣʘʜʫ ʨʝʧʨʝʟʝʥʪʦʚʘʥʦ ʪʝʦʨʝʪʠʯʥʫ ʤʦʜʝʣʴ ʥʘʚʯʘʥʥʷ 

ʜʦʨʦʩʣʠʭ, ʧʨʝʜʩʪʘʚʣʝʥʫ ʥʘʩʪʫʧʥʦʶ ʢʦʤʧʦʥʝʥʪʥʦʶ ʩʪʨʫʢʪʫʨʦʶ: ʩʘʤʦʩʚʽʜʦʤʽʩʪʴ, ʤʦʪʠʚʘʮʽʷ, ʤʝʪʘ 

(ʥʘʚʯʘʣʴʥʘ, ʨʦʟʚʠʚʘʶʯʘ ʪʘ ʚʠʭʦʚʥʘ), ʥʘʚʯʘʣʴʥʽ ʮʽʣʽ (ʟʥʘʥʥʷ, ʫʤʽʥʥʷ ʪʘ ʥʘʚʠʯʢʠ), ʩʘʤʦʥʘʚʯʘʥʥʷ, 

ʜʦʩʚʽʜ ʥʘʚʯʘʣʴʥʦʾ ʪʘ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ (ʜʠʚ. ʨʠʩ.4). 

ɼʘʥʽ ʨʠʩ. 4 ʟʘʩʚʽʜʯʫʶʪʴ ʧʨʦ ʙʝʟʩʫʤʥʽʚʥʫ ʚʟʘʻʤʦʜʽʶ ʢʦʞʥʦʛʦ ʩʪʨʫʢʪʫʨʥʦʛʦ ʝʣʝʤʝʥʪʫ 

ʟʘʷʚʣʝʥʦʾ ʪʝʦʨʝʪʠʯʥʦʾ ʤʦʜʝʣʽ, ʱʦ ʩʚʽʜʯʠʪʴ ʧʨʦ ʧʨʦʜʫʢʪʠʚʥʽʩʪʴ ʢʦʤʧʣʝʢʩʥʦʛʦ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʥʘ 

ʨʽʚʥʽ ʟʘʷʚʣʝʥʠʭ ʥʘʚʯʘʣʴʥʠʭ ʟʘʚʜʘʥʴ ʦʩʚʽʪʠ ʜʦʨʦʩʣʠʭ (ʨʠʩ.4). 

 

 

ʈʠʩ.4. ʊʝʦʨʝʪʠʯʥʘ ʤʦʜʝʣʴ ʥʘʚʯʘʥʥʷ ʜʦʨʦʩʣʠʭ 
 

ɼʠʩʢʫʩʽʷ. ʇʦʝʪʘʧʥʽʩʪʴ ʚʽʜʨʝʬʣʝʢʩʫʚʘʥʥʷ ʜʦʩʣʽʜʞʫʚʘʥʦʛʦ ʬʝʥʦʤʝʥʫ ʥʘ ʨʽʚʥʽ ʚʽʪʯʠʟʥʷʥʠʭ ʪʘ 

ʽʥʦʟʝʤʥʠʭ ʨʦʟʚʽʜʦʢ ʟʘʩʚʽʜʯʠʣʘ ʧʨʦ ʥʝʦʜʥʦʟʥʘʯʥʽʩʪʴ ʧʦʛʣʷʜʽʚ ʥʘ ʫʤʦʚʠ ʦʨʛʘʥʽʟʘʮʽʾ ʷʢʽʩʥʦʛʦ 

ʥʘʚʯʘʣʴʥʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʜʣʷ ʜʦʨʦʩʣʦʾ ʮʽʣʴʦʚʦʾ ʘʫʜʠʪʦʨʽʾ, ʱʦ ʥʘ ʥʘʰ ʧʦʛʣʷʜ ʜʝʪʝʨʤʽʥʦʚʘʥʝ 

ʚʧʣʠʚʦʤ ʩʫʯʘʩʥʠʭ ʩʦʮʽʦʢʫʣʴʪʫʨʥʠʭ ʨʝʘʣʽʡ ʪʘ ʤʽʞʢʫʣʴʪʫʨʥʠʭ ʧʨʦʪʠʨʽʯʴ. 

ɺʠʩʥʦʚʢʠ. ʅʘ ʦʩʥʦʚʽ ʚʠʱʝ ʚʠʢʣʘʜʝʥʦʛʦ ʤʦʞʝʤʦ ʧʽʜʩʫʤʫʚʘʪʠ, ʱʦ ʩʦʮʽʦʢʫʣʴʪʫʨʥʘ ʧʨʦʝʢʮʽʷ 

ʟʘʷʚʣʝʥʦʛʦ ʫ ʜʦʩʣʽʜʥʠʮʴʢʦʤʫ ʧʦʰʫʢʫ ʬʝʥʦʤʝʥʘ ʻ ʚʽʜʜʟʝʨʢʘʣʝʥʥʷ ʨʝʘʣʴʥʦ ʽʩʥʫʶʯʦʛʦ ʟ 

ʫʨʘʭʫʚʘʥʥʷʤ ʥʘʷʚʥʠʭ ʟʘʧʠʪʽʚ ʷʢ ʦʙôʻʢʪʠʚʥʦʛʦ ʪʘʢ ʽ ʩʫʙôʻʢʪʠʚʥʦʛʦ ʭʘʨʘʢʪʝʨʫ. ɺʠʭʦʜʷʯʠ ʟ ʮʴʦʛʦ, 

ʩʣʽʜ ʧʘʤôʷʪʘʪʠ ʱʦ ʧʨʦʜʫʢʪʠʚʥʽʩʪʴ ʩʧʽʚʧʨʘʮʽ ʘʥʜʨʘʛʦʛʘ ʟ ʜʦʨʦʩʣʦʶ ʮʽʣʴʦʚʦʶ ʘʫʜʠʪʦʨʽʻʶ ʩʫʪʪʻʚʦ 

ʚʽʜʨʽʟʥʷʻʪʴʩʷ ʚʽʜ ʧʝʜʘʛʦʛʽʯʥʦʾ ʩʧʽʚʧʨʘʮʽ ʟ ʜʠʪʷʯʦʶ ʢʘʪʝʛʦʨʽʻʶ ʩʫʙôʻʢʪʽʚ ʧʽʟʥʘʥʥʷ, ʱʦ ʧʨʠʭʦʚʫʻʪʴʩʷ 

ʫ ʬʦʢʫʩʽ ʝʥʜʦʛʝʥʥʠʭ ʪʘ ʝʢʟʦʛʝʥʥʠʭ ʩʢʣʘʜʦʚʠʭ ʩʦʮʽʦʢʫʣʴʪʫʨʥʦʛʦ ʙʫʪʪʷ ʩʫʯʘʩʥʦʛʦ ʩʦʮʽʫʤʫ. 
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ʊ. Dudka 

THE PHENOMENON OF ADULT LEARNING THROUGH THE PRISM OF MODERN SOCIO -

CULTURAL REALITIES  

Abstract 

The article touches upon one of the most significant andragogic problems ï the peculiarities of the 

phenomenon of adult learning. The priority of the influence of socio-cultural realities on the organization 

and implementation of the tasks of teaching the adult target audience is emphasized. The latest trend is 

correlated with the modern demands of the labour market and the current challenges of scientific and 

technological progress. 

The purpose of the study is to theoretically reflect on the problem of the influence of modern socio-

cultural realities on the peculiarities of the organization and implementation of the tasks of adult 

learning. 

The purpose of scientific research is determined by the need to implement a complex theoretical 

analysis of the stated topic from an andragogical perspective, which makes it possible to correlate the 

research material with a whole spectrum of endogenous and exogenous factors that determine the 

peculiarities of the phenomenological nature. The significance of the influence on the personal level of 

the motivation component, which can take on the role of a decisive component at the level of effective 

implementation of educational tasks, has been considered in detail. During the problem presentation, 

attention is focused on the key differences of adult cognitive subjects, which are considered at the stage of 

organization and implementation of the educational process for them. 

The research procedure involved a combination of appropriate methodological tools presented at 

the level of methods of induction, deduction, comparative analysis, and problem statement. Due to the 

involvement of such a wide range of research methods, it was possible to single out the peculiarities of 

adult learning from the andragogical-psychological perspective of the study. This once again confirmed 

the interdisciplinary nature of the outlined topic. Attention is focused on the importance of the 

competence approach focused on the implementation of the tasks of teaching adults. This makes it 

possible to strengthen the practical component, as well as promote the development of value orientations 

and personal qualities of subjects of cognition. 

The result of the study was the design of an adult learning model, represented by the following 

component structure: self-awareness, motivation, purpose (educational, developmental, and educational), 

educational goals (knowledge, abilities, and skills), self-study, experience of educational, and 

professional activities. 

The conclusions were made that today's socio-cultural realities have actualized the perception of 

the phenomenon of adult learning not only from the standpoint of the perspective of profession obtaining 

but above all from the conditions of ensuring its functioning in terms of market competition. The 

identified situation at the phenomenological level was closely linked with continuous learning ï the 

driving force of socio-cultural progress. 

Keywords: adult learning; socio-cultural realities; phenomenon, andragogy. 
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ʂʆʄɸʅɼʅɸ ɼɯʗʃʔʅɯʉʊʔ ɺ ɯʅʐʆʄʆɺʅʆʄʋ ʆʉɺɯʊʅʔʆʄʋ ʇʈʆʉʊʆʈɯ: 

ɿɸʈʋɹɯɾʅʀʁ ɼʆʉɺɯɼ 

 

ʈʝʟʶʤʝ 

 

ɺʘʞʣʠʚʦʶ ʟʘʜʘʯʝʶ ʚ ʩʫʯʘʩʥʦʤʫ ʦʩʚʽʪʥʴʦʤʫ ʩʝʨʝʜʦʚʠʱʽ ʻ ʚʠʟʥʘʯʝʥʥʷ ʦʩʥʦʚʥʠʭ ʩʧʨʷʤʫʚʘʥʴ 

ʩʪʚʦʨʝʥʥʷ ʢʦʤʘʥʜ, ʜʦʩʣʽʜʞʝʥʥʷ ʩʧʦʩʦʙʽʚ ʾʭ ʦʨʛʘʥʽʟʘʮʽʾ ʚ ʩʫʯʘʩʥʠʭ ʫʤʦʚʘʭ, ʟʘʙʝʟʧʝʯʝʥʥʷ ʾʭ ʫʩʧʽʰʥʦʾ 

ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ, ʦʮʽʥʢʘ ʦʪʨʠʤʘʥʠʭ ʨʝʟʫʣʴʪʘʪʽʚ ʽ ʥʘʜʘʥʥʷ ʫʯʘʩʥʠʢʘʤ ʢʦʤʘʥʜʠ ʪʘʢʠʭ ʟʥʘʯʫʱʠʭ 
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ʟʥʘʥʴ, ʚʤʽʥʴ ʽ ʥʘʚʠʯʦʢ, ʷʢʽ ʙʫʣʠ ʙ ʛʥʫʯʢʠʤʠ ʪʘ ʟʘʩʪʦʩʦʚʥʠʤʠ ʚ ʨʽʟʥʠʭ ʩʠʪʫʘʮʽʷʭ ʞʠʪʪʷ. ɻʦʣʦʚʥʦʶ 

ʤʝʪʦʶ ʮʴʦʛʦ ʜʦʩʣʽʜʞʝʥʥʷ ʻ ʚʠʩʚʽʪʣʝʥʥʷ ʢʣʶʯʦʚʠʭ ʘʩʧʝʢʪʽʚ ʨʦʟʫʤʽʥʥʷ ʩʫʪʥʦʩʪʽ ʢʦʤʘʥʜʠ, 

ʚʠʟʥʘʯʝʥʥʷ ʦʩʥʦʚʥʠʭ ʥʘʧʨʷʤʽʚ ʾʾ ʩʪʚʦʨʝʥʥʷ ʪʘ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʥʘ ʧʽʜʩʪʘʚʽ ʘʥʘʣʽʟʫ ʜʦʩʚʽʜʫ ʨʦʙʦʪʠ 

ʧʦʜʽʙʥʠʭ ʢʦʤʘʥʜ ʫ ʤʽʞʥʘʨʦʜʥʦʤʫ ʦʩʚʽʪʥʴʦʤʫ ʩʝʨʝʜʦʚʠʱʽ. ʋ ʧʨʦʮʝʩʽ ʜʦʩʣʽʜʞʝʥʥʷ ʚʠʢʦʨʠʩʪʘʥʦ 

ʥʠʟʢʫ ʟʘʛʘʣʴʥʦʥʘʫʢʦʚʠʭ ʤʝʪʦʜʽʚ: ʘʥʘʣʽʟ (ʢʦʤʧʘʨʘʪʠʚʥʠʡ ʘʥʘʣʽʟ, ʢʦʥʪʝʥʪ-ʘʥʘʣʽʟ), ʩʠʥʪʝʟ, 

ʢʣʘʩʠʬʽʢʘʮʽʷ, ʧʦʨʽʚʥʷʥʥʷ ʪʦʱʦ. ʅʘ ʦʩʥʦʚʽ ʘʥʘʣʽʟʫ ʟʘʨʫʙʽʞʥʦʛʦ ʜʦʩʚʽʜʫ ʚʠʢʦʨʠʩʪʘʥʥʷ ʢʦʤʘʥʜʥʦʾ 

ʜʽʷʣʴʥʦʩʪʽ ʚ ʽʥʰʦʤʦʚʥʦʤʫ ʦʩʚʽʪʥʴʦʤʫ ʧʨʦʩʪʦʨʽ ʷʢ ʨʝʟʫʣʴʪʘʪ ʙʫʣʦ ʚʠʷʚʣʝʥʦ ʦʩʦʙʣʠʚʦʩʪʽ 

ʧʦʙʫʜʦʚʠ ʢʦʤʘʥʜ, ʾʭ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ, ʚʠʟʥʘʯʝʥʥʷ ʟʘʜʘʯ, ʱʦ ʤʘʶʪʴ ʙʫʪʠ ʚʠʢʦʥʘʥʽ, ʘ ʪʘʢʦʞ ʪʠʧʠ 

ʢʦʤʘʥʜ, ʷʢʽ ʽʩʥʫʶʪʴ ʫ ʽʥʰʦʤʦʚʥʦʤʫ ʦʩʚʽʪʥʴʦʤʫ ʧʨʦʩʪʦʨʽ. ʆʩʦʙʣʠʚʫ ʫʚʘʛʫ ʙʫʣʦ ʧʨʠʜʽʣʝʥʦ 

ʧʨʦʙʣʝʤʘʤ ʤʽʞʢʫʣʴʪʫʨʥʦʾ ʢʦʤʫʥʽʢʘʮʽʾ ʪʘ ʚʠʢʦʨʠʩʪʘʥʥʶ ʟʘʩʦʙʽʚ ʤʫʣʴʪʠʤʝʜʽʡʥʠʭ ʪʝʭʥʦʣʦʛʽʡ ʚ 

ʢʦʤʘʥʜʥʽʡ ʜʽʷʣʴʥʦʩʪʽ, ʟʦʢʨʝʤʘ ʧʽʜ ʯʘʩ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ.  

ʗʢ ʚʠʩʥʦʚʦʢ ʤʠ ʧʨʠʧʫʩʢʘʻʤʦ, ʱʦ ʦʨʛʘʥʽʟʘʮʽʷ ʢʦʤʘʥʜʥʦʾ ʨʦʙʦʪʠ ʥʘ ʚʽʨʪʫʘʣʴʥʠʭ 

ʢʦʤʫʥʽʢʘʮʽʡʥʠʭ ʧʣʘʪʬʦʨʤʘʭ ʤʘʻ ʚʠʨʽʰʘʣʴʥʝ ʟʥʘʯʝʥʥʷ ʚ ʢʦʥʪʝʢʩʪʽ ʥʘʚʯʘʥʥʷ. ɺʽʨʪʫʘʣʴʥʽ 

ʢʦʤʫʥʽʢʘʮʽʡʥʽ ʧʣʘʪʬʦʨʤʠ ʩʧʨʠʷʣʠ ʪʦʤʫ, ʱʦ ʥʘʚʯʘʣʴʥʠʡ ʧʨʦʮʝʩʩ ʩʪʘʚ ʙʽʣʴʰ ʜʦʩʪʫʧʥʠʤ ʜʣʷ ʚʩʽʭ. 

ʂʦʤʘʥʜʥʘ ʜʽʷʣʴʥʽʩʪʴ ʩʪʘʣʘ ʚʘʞʣʠʚʠʤ ʽʥʩʪʨʫʤʝʥʪʦʤ ʜʣʷ ʦʨʛʘʥʽʟʘʮʽʾ ʥʘʚʯʘʣʴʥʠʭ ʧʨʦʮʝʩʽʚ ʚ 

ʩʫʯʘʩʥʦʤʫ ʦʩʚʽʪʥʴʦ-ʽʥʬʦʨʤʘʮʽʡʥʦʤʫ ʩʝʨʝʜʦʚʠʱʽ.  

ʂʣʶʯʦʚʽ ʩʣʦʚʘ: ʽʥʰʦʤʦʚʥʠʡ ʦʩʚʽʪʥʽʡ ʧʨʦʩʪʽʨ; ʢʦʤʘʥʜʘ; ʢʦʤʘʥʜʥʘ ʜʽʷʣʴʥʽʩʪʴ; ʤʽʞʢʫʣʴʪʫʨʥʘ 

ʢʦʤʫʥʽʢʘʮʽʷ; ʤʫʣʴʪʠʤʝʜʽʡʥʽ ʪʝʭʥʦʣʦʛʽʾ 

 

ɺʩʪʫʧ. ʉʴʦʛʦʜʥʽ ʧʝʨʝʜ ʣʶʜʩʪʚʦʤ ʧʦʩʪʘʣʦ ʙʝʟʣʽʯ ʩʢʣʘʜʥʠʭ ʟʘʚʜʘʥʴ, ʚʠʢʦʥʘʥʥʷ ʷʢʠʭ ʧʦʪʨʝʙʫʻ 

ʦʙ'ʻʜʥʘʥʥʷ ʣʶʜʩʴʢʠʭ ʨʝʩʫʨʩʽʚ, ʻʜʥʘʥʥʷ ʪʘ ʚʟʘʻʤʥʦʾ ʧʽʜʪʨʠʤʢʠ ʚ ʢʦʣʝʢʪʠʚʽ. ʅʠʥʽ ʚʘʞʢʦ ʟʘʧʝʨʝʯʠʪʠ 

ʬʘʢʪ ʪʦʛʦ, ʱʦ ʨʦʟʨʽʟʥʝʥʽʩʪʴ ʽ ʥʝʫʟʛʦʜʞʝʥʽʩʪʴ ʦʢʨʝʤʠʭ ʝʣʝʤʝʥʪʽʚ ʟʘʛʘʣʴʥʦʾ ʩʠʩʪʝʤʠ, ʾʭ ʭʘʦʪʠʯʥʽʩʪʴ 

ʽ ʥʘʜʤʽʨʥʘ ʩʘʤʦʦʨʽʻʥʪʦʚʘʥʽʩʪʴ ʧʨʠʟʚʦʜʷʪʴ ʜʦ ʟʥʘʯʥʦ ʤʝʥʰ ʝʬʝʢʪʠʚʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, ʘ ʦʪʞʝ ʜʦ ʛʽʨʰʠʭ 

ʨʝʟʫʣʴʪʘʪʽʚ. ɼʦʩʚʽʜ ʧʦʜʦʣʘʥʥʷ ʧʘʥʜʝʤʽʾ,  ʧʦʚʥʦʤʘʩʰʪʘʙʥʦʛʦ ʚʪʦʨʛʥʝʥʥʷ ʚ ʋʢʨʘʾʥʫ, ʛʝʦʧʦʣʽʪʠʯʥʽ 

ʧʨʦʮʝʩʠ ʥʘ ɹʣʠʟʴʢʦʤʫ ʉʭʦʜʽ ʣʠʰʝ ʧʽʜʪʚʝʨʜʞʫʶʪʴ, ʱʦ ʫʩʧʽʭ ʙʫʜʴ-ʷʢʦʛʦ ʩʫʙ'ʻʢʪʘ ʟʘʣʝʞʠʪʴ ʥʝ ʣʠʰʝ 

ʚʽʜ ʧʨʦʬʝʩʽʦʥʘʣʽʟʤʫ ʪʘ ʦʩʦʙʠʩʪʠʭ ʷʢʦʩʪʝʡ ʦʢʨʝʤʠʭ ʡʦʛʦ ʝʣʝʤʝʥʪʽʚ, ʘʣʝ ʡ ʚʽʜ ʩʧʽʣʴʥʦʾ ʜʽʷʣʴʥʦʩʪʽ 

ʚʩʴʦʛʦ ʢʦʣʝʢʪʠʚʫ, ʚʩʽʻʾ ʦʨʛʘʥʽʟʘʮʽʾ, ʚʩʽʻʾ ʩʧʽʣʴʥʦʪʠ.  

ʅʝʤʘʻ ʩʫʤʥʽʚʽʚ ʚ ʪʦʤʫ, ʱʦ ʨʝʟʫʣʴʪʘʪʠ ʚʠʢʦʥʘʥʥʷ ʙʽʣʴʰʦʩʪʽ ʧʦʩʪʘʚʣʝʥʠʭ ʟʘʚʜʘʥʴ ʻ ʟʥʘʯʥʦ 

ʢʨʘʱʠʤʠ ʧʨʠ ʨʦʙʦʪʽ ʩʘʤʝ ʚ ʢʦʤʘʥʜʽ, ʘ ʥʝ ʽʥʜʠʚʽʜʫʘʣʴʥʦ, ʦʩʢʽʣʴʢʠ ʢʦʞʝʥ ʫʯʘʩʥʠʢ ʦʪʨʠʤʫʻ 

ʤʦʞʣʠʚʽʩʪʴ ʚʥʝʩʪʠ ʩʚʽʡ ʫʥʽʢʘʣʴʥʠʡ ʦʩʦʙʠʩʪʠʡ ʚʥʝʩʦʢ ʫ ʜʦʩʷʛʥʝʥʥʷ ʧʦʩʪʘʚʣʝʥʦʾ ʤʝʪʠ ʥʘʡʢʨʘʱʠʤ 

ʩʧʦʩʦʙʦʤ ʟ ʪʠʭ, ʷʢʠʤʠ ʚʦʣʦʜʽʻ. 

ʋ ʟʚôʷʟʢʫ ʟ ʮʠʤ, ʦʜʥʠʤ ʽʟ ʢʣʶʯʦʚʠʭ ʟʘʚʜʘʥʴ ʫ ʩʫʯʘʩʥʦʤʫ ʦʩʚʽʪʥʴʦʤʫ ʧʨʦʩʪʦʨʽ ʻ ʩʘʤʝ 

ʚʠʟʥʘʯʝʥʥʷ ʦʩʥʦʚʥʠʭ ʥʘʧʨʷʤʽʚ ʬʦʨʤʫʚʘʥʥʷ ʢʦʤʘʥʜʠ ʷʢ ʪʘʢʦʾ, ʜʦʩʣʽʜʞʝʥʥʷ ʩʧʦʩʦʙʽʚ ʦʨʛʘʥʽʟʘʮʽʾ 

ʢʦʤʘʥʜ ʚ ʩʫʯʘʩʥʠʭ ʫʤʦʚʘʭ, ʾʭ ʫʩʧʽʰʥʦʛʦ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ, ʦʮʽʥʢʠ ʾʭ ʨʝʟʫʣʴʪʘʪʽʚ ʪʘ ʦʚʦʣʦʜʽʥʥʷ 

ʫʯʘʩʥʠʢʘʤʠ ʢʦʤʘʥʜʠ ʪʘʢʠʤʠ ʟʥʘʯʫʱʠʤʠ ʟʥʘʥʥʷʤʠ, ʫʤʽʥʥʷʤʠ ʪʘ ʥʘʚʠʯʢʘʤʠ, ʷʢʽ ʙ ʙʫʣʠ ʜʦʩʪʘʪʥʴʦ 

ʛʥʫʯʢʠʤʠ ʜʣʷ ʟʘʩʪʦʩʫʚʘʥʥʷ ʾʭ ʟʘ ʙʫʜʴ-ʷʢʠʭ ʞʠʪʪʻʚʠʭ ʦʙʩʪʘʚʠʥ. 

ʄʝʪʦʶ ʩʪʘʪʪʽ ʻ ʦʢʨʝʩʣʝʥʥʷ ʦʩʥʦʚʥʠʭ ʘʩʧʝʢʪʽʚ ʨʦʟʫʤʽʥʥʷ ʩʫʪʥʦʩʪʽ ʢʦʤʘʥʜʠ, ʚʠʟʥʘʯʝʥʥʷ 

ʦʩʥʦʚʥʠʭ ʥʘʧʨʷʤʽʚ ʾʾ ʬʦʨʤʫʚʘʥʥʷ ʪʘ ʜʽʷʣʴʥʦʩʪʽ ʥʘ ʦʩʥʦʚʽ ʘʥʘʣʽʟʫ ʟʘʨʫʙʽʞʥʦʛʦ ʜʦʩʚʽʜʫ ʨʦʙʦʪʠ 

ʪʘʢʠʭ ʢʦʤʘʥʜ ʚ ʽʥʰʦʤʦʚʥʦʤʫ ʦʩʚʽʪʥʴʦʤʫ ʧʨʦʩʪʦʨʽ.  

ʄʝʪʦʜʠ ʪʘ ʤʝʪʦʜʠʢʠ ʜʦʩʣʽʜʞʝʥʥʷ. ʋ ʧʨʦʮʝʩʽ ʜʦʩʣʽʜʞʝʥʥʷ ʚʠʢʦʨʠʩʪʦʚʫʚʘʣʠʩʷ 

ʟʘʛʘʣʴʥʦʥʘʫʢʦʚʽ ʤʝʪʦʜʠ: ʘʥʘʣʽʟʫ (ʜʣʷ ʚʩʝʙʽʯʥʦʛʦ ʜʦʩʣʽʜʞʝʥʥʷ ʩʢʣʘʜʦʚʠʭ ʯʘʩʪʠʥ ʧʦʥʷʪʪʷ), 

ʧʦʨʽʚʥʷʥʥʷ (ʜʣʷ ʚʩʪʘʥʦʚʣʝʥʥʷ ʧʦʜʽʙʥʦʩʪʝʡ ʪʘ ʚʽʜʤʽʥʥʦʩʪʝʡ ʨʽʟʥʠʭ ʧʽʜʭʦʜʽʚ), ʩʠʥʪʝʟʫ (ʜʣʷ 

ʦʙôʻʜʥʘʥʥʷ ʨʦʟʨʽʟʥʝʥʠʭ ʜʝʬʽʥʽʮʽʡ ʚ ʻʜʠʥʝ ʮʽʣʝ), ʢʣʘʩʠʬʽʢʘʮʽʾ (ʜʣʷ ʧʦʜʽʣʫ ʧʨʝʜʤʝʪʫ ʜʦʩʣʽʜʞʝʥʥʷ ʥʘ 

ʛʨʫʧʠ ʟʘ ʧʝʚʥʠʤʠ ʦʟʥʘʢʘʤʠ), ʤʝʪʦʜʠ ʢʦʤʧʦʨʘʪʠʚʥʦʛʦ ʘʥʘʣʽʟʫ, ʢʦʥʪʝʥʪ-ʘʥʘʣʽʟʫ ʪʦʱʦ. 

ʅʘʡʙʽʣʴʰ ʧʦʧʫʣʷʨʥʠʤʠ ʪʘ ʝʬʝʢʪʠʚʥʠʤʠ ʫ ʩʫʯʘʩʥʽʡ ʦʩʚʽʪʽ ʻ ʪʘʢʽ ʤʝʪʦʜʠ ʥʘʚʯʘʥʥʷ, ʷʢʽ 

ʘʢʮʝʥʪʫʶʪʴ ʫʚʘʛʫ ʥʘ ʫʩʧʽʰʥʦʤʫ ʚʠʨʽʰʝʥʥʽ ʧʦʩʪʘʚʣʝʥʠʭ ʟʘʚʜʘʥʴ ʪʘ ʧʨʦʝʢʪʥʦʤʫ ʥʘʚʯʘʥʥʽ. ɺʦʥʠ 

ʧʝʨʝʜʫʩʽʤ ʩʧʨʷʤʦʚʘʥʽ ʥʘ ʨʦʟʚʠʪʦʢ ʪʚʦʨʯʠʭ ʟʜʽʙʥʦʩʪʝʡ, ʢʨʠʪʠʯʥʦʛʦ ʪʘ ʩʠʩʪʝʤʥʦʛʦ ʤʠʩʣʝʥʥʷ, ʘ 

ʪʘʢʦʞ ʬʦʨʤʫʚʘʥʥʷ ʛʥʫʯʢʠʭ ʦʩʦʙʠʩʪʽʩʥʠʭ ʷʢʦʩʪʝʡ, ʷʢʽ ʥʝʦʙʭʽʜʥʽ ʜʣʷ ʧʦʜʘʣʴʰʦʾ ʫʩʧʽʰʥʦʾ 

ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ. ʇʦʚʥʦʮʽʥʥʘ ʦʩʚʽʪʘ, ʷʢʘ ʧʝʨʝʜʙʘʯʘʻ ʥʘʚʯʘʥʥʷ, ʚʠʭʦʚʘʥʥʷ ʪʘ ʨʦʟʚʠʪʦʢ, 

ʥʝʤʦʞʣʠʚʘ ʙʝʟ ʚʟʘʻʤʦʜʽʾ ʤʽʞ ʣʶʜʴʤʠ, ʷʢʘ ʧʦʣʷʛʘʻ ʚ "ʜʽʘʣʦʟʽ ʩʚʽʜʦʤʦʩʪʝʡ ʽ ʧʽʜʩʚʽʜʦʤʦʩʪʽ" 

(ʇʦʣʷʥʢʽʥʘ, 2020). ʉʘʤʝ ʪʦʤʫ ʤʽʞʦʩʦʙʠʩʪʽʩʥʽ ʚʽʜʥʦʩʠʥʠ ʥʘ ʨʽʚʥʽ ʩʫʙ'ʻʢʪ-ʩʫʙ'ʻʢʪ ʚʽʜʽʛʨʘʶʪʴ ʩʫʪʪʻʚʫ 

ʨʦʣʴ ʫ ʩʬʝʨʽ ʦʩʚʽʪʠ ʽ ʥʝ ʤʦʞʫʪʴ ʙʫʪʠ ʟʘʤʽʥʝʥʽ ʞʦʜʥʠʤʠ ʮʠʬʨʦʚʠʤʠ ʧʨʠʩʪʨʦʷʤʠ ʘʙʦ ʰʪʫʯʥʠʤ 

ʽʥʪʝʣʝʢʪʦʤ. 

ʆʩʚʽʪʘ ï ʮʝ ʥʝ ʣʠʰʝ ʥʘʚʯʘʣʴʥʠʡ ʤʘʪʝʨʽʘʣ, ʘʣʝ ʡ ʚʤʽʥʥʷ ʩʧʽʣʢʫʚʘʪʠʩʷ ʟ ʽʥʰʠʤʠ; ʚʨʝʰʪʽ-ʨʝʰʪ, 

ʮʝ ʟʜʦʙʫʪʪʷ ʩʪʫʜʝʥʪʘʤʠ ʩʦʮʽʘʣʴʥʦ-ʢʦʤʫʥʽʢʘʪʠʚʥʦʛʦ ʜʦʩʚʽʜʫ. ɸ ʦʪʞʝ, ʜʣʷ ʫʩʧʽʰʥʦʾ ʦʨʛʘʥʽʟʘʮʽʾ 

ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ ʧʦʪʨʽʙʥʠʡ ʜʽʘʣʦʛ ʪʘ ʢʦʛʥʽʪʠʚʥʘ ʘʢʪʠʚʥʽʩʪʴ ʪʠʭ, ʭʪʦ ʥʘʚʯʘʻʪʴʩʷ. ʈʽʟʥʽ ʩʧʦʩʦʙʠ 
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ʢʦʣʝʢʪʠʚʥʦʾ ʨʦʙʦʪʠ ʪʘ ʛʨʫʧʦʚʦʾ ʜʽʷʣʴʥʦʩʪʽ ʩʧʨʠʷʶʪʴ ʟʘʙʝʟʧʝʯʝʥʥʶ ʢʣʶʯʦʚʠʭ ʧʨʠʥʮʠʧʽʚ ʩʫʯʘʩʥʦʾ 

ʦʩʚʽʪʥʴʦʾ ʤʦʜʝʣʽ. 

ɺ ʩʫʯʘʩʥʦʤʫ ʦʩʚʽʪʥʴʦʤʫ ʧʨʦʩʪʦʨʽ ʢʦʤʘʥʜʥʘ ʜʽʷʣʴʥʽʩʪʴ ʥʘʙʫʚʘʻ ʥʝʘʙʠʷʢʦʛʦ ʟʥʘʯʝʥʥʷ. ɺʦʥʘ ʥʝ 

ʨʦʟʛʣʷʜʘʻʪʴʩʷ ʣʠʰʝ ʷʢ ʧʨʦʩʪʘ ʩʧʽʚʧʨʘʮʷ ʤʽʞ ʣʶʜʴʤʠ, ʱʦ ʧʨʘʮʶʶʪʴ ʥʘʜ ʩʧʽʣʴʥʠʤ ʧʨʦʝʢʪʦʤ ʚ 

ʦʜʥʽʡ ʦʨʛʘʥʽʟʘʮʽʾ ʘʙʦ ʚʯʘʪʴʩʷ ʚ ʦʜʥʦʤʫ ʢʦʣʝʢʪʠʚʽ. ʂʦʤʘʥʜʥʘ ʨʦʙʦʪʘ ʧʝʨʰ ʟʘ ʚʩʝ ð ʮʝ ʜʽʷʣʴʥʽʩʪʴ 

ʛʨʫʧʠ ʣʶʜʝʡ, ʱʦ ʟʦʩʝʨʝʜʞʝʥʘ ʥʘ ʚʠʨʽʰʝʥʥʽ ʧʝʚʥʦʾ ʟʘʜʘʯʽ. ʋ ʪʘʢʦʤʫ ʚʠʧʘʜʢʫ ʢʦʤʘʥʜʘ 

ʨʦʟʛʣʷʜʘʻʪʴʩʷ ʷʢ ʦʢʨʝʤʠʡ ʝʣʝʤʝʥʪ ʚ ʤʝʭʘʥʽʟʤʽ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʙʫʜʴ-ʷʢʦʾ ʦʨʛʘʥʽʟʘʮʽʾ. 

ʋ ʟʘʨʫʙʽʞʥʠʭ ʜʦʩʣʽʜʞʝʥʥʷʭ, ʧʨʠʩʚʷʯʝʥʠʭ ʤʝʪʦʜʘʤ ʥʘʚʯʘʥʥʷ ʤʦʚʠ, ʨʦʙʦʪʫ ʚ ʢʦʤʘʥʜʽ 

ʦʧʠʩʫʶʪʴ ʷʢ ʝʬʝʢʪʠʚʥʠʡ ʟʘʩʽʙ ʥʘʚʯʘʥʥʷ ʩʪʫʜʝʥʪʽʚ ʩʧʽʣʢʫʚʘʪʠʩʷ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ. ɿʥʘʯʥʦ ʢʨʘʱʽ 

ʨʝʟʫʣʴʪʘʪʠ ʥʘʚʯʘʥʥʷ ʜʦʩʷʛʘʶʪʴʩʷ ʩʘʤʝ ʪʦʜʽ, ʢʦʣʠ ʩʪʫʜʝʥʪʠ ʬʦʨʤʫʶʪʴ ʩʧʽʣʴʥʦʪʠ, ʚ ʷʢʠʭ ʚʦʥʠ 

ʩʧʽʣʴʥʦ ʦʙʛʦʚʦʨʶʶʪʴ ʨʽʟʥʽ ʪʝʤʠ ʽ ʛʝʥʝʨʫʶʪʴ ʽʜʝʾ. ʎʝ ʩʧʨʠʷʻ ʩʪʚʦʨʝʥʥʶ ʩʧʨʠʷʪʣʠʚʦʛʦ ʩʝʨʝʜʦʚʠʱʘ, 

ʚ ʷʢʦʤʫ ʢʦʞʝʥ ʫʯʘʩʥʠʢ ʢʦʤʘʥʜʠ ʚʽʜʯʫʚʘʻ, ʱʦ ʻ ʛʦʪʦʚʠʤ ʨʠʟʠʢʫʚʘʪʠ ʽ ʨʦʙʠʪʠ ʚʣʘʩʥʽ ʧʦʤʠʣʢʠ 

(ʋʣʽʯʥʘ, 2021).  

ʂʦʣʠ ʚʯʠʪʝʣʴ ʧʦʩʪʽʡʥʦ ʢʦʥʪʨʦʣʶʻ ʩʪʫʜʝʥʪʽʚ ʚ ʧʨʦʮʝʩʽ ʾʭ ʞʠʚʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ ʽʥʦʟʝʤʥʦʶ 

ʤʦʚʦʶ (ʦʩʦʙʣʠʚʦ ʧʝʨʝʜ ʘʫʜʠʪʦʨʽʻʶ), ʪʘʢʽ ʩʪʫʜʝʥʪʠ ʯʘʩʪʦ ʚʽʜʯʫʚʘʶʪʴ ʩʝʙʝ ʟʘʥʘʜʪʦ ʦʙʤʝʞʝʥʠʤʠ ʪʘ 

çʟʘʪʠʩʥʫʪʠʤʠè ʜʣʷ ʪʦʛʦ, ʱʦʙ ʚʽʣʴʥʦ ʦʙʛʦʚʦʨʶʚʘʪʠ ʪʝʤʠ, ʷʢʽ ʾʤ ʩʧʨʘʚʜʽ ʙʣʠʟʴʢʽ. ʇʨʦʪʝ, ʧʨʘʮʶʶʯʠ 

ʚ ʥʝʚʝʣʠʢʠʭ ʢʦʤʘʥʜʘʭ ʟʽ ʩʚʦʾʤʠ ʦʜʥʦʢʫʨʩʥʠʢʘʤʠ, ʩʪʫʜʝʥʪʠ ʟʘʥʫʨʶʶʪʴʩʷ ʚ ʽʥʰʦʤʦʚʥʝ ʩʧʽʣʢʫʚʘʥʥʷ 

ʪʘ ʯʘʩʪʽʰʝ ʜʦʣʘʶʪʴ ʥʝʚʠʜʠʤʽ ʙʘʨ'ʻʨʠ, ʱʦ ʟʘʚʘʞʘʶʪʴ ʾʤ ʛʦʚʦʨʠʪʠ ʚʽʣʴʥʦ. 

ʉʧʽʣʴʥʝ ʥʘʚʯʘʥʥʷ ʤʦʞʥʘ ʨʦʟʛʣʷʜʘʪʠʩʷ ʷʢ ʧʨʘʢʪʠʯʥʠʡ ʜʦʩʚʽʜ ʩʧʽʣʢʫʚʘʥʥʷ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ. 

ʊʘʢʠʤ ʯʠʥʦʤ, ʥʘʚʯʘʶʯʠʩʴ ʚ ʢʦʤʘʥʜʽ, ʩʪʫʜʝʥʪʠ ʫʩʧʽʰʥʽʰʝ ʟʘʩʚʦʶʶʪʴ ʣʝʢʩʠʢʫ, ʧʦʚ'ʷʟʘʥʫ ʟ 

ʢʦʥʢʨʝʪʥʦʶ ʪʝʤʦʶ, ʦʩʢʽʣʴʢʠ ʩʚʦʙʦʜʘ ʽ ʘʚʪʦʥʦʤʽʷ, ʷʢʽ ʧʨʠʪʘʤʘʥʥʽ ʨʦʙʦʪʽ ʚ ʛʨʫʧʽ, ʨʦʙʣʷʪʴ ʥʘʚʯʘʥʥʷ 

ʮʽʢʘʚʽʰʠʤ ʪʘ ʧʨʠʻʤʥʽʰʠʤ ʜʣʷ ʥʠʭ (ʇʘʣʝʘ, 2016). ʇʨʦʪʝ, ʥʘʚʽʪʴ ʷʢʱʦ ʨʦʙʦʪʘ ʚ ʢʦʤʘʥʜʽ ʥʘʜʘʻ 

ʩʪʫʜʝʥʪʘʤ ʩʚʦʙʦʜʫ ʽ ʧʝʨʝʪʚʦʨʶʻ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʥʘ ʟʘʭʦʧʣʶʶʯʫ ʜʽʷʣʴʥʽʩʪʴ, ʮʝ ʥʝ 

ʦʙʦʚ'ʷʟʢʦʚʦ ʦʟʥʘʯʘʻ, ʱʦ ʥʦʚʽ ʩʣʦʚʘ ʪʘ ʩʢʣʘʜʥʽ ʛʨʘʤʘʪʠʯʥʽ ʩʪʨʫʢʪʫʨʠ ʙʫʜʫʪʴ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠʩʷ. 

ɿʘʛʘʣʦʤ, ʩʪʫʜʝʥʪʠ, ʱʦ ʚʠʚʯʘʶʪʴ ʽʥʦʟʝʤʥʽ ʤʦʚʫ,  ʤʘʶʪʴ ʪʝʥʜʝʥʮʽʶ ʟʘʣʠʰʘʪʠʩʷ ʚ "ʢʦʤʬʦʨʪʥʽʡ ʟʦʥʽ" 

ʪʘ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʣʝʢʩʠʢʫ ʪʘ ʩʪʨʫʢʪʫʨʠ, ʟ ʷʢʠʤʠ ʚʦʥʠ ʚʞʝ ʟʥʘʡʦʤʽ. ʂʦʣʠ ʚʠʢʣʘʜʘʯ ʙʘʞʘʻ, ʱʦʙ 

ʩʪʫʜʝʥʪʠ ʟʘʩʚʦʾʣʠ ʥʦʚʫ ʣʝʢʩʠʢʫ, ʩʣʽʜ ʚʩʪʘʥʦʚʠʪʠ ʤʽʥʽʤʘʣʴʥʽ ʚʠʤʦʛʠ, ʱʦʙ ʥʦʚʠʡ ʣʝʢʩʠʯʥʠʡ ʪʘ 

ʛʨʘʤʘʪʠʯʥʠʡ ʤʘʪʝʨʽʘʣ ʙʫʚ ʚʢʣʶʯʝʥʠʡ ʫ ʜʽʘʣʦʛʠ ʪʘ ʤʦʥʦʣʦʛʠ. 

ʇʦʨʽʚʥʷʣʴʥʦ-ʧʝʜʘʛʦʛʽʯʥʠʤʠ ʜʦʩʣʽʜʞʝʥʥʷʤʠ ʧʨʦʙʣʝʤ ʽʥʰʦʤʦʚʥʦʾ ʦʩʚʽʪʠ ʥʘ ʦʩʥʦʚʽ 

ʽʥʦʟʝʤʥʦʛʦ ʜʦʩʚʽʜʫ ʟʘʡʤʘʣʠʩʷ ʨʷʜ ʚʯʝʥʠʭ ʩʝʨʝʜ ʷʢʠʭ ʆ. ʂʫʟʥʻʮʦʚʘ (ʂʫʟʥʻʮʦʚʘ, 2018) ï ʨʦʟʚʠʪʦʢ 

ʤʦʚʥʦʾ ʦʩʚʽʪʠ ʚ ʩʝʨʝʜʥʽʭ ʽ ʚʠʱʠʭ ʥʘʚʯʘʣʴʥʠʭ ʟʘʢʣʘʜʘʭ ɺʝʣʠʢʦʾ ɹʨʠʪʘʥʽʾ, ʊ. ɹʦʜʥʘʨʯʫʢ (ɹʦʜʥʘʨʯʫʢ, 

2012) ï ʨʦʟʚʠʪʦʢ ʜʚʦʤʦʚʥʦʾ ʦʩʚʽʪʠ ʚ ɸʚʩʪʨʽʾ, ʆ. ʃʘʟʘʨʝʥʢʦ (ʃʘʟʘʨʝʥʢʦ, 2010) ï ʪʝʥʜʝʥʮʽʾ 

ʩʪʘʥʦʚʣʝʥʥʷ ʪʘ ʨʦʟʚʠʪʢʫ ʽʥʰʦʤʦʚʥʦʾ ʦʩʚʽʪʠ ʚ ʫʥʽʚʝʨʩʠʪʝʪʘʭ ɺʝʣʠʢʦʾ ɹʨʠʪʘʥʽʾ, ɺ. ɻʘʤʘʥʶʢ 

(ɻʘʤʘʥʶʢ, 2019) ï ʽʥʰʦʤʦʚʥʘ ʦʩʚʽʪʘ ʅʽʤʝʯʯʠʥʠ ʚ ʢʦʥʪʝʢʩʪʽ ʧʘʥʻʚʨʦʧʝʡʩʴʢʠʭ ʽʥʪʝʛʨʘʮʽʡʥʠʭ 

ʧʨʦʮʝʩʽʚ, ʃ. ɻʫʣʴʧʘ (ɻʫʣʴʧʘ, 2007) ï ʪʝʥʜʝʥʮʽʾ ʨʦʟʚʠʪʢʫ ʦʩʚʽʪʠ ʽʥʰʠʭ ʤʦʚ ʫ ʟʘʛʘʣʴʥʦʦʩʚʽʪʥʽʭ 

ʰʢʦʣʘʭ ʋʛʦʨʩʴʢʦʾ ʈʝʩʧʫʙʣʽʢʠ, ʆ. ʄʘʢʩʠʤʝʥʢʦ (ʄʘʢʩʠʤʝʥʢʦ, 2013) ï ʦʩʦʙʣʠʚʦʩʪʽ ʦʨʛʘʥʽʟʘʮʽʾ 

ʥʘʚʯʘʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ ʫ ʚʠʱʠʭ ʥʘʚʯʘʣʴʥʠʭ ʟʘʢʣʘʜʘʭ ɿʘʭʽʜʥʦʾ ɭʚʨʦʧʠ, ʄ. ʊʘʜʽʻʚʘ (ʊʘʜʽʻʚʘ, 2011) 

ï ʦʩʦʙʣʠʚʦʩʪʽ ʨʦʟʚʠʪʢʫ ʽʥʰʦʤʦʚʥʦʾ ʦʩʚʽʪʠ ʚ ʟʘʛʘʣʴʥʦʦʩʚʽʪʥʽʭ ʰʢʦʣʘʭ ʢʨʘʾʥ-ʯʣʝʥʽʚ ɭʚʨʦʧʝʡʩʴʢʦʛʦ 

ʉʦʶʟʫ. 

ʇʨʦʙʣʝʤʘʤ ʢʦʤʘʥʜʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʧʨʠʜʽʣʝʥʦ ʫʚʘʛʫ ʚ ʨʦʙʦʪʘʭ ʪʘʢʠʭ ʟʘʢʦʨʜʦʥʥʠʭ ʚʯʝʥʠʭ, ʷʢ 

ɼʞ.ʈ. ʂʝʤʟʝʥʙʝʨ, ʂ. ʃʝʚʽʩ-ʄʘʢʂʣʝʘʨ, ɼ.ʂ. ʉʤʽʪ ʽ ʄ. ʊʝʡʣʦʨ. ʆʩʥʦʚʥʽ ʘʩʧʝʢʪʠ ʨʦʟʚʠʪʢʫ  ʪʘ 

ʧʝʨʝʚʘʛʠ ʨʦʙʦʪʠ ʚ ʤʘʣʠʭ ʛʨʫʧʘʭ ʚʠʚʯʘʚ ɹ. ʊʫʢʤʘʥ. ʈʦʣʽ, ʷʢʽ ʚʠʢʦʥʫʶʪʴ ʦʢʨʝʤʽ ʯʣʝʥʠ ʢʦʤʘʥʜʠ ʧʽʜ 

ʯʘʩ ʩʚʦʻʾ ʩʧʽʣʴʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, ʜʦʩʣʽʜʞʫʚʘʣʠʩʷ ʚ ʨʦʙʦʪʘʭ ʄ. ɹʝʣʙʽʥ. 

ʈʝʟʫʣʴʪʘʪʠ. ʄʝʪʦʜ ʩʪʚʦʨʝʥʥʷ ʢʦʤʘʥʜ ʚʠʥʠʢ ʥʘʧʨʠʢʽʥʮʽ 80-ʭ ʽ ʥʘ ʧʦʯʘʪʢʫ 90-ʭ ʨʦʢʽʚ ʫ ʉʐɸ 

ʪʘ ɿʘʭʽʜʥʽʡ ɭʚʨʦʧʽ ʽ ʰʚʠʜʢʦ ʟʜʦʙʫʚ ʧʦʧʫʣʷʨʥʽʩʪʴ ʷʢ ʫ ʚʩʴʦʤʫ ʩʚʽʪʽ, ʪʘʢ ʽ ʚ ʥʘʰʽʡ ʜʝʨʞʘʚʽ. 

ʂʦʤʘʥʜʥʘ ʜʽʷʣʴʥʽʩʪʴ ʩʪʘʣʘ ʚʘʞʣʠʚʠʤ ʽʥʩʪʨʫʤʝʥʪʦʤ ʜʣʷ ʦʨʛʘʥʽʟʘʮʽʾ ʨʦʙʦʪʠ ʚ ʩʫʯʘʩʥʦʤʫ 

ʦʩʚʽʪʥʴʦ-ʽʥʬʦʨʤʘʮʽʡʥʦʤʫ ʩʝʨʝʜʦʚʠʱʽ  ʟʘʚʜʷʢʠ ʾʾ ʥʝʚʠʯʝʨʧʥʦʤʫ ʧʦʪʝʥʮʽʘʣʫ ʜʦ ʰʚʠʜʢʦʛʦ 

ʥʘʢʦʧʠʯʝʥʥʷ ʨʝʩʫʨʩʽʚ, ʩʠʩʪʝʤʥʦʾ ʦʨʛʘʥʽʟʘʮʽʾ ʟʘʧʣʘʥʦʚʘʥʦʾ ʨʦʙʦʪʠ, ʙʝʟʧʦʩʝʨʝʜʥʴʦʛʦ ʚʠʢʦʥʘʥʥʷ 

ʧʦʩʪʘʚʣʝʥʠʭ ʟʘʚʜʘʥʴ ʪʘ ʨʝʦʨʛʘʥʽʟʘʮʽʾ ʫ ʽʥʰʫ ʢʦʤʘʥʜʫ ʯʠ ʨʦʟʧʘʜʫ, ʘ ʪʘʢʦʞ ʢʦʨʧʦʨʘʪʠʚʥʦʤʫ 

ʩʝʨʝʜʦʚʠʱʽ ʷʢ ʝʬʝʢʪʠʚʥʠʡ ʽʥʩʪʨʫʤʝʥʪ ʩʪʠʤʫʣʶʚʘʥʥʷ ʪʘ ʤʦʪʠʚʘʮʽʾ ʧʝʨʩʦʥʘʣʫ. 

ʋʤʽʥʥʷ ʧʨʘʮʶʚʘʪʠ ʚ ʛʨʫʧʽ ʜʣʷ ʚʠʨʽʰʝʥʥʷ ʧʨʦʙʣʝʤ, ʝʬʝʢʪʠʚʥʦʾ ʢʦʤʫʥʽʢʘʮʽʾ ʪʘ ʫʧʨʘʚʣʽʥʥʷ 

ʨʝʩʫʨʩʘʤʠ ʻ ʥʝʦʙʭʽʜʥʠʤ ʫ ʩʫʯʘʩʥʦʤʫ ʩʚʽʪʽ ʽ ʜʣʷ ʦʩʚʽʪʠ ʽ ʜʣʷ ʙʽʟʥʝʩʫ. ʉʧʽʣʴʥʘ ʨʦʙʦʪʘ ʥʘʜ ʩʧʽʣʴʥʦʶ 

ʤʝʪʦʶ ʜʦʧʦʤʘʛʘʻ ʩʪʚʦʨʠʪʠ ʚʽʜʯʫʪʪʷ ʽʜʝʥʪʠʯʥʦʩʪʽ ʚ ʫʯʘʩʥʠʢʽʚ, ʘ ʧʦʜʦʣʘʥʥʷ ʧʦʩʪʘʚʣʝʥʠʭ ʚʠʢʣʠʢʽʚ 

ʜʘʻ ʤʦʞʣʠʚʽʩʪʴ ʜʦʩʷʛʪʠ ʫʩʧʽʭʫ, ʚʠʡʪʠ ʟʘ ʤʝʞʽ ʚʣʘʩʥʦʾ ʟʦʥʠ ʢʦʤʬʦʨʪʫ (ʬʽʟʠʯʥʦ, ʝʤʦʮʽʡʥʦ, 

ʽʥʪʝʣʝʢʪʫʘʣʴʥʦ, ʜʫʭʦʚʥʦ) ʽ ʧʦʪʨʘʧʠʪʠ ʚ ʦʙʣʘʩʪʴ ʥʝʚʽʜʦʤʦʛʦ ʨʝʟʫʣʴʪʘʪʫ, ʷʢʫ ʯʘʩʪʦ ʥʘʟʠʚʘʶʪʴ ʟʦʥʦʶ 

ʟʨʦʩʪʘʥʥʷ (ʂʝʡʥ , 1998).  



ʇɽɼɸɻʆɻɯʂɸ 

40 

 

ʊʠʤ ʥʝ ʤʝʥʰ, ʚʠʭʽʜ ʟʘ ʤʝʞʽ ʟʦʥʠ ʢʦʤʬʦʨʪʫ, ʷʢ ʧʨʘʚʠʣʦ, ʧʦʚôʷʟʘʥʠʡ ʽ ʟ ʨʠʟʠʢʦʤ, ʦʩʦʙʣʠʚʦ ʥʘ 

ʧʦʯʘʪʢʫ ʜʽʷʣʴʥʦʩʪʽ ʙʫʜʴ-ʷʢʦʾ ʢʦʤʘʥʜʠ. ʗʢʱʦ ʫʯʘʩʥʠʢ ʢʦʤʘʥʜʠ ʟʘʥʘʜʪʦ ʰʚʠʜʢʦ ʚʠʭʦʜʠʪʴ ʟʘ ʤʝʞʽ 

ʟʦʥʠ ʢʦʤʬʦʨʪʫ, ʪʦ ʧʦʪʨʘʧʣʷʻ ʚ ʟʦʥʫ ʪʨʠʚʦʛʠ, ʚʽʜʦʤʫ ʷʢ ʟʦʥʘ ʧʘʥʽʢʠ (ʂʝʡʥ, 1998). ʉʘʤʝ ʪʦʤʫ ʂʝʡʥ 

ʥʘʛʦʣʦʰʫʻ ʥʘ ʥʝʦʙʭʽʜʥʦʩʪʽ ʚʽʜʰʫʢʘʪʠ ʦʧʪʠʤʘʣʴʥʫ ʽʥʪʝʥʩʠʚʥʽʩʪʴ ʚʧʣʠʚʫ ʥʘ ʫʯʘʩʥʠʢʘ ʢʦʤʘʥʜʠ, ʱʦ 

ʟʥʘʭʦʜʠʪʴʩʷ ʤʽʞ ʥʫʜʴʛʦʶ, ʚʽʜʩʫʪʥʽʩʪʶ ʩʪʠʤʫʣʷʮʽʾ ʘʙʦ ʚʠʢʣʠʢʽʚ ʪʘ ʡʦʛʦ ʡʤʦʚʽʨʥʦʶ ʪʨʠʚʦʛʦʶ ʯʝʨʝʟ 

ʥʘʜʣʠʰʦʢ ʪʘʢʦʾ ʩʪʠʤʫʣʷʮʽʾ ʯʠ ʯʝʨʝʟ ʚʠʥʠʢʥʝʥʥʷ ʧʝʚʥʠʭ ʧʨʦʙʣʝʤ. 

ɼʽʷʣʴʥʽʩʪʴ, ʚ ʷʢʽʡ ʧʨʠʩʫʪʥʽʡ ʚʠʢʣʠʢ, ʟʘʛʘʣʦʤ ʩʧʦʥʫʢʘʻ ʣʶʜʝʡ ʚʠʡʪʠ ʟʘ ʤʝʞʽ ʪʠʧʦʚʦʛʦ ʪʘ 

ʚʽʜʯʫʪʠ ʫʥʽʢʘʣʴʥʝ ʩʝʨʝʜʦʚʠʱʝ, ʚ ʷʢʦʤʫ ʤʦʞʥʘ ʦʪʨʠʤʘʪʠ ʮʽʥʥʽ ʥʘʚʠʯʢʠ, ʷʢʽ ʟʛʦʜʦʤ ʤʦʞʥʘ ʙʫʜʝ 

ʟʘʩʪʦʩʫʚʘʪʠ ʜʦ ʥʦʚʠʭ ʩʠʪʫʘʮʽʡ. ʅʘʚʠʯʢʠ, ʥʘʙʫʪʽ ʧʽʜ ʯʘʩ ʪʘʢʠʭ ʢʦʤʘʥʜʥʠʭ ʟʘʥʷʪʴ, ʷʢ ʧʨʘʚʠʣʦ, 

ʟʘʩʚʦʶʶʪʴʩʷ ʽ ʟʙʝʨʽʛʘʶʪʴʩʷ ʢʨʘʱʝ, ʥʽʞ ʪʽ, ʱʦ ʚʢʣʶʯʘʶʪʴ ʣʠʰʝ ʧʨʦʩʣʫʭʦʚʫʚʘʥʥʷ ʣʝʢʮʽʡʥʦʛʦ 

ʤʘʪʝʨʽʘʣʫ, ʯʠʪʘʥʥʷ ʯʠ ʧʠʩʴʤʦ.  

ʍʦʯʘ ʫʯʘʩʥʠʢʠ ʟʘʟʚʠʯʘʡ ʟʘʧʘʤôʷʪʦʚʫʶʪʴ ʣʠʰʝ ʙʣʠʟʴʢʦ 10% ʧʨʦʯʠʪʘʥʦʛʦ, ʾʭ ʟʜʘʪʥʽʩʪʴ ʜʦ 

ʟʘʧʘʤôʷʪʦʚʫʚʘʥʥʷ ʟʨʦʩʪʘʻ ʜʦ 50%, ʷʢʱʦ ʚʦʥʠ ʘʢʪʠʚʥʦ ʙʝʨʫʪʴ ʫʯʘʩʪʴ ʫ ʥʘʚʯʘʣʴʥʦʤʫ ʧʨʦʮʝʩʽ ʟ 

ʦʙʛʦʚʦʨʝʥʥʷʤ ʽ ʜʝʤʦʥʩʪʨʘʮʽʷʤʠ. ʄʽʮʥʽʩʪʴ ʟʘʩʚʦʻʥʥʷ ʦʪʨʠʤʘʥʠʭ ʟʥʘʥʴ, ʫʤʽʥʴ ʪʘ ʥʘʚʠʯʦʢ ʟʨʦʩʪʘʻ 

ʱʝ ʙʽʣʴʰʝ (ʜʦ ʧʦʥʘʜ 70% ʚʽʜ ʥʦʚʦʛʦ ʤʘʪʝʨʽʘʣʫ) ʷʢʱʦ ʫʯʘʩʥʠʢ ʤʘʻ ʤʦʞʣʠʚʽʩʪʴ ʙʨʘʪʠ ʫʯʘʩʪʴ ʽ 

ʧʨʘʢʪʠʢʫʚʘʪʠ ʪʝ, ʱʦ ʚʽʥ ʱʦʡʥʦ ʜʽʟʥʘʚʩʷ, ʽ ʜʦ 90%, ʷʢʱʦ ʡʦʤʫ ʥʘʜʘʻʪʴʩʷ ʤʦʞʣʠʚʽʩʪʴ ʧʝʨʝʞʠʪʠ, 

ʨʦʟʤʽʨʢʦʚʫʚʘʪʠ, ʽʥʪʝʨʥʘʣʽʟʫʚʘʪʠ ʪʘ ʧʦʪʽʤ ʧʦʜʽʣʠʪʠʩʷ ʪʠʤ, ʱʦ ʚʽʥ ʜʽʟʥʘʚʩʷ (ʂʝʡʥ, 1998). 

ʂʦʤʘʥʜʥʘ ʨʦʙʦʪʘ, ʥʘ ʜʫʤʢʫ ʚʯʝʥʦʛʦ, ʤʘʻ ʧʝʨʝʜʫʩʽʤ ʙʫʪʠ ʟʦʩʝʨʝʜʞʝʥʘ ʥʘ ʨʦʟʚôʷʟʘʥʥʽ 

ʧʨʦʙʣʝʤ, ʟʤʽʮʥʝʥʥʽ ʚʧʝʚʥʝʥʦʩʪʽ ʘʙʦ ʧʽʜʚʠʱʝʥʥʽ ʢʨʝʘʪʠʚʥʦʩʪʽ ʪʘ ʝʬʝʢʪʠʚʥʦʛʦ ʟʚʦʨʦʪʥʦʛʦ ʟʚôʷʟʢʫ. 

ʎʝ ʻ ʦʩʦʙʣʠʚʦ ʚʘʞʣʠʚʠʤ ʚ ʧʨʦʮʝʩʽ ʦʚʦʣʦʜʽʥʥʷ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ ʘʜʞʝ ʚʠʚʯʝʥʥʷ ʤʦʚʠ ʚʠʤʘʛʘʻ 

ʚʧʝʚʥʝʥʦʩʪʽ ʚ ʩʦʙʽ ʪʘ ʚʽʜʯʫʪʪʷ ʢʦʤʬʦʨʪʫ ʪʘ ʨʦʟʩʣʘʙʣʝʥʥʷ. ʇʨʘʮʶʶʯʠ ʚ ʢʦʤʘʥʜʽ ʫʯʘʩʥʠʢʠ ʛʨʫʧʠ ʟ 

ʚʠʚʯʝʥʥʷ ʤʦʚʠ ʤʦʞʫʪʴ ʨʦʟʚʠʥʫʪʠ ʥʘʚʠʯʢʠ ʩʧʽʣʢʫʚʘʥʥʷ ʪʘ ʥʘʜʘʪʠ ʪʦʯʥʠʡ ʚʽʜʛʫʢ ʧʨʦ ʟʘʥʷʪʪʷ ʘʙʦ 

ʧʨʦ ʦʪʨʠʤʘʥʠʡ ʥʠʤʠ ʜʦʩʚʽʜ. ɿʘʚʜʷʢʠ ʞ ʪʚʦʨʯʠʤ ʟʘʚʜʘʥʥʷʤ ʩʪʫʜʝʥʪʠ ʚʯʘʪʴʩʷ ʜʦʚʽʨʠ ʪʘ 

ʩʘʤʦʚʧʝʚʥʝʥʦʩʪʽ, ʱʦ ʧʦʪʽʤ ʟʥʘʭʦʜʠʪʴ ʩʚʦʻ ʚʽʜʦʙʨʘʞʝʥʥʷ ʫ ʜʽʘʣʦʛʘʭ ʪʘ ʧʠʩʴʤʦʚʠʭ ʟʘʚʜʘʥʥʷ. 

ɿʘ ʩʣʦʚʘʤʠ ʂʝʡʥʘ ʪʘ ɼʞʦʣʣʽʬʬʘ, ʚʠʢʣʘʜʘʯʝʚʽ ʯʠ ʤʦʜʝʨʘʪʦʨʦʚʽ ʥʝʦʙʭʽʜʥʦ ʰʪʫʯʥʦ ʽʤʽʪʫʚʘʪʠ 

ʚʠʢʣʠʢʠ, ʞʠʪʪʻʚʽ ʩʠʪʫʘʮʽʾ ʽ ʥʘʚʽʪʴ ʧʨʠʛʦʜʠ, ʩʪʚʦʨʶʶʯʠ ʧʽʜˇʨʫʥʪʷ ʜʣʷ ʨʦʟʰʠʨʝʥʥʷ ʟʜʽʙʥʦʩʪʝʡ 

ʦʢʨʝʤʠʭ ʣʶʜʝʡ ʽ ʛʨʫʧʠ ʚʮʽʣʦʤʫ. ʎʽ ʩʠʪʫʘʮʽʾ ʤʘʶʪʴ ʙʫʪʠ ʪʘʢʠʤʠ, ʟ ʷʢʠʤʠ ʫʯʘʩʥʠʢʠ ʢʦʤʘʥʜʠ 

ʩʪʠʢʘʶʪʴʩʷ ʧʨʦʪʷʛʦʤ ʟʚʠʯʘʡʥʦʛʦ ʜʥʷ ʽ, ʙʝʨʫʯʠ ʫʯʘʩʪʴ ʫ ʪʘʢʠʭ ʟʘʭʦʜʘʭ, ʫʯʘʩʥʠʢʠ ʦʪʨʠʤʫʶʪʴ 

ʥʘʚʠʯʢʠ, ʷʢʽ ʤʦʞʫʪʴ ʙʫʪʠ ʟʛʦʜʦʤ ʚʠʢʦʨʠʩʪʘʥʽ ʫ ʧʦʚʩʷʢʜʝʥʥʽʡ ʜʽʷʣʴʥʦʩʪʽ. ʂʽʥʮʝʚʠʤ ʨʝʟʫʣʴʪʘʪʦʤ ʻ 

ʙʽʣʴʰ ʚʧʝʚʥʝʥʘ ʪʘ ʟʜʽʙʥʘ ʣʶʜʠʥʘ ʪʘ ʢʦʤʘʥʜʘ, ʷʢʘ ʩʧʽʚʧʨʘʮʶʻ ʙʽʣʴʰʝ.  

ɿʛʽʜʥʦ ʟ ʊ. ʂʚʽʢʦʤ (ʂʚʽʢ, 2002), ʢʦʤʘʥʜʘ ʨʦʟʚʠʚʘʻʪʴʩʷ ʧʦʝʪʘʧʥʦ ʧʨʦʪʷʛʦʤ ʧʝʚʥʦʛʦ ʧʝʨʽʦʜʫ 

ʯʘʩʫ.  

ʅʘ ʧʝʨʰʦʤʫ ʝʪʘʧʽ ʫʯʘʩʥʠʢʠ ʱʝ ʤʦʞʫʪʴ ʤʘʪʠ ʩʢʣʘʜʥʦʩʪʽ ʪʘ ʥʝʧʝʚʥʦʩʪʽ ʱʦʜʦ ʾʭ ʧʨʠʟʥʘʯʝʥʥʷ 

ʪʘ ʨʦʟʧʦʜʽʣʫ ʨʦʣʝʡ.  

ʅʘ ʜʨʫʛʦʤʫ ʝʪʘʧʽ ï ʛʨʫʧʘ ʦʩʪʘʪʦʯʥʦ ʚʠʟʥʘʯʘʻ ʟʘʚʜʘʥʥʷ, ʦʙʛʦʚʦʨʶʻ ʪʘ ʨʦʟʧʦʜʽʣʷʻ ʨʦʣʽ ʤʽʞ 

ʫʯʘʩʥʠʢʘʤʠ ʟ ʫʨʘʭʫʚʘʥʥʷʤ ʾʭ ʟʜʽʙʥʦʩʪʝʡ ʘʙʦ ʽʥʜʠʚʽʜʫʘʣʴʥʠʭ ʧʦʙʘʞʘʥʴ. ɼʝʷʢʘ ʧʣʫʪʘʥʠʥʘ ʚʩʝ ʱʝ 

ʽʩʥʫʻ, ʽ ʤʽʞ ʫʯʘʩʥʠʢʘʤʠ ʢʦʤʘʥʜʠ, ʱʦ ʬʦʨʤʫʻʪʴʩʷ, ʤʦʞʫʪʴ ʥʘʚʽʪʴ ʚʠʥʠʢʥʫʪʠ ʧʝʚʥʽ ʩʫʪʠʯʢʠ, 

ʩʫʧʝʨʝʯʢʠ ʯʠ ʥʘʚʽʪʴ ʢʦʥʬʣʽʢʪʠ ʯʝʨʝʟ ʨʽʟʥʝ ʙʘʯʝʥʥʷ ʧʽʜʭʦʜʽʚ ʜʦ ʚʠʨʽʰʝʥʥʷ ʧʦʩʪʘʚʣʝʥʠʭ ʟʘʜʘʯ. 

ɿʘʟʚʠʯʘʡ ʽʩʥʫʻ ʙʽʣʴʰʝ ʥʽʞ ʦʜʥʝ ʙʘʯʝʥʥʷ ʤʦʞʣʠʚʠʭ ʨʽʰʝʥʴ, ʘ ʦʪʞʝ ʜʝʷʢʽ ʫʯʘʩʥʠʢʠ ʢʦʤʘʥʜʠ ʤʦʞʫʪʴ 

ʥʘʤʘʛʘʪʠʩʷ ʚʟʷʪʠ ʫʧʨʘʚʣʽʥʥʷ ʧʽʜ ʩʚʽʡ ʢʦʥʪʨʦʣʴ, ʪʦʜʽ ʷʢ ʽʥʰʽ ʤʦʞʫʪʴ ʥʝ ʧʦʛʦʜʠʪʠʩʷ ʟ ʪʘʢʠʤ 

ʧʽʜʭʦʜʦʤ ʽ ʟʤʘʛʘʪʠʩʷ ʟʘ ʣʽʜʝʨʩʴʢʽ ʧʦʟʠʮʽʾ ʚʩʝʨʝʜʠʥʽ ʛʨʫʧʠ. ʐʣʷʭʦʤ ʧʝʨʝʤʦʚʠʥ ʧʽʜ ʥʘʛʣʷʜʦʤ 

ʤʦʜʝʨʘʪʦʨʘ ʯʠ ʧʝʜʘʛʦʛʘ ʫʯʘʩʥʠʢʠ ʚʨʝʰʪʽ-ʨʝʰʪ ʧʨʠʭʦʜʷʪʴ ʜʦ ʩʧʽʣʴʥʦʾ ʜʫʤʢʠ. 

ʅʘ ʪʨʝʪʴʦʤʫ ʝʪʘʧʽ ʫʩʽ ʫʯʘʩʥʠʢʠ ʧʦʯʠʥʘʶʪʴ ʧʨʘʮʶʚʘʪʠ ʨʘʟʦʤ ʜʣʷ ʜʦʩʷʛʥʝʥʥʷ ʩʧʽʣʴʥʦʾ ʤʝʪʠ. 

ʈʦʣʽ, ʷʢʽ ʨʘʥʽʰʝ ʤʦʛʣʠ ʙʫʣʠ ʢʦʨʠʩʣʠʚʠʤʠ, ʩʪʘʶʪʴ ʙʽʣʴʰ ʦʨʽʻʥʪʦʚʘʥʠʤʠ ʥʘ ʛʨʫʧʫ ʪʘ ʛʨʫʧʦʚʠʡ 

ʨʝʟʫʣʴʪʘʪ. ʈʦʟʨʽʟʥʝʥʠʡ ʭʘʨʘʢʪʝʨ ʜʨʫʛʦʛʦ ʝʪʘʧʫ ʧʦʯʠʥʘʻ ʟʥʠʢʘʪʠ ʚʞʝ ʪʦʜʽ, ʢʦʣʠ ʫʯʘʩʥʠʢʠ 

ʧʦʯʠʥʘʶʪʴ ʨʦʟʨʦʙʣʷʪʠ ʝʬʝʢʪʠʚʥʽ ʩʧʦʩʦʙʠ ʜʦʩʷʛʥʝʥʥʷ ʮʽʣʝʡ.  

ʏʝʪʚʝʨʪʠʡ ʝʪʘʧ ð ʮʝ ʦʙʨʦʙʢʘ ʜʠʥʘʤʽʢʠ. ʏʣʝʥʠ ʢʦʤʘʥʜʠ ʧʝʨʝʦʮʽʥʶʶʪʴ ʩʚʦʾ ʥʦʚʽ ʨʦʣʽ, ʽ 

ʬʦʨʤʘʣʴʥʝ ʣʽʜʝʨʩʪʚʦ ʤʦʞʝ ʟʛʘʩʥʫʪʠ, ʦʩʢʽʣʴʢʠ ʫʯʘʩʥʠʢʠ ʧʨʘʮʶʶʪʴ ʨʘʟʦʤ, ʱʦʙ ʟʥʘʡʪʠ ʱʝ 

ʝʬʝʢʪʠʚʥʽʰʽ ʩʧʦʩʦʙʠ ʜʦʩʷʛʥʝʥʥʷ ʙʘʞʘʥʠʭ ʮʽʣʝʡ.  

ʅʘ ʧôʷʪʦʤʫ ʝʪʘʧʽ ʛʨʫʧʠ ʟʘʚʝʨʰʫʶʪʴ ʟʘʚʜʘʥʥʷ ʪʘ ʘʥʘʣʽʟʫʶʪʴ, ʦʙʛʦʚʦʨʶʶʪʴ ʨʝʟʫʣʴʪʘʪʠ, 

ʧʽʜʚʦʜʷʪʴ ʧʽʜʩʫʤʢʠ ʜʽʷʣʴʥʦʩʪʽ. ɻʨʫʧʠ, ʩʬʦʨʤʦʚʘʥʽ ʧʽʜ ʯʘʩ ʪʘʢʦʾ ʨʦʙʦʪʠ, ʥʝ ʻ ʢʦʥʩʪʘʥʪʥʠʤʠ, ʘ 

ʤʦʞʫʪʴ ʧʝʨʝʛʨʫʧʫʚʘʪʠʩʷ ʰʣʷʭʦʤ ʧʨʠʻʜʥʘʥʥʷ ʥʦʚʠʭ ʦʩʽʙ, ʱʦ, ʡʤʦʚʽʨʥʦ, ʧʦʪʨʝʙʫʚʘʪʠʤʝ 

ʧʦʚʪʦʨʥʦʛʦ ʧʝʨʝʛʣʷʜʫ ʜʨʫʛʦʛʦ ʘʙʦ ʪʨʝʪʴʦʛʦ ʝʪʘʧʫ (ɹʘʡʜʝʨ, 2002). 

ʉʬʝʨʠ ʤʦʚʥʦʾ ʦʩʚʽʪʠ ʪʘ ʤʽʞʢʫʣʴʪʫʨʥʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ ʰʚʠʜʢʦ ʨʦʟʚʠʚʘʣʦʩʷ ʧʨʦʪʷʛʦʤ ʦʩʪʘʥʥʽʭ 

ʢʽʣʴʢʦʭ ʜʝʩʷʪʠʣʽʪʴ. ʆʜʥʘʢ ʮʽ ʜʚʽ ʩʬʝʨʠ ʯʘʩʪʦ ʨʫʭʘʣʠʩʷ ʚʧʝʨʝʜ ʥʝ ʧʝʨʝʪʠʥʘʶʯʠʩʴ. ʍʦʯʘ ʚʠʢʣʘʜʘʯʽ 

ʤʦʚʠ ʽʥʦʜʽ ʽ ʮʽʢʘʚʣʷʪʴʩʷ ʧʦʭʦʜʞʝʥʥʷʤ ʪʘ ʢʫʣʴʪʫʨʦʶ ʩʚʦʾʭ ʩʪʫʜʝʥʪʽʚ, ʪʠʤ ʥʝ ʤʝʥʰ, ʯʘʩʪʦ ʥʘ ʮʝ 
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ʚʠʪʨʘʯʘʻʪʴʩʷ ʣʠʰʝ ʤʽʥʽʤʘʣʴʥʘ ʢʽʣʴʢʽʩʪʴ ʯʘʩʫ ʭʦʯʘ ʩʧʝʮʠʬʽʢʘ ʤʦʚʠ ʪʘ ʤʽʢʫʣʴʪʫʨʥʘ ʚʟʘʻʤʦʜʽʷ ʯʘʩʪʦ 

ʚʽʜʽʛʨʘʶʪʴ ʢʣʶʯʦʚʫ ʨʦʣʴ ʫ ʧʦʟʠʪʠʚʥʽʡ ʚʟʘʻʤʦʜʽʾ ʤʽʞ ʜʚʦʤʘ ʛʨʫʧʘʤʠ (ʌʘʥʪʽʥʽ, 1997). 

ʊʝʨʤʽʥʫ ʤʽʞʢʫʣʴʪʫʨʥʘ ʢʦʤʫʥʽʢʘʮʽʷ ʚʘʞʢʦ ʜʘʪʠ ʻʜʠʥʝ ʚʠʟʥʘʯʝʥʥʷ. ɿʘ ʜʘʥʠʤʠ ʉʧʽʪʮʙʝʨʛʘ ʪʘ 

ʂʫʧʘʯʘ (ʉʧʽʪʮʙʝʨʛ, 1987), ʚʞʝ ʥʘ ʪʦʡ ʯʘʩ ʽʩʥʫʚʘʣʦ 167 ʚʠʟʥʘʯʝʥʴ ʢʦʤʫʥʽʢʘʪʠʚʥʦʾ ʢʦʤʧʝʪʝʥʮʽʾ ʣʠʰʝ 

ʚ ʉʧʦʣʫʯʝʥʠʭ ʐʪʘʪʘʭ.  

ʋʩʧʽʰʥʘ ʢʦʤʫʥʽʢʘʮʽʷ ʪʘ ʢʦʤʘʥʜʥʘ ʜʽʷʣʴʥʽʩʪʴ ʤʦʞʝ ʚʠʢʣʠʢʘʪʠ ʩʢʣʘʜʥʦʩʪʽ ʚ ʨʘʤʢʘʭ ʨʦʙʦʪʠ 

ʥʘʚʽʪʴ ʟ ʧʨʝʜʩʪʘʚʥʠʢʘʤʠ ʦʜʥʽʻʾ ʢʫʣʴʪʫʨʠ, ʘ ʩʢʣʘʜʥʽʩʪʴ ʚʠʢʦʥʘʥʥʷ ʮʴʦʛʦ ʟʘʚʜʘʥʥʷ ʩʪʘʻ ʜʝʜʘʣʽ 

ʙʽʣʴʰʦʶ, ʦʩʢʽʣʴʢʠ ʘʫʜʠʪʦʨʽʷ ʤʦʞʝ ʟʙʽʣʴʰʫʚʘʪʠʩʷ ʽ ʚʢʣʶʯʘʪʠ ʚ ʩʝʙʝ ʧʨʝʜʩʪʘʚʥʠʢʽʚ ʽ ʽʥʰʠʭ ʢʫʣʴʪʫʨ 

ʪʘʢʦʞ.  

ʆʩʥʦʚʥʠʤʠ ʨʠʩʘʤʠ ʫʩʧʽʰʥʦʾ ʤʽʞʢʫʣʴʪʫʨʥʦʾ ʢʦʤʫʥʽʢʘʮʽʾ ʥʘ ʜʫʤʢʫ ʌʘʥʪʽʥʽ ʻ ʟʜʘʪʥʽʩʪʴ 

ʥʘʣʘʛʦʜʞʫʚʘʪʠ ʩʪʦʩʫʥʢʠ, ʤʦʞʣʠʚʽʩʪʴ ʩʧʽʣʢʫʚʘʥʥʷ ʟ ʤʽʥʽʤʘʣʴʥʠʤʠ ʚʪʨʘʪʘʤʠ ʩʝʥʩʫ ʩʢʘʟʘʥʦʛʦ ʘʙʦ 

ʩʧʦʪʚʦʨʝʥʥʷʤʠ ʽ ʟʜʘʪʥʽʩʪʴ ʜʦʩʷʛʪʠ ʧʝʚʥʦʛʦ ʨʽʚʥʷ ʚʽʜʧʦʚʽʜʥʦʩʪʽ ʤʽʞ ʟʘʣʫʯʝʥʠʤʠ ʫ ʢʦʤʘʥʜʽ ʦʩʦʙʘʤʠ 

(ʌʘʥʪʽʥʽ, 1997). ʂʦʤʫʥʽʢʘʮʽʡʥʘ ʢʦʤʧʝʪʝʥʪʥʽʩʪʴ ʻ ʤʽʞʢʫʣʴʪʫʨʥʠʤ ʧʦʥʷʪʪʷʤ, ʘ ʪʦʤʫ ʤʦʞʝ ʙʫʪʠ 

ʚʠʟʥʘʯʝʥʘ ʷʢ ʷʢʽʩʪʴ ʚʟʘʻʤʦʜʽʾ ʤʽʞ ʥʦʩʽʷʤʠ ʨʽʟʥʠʭ ʢʫʣʴʪʫʨ. 

ɺʠʚʯʝʥʥʷ ʽʥʰʦʾ ʢʫʣʴʪʫʨʠ ʪʘ ʧʦʰʫʢ ʰʣʷʭʽʚ ʜʣʷ ʫʩʧʽʰʥʦʾ ʤʽʞʢʫʣʴʪʫʨʥʦʾ ʢʦʤʫʥʽʢʘʮʽʾ ʯʘʩʪʦ ʻ 

ʩʢʣʘʜʥʠʤ ʧʨʦʮʝʩʦʤ, ʱʦ ʚʢʣʶʯʘʻ ʧʦʰʫʢ ʧʨʘʚʠʣʴʥʠʭ ʟʥʘʯʝʥʴ ʽ ʘʜʘʧʪʘʮʽʷ ʾʭ ʜʦ ʚʣʘʩʥʠʭ ʢʫʣʴʪʫʨʥʠʭ 

ʦʩʦʙʣʠʚʦʩʪʝʡ ʟʘʜʣʷ ʟʘʙʝʟʧʝʯʝʥʥʷ ʦʧʪʠʤʘʣʴʥʦʛʦ ʨʦʟʫʤʽʥʥʷ.  

ʋ 1993 ʨʦʮʽ ʄ. ɹʝʥʥʝʪʪ (ɹʝʥʥʝʪ, 1993) ʨʦʟʨʦʙʠʚ ʤʦʜʝʣʴ ʨʦʟʚʠʪʢʫ, ʷʢʘ ʦʧʠʩʫʻ ʝʚʦʣʶʮʽʶ 

ʥʘʚʯʘʥʥʷ ʢʫʣʴʪʫʨʽ ʰʣʷʭʦʤ ʚʠʟʥʘʯʝʥʥʷ ʩʪʘʜʽʡ ʯʫʪʣʠʚʦʩʪʽ, ʷʢʽ ʣʶʜʠʥʘ ʚʽʜʯʫʚʘʻ ʧʽʜ ʯʘʩ ʘʜʘʧʪʘʮʽʾ ʜʦ 

ʢʫʣʴʪʫʨʥʠʭ ʚʽʜʤʽʥʥʦʩʪʝʡ. ʇʦʯʠʥʘʶʯʠ ʟʽ ʩʪʘʜʽʾ ʝʪʥʦʮʝʥʪʨʠʟʤʫ ʽ ʟʘʢʽʥʯʫʶʯʠ ʩʪʘʜʽʻʶ 

ʝʪʥʦʨʝʣʷʪʠʚʽʟʤʫ, ʘʙʦ ʧʨʠʡʥʷʪʪʷ ʚʽʜʤʽʥʥʦʩʪʝʡ, ʫʯʘʩʥʠʢ ʢʦʤʫʥʽʢʘʮʽʾ ʩʪʘʻ ʙʽʣʴʰ ʚʧʨʘʚʥʠʤ ʫ 

ʧʝʨʝʜʙʘʯʝʥʥʽ ʨʝʟʫʣʴʪʘʪʽʚ, ʪʠʤ ʩʘʤʠʤ ʧʽʜʚʠʱʫʶʯʠ ʢʫʣʴʪʫʨʥʫ ʦʙʽʟʥʘʥʽʩʪʴ ʽ ʤʽʞʢʫʣʴʪʫʨʥʫ 

ʢʦʤʧʝʪʝʥʪʥʽʩʪʴ. 

ʆʩʢʽʣʴʢʠ ʬʦʢʫʩ ʚʠʢʣʘʜʘʥʥʷ ʤʦʚʠ ʟʤʽʱʫʻʪʴʩʷ ʟ ʩʫʭʦʛʦ ʚʠʢʣʘʜʘʥʥʷ ʛʨʘʤʘʪʠʢʠ ʷʢ ʤʝʭʘʥʽʯʥʦʛʦ 

ʘʩʧʝʢʪʫ ʤʦʚʠ ʪʘ ʰʘʙʣʦʥʥʦʾ ʛʨʫʧʦʚʦʾ ʨʦʙʦʪʠ ʥʘ ʚʠʢʣʘʜʘʥʥʷ ʽ ʜʦʪʨʠʤʘʥʥʷ ʩʘʤʝ ʢʦʤʫʥʽʢʘʪʠʚʥʦʾ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ, ʥʘ ʧʝʨʰʠʡ ʧʣʘʥ ʚʠʭʦʜʠʪʴ ʧʦʪʨʝʙʘ ʧʽʜʛʦʪʦʚʢʠ ʚʽʜʧʦʚʽʜʥʠʭ ʚʠʢʣʘʜʘʯʽʚ. ʂʦʥʮʝʧʮʽʷ 

ʣʽʥʛʚʦʢʫʣʴʪʫʨʠ ʧʦʷʩʥʶʻ ʚʘʞʣʠʚʽʩʪʴ ʚʠʢʣʘʜʘʥʥʷ ʤʦʚʠ ʪʘ ʢʫʣʴʪʫʨʠ ʨʘʟʦʤ ʷʢ ʥʝʨʦʟʨʠʚʥʦʾ ʩʫʪʥʦʩʪʽ 

(ʌʘʥʪʽʥʽ, 1997). 

ɽ. ʍʦʣʣ (ʍʦʣʣ, 1976) ʚʚʘʞʘʚ, ʱʦ ʤʦʚʘ ï ʮʝ ʢʫʣʴʪʫʨʘ, ʽ ʱʦ ʚʠʚʯʝʥʥʷ ʦʜʥʦʛʦ ʧʝʨʝʜʙʘʯʘʻ 

ʚʠʚʯʝʥʥʷ ʽʥʰʦʛʦ. ɺ ʩʚʦʾʭ ʧʨʘʮʷʭ ʚʽʥ ʧʽʜʢʨʝʩʣʶʚʘʚ, ʱʦ ʜʣʷ ʪʦʛʦ, ʱʦʙ ʫʩʧʽʰʥʦ ʬʫʥʢʮʽʦʥʫʚʘʪʠ ʚ 

ʤʽʞʢʫʣʴʪʫʨʥʠʭ ʩʠʪʫʘʮʽʷʭ, ʥʝʦʙʭʽʜʥʦ ʟʥʘʪʠ ʦʙʠʜʚʽ ʩʬʝʨʠ. 

ʂʨʽʤ ʪʦʛʦ, ʚʘʞʣʠʚʫ ʨʦʣʴ ʫ ʢʦʤʘʥʜʥʽʡ ʜʽʷʣʴʥʦʩʪʽ ʜʝʜʘʣʽ ʙʽʣʴʰʝ ʚʽʜʽʛʨʘʶʪʴ ʨʦʣʴ 

ʤʫʣʴʪʠʤʝʜʽʡʥʽ ʪʝʥʦʣʦʛʽʾ ʥʘʚʯʘʥʥʷ.  

ʊʝʭʥʦʣʦʛʽʾ ʥʘʜʘʣʠ ʙʽʣʴʰʝ ʤʦʞʣʠʚʦʩʪʝʡ ʜʣʷ ʩʧʽʣʴʥʦʛʦ ʥʘʚʯʘʥʥʷ. ʗʢ ʫʯʥʽ, ʪʘʢ ʽ ʚʠʢʣʘʜʘʯʽ ʫ 

ʩʚʦʾʡ ʢʦʤʘʥʜʥʽʡ ʨʦʙʦʪʽ ʤʦʞʫʪʴ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʦʥʣʘʡʥ-ʜʦʰʢʫ Stixy, ʛʨʫʧʠ Google ʘʙʦ Mikogo 

ʪʦʱʦ (Rao, 2019). ɿʘʩʪʦʩʦʚʫʶʯʠ ʧʦʜʽʙʥʽ ʪʝʭʥʦʣʦʛʽʾ, ʫʯʥʽ ʤʦʞʫʪʴ ʩʧʽʚʧʨʘʮʶʚʘʪʠ ʷʢ ʧʽʜ ʯʘʩ ʟʘʥʷʪʪʷ, 

ʪʘʢ ʽ ʧʽʜ ʯʘʩ ʚʠʢʦʥʘʥʥʷ ʜʦʤʘʰʥʽʭ ʟʘʚʜʘʥʴ. ʂʦʣʠ ʩʪʫʜʝʥʪʠ ʧʨʘʮʶʶʪʴ ʥʘ ʦʥʣʘʡʥ-ʧʣʘʪʬʦʨʤʘʭ, ʪʘʢʠʭ 

ʷʢ MS Teams, ʚʠʢʣʘʜʘʯ ʤʦʞʝ ʩʪʝʞʠʪʠ ʟʘ ʨʦʙʦʪʦʶ ʢʦʤʘʥʜ ʙʝʟʧʦʩʝʨʝʜʥʴʦ ʧʽʜ ʯʘʩ ʩʝʘʥʩʫ 

ʩʧʽʣʢʫʚʘʥʥʷ ʘʙʦ ʦʧʦʩʝʨʝʜʢʦʚʘʥʦ, ʧʨʦʩʣʫʭʦʚʫʶʯʠ ʡʦʛʦ ʟʘʧʠʩ. ʊʘʢʠʡ ʚʠʜ ʨʦʙʦʪʠ ʰʠʨʦʢʦ 

ʨʦʟʧʦʚʩʶʜʞʝʥʠʡ ʫ ʉʐɸ ʪʘ ʢʨʘʾʥʘʭ ɭʉ. 

ʂʨʽʤ ʪʦʛʦ, ʘʥʘʣʽʟ ʟʘʨʫʙʽʞʥʦʛʦ ʜʦʩʚʽʜʫ ʩʚʽʜʯʠʪʴ, ʱʦ ʧʝʨʝʚʽʨʢʘ ʨʦʟʤʦʚʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʩʪʫʜʝʥʪʽʚ 

ʫ ʥʝʚʝʣʠʢʠʭ ʢʦʤʘʥʜʘʭ ʻ ʪʘʢʦʞ ʥʝʦʙʭʽʜʥʦʶ, ʦʩʢʽʣʴʢʠ ʥʘʫʢʦʚʮʽ ʩʪʚʝʨʜʞʫʶʪʴ, ʱʦ ʢʦʣʠ ʫʯʘʩʥʠʢʠ 

ʨʦʟʤʦʚʣʷʶʪʴ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ ʚ ʥʝʚʝʣʠʢʠʭ ʢʦʤʘʥʜʘʭ ʙʝʟ ʢʦʨʠʛʫʚʘʥʥʷ, ʪʘʢʘ ʜʽʷʣʴʥʽʩʪʴ ʥʝ ʤʦʞʝ 

ʨʦʟʛʣʷʜʘʪʠʩʷ ʷʢ ʢʦʥʪʨʦʣʴʦʚʘʥʘ ʧʨʘʢʪʠʢʘ. ʆʜʥʘʢ ʥʝ ʨʝʢʦʤʝʥʜʫʻʪʴʩʷ ʚʠʧʨʘʚʣʷʪʠ ʧʦʤʠʣʢʠ ʧʽʜ ʯʘʩ 

ʦʙʛʦʚʦʨʝʥʥʷ: ʧʦʤʠʣʢʠ ʚʘʨʪʦ ʟʘʬʽʢʩʫʚʘʪʠ ʽ ʚʠʧʨʘʚʠʪʠ ʧʽʟʥʽʰʝ. ʊʦʤʫ ʧʝʨʝʜ ʪʠʤ, ʷʢ ʫʯʘʩʥʠʢʠ 

ʧʨʠʩʪʫʧʘʶʪʴ ʜʦ ʨʦʙʦʪʠ ʚ ʢʦʤʘʥʜʘʭ, ʾʭ ʩʣʽʜ ʧʨʦʽʥʬʦʨʤʫʚʘʪʠ ʧʨʦ ʥʝʦʙʭʽʜʥʽʩʪʴ ʬʽʢʩʫʚʘʪʠ ʧʦʤʠʣʢʠ 

ʦʜʠʥ ʦʜʥʦʛʦ ʟ ʤʝʪʦʶ ʾʭ ʧʦʜʘʣʴʰʦʛʦ ʚʠʧʨʘʚʣʝʥʥʷ. ɿʘʫʚʘʞʠʤʦ, ʱʦ ʷʢʱʦ ʩʪʫʜʝʥʪʠ ʩʧʽʚʧʨʘʮʶʶʪʴ ʥʘ 

ʢʦʤʫʥʽʢʘʮʽʡʥʠʭ ʧʣʘʪʬʦʨʤʘʭ, ʪʘʢʠʭ ʷʢ MS Teams, ʾʭʥʷ ʨʦʟʤʦʚʘ ʟʘʧʠʩʫʻʪʴʩʷ, ʪʦʞ ʧʦʤʠʣʢʠ, ʷʢʽ 

ʟʘʣʠʰʘʶʪʴʩʷ ʥʝʧʦʤʽʯʝʥʠʤʠ, ʤʦʞʥʘ ʚʠʧʨʘʚʠʪʠ ʧʽʟʥʽʰʝ. 

ɼʠʩʢʫʩʽʷ. ʋʩʽ ʯʣʝʥʠ ʢʦʤʘʥʜʠ ʧʦʚʠʥʥʽ ʩʧʨʠʷʪʠ ʜʦʩʷʛʥʝʥʥʶ ʩʧʽʣʴʥʦʾ ʤʝʪʠ ʥʝʟʘʣʝʞʥʦ ʚʽʜ 

ʨʽʚʥʷ ʚʦʣʦʜʽʥʥʷ ʤʘʪʝʨʽʘʣʦʤ, ʟʦʢʨʝʤʘ ï ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ. ɹʫʜʴ-ʷʢʝ ʚʠʩʣʦʚʣʶʚʘʥʥʷ ʤʘʻ ʩʦʮʽʘʣʴʥʫ 

ʬʫʥʢʮʽʶ, ʦʩʢʽʣʴʢʠ ʩʧʽʚʨʦʟʤʦʚʥʠʢ ʦʯʽʢʫʻ ʚʽʜ ʩʣʫʭʘʯʘ ʟʚʦʨʦʪʥʦʛʦ ʟʚ'ʷʟʢʫ ʪʘ ʚʽʜʧʦʚʽʜʽ. ʉʪʚʦʨʶʶʯʠ 

ʜʽʘʣʦʛʠ, ʫʯʥʽ ʚʯʘʪʴʩʷ ʨʦʟʧʽʟʥʘʚʘʪʠ ʨʽʟʥʽ ʪʠʧʠ ʬʫʥʢʮʽʦʥʘʣʴʥʦʾ ʤʦʚʠ (ʧʨʦʭʘʥʥʷ, ʥʘʢʘʟ, ʚʽʜʤʦʚʘ, 

ʚʠʙʘʯʝʥʥʷ ʪʦʱʦ) (ʂʨʽʩʪʽʘʥʪʦ, 2020).  

ʂʨʽʩʪʽʘʥʪʦ ʙʘʛʘʪʦ ʫʚʘʛʠ ʧʨʠʜʽʣʷʻ ʩʘʤʝ ʢʦʤʘʥʜʥʽʡ ʨʦʙʦʪʽ ʪʘ ʘʫʜʠʪʦʨʥʦʤʫ ʩʧʽʣʢʫʚʘʥʥʶ 

ʚʯʠʪʝʣʷ ʽ ʩʪʫʜʝʥʪʽʚ, ʚ ʷʢʦʤʫ ʽʥʦʟʝʤʥʘ ʤʦʚʘ ʥʘʙʫʚʘʻ ʧʨʘʢʪʠʯʥʦʛʦ ʚʠʢʦʨʠʩʪʘʥʥʷ. ɿʘ ʪʘʢʦʛʦ ʧʽʜʭʦʜʫ 

ʩʪʫʜʝʥʪʠ ʚʠʢʦʥʫʶʪʴ ʟʘʚʜʘʥʥʷ ʧʽʜ ʯʘʩ ʩʧʽʣʴʥʦʾ ʧʦʟʘʢʣʘʩʥʦʾ ʨʦʙʦʪʠ, ʘ ʚʠʤʦʛʘ ʚʦʣʦʜʽʥʥʷ ʽʥʦʟʝʤʥʦʶ 
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ʤʦʚʦʶ ʧʦʰʠʨʶʻʪʴʩʷ ʥʝ ʣʠʰʝ ʥʘ ʩʘʤʝ ʟʘʚʜʘʥʥʷ, ʘʣʝ ʡ ʥʘ ʙʫʜʴ-ʷʢʽ ʽʥʰʽ ʦʙʛʦʚʦʨʝʥʥʷ, ʥʝʟʘʣʝʞʥʦ ʚʽʜ 

ʪʦʛʦ, ʯʠ ʚʦʥʠ ʙʝʟʧʦʩʝʨʝʜʥʴʦ ʧʦʚôʷʟʘʥʽ ʟ ʚʽʜʧʦʚʽʜʥʠʤ ʟʘʚʜʘʥʥʷʤ ʯʠ ʥʽ.  

ʇʨʠ ʮʴʦʤʫ ʚʠʣʘʜʘʯ ʘʙʦ ʤʦʜʝʨʘʪʦʨ ʢʦʤʘʥʜʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʤʘʻ ʟʤʦʛʫ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʪʘʢʽ 

ʪʝʭʥʦʣʦʛʽʾ, ʷʢ ʟʘʧʠʩ ʤʦʚʣʝʥʥʷ ʫʯʘʩʥʠʢʽʚ ʢʦʤʘʥʜʠ ʘʙʦ ʟʘʩʦʙʠ ʪʝʣʝʢʦʥʬʝʨʝʥʮʽʾ, ʱʦʙ ʧʝʨʝʚʽʨʠʪʠ, ʯʠ 

ʚʠʢʦʥʫʶʪʴʩʷ ʚʠʤʦʛʠ ʪʦʜʽ, ʢʦʣʠ ʯʣʝʥʠ ʛʨʫʧʠ ʧʨʘʮʶʶʪʴ ʘʚʪʦʥʦʤʥʦ, ʽ ʱʦʙ ʧʝʨʝʢʦʥʘʪʠʩʷ, ʱʦ ʚʦʥʠ ʥʽ 

ʟʘ ʷʢʠʭ ʦʙʩʪʘʚʠʥ ʥʝ ʧʝʨʝʭʦʜʷʪʴ ʥʘ ʨʽʜʥʫ ʤʦʚʫ. ɹʝʟ ʪʘʢʠʭ ʨʝʛʫʣʷʨʥʠʭ ʢʦʥʪʨʦʣʴʥʠʭ ʟʨʽʟʽʚ ʥʘʚʠʯʢʠ 

ʚʦʣʦʜʽʥʥʷ ʽʥʦʟʝʤʥʠʤʠ ʤʦʚʘʤʠ ʫʯʘʩʥʠʢʽʚ ʤʦʞʫʪʴ ʥʝ ʨʦʟʚʠʚʘʪʠʩʷ, ʘ ʢʦʤʘʥʜʥʘ ʨʦʙʦʪʘ ʥʝ ʤʘʪʠʤʝ 

ʩʝʥʩʫ. 

ɿ ʤʝʪʦʶ ʧʣʘʥʫʚʘʥʥʷ ʨʦʙʦʪʠ ʪʘ ʜʦʩʷʛʥʝʥʥʷ ʦʯʽʢʫʚʘʥʠʭ ʨʝʟʫʣʴʪʘʪʽʚ, ʚʘʞʣʠʚʦ ʤʘʪʠ ʨʦʟʫʤʽʥʥʷ 

ʨʽʟʥʠʭ ʪʠʧʽʚ ʢʦʤʘʥʜ, ʷʢʽ ʽʩʥʫʶʪʴ ʫ ʽʥʰʦʤʦʚʥʦʤʫ ʦʩʚʽʪʥʴʦʤʫ ʧʨʦʩʪʦʨʽ: 

1. ʊʨʘʜʠʮʽʡʥʘ ʤʦʜʝʣʴ. ʎʝ ï ʛʨʫʧʘ ʣʶʜʝʡ, ʷʢʘ ʤʘʻ ʪʨʘʜʠʮʽʡʥʦʛʦ ʣʽʜʝʨʘ. ʃʽʜʝʨ ʢʦʤʘʥʜʠ 

ʨʦʟʜʽʣʷʻ ʧʦʚʥʦʚʘʞʝʥʥʷ ʪʘ ʚʽʜʧʦʚʽʜʘʣʴʥʽʩʪʴ ʟ ʽʥʰʠʤʠ ʯʣʝʥʘʤʠ ʢʦʤʘʥʜʠ. ʈʦʟʤʽʨ ʮʽʻʾ 

ʚʽʜʧʦʚʽʜʘʣʴʥʦʩʪʽ ʟʘʣʝʞʠʪʴ ʚʽʜ ʦʙʩʷʛʫ ʧʠʪʘʥʴ, ʱʦ ʨʦʟʛʣʷʜʘʶʪʴʩʷ. ʆʜʥʘʢ, ʚ ʜʝʷʢʠʭ ʚʠʧʘʜʢʘʭ, 

ʪʨʘʜʠʮʽʡʥʠʡ ʣʽʜʝʨ ʤʦʞʝ ʧʝʨʝʜʘʪʠ ʨʦʣʴ ʣʽʜʝʨʘ ʽʥʰʠʤ ʯʣʝʥʘʤ ʢʦʤʘʥʜʠ. 

2. ʄʦʜʝʣʴ ʢʦʤʘʥʜʥʦʛʦ ʜʫʭʫ. ʎʝʡ ʪʠʧ ʢʦʤʘʥʜʠ ʭʘʨʘʢʪʝʨʠʟʫʻʪʴʩʷ ʪʠʤ, ʱʦ ʛʨʫʧʘ ʣʶʜʝʡ 
ʧʨʘʮʶʻ ʧʽʜ ʢʝʨʽʚʥʠʮʪʚʦʤ ʦʜʥʽʻʾ ʦʩʦʙʠ. ʏʣʝʥʠ ʢʦʤʘʥʜʠ ʚʽʜʯʫʚʘʶʪʴ ʟʘʜʦʚʦʣʝʥʥʷ ʪʘ ʥʘʪʭʥʝʥʥʷ ʚʽʜ 

ʩʚʦʻʾ ʨʦʙʦʪʠ, ʟʘʚʜʷʢʠ ʥʘʷʚʥʦʩʪʽ ʢʦʤʘʥʜʥʦʛʦ ʜʫʭʫ. ʆʜʥʘʢ ʮʷ ʤʦʜʝʣʴ ʥʝ ʟʘʚʞʜʠ ʚʚʘʞʘʻʪʴʩʷ 

ʩʧʨʘʚʞʥʴʦʶ ʢʦʤʘʥʜʦʶ, ʦʩʢʽʣʴʢʠ ʟʘʚʞʜʠ ʻ ʦʜʥʘ ʦʩʦʙʘ, ʷʢʘ ʥʝʩʝ ʦʩʥʦʚʥʠʡ ʪʷʛʘʨ ʨʦʙʦʪʠ. ʂʨʽʤ ʪʦʛʦ, 

ʚ ʢʦʤʘʥʜʘʭ ʪʘʢʦʛʦ ʪʠʧʫ ʚʽʜʩʫʪʥʽ ʦʙʤʽʥ ʚʣʘʜʦʶ ʪʘ ʚʽʜʧʦʚʽʜʘʣʴʥʽʩʪʶ. 

3. ʄʦʜʝʣʴ ʧʝʨʝʜʥʴʦʛʦ ʢʨʘʶ. ʎʷ ʤʦʜʝʣʴ ʦʧʠʩʫʻ ʛʨʫʧʫ ʣʶʜʝʡ, ʷʢʽ ʤʦʞʫʪʴ ʩʘʤʽ ʢʝʨʫʚʘʪʠ 

ʩʦʙʦʶ. ɺ ʪʘʢʽʡ ʢʦʤʘʥʜʽ ʥʝʤʘʻ ʦʩʦʙʠ, ʷʢʘ ʤʘʻ ʚʣʘʜʫ ʧʨʠʡʤʘʪʠ ʨʽʰʝʥʥʷ ʱʦʜʦ ʧʠʪʘʥʴ, ʱʦ ʩʪʦʩʫʶʪʴʩʷ 

ʚʩʽʻʾ ʛʨʫʧʠ. ʎʷ ʤʦʜʝʣʴ ʚʽʜʦʤʘ ʷʢ ʩʘʤʦʢʦʦʨʜʠʥʦʚʘʥʘ ʨʦʙʦʯʘ ʛʨʫʧʘ, ʜʝ ʢʦʞʝʥ ʤʘʻ ʧʨʘʚʦ ʪʘ ʥʝʩʝ 

ʚʽʜʧʦʚʽʜʘʣʴʥʽʩʪʴ ʟʘ ʧʨʠʡʥʷʪʪʷ ʚʩʽʭ ʨʽʰʝʥʴ. 

4. ʄʦʜʝʣʴ ʮʽʣʴʦʚʠʭ ʟʘʚʜʘʥʴ. ʎʝ ʪʠʧ ʢʦʤʘʥʜʠ ʟʙʠʨʘʻʪʴʩʷ ʥʘ ʦʙʤʝʞʝʥʠʡ ʯʘʩ ʜʣʷ ʨʦʙʦʪʠ ʥʘʜ 

ʩʧʝʮʽʘʣʴʥʠʤ ʧʨʦʝʢʪʦʤ ʘʙʦ ʟʘʚʜʘʥʥʷʤ. ʎʷ ʢʦʤʘʥʜʘ ʯʘʩʪʦ ʥʘʟʠʚʘʻʪʴʩʷ ʮʽʣʴʦʚʦʶ ʛʨʫʧʦʶ ʘʙʦ 

ʧʨʦʝʢʪʥʦʶ ʢʦʤʘʥʜʦʶ. 

5. ʄʦʜʝʣʴ ʢʽʙʝʨ-ʢʦʤʘʥʜʠ. ʋ ʮʽʡ ʤʦʜʝʣʽ ʯʣʝʥʠ ʢʦʤʘʥʜʠ ʨʽʜʢʦ ʟʫʩʪʨʽʯʘʶʪʴʩʷ ʦʩʦʙʠʩʪʦ. ɺʦʥʠ 

ʚʽʜʦʤʽ ʷʢ "ʢʽʙʝʨ" ʘʙʦ "ʚʽʨʪʫʘʣʴʥʽ" ʢʦʤʘʥʜʠ. ɻʦʣʦʚʥʘ ʦʩʦʙʣʠʚʽʩʪʴ ʮʠʭ ʢʦʤʘʥʜ ʧʦʣʷʛʘʻ ʚ ʪʦʤʫ, ʱʦ 

ʚʦʥʠ ʧʦʚʠʥʥʽ ʩʧʽʚʧʨʘʮʶʚʘʪʠ ʜʣʷ ʜʦʩʷʛʥʝʥʥʷ ʩʚʦʾʭ ʮʽʣʝʡ, ʭʦʯʘ ʾʭʥʽ ʯʣʝʥʠ ʤʦʞʫʪʴ ʟʫʩʪʨʽʯʘʪʠʩʷ 

ʣʠʰʝ ʥʘ ʧʦʯʘʪʢʫ ʧʨʦʝʢʪʫ. ɯʥʬʦʨʤʘʮʽʡʥʠʡ ʦʙʤʽʥ ʚʽʜʙʫʚʘʻʪʴʩʷ ʯʝʨʝʟ ʝʣʝʢʪʨʦʥʥʫ ʧʦʰʪʫ, ʪʝʣʝʬʦʥ 

ʘʙʦ ʚʽʜʝʦʢʦʥʬʝʨʝʥʮʽʾ (ʄʫʭʘ, 2015). 

ɺʠʩʥʦʚʢʠ. ʇʽʜʩʫʤʦʚʫʶʯʠ ʢʦʨʦʪʢʠʡ ʦʛʣʷʜ ʟʘʨʫʙʽʞʥʦʛʦ ʜʦʩʚʽʜʫ ʚʠʢʦʨʠʩʪʘʥʥʷ ʢʦʤʘʥʜʥʦʾ 

ʜʽʷʣʴʥʦʩʪʽ ʚ ʽʥʰʦʤʦʚʥʦʤʫ ʦʩʚʽʪʥʴʦʤʫ ʧʨʦʩʪʦʨʽ ʤʦʞʝʤʦ ʟʨʦʙʠʪʠ ʧʝʚʥʽ ʫʟʘʛʘʣʴʥʝʥʥʷ: 

ʂʦʤʘʥʜʘ ʩʪʘʥʦʚʠʪʴ ʦʩʥʦʚʥʠʡ ʩʪʨʫʢʪʫʨʥʠʡ ʝʣʝʤʝʥʪ ʫʩʧʽʰʥʠʭ ʦʨʛʘʥʽʟʘʮʽʡ. ʆʨʛʘʥʽʟʘʮʽʷ ʤʦʞʝ 

ʘʢʮʝʥʪʫʚʘʪʠ ʫʚʘʛʫ ʥʘ ʘʩʧʝʢʪʘʭ, ʪʘʢʠʭ ʷʢ ʩʝʨʚʽʩ, ʷʢʽʩʪʴ, ʚʘʨʪʽʩʪʴ, ʰʚʠʜʢʽʩʪʴ, ʝʬʝʢʪʠʚʥʽʩʪʴ ʪʘ 

ʧʨʦʜʫʢʪʠʚʥʽʩʪʴ, ʧʨʦʪʝ ʢʦʤʘʥʜʠ ʟʘʣʠʰʘʶʪʴʩʷ ʢʣʶʯʦʚʠʤʠ ʟʘʩʦʙʘʤʠ ʜʦʩʷʛʥʝʥʥʷ ʫʩʧʽʭʫ ʜʣʷ 

ʙʽʣʴʰʦʩʪʽ ʦʨʛʘʥʽʟʘʮʽʡ ʫ ʨʽʟʥʠʭ ʩʬʝʨʘʭ ʜʽʷʣʴʥʦʩʪʽ. 

ɿʘʛʘʣʦʤ ʦʨʛʘʥʽʟʘʮʽʷ ʢʦʤʘʥʜʥʦʾ ʨʦʙʦʪʠ ʥʘ ʚʽʨʪʫʘʣʴʥʠʭ ʢʦʤʫʥʽʢʘʮʽʡʥʠʭ ʧʣʘʪʬʦʨʤʘʭ ʻ 

ʚʘʞʣʠʚʦʶ ʫ ʧʨʦʮʝʩʽ ʥʘʚʯʘʥʥʷ, ʦʩʦʙʣʠʚʦ ʢʦʣʠ ʟ ʧʝʚʥʠʭ ʧʨʠʯʠʥ ʦʩʦʙʠʩʪʠʡ ʢʦʥʪʘʢʪ ʫʯʘʩʥʠʢʽʚ 

ʦʙʤʝʞʝʥʠʡ. ʂʦʤʘʥʜʥʘ ʨʦʙʦʪʘ ʩʪʚʦʨʶʻ ʜʨʫʞʥʻ ʪʘ ʩʧʨʠʷʪʣʠʚʝ ʩʝʨʝʜʦʚʠʱʝ, ʱʦ ʟʥʽʤʘʻ ʙʘʨôʻʨʠ ʜʣʷ 

ʽʥʰʦʤʦʚʥʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ. 

ɺʽʨʪʫʘʣʴʥʽ ʧʣʘʪʬʦʨʤʠ ʜʣʷ ʢʦʤʫʥʽʢʘʮʽʾ, ʪʘʢʽ ʷʢ MS Teams, ʟʨʦʙʠʣʠ ʥʘʚʯʘʣʴʥʠʡ ʧʨʦʮʝʩ ʙʽʣʴʰ 

ʜʦʩʪʫʧʥʠʤ ʜʣʷ ʚʩʽʭ, ʦʩʢʽʣʴʢʠ ʥʘʚʽʪʴ ʪʽ ʩʪʫʜʝʥʪʠ, ʷʢʽ ʟʘʥʘʜʪʦ ʩʦʨʦʤ'ʷʟʣʠʚʽ, ʱʦʙ ʘʢʪʠʚʥʦ ʧʨʠʡʤʘʪʠ 

ʫʯʘʩʪʴ ʫ ʛʨʫʧʦʚʠʭ ʦʙʛʦʚʦʨʝʥʥʷʭ, ʤʦʞʫʪʴ ʣʝʛʢʦ ʧʦʜʽʣʠʪʠʩʷ ʩʚʦʾʤʠ ʜʫʤʢʘʤʠ ʟʽ ʩʚʦʾʤʠ 

ʦʜʥʦʢʫʨʩʥʠʢʘʤʠ, ʧʨʦʩʪʦ ʥʘʧʠʩʘʚʰʠ ʾʭ ʫ ʯʘʪʽ. ɹʽʣʴʰʝ ʪʦʛʦ, ʩʪʫʜʝʥʪʠ, ʷʢʽ ʤʘʶʪʴ ʪʨʫʜʥʦʱʽ ʟ 

ʚʠʨʘʞʝʥʥʷʤ ʩʚʦʾʭ ʽʜʝʡ ʯʝʨʝʟ ʦʙʤʝʞʝʥʠʡ ʨʽʚʝʥʴ ʟʥʘʥʴ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ, ʤʦʞʫʪʴ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ 

ʨʽʟʥʦʤʘʥʽʪʥʽ ʽʥʪʝʨʥʝʪ-ʨʝʩʫʨʩʠ, ʢʦʣʠ ʮʝ ʥʝʦʙʭʽʜʥʦ. ʆʩʦʙʣʠʚʦ ʚʝʣʠʢʫ ʨʦʣʴ ʪʘʢʽ ʧʣʘʪʬʦʨʤʠ 

ʚʽʜʽʛʨʘʶʪʴ ʫ ʧʨʦʮʝʩʽ ʩʪʘʥʦʚʣʝʥʥʷ ʤʽʞʢʫʣʴʪʫʨʥʠʭ ʢʦʤʫʥʽʢʘʮʽʡ. 

ɯʥʰʦʶ ʷʚʥʦʶ ʧʝʨʝʚʘʛʦʶ ʢʦʤʘʥʜʥʦʾ ʨʦʙʦʪʠ ʥʘ ʚʽʨʪʫʘʣʴʥʠʭ ʧʣʘʪʬʦʨʤʘʭ ʥʘʜ ʧʨʷʤʠʤ 

ʥʘʚʯʘʥʥʷʤ ʽʥʦʟʝʤʥʽʡ ʤʦʚʽ ʻ ʤʦʞʣʠʚʽʩʪʴ ʚʠʢʣʘʜʘʯʝʚʽ ʧʝʨʝʚʽʨʷʪʠ ʩʪʫʧʽʥʴ ʟʘʣʫʯʝʥʥʷ ʩʪʫʜʝʥʪʽʚ ʘʙʦ 

ʘʩʠʥʭʨʦʥʥʦ, ʧʝʨʝʚʽʨʷʶʯʠ ʟʘʧʠʩʠ ʩʝʘʥʩʽʚ ʩʧʽʣʢʫʚʘʥʥʷ ʢʦʤʘʥʜ, ʘʙʦ ʩʠʥʭʨʦʥʥʦ, ʰʣʷʭʦʤ ʚʪʨʫʯʘʥʥʷ ʚ 

ʾʭʥʶ ʨʦʙʦʪʫ ʪʘ ʚʠʧʨʘʚʣʝʥʥʷ ʧʦʤʠʣʦʢ, ʷʢʱʦ ʮʝ ʥʝʦʙʭʽʜʥʦ. ʋ ʮʴʦʤʫ ʚʽʜʥʦʰʝʥʥʽ ʢʦʤʘʥʜʥʫ ʨʦʙʦʪʫ ʥʘ 

ʚʽʨʪʫʘʣʴʥʠʭ ʢʦʤʫʥʽʢʘʮʽʡʥʠʭ ʧʣʘʪʬʦʨʤʘʭ ʤʦʞʥʘ ʨʦʟʛʣʷʜʘʪʠ ʷʢ ʢʦʥʪʨʦʣʴʦʚʘʥʫ ʧʨʘʢʪʠʢʫ ʟ 

ʚʠʢʣʘʜʘʯʝʤ, ʷʢʠʡ ʚʠʢʦʥʫʻ ʨʦʣʴ ʩʫʧʝʨʚʽʟʦʨʘ. 
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Ivanov Y., Kokarieva ɸ. 

TEAM WORK IN LANGUAGE EDUCATIONAL SPACE: FOREIGN EXPEIENCE  

Abstract 

An important task in the modern educational environment is to determine the main directions of 

creating teams, research ways of their organization in modern conditions, ensure their successful 

functioning, evaluate the results obtained and provide team members with such significant knowledge, 

skills and abilities that would be flexible and applicable in various situations of life. The main goal of this 

study is to highlight the key aspects of understanding the essence of the team, to determine the main 
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directions of its creation and functioning based on the analysis of the work experience of similar teams in 

the international educational environment. A number of general scientific methods were used in the 

research process: analysis (comparative analysis, content analysis), synthesis, classification, comparison, 

etc. Based on the analysis of the foreign experience of using team activities in the foreign language 

educational space, as a result, the peculiarities of building teams, their functioning, defining the tasks to 

be performed, as well as the types of teams that exist in the foreign language educational space were 

revealed. Special attention was paid to the problems of intercultural communication and the use of 

multimedia technologies in team activities, in particular when learning a foreign language. 

As a conclusion, we suggest that the organization of team work on virtual communication 

platforms is crucial in the context of learning. Virtual communication platforms have contributed to the 

fact that the educational process has become more accessible to everyone. Team activity has become an 

important tool for organizing educational processes in the modern educational and informational 

environment. 

Keywords: foreign language educational space; intercultural communication; multimedia 

technologies; team; team work. 
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ʈʝʟʶʤʝ 

ʉʠʩʪʝʤʘ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʟʘʟʥʘʣʘ ʟʥʘʯʥʠʭ ʚʠʢʣʠʢʽʚ ʯʝʨʝʟ ʧʘʥʜʝʤʽʶ COVID-19 ʪʘ 

ʚʦʻʥʥʫ ʘʛʨʝʩʽʶ ʨʬ, ʟ-ʧʦʤʽʞ ʥʠʭ: ʚʪʨʘʪʘ ʯʠ ʨʫʡʥʫʚʘʥʥʷ ʦʩʚʽʪʥʴʦʾ ʽʥʬʨʘʩʪʨʫʢʪʫʨʠ, ʚʪʨʘʪʘ 

ʣʶʜʩʴʢʦʛʦ ʢʘʧʽʪʘʣʫ, ʥʝʤʦʞʣʠʚʽʩʪʴ ʟʘʙʝʟʧʝʯʝʥʥʷ ʥʦʨʤʘʣʴʥʦʛʦ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʩʠʩʪʝʤʠ ʦʩʚʽʪʠ 

ʯʝʨʝʟ ʙʝʟʧʝʢʦʚʽ ʨʠʟʠʢʠ ʪʘ ʽʥ. ɺʦʜʥʦʯʘʩ ʚʽʜʟʥʘʯʘʶʪʴʩʷ ʡ ʧʝʚʥʽ ʧʦʟʠʪʠʚʥʽ ʪʝʥʜʝʥʮʽʾ ʱʦʜʦ 

ʩʪʘʙʽʣʽʟʘʮʽʾ ʪʘ ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʋʢʨʘʾʥʽ ʫ ʮʝʡ ʩʢʣʘʜʥʠʡ ʧʝʨʽʦʜ. ʄʝʪʘ ʩʪʘʪʪʽ ʧʦʣʷʛʘʣʘ ʫ 

ʚʠʟʥʘʯʝʥʥʽ ʪʘ ʦʙˇʨʫʥʪʫʚʘʥʥʽ ʢʦʥʩʪʨʫʢʪʠʚʥʠʭ ʯʠʥʥʠʢʽʚ ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʚ ʫʤʦʚʘʭ 

ʧʽʩʣʷ ʧʘʥʜʝʤʽʾ ʪʘ ʚʽʡʥʠ. ʄʝʪʦʜʠ ʜʦʩʣʽʜʞʝʥʥʷ: ʘʥʘʣʽʟ ʩʪʘʪʠʩʪʠʯʥʠʭ ʜʘʥʠʭ ʫʢʨʘʾʥʩʴʢʠʭ ʪʘ 

ʻʚʨʦʧʝʡʩʴʢʠʭ ʮʝʥʪʨʽʚ ʘʥʘʣʽʪʠʯʥʠʭ ʽ ʥʘʫʢʦʚʠʭ ʜʦʩʣʽʜʞʝʥʴ; ʧʦʣʦʞʝʥʴ ʤʽʞʥʘʨʦʜʥʠʭ ʦʨʛʘʥʽʟʘʮʽʡ ʧʨʦ 

ʧʽʜʪʨʠʤʢʫ ʫʢʨʘʾʥʩʴʢʦʾ ʦʩʚʽʪʥʴʦʾ ʪʘ ʥʘʫʢʦʚʦʾ ʩʧʽʣʴʥʦʪʠ ʚ ʫʤʦʚʘʭ ʚʽʡʥʠ; ʩʠʩʪʝʤʘʪʠʟʘʮʽʷ 

ʬʘʢʪʠʯʥʦʛʦ ʤʘʪʝʨʽʘʣʫ ʱʦʜʦ ʤʦʥʽʪʦʨʠʥʛʫ ʢʦʥʩʪʨʫʢʪʠʚʥʠʭ ʯʠʥʥʠʢʽʚ ʨʦʟʚʠʪʢʫ ʩʠʩʪʝʤʠ ʚʠʱʦʾ 

ʦʩʚʽʪʠ; ʬʦʨʤʫʚʘʥʥʷ ʚʠʩʥʦʚʢʽʚ ʱʦʜʦ ʦʩʥʦʚʥʠʭ ʢʦʥʩʪʨʫʢʪʠʚʥʠʭ ʯʠʥʥʠʢʽʚ ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ 

ʋʢʨʘʾʥʠ ʚ ʫʤʦʚʘʭ ʧʽʩʣʷ ʧʘʥʜʝʤʽʾ ʪʘ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ. ʈʝʟʫʣʴʪʘʪʠ ʧʦʣʷʛʘʶʪʴ ʫ ʚʠʟʥʘʯʝʥʥʽ 

ʥʦʤʝʥʢʣʘʪʫʨʠ ʢʦʥʩʪʨʫʢʪʠʚʥʠʭ ʯʠʥʥʠʢʽʚ ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʫʤʦʚʘʭ ʧʽʩʣʷ ʧʘʥʜʝʤʽʾ ʪʘ 

ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ: 1) ʘʜʘʧʪʠʚʥʽʩʪʴ ʪʘ ʛʥʫʯʢʽʩʪʴ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʝʬʝʢʪʠʚʥʝ ʽʥʩʪʠʪʫʮʽʡʥʦ-

ʧʨʘʚʦʚʝ ʨʝʛʫʣʶʚʘʥʥʷ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ; 2) ʚʜʦʩʢʦʥʘʣʝʥʥʷ 

ʪʝʭʥʦʣʦʛʽʯʥʦʾ ʽʥʬʨʘʩʪʨʫʢʪʫʨʠ, ʦʧʪʠʤʽʟʘʮʽʷ ʧʽʜʭʦʜʽʚ ʜʦ ʦʨʛʘʥʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ, 

ʟʘʧʨʦʚʘʜʞʝʥʥʷ ʽʥʥʦʚʘʮʽʡʥʠʭ ʤʝʪʦʜʽʚ ʥʘʚʯʘʥʥʷ, ʧʦʛʣʠʙʣʝʥʥʷ ʮʠʬʨʦʚʽʟʘʮʽʾ ʦʩʚʽʪʠ; 3) ʦʥʦʚʣʝʥʥʷ 

ʫʢʨʘʾʥʩʴʢʦʾ ʥʘʫʢʠ, ʽʥʪʝʛʨʘʮʽʷ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʜʦ ʻʚʨʦʧʝʡʩʴʢʦʛʦ ʦʩʚʽʪʥʴʦʛʦ ʪʘ 

ʜʦʩʣʽʜʥʠʮʴʢʦʛʦ ʧʨʦʩʪʦʨʫ; 4) ʟʤʽʮʥʝʥʥʷ ʩʪʽʡʢʦʩʪʽ ʦʩʚʽʪʷʥʩʴʢʦʾ ʩʧʽʣʴʥʦʪʠ. ɺʠʩʥʦʚʢʠ. ʉʠʩʪʝʤʽ 

ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʙʽʣʴʰʦʶ ʤʽʨʦʶ ʚʜʘʣʦʩʷ ʚʧʦʨʘʪʠʩʷ ʟ ʚʠʢʣʠʢʘʤʠ ʧʽʩʣʷ ʧʘʥʜʝʤʽʾ ʪʘ ʚʦʻʥʥʦʛʦ 

ʩʪʘʥʫ. ʇʨʠʡʥʷʪʽ ʫʧʨʘʚʣʽʥʩʴʢʽ ʨʽʰʝʥʥʷ ʩʧʨʷʤʦʚʘʥʽ ʥʘ ʤʘʢʩʠʤʘʣʴʥʝ ʟʙʝʨʝʞʝʥʥʷ ʩʠʩʪʝʤʠ ʚʽʜ 

ʤʦʞʣʠʚʠʭ ʩʫʪʪʻʚʠʭ ʚʪʨʘʪ ʽ ʤʦʞʫʪʴ ʨʦʟʛʣʷʜʘʪʠʩʷ ʷʢ ʦʧʪʠʤʘʣʴʥʽ ʜʣʷ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ. ɺ 

ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ ʚʽʪʯʠʟʥʷʥʽ ʟʘʢʣʘʜʠ ʚʠʱʦʾ ʦʩʚʽʪʠ ʦʧʝʨʘʪʠʚʥʦ ʚʽʜʨʝʘʛʫʚʘʣʠ ʥʘ ʩʢʣʘʜʥʫ 

ʩʠʪʫʘʮʽʶ, ʩʚʦʻʯʘʩʥʦ ʘʜʘʧʪʫʚʘʣʠʩʷ ʜʦ ʥʦʚʠʭ ʚʠʤʦʛ ʽ ʨʦʟʨʦʙʠʣʠ ʪʘ ʨʝʘʣʽʟʫʚʘʣʠ ʘʜʝʢʚʘʪʥʽ ʟʘʭʦʜʠ ʜʣʷ 

ʧʝʨʝʭʦʜʫ ʥʘ ʜʠʩʪʘʥʮʽʡʥʽ ʡ ʟʤʽʰʘʥʽ ʤʦʜʝʣʽ ʦʨʛʘʥʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ, ʚʠʢʦʨʠʩʪʦʚʫʶʯʠ ʩʫʯʘʩʥʽ 

ʮʠʬʨʦʚʽ ʪʝʭʥʦʣʦʛʽʾ. ʋ ʥʘʫʢʦʚʦ-ʜʦʩʣʽʜʥʠʮʴʢʽʡ ʜʽʷʣʴʥʦʩʪʽ ʚʽʜʙʫʚʘʻʪʴʩʷ ʟʤʽʮʥʝʥʥʷ ʽʥʩʪʠʪʫʮʽʡʥʦ-

ʧʨʘʚʦʚʠʭ ʟʘʩʘʜ ʧʨʦʚʘʜʞʝʥʥʷ ʥʘʫʢʦʚʦ-ʽʥʥʦʚʘʮʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, ʚʽʜʟʥʘʯʘʻʪʴʩʷ ʦʩʫʯʘʩʥʝʥʥʷ ʥʘʧʨʷʤʽʚ 

ʥʘʫʢʦʚʦʛʦ ʜʦʩʣʽʜʞʝʥʥʷ, ʪʝʥʜʝʥʮʽʾ ʜʦ ʬʦʨʤʫʚʘʥʥʷ ʪʘ ʨʝʘʣʽʟʘʮʽʾ ʥʦʚʠʭ ʥʘʫʢʦʚʠʭ ʪʘ ʽʥʥʦʚʘʮʽʡʥʠʭ 

ʧʨʦʻʢʪʽʚ ʚ ʤʝʞʘʭ ʧʨʦʛʨʘʤ ɭʉ, ʧʽʜʪʨʠʤʢʘ ʥʘʮʽʦʥʘʣʴʥʦʾ ʪʘ ʤʽʞʥʘʨʦʜʥʦʾ ʘʢʘʜʝʤʽʯʥʦʾ ʤʦʙʽʣʴʥʦʩʪʽ 

ʩʪʫʜʝʥʪʽʚ ʽ ʚʠʢʣʘʜʘʯʽʚ ʪʘ ʽʥ. 



ʇɽɼɸɻʆɻɯʂɸ 

46 

 

ʂʣʶʯʦʚʽ ʩʣʦʚʘ: ʘʜʘʧʪʠʚʥʽʩʪʴ ʪʘ ʛʥʫʯʢʽʩʪʴ; ʽʥʩʪʠʪʫʮʽʡʥʦ-ʧʨʘʚʦʚʝ ʨʝʛʫʣʶʚʘʥʥʷ; ʽʥʪʝʛʨʘʮʽʷ; 

ʢʦʥʩʪʨʫʢʪʠʚʥʽ ʯʠʥʥʠʢʠ; ʦʩʚʽʪʥʽʡ ʪʘ ʜʦʩʣʽʜʥʠʮʴʢʠʡ ʧʨʦʩʪʽʨ; ʩʪʽʡʢʽʩʪʴ; ʪʝʭʥʦʣʦʛʽʯʥʘ 

ʽʥʬʨʘʩʪʨʫʢʪʫʨʘ; ʮʠʬʨʦʚʽʟʘʮʽʷ ʦʩʚʽʪʠ.  

 

ɼʦʩʣʽʜʞʝʥʥʷ ʻ ʨʝʟʫʣʴʪʘʪʦʤ ʧʨʦʻʢʪʫ çɺʠʱʘ ʦʩʚʽʪʘ ʚ ʧʝʨʽʦʜ ʧʦʩʪʧʘʥʜʝʤʽʾ: ʪʨʘʥʩʬʦʨʤʘʮʽʾ, 

ʚʠʢʣʠʢʠ ʪʘ ʧʝʨʩʧʝʢʪʠʚʠè (ʥʦʤʝʨ ʜʝʨʞʘʚʥʦʾ ʨʝʻʩʪʨʘʮʽʾ: 0122U001803, ʨʝʻʩʪʨʘʮʽʡʥʠʡ ʥʦʤʝʨ 

ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʘʚʽʘʮʽʡʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ: 420-DB22) ʄʆʅ ʋʢʨʘʾʥʠ, ʱʦ ʬʽʥʘʥʩʫʻʪʴʩʷ ʟ ʢʦʰʪʽʚ 

ʜʝʨʞʘʚʥʦʛʦ ʙʶʜʞʝʪʫ. 

ɺʩʪʫʧ. ʋʧʨʦʜʦʚʞ ʦʩʪʘʥʥʽʭ ʨʦʢʽʚ ʦʩʚʽʪʽ ʋʢʨʘʾʥʠ ʜʦʚʦʜʠʪʴʩʷ ʧʝʨʝʞʠʚʘʪʠ ʝʢʟʠʩʪʝʥʮʽʡʥʽ 

ʚʠʢʣʠʢʠ, ʩʧʦʯʘʪʢʫ ʧʦʚôʷʟʘʥʽ ʟ ʧʘʥʜʝʤʽʻʶ COVID-19, ʘ ʟ ʣʶʪʦʛʦ 2022 ʨʦʢʫ ï ʟ ʰʠʨʦʢʦʤʘʩʰʪʘʙʥʦʶ 

ʘʛʨʝʩʽʻʶ ʨʬ ʱʦʜʦ ʥʘʰʦʾ ʜʝʨʞʘʚʠ. ɹʽʣʴʰʽʩʪʴ ʟʤʽʥ, ʷʢʠʭ ʟʘʟʥʘʣʘ ʩʠʩʪʝʤʘ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ, 

ʥʝʛʘʪʠʚʥʦʛʦ ʭʘʨʘʢʪʝʨʫ, ʟ-ʧʦʤʽʞ ʥʠʭ ʥʘʩʘʤʧʝʨʝʜ ʚʽʜʟʥʘʯʠʤʦ ʪʘʢʽ, ʷʢ ʚʪʨʘʪʘ ʯʠ ʨʫʡʥʫʚʘʥʥʷ 

ʦʩʚʽʪʥʴʦʾ ʽʥʬʨʘʩʪʨʫʢʪʫʨʠ, ʤʽʛʨʘʮʽʷ ʥʘʫʢʦʚʦ-ʧʝʜʘʛʦʛʽʯʥʠʭ ʧʨʘʮʽʚʥʠʢʽʚ ʽ ʩʪʫʜʝʥʪʽʚ ʟʘ ʤʝʞʽ ʋʢʨʘʾʥʠ, 

ʧʨʠʟʫʧʠʥʝʥʥʷ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ ʥʘ ʧʦʯʘʪʢʦʚʦʤʫ ʝʪʘʧʽ ʰʠʨʦʢʦʤʘʩʰʪʘʙʥʦʛʦ ʚʪʦʨʛʥʝʥʥʷ, 

ʥʝʤʦʞʣʠʚʽʩʪʴ ʟʘʙʝʟʧʝʯʝʥʥʷ ʥʦʨʤʘʣʴʥʦʛʦ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʩʠʩʪʝʤʠ ʦʩʚʽʪʠ ʯʝʨʝʟ ʙʝʟʧʝʢʦʚʽ ʨʠʟʠʢʠ 

ʪʘ ʙʘʛʘʪʦ ʽʥʰʠʭ.  

ʇʠʪʘʥʥʷ ʚʧʣʠʚʫ ʧʘʥʜʝʤʽʾ ʪʘ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ ʥʘ ʦʩʚʽʪʥʶ ʩʠʩʪʝʤʫ ʋʢʨʘʾʥʠ ʟʘʛʘʣʦʤ, ʪʘ ʩʝʢʪʦʨ 

ʚʠʱʦʾ ʦʩʚʽʪʠ ʟʦʢʨʝʤʘ, ʙʫʣʦ ʧʨʝʜʤʝʪʦʤ ʫʚʘʛʠ ʟʥʘʯʥʦʾ ʢʽʣʴʢʦʩʪʽ ʜʦʩʣʽʜʥʠʢʽʚ. ɯʥʬʦʨʤʘʮʽʡʥʦ-

ʘʥʘʣʽʪʠʯʥʽ ʦʛʣʷʜʠ ʙʫʣʠ ʟʜʽʡʩʥʝʥʽ ʚʞʝ ʚ ʧʝʨʰʽ ʤʽʩʷʮʽ ʚʽʡʥʠ, ʟ-ʧʦʤʽʞ ʷʢʠʭ ʚʽʜʟʥʘʯʠʤʦ ʜʦʩʣʽʜʞʝʥʥʷ, 

ʧʽʜʛʦʪʦʚʣʝʥʽ ʝʢʩʧʝʨʪʘʤʠ ʥʝʟʘʣʝʞʥʦʛʦ ʘʥʘʣʽʪʠʯʥʦʛʦ ʮʝʥʪʨʫ ñCedosò, ʥʘʧʨʠʢʣʘʜ, ñEducation and 

War in Ukraine (February 24 ï April 1, 2022)ò (Nazarenko et al., 2022), ñEducation of Ukrainian 

refugees abroad (February 24 ï June 20, 2022)ò (Nazarenko, 2022) ʪʘ ʽʥ.  

ɺʘʞʣʠʚʠʤ ʜʣʷ ʨʦʟʫʤʽʥʥʷ ʩʫʪʥʦʩʪʽ ʚʧʣʠʚʫ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ ʥʘ ʦʩʚʽʪʫ ʋʢʨʘʾʥʠ ʙʫʣʦ 

ʜʦʩʣʽʜʞʝʥʥʷ, ʧʨʦʚʝʜʝʥʝ ʄʽʥʽʩʪʝʨʩʪʚʦʤ ʦʩʚʽʪʠ ʽ ʥʘʫʢʠ ʋʢʨʘʾʥʠ ʨʘʟʦʤ ʟ ɯʥʩʪʠʪʫʪʦʤ ʦʩʚʽʪʥʴʦʾ 

ʘʥʘʣʽʪʠʢʠ çʆʩʚʽʪʘ ʋʢʨʘʾʥʠ ʚ ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫè (2022). ʋ ʚʠʜʘʥʥʽ ʧʨʦʘʥʘʣʽʟʦʚʘʥʦ ʚʠʢʣʠʢʠ 

ʩʠʩʪʝʤʽ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʯʝʨʝʟ ʟʘʧʨʦʚʘʜʞʝʥʥʷ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ ʥʘ ʚʩʽʭ ʨʽʚʥʷʭ ʦʩʚʽʪʠ ï ʚʽʜ ʜʦʰʢʽʣʴʥʦʾ 

ʜʦ ʚʠʱʦʾ, ʘ ʪʘʢʦʞ ʱʦʜʦ ʦʩʚʽʪʠ ʜʽʪʝʡ ʟ ʦʩʦʙʣʠʚʠʤʠ ʦʩʚʽʪʥʽʤʠ ʧʦʪʨʝʙʘʤʠ; ʨʦʟʛʣʷʥʫʪʦ ʩʪʘʥ ʪʘ 

ʧʝʨʩʧʝʢʪʠʚʠ ʥʘʫʢʦʚʦʾ, ʥʘʫʢʦʚʦ-ʪʝʭʥʽʯʥʦʾ ʪʘ ʽʥʥʦʚʘʮʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ; ʨʦʣʴ ʪʘ ʟʘʚʜʘʥʥʷ 

ʧʩʠʭʦʣʦʛʽʯʥʦʾ ʩʣʫʞʙʠ ʚ ʩʠʩʪʝʤʽ ʦʩʚʽʪʠ; ʬʽʥʘʥʩʦʚʝ ʪʘ ʽʥʬʦʨʤʘʮʽʡʥʦ-ʘʥʘʣʽʪʠʯʥʝ ʟʘʙʝʟʧʝʯʝʥʥʷ ʦʩʚʽʪʠ 

ʚ ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ; ʟʘʙʝʟʧʝʯʝʥʥʷ ʷʢʦʩʪʽ ʦʩʚʽʪʠ ʪʘ ʾʾ ʧʦʜʘʣʴʰʦʾ ʮʠʬʨʦʚʽʟʘʮʽʾ; ʦʢʨʝʩʣʝʥʦ 

ʧʝʨʩʧʝʢʪʠʚʠ ʚʽʜʥʦʚʣʝʥʥʷ ʦʩʚʽʪʠ ʚ ʋʢʨʘʾʥʽ ʚ ʢʦʥʪʝʢʩʪʽ ʻʚʨʦʧʝʡʩʴʢʦʾ ʦʩʚʽʪʥʴʦʾ ʽʥʪʝʛʨʘʮʽʾ. ɿ-ʧʦʤʽʞ 

ʦʩʥʦʚʥʠʭ ʚʠʢʣʠʢʽʚ ʫ ʮʘʨʠʥʽ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚʽʜʟʥʘʯʝʥʦ ʨʫʡʥʫʚʘʥʥʷ ʽʥʬʨʘʩʪʨʫʢʪʫʨʠ, ʚʠʤʫʰʝʥʝ 

ʧʝʨʝʤʽʱʝʥʥʷ ɿɺʆ ʪʘ ʧʨʦʙʣʝʤʠ ʾʭ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʚ ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ, ʦʩʦʙʣʠʚʦʩʪʽ 

ʦʨʛʘʥʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ ʚ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʧʝʨʽʦʜ ʟʙʨʦʡʥʦʾ ʘʛʨʝʩʽʾ ʨʬ ʧʨʦʪʠ ʋʢʨʘʾʥʠ 

ʪʘ ʽʥ.  

ɻʣʠʙʦʢʠʡ ʘʥʘʣʽʟ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʙʫʣʦ ʟʜʽʡʩʥʝʥʦ ʝʢʩʧʝʨʪʘʤʠ 

ʘʥʘʣʽʪʠʯʥʦʛʦ ʮʝʥʪʨʫ çʆʩʚʽʪɸʥʘʣʽʪʠʢʘè ʂʠʾʚʩʴʢʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ ʽʤʝʥʽ ɹʦʨʠʩʘ ɻʨʽʥʯʝʥʢʘ ñWar in 

Ukraine: Reshaping the Higher Education Sectorò (Nikolaiev et al., 2023). ʋ ʟʚʽʪʽ ʧʦʜʘʥʦ ʽʥʬʦʨʤʘʮʽʶ 

ʟʘ ʚʩʽʤʘ ʢʣʶʯʦʚʠʤʠ ʚʠʢʣʠʢʘʤʠ ʾʾ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʫ ʧʝʨʽʦʜ ʧʽʩʣʷ ʧʘʥʜʝʤʽʾ ʪʘ ʧʽʜ ʯʘʩ ʚʽʡʥʠ, 

ʥʘʩʘʤʧʝʨʝʜ ʯʝʨʝʟ ʽʥʬʨʘʩʪʨʫʢʪʫʨʥʽ ʚʪʨʘʪʠ ʫʢʨʘʾʥʩʴʢʦʾ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ ʽ ʥʝʤʦʞʣʠʚʽʩʪʴ 

ʟʘʙʝʟʧʝʯʝʥʥʷ ʥʦʨʤʘʣʴʥʦʛʦ (ʙʝʟʧʝʯʥʦʛʦ) ʧʝʨʝʙʽʛʫ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ. ɺʦʜʥʦʯʘʩ ʫ ʚʠʜʘʥʥʽ 

ʧʨʦʧʦʥʫʻʪʴʩʷ ʘʥʘʣʽʪʠʢʘ ʱʦʜʦ ʤʽʞʥʘʨʦʜʥʦʛʦ ʚʠʤʽʨʫ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʫʤʦʚʘʭ ʚʽʡʥʠ, 

ʧʽʜʪʨʠʤʘʥʥʷ ʧʝʨʝʤʽʱʝʥʠʭ ʟʘʢʣʘʜʽʚ ʦʩʚʽʪʠ, ʥʘʧʨʷʤʽʚ ʚʽʜʥʦʚʣʝʥʥʷ ʽ ʪʨʘʥʩʬʦʨʤʘʮʽʾ ʩʠʩʪʝʤʠ ʚʠʱʦʾ 

ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ. 

ɸʥʘʣʽʟ ʚʧʣʠʚʫ ʨʽʟʥʦʤʘʥʽʪʥʠʭ ʥʝʛʘʪʠʚʥʠʭ ʯʠʥʥʠʢʽʚ ʥʘ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʫʤʦʚʘʭ 

ʧʽʩʣʷ ʧʘʥʜʝʤʽʾ ʪʘ ʚʽʡʥʠ ʧʨʦʧʦʥʫʻʪʴʩʷ ʫ ʟʥʘʯʥʽʡ ʢʽʣʴʢʦʩʪʽ ʧʫʙʣʽʢʘʮʽʡ, ʧʽʜʛʦʪʦʚʣʝʥʠʭ ʥʘʫʢʦʚʮʷʤʠ 

ʋʢʨʘʾʥʠ, ʷʢ ʚ ʤʘʪʝʨʽʘʣʘʭ ʢʦʥʬʝʨʝʥʮʽʡ (ʆʩʚʽʪʘ ʧʽʜ ʯʘʩ ʚʽʡʥʠ, 2023), ʪʘʢ ʽ ʚ ʩʪʘʪʪʷʭ ʫ ʥʘʫʢʦʚʠʭ 

ʬʘʭʦʚʠʭ ʚʠʜʘʥʥʷʭ (ɿʘʭʘʨʽʥ, 2023; ʂʦʚʪʫʥ et al., 2022; ʄʝʣʴʥʠʢ et al., 2023; ʇʦʤʠʪʢʽʥʘ et al., 2023 ʪʘ 

ʽʥ.). ʇʨʦʪʝ ʚʘʨʪʦ ʚʽʜʟʥʘʯʠʪʠ, ʱʦ ʚ ʩʢʣʘʜʥʠʡ ʧʝʨʽʦʜ ʧʽʩʣʷʧʘʥʜʝʤʽʾ ʪʘ ʚʽʡʥʠ ʚʽʜʟʥʘʯʘʶʪʴʩʷ ʡ ʧʝʚʥʽ 

ʧʦʟʠʪʠʚʥʽ ʪʝʥʜʝʥʮʽʾ ʱʦʜʦ ʩʪʘʙʽʣʽʟʘʮʽʾ ʪʘ ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʋʢʨʘʾʥʽ. ʋ ʮʴʦʤʫ ʟʚôʷʟʢʫ ʤʝʪʫ 

ʩʪʘʪʪʽ ʚʙʘʯʘʻʤʦ ʫ ʚʠʟʥʘʯʝʥʥʽ ʪʘ ʦʙˇʨʫʥʪʫʚʘʥʥʽ ʢʦʥʩʪʨʫʢʪʠʚʥʠʭ ʯʠʥʥʠʢʽʚ ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ 

ʋʢʨʘʾʥʠ ʚ ʫʤʦʚʘʭ ʧʽʩʣʷ ʧʘʥʜʝʤʽʾ ʪʘ ʚʽʡʥʠ. ɼʦʩʷʛʥʝʥʥʷ ʤʝʪʠ ʧʝʨʝʜʙʘʯʘʻ ʨʦʟʚôʷʟʘʥʥʷ ʥʠʟʢʠ ʟʘʚʜʘʥʴ: 

1) ʘʥʘʣʽʟ ʘʢʪʫʘʣʴʥʦʛʦ ʩʪʘʥʫ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʋʢʨʘʾʥʽ; 2) ʚʠʦʢʨʝʤʣʝʥʥʷ 

ʯʠʥʥʠʢʽʚ, ʱʦ ʟʘʙʝʟʧʝʯʫʶʪʴ ʩʪʘʙʽʣʽʟʘʮʽʶ ʪʘ ʨʦʟʚʠʪʦʢ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʚ ʫʤʦʚʘʭ ʧʽʩʣʷ 

ʧʘʥʜʝʤʽʾ ʪʘ ʚʽʡʥʠ; 3) ʧʽʜʪʚʝʨʜʞʝʥʥʷ ʥʘʷʚʥʦʩʪʽ ʢʦʥʩʪʨʫʢʪʠʚʥʠʭ ʯʠʥʥʠʢʽʚ ʩʪʘʙʽʣʽʟʘʮʽʾ ʪʘ ʨʦʟʚʠʪʢʫ 

ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʧʨʠʢʣʘʜʘʤʠ ʟ ʦʩʚʽʪʥʴʦʾ ʧʨʘʢʪʠʢʠ ʋʢʨʘʾʥʠ ʫ 2022-2023 ʨʨ. 

ɼʦʩʣʽʜʞʝʥʥʷ ʻ ʧʨʦʜʦʚʞʝʥʥʷʤ ʨʝʘʣʽʟʘʮʽʾ ʟʘʚʜʘʥʴ ʥʘʫʢʦʚʦʛʦ ʧʨʦʻʢʪʫ çɺʠʱʘ ʦʩʚʽʪʘ ʚ ʧʝʨʽʦʜ 



ɺʽʩʥʠʢ ʅɸʋ. ʉʝʨʽʷ: ʇʝʜʘʛʦʛʽʢʘ. ʇʩʠʭʦʣʦʛʽʷ ï 2023, 2(23) 

47 

ʧʦʩʪʧʘʥʜʝʤʽʾ: ʪʨʘʥʩʬʦʨʤʘʮʽʾ, ʚʠʢʣʠʢʠ ʪʘ ʧʝʨʩʧʝʢʪʠʚʠè (ʅʦʤʝʨ ʜʝʨʞʘʚʥʦʾ ʨʝʻʩʪʨʘʮʽʾ: 

0122U001803). 

ʄʝʪʦʜʦʣʦʛʽʷ ʪʘ ʤʝʪʦʜʠ ʜʦʩʣʽʜʞʝʥʥʷ. ʄʝʪʦʜʦʣʦʛʽʷ ʜʦʩʣʽʜʞʝʥʥʷ ʚʠʭʦʜʠʣʘ ʟ ʩʠʩʪʝʤʥʦʛʦ, 

ʜʽʷʣʴʥʽʩʥʦʛʦ ʪʘ ʢʦʥʩʪʨʫʢʪʠʚʥʦʛʦ ʧʽʜʭʦʜʽʚ ʜʦ ʘʥʘʣʽʟʫ ʨʦʟʚʠʪʢʫ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʋʢʨʘʾʥʽ. 

ʄʝʪʦʜʠʯʥʠʤ ʽʥʩʪʨʫʤʝʥʪʘʨʽʻʤ ʜʣʷ ʨʝʘʣʽʟʘʮʽʾ ʤʝʪʠ ʙʫʣʠ: ʘʥʘʣʽʟ ʩʪʘʪʠʩʪʠʯʥʠʭ ʜʘʥʠʭ ʫʢʨʘʾʥʩʴʢʠʭ ʪʘ 

ʦʢʨʝʤʠʭ ʻʚʨʦʧʝʡʩʴʢʠʭ ʮʝʥʪʨʽʚ ʘʥʘʣʽʪʠʯʥʠʭ ʪʘ ʥʘʫʢʦʚʠʭ ʜʦʩʣʽʜʞʝʥʴ; ʧʦʣʦʞʝʥʴ ʻʚʨʦʧʝʡʩʴʢʠʭ ʽ 

ʤʽʞʥʘʨʦʜʥʠʭ ʦʨʛʘʥʽʟʘʮʽʡ ʧʨʦ ʧʽʜʪʨʠʤʢʫ ʫʢʨʘʾʥʩʴʢʦʾ ʦʩʚʽʪʥʴʦʾ ʪʘ ʥʘʫʢʦʚʦʾ ʩʧʽʣʴʥʦʪʠ ʚ ʫʤʦʚʘʭ 

ʚʽʡʥʠ; ʩʠʩʪʝʤʘʪʠʟʘʮʽʷ ʬʘʢʪʠʯʥʦʛʦ ʤʘʪʝʨʽʘʣʫ ʱʦʜʦ ʤʦʥʽʪʦʨʠʥʛʫ ʢʦʥʩʪʨʫʢʪʠʚʥʠʭ ʯʠʥʥʠʢʽʚ 

ʨʦʟʚʠʪʢʫ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ; ʫʟʘʛʘʣʴʥʝʥʥʷ ʪʘ ʬʦʨʤʫʚʘʥʥʷ ʚʠʩʥʦʚʢʽʚ ʱʦʜʦ ʦʩʥʦʚʥʠʭ 

ʢʦʥʩʪʨʫʢʪʠʚʥʠʭ ʯʠʥʥʠʢʽʚ ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʚ ʫʤʦʚʘʭ ʧʽʩʣʷ ʧʘʥʜʝʤʽʾ ʪʘ ʚʦʻʥʥʦʛʦ 

ʩʪʘʥʫ.  

ʈʝʟʫʣʴʪʘʪʠ. ɺʠʟʥʘʯʝʥʦ ʢʦʥʩʪʨʫʢʪʠʚʥʽ ʯʠʥʥʠʢʠ ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʫʤʦʚʘʭ ʧʽʩʣʷ 

ʧʘʥʜʝʤʽʾ ʪʘ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ, ʟ-ʧʦʤʽʞ ʥʠʭ: 1) ʘʜʘʧʪʠʚʥʽʩʪʴ ʪʘ ʛʥʫʯʢʽʩʪʴ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ, 

ʦʧʝʨʘʪʠʚʥʽʩʪʴ ʫ ʧʨʠʡʥʷʪʪʽ ʫʧʨʘʚʣʽʥʩʴʢʠʭ ʨʽʰʝʥʴ, ʝʬʝʢʪʠʚʥʝ ʽʥʩʪʠʪʫʮʽʡʥʦ-ʧʨʘʚʦʚʝ ʨʝʛʫʣʶʚʘʥʥʷ 

ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ; 2) ʚʜʦʩʢʦʥʘʣʝʥʥʷ ʪʝʭʥʦʣʦʛʽʯʥʦʾ ʽʥʬʨʘʩʪʨʫʢʪʫʨʠ, 

ʦʧʪʠʤʽʟʘʮʽʷ ʧʽʜʭʦʜʽʚ ʜʦ ʦʨʛʘʥʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ, ʟʘʧʨʦʚʘʜʞʝʥʥʷ ʽʥʥʦʚʘʮʽʡʥʠʭ ʤʝʪʦʜʽʚ 

ʥʘʚʯʘʥʥʷ, ʧʦʛʣʠʙʣʝʥʥʷ ʮʠʬʨʦʚʽʟʘʮʽʾ ʦʩʚʽʪʠ; 3) ʦʥʦʚʣʝʥʥʷ ʫʢʨʘʾʥʩʴʢʦʾ ʥʘʫʢʠ, ʽʥʥʦʚʘʮʽʡʥʦʾ ʩʬʝʨʠ ʪʘ 

ʪʨʘʥʩʬʝʨʫ ʪʝʭʥʦʣʦʛʽʡ, ʽʥʪʝʛʨʘʮʽʷ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʜʦ ʻʚʨʦʧʝʡʩʴʢʦʛʦ ʦʩʚʽʪʥʴʦʛʦ ʪʘ 

ʜʦʩʣʽʜʥʠʮʴʢʦʛʦ ʧʨʦʩʪʦʨʫ; 4) ʟʤʽʮʥʝʥʥʷ ʩʪʽʡʢʦʩʪʽ ʦʩʚʽʪʷʥʩʴʢʦʾ ʩʧʽʣʴʥʦʪʠ. 

ɼʠʩʢʫʩʽʷ. ɼʦʩʷʛʥʝʥʥʷ ʤʝʪʠ ʜʦʩʣʽʜʞʝʥʥʷ ï ʚʠʟʥʘʯʝʥʥʷ ʪʘ ʦʙˇʨʫʥʪʫʚʘʥʥʷ ʢʦʥʩʪʨʫʢʪʠʚʥʠʭ 

ʯʠʥʥʠʢʽʚ ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʚ ʫʤʦʚʘʭ ʧʽʩʣʷ ʧʘʥʜʝʤʽʾ ʪʘ ʚʽʡʥʠ ï ʚʠʜʘʻʪʴʩʷ ʥʝʤʦʞʣʠʚʠʤ 

ʙʝʟ ʫʪʦʯʥʝʥʥʷ ʩʫʪʥʦʩʪʽ ʧʦʥʷʪʪʷ çʢʦʥʩʪʨʫʢʪʠʚʥʠʡ ʯʠʥʥʠʢè. ɺʠʭʽʜʥʠʤ ʜʣʷ ʨʦʟʫʤʽʥʥʷ ʬʝʥʦʤʝʥʘ 

ʙʫʣʦ ʜʣʷ ʥʘʩ ʚʠʟʥʘʯʝʥʥʷ, ʟʘʧʨʦʧʦʥʦʚʘʥʝ ʚ çʉʣʦʚʥʠʢʫ-ʜʦʚʽʜʥʠʢʫ ʟ ʧʨʦʬʝʩʽʡʥʦʾ ʧʝʜʘʛʦʛʽʢʠè, ʟʛʽʜʥʦ 

ʟ ʷʢʠʤ ʯʠʥʥʠʢ (ʣʘʪ. factor ï ʪʦʡ, ʱʦ ʨʦʙʠʪʴ) ï ʧʨʠʯʠʥʘ, ʨʫʰʽʡʥʘ ʩʠʣʘ ʙʫʜʴ-ʷʢʦʛʦ ʷʚʠʱʘ, ʧʨʦʮʝʩʫ, 

ʱʦ ʚʠʟʥʘʯʘʻ ʡʦʛʦ ʭʘʨʘʢʪʝʨ ʘʙʦ ʦʢʨʝʤʽ ʨʠʩʠ (ʉʣʦʚʥʠʢ-ʜʦʚʽʜʥʠʢ, 2006:204). ʈʦʟʨʽʟʥʷʶʪʴ 

ʜʝʩʪʨʫʢʪʠʚʥʽ ʪʘ ʢʦʥʩʪʨʫʢʪʠʚʥʽ ʯʠʥʥʠʢʠ ʧʝʨʝʙʽʛʫ ʧʝʚʥʦʛʦ ʧʨʦʮʝʩʫ. ʄ. ʂʦʧʠʪʢʦ ʪʘ ʅ. ʃʽʪʚʽʥ 

ʧʨʦʧʦʥʫʶʪʴ ʨʦʟʫʤʽʪʠ ʜʝʩʪʨʫʢʪʠʚʥʠʡ ʯʠʥʥʠʢ (ʣʘʪ. destructio ï ʨʫʡʥʫʚʘʥʥʷ, ʥʠʱʝʥʥʷ) ʷʢ ʪʘʢʠʡ, ʱʦ 

çʩʧʨʷʤʦʚʘʥʠʡ ʥʘ ʨʫʡʥʫʚʘʥʥʷ, ʧʦʨʫʰʝʥʥʷ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʯʦʛʦ-ʥʝʙʫʜʴ; ʨʫʡʥʽʚʥʠʡ, ʱʦ 

ʩʫʧʨʦʚʦʜʞʫʻʪʴʩʷ ʨʦʟʧʘʜʦʤ ʩʪʨʫʢʪʫʨʥʠʭ ʚʽʜʥʦʩʠʥ, ʦʨʛʘʥʽʟʘʮʽʡʥʠʭ ʟʚôʷʟʢʽʚ, ʬʫʥʢʮʽʦʥʘʣʴʥʠʭ 

ʟʘʣʝʞʥʦʩʪʝʡ ʪʦʱʦ, ʜʝʩʪʘʙʽʣʽʟʫʶʯʠʡè (ʂʦʧʠʪʢʦ & ʃʽʪʚʽʥ, 2017). ʅʘʪʦʤʽʩʪʴ çʢʦʥʩʪʨʫʢʪʠʚʥʝè ʤʦʞʥʘ 

ʚʠʟʥʘʯʠʪʠ ʷʢ ʪʘʢʝ, ʱʦ çʩʪʚʦʨʶʻ ʫʤʦʚʠ ʜʣʷ ʧʦʜʘʣʴʰʦʾ ʨʦʙʦʪʠ, ʤʦʞʝ ʙʫʪʠ ʦʩʥʦʚʦʶ ʜʣʷ ʚʠʨʦʙʣʝʥʥʷ 

ʙʫʜʴ-ʷʢʠʭ ʨʽʰʝʥʴè (ʫ ʟʘʛʘʣʴʥʦʤʫ ʨʦʟʫʤʽʥʥʽ), ʘʙʦ ʷʢ ʭʘʨʘʢʪʝʨʠʩʪʠʢʫ, ʱʦ ʚʽʜʦʙʨʘʞʘʻ ʧʦʟʠʪʠʚʥʽ 

ʪʝʥʜʝʥʮʽʾ ʨʦʟʚʠʪʢʫ ʙʫʜʴ-ʷʢʦʛʦ ʷʚʠʱʘ ʽ ʨʦʙʦʪʫ ʥʘ ʥʘʡʢʨʘʱʠʡ ʜʣʷ ʚʠʟʥʘʯʝʥʦʛʦ ʷʚʠʱʘ ʨʝʟʫʣʴʪʘʪ (ʫ 

ʚʫʟʴʢʦʤʫ ʟʥʘʯʝʥʥʽ)è (ʉʘʭʘʥʴ, 2011:151). ɺʽʜʪʘʢ, ʧʽʜ ʢʦʥʩʪʨʫʢʪʠʚʥʠʤʠ ʯʠʥʥʠʢʘʤʠ ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ 

ʦʩʚʽʪʠ ʙʫʜʝʤʦ ʨʦʟʫʤʽʪʠ ʪʘʢʽ, ʱʦ ʩʪʚʦʨʶʶʪʴ ʫʤʦʚʠ ʜʣʷ ʾʾ ʫʩʧʽʰʥʦʛʦ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ, ʻ ʦʩʥʦʚʦʶ 

ʜʣʷ ʥʘʩʪʫʧʥʠʭ ʨʽʰʝʥʴ, ʩʧʨʷʤʦʚʘʥʽ ʥʘ ʜʦʩʷʛʥʝʥʥʷ ʧʦʟʠʪʠʚʥʠʭ ʨʝʟʫʣʴʪʘʪʽʚ, ʟʘʙʝʟʧʝʯʝʥʥʷ ʷʢʦʩʪʽ 

ʦʩʚʽʪʠ, ʾʾ ʦʥʦʚʣʝʥʥʷ, ʚʜʦʩʢʦʥʘʣʝʥʥʷ.   

ɼʣʷ ʚʠʦʢʨʝʤʣʝʥʥʷ ʮʠʭ ʯʠʥʥʠʢʽʚ ʫʚʘʞʘʻʤʦ ʟʘ ʜʦʮʽʣʴʥʝ ʟʜʽʡʩʥʠʪʠ ʘʥʘʣʽʟ çʉʪʨʘʪʝʛʽʾ ʨʦʟʚʠʪʢʫ 

ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʋʢʨʘʾʥʽ ʥʘ 2022-2032 ʨʦʢʠè (2022), ʩʭʚʘʣʝʥʦʾ ʨʦʟʧʦʨʷʜʞʝʥʥʷʤ ʂʘʙʽʥʝʪʫ ʄʽʥʽʩʪʨʽʚ 

ʋʢʨʘʾʥʠ ʥʘʧʝʨʝʜʦʜʥʽ ʰʠʨʦʢʦʤʘʩʰʪʘʙʥʦʛʦ ʚʪʦʨʛʥʝʥʥʷ (23 ʣʶʪʦʛʦ 2022 ʨʦʢʫ), ʪʘ ʩʫʯʘʩʥʦʾ ʦʩʚʽʪʥʴʦʾ 

ʧʨʘʢʪʠʢʠ ʥʘ ʧʨʝʜʤʝʪ ʙʝʟʧʦʩʝʨʝʜʥʴʦʾ ʯʠ ʜʦʪʠʯʥʦʾ ʨʝʘʣʽʟʘʮʽʾ ʚʠʟʥʘʯʝʥʠʭ ʩʪʨʘʪʝʛʽʯʥʠʭ ʮʽʣʝʡ. 

ʋʚʘʞʘʻʤʦ, ʱʦ ʭʦʯʘ ʧʨʦʻʢʪ ʉʪʨʘʪʝʛʽʾ ʨʦʟʨʦʙʣʷʚʩʷ ʜʦ ʧʦʯʘʪʢʫ ʧʦʚʥʦʤʘʩʰʪʘʙʥʦʛʦ ʚʪʦʨʛʥʝʥʥʷ, 

ʟʘʬʽʢʩʦʚʘʥʽ ʮʽʣʽ ʪʘ ʟʘʚʜʘʥʥʷ ʻ ʮʽʣʢʦʤ ʘʢʪʫʘʣʴʥʠʤʠ, ʟʦʢʨʝʤʘ ʡ ʫ ʢʦʥʪʝʢʩʪʽ ʧʦʚʦʻʥʥʦʛʦ ʚʽʜʥʦʚʣʝʥʥʷ 

ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʾʾ ʧʦʜʘʣʴʰʦʾ ʻʚʨʦʧʝʡʩʴʢʦʾ ʽʥʪʝʛʨʘʮʽʾ, ʘ ʪʘʢʦʞ ʟʙʝʨʝʞʝʥʥʷ ʢʨʘʱʠʭ 

ʚʽʪʯʠʟʥʷʥʠʭ ʪʨʘʜʠʮʽʡ.  

ʋʚʘʞʘʻʤʦ, ʱʦ ʧʝʨʰʠʤ ʢʦʥʩʪʨʫʢʪʠʚʥʠʤ ʯʠʥʥʠʢʦʤ ʤʦʞʥʘ ʚʠʟʥʘʯʠʪʠ ʘʜʘʧʪʠʚʥʽʩʪʴ ʪʘ 

ʛʥʫʯʢʽʩʪʴ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʦʧʝʨʘʪʠʚʥʽʩʪʴ ʫ ʧʨʠʡʥʷʪʪʽ ʫʧʨʘʚʣʽʥʩʴʢʠʭ ʨʽʰʝʥʴ, 

ʝʬʝʢʪʠʚʥʝ ʽʥʩʪʠʪʫʮʽʡʥʦ-ʧʨʘʚʦʚʝ ʨʝʛʫʣʶʚʘʥʥʷ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ 

ʩʪʘʥʫ. ɿʘʛʘʣʦʤ ʦʨʛʘʥʠ ʚʣʘʜʠ ʚ ʩʠʩʪʝʤʽ ʦʩʚʽʪʠ ʜʦʩʠʪʴ ʦʧʝʨʘʪʠʚʥʦ ʚʽʜʨʝʘʛʫʚʘʣʠ ʥʘ ʩʠʪʫʘʮʽʶ ʚ 

ʜʝʨʞʘʚʽ, ʩʧʨʷʤʫʚʘʣʠ ʟʫʩʠʣʣʷ ʧʝʨʝʜʫʩʽʤ ʥʘ ʤʽʥʽʤʽʟʘʮʽʶ ʰʢʽʜʣʠʚʠʭ ʥʘʩʣʽʜʢʽʚ ʚʽʜ ʚʦʻʥʥʦʛʦ 

ʚʪʦʨʛʥʝʥʥʷ, ʜʦʧʦʤʘʛʘʣʠ ʧʨʘʮʽʚʥʠʢʘʤ ʛʘʣʫʟʽ ʪʘ ʟʜʦʙʫʚʘʯʘʤ ʦʩʚʽʪʠ ʫ ʚʠʨʽʰʝʥʥʽ ʢʨʠʪʠʯʥʦ ʚʘʞʣʠʚʠʭ 

ʜʣʷ ʥʠʭ ʧʨʦʙʣʝʤ, ʷʢʽ ʩʪʦʩʫʚʘʣʠʩʷ ʟʙʝʨʝʞʝʥʥʷ ʾʭʥʴʦʛʦ ʞʠʪʪʷ, ʟʘʙʝʟʧʝʯʝʥʥʷ ʥʝʦʙʭʽʜʥʠʤʠ 

ʧʨʠʤʽʱʝʥʥʷʤʠ, ʥʘʚʯʘʣʴʥʠʤ ʦʙʣʘʜʥʘʥʥʷʤ, ʝʣʝʢʪʨʦʥʥʠʤ ʜʦʩʪʫʧʦʤ ʜʦ ʦʩʚʽʪʥʽʭ ʨʝʩʫʨʩʽʚ. ʋʧʨʦʜʦʚʞ 

ʧʝʨʰʠʭ ʪʠʞʥʽʚ ʙʫʣʦ ʟʘʛʘʣʦʤ ʟʘʙʝʟʧʝʯʝʥʦ ʽʥʩʪʠʪʫʮʽʡʥʦ-ʧʨʘʚʦʚʝ ʨʝʛʫʣʶʚʘʥʥʷ ʩʠʩʪʝʤʠ ʦʩʚʽʪʠ ʚ 

ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ (ʇʨʦ ʜʝʷʢʽ ʧʠʪʘʥʥʷ ʦʨʛʘʥʽʟʘʮʽʾ ʨʦʙʦʪʠ, 2022; ʇʨʦ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʛʘʣʫʟʽ 

ʦʩʚʽʪʠ, 2022 ʪʘ ʽʥ.). ɺʘʞʣʠʚʦ ʚʽʜʟʥʘʯʠʪʠ, ʱʦ ɺʝʨʭʦʚʥʘ ʈʘʜʘ ʫʧʦʚʥʦʚʘʞʠʣʘ ʄʆʅ ʋʢʨʘʾʥʠ ʚ ʫʤʦʚʘʭ 

ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ ʟʜʽʡʩʥʶʚʘʪʠ ʥʦʨʤʘʪʠʚʥʦ-ʧʨʘʚʦʚʝ ʟʘʙʝʟʧʝʯʝʥʥʷ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʩʠʩʪʝʤʠ ʦʩʚʽʪʠ ʽ 



ʇɽɼɸɻʆɻɯʂɸ 

48 

 

ʥʘʫʢʠ ʪʘ ʚʠʜʘʚʘʪʠ ʥʘʢʘʟʠ ʟ ʧʠʪʘʥʴ, ʷʢʽ ʥʝ ʚʨʝʛʫʣʴʦʚʘʥʦ ʟʘʢʦʥʦʤ. ɿʘʟʥʘʯʝʥʝ ʩʧʨʠʷʣʦ ʨʦʟʰʠʨʝʥʥʶ 

ʤʦʞʣʠʚʦʩʪʝʡ ʦʧʝʨʘʪʠʚʥʦʛʦ ʨʝʘʛʫʚʘʥʥʷ ʥʘ ʚʠʢʣʠʢʠ ʚ ʦʩʚʽʪʥʽʡ ʛʘʣʫʟʽ, ʩʧʨʦʩʪʠʣʦ ʤʝʭʘʥʽʟʤʠ 

ʧʨʠʡʥʷʪʪʷ ʥʝʦʙʭʽʜʥʠʭ ʫʧʨʘʚʣʽʥʩʴʢʠʭ ʨʽʰʝʥʴ, ʟʦʢʨʝʤʘ ʱʦʜʦ ʨʝʛʫʣʶʚʘʥʥʷ ʚʽʜʥʦʩʠʥ ʫ ʩʬʝʨʽ 

ʟʘʙʝʟʧʝʯʝʥʥʷ ʪʨʫʜʦʚʠʭ ʧʨʘʚ ʫʯʘʩʥʠʢʽʚ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ, ʦʩʦʙʣʠʚʦʩʪʝʡ ʦʨʛʘʥʽʟʘʮʽʾ ʜʠʩʪʘʥʮʽʡʥʦʾ 

ʨʦʙʦʪʠ ʧʨʘʮʽʚʥʠʢʽʚ ʟʘʢʣʘʜʽʚ ʦʩʚʽʪʠ ʚ ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ, ʟ ʧʠʪʘʥʴ ʘʢʘʜʝʤʽʯʥʦʾ ʤʦʙʽʣʴʥʦʩʪʽ ʪʘ 

ʽʥ. 

ʂʨʽʤ ʮʴʦʛʦ, ʬʦʨʤʫʚʘʣʠʩʷ ʧʨʘʚʦʚʽ ʫʤʦʚʠ ʜʣʷ ʝʚʘʢʫʘʮʽʾ ʡ ʧʝʨʝʤʽʱʝʥʥʷ ʟ ʦʢʫʧʦʚʘʥʠʭ 

ʪʝʨʠʪʦʨʽʡ ʽ ʪʝʨʠʪʦʨʽʡ, ʥʘ ʷʢʠʭ ʪʦʯʠʣʠʩʷ ʘʢʪʠʚʥʽ ʙʦʡʦʚʽ ʜʽʾ, ʟʘʢʣʘʜʽʚ ʦʩʚʽʪʠ. ɿʛʽʜʥʦ ʟ ʜʘʥʠʤʠ 

ʘʥʘʣʽʪʠʯʥʦʛʦ ʟʚʽʪʫ ñWar in Ukraine: Reshaping the Higher Education Sectorò, ʧʽʜ ʯʘʩ ʨʝʣʦʢʘʮʽʾ ʫ 2022 

ʨʦʮʽ ʙʫʣʦ ʧʝʨʝʤʽʱʝʥʦ 131 ʟʘʢʣʘʜ ʬʘʭʦʚʦʾ ʧʝʨʝʜʚʠʱʦʾ ʪʘ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʜʝ ʥʘʚʯʘʣʦʩʷ 91 ʪʠʩ. 

ʩʪʫʜʝʥʪʽʚ (6,7% ʚʽʜ ʟʘʛʘʣʴʥʦʾ ʢʽʣʴʢʦʩʪʽ ʩʪʫʜʝʥʪʽʚ ʚ ʋʢʨʘʾʥʽ) ʽ ʧʨʘʮʶʚʘʣʦ ʧʦʥʘʜ 11 ʪʠʩ. ʚʠʢʣʘʜʘʯʽʚ 

(Nikolaiev et al., 2023:55). 

ʇʘʨʘʣʝʣʴʥʦ ʚʽʜʙʫʚʘʣʠʩʷ ʫʧʨʘʚʣʽʥʩʴʢʽ ʜʽʾ, ʩʧʨʷʤʦʚʘʥʽ ʥʘ ʩʧʨʦʱʝʥʥʷ ʦʢʨʝʤʠʭ ʧʨʦʮʝʜʫʨ ʫ 

ʩʬʝʨʽ ʚʠʱʦʾ ʦʩʚʽʪʠ. ʇʦ-ʧʝʨʰʝ, ʙʫʣʦ ʩʧʨʦʱʝʥʦ ʧʨʦʮʝʜʫʨʫ ʧʨʦʚʝʜʝʥʥʷ ʘʢʨʝʜʠʪʘʮʽʾ ʦʩʚʽʪʥʽʭ ʧʨʦʛʨʘʤ 

ʫ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ ʪʘ ʬʘʭʦʚʦʾ ʧʝʨʝʜʚʠʱʦʾ ʦʩʚʽʪʠ: ʧʨʦʜʦʚʞʝʥʦ ʜʽʶ ʯʠʥʥʠʭ ʩʝʨʪʠʬʽʢʘʪʽʚ ʧʨʦ 

ʘʢʨʝʜʠʪʘʮʽʶ ʦʩʚʽʪʥʽʭ ʧʨʦʛʨʘʤ ʜʦ 1 ʣʠʧʥʷ ʨʦʢʫ, ʥʘʩʪʫʧʥʦʛʦ ʟʘ ʨʦʢʦʤ ʧʨʠʧʠʥʝʥʥʷ ʘʙʦ ʩʢʘʩʫʚʘʥʥʷ 

ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ ʚ ʋʢʨʘʾʥʽ, ʜʦʟʚʦʣʝʥʦ ʧʨʦʚʦʜʠʪʠ ʘʢʨʝʜʠʪʘʮʽʾ ʫ ʚʽʜʜʘʣʝʥʦʤʫ ʨʝʞʠʤʽ, ʫʭʚʘʣʶʚʘʪʠ 

ʨʽʰʝʥʥʷ ʧʨʦ ʫʤʦʚʥʫ ʘʢʨʝʜʠʪʘʮʽʶ ʙʝʟ ʧʨʦʚʝʜʝʥʥʷ ʘʢʨʝʜʠʪʘʮʽʡʥʦʾ ʝʢʩʧʝʨʪʠʟʠ ʪʘ ʙʝʟ ʦʧʣʘʪʠ ʾʾ 

ʚʘʨʪʦʩʪʽ. ʇʦ-ʜʨʫʛʝ, ʟʥʠʟʠʣʠʩʷ ʚʠʤʦʛʠ ʜʦ ʧʨʦʚʝʜʝʥʥʷ ʘʪʝʩʪʘʮʽʾ ʟʜʦʙʫʚʘʯʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ: ʫ 2022 ʨʦʮʽ 

ʙʫʣʦ ʩʢʘʩʦʚʘʥʦ ʧʨʦʚʝʜʝʥʥʷ ʘʪʝʩʪʘʮʽʾ ʩʪʫʜʝʥʪʽʚ ʧʝʚʥʠʭ ʩʧʝʮʽʘʣʴʥʦʩʪʝʡ ʫ ʬʦʨʤʽ ʻʜʠʥʦʛʦ 

ʜʝʨʞʘʚʥʦʛʦ ʢʚʘʣʽʬʽʢʘʮʽʡʥʦʛʦ ʽʩʧʠʪʫ (ʧʨʦʚʦʜʠʪʴʩʷ ʥʝʟʘʣʝʞʥʦʶ ʚʽʜ ʫʥʽʚʝʨʩʠʪʝʪʽʚ ʫʩʪʘʥʦʚʦʶ), 

ʥʘʪʦʤʽʩʪʴ ʜʦʟʚʦʣʝʥʦ ʘʪʝʩʪʘʮʽʶ ʫ ʬʦʨʤʽ ʢʦʤʧʣʝʢʩʥʦʛʦ ʧʨʘʢʪʠʯʥʦ-ʦʨʽʻʥʪʦʚʘʥʦʛʦ ʢʚʘʣʽʬʽʢʘʮʽʡʥʦʛʦ 

ʽʩʧʠʪʫ (ʜʣʷ ʩʪʫʜʝʥʪʽʚ-ʤʝʜʠʢʽʚ) ʘʙʦ ʫ ʬʦʨʤʽ, ʱʦ ʚʠʟʥʘʯʘʣʘʩʷ ʟʘʢʣʘʜʦʤ ʬʘʭʦʚʦʾ ʧʝʨʝʜʚʠʱʦʾ ʘʙʦ 

ʚʠʱʦʾ ʦʩʚʽʪʠ. ʂʨʽʤ ʪʦʛʦ, ʄʆʅ ʋʢʨʘʾʥʠ ʜʘʣʦ ʧʨʘʚʦ ʢʝʨʽʚʥʠʢʘʤ ʟʘʢʣʘʜʽʚ ʬʘʭʦʚʦʾ ʧʝʨʝʜʚʠʱʦʾ, ʚʠʱʦʾ 

ʦʩʚʽʪʠ ʩʘʤʦʩʪʽʡʥʦ ʚʩʪʘʥʦʚʣʶʚʘʪʠ ʬʦʨʤʠ ʘʪʝʩʪʘʮʽʾ ʚʠʧʫʩʢʥʠʢʽʚ ʫ 2022 ʨʦʮʽ.  

ɿʥʘʯʥʠʭ ʟʤʽʥ ʟʘʟʥʘʚ ʧʦʨʷʜʦʢ ʚʩʪʫʧʫ ʜʦ ɿɺʆ ʚ 2022 ʨʦʮʽ, ʦʩʢʽʣʴʢʠ ʙʫʣʦ ʦʯʝʚʠʜʥʠʤ, ʱʦ 

ʧʨʦʚʝʜʝʥʥʷ ʚʩʪʫʧʥʦʾ ʢʘʤʧʘʥʽʾ ʫ ʟʚʠʯʥʦʤʫ ʨʝʞʠʤʽ ʻ ʥʝʤʦʞʣʠʚʠʤ ʯʝʨʝʟ ʩʢʣʘʜʥʽʩʪʴ ʦʧʝʨʘʮʽʡʥʠʭ 

ʧʨʦʮʝʩʽʚ, ʥʝʦʙʭʽʜʥʽʩʪʴ ʟʘʙʝʟʧʝʯʝʥʥʷ ʙʝʟʧʝʢʠ ʫʯʘʩʥʠʢʽʚ ʥʝʟʘʣʝʞʥʠʭ ʪʝʩʪʫʚʘʥʴ ʪʘ ʥʠʟʢʫ ʽʥʰʠʭ 

ʧʨʠʯʠʥ. ʅʦʚʠʡ ʇʦʨʷʜʦʢ ʧʨʠʡʦʤʫ ʥʘ ʥʘʚʯʘʥʥʷ ʜʣʷ ʟʜʦʙʫʪʪʷ ʚʠʱʦʾ ʦʩʚʽʪʠ ʫ 2022 ʨʦʮʽ ʧʝʨʝʜʙʘʯʘʚ 

ʟʘʤʽʥʫ ʪʨʘʜʠʮʽʡʥʦʛʦ ʟʦʚʥʽʰʥʴʦʛʦ ʥʝʟʘʣʝʞʥʦʛʦ ʦʮʽʥʶʚʘʥʥʷ (ɿʅʆ) ʥʘ ʥʘʮʽʦʥʘʣʴʥʠʡ 

ʤʫʣʴʪʠʧʨʝʜʤʝʪʥʠʡ ʪʝʩʪ (ʅʄʊ) ʧʨʠ ʚʩʪʫʧʽ ʥʘ ʙʘʢʘʣʘʚʨʩʴʢʠʡ ʨʽʚʝʥʴ ʚʠʱʦʾ ʦʩʚʽʪʠ ʽ ʟʘʤʽʥʫ ʻʜʠʥʦʛʦ 

ʬʘʭʦʚʦʛʦ ʚʩʪʫʧʥʦʛʦ ʚʠʧʨʦʙʫʚʘʥʥʷ (ɭʌɺɺ) ʪʘ ʻʜʠʥʦʛʦ ʚʩʪʫʧʥʦʛʦ ʽʩʧʠʪʫ ʟ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ (ɭɺɯ) ʥʘ 

ʾʭ ʩʧʨʦʱʝʥʽ ʚʘʨʽʘʥʪʠ ï ʟʘʣʝʞʥʦ ʚʽʜ ʩʧʝʮʽʘʣʴʥʦʩʪʽ, ʤʘʛʽʩʪʝʨʩʴʢʠʡ ʪʝʩʪ ʥʘʚʯʘʣʴʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ 

(ʄʊʅʂ) ʪʘ ʤʘʛʽʩʪʝʨʩʴʢʠʡ ʢʦʤʧʣʝʢʩʥʠʡ ʪʝʩʪ (ʄʂʊ) (ʇʨʦ ʚʥʝʩʝʥʥʷ ʟʤʽʥ, 2022). ʋ ʇʦʨʷʜʢʫ ʟ 

ʜʦʩʪʘʪʥʴʦʶ ʧʦʚʥʦʪʦʶ ʫʥʦʨʤʦʚʘʥʦ ʚʩʽ ʧʠʪʘʥʥʷ ʦʨʛʘʥʽʟʘʮʽʾ ʚʩʪʫʧʥʦʾ ʢʦʤʧʘʥʽʾ ʜʦ ɿɺʆ ʚ ʫʤʦʚʘʭ 

ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ. ɿʦʢʨʝʤʘ, ʙʫʣʦ ʚʨʘʭʦʚʘʥʦ ʡ ʦʩʦʙʣʠʚʦʩʪʽ ʧʨʠʡʦʤʫ ʥʘ ʥʘʚʯʘʥʥʷ ʦʩʽʙ, ʤʽʩʮʝʤ 

ʧʨʦʞʠʚʘʥʥʷ ʷʢʠʭ ʻ ʪʠʤʯʘʩʦʚʦ ʦʢʫʧʦʚʘʥʘ ʪʝʨʠʪʦʨʽʷ, ʪʝʨʠʪʦʨʽʷ ʥʘʩʝʣʝʥʠʭ ʧʫʥʢʪʽʚ ʥʘ ʣʽʥʽʾ ʟʽʪʢʥʝʥʥʷ 

ʘʙʦ ʷʢʽ ʧʝʨʝʩʝʣʠʣʠʩʷ ʟ ʪʘʢʠʭ ʪʝʨʠʪʦʨʽʡ. ɺʘʞʣʠʚʠʤ ʫʧʨʘʚʣʽʥʩʴʢʠʤ ʨʽʰʝʥʥʷʤ ʙʫʣʘ ʦʨʛʘʥʽʟʘʮʽʷ 

ʪʝʩʪʫʚʘʥʥʷ ʚ ʽʥʰʠʭ ʢʨʘʾʥʘʭ ʟʘʜʣʷ ʥʘʜʘʥʥʷ ʚʠʧʫʩʢʥʠʢʘʤ ʰʢʽʣ, ʷʢʽ ʚʠʤʫʰʝʥʦ ʦʧʠʥʠʣʠʩʷ ʟʘ 

ʢʦʨʜʦʥʦʤ, ʤʦʞʣʠʚʦʩʪʽ ʚʩʪʫʧʘʪʠ ʜʦ ʫʢʨʘʾʥʩʴʢʠʭ ɿɺʆ. ʊʠʤʯʘʩʦʚʽ ʝʢʟʘʤʝʥʘʮʽʡʥʽ ʮʝʥʪʨʠ ʟʘ ʢʦʨʜʦʥʦʤ 

ʫ 2022 ʨʦʮʽ ʙʫʣʦ ʩʪʚʦʨʝʥʦ ʫ 26 ʢʨʘʾʥʘʭ, ʘ ʚ 2023 ʨʦʮʽ ï ʫ 32 ʢʨʘʾʥʘʭ, ʟʨʦʩʣʘ ʽ ʢʽʣʴʢʽʩʪʴ ʥʘʩʝʣʝʥʠʭ 

ʧʫʥʢʪʽʚ, ʫ ʷʢʠʭ ʙʫʣʠ ʦʨʛʘʥʽʟʦʚʘʥʽ ʪʘʢʽ ʮʝʥʪʨʠ. ɺʦʜʥʦʯʘʩ ʬʘʭʽʚʮʽ ʫ ʩʬʝʨʽ ʦʩʚʽʪʠ ʚʽʜʟʥʘʯʘʶʪʴ 

ʩʫʪʪʻʚʝ ʟʥʠʞʝʥʥʷ ʚʠʤʦʛ ʜʦ ʚʩʪʫʧʥʠʢʽʚ, ʱʦ ʦʙˇʨʫʥʪʦʚʫʻʪʴʩʷ ʷʢ ʥʝʦʙʭʽʜʥʽʩʪʶ ʚʠʢʦʥʘʥʥʷ ʚʘʞʣʠʚʦʾ 

ʩʦʮʽʘʣʴʥʦʾ ʤʽʩʽʾ ï ʜʘʪʠ ʤʦʞʣʠʚʽʩʪʴ ʷʢʦʤʦʛʘ ʙʽʣʴʰʽʡ ʢʽʣʴʢʦʩʪʽ ʫʢʨʘʾʥʩʴʢʠʭ ʘʙʽʪʫʨʽʻʥʪʽʚ ʚʩʪʫʧʠʪʠ ʜʦ 

ʫʢʨʘʾʥʩʴʢʠʭ ʫʥʽʚʝʨʩʠʪʝʪʽʚ ʽ ʪʘʢʠʤ ʯʠʥʦʤ ʫʪʨʠʤʫʚʘʪʠ ʟʚôʷʟʦʢ ʟ ʥʠʤʠ ʥʘʚʽʪʴ ʪʦʜʽ, ʢʦʣʠ ʮʝ 

ʧʦʪʝʥʮʽʡʥʦ ʤʦʞʝ ʟʥʠʟʠʪʠ ʷʢʽʩʪʴ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʪʘʢ ʽ ʣʦʙʽʶʚʘʥʥʷʤ ʽʥʪʝʨʝʩʽʚ ʦʢʨʝʤʠʭ ɿɺʆ, 

ʧʦʚôʷʟʘʥʠʭ ʽʟ ʚʪʨʘʪʘʤʠ ʮʠʭ ʟʘʢʣʘʜʽʚ ʯʝʨʝʟ ʚʽʡʥʫ (Nikolaiev et al., 2023:20). 

ɿʘʫʚʘʞʠʤʦ ʪʘʢʦʞ ʥʘ ʫʧʨʘʚʣʽʥʩʴʢʠʭ ʨʽʰʝʥʥʷʭ ʫ ʩʬʝʨʽ ʦʩʚʽʪʠ ʱʦ ʩʪʦʩʫʚʘʣʠʩʷ ʬʽʥʘʥʩʦʚʦʾ 

ʧʽʜʪʨʠʤʢʠ ʦʢʨʝʤʠʭ ʢʘʪʝʛʦʨʽʡ ʟʜʦʙʫʚʘʯʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʷʢʽ ʯʝʨʝʟ ʚʽʡʥʫ ʚʪʨʘʪʠʣʠ ʤʦʞʣʠʚʽʩʪʴ 

ʦʧʣʘʯʫʚʘʪʠ ʩʚʦʻ ʥʘʚʯʘʥʥʷ. ʅʘʚʝʩʥʽ 2022 ʨʦʢʫ ʥʘʡʙʽʣʴʰ ʧʦʰʠʨʝʥʠʤ ʨʽʰʝʥʥʷʤ ʘʜʤʽʥʽʩʪʨʘʮʽʡ ɿɺʆ 

ʱʦʜʦ ʪʘʢʠʭ ʟʜʦʙʫʚʘʯʽʚ ʙʫʣʦ ʚʽʜʪʝʨʤʽʥʫʚʘʥʥʷ ʦʧʣʘʪʠ ʥʘʚʯʘʥʥʷ ʪʘ ʧʨʠʤʫʩʦʚʝ ʥʘʜʘʥʥʷ ʾʤ 

ʘʢʘʜʝʤʽʯʥʦʾ ʚʽʜʧʫʩʪʢʠ (ʧʝʨʝʨʚʠ ʫ ʥʘʚʯʘʥʥʽ). ɿʛʦʜʦʤ, ʫ ʞʦʚʪʥʽ 2022 ʨʦʢʫ, ʋʨʷʜ ʧʨʠʡʥʷʚ ʨʽʰʝʥʥʷ 

ʧʨʦ ʤʦʞʣʠʚʽʩʪʴ ʧʝʨʝʚʝʜʝʥʥʷ ʩʪʫʜʝʥʪʽʚ, ʷʢʽ ʥʘʚʯʘʶʪʴʩʷ ʟʘ ʢʦʰʪʠ ʬʽʟʠʯʥʠʭ ʪʘ ʶʨʠʜʠʯʥʠʭ ʦʩʽʙ ʽ 

ʞʠʚʫʪʴ ʚ ʦʭʦʧʣʝʥʠʭ ʚʦʻʥʥʠʤʠ ʜʽʷʤʠ ʨʝʛʽʦʥʘʭ, ʥʘ ʥʘʚʯʘʥʥʷ ʟʘ ʢʦʰʪʠ ʜʝʨʞʘʚʥʦʛʦ ʙʶʜʞʝʪʫ. ʋ 

ʛʨʫʜʥʽ 2022 ʨʦʢʫ ʥʘ ʧʽʜʩʪʘʚʽ ʮʴʦʛʦ ʨʽʰʝʥʥʷ ʥʘ ʥʘʚʯʘʥʥʷ ʟʘ ʜʝʨʞʘʚʥʠʤ ʟʘʤʦʚʣʝʥʥʷʤ ʙʫʣʦ 

ʧʝʨʝʚʝʜʝʥʦ ʙʣʠʟʴʢʦ 13 ʪʠʩ. ʩʪʫʜʝʥʪʽʚ.  
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ɺʘʞʣʠʚʠʡ ʥʘʧʨʷʤ ʫʧʨʘʚʣʽʥʩʴʢʠʭ ʨʽʰʝʥʴ ʧʦʚ'ʷʟʘʥʠʡ ʽʟ ʩʪʚʦʨʝʥʥʷʤ ʤʘʢʩʠʤʘʣʴʥʦ ʙʝʟʧʝʯʥʠʭ 

ʫʤʦʚ ʜʣʷ ʚʩʽʭ ʫʯʘʩʥʠʢʽʚ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ. ʋ ʮʴʦʤʫ ʟʚôʷʟʢʫ ʙʫʣʦ ʥʘʣʘʛʦʜʞʝʥʦ ʧʨʦʚʝʜʝʥʥʷ 

ʩʧʽʣʴʥʠʭ ʟʘʭʦʜʽʚ ʮʝʥʪʨʘʣʴʥʠʭ ʽ ʤʽʩʮʝʚʠʭ ʦʨʛʘʥʽʚ ʚʠʢʦʥʘʚʯʦʾ ʚʣʘʜʠ ʨʘʟʦʤ ʽʟ ʟʘʢʣʘʜʘʤʠ ʦʩʚʽʪʠ ʱʦʜʦ: 

ʦʙʦʚôʷʟʢʦʚʦʾ ʧʝʨʝʚʽʨʢʠ ʬʘʭʽʚʮʷʤʠ ɼʝʨʞʘʚʥʦʾ ʩʣʫʞʙʠ ʋʢʨʘʾʥʠ ʟ ʥʘʜʟʚʠʯʘʡʥʠʭ ʩʠʪʫʘʮʽʡ (ɼʉʅʉ) 

ʟʘʢʣʘʜʽʚ ʦʩʚʽʪʠ ʪʘ ʧʨʠʣʝʛʣʠʭ ʪʝʨʠʪʦʨʽʡ ʥʘ ʥʘʷʚʥʽʩʪʴ ʚʠʙʫʭʦʚʠʭ ʧʨʝʜʤʝʪʽʚ; ʛʦʪʦʚʥʦʩʪʽ ʣʦʢʘʣʴʥʠʭ ʽ 

ʦʙôʻʢʪʦʚʠʭ ʩʠʩʪʝʤ ʦʧʦʚʽʱʝʥʥʷ (ʩʠʨʝʥ); ʧʨʠʚʝʜʝʥʥʷ ʚ ʛʦʪʦʚʥʽʩʪʴ ʥʘʷʚʥʦʛʦ ʬʦʥʜʫ ʟʘʭʠʩʥʠʭ ʩʧʦʨʫʜ 

ʮʠʚʽʣʴʥʦʛʦ ʟʘʭʠʩʪʫ ʪʘ, ʚ ʨʘʟʽ ʧʦʪʨʝʙʠ, ʩʪʚʦʨʝʥʥʷ ʥʦʚʠʭ; ʧʨʠʚʝʜʝʥʥʷ ʝʚʘʢʫʘʮʽʡʥʠʭ ʰʣʷʭʽʚ ʫ 

ʚʽʜʧʦʚʽʜʥʽʩʪʴ ʜʦ ʥʦʨʤ ʟʘʢʦʥʦʜʘʚʩʪʚʘ; ʜʦʦʙʣʘʜʥʘʥʥʷ ʩʧʦʨʫʜ ʧʦʜʚʽʡʥʦʛʦ ʧʨʠʟʥʘʯʝʥʥʷ ʡ 

ʥʘʡʧʨʦʩʪʽʰʠʭ ʫʢʨʠʪʪʽʚ ʘʙʦ ʦʙʣʘʰʪʫʚʘʥʥʷ ʰʚʠʜʢʦʩʧʦʨʫʜʞʫʚʘʥʠʭ ʟʘʭʠʩʥʠʭ ʩʧʦʨʫʜ ʫ ʢʦʞʥʦʤʫ 

ʟʘʢʣʘʜʽ ʦʩʚʽʪʠ ʟ ʫʨʘʭʫʚʘʥʥʷʤ ʟʘʙʝʟʧʝʯʝʥʥʷ ʫʢʨʠʪʪʷ 100% ʫʯʘʩʥʠʢʽʚ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ; ʩʪʚʦʨʝʥʥʷ 

ʟʘʧʘʩʽʚ ʤʘʪʝʨʽʘʣʽʚ, ʦʙʣʘʜʥʘʥʥʷ, ʽʥʩʪʨʫʤʝʥʪʫ, ʚʦʜʠ ʪʘ ʤʝʜʠʯʥʠʭ ʟʘʩʦʙʽʚ ʫ ʟʘʢʣʘʜʘʭ ʦʩʚʽʪʠ; 

ʧʨʦʚʝʜʝʥʥʷ ʪʨʝʥʫʚʘʥʴ ʧʨʠ ʦʛʦʣʦʰʝʥʥʽ ʩʠʛʥʘʣʫ ʧʦʚʽʪʨʷʥʦʾ ʪʨʠʚʦʛʠ (ʆʩʚʽʪʘ ʋʢʨʘʾʥʠ ʚ ʫʤʦʚʘʭ 

ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ, 2022). 

ɿʘʢʣʘʜʠ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʫ ʩʚʦʶ ʯʝʨʛʫ, ʧʨʦʜʝʤʦʥʩʪʨʫʚʘʣʠ ʘʜʘʧʪʠʚʥʽʩʪʴ, ʟʘʧʨʦʚʘʜʠʚʰʠ ʛʥʫʯʢʽ 

ʛʨʘʬʽʢʠ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ ʽ ʢʦʥʪʨʦʣʴʥʠʭ ʟʘʭʦʜʽʚ, ʘʣʴʪʝʨʥʘʪʠʚʥʽ ʤʝʪʦʜʠ ʥʘʚʯʘʥʥʷ, ʨʦʟʨʦʙʠʣʠ 

ʧʣʘʥʠ ʜʽʷʣʴʥʦʩʪʽ ʚ ʫʤʦʚʘʭ ʥʝʚʠʟʥʘʯʝʥʦʩʪʽ ʟ ʤʝʪʦʶ ʤʽʥʽʤʽʟʘʮʽʾ ʽ ʧʦʜʦʣʘʥʥʷ ʟʙʦʾʚ. 

ʆʙʤʝʞʝʥʥʷ, ʥʘʢʣʘʜʝʥʽ ʚʦʻʥʥʠʤ ʩʪʘʥʦʤ, ʩʪʘʣʠ ʧʦʜʘʣʴʰʠʤ ʩʪʠʤʫʣʦʤ ʷʢ ʜʣʷ ʟʘʢʣʘʜʽʚ ʚʠʱʦʾ 

ʦʩʚʽʪʠ ʟʘʛʘʣʦʤ, ʪʘʢ ʽ ʜʣʷ ʥʘʫʢʦʚʦ-ʧʝʜʘʛʦʛʽʯʥʠʭ ʧʨʘʮʽʚʥʠʢʽʚ ʟʦʢʨʝʤʘ ʟʘʙʝʟʧʝʯʫʚʘʪʠ ʪʝʭʥʦʣʦʛʽʯʥʫ 

ʽʥʬʨʘʩʪʨʫʢʪʫʨʫ, ʢʦʨʠʛʫʚʘʪʠ ʧʽʜʭʦʜʠ ʜʦ ʦʨʛʘʥʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ, ʟʘʧʨʦʚʘʜʞʫʚʘʪʠ 

ʽʥʥʦʚʘʮʽʡʥʽ ʤʝʪʦʜʠ ʥʘʚʯʘʥʥʷ, ʧʦʛʣʠʙʣʶʚʘʪʠ ʮʠʬʨʦʚʽʟʘʮʽʶ ʦʩʚʽʪʠ. 

ɿʘʙʝʟʧʝʯʝʥʥʷ ʙʝʟʧʝʨʝʨʚʥʦʩʪʽ ʪʘ ʷʢʦʩʪʽ ʥʘʚʯʘʥʥʷ ʚ ʢʨʠʟʦʚʠʭ ʫʤʦʚʘʭ ʚʠʤʘʛʘʻ ʰʚʠʜʢʦʾ 

ʧʝʨʝʦʨʽʻʥʪʘʮʽʾ ʧʽʜʭʦʜʽʚ ʱʦʜʦ ʫʧʨʘʚʣʽʥʥʷ ʦʩʚʽʪʥʽʤ ʧʨʦʮʝʩʦʤ ʷʢ ʟ ʙʦʢʫ ʜʝʨʞʘʚʥʦʛʦ ʢʝʨʽʚʥʠʮʪʚʘ ʚʩʽʭ 

ʨʽʚʥʽʚ, ʪʘʢ ʽ ʙʝʟʧʦʩʝʨʝʜʥʴʦ ʚ ʟʘʢʣʘʜʘʭ ʦʩʚʽʪʠ. ʇʨʝʜʩʪʘʚʥʠʢʠ ʩʚʽʪʦʚʦʾ ʩʧʽʣʴʥʦʪʠ ʙʫʣʠ ʚʨʘʞʝʥʽ 

çʫʢʨʘʾʥʩʴʢʠʤ ʦʩʚʽʪʥʽʤ ʬʝʥʦʤʝʥʦʤè, ʦʩʢʽʣʴʢʠ ʚ ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ ʋʢʨʘʾʥʽ ʚʜʘʣʦʩʷ 

ʟʘʙʝʟʧʝʯʠʪʠ ʦʩʚʽʪʥʽʡ ʧʨʦʮʝʩ, ʥʝʟʚʘʞʘʶʯʠ ʥʘ ʥʘʜʟʚʠʯʘʡʥʦ ʩʢʣʘʜʥʽ ʦʙʩʪʘʚʠʥʠ. ɼʝʨʞʘʚʘ ʧʨʠʡʥʷʣʘ 

ʥʝʦʙʭʽʜʥʽ ʫʧʨʘʚʣʽʥʩʴʢʽ ʨʽʰʝʥʥʷ, ʘ ʫʢʨʘʾʥʩʴʢʽ ʚʠʢʣʘʜʘʯʽ ʪʘ ʩʪʫʜʝʥʪʠ ʟʫʤʽʣʠ ʟʘʙʝʟʧʝʯʠʪʠ 

ʙʝʟʧʝʨʝʨʚʥʽʩʪʴ ʥʘʚʯʘʥʥʷ, ʰʚʠʜʢʦ ʧʝʨʝʡʰʣʠ ʥʘ ʮʠʬʨʦʚʽ ʧʣʘʪʬʦʨʤʠ, ʪʠʤ ʩʘʤʠʤ ʩʪʚʦʨʠʚʰʠ 

ʩʝʨʝʜʦʚʠʱʝ, ʩʧʨʠʷʪʣʠʚʝ ʜʣʷ ʨʦʟʨʦʙʢʠ ʘʣʴʪʝʨʥʘʪʠʚʥʠʭ ʦʩʚʽʪʥʽʭ ʩʪʨʘʪʝʛʽʡ.  

ʇʦʜʦʣʘʥʥʶ ʢʨʠʟʦʚʦʾ ʩʠʪʫʘʮʽʾ, ʟ ʦʜʥʦʛʦ ʙʦʢʫ, ʩʧʨʠʷʣʦ ʪʝ, ʱʦ ʙʽʣʴʰʽʩʪʴ ʟʘʢʣʘʜʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ 

ʯʝʨʝʟ ʧʘʥʜʝʤʽʶ COVID-19 ʫʞʝ ʤʘʣʠ ʜʦʩʪʘʪʥʽʡ ʨʽʚʝʥʴ ʮʠʬʨʦʚʽʟʘʮʽʾ ʩʚʦʻʾ ʜʽʷʣʴʥʦʩʪʽ. ʋ ʙʘʛʘʪʴʦʭ 

ʫʥʽʚʝʨʩʠʪʝʪʘʭ ʙʫʣʦ ʩʪʚʦʨʝʥʦ ʝʣʝʢʪʨʦʥʥʽ ʙʽʙʣʽʦʪʝʢʠ, ʟʘʧʠʩʘʥʦ ʚʽʜʝʦʣʝʢʮʽʾ ʪʦʱʦ. ɿʘʢʣʘʜʠ ʚʠʱʦʾ 

ʦʩʚʽʪʠ, ʷʢʽ ʨʘʥʽʰʝ ʘʢʪʠʚʥʦ ʽʥʚʝʩʪʫʚʘʣʠ ʚ ʦʥʣʘʡʥ-ʧʨʦʛʨʘʤʠ ʪʘ ʮʠʬʨʦʚʽ ʤʝʪʦʜʠ ʥʘʚʯʘʥʥʷ, ʟʤʦʛʣʠ 

ʢʨʘʱʝ ʘʜʘʧʪʫʚʘʪʠʩʷ ʜʦ ʟʤʽʥʠ ʫʤʦʚ ʦʨʛʘʥʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ. ɿ ʽʥʰʦʛʦ ʙʦʢʫ, ʜʝʨʞʘʚʥʘ 

ʦʩʚʽʪʥʷ ʧʦʣʽʪʠʢʘ ʙʫʣʘ ʩʧʨʷʤʦʚʘʥʘ ʥʘ ʮʠʬʨʦʚʽʟʘʮʽʶ ʦʩʚʽʪʠ, ʟʘʧʨʦʚʘʜʞʝʥʥʷ ʽʥʥʦʚʘʮʽʡʥʠʭ ʧʽʜʭʦʜʽʚ 

ʜʦ ʦʨʛʘʥʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ. ʑʝ ʫ 2020 ʨ. ɭʚʨʦʧʝʡʩʴʢʘ ʂʦʤʽʩʽʷ ʟʘʪʚʝʨʜʠʣʘ ʇʣʘʥ ʜʽʡ ʟ 

ʮʠʬʨʦʚʦʾ ʦʩʚʽʪʠ ʥʘ 2021ï2027 ʨʦʢʠ, ʷʢʠʡ ʚʨʘʭʦʚʫʚʘʚ ʚʠʢʣʠʢʠ, ʟʫʤʦʚʣʝʥʽ ʧʘʥʜʝʤʽʻʶ COVID-19, 

ʢʦʣʠ ʙʽʣʴʰʽʩʪʴ ʢʨʘʾʥ ʩʚʽʪʫ ʧʨʦʜʝʤʦʥʩʪʨʫʚʘʣʠ ʥʝʛʦʪʦʚʥʽʩʪʴ ʜʦ ʧʝʨʝʭʦʜʫ ʥʘ ʜʠʩʪʘʥʮʽʡʥʝ ʥʘʚʯʘʥʥʷ ʟ 

ʨʽʟʥʠʭ ʧʨʠʯʠʥ (ʟʘ ʜʘʥʠʤʠ ʖʅɽʉʂʆ, ʥʘ ʧʽʢʫ ʟʘʭʚʦʨʶʚʘʥʦʩʪʽ ʚ 195 ʢʨʘʾʥʘʭ ʩʚʽʪʫ ʙʫʣʦ ʟʘʢʨʠʪʦ 

ʤʘʡʞʝ ʚʩʽ ʦʩʚʽʪʥʽ ʫʩʪʘʥʦʚʠ ʪʘ ʧʝʨʝʨʚʘʥʦ ʟʚʠʯʥʠʡ ʦʩʚʽʪʥʽʡ ʧʨʦʮʝʩ ʜʣʷ 1,6 ʤʣʨʜ ʫʯʥʽʚ ʽ ʩʪʫʜʝʥʪʽʚ). 

ʇʣʘʥʦʤ ʧʝʨʝʜʙʘʯʝʥʦ ʪʘʢʽ ʜʚʘ ʧʨʽʦʨʠʪʝʪʥʽ ʥʘʧʨʷʤʠ: 1) ʧʨʠʩʢʦʨʝʥʥʷ ʨʦʟʚʠʪʢʫ ʝʬʝʢʪʠʚʥʠʭ 

ʮʠʬʨʦʚʠʭ ʦʩʚʽʪʥʽʭ ʝʢʦʩʠʩʪʝʤ; 2) ʨʦʟʚʠʪʦʢ ʮʠʬʨʦʚʠʭ ʫʤʽʥʴ ʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʜʣʷ ʮʠʬʨʦʚʦʾ 

ʪʨʘʥʩʬʦʨʤʘʮʽʾ (Digital Education action Plan, 2020:23). ʉʪʨʘʪʝʛʽʷ ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʋʢʨʘʾʥʽ ʥʘ 

2022-2032 ʨʦʢʠ ʜʝʪʘʣʽʟʫʻ ʟʘʟʥʘʯʝʥʽ ʥʘʧʨʷʤʠ, ʟʘʟʥʘʯʘʶʯʠ, ʱʦ ʧʨʠʩʢʦʨʝʥʥʷ ʨʦʟʚʠʪʢʫ ʝʬʝʢʪʠʚʥʠʭ 

ʮʠʬʨʦʚʠʭ ʦʩʚʽʪʥʽʭ ʝʢʦʩʠʩʪʝʤ ʧʦʪʨʝʙʫʻ ʥʘʷʚʥʦʩʪʽ ʨʦʟʚʠʥʫʪʦʾ ʽʥʬʨʘʩʪʨʫʢʪʫʨʠ, ʟʚôʷʟʢʫ ʽ ʮʠʬʨʦʚʦʛʦ 

ʦʙʣʘʜʥʘʥʥʷ, ʝʬʝʢʪʠʚʥʦʛʦ ʧʣʘʥʫʚʘʥʥʷ ʪʘ ʨʦʟʚʠʪʢʫ ʮʠʬʨʦʚʦʛʦ ʧʦʪʝʥʮʽʘʣʫ, ʚʢʣʶʯʘʶʯʠ ʩʫʯʘʩʥʽ 

ʦʨʛʘʥʽʟʘʮʽʡʥʽ ʤʦʞʣʠʚʦʩʪʽ, ʧʽʜʛʦʪʦʚʣʝʥʠʭ ʥʘʫʢʦʚʠʭ, ʥʘʫʢʦʚʦ-ʧʝʜʘʛʦʛʽʯʥʠʭ ʪʘ ʧʝʜʘʛʦʛʽʯʥʠʭ 

ʧʨʘʮʽʚʥʠʢʽʚ, ʷʢʽ ʚʦʣʦʜʽʶʪʴ ʮʠʬʨʦʚʠʤʠ ʢʦʤʧʝʪʝʥʪʥʦʩʪʷʤʠ, ʚʠʩʦʢʦʷʢʽʩʥʦʛʦ ʦʩʚʽʪʥʴʦʛʦ ʥʘʧʦʚʥʝʥʥʷ, 

ʽʥʩʪʨʫʤʝʥʪʽʚ ʽ ʙʝʟʧʝʯʥʠʭ ʧʣʘʪʬʦʨʤ, ʱʦ ʚʽʜʧʦʚʽʜʘʶʪʴ ʩʪʘʥʜʘʨʪʘʤ ʧʨʠʚʘʪʥʦʩʪʽ ʪʘ ʝʪʠʢʠ ʪʘ ʻ 

ʟʨʫʯʥʠʤʠ ʜʣʷ ʢʦʨʠʩʪʫʚʘʯʽʚ, ʟʘʩʪʦʩʫʚʘʥʥʷ ʜʦʧʦʤʽʞʥʠʭ ʪʝʭʥʦʣʦʛʽʡ ʜʣʷ ʦʩʽʙ ʟ ʽʥʚʘʣʽʜʥʽʩʪʶ. ʋ ʩʚʦʶ 

ʯʝʨʛʫ, ʨʦʟʚʠʪʦʢ ʮʠʬʨʦʚʠʭ ʫʤʽʥʴ ʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʜʣʷ ʮʠʬʨʦʚʦʾ ʪʨʘʥʩʬʦʨʤʘʮʽʾ ʧʝʨʝʜʙʘʯʘʻ 

ʬʦʨʤʫʚʘʥʥʷ ʙʘʟʦʚʠʭ ʮʠʬʨʦʚʠʭ ʫʤʽʥʴ ʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʟ ʜʦʰʢʽʣʴʥʦʛʦ ʚʽʢʫ, ʬʦʨʤʫʚʘʥʥʷ 

ʧʦʛʣʠʙʣʝʥʠʭ ʮʠʬʨʦʚʠʭ ʥʘʚʠʯʦʢ, ʧʽʜʛʦʪʦʚʢʫ ʙʽʣʴʰʦʾ ʢʽʣʴʢʦʩʪʽ ʬʘʭʽʚʮʽʚ ʫ ʮʽʡ ʩʬʝʨʽ, ʟʦʢʨʝʤʘ ʟ 

ʫʨʘʭʫʚʘʥʥʷʤ ʛʝʥʜʝʨʥʦʛʦ ʙʘʣʘʥʩʫ (ʉʪʨʘʪʝʛʽʷ ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ, 2022:17). ʋ ʨʝʘʣʽʟʘʮʽʾ ʧʝʨʰʦʾ 

ʩʪʨʘʪʝʛʽʯʥʦʾ ʮʽʣʽ (ɼʦʚʽʨʘ ʛʨʦʤʘʜʷʥ, ʜʝʨʞʘʚʠ ʪʘ ʙʽʟʥʝʩʫ ʜʦ ʦʩʚʽʪʥʴʦʾ, ʥʘʫʢʦʚʦʾ, ʽʥʥʦʚʘʮʽʡʥʦʾ 

ʜʽʷʣʴʥʦʩʪʽ ʟʘʢʣʘʜʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ) ʪʘ ʫ ʚʪʽʣʝʥʥʽ ʦʧʝʨʘʮʽʡʥʦʾ ʮʽʣʽ ʱʦʜʦ ʩʪʚʦʨʝʥʥʷ ʫʤʦʚ ʜʣʷ ʨʦʟʚʠʪʢʫ 

ʽʥʥʦʚʘʮʽʡ, ʝʬʝʢʪʠʚʥʦʛʦ ʚʧʨʦʚʘʜʞʝʥʥʷ ʥʦʚʠʭ ʟʥʘʥʴ ʽ ʪʝʭʥʦʣʦʛʽʡ ʟʘ ʫʯʘʩʪʶ ʟʘʢʣʘʜʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ, 

ʦʜʥʝ ʟ ʧʝʨʰʦʯʝʨʛʦʚʠʭ ʟʘʚʜʘʥʴ ʧʦʩʽʜʘʻ ʮʠʬʨʦʚʽʟʘʮʽʷ.  



ʇɽɼɸɻʆɻɯʂɸ 

50 

 

ʋ ʧʝʨʽʦʜ ʧʦʩʪʧʘʥʜʝʤʽʾ ʪʘ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ, ʫ ʨʝʘʣʽʷʭ, ʢʦʣʠ ʚʠʢʣʘʜʘʥʥʷ ʪʘ ʥʘʚʯʘʥʥʷ ʥʝ ʤʦʞʫʪʴ 

ʟʘʣʝʞʘʪʠ ʣʠʰʝ ʚʽʜ ʢʦʥʪʝʢʩʪʫ ʚʽʯ-ʥʘ-ʚʽʯ ʫ ʬʽʟʠʯʥʦʤʫ ʡ ʯʘʩʦʚʦʤʫ ʧʨʦʩʪʦʨʽ, ʙʽʣʴʰʽʩʪʴ ɿɺʆ ʧʦʩʠʣʠʣʠ 

ʮʠʬʨʦʚʽʟʘʮʽʶ ʫʧʨʘʚʣʽʥʩʴʢʠʭ ʧʨʦʮʝʩʽʚ, ʟʘʧʨʦʚʘʜʠʣʠ ʰʠʨʦʢʠʡ ʩʧʝʢʪʨ ʥʦʚʠʭ ʪʝʭʥʦʣʦʛʽʡ, 

ʽʥʥʦʚʘʮʽʡʥʠʭ ʩʧʦʩʦʙʽʚ ʚʠʢʣʘʜʘʥʥʷ ʽ ʥʘʚʯʘʥʥʷ, ʷʢʽ ʙʫʣʠ ʧʦʟʠʪʠʚʥʦ ʩʧʨʠʡʥʷʪʽ ʩʪʫʜʝʥʪʘʤʠ ʡ 

ʚʠʢʣʘʜʘʯʘʤʠ, ʟʘʙʝʟʧʝʯʠʣʠ ʝʬʝʢʪʠʚʥʠʡ ʨʽʚʝʥʴ ʚʟʘʻʤʦʜʽʾ, ʘ ʪʘʢʦʞ ʜʘʣʠ ʟʤʦʛʫ ʧʽʜʪʨʠʤʘʪʠ ʷʢʽʩʪʴ 

ʥʘʚʯʘʥʥʷ.  

ʅʘ ʩʫʯʘʩʥʦʤʫ ʝʪʘʧʽ ʦʨʛʘʥʽʟʘʮʽʷ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ ʟʘʣʝʞʠʪʴ ʚʽʜ ʙʝʟʧʝʢʦʚʦʾ ʩʠʪʫʘʮʽʾ ʚ 

ʢʦʞʥʦʤʫ ʨʝʛʽʦʥʽ ʽ ʥʘʩʝʣʝʥʦʤʫ ʧʫʥʢʪʽ. ʉʪʨʫʢʪʫʨʘ ʡ ʪʨʠʚʘʣʽʩʪʴ ʥʘʚʯʘʣʴʥʦʛʦ ʪʠʞʥʷ, ʜʥʷ, ʟʘʥʷʪʴ ʽ 

ʚʽʜʧʦʯʠʥʢʫ, ʘ ʪʘʢʦʞ ʬʦʨʤʠ ʦʨʛʘʥʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ ʚʠʟʥʘʯʘʶʪʴʩʷ ʧʝʜʘʛʦʛʽʯʥʦʶ (ʚʯʝʥʦʶ) 

ʨʘʜʦʶ ʟʘʢʣʘʜʫ ʦʩʚʽʪʠ ʚ ʤʝʞʘʭ ʯʘʩʫ, ʧʝʨʝʜʙʘʯʝʥʦʛʦ ʦʩʚʽʪʥʴʦʶ ʧʨʦʛʨʘʤʦʶ (ʚʽʜʧʦʚʽʜʥʦ ʜʦ ʦʙʩʷʛʫ 

ʥʘʚʯʘʣʴʥʦʛʦ ʥʘʚʘʥʪʘʞʝʥʥʷ ʪʘ ʟ ʫʨʘʭʫʚʘʥʥʷʤ ʚʽʢʦʚʠʭ ʦʩʦʙʣʠʚʦʩʪʝʡ, ʬʽʟʠʯʥʦʛʦ, ʧʩʠʭʽʯʥʦʛʦ ʡ 

ʽʥʪʝʣʝʢʪʫʘʣʴʥʦʛʦ ʨʦʟʚʠʪʢʫ ʟʜʦʙʫʚʘʯʽʚ ʦʩʚʽʪʠ, ʦʩʦʙʣʠʚʦʩʪʝʡ ʨʝʛʽʦʥʫ ʪʦʱʦ) (ʆʩʚʽʪʘ ʋʢʨʘʾʥʠ ʚ 

ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ, 2022:186-187). ʋ ʮʴʦʤʫ ʟʚôʷʟʢʫ ʥʘ ʙʽʣʴʰʽʡ ʯʘʩʪʠʥʽ ʪʝʨʠʪʦʨʽʾ ʋʢʨʘʾʥʠ ʫ 

2022 ʨʦʮʽ ʽ ʥʘ ʟʥʘʯʥʽʡ ʪʝʨʠʪʦʨʽʾ ʫ 2023 ʨʦʮʽ ʦʩʚʽʪʷʥʠ ʜʦʙʽʛʘʶʪʴ ʧʝʨʝʚʘʞʥʦ ʜʠʩʪʘʥʮʽʡʥʦʛʦ ʪʘ 

ʟʤʽʰʘʥʦʛʦ ʥʘʚʯʘʥʥʷ. ɿ-ʧʦʤʽʞ ʧʝʨʝʚʘʛ ʜʠʩʪʘʥʮʽʡʥʦʛʦ ʥʘʚʯʘʥʥʷ ʥʘʫʢʦʚʮʽ ʚʽʜʟʥʘʯʘʶʪʴ ʪʘʢʽ, ʷʢ 

ʚʽʜʩʫʪʥʽʩʪʴ ʛʝʦʛʨʘʬʽʯʥʦʛʦ ʪʘ ʯʘʩʦʚʦʛʦ ʦʙʤʝʞʝʥʥʷ; ʙʽʣʴʰʽ ʤʦʞʣʠʚʦʩʪʽ ʱʦʜʦ ʚʧʨʦʚʘʜʞʝʥʥʷ ʥʦʚʠʭ 

ʤʝʪʦʜʠʯʥʠʭ ʨʦʟʨʦʙʦʢ, ʢʦʥʪʨʦʣʶ ʟʘ ʷʢʽʩʪʶ ʥʘʚʯʘʥʥʷ, ʦʜʥʦʯʘʩʥʦʛʦ ʟʘʩʚʦʻʥʥʷ ʤʘʪʝʨʽʘʣʫ; ʬʽʥʘʥʩʦʚʫ 

ʝʢʦʥʦʤʽʶ ʟʘ ʨʘʭʫʥʦʢ ʚʽʜʩʫʪʥʦʩʪʽ ʦʨʝʥʜʥʠʭ, ʪʨʘʥʩʧʦʨʪʥʠʭ ʚʠʪʨʘʪ, ʧʝʨʝʭʽʜ ʟ ʧʘʧʝʨʦʚʦʛʦ ʜʦ 

ʝʣʝʢʪʨʦʥʥʦʛʦ ʜʽʣʦʚʦʜʩʪʚʘ (ʃʦʥʜʘʨ, 2022:36). ʋ ʩʚʦʶ ʯʝʨʛʫ, ʧʝʨʝʚʘʛʘʤʠ ʚʠʢʦʨʠʩʪʘʥʥʷ ʟʤʽʰʘʥʦʛʦ 

ʥʘʚʯʘʥʥʷ ʚʠʟʥʘʯʝʥʦ ʪʘʢʽ: ʧʦʻʜʥʘʥʥʷ ʨʽʟʥʠʭ ʧʝʜʘʛʦʛʽʯʥʠʭ ʧʨʘʢʪʠʢ ʦʯʥʦʛʦ ʪʘ ʦʥʣʘʡʥ-ʥʘʚʯʘʥʥʷ, 

ʛʥʫʯʢʽʩʪʴ ʥʘʚʯʘʥʥʷ, ʫʨʘʭʫʚʘʥʥʷ ʽʥʜʠʚʽʜʫʘʣʴʥʦʛʦ ʩʪʠʣʶ ʥʘʚʯʘʥʥʷ, ʧʦʩʪʽʡʥʘ ʡ ʧʦʣʝʛʰʝʥʘ 

ʜʦʩʪʫʧʥʽʩʪʴ ʥʘʚʯʘʣʴʥʠʭ ʤʘʪʝʨʽʘʣʽʚ, ʨʦʟʨʦʙʣʝʥʥʷ ʡ ʤʦʞʣʠʚʘ ʢʦʤʝʨʮʽʘʣʽʟʘʮʽʷ ʥʝʦʙʭʽʜʥʦʛʦ 

ʥʘʚʯʘʣʴʥʦʛʦ ʢʦʥʪʝʥʪʫ, ʤʦʜʝʨʥʽʟʘʮʽʷ ʝʣʝʤʝʥʪʽʚ ʙʽʟʥʝʩ-ʤʦʜʝʣʽ ɿɺʆ, ʫʟʛʦʜʞʝʥʥʷ ʟʤʽʩʪʫ ʦʩʚʽʪʥʽʭ 

ʧʨʦʛʨʘʤ, ʟʘʙʝʟʧʝʯʝʥʥʷ ʧʦʩʪʽʡʥʦʛʦ ʤʦʥʽʪʦʨʠʥʛʫ ʷʢʦʩʪʽ ʦʩʚʽʪʠ ʪʦʱʦ (ʇʦʩʪʨʠʛʘʯ, 2022:30).  

ʋ ɿɺʆ ʋʢʨʘʾʥʠ ʙʫʣʦ ʟʨʦʙʣʝʥʦ ʧʦʜʘʣʴʰʽ ʢʨʦʢʠ ʚ ʘʩʧʝʢʪʽ ʚʜʦʩʢʦʥʘʣʝʥʥʷ ʮʠʬʨʦʚʦʾ 

ʽʥʬʨʘʩʪʨʫʢʪʫʨʠ. ʋʥʽʚʝʨʩʠʪʝʪʠ ʟʘʙʝʟʧʝʯʠʣʠ ʚʠʢʣʘʜʘʯʽʚ ʽ ʩʪʫʜʝʥʪʽʚ ʮʠʬʨʦʚʠʤʠ ʧʣʘʪʬʦʨʤʘʤʠ, 

ʪʝʭʥʦʣʦʛʽʷʤʠ ʪʘ ʽʥʩʪʨʫʤʝʥʪʘʤʠ ʜʣʷ ʨʝʘʣʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ ʚ ʫʤʦʚʘʭ ʦʥʣʘʡʥ ʥʘʚʯʘʥʥʷ. ɿ-

ʧʦʤʽʞ ʮʠʬʨʦʚʠʭ ʽʥʩʪʨʫʤʝʥʪʽʚ ʚʽʜʟʥʘʯʠʤʦ ʪʽ, ʱʦ, ʥʘ ʜʫʤʢʫ ʦʩʚʽʪʷʥʩʴʢʦʾ ʩʧʽʣʴʥʦʪʠ, ʻ ʥʘʡʙʽʣʴʰ 

ʜʽʻʚʠʤʠ ʚ ʜʠʩʪʘʥʮʽʡʥʽʡ ʧʨʦʬʝʩʽʡʥʽʡ ʧʽʜʛʦʪʦʚʮʽ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ. Microsoft Teams, Google Meet, 

Zoom, Webex Meetings ʥʘʜʘʶʪʴ ʧʣʘʪʬʦʨʤʫ ʜʣʷ ʧʨʦʚʝʜʝʥʥʷ ʩʝʩʽʡ ʫ ʨʝʘʣʴʥʦʤʫ ʯʘʩʽ ʟ ʚʠʢʦʨʠʩʪʘʥʥʷʤ 

ʘʫʜʽʦ, ʚʽʜʝʦ, ʩʧʽʣʴʥʦʛʦ ʝʢʨʘʥʫ. Miro ï ʦʥʣʘʡʥ-ʧʣʘʪʬʦʨʤʘ (ʚʽʨʪʫʘʣʴʥʘ ʜʦʰʢʘ), ʷʢʫ ʚʠʢʦʨʠʩʪʦʚʫʶʪʴ 

ʜʣʷ ʤʦʟʢʦʚʦʛʦ ʰʪʫʨʤʫ, ʧʦʙʫʜʦʚʠ ʘʩʦʮʽʘʪʠʚʥʠʭ ʜʽʘʛʨʘʤ ʽ ʢʘʨʪ (mind mapping), ʧʨʦʻʢʪʫʚʘʥʥʷ, 

ʜʝʤʦʥʩʪʨʘʮʽʾ ʢʦʥʮʝʧʮʽʡ ʪʦʱʦ. Moodle ï ʦʩʚʽʪʥʷ ʧʣʘʪʬʦʨʤʘ, ʱʦ ʜʘʻ ʤʦʞʣʠʚʽʩʪʴ ʩʪʚʦʨʶʚʘʪʠ 

ʝʬʝʢʪʠʚʥʽ ʩʘʡʪʠ ʜʣʷ ʦʥʣʘʡʥ-ʥʘʚʯʘʥʥʷ. ɸʢʪʠʚʥʦ ʟʘʩʪʦʩʦʚʫʶʪʴʩʷ ʨʽʟʥʦʤʘʥʽʪʥʽ ʦʥʣʘʡʥ ʨʝʩʫʨʩʠ ʟʽ 

ʩʪʚʦʨʝʥʥʷ ʧʨʝʟʝʥʪʘʮʽʡ, ʽʥʬʦʛʨʘʬʽʢʠ, ʽʥʪʝʨʘʢʪʠʚʥʠʭ ʧʣʘʢʘʪʽʚ (https://www.canva.com, 

https://slides.com, https://piktochart.com, https://edu.glogster.com, http://padlet.com); ʟʽ ʩʪʚʦʨʝʥʥʷ 

ʤʝʥʪʘʣʴʥʠʭ ʢʘʨʪ (https://coggle.it, https://www.mindmeister.com, https://carto.com); ʩʪʨʽʯʢʠ ʯʘʩʫ 

(https://timeline.knightlab.com), ʥ̔ʩʪʨʫʤʝʥʪʠ ʢʦʤʫʥʽʢʘʮʽʾ (https://trello.com); ʩʪʚʦʨʝʥʥʷ ʥʘʚʯʘʣʴʥʠʭ 

ʚʽʜʝʦ (https://ed.ted.com, https://edpuzzle.com); ʩʪʚʦʨʝʥʥʷ ʪʝʩʪʽʚ, ʟʘʚʜʘʥʴ, ʽʥʬʦʨʤʘʮʽʡʥʽ ʨʝʩʫʨʩʠ 

(https://kahoot.com, https://www.classtime.com/uk, https://learningapps.org, https://www.flippity.net, 

https://quizlet.com, https://quizizz.com); ʧʝʨʝʚʽʨʢʘ ʟʥʘʥʴ ʩʪʫʜʝʥʪʽʚ (https://naurok.com.ua, 

https://miyklas.com.ua, https://www.survio.com). ʇʦʪʨʝʙʘ ʥʘʦʯʥʦʩʪʽ ʧʨʠ ʚʠʚʯʝʥʥʽ ʤʘʪʝʨʽʘʣʫ ʧʨʠʟʚʝʣʘ 

ʜʦ ʧʦʧʫʣʷʨʥʦʩʪʽ ʽʤʝʨʩʠʚʥʠʭ ʪʝʭʥʦʣʦʛʽʡ, ʩʫʪʥʽʩʪʴ ʷʢʠʭ ʧʦʣʷʛʘʻ ʫ ʚʽʜʪʚʦʨʝʥʥʽ ʥʝʦʙʭʽʜʥʦʛʦ ʤʘʪʝʨʽʘʣʫ 

ʫ ʚʽʨʪʫʘʣʴʥʽʡ, ʜʦʧʦʚʥʝʥʽʡ ʪʘ ʟʤʽʰʘʥʽʡ ʨʝʘʣʴʥʦʩʪʷʭ ʜʣʷ ʤʦʜʝʣʶʚʘʥʥʷ ʩʧʨʘʚʞʥʴʦʾ ʩʠʪʫʘʮʽʾ.  

ɺʘʞʣʠʚʦʾ ʨʦʣʽ ʜʠʩʪʘʥʮʽʡʥʽ ʧʣʘʪʬʦʨʤʠ ʥʘʙʫʚʘʶʪʴ ʽ ʜʣʷ ʦʧʘʥʫʚʘʥʥʷ ʥʝʬʦʨʤʘʣʴʥʦʾ ʦʩʚʽʪʠ. ʇʽʜ 

ʯʘʩ ʰʠʨʦʢʦʤʘʩʰʪʘʙʥʦʛʦ ʚʪʦʨʛʥʝʥʥʷ ʥʘ ʩʘʡʪʽ ʄʆʅ ʋʢʨʘʾʥʠ ʙʫʣʦ ʦʧʨʠʣʶʜʥʝʥʦ ʧʝʨʝʣʽʢ 

ʜʠʩʪʘʥʮʽʡʥʠʭ ʧʣʘʪʬʦʨʤ ʜʣʷ ʥʘʚʯʘʥʥʷ, ʩʘʤʦʨʦʟʚʠʪʢʫ ʪʘ ʦʪʨʠʤʘʥʥʷ ʜʦʧʦʤʦʛʠ ʡ ʧʝʨʝʚʽʨʝʥʦʾ 

ʽʥʬʦʨʤʘʮʽʾ. ɿ-ʧʦʤʽʞ ʥʠʭ ʚʽʜʟʥʘʯʠʤʦ ʧʣʘʪʬʦʨʤʫ ʦʥʣʘʡʥ-ʦʩʚʽʪʠ Prometheus, ʥʘ ʷʢʽʡ ʩʪʫʜʝʥʪʠ ʤʘʶʪʴ 

ʤʦʞʣʠʚʽʩʪʴ ʦʟʥʘʡʦʤʠʪʠʩʷ ʟ ʚʽʜʝʦʣʝʢʮʽʷʤʠ ʡ ʽʥʪʝʨʘʢʪʠʚʥʠʤʠ ʟʘʚʜʘʥʥʷʤʠ, ʧʦʩʪʘʚʠʪʠ ʟʘʧʠʪʘʥʥʷ 

ʚʠʢʣʘʜʘʯʫ ʥʘ ʬʦʨʫʤʽ, ʘ ʚ ʨʘʟʽ ʫʩʧʽʰʥʦʛʦ ʟʘʚʝʨʰʝʥʥʷ ʥʘʚʯʘʥʥʷ ʦʪʨʠʤʘʪʠ ʝʣʝʢʪʨʦʥʥʠʡ ʩʝʨʪʠʬʽʢʘʪ, 

ʱʦ ʧʽʜʪʚʝʨʜʞʫʻ ʟʜʦʙʫʪʽ ʟʥʘʥʥʷ. ʉʪʫʜʽʷ ʦʥʣʘʡʥ-ʦʩʚʽʪʠ EdEra (Education Era) ʤʘʻ ʟʘ ʤʝʪʫ 

ʟʘʙʝʟʧʝʯʠʪʠ ʷʢʽʩʥʝ ʪʘ ʜʦʩʪʫʧʥʝ ʥʘʚʯʘʥʥʷ ʚ ʋʢʨʘʾʥʽ. ʇʽʜ ʯʘʩ ʣʝʢʮʽʡ ʥʘʜʘʶʪʴʩʷ ʢʦʥʩʧʝʢʪʠ, ʷʢʽ 

ʩʫʧʨʦʚʦʜʞʫʶʪʴʩʷ ʽʣʶʩʪʨʘʮʽʷʤʠ ʪʘ ʧʦʷʩʥʝʥʥʷʤʠ. ʇʨʦʮʝʩ ʦʩʚʦʻʥʥʷ ʥʘʚʯʘʣʴʥʦʛʦ ʤʘʪʝʨʽʘʣʫ 

ʟʘʚʝʨʰʫʻʪʴʩʷ ʧʨʦʚʝʜʝʥʥʷʤ ʽʩʧʠʪʫ, ʧʨʠ ʡʦʛʦ ʫʩʧʽʰʥʦʤʫ ʩʢʣʘʜʘʥʥʽ ʩʪʫʜʝʥʪ ʦʪʨʠʤʫʻ ʩʝʨʪʠʬʽʢʘʪ. ɼʦ 

ʽʥʰʠʭ ʧʦʧʫʣʷʨʥʠʭ ʜʠʩʪʘʥʮʽʡʥʠʭ ʧʣʘʪʬʦʨʤ ʥʘʣʝʞʘʪʴ ʜʠʩʪʘʥʮʽʡʥʘ ʧʣʘʪʬʦʨʤʘ ʛʨʦʤʘʜʷʥʩʴʢʦʾ ʦʩʚʽʪʠ 

ɺʋʄ online (ɺʽʜʢʨʠʪʠʡ ʋʥʽʚʝʨʩʠʪʝʪ ʄʘʡʜʘʥʫ), ʧʣʘʪʬʦʨʤʘ ʦʩʦʙʠʩʪʽʩʥʦʛʦ ʪʘ ʩʫʩʧʽʣʴʥʦʛʦ ʨʦʟʚʠʪʢʫ 

ʜʣʷ ʤʦʣʦʜʽ ʥʘ ʦʩʥʦʚʽ ʮʽʥʥʦʩʪʝʡ ʋʢʨʘʾʥʩʴʢʘ ʘʢʘʜʝʤʽʷ ʣʽʜʝʨʩʪʚʘ, ʧʣʘʪʬʦʨʤʘ ʦʥʣʘʡʥ-ʥʘʚʯʘʥʥʷ 
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Coursera, ʦʥʣʘʡʥ-ʢʫʨʩʠ ʚʽʜ Google, Meta, IBM, Microsoft, Amazon Web Services, ʘ ʪʘʢʦʞ ʪʘʢʠʭ 

ʧʨʦʚʽʜʥʠʭ ɿɺʆ ʩʚʽʪʫ, ʷʢ California Institute of the Arts, Yale University, Duke University, Erasmus 

University Rotterdam ʪʦʱʦ. ʄʦʞʣʠʚʽʩʪʴ ʙʝʟʢʦʰʪʦʚʥʦ ʙʨʘʪʠ ʫʯʘʩʪʴ ʚ ʦʥʣʘʡʥ-ʢʫʨʩʘʭ ʚʠʢʣʘʜʘʯʽʚ 

ʉʪʝʥʬʦʨʜʩʴʢʦʛʦ ʬʘʢʫʣʴʪʝʪʫ ʥʘʜʘʻ ʧʣʘʪʬʦʨʤʘ Stanford Open Edx.  

ɼʣʷ ʚʜʦʩʢʦʥʘʣʝʥʥʷ ʮʠʬʨʦʚʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʩʪʫʜʝʥʪʠ ʤʦʞʫʪʴ ʩʢʦʨʠʩʪʘʪʠʩʷ ʦʥʦʚʣʝʥʦʶ ʧʽʜ 

ʯʘʩ ʚʽʡʥʠ ʥʘʮʽʦʥʘʣʴʥʦʶ ʦʥʣʘʡʥ-ʧʣʘʪʬʦʨʤʦʶ ʜʣʷ ʨʦʟʚʠʪʢʫ ʮʠʬʨʦʚʦʾ ʛʨʘʤʦʪʥʦʩʪʽ, ʚʽʜʦʤʦʶ ʷʢ 

çɼʽʷ. ʎʠʬʨʦʚʘ ʦʩʚʽʪʘè. ʄʽʥʽʩʪʝʨʩʪʚʦ ʮʠʬʨʦʚʦʾ ʪʨʘʥʩʬʦʨʤʘʮʽʾ ʋʢʨʘʾʥʠ ʧʨʦʧʦʥʫʻ ʽʥʥʦʚʘʮʽʡʥʠʡ 

ʬʦʨʤʘʪ ʥʘʚʯʘʥʥʷ ʟʘ ʜʦʧʦʤʦʛʦʶ ʙʝʟʢʦʰʪʦʚʥʠʭ ʦʩʚʽʪʥʽʭ ʩʝʨʽʘʣʽʚ, ʩʧʨʷʤʦʚʘʥʠʭ ʥʘ ʨʦʟʚʠʪʦʢ ʥʘʚʠʯʦʢ 

ʢʨʠʪʠʯʥʦʛʦ ʤʠʩʣʝʥʥʷ ʪʘ ʚʤʽʥʥʷ ʢʦʨʠʩʪʫʚʘʪʠʩʷ ʦʬʽʮʽʡʥʠʤʠ ʜʞʝʨʝʣʘʤʠ, ʦʩʢʽʣʴʢʠ ʚʦʻʥʥʽ ʜʽʾ 

ʚʽʜʦʙʨʘʟʠʣʠʩʷ ʥʘ ʚʽʪʯʠʟʥʷʥʦʤʫ ʽʥʬʦʨʤʘʮʽʡʥʦʤʫ ʧʨʦʩʪʦʨʽ, ʩʧʨʠʯʠʥʷʶʯʠ ʩʧʨʦʙʠ ʧʦʰʠʨʝʥʥʷ 

ʧʘʥʽʢʠ, ʬʝʡʢʦʚʦʾ ʽʥʬʦʨʤʘʮʽʾ ʪʘ ʚʠʢʨʠʚʣʝʥʥʷ ʨʝʘʣʴʥʦʛʦ ʩʪʘʥʫ ʨʝʯʝʡ. ʋ ʮʴʦʤʫ ʢʦʥʪʝʢʩʪʽ çɼʽʷ. 

ʎʠʬʨʦʚʘ ʦʩʚʽʪʘè ʨʝʢʦʤʝʥʜʫʻ ʧʝʨʝʛʣʷʜ ʪʘʢʠʭ ʦʩʚʽʪʥʽʭ ʩʝʨʽʘʣʽʚ, ʷʢ çʆʩʥʦʚʠ ʢʽʙʝʨʛʽʛʽʻʥʠè, çVery 

Verified: ʦʥʣʘʡʥ-ʢʫʨʩ ʟ ʤʝʜʽʘʛʨʘʤʦʪʥʦʩʪʽè, çʆʙʝʨʝʞʥʦ! ʂʽʙʝʨʰʘʭʨʘʾè. ʇʣʘʪʬʦʨʤʘ ʜʘʻ ʩʪʫʜʝʥʪʘʤ 

ʤʦʞʣʠʚʽʩʪʴ ʦʮʽʥʠʪʠ ʚʣʘʩʥʫ ʮʠʬʨʦʚʫ ʛʨʘʤʦʪʥʽʩʪʴ ʪʘ ʦʪʨʠʤʘʪʠ ʚʽʜʧʦʚʽʜʥʠʡ ʩʝʨʪʠʬʽʢʘʪ. 

ʄʝʪʦʜʠʯʥʠʤʠ ʩʣʫʞʙʘʤʠ ɿɺʆ ʫ ʧʝʨʽʦʜ ʧʘʥʜʝʤʽʾ ʪʘ ʚʽʡʥʠ ʙʫʣʠ ʨʦʟʨʦʙʣʝʥʽ ʽʥʩʪʨʫʢʮʽʾ, 

ʨʝʢʦʤʝʥʜʘʮʽʾ, ʢʝʨʽʚʥʠʮʪʚʘ ʱʦʜʦ ʚʧʨʦʚʘʜʞʝʥʥʷ ʛʥʫʯʢʠʭ ʪʘ ʽʥʢʣʶʟʠʚʥʠʭ ʧʨʘʢʪʠʢ 

ʜʠʩʪʘʥʮʽʡʥʦʛʦ / ʟʤʽʰʘʥʦʛʦ ʥʘʚʯʘʥʥʷ. ɿʥʘʯʥʫ ʫʚʘʛʫ ʚ ʫʥʽʚʝʨʩʠʪʝʪʘʭ ʙʫʣʦ ʧʨʠʜʽʣʝʥʦ ʧʠʪʘʥʥʷʤ 

ʥʘʣʘʛʦʜʞʝʥʥʷ ʢʦʤʫʥʽʢʘʮʽʾ ʪʘ ʟʚʦʨʦʪʥʦʛʦ ʟʚôʷʟʢʫ. ʅʘ ʩʘʡʪʘʭ ʙʘʛʘʪʴʦʭ ʫʥʽʚʝʨʩʠʪʝʪʽʚ ʧʨʝʜʩʪʘʚʣʝʥʦ 

ʟʚʝʨʥʝʥʥʷ ʢʝʨʽʚʥʠʢʽʚ ʜʦ ʚʠʢʣʘʜʘʯʽʚ ʽ ʩʪʫʜʝʥʪʽʚ ʟ ʧʠʪʘʥʴ, ʧʦʚôʷʟʘʥʠʭ ʟ ʦʨʛʘʥʽʟʘʮʽʻʶ ʥʘʚʯʘʥʥʷ ʚ 

ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ. ɿʚʦʨʦʪʥʠʡ ʟʚ'ʷʟʦʢ ʟʘʙʝʟʧʝʯʫʻʪʴʩʷ ʤʦʞʣʠʚʽʩʪʶ ʟʚʝʨʥʝʥʥʷ ʜʦ ʩʣʫʞʙ 

ʫʥʽʚʝʨʩʠʪʝʪʫ ʡ ʦʪʨʠʤʘʥʥʷ ʚʽʜʧʦʚʽʜʽ ʚ ʨʝʞʠʤʽ ʨʝʘʣʴʥʦʛʦ ʯʠ ʚʽʜʜʘʣʝʥʦʛʦ ʯʘʩʫ. ɿʜʽʡʩʥʶʻʪʴʩʷ ʨʦʙʦʪʘ 

ʱʦʜʦ ʚʧʨʦʚʘʜʞʝʥʥʷ ʚ ʦʩʚʽʪʥʽʡ ʧʨʦʮʝʩ ʜʽʜʞʠʪʘʣ-ʝʪʠʢʝʪʫ ʷʢ ʥʘʙʦʨʫ ʧʨʘʚʠʣ ʽ ʥʦʨʤ ʧʦʚʝʜʽʥʢʠ ʚ 

ʮʠʬʨʦʚʦʤʫ ʩʝʨʝʜʦʚʠʱʽ, ʱʦ ʩʭʚʘʣʝʥʽ ʚ ʩʫʩʧʽʣʴʩʪʚʽ ʽ ʙʘʟʫʶʪʴʩʷ ʥʘ ʧʨʠʥʮʠʧʘʭ ʜʝʤʦʥʩʪʨʘʮʽʾ 

ʧʦʟʠʪʠʚʥʠʭ ʚʽʜʥʦʩʠʥ, ʩʫʙʦʨʜʠʥʘʮʽʾ, ʩʠʤʝʪʨʽʾ, ʜʦʪʨʠʤʘʥʥʷ ʦʩʦʙʠʩʪʠʭ ʢʦʨʜʦʥʽʚ, ʟʨʫʯʥʦʩʪʽ ʪʘ 

ʝʢʦʥʦʤʽʾ ʨʝʩʫʨʩʽʚ, ʪʨʘʜʠʮʽʾ, ʢʦʥʚʝʥʮʽʡʥʦʩʪʽ ʪʘ ʙʝʟʧʝʢʠ. 

ʇʦʟʠʮʽʦʥʫʶʯʠ ʥʘʧʨʘʮʶʚʘʥʥʷ ʚ ʨʝʘʣʽʟʘʮʽʾ ʜʠʩʪʘʥʮʽʡʥʦʾ ʦʩʚʽʪʠ ʷʢ ʢʦʥʩʪʨʫʢʪʠʚʥʠʡ ʯʠʥʥʠʢ 

ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʚ ʫʤʦʚʘʭ ʧʽʩʣʷ ʧʘʥʜʝʤʽʾ ʪʘ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ, ʤʫʩʠʤʦ ʢʦʥʩʪʘʪʫʚʘʪʠ, 

ʱʦ ʽʩʥʫʻ ʨʠʟʠʢ ʪʦʛʦ, ʱʦ ʮʝʡ ʢʦʥʩʪʨʫʢʪʠʚʽʟʤ ʤʦʞʝ ʙʫʪʠ ʚʪʨʘʯʝʥʠʡ. ɿ ʦʜʥʦʛʦ ʙʦʢʫ, ʽʥʪʝʥʩʠʚʥʝ 

ʚʠʢʦʨʠʩʪʘʥʥʷ ʜʠʩʪʘʥʮʽʡʥʠʭ ʤʝʪʦʜʽʚ ʥʘʚʯʘʥʥʷ ʪʘ ʟʘʧʨʦʚʘʜʞʝʥʥʷ ʝ-ʦʮʽʥʶʚʘʥʥʷ ʫ ɿɺʆ ʩʚʽʜʯʠʪʴ ʧʨʦ 

ʪʝ, ʱʦ ʚʠʱʘ ʦʩʚʽʪʘ ʨʫʭʘʻʪʴʩʷ ʜʦ ʟʤʽʰʘʥʦʛʦ ʥʘʚʯʘʥʥʷ ʟ (ʥʘʧʽʚ)ʢʽʙʝʨʫʥʽʚʝʨʩʠʪʝʪʘʤʠ (Cyber 

University), ʷʢʽ ʨʝʘʣʽʟʦʚʫʚʘʪʠʤʫʪʴ ʦʩʚʽʪʥʽʡ ʧʨʦʮʝʩ ʽʟ ʯʘʩʪʢʦʚʠʤ ʚʠʢʦʨʠʩʪʘʥʥʷʤ ʦʥʣʘʡʥ-

ʤʦʞʣʠʚʦʩʪʝʡ (Carius, 2020). ɿ ʽʥʰʦʛʦ ʙʦʢʫ, ʩʫʛʦʣʦʩʥʽ ʟ ʜʫʤʢʦʶ ʘʚʪʦʨʽʚ ʘʥʘʣʽʪʠʯʥʦʛʦ ʟʚʽʪʫ ñWar in 

Ukraine: Reshaping the Higher Education Sectorò, ʱʦ ʚ ʩʠʩʪʝʤʽ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʧʽʜ ʯʘʩ 

çʢʦʚʽʜʥʦʛʦè ʧʝʨʽʦʜʫ ʥʝ ʚʽʜʙʫʣʦʩʷ ʧʦʚʥʦʮʽʥʥʦʛʦ ʪʘ ʩʠʩʪʝʤʥʦʛʦ ʧʝʨʝʭʦʜʫ ʜʦ ʜʠʩʪʘʥʮʽʡʥʦʛʦ 

ʥʘʚʯʘʥʥʷ ʷʢ çʥʦʚʦʾ ʥʦʨʤʘʣʴʥʦʩʪʽè (new normal), ʥʘʪʦʤʽʩʪʴ ʙʽʣʴʰʽʩʪʴ ʚʠʢʣʘʜʘʯʽʚ ʩʧʦʜʽʚʘʣʘʩʷ, ʱʦ ʟʽ 

ʟʥʷʪʪʷʤ ʢʘʨʘʥʪʠʥʥʠʭ ʦʙʤʝʞʝʥʴ ʥʘʚʯʘʥʥʷ ʧʦʚʝʨʥʝʪʴʩʷ ʜʦ ʟʚʠʯʥʦʛʦ ʨʝʞʠʤʫ (ñbusiness as usualò). 

ʇʨʠʯʠʥʠ ʮʴʦʛʦ ʧʦʚôʷʟʘʥʽ ʥʝ ʣʠʰʝ ʽʟ ʟʦʚʥʽʰʥʽʤʠ ʯʠʥʥʠʢʘʤʠ, ʷʢ-ʦʪ: ʥʝʜʦʩʪʘʪʥʻ ʬʽʥʘʥʩʫʚʘʥʥʷ, ʙʨʘʢ 

ʪʝʭʥʽʯʥʠʭ ʨʝʩʫʨʩʽʚ, ʦʙʤʝʞʝʥʠʡ ʜʦʩʪʫʧ ʜʦ ʣʽʮʝʥʟʦʚʘʥʦʛʦ ʧʨʦʛʨʘʤʥʦʛʦ ʟʘʙʝʟʧʝʯʝʥʥʷ, ʘʣʝ ʡ 

ʚʥʫʪʨʽʰʥʽʤʠ ʯʠʥʥʠʢʘʤʠ, ʟ-ʧʦʤʽʞ ʷʢʠʭ ʚʽʜʟʥʘʯʘʶʪʴʩʷ ʥʝʛʦʪʦʚʥʽʩʪʴ ʚʠʢʣʘʜʘʯʽʚ ʘʜʘʧʪʫʚʘʪʠ 

ʥʘʚʯʘʣʴʥʽ ʢʫʨʩʠ ʜʦ ʜʠʩʪʘʥʮʽʡʥʦʛʦ ʬʦʨʤʘʪʫ, ʥʝʜʦʩʪʘʪʥʶ ʦʙʽʟʥʘʥʽʩʪʴ ʟ ʤʝʪʦʜʠʢʘʤʠ ʝʬʝʢʪʠʚʥʦʛʦ 

ʚʠʢʣʘʜʘʥʥʷ ʩʘʤʝ ʚ ʜʠʩʪʘʥʮʽʡʥʦʤʫ ʬʦʨʤʘʪʽ, ʷʢ ʨʝʟʫʣʴʪʘʪ ï ʚʢʨʘʡ ʦʙʤʝʞʝʥʝ ʟʘʩʪʦʩʫʚʘʥʥʷ ʮʠʭ 

ʤʝʪʦʜʠʢ (Nikolaiev et al., 2023:31-32). ɼʦʪʨʠʤʫʻʤʦʩʷ ʜʫʤʢʠ, ʱʦ ʥʘʚʽʪʴ ʫ ʪʠʭ ʨʝʛʽʦʥʘʭ, ʜʝ ʙʝʟʧʝʢʦʚʘ 

ʩʠʪʫʘʮʽʷ ʜʦʟʚʦʣʷʻ ʥʘʚʯʘʥʥʷ ʚ ʘʫʜʠʪʦʨʽʾ, ʜʦʮʽʣʴʥʦ ʨʝʘʣʽʟʦʚʫʚʘʪʠ ʟʤʽʰʘʥʝ ʥʘʚʯʘʥʥʷ ʷʢ ʮʝ ʧʨʠʡʥʷʪʦ 

ʚ ʙʽʣʴʰʦʩʪʽ ʫʥʽʚʝʨʩʠʪʝʪʽʚ ɭʚʨʦʧʝʡʩʴʢʦʛʦ ʉʦʶʟʫ, ʢʦʣʠ ʚʠʢʣʘʜʘʯ ʤʦʞʝ ʩʘʤʦʩʪʽʡʥʦ ʚʠʟʥʘʯʠʪʠ, ʷʢʽ 

ʚʠʜʠ ʥʘʚʯʘʣʴʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʜʦʮʽʣʴʥʦ ʟʜʽʡʩʥʠʪʠ ʚ ʨʝʞʠʤʽ ʨʦʙʦʪʠ ʚ ʘʫʜʠʪʦʨʽʾ, ʘ ʷʢʽ ʤʦʞʥʘ 

ʨʝʘʣʽʟʫʚʘʪʠ ʧʽʜ ʯʘʩ ʦʥʣʘʡʥ ʟʘʥʷʪʴ. ʊʘʢʝ ʧʦʻʜʥʘʥʥʷ ʟʘʙʝʟʧʝʯʫʻ ʛʥʫʯʢʽʩʪʴ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ, ʙʦ ʜʘʻ 

ʟʜʦʙʫʚʘʯʘʤ ʦʩʚʽʪʠ ʙʽʣʴʰʝ ʤʦʞʣʠʚʦʩʪʝʡ ʜʣʷ ʨʝʛʫʣʶʚʘʥʥʷ ʩʚʦʛʦ ʛʨʘʬʽʢʫ ʽ ʪʝʤʧʫ ʥʘʚʯʘʥʥʷ. ɿʤʽʰʘʥʝ 

ʥʘʚʯʘʥʥʷ ʜʘʻ ʤʦʞʣʠʚʽʩʪʴ ʧʝʨʩʦʥʘʣʽʟʫʚʘʪʠ ʧʨʦʮʝʩ ʥʘʚʯʘʥʥʷ ʚʽʜʧʦʚʽʜʥʦ ʜʦ ʽʥʜʠʚʽʜʫʘʣʴʥʠʭ ʧʦʪʨʝʙ ʽ 

ʪʝʤʧʫ ʨʦʟʚʠʪʢʫ ʩʪʫʜʝʥʪʘ; ʚʢʣʶʯʘʻ ʚ ʩʝʙʝ ʚʠʢʦʨʠʩʪʘʥʥʷ ʩʫʯʘʩʥʠʭ ʪʝʭʥʦʣʦʛʽʡ, ʱʦ ʜʦʟʚʦʣʷʻ 

ʩʪʫʜʝʥʪʘʤ ʦʪʨʠʤʫʚʘʪʠ ʜʦʩʪʫʧ ʜʦ ʨʽʟʥʦʤʘʥʽʪʥʠʭ ʥʘʚʯʘʣʴʥʠʭ ʨʝʩʫʨʩʽʚ ʪʘ ʽʥʪʝʨʘʢʪʠʚʥʠʭ ʤʘʪʝʨʽʘʣʽʚ, 

ʨʦʟʚʠʚʘʪʠ ʥʘʚʠʯʢʠ ʩʘʤʦʩʪʽʡʥʦʾ ʨʦʙʦʪʠ, ʚʽʜʧʦʚʽʜʘʣʴʥʦʩʪʽ ʟʘ ʚʣʘʩʥʠʡ ʥʘʚʯʘʣʴʥʠʡ ʧʨʦʮʝʩ ʪʘ 

ʫʧʨʘʚʣʽʥʥʷ ʯʘʩʦʤ ʪʦʱʦ. ʊʘʢʠʤ ʯʠʥʦʤ, ʨʦʟʛʣʷʜʘʻʤʦ ʟʤʽʰʘʥʝ ʥʘʚʯʘʥʥʷ ʷʢ ʽʥʥʦʚʘʮʽʡʥʠʡ ʧʽʜʭʽʜ ʜʦ 

ʦʩʚʽʪʠ, ʷʢʠʡ ʩʧʨʠʷʻ ʙʽʣʴʰ ʝʬʝʢʪʠʚʥʦʤʫ ʪʘ ʛʥʫʯʢʦʤʫ ʧʨʦʮʝʩʫ ʥʘʚʯʘʥʥʷ. 

ʎʠʬʨʦʚʽʟʘʮʽʷ ʦʩʚʽʪʠ ʩʧʨʠʷʻ ʪʘʢʦʞ ʟʘʧʨʦʚʘʜʞʝʥʥʶ ʮʠʬʨʦʚʦʛʦ ʤʘʨʢʝʪʠʥʛʫ, ʱʦ ʻ ʝʬʝʢʪʠʚʥʠʤ 

ʽʥʩʪʨʫʤʝʥʪʦʤ ʚʝʜʝʥʥʷ ʧʨʦʬʦʨʽʻʥʪʘʮʽʡʥʦʾ ʨʦʙʦʪʠ. ɺʠʢʦʨʠʩʪʘʥʥʷ ʮʠʬʨʦʚʠʭ ʽʥʩʪʨʫʤʝʥʪʽʚ 

ʤʘʨʢʝʪʠʥʛʦʚʦʛʦ ʧʨʦʩʫʚʘʥʥʷ ʟʘʙʝʟʧʝʯʫʻ ʧʝʨʩʦʥʘʣʽʟʦʚʘʥʫ ʚʟʘʻʤʦʜʽʶ ʟ ʮʽʣʴʦʚʦʶ ʘʫʜʠʪʦʨʽʻʶ, ʜʘʻ 



ʇɽɼɸɻʆɻɯʂɸ 

52 

 

ʤʦʞʣʠʚʽʩʪʴ ʦʪʨʠʤʘʪʠ ʟʚʦʨʦʪʥʠʡ ʟʚôʷʟʦʢ, ʧʨʠʰʚʠʜʰʫʻ ʧʨʦʮʝʩ ʧʝʨʝʜʘʥʥʷ ʽʥʬʦʨʤʘʮʽʾ ʧʨʦ ʦʩʚʽʪʥʽ 

ʧʦʩʣʫʛʠ, ʧʽʜʚʠʱʫʻ ʢʦʤʫʥʽʢʘʪʠʚʥʫ ʘʢʪʠʚʥʽʩʪʴ. 

ʑʝ ʦʜʥʠʤ ʢʦʥʩʪʨʫʢʪʠʚʥʠʤ ʯʠʥʥʠʢʦʤ ʫʚʘʞʘʻʤʦ ʦʥʦʚʣʝʥʥʷ ʫʢʨʘʾʥʩʴʢʦʾ ʥʘʫʢʠ, ʽʥʥʦʚʘʮʽʡʥʦʾ 

ʩʬʝʨʠ ʪʘ ʪʨʘʥʩʬʝʨʫ ʪʝʭʥʦʣʦʛʽʡ, ʧʦʛʣʠʙʣʝʥʥʷ ʽʥʪʝʛʨʘʮʽʾ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʜʦ 

ʻʚʨʦʧʝʡʩʴʢʦʛʦ ʦʩʚʽʪʥʴʦʛʦ ʪʘ ʜʦʩʣʽʜʥʠʮʴʢʦʛʦ ʧʨʦʩʪʦʨʫ. ʋ ʧʝʨʽʦʜ ʧʽʩʣʷ ʧʘʥʜʝʤʽʾ ʪʘ ʚʦʻʥʥʦʛʦ 

ʩʪʘʥʫ ʟʘʚʜʷʢʠ ʘʢʪʠʚʥʽʡ ʨʦʙʦʪʽ ʄʆʅ ʋʢʨʘʾʥʠ, ʟʫʩʠʣʣʷʤ ʫʢʨʘʾʥʩʴʢʦʾ ʦʩʚʽʪʷʥʩʴʢʦʾ ʪʘ ʥʘʫʢʦʚʦʾ 

ʩʧʽʣʴʥʦʪʠ, ʙʝʟʧʨʝʮʝʜʝʥʪʥʽʡ ʧʽʜʪʨʠʤʮʽ ʋʢʨʘʾʥʠ ʟ ʙʦʢʫ ʤʽʞʥʘʨʦʜʥʦʾ ʥʘʫʢʦʚʦʾ ʩʧʽʣʴʥʦʪʠ ʫʢʨʘʾʥʩʴʢʘ 

ʥʘʫʢʘ, ʽʥʥʦʚʘʮʽʡʥʘ ʩʬʝʨʘ ʪʘ ʪʨʘʥʩʬʝʨ ʪʝʭʥʦʣʦʛʽʡ ʦʪʨʠʤʘʣʠ ʧʦʪʫʞʥʠʡ ʧʦʰʪʦʚʭ ʫ ʩʚʦʻʤʫ ʨʦʟʚʠʪʢʫ.  

ɿ ʧʝʨʰʠʭ ʜʥʽʚ ʰʠʨʦʢʦʤʘʩʰʪʘʙʥʦʛʦ ʚʪʦʨʛʥʝʥʥʷ ʋʢʨʘʾʥʦʶ ʥʘ ʜʝʨʞʘʚʥʦʤʫ ʨʽʚʥʽ ʙʫʣʦ 

ʨʦʟʨʦʙʣʝʥʦ ʤʘʡʜʘʥʯʠʢʠ ʜʣʷ ʜʽʘʣʦʛʫ ʟ ʤʽʞʥʘʨʦʜʥʠʤʠ ʧʘʨʪʥʝʨʘʤʠ, ʧʨʦʚʽʜʥʠʤʠ ʟ-ʧʦʤʽʞ ʷʢʠʭ ʩʪʘʣʠ 

çʆʩʚʽʪʥʽʡ ʢʣʘʩʪʝʨ: ʋʢʨʘʾʥʘè, ʉʝʢʪʦʨʘʣʴʥʘ ʨʦʙʦʯʘ ʛʨʫʧʘ çʆʩʚʽʪʘ ʽ ʥʘʫʢʘè ʧʨʠ ʄʆʅ ʋʢʨʘʾʥʠ (ʉʈɻ 

çʆʩʚʽʪʘ ʽ ʥʘʫʢʘè), ʫʯʘʩʥʠʢʘʤʠ ʷʢʦʾ ʻ ʨʽʟʥʦʤʘʥʽʪʥʽ ʤʽʞʥʘʨʦʜʥʽ ʦʨʛʘʥʽʟʘʮʽʾ, ʜʠʧʣʦʤʘʪʠʯʥʽ 

ʧʨʝʜʩʪʘʚʥʠʮʪʚʘ ʽʥʦʟʝʤʥʠʭ ʜʝʨʞʘʚ, ʥʝʫʨʷʜʦʚʽ ʦʨʛʘʥʽʟʘʮʽʾ ʪʘ ʧʨʦʻʢʪʠ, ʱʦ ʟʘʙʝʟʧʝʯʫʶʪʴ ʧʨʦʛʨʘʤʠ 

ʧʽʜʪʨʠʤʢʠ ʫʢʨʘʾʥʩʴʢʦʾ ʦʩʚʽʪʠ ʡ ʥʘʫʢʠ; ʩʪʚʦʨʝʥʦ ʜʚʦʤʦʚʥʠʡ ʨʦʟʜʽʣ ʚʝʙʩʘʡʪʫ ʄʆʅ ʋʢʨʘʾʥʠ 

çʇʽʜʪʨʠʤʢʘ ʦʩʚʽʪʠ ʽ ʥʘʫʢʠ ʋʢʨʘʾʥʠ ʧʽʜ ʯʘʩ ʚʽʡʥʠè, ʱʦ ʤʽʩʪʠʪʴ ʽʥʬʦʨʤʘʮʽʶ ʧʨʦ ʥʝʚʽʜʢʣʘʜʥʽ 

ʧʦʪʨʝʙʠ ʦʩʚʽʪʠ ʡ ʥʘʫʢʠ ʪʘ ʧʨʽʦʨʠʪʝʪʥʽ ʟʘʚʜʘʥʥʷ ʩʝʢʪʦʨʘʣʴʥʦʾ ʧʦʣʽʪʠʢʠ. 

ɿʘʨʫʙʽʞʥʽ ʦʩʚʽʪʥʽ ʪʘ ʥʘʫʢʦʚʽ ʫʩʪʘʥʦʚʠ ʟʘʧʨʦʚʘʜʠʣʠ ʯʠʩʣʝʥʥʽ ʧʨʦʛʨʘʤʠ, ʬʦʥʜʠ, ʨʝʩʫʨʩʠ ʜʣʷ 

ʧʽʜʪʨʠʤʢʠ ʫʢʨʘʾʥʩʴʢʦʾ ʦʩʚʽʪʷʥʩʴʢʦʾ ʪʘ ʥʘʫʢʦʚʦʾ ʩʧʽʣʴʥʦʪʠ. ɿʘʟʥʘʯʝʥʽ ʧʨʦʛʨʘʤʠ ʻ ʜʦʩʪʘʪʥʴʦ 

ʚʠʩʚʽʪʣʝʥʽ ʚ ʨʽʟʥʦʤʘʥʽʪʥʠʭ ʽʥʬʦʨʤʘʮʽʡʥʠʭ ʜʞʝʨʝʣʘʭ ʪʘ ʘʥʘʣʽʪʠʯʥʠʭ ʟʚʽʪʘʭ (ʆʩʚʽʪʘ ʋʢʨʘʾʥʠ, 

2022:29-30; Nikolaiev et al., 2023:38-39 ʪʘ ʽʥ.), ʪʦʤʫ ʟʫʧʠʥʠʤʦʩʷ ʣʠʰʝ ʥʘ ʦʩʥʦʚʥʠʭ ʟ ʥʠʭ. 

ʅʘʮʽʦʥʘʣʴʥʽ ʘʛʝʥʪʩʪʚʘ ʚʩʽʭ ʢʨʘʾʥ ɭʚʨʦʧʠ ʩʪʚʦʨʠʣʠ ʦʢʨʝʤʽ ʚʝʙ-ʩʪʦʨʽʥʢʠ, ʧʨʠʩʚʷʯʝʥʽ ʥʘʜʘʥʥʶ 

ʽʥʬʦʨʤʘʮʽʡʥʦʾ ʧʽʜʪʨʠʤʢʠ ʫʢʨʘʾʥʩʴʢʠʤ ʩʪʫʜʝʥʪʘʤ ʽ ʥʘʫʢʦʚʮʷʤ. ʇʨʘʢʪʠʯʥʦ ʢʦʞʝʥ ʻʚʨʦʧʝʡʩʴʢʠʡ 

ʫʥʽʚʝʨʩʠʪʝʪ ʨʦʟʤʽʩʪʠʚ ʥʘ ʩʚʦʾʭ ʨʝʩʫʨʩʘʭ ʽʥʬʦʨʤʘʮʽʶ ʜʣʷ ʩʪʫʜʝʥʪʽʚ ʪʘ ʥʘʫʢʦʚʮʽʚ ʟ ʋʢʨʘʾʥʠ ʱʦʜʦ 

ʥʘʜʘʥʥʷ ʛʨʘʥʪʽʚ ʥʘ ʤʦʙʽʣʴʥʽʩʪʴ ʘʙʦ ʧʨʦ ʤʦʞʣʠʚʽʩʪʴ ʫʯʘʩʪʽ ʚ ʽʥʰʠʭ ʧʨʦʛʨʘʤʘʭ. ɿʘʛʘʣʴʥʫ 

ʽʥʬʦʨʤʘʮʽʡʥʫ ʩʪʦʨʽʥʢʫ ñERA4Ukraineò (2022) ʟ ʨʝʩʫʨʩʘʤʠ ʜʣʷ ʧʽʜʪʨʠʤʢʠ ʫʢʨʘʾʥʩʴʢʦʾ ʚʠʱʦʾ ʦʩʚʽʪʠ 

ʙʫʣʦ ʩʪʚʦʨʝʥʦ ʥʘ ʚʝʙ-ʩʘʡʪʽ ɭʚʨʦʢʦʤʽʩʽʾ ñEURAXESSò. ʉʧʝʮʽʘʣʴʥʫ ʧʨʦʛʨʘʤʫ ñHorizon for Ukraineò 

(2022) ʟʘʧʦʯʘʪʢʦʚʘʥʦ ʚ ʨʘʤʢʘʭ ʟʘʛʘʣʴʥʦʻʚʨʦʧʝʡʩʴʢʦʾ ʧʨʦʛʨʘʤʠ ñHorizon Europeò. ɭʚʨʦʧʝʡʩʴʢʠʡ 

ʮʝʥʪʨ ʩʫʯʘʩʥʠʭ ʤʦʚ (the European Center of Modern Languages (ECML)) ʈʘʜʠ ɭʚʨʦʧʠ ʨʦʟʨʦʙʠʚ ʚʝʙ-

ʩʘʡʪ ʜʣʷ ʧʽʜʪʨʠʤʢʠ ʤʦʚʥʦʾ ʽʥʪʝʛʨʘʮʽʾ ʫʢʨʘʾʥʮʽʚ. ɺʘʞʣʠʚʠʭ ʨʽʰʝʥʴ ʙʫʣʦ ʜʦʩʷʛʥʫʪʦ ʚ ʮʘʨʠʥʽ 

ʘʢʘʜʝʤʽʯʥʦʾ ʤʦʙʽʣʴʥʦʩʪʽ, ʟʦʢʨʝʤʘ ʙʫʣʦ ʨʦʟʨʦʙʣʝʥʦ ʩʧʝʮʽʘʣʴʥʽ ʨʝʢʦʤʝʥʜʘʮʽʾ ʜʣʷ ʥʘʮʽʦʥʘʣʴʥʠʭ 

ʘʛʝʥʪʩʪʚ ñɽʨʘʩʤʫʩ+ò ʪʘ ñEuropean Solidarity Corpsò ʫ ʤʝʞʘʭ ʛʨʘʥʪʦʚʠʭ ʧʨʦʛʨʘʤ ʩʪʫʜʝʥʪʩʴʢʦʾ 

ʤʦʙʽʣʴʥʦʩʪʽ (KA131 Staff/student mobility in HE), ʤʽʞʥʘʨʦʜʥʦʾ ʤʦʙʽʣʴʥʦʩʪʽ ʧʝʨʩʦʥʘʣʫ (KA107 

Staff/learners mobility in HE ð international), ʤʦʙʽʣʴʥʦʩʪʽ ʤʦʣʦʜʽ (KA153 Mobility  of Youth workers, 

KA152 Mobility  of young people (Youth exchanges), KA154 Youth participation activities) ʪʘ 

ʚʦʣʦʥʪʝʨʽʚ (ESC51 Volunteering activities) ʱʦʜʦ ʾʭ ʧʝʨʰʦʯʝʨʛʦʚʦʛʦ ʟʘʙʝʟʧʝʯʝʥʥʷ. ɿʘʧʨʦʧʦʥʦʚʘʥʦ 

ʨʽʟʥʽ ʬʦʨʤʠ ʧʽʜʪʨʠʤʢʠ ʩʪʫʜʝʥʪʽʚ ʜʣʷ ʪʦʛʦ, ʱʦʙ ʚʦʥʠ ʧʨʦʜʦʚʞʠʣʠ ʧʘʨʘʣʝʣʴʥʦ ʥʘʚʯʘʪʠʩʷ ʚ ʋʢʨʘʾʥʽ 

ʫ ʬʦʨʤʘʪʽ ʦʥʣʘʡʥ, ʪʘ ʜʣʷ ʚʠʢʣʘʜʘʯʽʚ, ʱʦʙ ʚʦʥʠ ʧʨʦʜʦʚʞʫʚʘʣʠ ʚʠʢʣʘʜʘʪʠ ʚ ʫʢʨʘʾʥʩʴʢʠʭ 

ʽʥʩʪʠʪʫʮʽʷʭ, ʘ ʪʘʢʦʞ ʨʽʟʥʦʛʦ ʨʦʜʫ ʧʽʜʪʨʠʤʢʘ ʘʜʘʧʪʘʮʽʾ ʚ ʥʦʚʠʭ ʢʨʘʾʥʘʭ (Annex, 2022). ɿʘʚʜʷʢʠ 

ʮʴʦʤʫ ʙʘʛʘʪʦ ʧʨʝʜʩʪʘʚʥʠʢʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʟʤʦʛʣʠ ʜʦʣʫʯʠʪʠʩʷ ʜʦ ʫʯʘʩʪʽ ʫ ʤʽʞʥʘʨʦʜʥʠʭ 

ʧʨʦʻʢʪʘʭ, ʥʘʣʘʛʦʜʠʣʠ ʩʧʽʚʨʦʙʽʪʥʠʮʪʚʦ ʟ ʬʘʭʦʚʠʤʠ ʩʧʽʣʴʥʦʪʘʤʠ, ʦʪʨʠʤʘʣʠ ʜʦʩʚʽʜ ʩʪʘʞʫʚʘʥʥʷ ʪʘ 

ʚʠʢʣʘʜʘʥʥʷ ʚ ʽʥʦʟʝʤʥʠʭ ʟʘʢʣʘʜʘʭ ʦʩʚʽʪʠ ʪʦʱʦ. ɼʦ ʧʨʠʢʣʘʜʫ, ɭʚʨʦʢʦʤʽʩʽʷ ʥʘʜʘʣʘ ʤʦʞʣʠʚʽʩʪʴ 

ʧʨʦʚʝʩʪʠ ʜʦʜʘʪʢʦʚʠʡ ʢʦʥʢʫʨʩ ʜʣʷ ʧʨʝʜʩʪʘʚʥʠʢʽʚ ʋʢʨʘʾʥʠ ʚ ʨʘʤʢʘʭ ʧʨʦʻʢʪʫ çJean Monnet Actionè. 

ɿʘ ʨʘʭʫʥʦʢ ʧʝʨʝʨʦʟʧʦʜʽʣʝʥʦʛʦ ʙʶʜʞʝʪʫ ʟʘʤʽʩʪʴ ʧʨʦʻʢʪʽʚ ʨʬ ʙʫʣʦ ʧʨʦʬʽʥʘʥʩʦʚʘʥʦ 38 ʫʢʨʘʾʥʩʴʢʠʭ 

ʧʨʦʻʢʪʽʚ, ʘ 93 ï ʨʝʢʦʤʝʥʜʦʚʘʥʦ ʜʦ ʧʽʜʧʠʩʘʥʥʷ. ɿʽʩʪʘʚʥʫ ʢʽʣʴʢʽʩʪʴ ʧʨʦʻʢʪʽʚ (121) ʙʫʣʦ ʨʝʘʣʽʟʦʚʘʥʦ 

ʟʘ 2014ï2020 ʨʦʢʠ (Nikolaiev et al., 2023:42). ɿʘʛʘʣʦʤ, ʫʢʨʘʾʥʩʴʢʠʤ ʩʪʫʜʝʥʪʘʤ, ʥʘʫʢʦʚʮʷʤ ʽ 

ʥʘʫʢʦʚʦ-ʧʝʜʘʛʦʛʽʯʥʠʤ ʧʨʘʮʽʚʥʠʢʘʤ ʙʫʣʦ ʥʘʜʘʥʦ ʜʦʧʦʤʦʛʫ ʪʘ ʧʽʜʪʨʠʤʢʫ ʥʘ ʜʚʦʭ ʨʽʚʥʷʭ: ʥʘ 

ʟʘʛʘʣʴʥʦʻʚʨʦʧʝʡʩʴʢʦʤʫ, ʜʝ ʾʤ ʫ ʤʝʞʘʭ ʪʠʤʯʘʩʦʚʦʛʦ çʟʨʽʚʥʷʥʥʷè ʫ ʧʨʘʚʘʭ ʙʽʞʝʥʮʽʚ ʟ ʋʢʨʘʾʥʠ ʪʘ 

ʛʨʦʤʘʜʷʥ ɭʉ ʥʘʜʘʥʦ ʦʜʥʘʢʦʚʽ ʧʨʘʚʘ, ʚ ʪ. ʯ. ʜʦʩʪʫʧ ʜʦ ʦʩʚʽʪʥʽʭ ʧʦʩʣʫʛ ʫ ʢʨʘʾʥʘʭ ʾʭʥʴʦʛʦ 

ʧʝʨʝʙʫʚʘʥʥʷ; ʥʘ ʽʥʩʪʠʪʫʮʽʡʥʦʤʫ, ʜʝ ʚʧʨʦʚʘʜʞʝʥʦ ʛʥʫʯʢʽʩʪʴ ʫ ʚʠʨʽʰʝʥʥʽ ʧʠʪʘʥʴ ʫʯʘʩʪʽ ʫʢʨʘʾʥʮʽʚ ʫ 

ʛʨʘʥʪʦʚʠʭ ʧʨʦʛʨʘʤʘʭ ɭʉ ʪʘ ʟʙʽʣʴʰʝʥʦ ʧʽʜʪʨʠʤʢʫ. 

ɿʚʠʯʘʡʥʦ, ʽʩʥʫʻ ʨʠʟʠʢ ʪʦʛʦ, ʱʦ ʥʝ ʚʩʽ ʩʪʫʜʝʥʪʠ, ʦʩʚʽʪʷʥʠ ʪʘ ʥʘʫʢʦʚʮʽ ʧʦʚʝʨʥʫʪʴʩʷ ʚ ʋʢʨʘʾʥʫ, 

ʱʦ ʤʦʞʝ ʚʽʜʙʫʪʠʩʷ ʩʚʦʻʨʽʜʥʠʡ ñbrain drainò. ɺʦʜʥʦʯʘʩ, ʤʠ ʩʫʛʦʣʦʩʥʽ ʟ ʜʫʤʢʦʶ ʘʚʪʦʨʽʚ 

ʘʥʘʣʽʪʠʯʥʦʛʦ ʟʚʽʪʫ ñWar in Ukraine: Reshaping the Higher Education Sectorò, ʱʦ ʫʢʨʘʾʥʩʴʢʽ ʩʪʫʜʝʥʪʠ 

ʽ ʚʠʢʣʘʜʘʯʽ ʟʘ ʢʦʨʜʦʥʦʤ ʻ ʩʚʦʻʨʽʜʥʠʤʠ çʤʽʩʪʢʘʤʠ ʟʚôʷʟʢʫè (ʘʤʙʘʩʘʜʦʨʘʤʠ) ʩʚʦʛʦ ʫʢʨʘʾʥʩʴʢʦʛʦ ɿɺʆ 

ʚ ʧʨʠʡʤʘʶʯʦʤʫ ʫʥʽʚʝʨʩʠʪʝʪʽ, ʱʦ ʤʘʻ ʧʦʟʠʪʠʚʥʽ ʥʘʩʣʽʜʢʠ ʜʣʷ ʦʙʦʭ ʩʪʦʨʽʥ. ɯ ʥʘʚʽʪʴ ʫ ʨʘʟʽ 

ʥʝʧʦʚʝʨʥʝʥʥʷ ʚ ʋʢʨʘʾʥʫ ʪʘ ʧʨʦʜʦʚʞʝʥʥʷ ʥʘʚʯʘʥʥʷ/ʨʦʙʦʪʠ ʚ ʽʥʦʟʝʤʥʽʡ ʽʥʩʪʠʪʫʮʽʾ ʪʘʢʽ ʘʤʙʘʩʘʜʦʨʠ 

ʟʜʽʡʩʥʶʚʘʪʠʤʫʪʴ ʜʦʩʣʽʜʞʝʥʥʷ, ʧʦʚôʷʟʘʥʽ ʟ ʋʢʨʘʾʥʦʶ, ʱʦ, ʙʝʟʧʝʨʝʯʥʦ, ʩʧʨʠʷʪʠʤʝ ʧʦʰʠʨʝʥʥʶ 



ɺʽʩʥʠʢ ʅɸʋ. ʉʝʨʽʷ: ʇʝʜʘʛʦʛʽʢʘ. ʇʩʠʭʦʣʦʛʽʷ ï 2023, 2(23) 
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ʥʘʫʢʦʚʠʭ ʟʥʘʥʴ ʧʨʦ ʥʘʰʫ ʢʨʘʾʥʫ ʪʘ ʨʦʙʠʪʠʤʝ ʩʚʦʻʨʽʜʥʫ ʧʨʦʤʦʮʽʶ ʫʢʨʘʾʥʩʴʢʠʤ ʩʪʫʜʽʷʤ, ʷʢ ʽ 

ʫʢʨʘʾʥʩʴʢʠʤ ʥʘʫʢʦʚʮʷʤ (Nikolaiev et al., 2023:45). 

ɯʥʰʠʡ ʚʘʞʣʠʚʠʡ ʥʘʧʨʷʤ ʧʽʜʪʨʠʤʢʠ ʫʢʨʘʾʥʩʴʢʠʭ ʥʘʫʢʦʚʮʽʚ ʪʘ ʦʩʚʽʪʷʥ ï ʥʘʜʘʥʥʷ ʜʦʩʪʫʧʫ ʜʦ 

ʧʝʨʝʜʦʚʠʭ ʨʝʩʫʨʩʽʚ ʥʘʫʢʦʚʦʾ ʽʥʬʦʨʤʘʮʽʾ. ʅʠʟʢʘ ʟʘʢʦʨʜʦʥʥʠʭ ʚʠʜʘʚʥʠʮʪʚ ʽ ʢʦʤʧʘʥʽʡ ʚʽʜʢʨʠʣʠ ʜʣʷ 

ʫʢʨʘʾʥʩʴʢʠʭ ʟʘʢʣʘʜʽʚ ʦʩʚʽʪʠ ʡ ʥʘʫʢʦʚʠʭ ʫʩʪʘʥʦʚ ʙʝʟʢʦʰʪʦʚʥʠʡ ʜʦʩʪʫʧ ʜʦ ʩʚʦʾʭ ʝʣʝʢʪʨʦʥʥʠʭ 

ʨʝʩʫʨʩʽʚ (ʥʘʧʨ., ʫʢʨʘʾʥʩʴʢʽ ʜʦʩʣʽʜʥʠʢʠ ʦʪʨʠʤʘʣʠ ʜʦʩʪʫʧ ʥʘ ʧʦʨʪʘʣʽ Research4Life ʜʦ ʧʦʥʘʜ 115 ʪʠʩ. 

ʢʥʠʛ, ʙʣʠʟʴʢʦ 40 ʪʠʩ. ʞʫʨʥʘʣʽʚ, ʜʝʩʷʪʢʽʚ ʙʘʟ ʜʘʥʠʭ, ʫ ʪ. ʯ. ʜʦ ʧʦʚʥʦʪʝʢʩʪʦʚʠʭ ʨʝʩʫʨʩʽʚ ʪʘʢʠʭ 

ʧʨʦʚʽʜʥʠʭ ʚʠʜʘʚʥʠʮʪʚ ʥʘʫʢʦʚʦʾ ʣʽʪʝʨʘʪʫʨʠ, ʷʢ Elsevier, Springer Nature, Wiley, Taylor & Francis, 

Oxford University Press, Emerald ʪʘ ʙʘʛʘʪʴʦʭ ʽʥʰʠʭ). 

ʆʢʨʝʤʠʤ ʥʘʧʨʷʤʦʤ ʤʽʞʥʘʨʦʜʥʦʾ ʩʧʽʚʧʨʘʮʽ ʙʫʣʘ ʽ ʣʠʰʘʻʪʴʩʷ ʘʢʪʠʚʥʘ ʘʜʚʦʢʘʮʽʷ ʽʥʽʮʽʶʚʘʥʥʷ 

ʩʘʥʢʮʽʡ ʪʘ ʽʥʰʠʭ ʪʠʧʽʚ ʦʙʤʝʞʝʥʴ ʟ ʙʦʢʫ ʤʽʞʥʘʨʦʜʥʠʭ ʧʘʨʪʥʝʨʽʚ ʱʦʜʦ ʩʧʽʚʧʨʘʮʽ ʟ ʧʨʝʜʩʪʘʚʥʠʢʘʤʠ 

ʢʨʘʾʥʠ-ʘʛʨʝʩʦʨʘ (ʆʩʚʽʪʘ ʋʢʨʘʾʥʠ ʚ ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ, 2022:23-25; Nikolaiev et al., 2023:38-39 

ʪʘ ʽʥ.). 

ɺʘʞʣʠʚʽ ʟʤʽʥʠ ʚʽʜʙʫʚʘʶʪʴʩʷ ʽ ʚ ʥʘʫʢʦʚʦʤʫ ʧʨʦʩʪʦʨʽ ʚʩʝʨʝʜʠʥʽ ʢʨʘʾʥʠ. ɿʦʢʨʝʤʘ, ʟʤʽʥʶʻʪʴʩʷ 

ʪʝʤʘʪʠʢʘ ʥʘʫʢʦʚʠʭ ʜʦʩʣʽʜʞʝʥʴ, ʚʽʜʪʝʧʝʨ ʘʢʮʝʥʪʫʻʪʴʩʷ ʥʘ ʨʦʟʚôʷʟʘʥʥʽ ʧʨʘʢʪʠʯʥʠʭ ʧʨʦʙʣʝʤ 

ʩʫʯʘʩʥʦʩʪʽ ï ʙʝʟʧʝʢʠ, ʦʙʦʨʦʥʠ, ʟʘʙʝʟʧʝʯʝʥʥʽ ʞʠʪʪʻʜʽʷʣʴʥʦʩʪʽ ʪʦʱʦ. ʋ ʩʝʨʧʥʽ 2023 ʨʦʢʫ ʄʆʅ 

ʋʢʨʘʾʥʠ ʥʘ ʚʠʢʦʥʘʥʥʷ çʇʣʘʥʫ ʧʨʽʦʨʠʪʝʪʥʠʭ ʜʽʡ ʥʘ 2023 ʨʽʢè, ʟʘʪʚʝʨʜʞʝʥʦʛʦ ʂʘʙʽʥʝʪʦʤ ʄʽʥʽʩʪʨʽʚ 

ʋʢʨʘʾʥʠ ʫ ʙʝʨʝʟʥʽ 2023 ʨʦʢʫ, ʙʫʣʦ ʟʘʧʨʦʧʦʥʦʚʘʥʦ ʜʣʷ ʛʨʦʤʘʜʩʴʢʦʛʦ ʦʙʛʦʚʦʨʝʥʥʷ ʧʨʦʻʢʪ ɿʘʢʦʥʫ 

ʋʢʨʘʾʥʠ çʇʨʦ ʩʠʩʪʝʤʫ ʧʨʽʦʨʠʪʝʪʥʠʭ ʥʘʧʨʷʤʽʚ ʥʘʫʢʦʚʦʾ, ʥʘʫʢʦʚʦ-ʪʝʭʥʽʯʥʦʾ ʪʘ ʽʥʥʦʚʘʮʽʡʥʦʾ 

ʜʽʷʣʴʥʦʩʪʽ ʚ ʋʢʨʘʾʥʽè. ʄʝʪʦʶ ʧʨʦʻʢʪʫ ʘʢʪʘ ʻ ʚʠʟʥʘʯʝʥʥʷ ʧʨʘʚʦʚʠʭ ʪʘ ʦʨʛʘʥʽʟʘʮʽʡʥʠʭ ʟʘʩʘʜ ʥʦʚʦʾ 

ʩʠʩʪʝʤʠ ʬʦʨʤʫʚʘʥʥʷ ʡ ʨʝʘʣʽʟʘʮʽʾ ʧʨʽʦʨʠʪʝʪʥʠʭ ʥʘʧʨʷʤʽʚ ʫ ʩʬʝʨʘʭ ʥʘʫʢʦʚʦʾ, ʥʘʫʢʦʚʦ-ʪʝʭʥʽʯʥʦʾ ʪʘ 

ʽʥʥʦʚʘʮʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʚ ʋʢʨʘʾʥʽ. ʉʠʩʪʝʤʘ ʧʨʽʦʨʠʪʝʪʥʠʭ ʥʘʧʨʷʤʽʚ ʟʘ ʪʝʤʘʪʠʯʥʠʤ ʩʧʨʷʤʫʚʘʥʥʷʤ 

ʦʭʦʧʣʶʻ ʛʨʫʧʠ: çʇʝʨʝʜʦʚʘ ʥʘʫʢʘè ʪʘ çʇʦʜʦʣʘʥʥʷ ʥʘʮʽʦʥʘʣʴʥʠʭ ʚʠʢʣʠʢʽʚè. ʇʨʽʦʨʠʪʝʪʥʽ ʥʘʧʨʷʤʠ 

ʛʨʫʧʠ çʇʝʨʝʜʦʚʘ ʥʘʫʢʘè ʩʧʨʷʤʦʚʘʥʦ ʥʘ ʧʽʜʪʨʠʤʢʫ ʪʘ ʨʦʟʚʠʪʦʢ ʬʫʥʜʘʤʝʥʪʘʣʴʥʠʭ ʥʘʫʢʦʚʠʭ 

ʜʦʩʣʽʜʞʝʥʴ ʩʚʽʪʦʚʦʛʦ ʨʽʚʥʷ. ʇʨʽʦʨʠʪʝʪʥʽ ʥʘʧʨʷʤʠ ʛʨʫʧʠ çʇʦʜʦʣʘʥʥʷ ʥʘʮʽʦʥʘʣʴʥʠʭ ʚʠʢʣʠʢʽʚè 

ʩʧʨʷʤʦʚʘʥʦ ʥʘ ʨʦʟʚʠʪʦʢ ʬʫʥʜʘʤʝʥʪʘʣʴʥʠʭ ʪʘ ʧʨʠʢʣʘʜʥʠʭ ʥʘʫʢʦʚʠʭ ʜʦʩʣʽʜʞʝʥʴ, ʥʘʫʢʦʚʦ-

ʪʝʭʥʽʯʥʠʭ (ʝʢʩʧʝʨʠʤʝʥʪʘʣʴʥʠʭ) ʨʦʟʨʦʙʦʢ ʟ ʤʝʪʦʶ ʩʪʚʦʨʝʥʥʷ ʫʤʦʚ ʜʣʷ ʚʧʨʦʚʘʜʞʝʥʥʷ ʜʦʩʷʛʥʝʥʴ 

ʥʘʫʢʠ ʽ ʪʝʭʥʽʢʠ ʫ ʩʬʝʨʠ ʩʫʩʧʽʣʴʥʦʛʦ ʞʠʪʪʷ, ʷʢʽ ʻ ʚʘʞʣʠʚʠʤʠ ʜʣʷ ʟʘʙʝʟʧʝʯʝʥʥʷ ʩʪʘʣʦʛʦ ʨʦʟʚʠʪʢʫ ʪʘ 

ʥʘʮʽʦʥʘʣʴʥʦʾ ʙʝʟʧʝʢʠ ʜʝʨʞʘʚʠ. ʇʨʽʦʨʠʪʝʪʥʽ ʥʘʧʨʷʤʠ ʮʽʻʾ ʛʨʫʧʠ ʦʭʦʧʣʶʶʪʴ ʪʘʢʽ ʪʝʤʘʪʠʯʥʽ 

ʧʽʜʛʨʫʧʠ: 1) ʥʘʮʽʦʥʘʣʴʥʘ ʙʝʟʧʝʢʘ ʪʘ ʦʙʦʨʦʥʘ; 2) ʨʝʩʫʨʩʦʝʬʝʢʪʠʚʥʘ ʝʢʦʥʦʤʽʢʘ ʪʘ ʘʣʴʪʝʨʥʘʪʠʚʥʘ 

ʝʥʝʨʛʝʪʠʢʘ; 3) ʟʜʦʨʦʚôʷ ʥʘʮʽʾ ʪʘ ʙʝʟʧʝʯʥʝ ʭʘʨʯʫʚʘʥʥʷ; 4) ʨʘʮʽʦʥʘʣʴʥʝ ʧʨʠʨʦʜʦʢʦʨʠʩʪʫʚʘʥʥʷ ʪʘ 

ʮʠʨʢʫʣʷʨʥʘ ʝʢʦʥʦʤʽʢʘ; 5) ʥʦʚʽ ʨʝʯʦʚʠʥʠ, ʤʘʪʝʨʽʘʣʠ, ʽʥʜʫʩʪʨʽʘʣʴʥʽ ʪʝʭʥʦʣʦʛʽʾ; 6) ʮʠʬʨʦʚʽʟʘʮʽʷ 

ʝʢʦʥʦʤʽʢʠ; 7) ʢʨʝʘʪʠʚʥʝ ʪʘ ʽʥʢʣʶʟʠʚʥʝ ʩʫʩʧʽʣʴʩʪʚʦ.  

ɺʘʞʣʠʚʦʾ ʫʚʘʛʠ ʥʘʜʘʻʪʴʩʷ ʩʪʠʤʫʣʶʚʘʥʥʶ ʫʯʘʩʪʽ ɿɺʆ ʫ ʤʽʞʥʘʨʦʜʥʠʭ ʛʨʘʥʪʦʚʠʭ ʧʨʦʛʨʘʤʘʭ, 

ʟʦʢʨʝʤʘ ʟʘ ʧʨʦʛʨʘʤʘʤʠ ɭʚʨʦʧʝʡʩʴʢʦʛʦ ʉʦʶʟʫ çɻʦʨʠʟʦʥʪ 2020è ʪʘ çɻʦʨʠʟʦʥʪ ɭʚʨʦʧʘè. ʋ ʯʝʨʚʥʽ 

2022 ʨʦʢʫ ʋʢʨʘʾʥʘ ʦʪʨʠʤʘʣʘ ʩʪʘʪʫʩ ʘʩʦʮʽʡʦʚʘʥʦʾ ʢʨʘʾʥʠ ʚ ʧʨʦʛʨʘʤʽ çɻʦʨʠʟʦʥʪ ɭʚʨʦʧʘè. ɿʘ 

ʽʥʬʦʨʤʘʮʽʻʶ ʟ ʧʦʨʪʘʣʫ ɭʚʨʦʧʝʡʩʴʢʦʾ ʢʦʤʽʩʽʾ CORDIS, ʥʘʨʘʟʽ ʫʢʨʘʾʥʩʴʢʽ ʦʨʛʘʥʽʟʘʮʽʾ ʚʠʢʦʥʫʶʪʴ 102 

ʧʨʦʻʢʪʠ ʚ ʨʘʤʢʘʭ ʧʨʦʛʨʘʤ çɻʦʨʠʟʦʥʪ 2020è ʪʘ çɻʦʨʠʟʦʥʪ ɭʚʨʦʧʘè, ʟʘʛʘʣʴʥʠʡ ʙʶʜʞʝʪ ʧʨʦʻʢʪʽʚ ʟʘ 

ʥʦʚʦʶ ʧʨʦʛʨʘʤʦʶ ʩʪʘʥʦʚʠʪʴ ʙʣʠʟʴʢʦ 1,5 ʤʣʥ ʻʚʨʦ ʜʣʷ ʫʢʨʘʾʥʩʴʢʦʾ ʩʪʦʨʦʥʠ (ʆʩʚʽʪʘ ʋʢʨʘʾʥʠ ʚ 

ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ, 2022:200). ɼʣʷ ʟʘʙʝʟʧʝʯʝʥʥʷ ʫʩʧʽʰʥʦʩʪʽ ʧʨʦʻʢʪʽʚ 4 ʩʝʨʧʥʷ 2023 ʨʦʢʫ ʥʘ 

ʟʘʩʽʜʘʥʥʽ ʂʘʙʽʥʝʪʫ ʄʽʥʽʩʪʨʽʚ ʋʢʨʘʾʥʠ ʩʭʚʘʣʝʥʦ ʧʨʦʻʢʪ ʘʢʪʘ çɼʝʷʢʽ ʧʠʪʘʥʥʷ ʜʽʷʣʴʥʦʩʪʽ 

ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʬʦʥʜʫ ʜʦʩʣʽʜʞʝʥʴè ʟ ʤʝʪʦʶ ʩʪʚʦʨʝʥʥʷ ʥʘ ʙʘʟʽ ʬʦʥʜʫ ʆʬʽʩʫ çɻʦʨʠʟʦʥʪ ɭʚʨʦʧʘè ʚ 

ʋʢʨʘʾʥʽ. ʋʭʚʘʣʝʥʥʷ ʘʢʪʘ ʚʽʜʢʨʠʣʦ ʤʦʞʣʠʚʽʩʪʴ ʜʣʷ ʧʽʜʧʠʩʘʥʥʷ ʛʨʘʥʪʦʚʦʾ ʫʛʦʜʠ ʤʽʞ ʅʘʮʽʦʥʘʣʴʥʠʤ 

ʬʦʥʜʦʤ ʜʦʩʣʽʜʞʝʥʴ ʪʘ ɭʚʨʦʧʝʡʩʴʢʦʶ ʂʦʤʽʩʽʻʶ, ʷʢʘ ʟʘʙʝʟʧʝʯʠʪʴ ʬʽʥʘʥʩʫʚʘʥʥʷ ʆʬʽʩʫ çɻʦʨʠʟʦʥʪ 

ɭʚʨʦʧʘè ʚ ʋʢʨʘʾʥʽ ʥʘ ʥʘʡʙʣʠʞʯʽ 3 ʨʦʢʠ. ʅʘʮʽʦʥʘʣʴʥʦʤʫ ʬʦʥʜʫ ʜʦʩʣʽʜʞʝʥʴ ʋʢʨʘʾʥʠ ʙʫʜʝ ʥʘʜʘʥʦ 

ʛʨʘʥʪ ʚ ʦʙʩʷʟʽ 1,5 ʤʣʥ ʻʚʨʦ ʙʝʟ ʫʯʘʩʪʽ ʚ ʢʦʥʢʫʨʩʥʠʭ ʧʨʦʮʝʜʫʨʘʭ ɭʚʨʦʧʝʡʩʴʢʦʾ ʂʦʤʽʩʽʾ. 

ʋ ʞʦʚʪʥʽ 2022 ʨʦʢʫ ʋʨʷʜ ʋʢʨʘʾʥʠ ʟʘʪʚʝʨʜʠʚ çʅʘʮʽʦʥʘʣʴʥʠʡ ʧʣʘʥ ʱʦʜʦ ʚʽʜʢʨʠʪʦʾ ʥʘʫʢʠè. 

ɼʦʢʫʤʝʥʪ ʩʪʘʚ ʯʝʨʛʦʚʠʤ ʢʨʦʢʦʤ ʥʘ ʰʣʷʭʫ ʽʥʪʝʛʨʘʮʽʾ ʋʢʨʘʾʥʠ ʜʦ ʻʚʨʦʧʝʡʩʴʢʦʛʦ ʜʦʩʣʽʜʥʠʮʴʢʦʛʦ 

ʧʨʦʩʪʦʨʫ. ʋ ʪʘʢʠʡ ʩʧʦʩʽʙ ʋʢʨʘʾʥʘ ʧʨʠʻʜʥʘʣʘʩʴ ʜʦ ʢʨʘʾʥ ɭʉ, ʱʦ ʤʘʶʪʴ ʟʘʪʚʝʨʜʞʝʥʠʡ ʧʣʘʥ 

ʨʝʘʣʽʟʘʮʽʾ ʧʨʠʥʮʠʧʽʚ ʚʽʜʢʨʠʪʦʾ ʥʘʫʢʠ. ʇʦʜʘʣʴʰʘ ʨʝʘʣʽʟʘʮʽʷ ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʧʣʘʥʫ ʱʦʜʦ ʚʽʜʢʨʠʪʦʾ 

ʥʘʫʢʠ ʧʦʢʣʠʢʘʥʘ: ʟʘʙʝʟʧʝʯʠʪʠ ʥʦʨʤʘʪʠʚʥʦ-ʧʨʘʚʦʚʽ ʧʝʨʝʜʫʤʦʚʠ ʜʣʷ ʬʦʨʤʫʚʘʥʥʷ ʜʝʨʞʘʚʥʦʾ 

ʧʦʣʽʪʠʢʠ ʚʽʜʢʨʠʪʦʾ ʥʘʫʢʠ; ʥʘʜʘʪʠ ʟʘʽʥʪʝʨʝʩʦʚʘʥʠʤ ʩʪʦʨʦʥʘʤ ʚʽʜʢʨʠʪʠʡ ʜʦʩʪʫʧ ʜʦ ʧʨʠʣʘʜʽʚ, 

ʽʥʩʪʨʫʤʝʥʪʽʚ ʪʘ ʽʥʰʠʭ ʟʘʩʦʙʽʚ ʦʪʨʠʤʘʥʥʷ ʥʘʫʢʦʚʦʛʦ ʨʝʟʫʣʴʪʘʪʫ; ʟʘʙʝʟʧʝʯʠʪʠ ʦʧʨʘʮʶʚʘʥʥʷ 

ʥʘʫʢʦʚʠʭ ʜʘʥʠʭ ʟ ʫʨʘʭʫʚʘʥʥʷʤ ʧʨʠʥʮʠʧʽʚ FAIR; ʩʧʨʠʷʪʠ ʧʨʠʩʢʦʨʝʥʥʶ ʦʙʽʛʫ ʥʘʫʢʦʚʦʾ ʽʥʬʦʨʤʘʮʽʾ; 

ʩʪʚʦʨʠʪʠ ʫʤʦʚʠ ʜʣʷ ʙʽʣʴʰ ʝʬʝʢʪʠʚʥʦʛʦ ʚʠʢʦʨʠʩʪʘʥʥʷ ʨʝʟʫʣʴʪʘʪʽʚ ʜʦʩʣʽʜʞʝʥʴ ʽ ʨʦʟʨʦʙʦʢ, 

ʚʠʢʦʥʘʥʠʭ ʽʟ ʟʘʣʫʯʝʥʥʷʤ ʙʶʜʞʝʪʥʠʭ ʢʦʰʪʽʚ; ʟʨʦʙʠʪʠ ʙʽʣʴʰ ʧʨʦʟʦʨʠʤ ʥʘʫʢʦʚʠʡ ʪʘ ʦʩʚʽʪʥʽʡ 

ʧʨʦʩʪʽʨ. 



ʇɽɼɸɻʆɻɯʂɸ 

54 

 

ɺʽʜʟʥʘʯʠʤʦ ʪʘʢʦʞ ʧʦʩʪʫʧ ʫʢʨʘʾʥʩʴʢʦʾ ʥʘʫʢʠ ʱʦʜʦ ʨʦʟʚʠʪʢʫ ʤʝʨʝʞʽ ʥʘʫʢʦʚʦ-ʜʦʩʣʽʜʥʠʭ 

ʣʘʙʦʨʘʪʦʨʽʡ ʽ ʮʝʥʪʨʽʚ ʫ ʧʘʨʪʥʝʨʩʪʚʽ ʟ ʙʽʟʥʝʩʦʤ ʪʘ ʢʦʤʝʨʮʽʘʣʽʟʘʮʽʶ ʽʥʪʝʣʝʢʪʫʘʣʴʥʦʾ ʚʣʘʩʥʦʩʪʽ. 

ʇʝʨʝʟʘʧʫʩʪʠʪʠ ʝʢʦʥʦʤʽʢʫ ʋʢʨʘʾʥʠ, ʧʦʣʽʧʰʠʪʠ ʫʤʦʚʠ ʞʠʪʪʷ ʥʘʩʝʣʝʥʥʷ ʪʘ ʟʘʛʘʣʦʤ ʟʘʙʝʟʧʝʯʠʪʠ 

ʩʪʘʙʽʣʴʥʠʡ ʨʦʟʚʠʪʦʢ ʩʫʩʧʽʣʴʩʪʚʘ ʤʦʞʣʠʚʦ ʣʠʰʝ ʥʘ ʦʩʥʦʚʽ ʬʦʨʤʫʚʘʥʥʷ ʪʽʩʥʦʾ ʚʟʘʻʤʦʜʽʾ ʪʘ 

ʩʧʽʚʨʦʙʽʪʥʠʮʪʚʘ ʤʽʞ ʦʩʚʽʪʦʶ, ʥʘʫʢʦʶ ʡ ʚʠʨʦʙʥʠʮʪʚʦʤ, ʟʘʙʝʟʧʝʯʝʥʥʷ ʾʭ ʽʥʪʝʛʨʘʮʽʾ ʚ ʟʘʛʘʣʴʥʫ 

ʩʠʩʪʝʤʫ, ʷʢʘ ʦʨʛʘʥʽʯʥʦ ʧʦʻʜʥʫʻ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʢʦʞʥʦʾ ʟ ʮʠʭ ʩʬʝʨ ʣʶʜʩʴʢʦʾ ʜʽʷʣʴʥʦʩʪʽ. 

ʊʨʠʩʪʦʨʦʥʥʷ ʽʥʪʝʛʨʘʮʽʷ ʥʘʫʢʠ, ʦʩʚʽʪʠ ʡ ʙʽʟʥʝʩʫ ʻ ʢʣʶʯʦʚʠʤ ʚʝʢʪʦʨʦʤ ʨʦʟʚʠʪʢʫ ʝʢʦʥʦʤʽʢʠ ʟʥʘʥʴ, 

ʦʩʢʽʣʴʢʠ ʜʘʻ ʟʤʦʛʫ ʝʬʝʢʪʠʚʥʦ ʨʦʟʚôʷʟʫʚʘʪʠ ʟʘʚʜʘʥʥʷ ʢʦʤʧʣʝʢʩʥʦʛʦ ʟʘʙʝʟʧʝʯʝʥʥʷ ʽʥʥʦʚʘʮʽʡʥʠʭ 

ʧʨʦʮʝʩʽʚ. ʅ. ʂʘʨʧʝʥʢʦ ʟʘʫʚʘʞʫʻ, ʱʦ ʟʜʝʙʽʣʴʰʦʛʦ ʮʝʥʪʨʦʤ ʪʘʢʦʾ ʽʥʪʝʛʨʘʮʽʾ ʚʠʩʪʫʧʘʶʪʴ 

ʫʥʽʚʝʨʩʠʪʝʪʠ, ʥʘ ʾʭ ʙʘʟʽ ʨʝʘʣʽʟʫʻʪʴʩʷ ʽʥʥʦʚʘʮʽʡʥʘ ʪʨʽʘʜʘ ʟ ʦʩʚʽʪʥʽʤ, ʥʘʫʢʦʚʦ-ʜʦʩʣʽʜʥʠʮʴʢʠʤ ʽ 

ʚʠʨʦʙʥʠʯʠʤ ʢʦʤʧʦʥʝʥʪʘʤʠ. ɺʦʜʥʦʯʘʩ ʫ ʨʝʘʣʽʷʭ ʧʽʩʣʷ ʧʘʥʜʝʤʽʾ ʪʘ ʚʦʻʥʥʠʭ ʜʽʡ ʫʢʨʘʾʥʩʴʢʽ 

ʫʥʽʚʝʨʩʠʪʝʪʠ ʥʝ ʩʧʨʦʤʦʞʥʽ ʟʘʙʝʟʧʝʯʠʪʠ ʛʣʠʙʦʢʫ ʪʨʠʩʪʦʨʦʥʥʶ ʽʥʪʝʛʨʘʮʽʶ ʩʘʤʦʩʪʽʡʥʦ, ʙʝʟ ʜʽʻʚʦʾ 

ʧʽʜʪʨʠʤʢʠ ʙʽʟʥʝʩ-ʩʧʽʣʴʥʦʪ, ʟʦʢʨʝʤʘ ʢʣʘʩʪʝʨʽʚ. ʇʦʷʩʥʶʻʪʴʩʷ ʮʝ ʥʠʟʴʢʠʤ ʨʽʚʥʝʤ ʘʜʘʧʪʘʮʽʾ 

ʙʽʣʴʰʦʩʪʽ ɿɺʆ ʜʦ ʨʠʥʢʦʚʠʭ ʫʤʦʚ, ʷʢʽ ʧʝʨʝʜʙʘʯʘʶʪʴ ʧʦʨʷʜ ʟ ʥʘʚʯʘʣʴʥʦʶ ʪʘ ʥʘʫʢʦʚʦʶ ʜʽʷʣʴʥʽʩʪʶ 

ʧʨʘʢʪʠʯʥʫ ʩʧʨʷʤʦʚʘʥʽʩʪʴ ʨʽʟʥʠʭ ʟʘʭʦʜʽʚ, ʽʩʪʦʪʥʠʡ ʨʦʟʚʠʪʦʢ ʧʦʩʣʫʛ ʜʣʷ ʙʽʟʥʝʩʫ, ʧʦʚʥʦʮʽʥʥʫ 

ʨʝʘʣʽʟʘʮʽʶ ʬʽʥʘʥʩʦʚʦʾ ʘʚʪʦʥʦʤʽʾ (ʂʘʨʧʝʥʢʦ, 2022). ʋ ʮʴʦʤʫ ʟʚôʷʟʢʫ ʚ ʙʝʨʝʟʥʽ 2022 ʨʦʢʫ 

ʟʘʧʦʯʘʪʢʦʚʘʥʦ ʩʪʚʦʨʝʥʥʷ ʋʢʨʘʾʥʩʴʢʦʛʦ ʢʣʘʩʪʝʨʥʦʛʦ ʘʣʴʷʥʩʫ (ʋʂɸ), ʜʦ ʷʢʦʛʦ ʚʭʦʜʷʪʴ 48 ʢʣʘʩʪʝʨʽʚ 

ʪʘ ʘʩʦʮʽʘʮʽʡ ʢʣʘʩʪʝʨʥʦʛʦ ʪʠʧʫ. ʉʧʽʣʴʥʦʪʘ ʦʭʦʧʣʶʻ ʨʽʟʥʽ ʛʘʣʫʟʽ ʜʽʷʣʴʥʦʩʪʽ (ʽʥʞʠʥʽʨʠʥʛ, 

ʤʘʰʠʥʦʙʫʜʫʚʘʥʥʷ, ʪʝʢʩʪʠʣʴʥʝ, ʤʝʙʣʝʚʝ ʪʘ ʘʛʨʦʧʨʦʤʠʩʣʦʚʝ ʚʠʨʦʙʥʠʮʪʚʦ ʪʦʱʦ), ʷʢʽ ʧʨʝʜʩʪʘʚʣʝʥʽ 

ʤʘʡʞʝ ʚʩʽʤʘ ʨʝʛʽʦʥʘʤʠ ʋʢʨʘʾʥʠ, ʦʙôʻʜʥʫʻ ʚʝʣʠʢʫ ʢʽʣʴʢʽʩʪʴ ʙʽʟʥʝʩʦʚʠʭ ʽ ʦʩʚʽʪʥʴʦ-ʥʘʫʢʦʚʠʭ 

ʩʪʨʫʢʪʫʨ (Ukrainian Cluster Alliance, 2023). ʅʘ ʩʴʦʛʦʜʥʽ ʋʂɸ ʻ ʩʘʤʦʜʦʩʪʘʪʥʴʦʶ ʦʨʛʘʥʽʟʘʮʽʻʶ, ʱʦ 

ʫʦʩʦʙʣʶʻ ʢʣʘʩʪʝʨʥʠʡ ʨʫʭ ʋʢʨʘʾʥʠ ʡ ʜʝʤʦʥʩʪʨʫʻ ʧʝʨʝʚʘʛʠ ʢʣʘʩʪʝʨʥʦʛʦ ʨʦʟʚʠʪʢʫ ʚ ʦʙôʻʜʥʘʥʥʽ 

ʢʣʘʩʪʝʨʽʚ. 

ʅʘʩʘʤʢʽʥʝʮʴ, ʢʦʥʩʪʨʫʢʪʠʚʥʠʤ ʯʠʥʥʠʢʦʤ ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʚ ʧʝʨʽʦʜ ʧʽʩʣʷ 

ʧʘʥʜʝʤʽʾ ʪʘ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ ʚʚʘʞʘʻʤʦ ʟʤʽʮʥʝʥʥʷ ʩʪʽʡʢʦʩʪʽ ʦʩʚʽʪʷʥʩʴʢʦʾ ʩʧʽʣʴʥʦʪʠ. ʉʪʽʡʢʽʩʪʴ 

ʩʧʽʣʴʥʦʪʠ ʧʽʜ ʯʘʩ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ ʩʪʘʣʘ ʥʘʨʽʞʥʠʤ ʢʘʤʝʥʝʤ ʜʣʷ ʫʥʽʚʝʨʩʠʪʝʪʽʚ, ʷʢʽ ʟʽʪʢʥʫʣʠʩʷ ʟ 

ʪʨʫʜʥʦʱʘʤʠ. ʋ ʮʽ ʩʢʣʘʜʥʽ ʯʘʩʠ ʧʦʯʫʪʪʷ ʻʜʥʦʩʪʽ ʪʘ ʩʦʣʽʜʘʨʥʦʩʪʽ ʚ ʘʢʘʜʝʤʽʯʥʠʭ ʫʩʪʘʥʦʚʘʭ 

ʟʤʽʮʥʶʻʪʴʩʷ, ʩʪʚʦʨʶʶʯʠ ʩʧʨʠʷʪʣʠʚʝ ʩʝʨʝʜʦʚʠʱʝ ʜʣʷ ʩʪʫʜʝʥʪʽʚ ʽ ʚʠʢʣʘʜʘʯʽʚ. ʉʧʽʣʴʥʝ ʧʨʘʛʥʝʥʥʷ 

ʜʦʣʘʪʠ ʧʝʨʝʰʢʦʜʠ ʩʧʨʠʷʻ ʨʦʟʚʠʪʢʫ ʢʦʣʝʢʪʠʚʥʦʛʦ ʜʫʭʫ ʩʪʽʡʢʦʩʪʽ, ʜʦʟʚʦʣʷʶʯʠ ʘʢʘʜʝʤʽʯʥʽʡ 

ʩʧʽʣʴʥʦʪʽ ʜʦʣʘʪʠ ʪʨʫʜʥʦʱʽ ʪʘ ʧʽʜʪʨʠʤʫʚʘʪʠ ʚʽʜʯʫʪʪʷ ʤʝʪʠ ʪʘ ʙʝʟʧʝʨʝʨʚʥʦʩʪʽ ʚ ʧʨʘʛʥʝʥʥʽ ʜʦ ʦʩʚʽʪʠ. 

ɿʤʽʮʥʝʥʥʶ ʩʪʽʡʢʦʩʪʽ ʦʩʚʽʪʷʥʩʴʢʦʾ ʩʧʽʣʴʥʦʪʠ ʚ ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ ʩʧʨʠʷʣʦ ʚʧʨʦʚʘʜʞʝʥʥʷ ʥʠʟʢʠ 

ʩʧʝʮʽʘʣʴʥʠʭ ʟʘʭʦʜʽʚ. ɺʘʞʣʠʚʦʛʦ ʟʥʘʯʝʥʥʷ ʥʘʙʫʣʠ ʪʘʢʽ ʥʘʧʨʷʤʠ ʜʽʷʣʴʥʦʩʪʽ, ʷʢ ʧʩʠʭʦʣʦʛʽʯʥʘ 

ʧʽʜʪʨʠʤʢʘ ʷʢ ʚʠʢʣʘʜʘʯʽʚ, ʪʘʢ ʽ ʩʪʫʜʝʥʪʩʴʢʦʾ ʤʦʣʦʜʽ (ʆʩʚʽʪʘ ʋʢʨʘʾʥʠ ʚ ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ, 

2022:210 ʪʘ ʽʥ.); ʩʪʚʦʨʝʥʥʷ ʪʘ ʚʧʨʦʚʘʜʞʝʥʥʷ ʢʨʠʟʦʚʠʭ ʧʣʘʥʽʚ ʜʣʷ ʦʩʚʽʪʥʽʭ ʫʩʪʘʥʦʚ ʟ ʫʨʘʭʫʚʘʥʥʷʤ 

ʩʧʝʮʠʬʽʢʠ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ (ʦʭʦʧʣʶʶʪʴ ʧʨʦʮʝʜʫʨʠ ʝʚʘʢʫʘʮʽʾ, ʟʘʭʦʜʠ ʙʝʟʧʝʢʠ ʪʘ ʟʘʩʦʙʠ ʟʚ'ʷʟʢʫ ʚ 

ʫʤʦʚʘʭ ʦʙʤʝʞʝʥʠʭ ʨʝʩʫʨʩʽʚ); ʟʘʙʝʟʧʝʯʝʥʥʷ ʩʦʮʽʘʣʴʥʦʾ ʧʽʜʪʨʠʤʢʠ ʽ ʚʟʘʻʤʦʜʦʧʦʤʦʛʠ (ʩʪʚʦʨʝʥʥʷ 

ʤʝʭʘʥʽʟʤʽʚ ʜʣʷ ʩʧʽʣʴʥʦʾ ʧʽʜʪʨʠʤʢʠ ʚʩʝʨʝʜʠʥʽ ʦʩʚʽʪʷʥʩʴʢʦʾ ʩʧʽʣʴʥʦʪʠ: ʛʨʫʧʠ ʧʽʜʪʨʠʤʢʠ, ʦʙʤʽʥ 

ʨʝʩʫʨʩʘʤʠ ʪʘ ʽʥʽʮʽʘʪʠʚʠ ʜʣʷ ʧʽʜʪʨʠʤʢʠ ʪʠʭ, ʭʪʦ ʦʧʠʥʠʚʩʷ ʚ ʦʩʦʙʣʠʚʦ ʚʨʘʟʣʠʚʦʤʫ ʩʪʘʥʦʚʠʱʽ); 

ʨʦʟʨʦʙʣʝʥʥʷ ʪʘ ʥʘʜʘʥʥʷ ʦʩʚʽʪʥʽʭ ʤʘʪʝʨʽʘʣʽʚ ʽ ʨʝʩʫʨʩʽʚ, ʩʧʝʮʽʘʣʴʥʦ ʘʜʘʧʪʦʚʘʥʠʭ ʜʦ ʫʤʦʚ ʚʦʻʥʥʦʛʦ 

ʩʪʘʥʫ (ʽʥʬʦʨʤʘʮʽʷ ʧʨʦ ʙʝʟʧʝʢʫ, ʨʝʢʦʤʝʥʜʘʮʽʾ ʱʦʜʦ ʧʩʠʭʦʣʦʛʽʯʥʦʛʦ ʙʣʘʛʦʧʦʣʫʯʯʷ ʪʘ ʽʥʰʽ ʢʦʨʠʩʥʽ 

ʨʝʩʫʨʩʠ); ʟʘʦʭʦʯʝʥʥʷ ʽʥʥʦʚʘʮʽʡ ʫ ʩʬʝʨʽ ʦʩʚʽʪʠ, ʚʢʣʶʯʘʶʯʠ ʚʠʢʦʨʠʩʪʘʥʥʷ ʥʦʚʽʪʥʽʭ ʪʝʭʥʦʣʦʛʽʡ ʪʘ 

ʤʝʪʦʜʽʚ, ʷʢʽ ʤʦʞʫʪʴ ʧʦʣʝʛʰʠʪʠ ʥʘʚʯʘʥʥʷ ʪʘ ʩʧʨʠʷʪʠ ʚʟʘʻʤʦʜʽʾ ʚ ʫʤʦʚʘʭ ʚʦʻʥʥʠʭ ʜʽʡ ʪʘ ʽʥ. 

ɺʠʩʥʦʚʢʠ. ʋʚʘʞʘʻʤʦ, ʱʦ ʩʠʩʪʝʤʽ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʙʽʣʴʰʦʶ ʤʽʨʦʶ ʚʜʘʣʦʩʷ ʚʧʦʨʘʪʠʩʷ ʟ 

ʚʠʢʣʠʢʘʤʠ ʧʽʩʣʷ ʧʘʥʜʝʤʽʾ ʪʘ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ. ʇʨʠʡʥʷʪʽ ʫʧʨʘʚʣʽʥʩʴʢʽ ʨʽʰʝʥʥʷ (ʟ ʫʨʘʭʫʚʘʥʥʷʤ 

ʥʘʷʚʥʠʭ ʨʝʩʫʨʩʽʚ ʽ ʩʧʨʦʤʦʞʥʦʩʪʝʡ ʪʘ ʯʘʩʦʚʦʛʦ ʦʙʤʝʞʝʥʥʷ) ʙʫʣʠ ʩʧʨʷʤʦʚʘʥʽ ʥʘ ʤʘʢʩʠʤʘʣʴʥʝ 

ʟʙʝʨʝʞʝʥʥʷ ʩʠʩʪʝʤʠ ʚʽʜ ʤʦʞʣʠʚʠʭ ʩʫʪʪʻʚʠʭ ʚʪʨʘʪ ʽ ʤʦʞʫʪʴ ʨʦʟʛʣʷʜʘʪʠʩʷ ʷʢ ʦʧʪʠʤʘʣʴʥʽ ʜʣʷ 

ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ. ɺ ʫʤʦʚʘʭ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ ʚʽʪʯʠʟʥʷʥʽ ʟʘʢʣʘʜʠ ʚʠʱʦʾ ʦʩʚʽʪʠ ʦʧʝʨʘʪʠʚʥʦ 

ʚʽʜʨʝʘʛʫʚʘʣʠ ʥʘ ʩʢʣʘʜʥʫ ʩʠʪʫʘʮʽʶ, ʩʚʦʻʯʘʩʥʦ ʘʜʘʧʪʫʚʘʣʠʩʷ ʜʦ ʥʦʚʠʭ ʚʠʤʦʛ ʽ ʨʦʟʨʦʙʠʣʠ ʪʘ 

ʨʝʘʣʽʟʫʚʘʣʠ ʘʜʝʢʚʘʪʥʽ ʟʘʭʦʜʠ ʜʣʷ ʧʝʨʝʭʦʜʫ ʥʘ ʜʠʩʪʘʥʮʽʡʥʽ ʡ ʟʤʽʰʘʥʽ ʤʦʜʝʣʽ ʦʨʛʘʥʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʛʦ 

ʧʨʦʮʝʩʫ, ʚʠʢʦʨʠʩʪʦʚʫʶʯʠ ʩʫʯʘʩʥʽ ʮʠʬʨʦʚʽ ʪʝʭʥʦʣʦʛʽʾ. ʅʘʣʝʞʥʫ ʫʚʘʛʫ ʚ ʩʠʩʪʝʤʽ ʚʠʱʦʾ ʦʩʚʽʪʠ 

ʧʨʠʜʽʣʶʪʴ ʚʠʢʦʨʠʩʪʘʥʥʶ ʽʥʥʦʚʘʮʽʡʥʠʭ ʪʝʭʥʦʣʦʛʽʡ ʽ ʥʦʚʽʪʥʽʭ ʟʘʩʦʙʽʚ ʥʘʚʯʘʥʥʷ ʚ ʦʩʚʽʪʥʴʦʤʫ 

ʧʨʦʮʝʩʽ, ʨʦʟʚʠʪʢʫ ʜʦʩʣʽʜʥʠʮʴʢʠʭ ʽʥʬʨʘʩʪʨʫʢʪʫʨ. ʎʝ ʜʘʻ ʟʤʦʛʫ ʟʘʙʝʟʧʝʯʠʪʠ ʚʠʩʦʢʠʡ ʨʽʚʝʥʴ 

ʦʨʛʘʥʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ, ʝʬʝʢʪʠʚʥʫ ʚʟʘʻʤʦʜʽʶ ʩʪʫʜʝʥʪʽʚ ʽ ʚʠʢʣʘʜʘʯʽʚ, ʧʽʜʪʨʠʤʘʪʠ ʥʘʣʝʞʥʠʡ 

ʨʽʚʝʥʴ ʷʢʦʩʪʽ ʚʠʢʣʘʜʘʥʥʷ ʪʘ ʘʢʘʜʝʤʽʯʥʦʾ ʫʩʧʽʰʥʦʩʪʽ ʩʪʫʜʝʥʪʽʚ.  

ʋ ʥʘʫʢʦʚʦ-ʜʦʩʣʽʜʥʠʮʴʢʽʡ ʜʽʷʣʴʥʦʩʪʽ ʚʽʜʙʫʚʘʻʪʴʩʷ ʟʤʽʮʥʝʥʥʷ ʽʥʩʪʠʪʫʮʽʡʥʦ-ʧʨʘʚʦʚʠʭ ʟʘʩʘʜ 

ʧʨʦʚʘʜʞʝʥʥʷ ʥʘʫʢʦʚʦ-ʽʥʥʦʚʘʮʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʚ ʋʢʨʘʾʥʽ, ʚʽʜʟʥʘʯʘʶʪʴʩʷ ʪʝʥʜʝʥʮʽʾ ʜʦ ʬʦʨʤʫʚʘʥʥʷ 

ʪʘ ʨʝʘʣʽʟʘʮʽʾ ʥʦʚʠʭ ʥʘʫʢʦʚʠʭ ʪʘ ʽʥʥʦʚʘʮʽʡʥʠʭ ʧʨʦʻʢʪʽʚ ʚ ʤʝʞʘʭ ʧʨʦʛʨʘʤʠ ɭʉ ʟ ʜʦʩʣʽʜʞʝʥʴ ʪʘ 
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ʽʥʥʦʚʘʮʽʡ çɻʦʨʠʟʦʥʪ ɭʚʨʦʧʘè, ʨʦʟʚʠʪʢʫ ʣʶʜʩʴʢʦʛʦ ʢʘʧʽʪʘʣʫ, ʧʦʚʝʨʥʝʥʥʶ ʚʯʝʥʠʭ ʚ ʋʢʨʘʾʥʫ ʪʘ 

ʧʦʜʘʣʴʰʽʡ ʽʥʪʝʛʨʘʮʽʾ ʋʢʨʘʾʥʠ ʜʦ ɭʚʨʦʧʝʡʩʴʢʦʛʦ ʉʦʶʟʫ ʪʘ ʻʚʨʦʧʝʡʩʴʢʦʛʦ ʜʦʩʣʽʜʥʠʮʴʢʦʛʦ 

ʧʨʦʩʪʦʨʫ. ʉʧʦʩʪʝʨʽʛʘʶʪʴʩʷ ʧʦʟʠʪʠʚʥʽ ʪʝʥʜʝʥʮʽʾ ʽ ʚ ʥʘʧʨʷʤʽ ʧʽʜʪʨʠʤʢʠ ʥʘʮʽʦʥʘʣʴʥʦʾ ʪʘ ʤʽʞʥʘʨʦʜʥʦʾ 

ʘʢʘʜʝʤʽʯʥʦʾ ʤʦʙʽʣʴʥʦʩʪʽ ʩʪʫʜʝʥʪʽʚ, ʥʘʜʘʥʥʷ ʦʩʦʙʣʠʚʦʾ ʧʽʜʪʨʠʤʢʠ ʤʝʰʢʘʥʮʷʤ ʪʠʤʯʘʩʦʚʦ 

ʦʢʫʧʦʚʘʥʠʭ ʪʝʨʠʪʦʨʽʡ, ʽʟ ʟʦʥ, ʜʝ ʚʝʜʫʪʴʩʷ ʘʢʪʠʚʥʽ ʙʦʡʦʚʽ ʜʽʾ, ʥʝʟʘʭʠʱʝʥʠʤ ʽ ʚʨʘʟʣʠʚʠʤ ʛʨʫʧʘʤ 

ʥʘʩʝʣʝʥʥʷ ʪʘ ʽʥ. 
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CONSTRUCTIVE FACTORS  OF HIGHER EDUCATION DEVELOPMENT IN POST -

PANDEMIC AND WAR CON DITIONS: THE EXPERIE NCE OF UKRAINE  

 

Abstract 

The higher education system of Ukraine has faced significant challenges due to the COVID-19 

pandemic and the military aggression of the russian federation. Among these challenges are the loss or 

destruction of educational infrastructure, the depletion of human capital, the inability to ensure the 

normal functioning of the education system due to security risks, and more. However, certain positive 

trends towards the stabilization and development of higher education in Ukraine can also be noted during 

this challenging period. The objective of the article was to identify and justify constructive factors for the 

development of higher education in Ukraine in the post-pandemic and war conditions. Research 

methods: analysis of statistical data from Ukrainian and European analytical and scientific research 

centers; examination of data of international organizations supporting the Ukrainian educational and 

scientific community during wartime; organization of factual material regarding the monitoring of 

constructive factors in the development of the higher education system; drawing conclusions on the main 

constructive factors for the development of higher education in Ukraine in the post-pandemic and 

wartime conditions. The results consist of identifying the nomenclature of constructive factors for the 

development of higher education in the post-pandemic and wartime conditions: 1) adaptability and 

flexibility of the higher education system, effective institutional-legal regulation of the higher education 

system during wartime; 2) improvement of technological infrastructure, optimization of approaches to 

organizing the educational process, implementation of innovative teaching methods, deepening the 

digitization of education; 3) renewal of Ukrainian science, integration of higher education in Ukraine 

into the European educational and research space; 4) strengthening the resilience of the educational 

community. Conclusions. The higher education system of Ukraine has largely managed to cope with the 

challenges posed by the post-pandemic and wartime circumstances. The decisions adopted were aimed at 

preserving of the system from possible significant losses and can be considered optimal for the higher 

education system. Ukrainian higher education institutions promptly responded to the challenging 

situation, adapted in a timely manner to new requirements, and developed and implemented adequate 

measures to transition to remote and blended models of organizing the educational process, utilizing 

modern digital technologies. In research activities, there is a strengthening of the institutional-legal 

foundations for conducting scientific and innovative activities, modernization of research directions, a 

trend towards the formation and implementation of new scientific and innovative projects within EU 

programs, support for national and international academic mobility of students and faculty, etc. 

Key words: adaptability and flexibility; institutional-legal regulation; integration; constructive 

factors; educational and research space; resilience; technological infrastructure; digitization of 

education. 
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ʈʆɿɺʀʊʆʂ SOFT SKILLS  ʋ ʄɸʁɹʋʊʅɯʍ ʌɸʍɯɺʎɯɺ ɿ ʂɯɹɽʈɹɽɿʇɽʂʀ ʅɸ ɿɸʅʗʊʊʗʍ 

ɿ ɼɯʃʆɺʆɰ ɸʅɻʃɯʁʉʔʂʆɰ ʄʆɺʀ 

 

ʈʝʟʶʤʝ 

 

ʋ ʩʪʘʪʪʽ ʨʦʟʛʣʷʜʘʶʪʴʩʷ ʦʩʦʙʣʠʚʦʩʪʽ ʬʦʨʤʫʚʘʥʥʷ ʢʣʶʯʦʚʠʭ ʥʘʚʠʯʦʢ ʍʍɯ ʩʪʦʣʽʪʪʷ ʫ ʤʘʡʙʫʪʥʽʭ 

ʬʘʭʽʚʮʽʚ ʫ ʛʘʣʫʟʽ ʢʽʙʝʨʙʝʟʧʝʢʠ ʧʽʜ ʯʘʩ ʚʠʚʯʝʥʥʷ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ. ʎʽ ʥʘʚʠʯʢʠ ʩʧʨʠʷʶʪʴ ʾʭʥʽʡ 

ʝʬʝʢʪʠʚʥʽʡ ʚʟʘʻʤʦʜʽʾ ʟ ʽʥʰʠʤʠ ʬʘʭʽʚʮʷʤʠ, ʚʠʨʽʰʝʥʥʶ ʧʨʦʙʣʝʤ ʪʘ ʧʨʠʡʥʷʪʪʶ ʨʽʰʝʥʴ, ʱʦ ʤʘʻ 

ʥʘʜʟʚʠʯʘʡʥʦ ʚʘʞʣʠʚʝ ʟʥʘʯʝʥʥʷ ʫ ʩʬʝʨʽ ʢʽʙʝʨʙʝʟʧʝʢʠ. ʄʝʪʦʶ ʜʦʩʣʽʜʞʝʥʥʷ ʙʫʣʦ ʨʦʟʢʨʠʪʠ 

ʚʘʞʣʠʚʽʩʪʴ soft skills ʜʣʷ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ ʪʘ ʥʘʜʘʪʠ ʧʨʘʢʪʠʯʥʽ ʧʦʨʘʜʠ ʱʦʜʦ 

ʾʭʥʴʦʛʦ ʨʦʟʚʠʪʢʫ ʥʘ ʟʘʥʷʪʪʷʭ ʟ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ. ʎʝ ʧʝʨʝʜʙʘʯʘʣʦ ʨʝʘʣʽʟʘʮʽʶ ʪʘʢʠʭ 

ʟʘʚʜʘʥʴ: ʚʠʟʥʘʯʝʥʥʷ ʧʝʨʝʣʽʢʫ soft skills ʜʣʷ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ 

ʢʽʙʝʨʙʝʟʧʝʢʠ, ʚʠʦʢʨʝʤʣʝʥʥʷ soft skills, ʷʢʽ ʬʦʨʤʫʶʪʴʩʷ ʥʘ ʟʘʥʷʪʪʷʭ ʟ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ, ʘ 

ʪʘʢʦʞ ʨʦʟʨʦʙʢʘ ʟʘʚʜʘʥʴ, ʩʧʨʷʤʦʚʘʥʠʭ ʥʘ ʨʦʟʚʠʪʦʢ ʚʠʦʢʨʝʤʣʝʥʠʭ soft skills. 

ʋ ʧʨʦʮʝʩʽ ʜʦʩʣʽʜʞʝʥʥʷ ʙʫʣʠ ʚʠʢʦʨʠʩʪʘʥʽ ʪʝʦʨʝʪʠʯʥʽ, ʟʘʛʘʣʴʥʦʥʘʫʢʦʚʽ ʪʘ ʝʤʧʽʨʠʯʥʽ 

ʤʝʪʦʜʠ. ɼʦʩʣʽʜʞʝʥʥʷ ʧʨʦʚʦʜʠʣʦʩʴ ʥʘ ʙʘʟʽ ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʘʚʽʘʮʽʡʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ ʪʘ 

ʦʭʦʧʣʶʚʘʣʦ ʟʜʦʙʫʚʘʯʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ ʆʉ çʄʘʛʽʩʪʨè, ʷʢʽ ʟʜʦʙʫʚʘʶʪʴ ʦʩʚʽʪʫ ʟʘ ʆʇʇ çʉʠʩʪʝʤʠ 

ʪʝʭʥʽʯʥʦʛʦ ʟʘʭʠʩʪʫ ʽʥʬʦʨʤʘʮʽʾ, ʘʚʪʦʤʘʪʠʟʘʮʽʷ ʾʾ ʦʙʨʦʙʢʠè ʩʧʝʮʽʘʣʴʥʦʩʪʽ çʂʽʙʝʨʙʝʟʧʝʢʘè. 

ʈʝʟʫʣʴʪʘʪʠ. ʅʘ ʦʩʥʦʚʽ ʘʥʘʣʽʟʫ ʤʝʪʦʜʠʯʥʦʾ, ʧʩʠʭʦʣʦʛʦ-ʧʝʜʘʛʦʛʽʯʥʦʾ ʣʽʪʝʨʘʪʫʨʠ ʪʘ 

ʥʦʨʤʘʪʠʚʥʠʭ ʜʦʢʫʤʝʥʪʽʚ (ʉʪʘʥʜʘʨʪʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʟʘ ʩʧʝʮʽʘʣʴʥʽcʪʶ çʂʽʙʝʨʙʝʟʧʝʢʘè ʜʨʫʛʦʛʦ 

(ʤʘʛʽʩʪʝʨʩʴʢʦʛʦ) ʨʽʚʥʷ, ʆʇʇ ʪʘ ʨʦʙʦʯʠʭ ʧʨʦʛʨʘʤ), ʙʫʣʦ ʧʨʦʘʥʘʣʽʟʦʚʘʥʦ ʧʨʦʮʝʩ ʬʦʨʤʫʚʘʥʥʷ soft 

skills ʫ ʤʘʛʽʩʪʨʽʚ ʧʨʠ ʚʠʚʯʝʥʥʽ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ; ʚʠʟʥʘʯʝʥʦ ʧʝʨʝʣʽʢ soft skills, ʷʢʽ 

ʨʦʟʚʠʚʘʶʪʴʩʷ ʧʽʜ ʯʘʩ ʟʘʥʷʪʴ ʟ ʮʽʻʾ ʜʠʩʮʠʧʣʽʥʠ; ʥʘʚʝʜʝʥʦ ʧʨʠʢʣʘʜʠ ʟʘʚʜʘʥʴ ʪʘ ʥʘʜʘʥʽ ʨʝʢʦʤʝʥʜʘʮʽʾ 

ʱʦʜʦ ʝʬʝʢʪʠʚʥʠʭ ʬʦʨʤ ʽ ʤʝʪʦʜʽʚ ʜʣʷ ʨʦʟʚʠʪʢʫ ʪʘ ʚʜʦʩʢʦʥʘʣʝʥʥʷ ʮʠʭ ʥʘʚʠʯʦʢ (ʢʝʡʩ-ʤʝʪʦʜ, 

ʨʦʣʴʦʚʽ ʽʛʨʠ, ʤʝʪʦʜ ʧʨʦʻʢʪʽʚ, ʜʠʩʢʫʩʽʾ, ʜʠʩʧʫʪʠ). ɼʦʩʣʽʜʞʝʥʦ, ʱʦ ʟʘʟʥʘʯʝʥʽ soft skills ʤʦʞʫʪʴ 

ʩʧʨʠʷʪʠ ʧʦʢʨʘʱʝʥʥʶ ʩʧʽʚʧʨʘʮʽ ʪʘ ʝʬʝʢʪʠʚʥʦʩʪʽ ʚ ʛʘʣʫʟʽ ʢʽʙʝʨʙʝʟʧʝʢʠ ʜʣʷ ʚʠʷʚʣʝʥʥʷ ʪʘ 

ʚʠʨʽʰʝʥʥʷ ʢʽʙʝʨʟʘʛʨʦʟ. ʗʢ ʚʠʩʥʦʚʦʢ, ʩʣʽʜ ʚʽʜʤʽʪʠʪʠ, ʱʦ ʟʘʚʜʘʥʥʷ ʥʘ ʨʦʟʚʠʪʦʢ soft skills ʥʘ 

ʟʘʥʷʪʪʷʭ ʟ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ ʩʧʨʠʷʶʪʴ ʥʝ ʣʠʰʝ ʧʦʢʨʘʱʝʥʥʶ ʢʦʤʫʥʽʢʘʮʽʾ ʪʘ ʢʦʤʘʥʜʥʦʾ 

ʨʦʙʦʪʠ, ʘʣʝ ʡ ʨʦʟʚʠʪʢʫ ʘʙʩʪʨʘʢʪʥʦʛʦ ʤʠʩʣʝʥʥʷ ʪʘ ʢʨʠʪʠʯʥʦʛʦ ʘʥʘʣʽʟʫ, ʥʝʦʙʭʽʜʥʠʭ ʜʣʷ ʫʩʧʽʰʥʦʾ 

ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʫ ʛʘʣʫʟʽ ʢʽʙʝʨʙʝʟʧʝʢʠ. ʎʝ ʧʽʜʢʨʝʩʣʶʻ ʚʘʞʣʠʚʽʩʪʴ ʨʦʟʚʠʪʢʫ soft skills ʫ 

ʚʠʱʽʡ ʰʢʦʣʽ ʧʨʠ ʚʠʚʯʝʥʥʽ ʚʩʽʭ ʜʠʩʮʠʧʣʽʥ ʜʣʷ ʬʦʨʤʫʚʘʥʥʷ ʛʦʪʦʚʥʦʩʪʽ ʬʘʭʽʚʮʽʚ ʜʦ ʚʠʢʣʠʢʽʚ 

ʩʫʯʘʩʥʦʛʦ ʽʥʬʦʨʤʘʮʽʡʥʦʛʦ ʩʝʨʝʜʦʚʠʱʘ. 

ʂʣʶʯʦʚʽ ʩʣʦʚʘ: ʜʽʣʦʚʘ ʘʥʛʣʽʡʩʴʢʘ ʤʦʚʘ; ʟʘʛʘʣʴʥʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ; ʢʦʤʘʥʜʥʘ ʨʦʙʦʪʘ; 

ʢʦʤʫʥʽʢʘʪʠʚʥʽ ʥʘʚʠʯʢʠ; ʢʨʠʪʠʯʥʝ ʤʠʩʣʝʥʥʷ; ʤôʷʢʽ ʥʘʚʠʯʢʠ; ʬʘʭʽʚʝʮʴ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ.  

  

ɺʩʪʫʧ. ʋ ʩʫʯʘʩʥʦʤʫ ʩʚʽʪʽ, ʷʢʠʡ ʧʝʨʝʞʠʚʘʻ ʨʦʟʢʚʽʪ ʮʠʬʨʦʚʠʭ ʪʝʭʥʦʣʦʛʽʡ ʪʘ ʧʝʨʝʭʽʜ ʜʦ 

ʙʽʣʴʰ ʚʽʨʪʫʘʣʴʥʦʛʦ ʧʨʦʩʪʦʨʫ, ʧʠʪʘʥʥʷ ʢʽʙʝʨʙʝʟʧʝʢʠ ʥʘʩʪʽʣʴʢʠ ʘʢʪʫʘʣʴʥʝ, ʱʦ ʚʦʥʦ ʩʪʘʻ ʚʘʞʣʠʚʠʤ 

ʝʣʝʤʝʥʪʦʤ ʜʣʷ ʟʙʝʨʝʞʝʥʥʷ ʩʪʘʙʽʣʴʥʦʩʪʽ ʪʘ ʙʝʟʧʝʢʠ ʩʫʩʧʽʣʴʩʪʚʘ ʽ ʙʽʟʥʝʩʫ, ʘ ʟʘʭʠʩʪ ʚʽʜ ʢʽʙʝʨʟʘʛʨʦʟ 

ʩʪʘʻ ʧʨʽʦʨʠʪʝʪʦʤ ʜʣʷ ʙʘʛʘʪʴʦʭ ʦʨʛʘʥʽʟʘʮʽʡ ʪʘ ʜʝʨʞʘʚ. ɸʢʪʫʘʣʴʥʦʶ ʪʝʥʜʝʥʮʽʻʶ ʩʫʯʘʩʥʦʛʦ 

ʪʝʭʥʦʣʦʛʽʯʥʦʛʦ ʨʦʟʚʠʪʢʫ ʻ ʮʠʬʨʦʚʽʟʘʮʽʷ, ʷʢʘ ʧʝʨʝʜʙʘʯʘʻ ʧʝʨʝʪʚʦʨʝʥʥʷ ʽʥʬʦʨʤʘʮʽʡʥʦʛʦ ʢʦʥʪʝʥʪʫ ʚ 

ʮʠʬʨʦʚʠʡ ʬʦʨʤʘʪ (ʂʦʢʘʨʻʚʘ & ʇʨʠʰʫʧʘ, 2022: 23), ʧʨʦʪʝ ʮʝʡ ʧʨʦʮʝʩ ʚʦʜʥʦʯʘʩ ʧʽʜʢʨʝʩʣʶʻ 

ʚʘʞʣʠʚʽʩʪʴ ʟʘʭʠʩʪʫ ʽʥʬʦʨʤʘʮʽʾ ʚʽʜ ʥʝʛʘʪʠʚʥʠʭ ʚʧʣʠʚʽʚ ʥʘ ʚʩʽʭ ʨʽʚʥʷʭ ʚʠʢʦʨʠʩʪʘʥʥʷ ʽʥʬʦʨʤʘʮʽʡʥʦ-

ʢʦʤʫʥʽʢʘʮʽʡʥʠʭ ʪʝʭʥʦʣʦʛʽʡ ï ʚʽʜ ʦʩʦʙʠʩʪʦʛʦ ʜʦ ʩʪʨʘʪʝʛʽʯʥʦʛʦ ʜʝʨʞʘʚʥʦʛʦ ʨʽʚʥʷ (ʗʱʫʢ, 2022). ɺ 

ʢʦʥʪʝʢʩʪʽ ʧʨʦʛʨʝʩʫ ʽʥʬʦʨʤʘʮʽʡʥʠʭ ʪʝʭʥʦʣʦʛʽʡ (ɯʊ) ʦʩʦʙʣʠʚʦʛʦ ʟʥʘʯʝʥʥʷ ʥʘʙʫʚʘʻ ʧʨʦʙʣʝʤʘ 

ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ɯʊ-ʬʘʭʽʚʮʽʚ, ʟʦʢʨʝʤʘ, ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ, ʷʢʽ ʻ ʢʣʶʯʦʚʠʤʠ 

ʫʯʘʩʥʠʢʘʤʠ ʚ ʩʠʩʪʝʤʽ ʥʘʮʽʦʥʘʣʴʥʦʾ ʙʝʟʧʝʢʠ. ɿʦʚʥʽʰʥʽ ʪʘ ʚʥʫʪʨʽʰʥʽ ʟʘʛʨʦʟʠ ʫ ʙʝʟʧʝʢʦʚʦʤʫ 

ʩʝʨʝʜʦʚʠʱʽ ʋʢʨʘʾʥʠ ʧʽʜʢʨʝʩʣʶʶʪʴ ʘʢʪʫʘʣʴʥʽʩʪʴ ʧʽʜʚʠʱʝʥʥʷ ʨʽʚʥʷ ʧʨʦʬʝʩʽʡʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ 

ʬʘʭʽʚʮʽʚ, ʷʢʽ ʚ ʫʤʦʚʘʭ ʧʨʦʪʠʜʽʾ ʟʙʨʦʡʥʽʡ ʘʛʨʝʩʽʾ ʈʦʩʽʡʩʴʢʦʾ ʌʝʜʝʨʘʮʽʾ ʦʧʽʢʫʶʪʴʩʷ ʧʠʪʘʥʥʷʤʠ 

ʢʽʙʝʨʙʝʟʧʝʢʠ ʪʘ ʢʽʙʝʨʟʘʭʠʩʪʫ ʜʝʨʞʘʚʥʠʭ ʽʥʬʦʨʤʘʮʽʡʥʠʭ ʨʝʩʫʨʩʽʚ (ɸʨʩʝʥʦʚʠʯ, 2022: 94). ʇʨʦʪʝ ʾʭʥʽ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʥʝ ʦʙʤʝʞʫʶʪʴʩʷ ʣʠʰʝ ʪʝʭʥʽʯʥʠʤʠ ʘʩʧʝʢʪʘʤʠ ʜʣʷ ʚʠʷʚʣʝʥʥʷ ʪʘ ʟʘʧʦʙʽʛʘʥʥʷ 

ʢʽʙʝʨʘʪʘʢʘʤ. ʊʘʢʽ ʬʘʭʽʚʮʽ ʪʘʢʦʞ ʧʦʚʠʥʥʽ ʚʦʣʦʜʽʪʠ ʥʘʙʦʨʦʤ soft skills (ʤôʷʢʠʤʠ ʥʘʚʠʯʢʘʤʠ) ʜʣʷ 

ʫʩʧʽʰʥʦʾ ʩʧʽʚʧʨʘʮʽ ʟ ʢʦʣʝʛʘʤʠ ʪʘ ʢʣʽʻʥʪʘʤʠ ʟ ʤʝʪʦʶ ʩʪʚʦʨʝʥʥʷ ʝʬʝʢʪʠʚʥʠʭ ʪʘ ʥʘʜʽʡʥʠʭ ʟʘʭʦʜʽʚ 



ʇɽɼɸɻʆɻɯʂɸ 

60 

 

ʙʝʟʧʝʢʠ, ʩʧʨʠʷʥʥʷ ʚʨʝʛʫʣʶʚʘʥʥʶ ʽʥʮʠʜʝʥʪʽʚ ʪʘ ʚʠʨʽʰʝʥʥʷ ʩʢʣʘʜʥʠʭ ʧʨʦʙʣʝʤʠ ʫ ʩʬʝʨʽ 

ʢʽʙʝʨʙʝʟʧʝʢʠ.  

ʉʝʨʝʜ ʧʨʦʚʽʜʥʠʭ ʥʘʚʠʯʦʢ ʍʍɯ ʩʪʦʣʽʪʪʷ ʚʠʜʽʣʷʶʪʴ ʢʦʤʫʥʽʢʘʪʠʚʥʽ ʥʘʚʠʯʢʠ, ʢʨʠʪʠʯʥʝ 

ʤʠʩʣʝʥʥʷ, ʚʽʜʢʨʠʪʽʩʪʴ ʜʦ ʥʦʚʦʛʦ ʽ ʧʨʘʛʥʝʥʥʷ ʧʦʩʪʽʡʥʦ ʥʘʚʯʘʪʠʩʴ ʪʘ ʩʘʤʦʚʜʦʩʢʦʥʘʣʶʚʘʪʠʩʴ, ʚʤʽʥʥʷ 

ʧʨʘʮʶʚʘʪʠ ʫ ʢʦʤʘʥʜʽ, ʚʤʽʥʥʷ ʟʥʘʭʦʜʠʪʠ, ʘʥʘʣʽʟʫʚʘʪʠ ʡ ʦʙʨʦʙʣʷʪʠ ʚʝʣʠʢʽ ʦʙʩʷʛʠ ʽʥʬʦʨʤʘʮʽʾ 

(ʄʫʨʘʚʡʦʚʘ, ʄʘʨôʷʥʢʦ & ʆʩʘʜʯʘ, 2021:108). ɺʦʥʠ ʘʢʪʫʘʣʴʥʽ ʡ ʜʣʷ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ. 

ʅʝʦʙʭʽʜʥʽʩʪʴ ʚʜʦʩʢʦʥʘʣʝʥʥʷ soft skills ʧʽʜ ʯʘʩ ʥʘʚʯʘʥʥʷ ʚ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ ʦʩʚʽʪʠ (ɿɺʆ) 

ʧʦʷʩʥʶʻʪʴʩʷ ʚʘʞʣʠʚʽʩʪʶ ʩʪʚʦʨʝʥʥʷ ʩʠʩʪʝʤʠ ʧʦʟʠʪʠʚʥʦʛʦ ʤʽʞʦʩʦʙʠʩʪʽʩʥʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ, 

ʢʦʤʘʥʜʥʦʾ ʨʦʙʦʪʠ, ʢʨʠʪʠʯʥʦʛʦ ʤʠʩʣʝʥʥʷ ʜʣʷ ʤʘʡʙʫʪʥʴʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ (ɸʚʝʨʽʥʘ, 

ɹʘʡʨʘʤʦʚʘ & ʗʧʨʠʥʝʮʴ, 2021: 11).  

ɿʤʽʩʪʦʚʥʘ ʪʘ ʝʬʝʢʪʠʚʥʘ ʢʦʤʫʥʽʢʘʮʽʷ ʩʪʘʻ ʢʣʶʯʦʚʠʤ ʯʠʥʥʠʢʦʤ ʜʣʷ ʫʩʧʽʰʥʦʾ ʨʦʙʦʪʠ ʚ ʛʘʣʫʟʽ 

ʢʽʙʝʨʙʝʟʧʝʢʠ. ʋ ʮʴʦʤʫ ʢʦʥʪʝʢʩʪʽ ʨʦʟʚʠʪʦʢ ʢʦʤʫʥʽʢʘʪʠʚʥʠʭ ʥʘʚʠʯʦʢ, ʥʘʙʫʚʘʻ ʚʝʣʠʢʦʛʦ ʟʥʘʯʝʥʥʷ. 

ʌʘʭʽʚʮʽ ʮʽʻʾ ʛʘʣʫʟʽ ʧʦʚʠʥʥʽ ʚʤʽʪʠ ʯʽʪʢʦ ʪʘ ʟʨʦʟʫʤʽʣʦ ʚʠʩʣʦʚʣʶʚʘʪʠ ʩʚʦʾ ʽʜʝʾ, ʩʧʽʣʢʫʚʘʪʠʩʷ ʟ 

ʢʦʣʝʛʘʤʠ, ʝʢʩʧʝʨʪʘʤʠ ʪʘ ʢʣʽʻʥʪʘʤʠ, ʨʦʟʫʤʽʪʠ ʪʘ ʨʝʘʛʫʚʘʪʠ ʥʘ ʽʥʬʦʨʤʘʮʽʶ, ʱʦ ʥʘʜʭʦʜʠʪʴ ʫ ʨʝʞʠʤʽ 

ʨʝʘʣʴʥʦʛʦ ʯʘʩʫ. ʊʦʤʫ ʜʣʷ ʫʩʧʽʰʥʦʾ ʨʦʙʦʪʠ ʫ ʩʬʝʨʽ ʢʽʙʝʨʙʝʟʧʝʢʠ ʾʤ ʥʝ ʜʦʩʪʘʪʥʴʦ ʚʦʣʦʜʽʪʠ ʣʠʰʝ 

ʪʝʭʥʽʯʥʠʤʠ ʥʘʚʠʯʢʘʤʠ, ʚʘʞʣʠʚʦ ʪʘʢʦʞ ʚʤʽʪʠ ʚʝʩʪʠ ʢʦʥʩʪʨʫʢʪʠʚʥʠʡ ʜʽʘʣʦʛ, ʨʦʟʫʤʽʪʠ ʦʩʦʙʣʠʚʦʩʪʽ 

ʤʽʞʢʫʣʴʪʫʨʥʦʾ ʢʦʤʫʥʽʢʘʮʽʾ ʪʘ ʘʜʘʧʪʫʚʘʪʠʩʷ ʜʦ ʰʚʠʜʢʦʟʤʽʥʥʠʭ ʩʠʪʫʘʮʽʡ. ʂʨʠʪʠʯʥʝ ʤʠʩʣʝʥʥʷ 

ʜʦʟʚʦʣʷʻ ʬʘʭʽʚʮʷʤ ʘʥʘʣʽʟʫʚʘʪʠ ʩʢʣʘʜʥʽ ʩʠʪʫʘʮʽʾ, ʚʠʷʚʣʷʪʠ ʧʦʪʝʥʮʽʡʥʽ ʟʘʛʨʦʟʠ ʪʘ ʚʞʠʚʘʪʠ 

ʝʬʝʢʪʠʚʥʽ ʟʘʭʦʜʠ ʜʣʷ ʾʭ ʚʠʨʽʰʝʥʥʷ. ʉʧʽʣʴʥʘ ʨʦʙʦʪʘ ʢʦʤʘʥʜ, ʟʜʘʪʥʠʭ ʰʚʠʜʢʦ ʚʠʷʚʣʷʪʠ ʪʘ ʨʝʘʛʫʚʘʪʠ 

ʥʘ ʢʽʙʝʨʟʘʛʨʦʟʠ ʯʝʨʝʟ ʦʙʤʽʥ ʽʥʬʦʨʤʘʮʽʻʶ ʪʘ ʩʧʽʣʴʥʽ ʟʫʩʠʣʣʷ, ʜʦʧʦʤʘʛʘʻ ʦʧʪʠʤʽʟʫʚʘʪʠ ʧʨʦʮʝʩ 

ʨʝʘʛʫʚʘʥʥʷ ʥʘ ʧʦʪʝʥʮʽʡʥʽ ʥʝʙʝʟʧʝʢʠ ʚ ʢʽʙʝʨʧʨʦʩʪʦʨʽ. ɺʨʘʭʦʚʫʶʯʠ ʮʝ, ʚʘʨʪʦ ʧʽʜʢʨʝʩʣʠʪʠ, ʱʦ 

ʚʠʱʝʟʛʘʜʘʥʽ ʥʘʚʠʯʢʠ ʩʫʪʪʻʚʦ ʚʧʣʠʚʘʶʪʴ ʥʘ ʧʨʦʬʝʩʽʡʥʫ ʢʦʤʧʝʪʝʥʪʥʽʩʪʴ ʬʘʭʽʚʮʽʚ ʚ ʛʘʣʫʟʽ 

ʢʽʙʝʨʙʝʟʧʝʢʠ. 

ʈʦʟʛʣʷʜ ʢʣʶʯʦʚʠʭ ʘʩʧʝʢʪʽʚ ʨʦʟʚʠʪʢʫ soft skills ʫ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ  ʧʨʠ 

ʚʠʚʯʝʥʥʽ ʜʠʩʮʠʧʣʽʥʠ çɼʽʣʦʚʘ ʽʥʦʟʝʤʥʘ ʤʦʚʘè ʜʦʟʚʦʣʠʪʴ ʫʟʘʛʘʣʴʥʠʪʠ ʦʩʥʦʚʥʽ ʤʝʪʦʜʠʢʠ, ʧʦʚôʷʟʘʥʽ ʟ 

ʬʦʨʤʫʚʘʥʥʷʤ ʮʠʭ ʥʘʚʠʯʦʢ, ʩʬʦʨʤʫʻ ʧʦʚʥʝ ʨʦʟʫʤʽʥʥʷ ʧʽʜʭʦʜʫ ʜʦ ʨʦʟʚʠʪʢʫ ʥʝʦʙʭʽʜʥʠʭ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʫ ʢʦʥʪʝʢʩʪʽ ʟʘʙʝʟʧʝʯʝʥʥʷ ʷʢʦʩʪʽ ʦʩʚʽʪʠ.  

ʄʝʪʘ ʩʪʘʪʪʽ ï ʨʦʟʢʨʠʪʠ ʚʘʞʣʠʚʽʩʪʴ soft skills ʜʣʷ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ ʪʘ ʥʘʜʘʪʠ 

ʧʨʘʢʪʠʯʥʽ ʧʦʨʘʜʠ ʱʦʜʦ ʾʭʥʴʦʛʦ ʨʦʟʚʠʪʢʫ ʥʘ ʟʘʥʷʪʪʷʭ ʟ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ. ɺʠʟʥʘʯʝʥʘ ʤʝʪʘ 

ʧʝʨʝʜʙʘʯʘʻ ʨʝʘʣʽʟʘʮʽʶ ʪʘʢʠʭ ʟʘʚʜʘʥʴ: 1) ʜʦʩʣʽʜʠʪʠ ʧʦʥʷʪʪʷ çsoft skillsè; 2) ʥʘ ʧʽʜʩʪʘʚʽ ʘʥʘʣʽʟʫ 

ʥʘʷʚʥʦʾ ʜʦʢʫʤʝʥʪʘʮʽʾ, ʚʠʟʥʘʯʠʪʠ ʧʝʨʝʣʽʢ soft skills, ʥʝʦʙʭʽʜʥʠʭ ʜʣʷ ʫʩʧʽʰʥʦʾ ʧʨʦʬʝʩʽʡʥʦʾ 

ʜʽʷʣʴʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ ʪʘ ʚʠʦʢʨʝʤʠʪʠ soft skills, ʷʢʽ ʧʨʠʱʝʧʣʶʶʪʴʩʷ ʥʘ 

ʟʘʥʷʪʪʷʭ ʟ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ; 3) ʨʦʟʨʦʙʠʪʠ ʧʨʠʢʣʘʜʠ ʟʘʚʜʘʥʴ, ʷʢʽ ʙ ʩʧʨʠʷʣʠ ʨʦʟʚʠʪʢʫ 

ʚʠʦʢʨʝʤʣʝʥʠʭ soft skills ʥʘ ʟʘʥʷʪʪʷʭ ʟ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ ʫ ʧʨʦʮʝʩʽ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ 

ʤʘʛʽʩʪʨʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ. 

ʄʝʪʦʜʠ ʪʘ ʤʝʪʦʜʠʢʠ ʜʦʩʣʽʜʞʝʥʥʷ. ʋ ʭʦʜʽ ʜʦʩʣʽʜʞʝʥʥʷ ʧʨʦʙʣʝʤʠ ʨʦʟʚʠʪʢʫ soft skills ʫ 

ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ ʤʠ ʧʦʩʣʫʛʦʚʫʚʘʣʠʩʷ ʪʝʦʨʝʪʠʯʥʠʤʠ ʤʝʪʦʜʘʤʠ (ʩʠʩʪʝʤʘʪʠʯʥʠʡ 

ʪʘ ʧʦʨʽʚʥʷʣʴʥʠʡ ʘʥʘʣʽʟ ʧʩʠʭʦʣʦʛʦ-ʧʝʜʘʛʦʛʽʯʥʦʾ, ʤʝʪʦʜʠʯʥʦʾ, ʥʘʫʢʦʚʦ-ʪʝʭʥʽʯʥʦʾ ʣʽʪʝʨʘʪʫʨʠ ʟ 

ʧʠʪʘʥʥʷ ʜʦʩʣʽʜʞʝʥʥʷ; ʘʥʘʣʽʟ ʥʘʷʚʥʠʭ ʜʦʢʫʤʝʥʪʽʚ (ʉʪʘʥʜʘʨʪ  ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ: ʜʨʫʛʠʡ 

(ʤʘʛʽʩʪʝʨʩʴʢʠʡ) ʨʽʚʝʥʴ ʜʣʷ ʩʧʝʮʽʘʣʴʥʦʩʪʽ 125 çʂʽʙʝʨʙʝʟʧʝʢʘè, ʚʚʝʜʝʥʠʡ  ʥʘʢʘʟʦʤ ʄʆʅ ʋʢʨʘʾʥʠ ˉ 

332 ʚʽʜ 18.03.2021 ʨ., ʆʇʇ ʟʽ ʩʧʝʮʽʘʣʴʥʦʩʪʽ 125 çʂʽʙʝʨʙʝʟʧʝʢʘè) ʪʘ ʥʘʚʯʘʣʴʥʠʭ ʤʘʪʝʨʽʘʣʽʚ ʜʣʷ 

ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ (ʨʦʙʦʯʘ ʧʨʦʛʨʘʤʘ ʟ ʜʠʩʮʠʧʣʽʥʠ çɼʽʣʦʚʘ ʽʥʦʟʝʤʥʘ ʤʦʚʘè, 

ʤʘʪʝʨʽʘʣʠ, ʧʦʩʽʙʥʠʢʠ, ʘʫʜʽʦ- ʪʘ ʚʽʜʝʦʤʘʪʝʨʽʘʣʠ); ʤʝʪʦʜʠ ʢʦʥʪʝʥʪ-ʘʥʘʣʽʟʫ; ʤʽʞʜʠʩʮʠʧʣʽʥʘʨʥʠʡ 

ʩʠʥʪʝʟ; ʩʠʩʪʝʤʘʪʠʟʘʮʽʷ ʪʝʦʨʝʪʠʯʥʠʭ ʜʘʥʠʭ), ʟʘʛʘʣʴʥʦʥʘʫʢʦʚʠʤʠ ʤʝʪʦʜʘʤʠ (ʘʥʘʣʽʟ, ʩʠʥʪʝʟ, 

ʩʠʩʪʝʤʘʪʠʟʘʮʽʷ, ʢʣʘʩʠʬʽʢʘʮʽʷ, ʧʦʨʽʚʥʷʥʥʷ, ʫʟʘʛʘʣʴʥʝʥʥʷ), ʝʤʧʽʨʠʯʥʤʠ ʤʝʪʦʜʘʤʠ (ʩʧʦʩʪʝʨʝʞʝʥʥʷ 

ʟʘ ʥʘʚʯʘʣʴʥʠʤ ʧʨʦʮʝʩʦʤ ʧʨʠ ʚʠʢʣʘʜʘʥʥʽ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ, ʫʟʘʛʘʣʴʥʝʥʥʷ ʚʽʪʯʠʟʥʷʥʦʛʦ ʪʘ 

ʟʘʨʫʙʽʞʥʦʛʦ ʜʦʩʚʽʜʫ ʜʣʷ ʬʦʨʤʫʣʶʚʘʥʥʷ ʚʠʩʥʦʚʢʽʚ ʪʘ ʨʝʢʦʤʝʥʜʘʮʽʡ ʱʦʜʦ ʨʦʟʚʠʪʢʫ ʚʘʞʣʠʚʠʭ ʜʣʷ 

ʧʨʦʬʝʩʽʡʥʦʛʦ ʩʪʘʥʦʚʣʝʥʥʷ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ soft skills ʥʘ ʟʘʥʷʪʪʷʭ ʟ ʜʽʣʦʚʦʾ 

ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ). ɼʦʩʣʽʜʞʝʥʥʷ ʧʨʦʚʦʜʠʣʦʩʷ ʥʘ ʙʘʟʽ ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʘʚʽʘʮʽʡʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ ʪʘ 

ʦʭʦʧʠʣʦ ʟʜʦʙʫʚʘʯʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ ʆʉ çʄʘʛʽʩʪʨè, ʷʢʽ ʥʘʚʯʘʶʪʴʩʷ ʟʘ ʆʇʇ çʉʠʩʪʝʤʠ ʪʝʭʥʽʯʥʦʛʦ 

ʟʘʭʠʩʪʫ ʽʥʬʦʨʤʘʮʽʾ, ʘʚʪʦʤʘʪʠʟʘʮʽʷ ʾʾ ʦʙʨʦʙʢʠè ʩʧʝʮʽʘʣʴʥʦʩʪʽ 125 çʂʽʙʝʨʙʝʟʧʝʢʘè. 

ʈʝʟʫʣʴʪʘʪʠ. ʅʘ ʦʩʥʦʚʽ ʘʥʘʣʽʟʫ ʥʘʫʢʦʚʦ-ʤʝʪʦʜʠʯʥʦʾ ʣʽʪʝʨʘʪʫʨʠ ʟ ʧʨʦʙʣʝʤʠ ʬʦʨʤʫʚʘʥʥʷ soft 

skills ʫ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ ʪʘ ʚʠʚʯʝʥʥʷ ʩʪʘʥʜʘʨʪʫ ʄʽʥʽʩʪʝʨʩʪʚʘ ʦʩʚʽʪʠ ʪʘ ʥʘʫʢʠ ʋʢʨʘʾʥʠ, ʱʦ 

ʨʝʛʫʣʶʻ ʧʽʜʛʦʪʦʚʢʫ ʮʠʭ ʬʘʭʽʚʮʽʚ, ʦʩʚʽʪʥʽʭ ʧʨʦʛʨʘʤ, ʥʘʚʯʘʣʴʥʠʭ ʧʣʘʥʽʚ, ʨʦʙʦʯʠʭ ʧʨʦʛʨʘʤ ʫ 

ʅʘʮʽʦʥʘʣʴʥʦʤʫ ʘʚʽʘʮʽʡʥʦʤʫ ʫʥʽʚʝʨʩʠʪʝʪʽ, ʤʠ ʚʠʜʽʣʠʣʠ ʥʘʙʽʨ ʢʣʶʯʦʚʠʭ soft skills, ʷʢʽ ʩʣʽʜ 

ʨʦʟʚʠʚʘʪʠ ʫ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ ʧʨʠ ʚʠʚʯʝʥʥʽ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ ʫ ɿɺʆ ʜʣʷ 

ʾʭʥʴʦʾ ʤʘʡʙʫʪʥʴʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ.  
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ɹʽʣʴʰʽʩʪʴ ʚʽʪʯʠʟʥʷʥʠʭ ʬʘʭʽʚʮʽʚ ʚʠʜʽʣʷʶʪʴ ʢʨʠʪʠʯʥʝ ʤʠʩʣʝʥʥʷ, ʢʦʤʫʥʽʢʘʪʠʚʥʽ ʥʘʚʠʯʢʠ, 

ʫʧʨʘʚʣʽʥʩʴʢʽ ʥʘʚʠʯʢʠ, ʩʪʨʘʪʝʛʽʯʥʽ ʥʘʚʠʯʢʠ, ʥʘʚʠʯʢʠ ʫʧʨʘʚʣʽʥʥʷ ʽʥʬʦʨʤʘʮʽʻʶ, ʷʢ ʢʣʶʯʦʚʽ ʥʘʚʠʯʢʠ 

21 ʩʪʦʣʽʪʪʷ ʜʣʷ ʩʫʯʘʩʥʠʭ ʬʘʭʽʚʮʽʚ (ɭʚʩʶʢʦʚʘ, 2021; ɼʣʫʛʫʥʦʚʠʯ, 2014; ɼʽʜʝʥʢʦ, 2021). ʉʝʨʝʜ soft 

skills, ʚʘʞʣʠʚʠʭ ʜʣʷ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ, ʆ. ɭʚʩʶʢʦʚʘ ʚʠʦʢʨʝʤʣʶʻ ʪʘʢʽ: ʢʨʠʪʠʯʥʝ ʤʠʩʣʝʥʥʷ; 

ʫʤʽʥʥʷ ʧʨʠʡʤʘʪʠ ʚʽʜʧʦʚʽʜʘʣʴʥʽ ʨʽʰʝʥʥʷ; ʥʘʚʠʯʢʠ ʘʥʘʣʽʟʫ ʪʘ ʦʮʽʥʢʠ ʽʥʬʦʨʤʘʮʽʾ. ɼʣʷ ʮʠʭ ʬʘʭʽʚʮʽʚ 

ʪʘʢʦʞ ʚʘʞʣʠʚʦ ʚʤʽʪʠ ʨʦʟʛʣʷʜʘʪʠ ʨʽʟʥʽ ʪʦʯʢʠ ʟʦʨʫ ʧʨʠ ʦʙʛʦʚʦʨʝʥʥʽ ʧʨʦʙʣʝʤʠ; ʫʩʚʽʜʦʤʣʶʚʘʪʠ ʨʦʣʴ 

ʫʧʝʨʝʜʞʝʥʦʩʪʽ ʪʘ ʢʦʥʪʝʢʩʪʫ, ʘ ʪʘʢʦʞ ʦʮʽʥʶʚʘʪʠ ʮʽʥʥʽʩʪʴ ʜʞʝʨʝʣ. ɺʤʽʥʥʷ ʚʠʚʯʘʪʠ ʘʢʪʫʘʣʴʥʽ 

ʧʨʦʙʣʝʤʠ ʪʘ ʧʦʜʽʾ; ʬʦʨʤʫʣʶʚʘʪʠ ʧʠʪʘʥʥʷ ʥʘ ʦʩʥʦʚʽ ʽʥʬʦʨʤʘʮʽʾ; ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʝʬʝʢʪʠʚʥʽ 

ʩʪʨʘʪʝʛʽʾ ʧʦʰʫʢʫ ʽʥʬʦʨʤʘʮʽʾ; ʟʜʘʪʥʽʩʪʴ ʫʟʘʛʘʣʴʥʶʚʘʪʠ ʽʥʬʦʨʤʘʮʽʶ ʚ ʫʩʥʽʡ, ʧʠʩʴʤʦʚʽʡ ʪʘ ʛʨʘʬʽʯʥʽʡ 

ʬʦʨʤʘʭ; ʩʧʽʚʧʨʘʮʶʚʘʪʠ ʜʣʷ ʜʦʩʷʛʥʝʥʥʷ ʩʧʽʣʴʥʠʭ ʮʽʣʝʡ; ʣʽʜʝʨʩʪʚʦ ʪʘ ʚʤʽʥʥʷ ʚʠʨʽʰʫʚʘʪʠ ʧʨʦʙʣʝʤʠ 

ʚʚʘʞʘʶʪʴʩʷ ʚʘʞʣʠʚʠʤʠ ʘʩʧʝʢʪʘʤʠ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ (ɭʚʩʶʢʦʚʘ, 2021).  

ʅʘ ʜʫʤʢʫ ɸ. Cohanim, ʬʘʭʽʚʮʽ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ ʧʦʚʠʥʥʽ ʚʦʣʦʜʽʪʠ ʱʦʥʘʡʤʝʥʰʝ ʧôʷʪʴʤʘ 

ʪʘʢʠʤʠ ʥʘʚʠʯʢʘʤʠ: ʩʧʽʚʧʨʘʮʷ (ʜʣʷ ʟʣʘʛʦʜʞʝʥʦʾ ʢʦʤʘʥʜʥʦʾ ʨʦʙʦʪʠ ʪʘ ʰʚʠʜʢʦʛʦ ʦʙʤʽʥʫ 

ʨʦʟʚʽʜʫʚʘʣʴʥʦʶ ʽʥʬʦʨʤʘʮʽʻʶ ʧʨʦ ʟʘʛʨʦʟʠ, ʱʦʙ ʜʽʷʪʠ ʷʢ ʟʛʫʨʪʦʚʘʥʘ ʦʜʠʥʠʮʷ ʧʽʜ ʯʘʩ ʟʘʛʨʦʟʠ); 

ʢʨʠʪʠʯʥʝ ʤʠʩʣʝʥʥʷ (ʟʜʘʪʥʽʩʪʴ ʜʦʩʣʽʜʞʫʚʘʪʠ ʬʘʢʪʠ, ʘʥʘʣʽʟʫʚʘʪʠ ʾʭ ʽ ʨʦʙʠʪʠ ʚʠʩʥʦʚʢʠ), ʢʦʤʫʥʽʢʘʮʽʷ 

ʪʘ ʘʢʪʠʚʥʝ ʩʣʫʭʘʥʥʷ (ʢʦʤʧʝʪʝʥʪʥʽʩʪʴ ʫ ʩʧʽʣʢʫʚʘʥʥʽ ʦʩʦʙʣʠʚʦ ʚʘʞʣʠʚʘ ʧʽʜ ʯʘʩ ʽʥʮʠʜʝʥʪʽʚ ʙʝʟʧʝʢʠ, 

ʢʦʣʠ ʥʝʦʙʭʽʜʥʦ ʪʦʯʥʦ ʟʚʽʪʫʚʘʪʠ ʧʨʦ ʚʞʠʪʽ ʜʽʾ, ʽʥʪʝʨʧʨʝʪʫʚʘʪʠ ʪʘ ʧʝʨʝʜʘʚʘʪʠ ʜʘʥʽ, ʘ ʪʘʢʦʞ 

ʧʨʠʡʤʘʪʠ ʨʽʰʝʥʥʷ ʱʦʜʦ ʽʥʩʪʨʫʤʝʥʪʽʚ ʽ ʧʨʦʮʝʜʫʨ ʜʣʷ ʚʠʢʦʨʠʩʪʘʥʥʷ); ʚʤʽʥʥʷ ʧʨʘʮʶʚʘʪʠ ʧʽʜ 

ʪʠʩʢʦʤ (ʫʤʽʥʥʷ ʟʙʝʨʽʛʘʪʠ ʩʧʦʢʽʡ ʧʽʜ ʪʠʩʢʦʤ, ʩʧʽʣʢʫʚʘʪʠʩʷ ʧʽʜ ʪʠʩʢʦʤ ʽ ʧʨʠʡʤʘʪʠ ʨʽʰʝʥʥʷ ʧʽʜ 

ʪʠʩʢʦʤ ʫ ʨʝʘʣʴʥʦʤʫ ʯʘʩʽ ʟ ʥʘʜʽʡʥʦʶ ʪʦʯʥʽʩʪʶ ʻ ʞʠʪʪʻʚʦ ʚʘʞʣʠʚʠʤʠ ʥʘʚʠʯʢʘʤʠ ʜʣʷ ʬʘʭʽʚʮʽʚ ʟ 

ʢʽʙʝʨʙʝʟʧʝʢʠ); ʚʤʽʥʥʷ ʚʠʨʽʰʫʚʘʪʠ ʧʨʦʙʣʝʤʠ (2021). ʅʘ ʩʘʡʪʽ ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ ʤʽʩʪʘ 

ʉʘʥ ɼʽʻʛʦ (ʰʪʘʪ ʂʘʣʽʬʦʨʥʽʷ), ʦʢʨʽʤ ʚʠʱʝʟʘʟʥʘʯʝʥʠʭ soft skills ʚʠʜʽʣʷʶʪʴ ʱʝ ʣʽʜʝʨʩʪʚʦ ʪʘ ʚʤʽʥʥʷ 

ʧʨʦʚʦʜʠʪʠ ʜʦʩʣʽʜʞʝʥʥʷ ʪʘ ʧʦʩʪʽʡʥʦ ʥʘʚʯʘʪʠʩʴ, ʱʦʙ ʟʥʘʪʠ ʧʨʦ ʚʩʽ ʟʤʽʥʠ ʪʘ çʡʪʠ ʚ ʥʦʛʫ ʟʽ ʟʤʽʥʘʤʠ 

ʪʝʭʥʦʣʦʛʽʡè (Cybersecurity Skills: Soft & Hard Skills for Cybersecurity, 2022). 

ʆʧʪʠʤʘʣʴʥʠʡ ʨʦʟʚʠʪʦʢ ʥʝʦʙʭʽʜʥʠʭ soft skills ʚʠʤʘʛʘʻ ʨʝʪʝʣʴʥʦʛʦ ʧʣʘʥʫʚʘʥʥʷ ʪʘ ʦʨʛʘʥʽʟʘʮʽʾ 

ʥʘʚʯʘʣʴʥʦʛʦ ʧʨʦʮʝʩʫ. ʆʢʨʽʤ ʚʠʚʯʝʥʥʷ ʣʝʢʩʠʯʥʦʛʦ ʪʘ ʛʨʘʤʘʪʠʯʥʦʛʦ ʤʘʪʝʨʽʘʣʫ, ʨʦʟʚʠʪʢʫ ʥʘʚʠʯʦʢ 

ʯʠʪʘʥʥʷ, ʘʫʜʽʶʚʘʥʥʷ, ʛʦʚʦʨʽʥʥʷ ʪʘ ʧʠʩʴʤʘ, ʚʠʢʣʘʜʘʯʽ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʚ ɿɺʆ ʧʦʚʠʥʥʽ ʧʨʠʜʽʣʠʪʠ 

ʦʩʦʙʣʠʚʫ ʫʚʘʛʫ ʨʦʟʚʠʪʢʫ soft skills, ʷʢʽ ʚʢʣʘʜʝʥʽ ʚ ʟʘʛʘʣʴʥʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʚ ʦʧʠʩʽ ʢʦʞʥʦʾ ʦʩʚʽʪʥʴʦʾ 

ʧʨʦʛʨʘʤʠ. ʎʝ ʟʦʢʨʝʤʘ, ʢʦʤʫʥʽʢʘʪʠʚʥʽ ʚʤʽʥʥʷ, ʣʽʜʝʨʩʴʢʽ ʷʢʦʩʪʽ, ʪʚʦʨʯʝ ʤʠʩʣʝʥʥʷ, ʟʜʘʪʥʽʩʪʴ 

ʚʠʩʣʦʚʣʶʚʘʪʠ ʩʚʦʾ ʜʫʤʢʠ ʪʘ ʝʤʦʮʽʾ ʷʢ ʚʝʨʙʘʣʴʥʦ, ʪʘʢ ʽ ʥʝʚʝʨʙʘʣʴʥʦ, ʟʜʘʪʥʽʩʪʴ ʝʬʝʢʪʠʚʥʦ ʢʝʨʫʚʘʪʠ 

ʯʘʩʦʤ ʪʦʱʦ. 

ʇʝʨʝʛʣʷʥʝʤʦ ʷʢ ʮʽ soft skills ʢʦʨʝʣʶʶʪʴ ʟ ʟʘʛʘʣʴʥʠʤʠ ʢʦʤʧʝʪʝʥʪʥʦʩʪʷʤʠ, ʚʢʘʟʘʥʠʤʠ ʫ 

ʉʪʘʥʜʘʨʪʽ ʚʠʱʦʾ ʦʩʚʽʪʠ ʜʣʷ ʩʧʝʮʽʘʣʴʥʦʩʪʽ 125 çʂʽʙʝʨʙʝʟʧʝʢʘè ʪʘ ʫ ʟʘʪʚʝʨʜʞʝʥʽʡ ʆʇʇ çʉʠʩʪʝʤʠ 

ʪʝʭʥʽʯʥʦʛʦ ʟʘʭʠʩʪʫ ʽʥʬʦʨʤʘʮʽʾ, ʘʚʪʦʤʘʪʠʟʘʮʽʷ ʾʾ ʦʙʨʦʙʢʠè, ʟʘ ʷʢʦʶ ʚʽʜʙʫʚʘʻʪʴʩʷ ʧʽʜʛʦʪʦʚʢʘ 

ʤʘʛʽʩʪʨʽʚ ʫ ʅʘʮʽʦʥʘʣʴʥʦʤʫ ʘʚʽʘʮʽʡʥʦʤʫ ʫʥʽʚʝʨʩʠʪʝʪʽ. 

ʋ ʟʘʪʚʝʨʜʞʝʥʦʤʫ ʉʪʘʥʜʘʨʪʽ ʚʠʱʦʾ ʦʩʚʽʪʠ ʜʣʷ ʩʧʝʮʽʘʣʴʥʦʩʪʽ 125 çʂʽʙʝʨʙʝʟʧʝʢʘè ʥʘ ʜʨʫʛʦʤʫ 

(ʤʘʛʽʩʪʝʨʩʴʢʦʤʫ) ʨʽʚʥʽ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚʠʜʽʣʝʥʦ ʪʘʢʽ ʟʘʛʘʣʴʥʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ: çʟʜʘʪʥʽʩʪʴ 

ʟʘʩʪʦʩʦʚʫʚʘʪʠ ʟʥʘʥʥʷ ʫ ʧʨʘʢʪʠʯʥʠʭ ʩʠʪʫʘʮʽʷʭè, çʟʜʘʪʥʽʩʪʴ ʧʨʦʚʦʜʠʪʠ ʜʦʩʣʽʜʞʝʥʥʷ ʥʘ 

ʚʽʜʧʦʚʽʜʥʦʤʫ ʨʽʚʥʽè, çʟʜʘʪʥʽʩʪʴ ʜʦ ʘʙʩʪʨʘʢʪʥʦʛʦ ʤʠʩʣʝʥʥʷ, ʘʥʘʣʽʟʫ ʪʘ ʩʠʥʪʝʟʫè, çʟʜʘʪʥʽʩʪʴ 

ʦʮʽʥʶʚʘʪʠ ʪʘ ʟʘʙʝʟʧʝʯʫʚʘʪʠ ʷʢʽʩʪʴ ʚʠʢʦʥʫʚʘʥʠʭ ʨʦʙʽʪè, çʟʜʘʪʥʽʩʪʴ ʩʧʽʣʢʫʚʘʪʠʩʷ ʟ ʧʨʝʜʩʪʘʚʥʠʢʘʤʠ 

ʽʥʰʠʭ ʧʨʦʬʝʩʽʡʥʠʭ ʛʨʫʧ ʨʽʟʥʦʛʦ ʨʽʚʥʷ (ʟ ʝʢʩʧʝʨʪʘʤʠ ʟ ʽʥʰʠʭ ʛʘʣʫʟʝʡ ʟʥʘʥʴ / ʚʠʜʽʚ ʝʢʦʥʦʤʽʯʥʦʾ 

ʜʽʷʣʴʥʦʩʪʽ)è (ʉʪʘʥʜʘʨʪ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ é, 2021). 

ɸʥʘʣʽʟʫʶʯʠ ʚʠʱʝʟʛʘʜʘʥʠʡ ʉʪʘʥʜʘʨʪ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ ʟʘ ʩʧʝʮʽʘʣʴʥʽcʪʶ çʂʽʙʝʨʙʝʟʧʝʢʘè 

ʜʨʫʛʦʛʦ (ʤʘʛʽʩʪʝʨʩʴʢʦʛʦ) ʨʽʚʥʷ, ʤʠ ʚʠʦʢʨʝʤʣʝʥʽ ʪʘʢʽ ʦʯʽʢʫʚʘʥʽ ʨʝʟʫʣʴʪʘʪʠ ʧʽʜʛʦʪʦʚʢʠ ʟʜʦʙʫʚʘʯʽʚ, 

ʱʦ ʩʧʽʚʚʽʜʥʦʩʷʪʴʩʷ ʟ ʚʠʱʝʟʘʟʥʘʯʝʥʠʤʠ ʢʦʤʧʝʪʝʥʪʥʦʩʪʷʤʠ ʪʘ ʤʦʞʫʪʴ ʜʦʩʷʛʘʪʠʩʷ ʧʨʠ ʚʠʚʯʝʥʥʽ 

ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ: ʚʤʽʥʥʷ çʚʽʣʴʥʦ ʩʧʽʣʢʫʚʘʪʠʩʴ ʜʝʨʞʘʚʥʦʶ ʪʘ ʽʥʦʟʝʤʥʦʶ ʤʦʚʘʤʠ, ʫʩʥʦ ʽ 

ʧʠʩʴʤʦʚʦ ʜʣʷ ʧʨʝʜʩʪʘʚʣʝʥʥʷ ʽ ʦʙʛʦʚʦʨʝʥʥʷ ʨʝʟʫʣʴʪʘʪʽʚ ʜʦʩʣʽʜʞʝʥʴ ʪʘ ʽʥʥʦʚʘʮʽʡè; çʽʥʪʝʛʨʫʚʘʪʠ 

ʬʫʥʜʘʤʝʥʪʘʣʴʥʽ ʪʘ ʩʧʝʮʽʘʣʴʥʽ ʟʥʘʥʥʷ ʜʣʷ ʨʦʟʚôʷʟʫʚʘʥʥʷ ʩʢʣʘʜʥʠʭ ʟʘʜʘʯ ʽʥʬʦʨʤʘʮʽʡʥʦʾ ʙʝʟʧʝʢʠ 

ʪʘ/ʘʙʦ ʢʽʙʝʨʙʝʟʧʝʢʠ ʫ ʰʠʨʦʢʠʭ ʘʙʦ ʤʫʣʴʪʠʜʠʩʮʠʧʣʽʥʘʨʥʠʭ ʢʦʥʪʝʢʩʪʘʭè; çʧʨʦʚʘʜʠʪʠ ʜʦʩʣʽʜʥʠʮʴʢʫ 

ʪʘ ʽʥʥʦʚʘʮʽʡʥʫ ʜʽʷʣʴʥʽʩʪʴ ʚ ʩʬʝʨʽ ʽʥʬʦʨʤʘʮʽʡʥʦʾ ʙʝʟʧʝʢʠ ʪʘ/ʘʙʦ ʢʽʙʝʨʙʝʟʧʝʢʠéè, çʢʨʠʪʠʯʥʦ 

ʦʩʤʠʩʣʶʚʘʪʠ ʧʨʦʙʣʝʤʠ ʽʥʬʦʨʤʘʮʽʡʥʦʾ ʙʝʟʧʝʢʠ ʪʘ/ʘʙʦ ʢʽʙʝʨʙʝʟʧʝʢʠ ʥʘ ʤʽʞʛʘʣʫʟʝʚʦʤʫ ʪʘ 

ʤʽʞʜʠʩʮʠʧʣʽʥʘʨʥʦʤʫ ʨʽʚʥʽéè; çʦʙˇʨʫʥʪʦʚʫʚʘʪʠ ʚʠʢʦʨʠʩʪʘʥʥʷ, ʚʧʨʦʚʘʜʞʫʚʘʪʠ ʪʘ ʘʥʘʣʽʟʫʚʘʪʠ 

ʢʨʘʱʽ ʩʚʽʪʦʚʽ ʩʪʘʥʜʘʨʪʠ, ʧʨʘʢʪʠʢʠ ʟ ʤʝʪʦʶ ʨʦʟʚôʷʟʘʥʥʷ ʩʢʣʘʜʥʠʭ ʟʘʜʘʯ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʚ 

ʛʘʣʫʟʽ ʽʥʬʦʨʤʘʮʽʡʥʦʾ ʙʝʟʧʝʢʠ ʪʘ/ʘʙʦ ʢʽʙʝʨʙʝʟʧʝʢʠè (ʉʪʘʥʜʘʨʪ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ é, 2021). 

ɺʢʘʟʘʥʽ ʧʦʣʦʞʝʥʥʷ ʩʪʘʥʜʘʨʪʫ ʚʨʘʭʦʚʘʥʦ ʧʨʠ ʨʦʟʨʦʙʮʽ ʦʩʚʽʪʥʴʦ-ʧʨʦʬʝʩʽʡʥʦʾ ʧʨʦʛʨʘʤʠ 

çʉʠʩʪʝʤʠ ʪʝʭʥʽʯʥʦʛʦ ʟʘʭʠʩʪʫ ʽʥʬʦʨʤʘʮʽʾ, ʘʚʪʦʤʘʪʠʟʘʮʽʷ ʾʾ ʦʙʨʦʙʢʠè ʚʠʱʝʟʛʘʜʘʥʦʾ ʩʧʝʮʽʘʣʴʥʦʩʪʽ ʚ 
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ʅʘʮʽʦʥʘʣʴʥʦʤʫ ʘʚʽʘʮʽʡʥʦʤʫ ʫʥʽʚʝʨʩʠʪʝʪʽ, ʥʘ ʦʩʥʦʚʽ ʷʢʦʛʦ ʙʫʣʦ ʨʦʟʨʦʙʣʝʥʦ ʨʦʙʦʯʫ ʧʨʦʛʨʘʤʫ 

ʥʘʚʯʘʣʴʥʦʾ ʜʠʩʮʠʧʣʽʥʠ çɼʽʣʦʚʘ ʽʥʦʟʝʤʥʘ ʤʦʚʘè ʜʣʷ ʆʉ çʄʘʛʽʩʪʨè.  

ʈʦʟʛʣʷʥʝʤʦ ʙʽʣʴʰ ʜʝʪʘʣʴʥʦ ʮʽ ʟʘʛʘʣʴʥʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ, ʘ ʩʝʨʝʜ ʥʠʭ ʽ soft skills, ʪʘ ʥʘʚʝʜʝʤʦ 

ʧʨʠʢʣʘʜʠ ʟʘʚʜʘʥʴ ʥʘ ʟʘʥʷʪʪʷʭ ʟ ʥʘʚʯʘʣʴʥʦʾ ʜʠʩʮʠʧʣʽʥʠ çɼʽʣʦʚʘ ʽʥʦʟʝʤʥʘ ʤʦʚʘè, ʩʧʨʷʤʦʚʘʥʠʭ ʥʘ 

ʨʦʟʚʠʪʦʢ ʟʘʟʥʘʯʝʥʠʭ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ.  

ʇʨʘʢʪʠʯʥʝ ʟʘʩʪʦʩʫʚʘʥʥʷ ʟʥʘʥʴ ʧʝʨʝʜʙʘʯʘʻ ʚʤʽʥʥʷ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʥʘʙʫʪʽ ʟʥʘʥʥʷ ʫ ʨʽʟʥʠʭ 

ʧʨʘʢʪʠʯʥʠʭ ʩʠʪʫʘʮʽʷʭ ʪʘ ʘʢʪʠʚʥʝ ʚʧʨʦʚʘʜʞʝʥʥʷ ʥʘʙʫʪʠʭ ʟʥʘʥʴ ʜʣʷ ʚʠʨʽʰʝʥʥʽ ʨʝʘʣʴʥʠʭ ʟʘʚʜʘʥʴ. 

ʊʝʦʨʝʪʠʯʥʽ ʟʥʘʥʥʷ, ʭʦʯ ʽ ʨʦʟʛʣʷʜʘʶʪʴʩʷ ʷʢ ʦʩʥʦʚʘ ʜʣʷ ʽʥʪʝʣʝʢʪʫʘʣʴʥʦʛʦ ʨʦʟʚʠʪʢʫ, ʟʘʣʠʰʘʪʠʤʫʪʴʩʷ 

ʥʝʨʝʘʣʽʟʦʚʘʥʠʤ ʦʩʦʙʠʩʪʽʩʥʠʤ ʟʜʦʙʫʪʢʦʤ ʙʝʟ ʾʭʥʴʦʛʦ ʧʨʘʢʪʠʯʥʦʛʦ ʟʘʩʪʦʩʫʚʘʥʥʷ ʥʘ ʧʨʘʢʪʠʮʽ ʪʘ ʫ 

ʧʨʦʬʝʩʽʡʥʽʡ ʜʽʷʣʴʥʦʩʪʽ. ʃʠʰʝ ʧʦʻʜʥʘʥʥʷ ʟʥʘʥʴ ʟ ʾʭʥʽʤ ʧʨʘʢʪʠʯʥʠʤ ʟʘʩʪʦʩʫʚʘʥʥʷʤ ʟʘ ʜʦʧʦʤʦʛʦʶ 

ʢʦʤʧʣʝʢʩʫ ʩʫʧʨʦʚʽʜʥʠʭ ʫʤʽʥʴ, ʥʘʚʠʯʦʢ, ʢʦʤʧʝʪʝʥʮʽʡ, ʽʥʜʠʚʽʜʫʘʣʴʥʠʭ ʚʣʘʩʪʠʚʦʩʪʝʡ ʪʘ 

ʦʩʦʙʠʩʪʽʩʥʠʭ ʷʢʦʩʪʝʡ ʩʧʨʠʷʪʠʤʝ ʜʦʩʷʛʥʝʥʥʶ ʮʽʣʝʡ ʪʘ ʚʠʢʦʥʘʥʥʶ ʧʨʦʬʝʩʽʡʥʠʭ ʟʘʚʜʘʥʴ (ʗʱʫʢ, 

2022: 241). 

ʉʝʨʝʜ ʟʘʚʜʘʥʴ, ʷʢʽ ʤʦʞʥʘ ʟʘʧʨʦʧʦʥʫʚʘʪʠ ʟʜʦʙʫʚʘʯʘʤ, ʩʣʽʜ ʚʠʦʢʨʝʤʠʪʠ ʢʝʡʩ-ʤʝʪʦʜ ʪʘ 

ʨʦʣʴʦʚʽ ʽʛʨʠ, ʜʝ ʟʜʦʙʫʚʘʯʽ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚʽʜʪʚʦʨʶʶʪʴ ʩʮʝʥʘʨʽʾ ʨʝʘʣʴʥʠʭ ʙʽʟʥʝʩ-ʩʠʪʫʘʮʽʡ. ʂʨʽʤ ʪʦʛʦ, 

ʮʝ ʤʦʞʝ ʙʫʪʠ ʩʢʣʘʜʘʥʥʷ ʙʽʟʥʝʩ-ʣʠʩʪʽʚ, ʧʨʝʟʝʥʪʘʮʽʡ ʯʠ ʟʚʽʪʽʚ, ʷʢʽ ʤʦʞʫʪʴ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠʩʷ ʚ 

ʨʝʘʣʴʥʦʤʫ ʧʨʦʬʝʩʽʡʥʦʤʫ ʢʦʥʪʝʢʩʪʽ.  

ɿʦʢʨʝʤʘ, ʤʠ ʟʘʩʪʦʩʫʚʘʣʠ ʢʝʡʩ-ʤʝʪʦʜ ʪʘ ʧʨʦʚʝʣʠ ʨʦʣʴʦʚʫ ʛʨʫ çʂʽʙʝʨʙʝʟʧʝʢʘ ʚ ʙʽʟʥʝʩʽè ʥʘ 

ʟʘʥʷʪʪʽ ʟ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ, ʤʝʪʦʶ ʷʢʦʾ ʙʫʚ ʨʦʟʚʠʪʦʢ ʚʤʽʥʴ ʧʨʘʢʪʠʯʥʦʛʦ ʟʘʩʪʦʩʫʚʘʥʥʷ ʟʥʘʥʴ 

ʫ ʛʘʣʫʟʽ ʢʽʙʝʨʙʝʟʧʝʢʠ ʰʣʷʭʦʤ ʨʝʘʣʴʥʦʛʦ ʚʠʨʽʰʝʥʥʷ ʽʥʮʠʜʝʥʪʫ ʪʘ ʚʽʜʥʦʚʣʝʥʥʷ ʙʝʟʧʝʢʠ ʚ ʙʽʟʥʝʩ-

ʩʝʨʝʜʦʚʠʱʽ. ʋʯʘʩʥʠʢʘʤʠ ʛʨʠ ʙʫʣʠ ʢʦʤʘʥʜʘ ʝʢʩʧʝʨʪʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ, ʢʦʤʘʥʜʘ ʢʝʨʽʚʥʠʮʪʚʘ 

ʢʦʤʧʘʥʽʾ ʪʘ ʤʦʜʝʨʘʪʦʨ (ʚʠʢʣʘʜʘʯ ʘʙʦ ʟʜʦʙʫʚʘʯ). ʅʘ ʧʦʯʘʪʢʫ ʙʫʚ ʧʨʝʜʩʪʘʚʣʝʥʠʡ ʪʘʢʠʡ ʢʝʡʩ (ʙʽʟʥʝʩ-

ʩʮʝʥʘʨʽʡ): ʢʦʤʧʘʥʽʷ ʚʠʷʚʠʣʘ ʧʦʪʝʥʮʽʡʥʫ ʟʘʛʨʦʟʫ ʟ ʧʠʪʘʥʴ ʢʽʙʝʨʙʝʟʧʝʢʠ, ʷʢʘ ʤʦʞʝ ʚʧʣʠʥʫʪʠ ʥʘ ʾʾ 

ʜʽʷʣʴʥʽʩʪʴ ʪʘ ʢʦʥʬʽʜʝʥʮʽʡʥʽʩʪʴ ʜʘʥʠʭ. ʂʦʤʘʥʜʘ ʝʢʩʧʝʨʪʽʚ ʦʪʨʠʤʘʣʘ ʽʥʬʦʨʤʘʮʽʶ ʧʨʦ ʽʥʮʠʜʝʥʪ (ʪʠʧ 

ʘʪʘʢʠ, ʨʠʟʠʢʠ, ʤʦʞʣʠʚʽ ʥʘʩʣʽʜʢʠ) ʪʘ ʧʦʚʠʥʥʘ ʨʦʟʨʦʙʠʪʠ ʧʣʘʥ ʜʽʡ ʜʣʷ ʽʜʝʥʪʠʬʽʢʘʮʽʾ, ʟʫʧʠʥʢʠ ʪʘ 

ʚʽʜʥʦʚʣʝʥʥʷ ʩʠʩʪʝʤ. ʂʦʤʘʥʜʘ ʢʝʨʽʚʥʠʮʪʚʘ ʢʦʤʧʘʥʽʾ ʩʧʽʚʧʨʘʮʶʻ ʟ ʝʢʩʧʝʨʪʘʤʠ ʜʣʷ ʚʽʜʥʦʚʣʝʥʥʷ 

ʨʦʙʦʯʠʭ ʧʨʦʮʝʩʽʚ ʪʘ ʟʘʧʨʦʚʘʜʞʝʥʥʷ ʥʦʚʠʭ ʟʘʭʦʜʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ. ɺʽʜʙʫʚʘʻʪʴʩʷ ʙʨʠʬʽʥʛ, ʥʘ ʷʢʦʤʫ 

ʦʙʛʦʚʦʨʶʶʪʴʩʷ ʥʘʷʚʥʽ ʧʨʦʙʣʝʤʠ, ʘʥʘʣʽʟʫʶʪʴʩʷ ʧʨʦʙʣʝʤʠ ʾʭ ʚʠʥʠʢʥʝʥʥʷ ʪʘ ʨʦʟʨʦʙʣʷʶʪʴʩʷ 

ʩʪʨʘʪʝʛʽʾ ʜʣʷ ʟʘʧʦʙʽʛʘʥʥʷ ʧʦʜʽʙʥʠʤ ʽʥʮʠʜʝʥʪʘʤ ʫ ʤʘʡʙʫʪʥʴʦʤʫ. 

ʊʘʢʠʡ ʤʝʪʦʜ ʥʘʚʯʘʥʥʷ ʩʧʨʠʷʻ ʚʜʦʩʢʦʥʘʣʝʥʥʶ ʣʦʛʽʯʥʦʛʦ ʤʠʩʣʝʥʥʷ, ʟʜʘʪʥʦʩʪʽ ʦʙʨʦʙʣʷʪʠ 

ʽʥʬʦʨʤʘʮʽʶ, ʚʠʙʠʨʘʪʠ ʦʙˇʨʫʥʪʦʚʘʥʽ ʛʽʧʦʪʝʟʠ, ʧʝʨʝʜʙʘʯʘʪʠ ʨʦʟʚʠʪʦʢ ʩʠʪʫʘʮʽʾ ʪʘ ʧʝʨʝʜʙʘʯʘʪʠ 

ʨʝʟʫʣʴʪʘʪ ʜʽʷʣʴʥʦʩʪʽ ʽ ʪ.ʧ (ʊʘʨʥʘʚʩʴʢʘ, ɻʣʫʰʘʥʠʮʷ, ʅʘʛʦʨʥʘ & ʂʦʩʪʝʥʢʦ, 2023: 210). ʊʘʢʠʤ ʯʠʥʦʤ, 

ʚʠʢʦʥʘʥʥʷ ʪʘʢʠʭ ʟʘʚʜʘʥʴ ʩʧʨʠʷʪʠʤʝ ʥʝ ʣʠʰʝ ʨʦʟʚʠʪʢʫ ʟʜʘʪʥʦʩʪʽ ʧʨʘʢʪʠʯʥʦʛʦ ʟʘʩʪʦʩʫʚʘʥʥʷ ʟʥʘʥʴ 

ʤʘʡʙʫʪʥʽʤʠ ʬʘʭʽʚʮʷʤ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ ʚ ʨʝʘʣʴʥʦʤʫ ʩʮʝʥʘʨʽʾ, ʘʣʝ ʚʤʽʥʥʶ ʧʨʘʮʶʚʘʪʠ ʫ ʢʦʤʘʥʜʽ, 

ʚʠʨʽʰʫʚʘʪʠ ʢʨʠʪʠʯʥʽ ʩʠʪʫʘʮʽʾ ʪʘ ʚʧʨʦʚʘʜʞʫʚʘʪʠ ʩʪʨʘʪʝʛʽʾ ʚʽʜʥʦʚʣʝʥʥʷ ʙʝʟʧʝʢʠ ʚ ʽʥʬʦʨʤʘʮʽʡʥʠʭ 

ʩʠʩʪʝʤʘʭ ʢʦʤʧʘʥʽʾ. 

ʇʨʦʚʝʜʝʥʥʷ ʜʦʩʣʽʜʞʝʥʴ ʦʭʦʧʣʶʻ ʚʠʢʦʥʘʥʥʷ ʧʨʦʻʢʪʽʚ ʪʘ ʟʘʚʜʘʥʴ, ʷʢʽ ʚʠʤʘʛʘʶʪʴ 

ʩʘʤʦʩʪʽʡʥʦʛʦ ʘʥʘʣʽʟʫ ʪʘ ʜʦʩʣʽʜʞʝʥʥʷ, ʧʽʜ ʯʘʩ ʨʦʙʦʪʠ ʥʘ ʷʢʠʤʠ ʨʦʟʚʠʚʘʶʪʴʩʷ ʥʘʚʠʯʢʠ ʢʨʠʪʠʯʥʦʛʦ 

ʤʠʩʣʝʥʥʷ ʪʘ ʦʩʤʠʩʣʝʥʥʷ ʽʥʬʦʨʤʘʮʽʾ. 

ɿʜʦʙʫʚʘʯʘʤ ʙʫʣʦ ʟʘʧʨʦʧʦʥʦʚʘʥʦ ʧʨʦʚʝʩʪʠ ʩʘʤʦʩʪʽʡʥʝ ʜʦʩʣʽʜʞʝʥʥʷ ʟ ʬʘʭʦʚʦʾ ʪʝʤʠ ʪʘ 

ʚʠʩʪʫʧʠʪʠ ʟ ʧʨʝʟʝʥʪʘʮʽʻʶ ʮʴʦʛʦ ʤʘʪʝʨʽʘʣʫ. ɼʦʮʽʣʴʥʠʤ ʻ ʪʘʢʦʞ ʟʘʦʭʦʯʝʥʥʷ ʾʭ ʜʦ ʫʯʘʩʪʽ ʫ ʥʘʫʢʦʚʠʭ 

ʢʦʥʬʝʨʝʥʮʽʷʭ, ʟʦʢʨʝʤʘ ʫ ʤʽʞʥʘʨʦʜʥʽʡ ʥʘʫʢʦʚʦ-ʧʨʘʢʪʠʯʥʽʡ ʢʦʥʬʝʨʝʥʮʽʾ çʇʦʣʽʪ. ʉʫʯʘʩʥʽ ʧʨʦʙʣʝʤʠ 

ʥʘʫʢʠè, ʷʢʘ ʱʦʨʦʢʫ ʧʨʦʭʦʜʠʪʴ ʥʘ ʙʘʟʽ ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʘʚʽʘʮʽʡʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ. 

ɼʣʷ ʨʦʟʚʠʪʢʫ ʥʘʚʠʯʦʢ ʘʙʩʪʨʘʢʪʥʦʛʦ ʤʠʩʣʝʥʥʷ, ʘʥʘʣʽʟʫ ʪʘ ʩʠʥʪʝʟʫ ʧʨʠ ʚʠʚʯʝʥʥʽ ʜʽʣʦʚʦʾ 

ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ, ʤʦʞʥʘ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʨʽʟʥʦʤʘʥʽʪʥʽ ʟʘʚʜʘʥʥʷ, ʷʢʽ ʩʧʨʠʷʶʪʴ ʛʣʠʙʦʢʦʤʫ 

ʨʦʟʫʤʽʥʥʶ ʪʘ ʩʪʨʫʢʪʫʨʫʚʘʥʥʶ ʽʥʬʦʨʤʘʮʽʾ. ʎʽ ʥʘʚʠʯʢʠ ʚʢʣʶʯʘʶʪʴ ʽ ʢʨʠʪʠʯʥʝ ʤʠʩʣʝʥʥʷ, ʦʩʢʽʣʴʢʠ 

ʚʠʤʘʛʘʶʪʴ ʘʥʘʣʽʟʫ ʽʥʬʦʨʤʘʮʽʾ ʪʘ ʚʠʟʥʘʯʝʥʥʷ ʢʣʶʯʦʚʠʭ ʘʩʧʝʢʪʽʚ ʧʨʦʙʣʝʤʠ ʘʙʦ ʟʘʚʜʘʥʥʷ. ʅʘʚʝʜʝʤʦ 

ʜʝʢ̔ʣʴʢʘ ʧʨʠʢʣʘʜʽʚ ʪʘʢʠʭ ʟʘʚʜʘʥʴ: 

- ʘʥʘʣʽʟ ʪʝʢʩʪʽʚ (ʤʘʛʽʩʪʨʘʤ ʤʦʞʥʘ ʟʘʧʨʦʧʦʥʫʚʘʪʠ ʧʨʦʘʥʘʣʽʟʫʚʘʪʠ ʬʘʭʦʚʽ ʪʝʢʩʪʠ, ʙʽʟʥʝʩ-

ʩʪʘʪʪʽ, ʨʦʙʦʯʽ ʜʦʢʫʤʝʥʪʠ ʯʠ ʽʥʰʽ ʪʝʢʩʪʦʚʽ ʤʘʪʝʨʽʘʣʠ, ʫ ʷʢʠʭ ʚʦʥʠ ʧʦʚʠʥʥʽ ʚʠʜʽʣʠʪʠ ʢʣʶʯʦʚʽ ʽʜʝʾ, 

ʽʜʝʥʪʠʬʽʢʫʚʘʪʠ ʦʩʥʦʚʥʽ ʘʨʛʫʤʝʥʪʠ ʪʘ ʚʠʟʥʘʯʠʪʠ ʾʭʥʻ ʚʽʜʥʦʰʝʥʥʷ ʜʦ ʦʙʨʘʥʦʾ ʪʝʤʠ); 

- ʧʽʜʛʦʪʦʚʢʘ ʧʨʝʟʝʥʪʘʮʽʡ (ʟʜʦʙʫʚʘʯʘʤ ʤʦʞʥʘ ʜʦʨʫʯʠʪʠ ʩʪʚʦʨʠʪʠ ʙʽʟʥʝʩ-ʧʨʝʟʝʥʪʘʮʽʶ ʘʙʦ 

ʧʨʝʟʝʥʪʘʮʽʶ ʟ ʬʘʭʦʚʦʾ ʪʝʤʠ, ʚ ʷʢʽʡ ʚʦʥʠ ʧʦʚʠʥʥʽ ʯʽʪʢʦ ʩʪʨʫʢʪʫʨʫʚʘʪʠ ʽʥʬʦʨʤʘʮʽʶ, ʚʠʟʥʘʯʘʶʯʠ 

ʛʦʣʦʚʥʽ ʧʫʥʢʪʠ ʪʘ ʚʠʢʦʨʠʩʪʦʚʫʶʯʠ ʘʙʩʪʨʘʢʪʥʝ ʤʠʩʣʝʥʥʷ ʜʣʷ ʝʬʝʢʪʠʚʥʦʛʦ ʧʨʝʜʩʪʘʚʣʝʥʥʷ 

ʜʦʧʦʚʽʜʽ); 
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- ʩʪʚʦʨʝʥʥʷ ʧʨʦʻʢʪʽʚ (ʤʘʡʙʫʪʥʽʤ ʬʘʭʽʚʮʷʤ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ ʤʦʞʥʘ ʜʦʨʫʯʠʪʠ ʩʪʚʦʨʠʪʠ ʙʽʟʥʝʩ-

ʧʨʦʻʢʪ ʟ ʦʧʠʩʦʤ ʙʽʟʥʝʩ-ʽʜʝʾ, ʩʪʨʘʪʝʛʽʾ, ʬʽʥʘʥʩʦʚʠʭ ʧʣʘʥʽʚ ʪʘ ʨʠʟʠʢʽʚ, ʱʦ ʚʠʤʘʛʘʪʠʤʝ ʘʙʩʪʨʘʢʪʥʦʛʦ 

ʤʠʩʣʝʥʥʷ ʪʘ ʟʜʘʪʥʦʩʪʽ ʩʠʥʪʝʟʫʚʘʪʠ ʽʥʬʦʨʤʘʮʽʶ ʟ ʨʽʟʥʠʭ ʜʞʝʨʝʣ); 

- ʫʯʘʩʪʴ ʫ ʜʝʙʘʪʘʭ, ʜʝ ʫʯʘʩʥʠʢʠ ʘʥʘʣʽʟʫʶʪʴ ʽʥʬʦʨʤʘʮʽʶ, ʚʠʩʣʦʚʣʶʶʪʴ ʩʚʦʾ ʜʫʤʢʠ ʪʘ 
ʩʠʥʪʝʟʫʶʪʴ ʘʨʛʫʤʝʥʪʠ ʜʣʷ ʚʠʨʽʰʝʥʥʷ ʟʘʟʥʘʯʝʥʠʭ ʧʨʦʙʣʝʤ. 

ʎʽ ʟʘʚʜʘʥʥʷ ʩʪʠʤʫʣʶʶʪʴ ʨʦʟʚʠʪʦʢ ʚʤʽʥʴ ʘʙʩʪʨʘʢʪʥʦʛʦ ʪʘ ʢʨʠʪʠʯʥʦʛʦ ʤʠʩʣʝʥʥʷ, ʘʥʘʣʽʟʫ ʪʘ 

ʩʠʥʪʝʟʫ, ʱʦ ʻ ʚʘʞʣʠʚʠʤʠ ʚ ʢʦʤʧʝʪʝʥʪʥʦʤʫ ʚʠʢʦʨʠʩʪʘʥʥʽ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ ʫ ʧʨʦʬʝʩʽʡʥʽʡ 

ʜʽʷʣʴʥʦʩʪʽ. 

ʉʧʽʣʢʫʚʘʥʥʷ ʟ ʧʨʝʜʩʪʘʚʥʠʢʘʤʠ ʽʥʰʠʭ ʧʨʦʬʝʩʽʡʥʠʭ ʛʨʫʧ ʨʽʟʥʦʛʦ ʨʽʚʥʷ ʧʝʨʝʜʙʘʯʘʻ ʚʟʘʻʤʦʜʽʶ 

ʟ ʨʽʟʥʠʤʠ ʧʨʦʬʝʩʽʡʥʠʤʠ ʛʨʫʧʘʤʠ ʧʽʜ ʯʘʩ ʢʦʣʝʢʪʠʚʥʠʭ ʧʨʦʻʢʪʽʚ, ʟʜʽʡʩʥʝʥʥʷ ʝʬʝʢʪʠʚʥʦʾ ʢʦʤʫʥʽʢʘʮʽʾ 

ʜʣʷ ʦʙʤʽʥʫ ʽʥʬʦʨʤʘʮʽʻʶ ʟ ʨʽʟʥʠʤʠ ʝʢʩʧʝʨʪʘʤʠ. ʉʝʨʝʜ ʥʘʡʝʬʝʢʪʠʚʥʽʰʠʭ ʟʘʚʜʘʥʴ, ʷʢʽ ʤʠ 

ʚʠʢʦʨʠʩʪʦʚʫʚʘʣʠ ʥʘ ʟʘʥʷʪʪʷʭ ʟ ʤʘʛʽʩʪʨʘʤʠ ʩʣʽʜ ʚʠʜʽʣʠʪʠ: ʽʥʪʝʨʘʢʪʠʚʥʽ ʢʦʤʫʥʽʢʘʪʠʚʥʽ ʟʘʚʜʘʥʥʷ 

ʩʧʨʷʤʦʚʘʥʽ ʥʘ ʚʟʘʻʤʦʜʽʶ ʟ ʨʽʟʥʠʤʠ ʧʨʦʬʝʩʽʡʥʠʤʠ ʨʦʣʴʦʚʠʤʠ ʧʝʨʩʦʥʘʞʘʤʠ (ʜʽʘʣʦʛʠ, ʜʠʩʢʫʩʽʾ, 

ʨʦʣʴʦʚʽ ʽʛʨʠ ʪʘ ʽʥ.) ʪʘ ʛʨʫʧʦʚʽ ʧʨʦʻʢʪʠ, ʱʦ ʧʝʨʝʜʙʘʯʘʣʠ ʩʧʽʚʧʨʘʮʶ ʟ ʧʨʝʜʩʪʘʚʥʠʢʘʤʠ ʨʽʟʥʠʭ ʩʬʝʨ. 

ʆʜʥʝ ʟ ʟʘʚʜʘʥʴ ʙʫʣʦ çʊʨʝʥʽʥʛ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ ʜʣʷ ʽʥʰʠʭ ʧʽʜʨʦʟʜʽʣʽʚè, ʷʢʝ ʤʠ ʧʨʦʚʝʣʠ ʥʘ 

ʦʜʥʦʤʫ ʟ ʟʘʩʽʜʘʥʴ ʩʪʫʜʝʥʪʩʴʢʦʛʦ ʥʘʫʢʦʚʦʛʦ ʛʫʨʪʢʘ çʇʨʦʬʝʩʽʡʥʘ ʢʦʤʫʥʽʢʘʮʽʷè. ɿʜʦʙʫʚʘʯʘʤ ʆʉ 

çʄʘʛʽʩʪʨè ʩʧʝʮʽʘʣʴʥʦʩʪʽ çʂʽʙʝʨʙʝʟʧʝʢʘè ʙʫʣʦ ʟʘʧʨʦʧʦʥʦʚʘʥʦ ʟʘʚʜʘʥʥʷ ʧʨʦʚʝʩʪʠ ʪʨʝʥʽʥʛ ʟ ʦʩʥʦʚ 

ʢʽʙʝʨʙʝʟʧʝʢʠ ʜʣʷ ʽʥʰʠʭ ʧʽʜʨʦʟʜʽʣʽʚ. ɯʥʰʠʤ ʧʽʜʨʦʟʜʽʣʦʤ ʫ ʥʘʩ ʙʫʣʠ ʟʜʦʙʫʚʘʯʽ ʆʉ çɹʘʢʘʣʘʚʨè, ʷʢʽ 

ʥʘʚʯʘʶʪʴʩʷ ʟʘ ʆʇʇ çɯʊ-ʜʠʟʘʡʥè. ɿʘʚʜʘʥʥʷ ʚʢʣʶʯʘʣʦ ʩʪʚʦʨʝʥʥʷ ʧʣʘʥʫ, ʨʦʟʨʦʙʢʫ ʧʨʘʢʪʠʯʥʠʭ 

ʟʘʚʜʘʥʴ ʪʘ ʦʮʽʥʢʫ ʝʬʝʢʪʠʚʥʦʩʪʽ ʪʨʝʥʽʥʛʫ ʯʝʨʝʟ ʟʚʦʨʦʪʥʠʡ ʟʚôʷʟʦʢ ʚʽʜ ʫʯʘʩʥʠʢʽʚ. ʊʘʢʝ ʟʘʚʜʘʥʥʷ 

ʩʧʨʠʷʣʦ ʨʦʟʚʠʪʢʫ ʚʤʽʥʴ ʧʨʝʟʝʥʪʫʚʘʪʠ ʪʝʭʥʽʯʥʽ ʧʠʪʘʥʥʷ ʜʣʷ ʨʽʟʥʠʭ ʮʽʣʴʦʚʠʭ ʛʨʫʧ, ʚʢʣʶʯʘʶʯʠ 

ʥʝʪʝʭʥʽʯʥʠʭ ʧʨʝʜʩʪʘʚʥʠʢʽʚ. 

ʅʘ ʟʘʥʷʪʪʷʭ ʟ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ ʧʨʦʚʦʜʠʣʠʩʴ ʨʽʟʥʦʤʘʥʽʪʥʽ ʨʦʣʴʦʚʽ ʪʘ ʩʠʪʫʘʪʠʚʥʽ ʽʛʨʠ 

çɺʣʘʰʪʫʚʘʥʥʷ ʥʘ ʨʦʙʦʪʫ: ʩʧʽʚʙʝʩʽʜʘ ʟ ʨʦʙʦʪʦʜʘʚʮʝʤè, çɹʨʠʬʽʥʛʠ ʫ ʤʽʞʥʘʨʦʜʥʽʡ ʢʦʤʧʘʥʽʾè, 

çʇʠʪʘʥʥʷ ʢʽʙʝʨʙʝʟʧʝʢʠ ʚ ʢʦʤʧʘʥʽʾè, ʜʝ ʟʜʦʙʫʚʘʯʽ ʛʨʘʣʠ ʨʦʣʽ ʧʨʝʪʝʥʜʝʥʪʽʚ ʪʘ ʧʦʩʘʜʫ ʪʘ 

ʨʦʙʦʪʦʜʘʚʮʷ, ʧʨʝʜʩʪʘʚʥʠʢʽʚ ʨʽʟʥʠʭ ʢʫʣʴʪʫʨ, ʧʨʝʜʩʪʘʚʥʠʢʽʚ ʨʽʟʥʠʭ ʧʨʦʬʝʩʽʡ (ʥʘʧʨʠʢʣʘʜ, IT-

ʬʘʭʽʚʮʽ, ʢʝʨʽʚʥʠʮʪʚʦ ʢʦʤʧʘʥʽʾ, ʶʨʠʩʪʠ), ʷʢʽ ʧʦʚʠʥʥʽ ʩʧʽʚʧʨʘʮʶʚʘʪʠ ʜʣʷ ʟʘʙʝʟʧʝʯʝʥʥʷ ʝʬʝʢʪʠʚʥʦʾ 

ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ. 

ʂʨʽʤ ʪʦʛʦ, ʟʜʦʙʫʚʘʯʘʤ ʧʨʦʧʦʥʫʚʘʣʠʩʴ ʟʘʚʜʘʥʥʷ ʟ ʨʦʟʨʦʙʢʠ ʤʽʥʽ ʧʨʦʻʢʪʽʚ, ʟʦʢʨʝʤʘ: 

çʈʦʟʨʦʙʢʘ ʧʦʣʽʪʠʢʠ ʢʽʙʝʟʧʝʢʠ ʚ ʢʦʤʧʘʥʽʾè (ʟʘʚʜʘʥʥʷ: ʨʦʟʨʦʙʠʪʠ ʢʦʥʮʝʧʮʽʶ ʪʘ ʧʨʦʻʢʪ 

ʚʧʨʦʚʘʜʞʝʥʥʷ ʧʦʣʽʪʠʢʠ ʢʽʙʝʨʙʝʟʧʝʢʠ ʚ ʢʦʤʧʘʥʽʾ, ʚʨʘʭʦʚʫʶʯʠ ʩʧʝʮʠʬʽʢʫ ʧʨʦʬʝʩʽʡʥʦʾ ʛʘʣʫʟʽ ʪʘ 

ʜʝʤʦʥʩʪʨʫʶʯʠ, ʷʢ ʢʦʞʝʥ ʚʽʜʜʽʣ ʤʦʞʝ ʩʧʨʠʷʪʠ ʙʝʟʧʝʮʽ ʽʥʬʦʨʤʘʮʽʾ ʚ ʢʦʤʧʘʥʽʾ ʚ ʮʽʣʦʤʫ), 

çʂʦʨʧʦʨʘʪʠʚʥʘ ʢʫʣʴʪʫʨʘè, çɼʽʣʦʚʘ ʝʪʠʢʘè ʪʦʱʦ. 

ɯ ʟʚʠʯʘʡʥʦ ʞ ʟʘʩʣʫʛʦʚʫʶʪʴ ʥʘ ʫʚʘʛʫ ʢʨʫʛʣʽ-ʩʪʦʣʠ ʟ ʧʨʝʟʝʥʪʘʮʽʷʤʠ, ʜʝʙʘʪʠ ʪʘ ʛʨʫʧʦʚʝ 

ʦʙʛʦʚʦʨʝʥʥʷ ʘʢʪʫʘʣʴʥʠʭ ʬʘʭʦʚʠʭ ʪʝʤ ʫ ʛʘʣʫʟʽ ʢʽʙʝʨʙʝʟʧʝʢʠ. ʈʦʟʚʠʪʦʢ ʧʨʝʟʝʥʪʘʮʽʡʥʠʭ ʥʘʚʠʯʦʢ ʫ 

ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ ʧʨʠ ʚʠʚʯʝʥʥʽ ʜʽʣʦʚʦʾ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʻ ʢʨʠʪʠʯʥʦ ʚʘʞʣʠʚʠʤ, 

ʦʩʢʽʣʴʢʠ ʮʽ ʥʘʚʠʯʢʠ ʚʧʣʠʚʘʶʪʴ ʥʘ ʨʦʟʚʠʪʦʢ ʾʭʥʽʭ ʢʦʤʫʥʽʢʘʪʠʚʥʠʭ ʥʘʚʠʯʦʢ, ʚʤʽʥʥʷ ʩʧʽʚʧʨʘʮʶʚʘʪʠ 

ʟ ʽʥʰʠʤʠ ʧʨʦʬʝʩʽʡʥʠʤʠ ʛʨʫʧʘʤʠ, ʘ ʪʘʢʦʞ ʨʦʟʚʠʚʘʶʪʴ ʥʘʚʠʯʢʠ ʧʫʙʣʽʯʥʦʛʦ ʚʠʩʪʫʧʫ ʪʘ ʧʦʜʦʣʘʥʥʷ 

ʪʨʫʜʥʦʱʽʚ, ʧʦʚôʷʟʘʥʠʭ ʟ ʚʠʩʪʫʧʘʤʠ ʧʝʨʝʜ ʘʫʜʠʪʦʨʽʻʶ. 

ɺʠʱʝʟʘʟʥʘʯʝʥʽ ʟʘʚʜʘʥʥʷ ʩʧʨʠʷʶʪʴ ʨʦʟʚʠʪʢʫ ʥʘʚʠʯʦʢ ʩʧʽʣʢʫʚʘʥʥʷ ʧʨʝʜʩʪʘʚʥʠʢʽʚ 

ʢʽʙʝʨʙʝʟʧʝʢʠ ʟ ʽʥʰʠʤʠ ʬʘʭʽʚʮʷʤʠ ʚ ʦʨʛʘʥʽʟʘʮʽʾ ʪʘ ʜʦʧʦʤʘʛʘʶʪʴ ʾʤ ʝʬʝʢʪʠʚʥʦ ʚʟʘʻʤʦʜʽʷʪʠ ʫ 

ʧʨʦʬʝʩʽʡʥʦʤʫ ʩʝʨʝʜʦʚʠʱʽ. ʎʽ ʚʤʽʥʥʷ ʩʧʨʠʷʶʪʴ ʬʦʨʤʫʚʘʥʥʶ ʽʥʰʦʤʦʚʥʦʾ ʧʨʦʬʝʩʽʡʥʦʾ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ, ʦʩʢʽʣʴʢʠ ʤʘʡʙʫʪʥʽ ʬʘʭʽʚʮʽ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ ʥʘʚʯʘʶʪʴʩʷ ʧʦʷʩʥʶʚʘʪʠ ʩʢʣʘʜʥʽ 

ʪʝʭʥʽʯʥʽ ʧʠʪʘʥʥʷ ʥʝ ʣʠʰʝ ʢʦʣʝʛʘʤ ʯʠ ʝʢʩʧʝʨʪʘʤ, ʟʘʩʪʦʩʦʚʫʶʯʠ ʩʢʣʘʜʥʫ ʪʝʨʤʽʥʦʣʦʛʽʶ, ʘʣʝ ʡ 

ʧʨʝʜʩʪʘʚʥʠʢʘʤ ʽʥʰʠʭ ʧʨʦʬʝʩʽʡ. ɿʜʘʪʥʽʩʪʴ ʯʽʪʢʦ ʪʘ ʧʝʨʝʢʦʥʣʠʚʦ ʧʨʝʜʩʪʘʚʣʷʪʠ ʽʥʬʦʨʤʘʮʽʶ 

ʜʦʟʚʦʣʠʪʴ ʾʤ ʙʨʘʪʠ ʫʯʘʩʪʴ ʫ ʨʦʟʨʦʙʮʽ ʩʪʨʘʪʝʛʽʡ ʙʝʟʧʝʢʠ ʪʘ ʧʨʦʻʢʪʘʭ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ. ʂʨʽʤ ʪʦʛʦ, 

ʧʨʝʟʝʥʪʘʮʽʡʥʽ ʥʘʚʠʯʢʠ ʜʦʧʦʤʦʞʫʪʴ ʤʘʡʙʫʪʥʽʤ ʬʘʭʽʚʮʷʤ ʚʧʝʚʥʝʥʦ ʪʘ ʝʬʝʢʪʠʚʥʦ ʚʠʩʪʫʧʘʪʠ ʥʘ 

ʟʫʩʪʨʽʯʘʭ ʪʘ ʟʙʦʨʘʭ, ʘ ʪʘʢʦʞ ʙʨʘʪʠ ʫʯʘʩʪʴ ʫ ʧʝʨʝʛʦʚʦʨʘʭ. 

ɺʚʘʞʘʻʤʦ ʚʘʞʣʠʚʠʤ ʚʢʣʶʯʝʥʥʷ ʧʠʪʘʥʥʷ ʨʦʟʚʠʪʢʫ soft skills ʚ ʨʦʙʦʯʽ ʧʨʦʛʨʘʤʠ ʟ 

ʜʠʩʮʠʧʣʽʥʠ çɼʽʣʦʚʘ ʽʥʦʟʝʤʥʘ ʤʦʚʘè. ʎʝʡ ʧʽʜʭʽʜ ʤʘʻ ʙʫʪʠ ʜʦʧʦʚʥʝʥʠʡ ʨʦʟʨʦʙʢʦʶ ʥʘʚʯʘʣʴʥʠʭ 

ʤʘʪʝʨʽʘʣʽʚ ʪʘ ʚʠʢʦʨʠʩʪʘʥʥʷʤ ʽʥʥʦʚʘʮʽʡʥʠʭ ʪʝʭʥʦʣʦʛʽʡ ʜʣʷ ʦʧʪʠʤʽʟʘʮʽʾ ʧʨʦʮʝʩʫ ʚʜʦʩʢʦʥʘʣʝʥʥʷ 

ʟʘʟʥʘʯʝʥʠʭ ʥʘʚʠʯʦʢ ʫ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ.  

ɼʠʩʢʫʩʽʷ. ʅʝʦʙʭʽʜʥʽʩʪʴ ʨʦʟʚʠʪʢʫ soft skills ʧʽʜ ʯʘʩ ʥʘʙʫʪʪʷ ʧʨʝʜʤʝʪʥʠʭ ʟʥʘʥʴ ʪʘ 

ʧʨʦʬʝʩʽʡʥʠʭ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʫ ɿɺʆ ʚʽʜʟʥʘʯʘʻʪʴʩʷ ʫ ʥʠʟʮʽ ʥʘʫʢʦʚʠʭ ʜʦʩʣʽʜʞʝʥʴ. ɹʽʣʴʰʽʩʪʴ 

ʥʘʫʢʦʚʮʽʚ ʚʠʟʥʘʶʪʴ ʧʽʜʚʠʱʝʥʥʷ ʟʘʮʽʢʘʚʣʝʥʦʩʪʽ ʨʦʙʦʪʦʜʘʚʮʽʚ ʜʦ soft skills, ʨʦʟʚʠʪʦʢ ʷʢʠʭ ʥʝ ʤʝʥʰ 

ʚʘʞʣʠʚʠʡ, ʥʽʞ ʦʚʦʣʦʜʽʥʥʷ ʧʨʦʬʝʩʽʡʥʠʤʠ ʟʥʘʥʥʷʤʠ ʪʘ ʚʤʽʥʥʷʤʠ (ɼʽʜʝʥʢʦ, 2021; ʂʦʚʘʣʴ, 2015). ʅʘ 

ʜʫʤʢʫ ʂ. ɸʚʝʨʽʥʦʾ, ʆ. ɹʘʡʨʘʤʦʚʦʚʦʾ ʪʘ ʊ. ʗʧʨʠʥʝʮʴ, ʥʘʙʫʪʪʷ soft skills ʫ ʧʨʦʮʝʩʽ ʟʜʦʙʫʪʪʷ ʚʠʱʦʾ 
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64 

 

ʦʩʚʽʪʠ ʻ ʢʣʶʯʦʚʠʤ ʯʠʥʥʠʢʦʤ ʜʣʷ ʫʩʧʽʰʥʦʛʦ ʩʪʘʨʪʫ ʧʨʦʬʝʩʽʡʥʦʾ ʢʘʨôʻʨʠ, ʢʘʨôʻʨʥʦʛʦ ʟʨʦʩʪʘʥʥʷ  ʪʘ 

ʫʩʧʽʰʥʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʬʘʭʽʚʮʽʚ ʨʽʟʥʠʭ ʛʘʣʫʟʝʡ (ɸʚʝʨʽʥʘ, ɹʘʡʨʘʤʦʚʦʚʘ &  ʗʧʨʠʥʝʮʴ, 

2021:12).  

ʎʝ ʧʠʪʘʥʥʷ ʥʘʨʘʟʽ ʻ ʦʙôʻʢʪʦʤ ʚʠʚʯʝʥʥʷ ʷʢ ʚʽʪʯʠʟʥʷʥʠʭ, ʪʘʢ ʽ ʟʘʨʫʙʽʞʥʠʭ ʜʦʩʣʽʜʥʠʢʽʚ. 

ɿʦʢʨʝʤʘ, ʆ. ɻʣʘʟʫʥʦʚʘ, ʂ. ʂʦʚʘʣʴ, ʅ. ʊʽʣʢʽʥʘ ʨʦʟʛʣʷʜʘʶʪʴ soft skills ʷʢ ʢʣʶʯʦʚʽ ʢʦʤʧʦʥʝʥʪʠ 

ʢʦʥʢʫʨʝʥʪʦʩʧʨʦʤʦʞʥʦʩʪʽ ʬʘʭʽʚʮʽʚ, ʘ ʅ. ɼʣʫʛʫʥʦʚʠʯ, ʃ. ɯʚʘʥʦʚʘ, ʆ. ʉʢʦʨʥʷʢʦʚʘ, ʆ. ɭʚʩʁʢʦʚʘ, 

ʆ. ʗʱʫʢ ʟʦʩʝʨʝʜʠʣʠ ʩʚʦʶ ʫʚʘʛʫ ʥʘ ʧʽʜʛʦʪʦʚʮʽ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ, ʧʨʠʜʽʣʷʶʯʠ ʦʩʦʙʣʠʚʫ ʫʚʘʛʫ 

ʨʦʣʽ ʮʠʭ ʥʘʚʠʯʦʢ ʜʣʷ ʧʨʦʬʝʩʽʡʥʦʛʦ ʩʪʘʥʦʚʣʝʥʥʷ, ʘ ʪʘʢʦʞ ʾʭ ʚʘʞʣʠʚʦʩʪʽ ʜʣʷ ʝʬʝʢʪʠʚʥʦʾ ʩʦʮʽʘʣʽʟʘʮʽʾ 

ʪʘ ʨʦʟʚʠʪʢʫ ʢʨʠʪʠʯʥʦʛʦ ʤʠʩʣʝʥʥʷ. ɾ. ɼʽʜʝʥʢʦ, ʉ. ʄʝʜʠʥʩʴʢʘ, ʖ. ʃʘʚʨʠʰ, ɸ. ʄʘʨʪʠʥʶʢ, 

ʂ. ɸʚʝʨʽʥʘ, ʆ. ɹʘʡʨʘʤʦʚʘ ʪʘ ʊ. ʗʧʨʠʥʝʮʴ ʜʦʩʣʽʜʞʫʶʪʴ ʨʦʟʚʠʪʦʢ ʮʠʭ ʥʘʚʠʯʦʢ ʧʨʠ ʚʠʚʯʝʥʥʽ 

ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʫ ɿɺʆ, ʘ ʅ. ɹʫʨʤʘʢʽʥʘ, ɸ. ɻʘʨʘʛʘ ʪʘ ʃ. ʇʽʥʯʫʢ ʚʠʚʯʘʶʪʴ ʚʣʠʚ ʽʛʨʦʚʠʭ ʪʝʭʥʦʣʦʛʽʡ ʥʘ 

ʨʦʟʚʠʪʦʢ soft skills ʚ ʧʨʦʮʝʩʽ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ.  

ʇʨʦʪʝ ʜʦʩʣʽʜʞʝʥʥʷ ʦʩʦʙʣʠʚʦʩʪʝʡ ʨʦʟʚʠʪʢʫ soft skills ʪʨʠʚʘʶʪʴ ʽ ʜʦʩʽ. ʇʨʝʜʤʝʪʦʤ ʜʦʩʣʽʜʞʝʥʥʷ 

ʩʪʘʶʪʴ ʘʥʘʣʽʟ ʧʨʦʮʝʩʽʚ ʜʽʘʛʥʦʩʪʠʢʠ ʡ ʦʮʽʥʢʠ; ʚʠʢʦʨʠʩʪʘʥʥʷ ʨʽʟʥʦʤʘʥʽʪʥʠʭ ʧʽʜʭʦʜʽʚ, ʤʝʪʦʜʽʚ ʽ 

ʧʨʠʡʦʤʽʚ ʜʣʷ ʬʦʨʤʫʚʘʥʥʷ ʮʠʭ ʥʘʚʠʯʦʢ. ʇʨʦʪʝ ʧʨʠ ʧʨʦʻʢʪʫʚʘʥʥʽ ʥʘʯʘʣʴʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʚʘʞʣʠʚʦ 

ʚʨʘʭʦʚʫʚʘʪʠ ʨʷʜ ʘʢʪʫʘʣʴʥʠʭ ʪʝʥʜʝʥʮʽʡ ʪʘ ʟʘʙʝʟʧʝʯʠʪʠ ʾʭ ʩʠʩʪʝʤʥʝ ʽ ʧʦʝʪʘʧʥʝ ʚʧʨʦʚʘʜʞʝʥʥʷ 

(ʄʫʨʘʚʡʦʚʘ, ʄʘʨôʷʥʢʦ & ʆʩʘʜʯʘ, 2021:109). 

ʇʠʪʘʥʥʷ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʢʽʙʝʨʙʝʟʧʝʢʠ ʙʝʟʧʦʩʝʨʝʜʥʴʦ ʧʦʚôʷʟʘʥʦ ʟ 

ʬʦʨʤʫʚʘʥʥʷʤ ʜʚʦʭ ʢʘʪʝʛʦʨʽʡ ʥʘʚʠʯʦʢ: hard skills ʪʘ soft skills. ʗʢʱʦ ʧʽʜ ʪʝʨʤʽʥʦʤ çhard skillsè 

ʟʘʟʚʠʯʘʡ ʨʦʟʫʤʽʶʪʴ ʧʨʦʬʝʩʽʡʥʽ ʥʘʚʠʯʢʠ, ʪʝʭʥʽʯʥʽ ʥʘʚʠʯʢʠ, ʬʘʭʦʚʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ, ʪʦ ʪʝʨʤʽʥ çsoft 

skillsè ʤʘʻ ʙʘʛʘʪʦ ʚʘʨʽʘʮʽʡ ʷʢ ʫ ʟʘʨʫʙʽʞʥʽʡ, ʪʘʢ ʽ ʫ ʚʽʪʯʠʟʥʷʥʽʡ ʣʽʪʝʨʘʪʫʨʽ. ɿʦʢʨʝʤʘ, ʫ ʧʨʘʮʷʭ 

ʟʘʨʫʙʽʞʥʠʭ ʜʦʩʣʽʜʥʠʢʽʚ ʨʘʟʦʤ ʟ ʪʝʨʤʽʥʦʤ çsoft skillsè ʤʦʞʥʘ ʟʫʩʪʨʽʪʠ çtransferable skillsè, çsocial 

skillsè, çlife skillsè, ç21
st
-century skillsè, ç4C skillsè, çgeneric skillsè, çsocial competenciesè, çgeneric 

competenciesè, çkey competenciesè (Cinque, 2016). ɺ ʜʦʨʦʙʢʘʭ ʚʽʪʯʠʟʥʷʥʠʭ ʜʦʩʣʽʜʥʠʢʽʚ ʪʝʞ ʤʦʞʥʘ 

ʟʫʩʪʨʽʪʠ ʨʽʟʥʽ ʥʘʡʤʝʥʫʚʘʥʥʷ, ʟʦʢʨʝʤʘ: çʤô̫ ʢʽ ʥʘʚʠʯʢʠè, çʛʥʫʯʢʽ ʥʘʚʠʯʢʠè, çʩʦʮʽʘʣʴʥʽ ʥʘʚʠʯʢʠè, 

çʞʠʪʪʻʚʽ ʥʘʚʠʯʢʠè, çʟʘʛʘʣʴʥʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽè, çʙʘʟʦʚʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽè, çʩʦʮʽʘʣʴʥʽ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʽè. ɺ ʦʜʥʠʭ ʧʨʘʮʷʭ ʚʦʥʠ ʚʠʢʦʨʠʩʪʦʚʫʶʪʴʩʷ ʚʟʘʻʤʦʟʘʤʽʥʥʦ, ʚ ʽʥʰʠʭ 

ʧʨʦʩʣʽʜʢʦʚʫʻʪʴʩʷ ʚʽʜʤʽʥʥʽʩʪʴ ʤʽʞ ʥʠʤʠ, ʧʨʦʪʝ ʚʩʽ ʜʦʩʣʽʜʥʠʢʠ ʧʦʛʦʜʞʫʶʪʴʩʷ, ʱʦ çsoft skillsè (ʤôʷʢʽ 

ʥʘʚʠʯʢʠ) ʪʘ çʟʘʛʘʣʴʥʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽè ï ʮʝ ʪʝʨʤʽʥʠ, ʷʢʽ ʚʠʢʦʨʠʩʪʦʚʫʶʪʴʩʷ ʜʣʷ ʦʧʠʩʫ ʥʘʚʠʯʦʢ, ʷʢʽ 

ʥʝ ʻ ʪʝʭʥʽʯʥʠʤʠ ʘʙʦ ʬʘʭʦʚʠʤʠ. ʂʨʽʤ ʪʦʛʦ, ʥʝʤʘʻ ʻʜʠʥʦʾ ʫʟʛʦʜʞʝʥʦʾ ʢʣʘʩʠʬʽʢʘʮʽʾ soft skills. 

çSoft skillsè ʨʦʟʛʣʷʜʘʶʪʴʩʷ ʷʢ ʥʝʩʧʝʮʠʬʽʯʥʽ, ʪʽʩʥʦ ʧʦʚôʷʟʘʥʽ ʽʟ ʦʩʦʙʠʩʪʽʩʥʠʤʠ ʨʠʩʘʤʠ, 

ʩʦʮʽʘʣʴʥʠʤʠ ʪʘ ʫʧʨʘʚʣʽʥʩʴʢʠʤʠ ʥʘʚʠʯʢʘʤʠ (ɼʽʜʝʥʢʦ, 2021: 267). Cinque ʚʠʟʥʘʯʘʻ ʾʭ ʷʢ ʜʠʥʘʤʽʯʥʝ 

ʧʦʻʜʥʘʥʥʷ ʨʽʟʥʠʭ ʚʠʜʽʚ ʥʘʚʠʯʦʢ (ʢʦʛʥʽʪʠʚʥʠʭ, ʤʝʪʘʢʦʛʥʽʪʠʚʥʠʭ, ʤʽʞʦʩʦʙʠʩʪʽʩʥʠʭ, 

ʽʥʪʝʣʝʢʪʫʘʣʴʥʠʭ, ʧʨʘʢʪʠʯʥʠʭ), ʩʧʨʷʤʦʚʘʥʠʭ ʥʘ ʧʦʟʠʪʠʚʥʫ ʘʜʘʧʪʘʮʽʶ ʪʘ ʝʬʝʢʪʠʚʥʝ ʚʠʨʽʰʝʥʥʷ 

ʟʘʚʜʘʥʴ ʫ ʧʨʦʬʝʩʽʡʥʦʤʫ ʪʘ ʦʩʦʙʠʩʪʦʤʫ ʞʠʪʪʽ (Cinque, 2016: 390).  ʅ. ʄʘʭʥʘʯʦʚʘ ʪʘ ɸ. ʄʽʜʣʷʨ 

ʚʚʘʞʘʶʪʴ, ʱʦ çsoft skillsè ï ʮʝ ʩʦʮʽʘʣʴʥʦ-ʧʩʠʭʦʣʦʛʽʯʥʽ ʥʘʚʠʯʢʠ, ʥʝʦʙʭʽʜʥʽ ʜʣʷ ʞʠʪʪʻʜʽʷʣʴʥʦʩʪʽ 

ʣʶʜʠʥʠ, ʷʢʽ ʩʧʨʠʷʶʪʴ ʝʬʝʢʪʠʚʥʦʤʫ ʩʧʽʣʢʫʚʘʥʥʶ, ʨʦʙʦʪʽ ʫ ʢʦʤʘʥʜʽ, ʧʫʙʣʽʯʥʠʤ ʚʠʩʪʫʧʘʤ 

(ʄʘʭʥʘʯʦʚʘ & ʄʽʜʣʷʨ, 2017: 381).  ʅʘ ʜʫʤʢʫ ʂ. ʂʦʚʘʣʴ, çsoft skillsè ï ʮʝ ʩʦʮʽʦʣʦʛʽʯʥʠʡ ʪʝʨʤʽʥ, 

ʧʦʚô̫ ʟʘʥʠʡ ʽʟ ʝʤʦʮʽʡʥʠʤ ʽʥʪʝʣʝʢʪʦʤ ʪʘ ʦʩʦʙʠʩʪʽʩʥʠʤʠ ʨʠʩʘʤʠ, ʷʢʽ ʧʦʚôʷʟʘʥʽ ʟʽ ʟʜʘʪʥʽʩʪʶ 

ʦʩʦʙʠʩʪʦʩʪʽ ʚʟʘʻʤʦʜʽʷʪʠ ʟʽ ʩʚʦʾʤ ʦʪʦʯʝʥʥʷʤ (ʂʦʚʘʣʴ, 2015:162). ʋ ʩʚʦʾʡ ʢʣʘʩʠʬʽʢʘʮʽʾ, ʂ. ʂʦʚʘʣʴ 

ʚʠʜʽʣʷʻ ʽʥʜʠʚʽʜʫʘʣʴʥʽ ʷʢʦʩʪʽ, ʢʦʤʫʥʽʢʘʪʠʚʥʽ ʪʘ ʫʧʨʘʚʣʽʥʩʴʢʽ ʥʘʚʠʯʢʠ (ʂʦʚʘʣʴ, 2015: 165).  

ɯ. ʄʫʨʘʚʡʦʚʘ, ʗ. ʄʘʨôʷʥʢʦ ʪʘ ɸ. ʆʩʘʜʯʘ ʩʪʨʫʢʪʫʨʫʶʪʴ soft skills ʫ ʪʨʠ ʦʩʥʦʚʥʽ ʢʘʪʝʛʦʨʽʾ: 

ʢʦʛʥʽʪʠʚʥʽ ʟʜʽʙʥʦʩʪʽ, ʜʽʷʣʴʥʽʩʥʽ ʟʜʽʙʥʦʩʪʽ ʪʘ ʦʩʦʙʠʩʪʽʩʥʽ ʟʜʽʙʥʦʩʪʽ. ɹʣʦʢ ʨʦʟʚʠʪʢʫ ʢʦʛʥʽʪʠʚʥʠʭ 

ʟʜʽʙʥʦʩʪʝʡ ʧʝʨʝʜʙʘʯʘʻ ʨʦʟʚʠʪʦʢ ʧʘʥʦʨʘʤʥʦʛʦ ʽ ʢʨʠʪʠʯʥʦʛʦ ʤʠʩʣʝʥʥʷ, ʬʦʨʤʫʚʘʥʥʷ ʧʨʦʻʢʪʥʦʛʦ 

ʤʠʩʣʝʥʥʷ, ʚʢʣʶʯʘʶʯʠ ʧʨʦʛʥʦʟʫʚʘʥʥʷ, ʚʠʟʥʘʯʝʥʥʷ ʮʽʣʝʡ ʽ ʧʨʠʡʥʷʪʪʷ ʨʽʰʝʥʴ ʚ ʫʤʦʚʘʭ ʦʙʤʝʞʝʥʦʩʪʽ 

ʯʘʩʫ ʪʘ ʨʦʟʚʠʪʦʢ ʫʤʽʥʴ ʪʚʦʨʯʦ ʚʠʨʽʰʫʚʘʪʠ ʟʘʚʜʘʥʥʷ. ɼʨʫʛʠʡ ʙʣʦʢ, ʷʢʠʡ ʩʪʦʩʫʻʪʴʩʷ ʜʽʷʣʴʥʽʩʥʠʭ 

ʟʜʽʙʥʦʩʪʝʡ, ʬʦʢʫʩʫʻʪʴʩʷ ʥʘ ʨʦʟʚʠʪʢʫ ʣʽʜʝʨʩʴʢʠʭ ʷʢʦʩʪʝʡ ʪʘ ʥʘʚʠʯʦʢ ʩʘʤʦʤʝʥʝʜʞʤʝʥʪʫ ʡ 

ʫʧʨʘʚʣʽʥʥʷ ʘʫʜʠʪʦʨʽʻʶ. ʊʨʝʪʽʡ ʙʣʦʢ, ʱʦ ʦʭʦʧʣʶʻ ʦʩʦʙʠʩʪʽʩʥʽ ʟʜʽʙʥʦʩʪʽ, ʚʠʟʥʘʯʘʻ ʨʷʜ ʚʘʞʣʠʚʠʭ 

ʘʩʧʝʢʪʽʚ, ʪʘʢʠʭ ʷʢ ʫʤʽʥʥʷ ʧʫʙʣʽʯʥʦ ʚʠʩʪʫʧʘʪʠ, ʫʤʽʥʥʷ ʧʨʘʮʶʚʘʪʠ ʚ ʢʦʤʘʥʜʽ, ʢʦʤʫʥʽʢʘʪʠʚʥʽ 

ʥʘʚʠʯʢʠ, ʫʤʽʥʥʷ ʤʦʪʠʚʫʚʘʪʠ ʪʘ ʟʘʮʽʢʘʚʣʶʚʘʪʠ, ʫʤʽʥʥʷ ʨʦʟʧʽʟʥʘʚʘʪʠ ʦʩʦʙʠʩʪʽʩʥʽ ʨʠʩʠ ʽʥʰʠʭ ʣʶʜʝʡ, 

ʘ ʪʘʢʦʞ ʚʦʣʦʜʽʥʥʷ ʧʨʘʢʪʠʯʥʠʤʠ ʥʘʚʠʯʢʘʤʠ ʫʧʨʘʚʣʽʥʥʷ ʯʘʩʦʤ ʪʘ ʩʘʤʦʦʨʛʘʥʽʟʘʮʽʾ (ʄʫʨʘʚʡʦʚʘ, 

ʄʘʨôʷʥʢʦ & ʆʩʘʜʯʘ, 2021:111).  

ʅ. ɼʣʫʛʫʥʦʚʠʯ ʥʘʛʦʣʦʰʫʻ, ʱʦ çsoft skillsè ï ʮʝ ʥʘʙʽʨ ʫʥʽʚʝʨʩʘʣʴʥʠʭ ʥʘʚʠʯʦʢ, ʷʢʽ ʥʝ ʦʙʤʝʞʝʥʽ 

ʧʝʚʥʦʶ ʧʨʝʜʤʝʪʥʦʶ ʦʙʣʘʩʪʶ ʪʘ ʷʢʽ ʩʢʣʘʜʥʦ ʚʠʟʥʘʯʠʪʠ (ɼʣʫʛʫʥʦʚʠʯ, 2014: 239). ʅʘʤ ʽʤʧʦʥʫʻ 

ʢʣʘʩʠʬʽʢʘʮʽʷ ʅ. ɼʣʫʛʫʥʦʚʠʯ,  ʨʦʟʨʦʙʣʝʥʘ ʜʣʷ ɯʊ-ʬʘʭʽʚʮʽʚ. ɿʛʽʜʥʦ ʟ ʥʝʶ soft skills ʧʦʜʽʣʷʶʪʴʩʷ ʥʘ 

ʪʘʢʽ ʛʨʫʧʠ ʥʘʚʠʯʦʢ: 1) ʦʩʦʙʠʩʪʘ ʝʬʝʢʪʠʚʥʽʩʪʴ (ʢʨʝʘʪʠʚʥʽʩʪʴ, ʘʥʘʣʽʪʠʯʥʝ ʤʠʩʣʝʥʥʷ, ʫʧʨʘʚʣʽʥʥʷ 

ʯʘʩʦʤ, ʚʤʽʥʥʷ ʩʪʘʚʠʪʠ ʮʽʣʽ ʪʘ ʜʦʩʷʛʘʪʠ ʾʭ); 2) ʢʦʤʫʥʽʢʘʪʠʚʥʽ ʥʘʚʠʯʢʠ (ʚʤʽʥʥʷ ʟʜʽʡʩʥʶʚʘʪʠ 
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ʝʬʝʢʪʠʚʥʫ ʢʦʤʫʥʽʢʘʮʽʶ, ʤʽʞʦʩʦʙʠʩʪʽʩʥʝ ʩʧʽʣʢʫʚʘʥʥʷ, ʚʤʽʥʥʷ ʧʨʘʮʶʚʘʪʠ ʫ ʢʦʤʘʥʜʽ, ʧʨʝʟʝʥʪʘʮʽʡʥʽ 

ʥʘʚʠʯʢʠ, ʚʤʽʥʥʷ ʨʦʟʚôʷʟʫʚʘʪʠ ʢʦʥʬʣʽʢʪʥʽ ʩʠʪʫʘʮʽʾ); 3) ʫʧʨʘʚʣʽʥʩʴʢʽ ʥʘʚʠʯʢʠ (ʚʤʽʥʥʷ ʩʬʦʨʤʫʚʘʪʠ ʪʘ 

ʟʛʫʨʪʫʚʘʪʠ ʢʦʤʘʥʜʫ, ʤʦʪʠʚʫʚʘʪʠ ʽʥʰʠʭ, ʣʽʜʝʨʩʴʢʽ ʷʢʦʩʪʽ); 4) ʩʪʨʘʪʝʛʽʯʥʽ ʥʘʚʠʯʢʠ (ʩʪʨʘʪʝʛʽʯʥʝ 

ʧʣʘʥʫʚʘʥʥʷ, ʧʨʠʡʥʷʪʪʷ ʩʪʨʘʪʝʛʽʯʥʠʭ ʨʽʰʝʥʴ, ʟʜʘʪʥʽʩʪʴ ʧʨʘʮʶʚʘʪʠ ʚ ʫʤʦʚʘʭ ʨʠʟʠʢʫ) (ɼʣʫʛʫʥʦʚʠʯ, 

2014: 239).  

ʋ ʩʚʦʻʤʫ ʜʦʩʣʽʜʞʝʥʥʽ ʤʠ ʨʦʟʛʣʷʜʘʪʠʤʝʤʦ soft skills ʚ ʤʝʞʘʭ ʟʘʛʘʣʴʥʠʭ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ, 

ʚʠʟʥʘʯʝʥʠʭ ʦʩʚʽʪʥʴʦ-ʧʨʦʬʝʩʽʡʥʠʤʠ ʧʨʦʛʨʘʤʘʤʠ ʪʘ ʉʪʘʥʜʘʨʪʦʤ ʚʠʱʦʾ ʦʩʚʽʪʠ ʋʢʨʘʾʥʠ. ʋ 

ʄʝʪʦʜʠʯʥʠʭ ʨʝʢʦʤʝʥʜʘʮʽʷʭ ʱʦʜʦ ʨʦʟʨʦʙʣʝʥʥʷ ʩʪʘʥʜʘʨʪʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʟʘʪʚʝʨʜʞʝʥʠʭ ʥʘʢʘʟʦʤ 

ʄʆʅ ʋʢʨʘʾʥʠ, çʟʘʛʘʣʴʥʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽè ʚʠʟʥʘʯʘʶʪʴʩʷ ʷʢ çʫʥʽʚʝʨʩʘʣʴʥʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ, ʱʦ ʥʝ 

ʟʘʣʝʞʘʪʴ ʚʽʜ ʧʨʝʜʤʝʪʥʦʾ  ʦʙʣʘʩʪʽ, ʘʣʝ ʚʘʞʣʠʚʽ ʜʣʷ ʫʩʧʽʰʥʦʾ ʧʦʜʘʣʴʰʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʪʘ ʩʦʮʽʘʣʴʥʦʾ 

ʜʽʷʣʴʥʦʩʪʽ ʟʜʦʙʫʚʘʯʘ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʨʽʟʥʠʭ ʛʘʣʫʟʷʭ ʪʘ ʜʣʷ ʡʦʛʦ ʦʩʦʙʠʩʪʽʩʥʦʛʦ ʨʦʟʚʠʪʢʫè (2020). 

ʇʨʠʢʣʘʜʘʤʠ ʟʘʛʘʣʴʥʠʭ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʤʦʞʫʪʴ ʙʫʪʠ: ʘʥʘʣʽʪʠʯʥʽ ʟʜʽʙʥʦʩʪʽ, ʢʨʝʘʪʠʚʥʽʩʪʴ, 

ʧʨʦʙʣʝʤʥʝ ʤʠʩʣʝʥʥʷ, ʢʫʣʴʪʫʨʥʘ ʢʦʤʧʝʪʝʥʪʥʽʩʪʴ, ʚʤʽʥʥʷ ʧʨʘʮʶʚʘʪʠ ʟ ʽʥʬʦʨʤʘʮʽʻʶ, 

ʩʘʤʦʤʝʥʝʜʞʤʝʥʪ, ʦʨʽʻʥʪʘʮʽʷ ʥʘ ʨʝʟʫʣʴʪʘʪ. 

ɿʜʽʡʩʥʝʥʠʡ ʘʥʘʣʽʟ ʧʽʜʪʚʝʨʜʞʫʻ, ʱʦ soft skills ʻ ʩʢʣʘʜʥʠʤ ʢʦʤʧʣʝʢʩʦʤ ʥʘʚʠʯʦʢ, ʥʝʦʙʭʽʜʥʠʭ 

ʜʣʷ ʤʽʞʦʩʦʙʠʩʪʽʩʥʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ, ʢʨʠʪʠʯʥʦʛʦ ʪʘ ʪʚʦʨʯʦʛʦ ʤʠʩʣʝʥʥʷ, ʘ ʪʘʢʦʞ ʜʣʷ ʨʦʟʚʠʪʢʫ 

ʦʩʦʙʠʩʪʽʩʥʠʭ ʩʢʣʘʜʦʚʠʭ ʝʤʦʮʽʡʥʦʛʦ ʽʥʪʝʣʝʢʪʫ. ʅʘ ʚʽʜʤʽʥʫ ʚʽʜ hard skills, ʨʦʟʚʠʪʦʢ soft skills 

ʚʽʜʙʫʚʘʻʪʴʩʷ ʧʦʚʽʣʴʥʽʰʝ, ʚʠʤʘʛʘʻ ʙʽʣʴʰʝ ʟʫʩʠʣʴ ʪʘ ʥʝ ʛʘʨʘʥʪʫʻ ʜʦʩʷʛʥʝʥʥʷ ʥʝʦʙʭʽʜʥʦʛʦ ʨʽʚʥʷ.  ɭ 

ʜʚʘ ʧʽʜʭʦʜʠ ʜʦ ʬʦʨʤʫʚʘʥʥʷ soft skills. ʇʝʨʰʠʡ ʧʦʣʷʛʘʻ ʚ ʪʦʤʫ, ʱʦʙ ʚʚʦʜʠʪʠ ʦʢʨʝʤʽ ʢʫʨʩʠ ʚ ʤʝʞʘʭ 

ʚʠʙʽʨʢʦʚʦʛʦ ʙʣʦʢʫ ʥʘʚʯʘʣʴʥʦʛʦ ʧʣʘʥʫ. ɼʨʫʛʠʡ ʧʽʜʭʽʜ ʚʢʣʶʯʘʻ ʚ ʩʝʙʝ ʚʠʢʦʨʠʩʪʘʥʥʷ ʧʦʪʝʥʮʽʘʣʫ 

ʦʙʦʚôʷʟʢʦʚʠʭ ʜʠʩʮʠʧʣʽʥ ʫ ʧʦʻʜʥʘʥʥʽ ʟ ʥʝʬʦʨʤʘʣʴʥʦʶ ʦʩʚʽʪʦʶ ʪʘ ʧʦʟʘʢʣʘʩʥʦʶ ʚʠʭʦʚʥʦʶ ʨʦʙʦʪʦʶ 

(ʄʫʨʘʚʡʦʚʘ, ʄʘʨôʷʥʢʦ & ʆʩʘʜʯʘ, 2021:110). ʉʣʽʜ ʟʘʟʥʘʯʠʪʠ, ʱʦ ʚ ʅʘʮʽʦʥʘʣʴʥʦʤʫ ʘʚʽʘʮʽʡʥʦʤʫ 

ʫʥʽʚʝʨʩʠʪʝʪʽ ʜʽʶʪʴ ʦʜʥʦʯʘʩʥʦ ʜʚʘ ʧʽʜʭʦʜʠ.   

ʋ ʩʚʦʻʤʫ ʜʦʩʣʽʜʞʝʥʥʽ ʤʠ ʟʦʩʝʨʝʜʠʣʠ ʫʚʘʛʫ ʥʘ ʚʠʷʚʣʝʥʥʽ ʦʩʦʙʣʠʚʦʩʪʝʡ ʨʦʟʚʠʪʢʫ soft skills, 

ʚʠʟʥʘʯʝʥʠʭ ʦʩʚʽʪʥʴʦ-ʧʨʦʬʝʩʽʡʥʦʶ ʧʨʦʛʨʘʤʦʶ, ʪʘ ʨʦʟʛʣʷʥʫʣʠ ʤʦʞʣʠʚʽʩʪʴ ʚʠʢʦʨʠʩʪʘʥʥʷ ʥʘʚʯʘʣʴʥʦʾ 

ʜʠʩʮʠʧʣʽʥʠ çɼʽʣʦʚʘ ʽʥʦʟʝʤʥʘ ʤʦʚʘè ʷʢ ʝʬʝʢʪʠʚʥʦʛʦ ʽʥʩʪʨʫʤʝʥʪʫ ʜʣʷ ʨʦʟʚʠʪʢʫ ʮʠʭ ʥʘʚʠʯʦʢ. ɯ ʭʦʯʘ 

ʥʘ ʩʴʦʛʦʜʥʽ ʱʝ ʻ ʚʠʢʣʠʢʠ, ʨʦʟʚʠʪʦʢ soft skills ʤʘʻ ʩʪʘʪʠ ʧʨʽʦʨʠʪʝʪʦʤ ʚ ɿɺʆ. ɺʠʢʣʘʜʘʯʽ ʧʦʚʠʥʥʽ 

ʯʽʪʢʦ ʚʠʟʥʘʯʠʪʠ ʥʘʚʠʯʢʠ, ʷʢʽ ʧʦʪʨʽʙʥʦ ʨʦʟʚʠʚʘʪʠ ʫ ʟʜʦʙʫʚʘʯʽʚ, ʽ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʝʬʝʢʪʠʚʥʽ 

ʤʝʪʦʜʠ, ʱʦʙ ʧʨʠʨʦʜʥʦ ʬʦʨʤʫʚʘʪʠ ʮʽ ʥʘʚʠʯʢʠ ʚ ʥʘʚʯʘʣʴʥʦʤʫ ʧʨʦʮʝʩʽ.  

ɺʠʩʥʦʚʢʠ. ʋ ʧʨʦʮʝʩʽ ʜʦʩʣʽʜʞʝʥʥʷ ʜʦʚʝʜʝʥʦ ʥʝʦʙʭʽʜʥʽʩʪʴ ʦʜʥʦʯʘʩʥʦʛʦ ʬʦʨʤʫʚʘʥʥʷ soft skills 

ʨʘʟʦʤ ʟ hard skills ʫ ʟʜʦʙʫʚʘʯʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ ʆʉ çʄʘʛʽʩʪʨè ʩʧʝʮʽʘʣʴʥʦʩʪʽ çʂʽʙʝʨʙʝʟʧʝʢʘè ʫ ɿɺʆ. 

ʅʘʜʘʥʦ ʨʝʢʦʤʝʥʜʘʮʽʾ ʱʦʜʦ ʨʦʟʚʠʪʢʫ ʮʠʭ ʥʘʚʠʯʦʢ ʥʘ ʟʘʥʷʪʪʷʭ ʟ ʜʽʣʦʚʦʾ ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ ʟʘ 

ʜʦʧʦʤʦʛʦʶ ʨʽʟʥʦʤʘʥʽʪʥʠʭ ʤʝʪʦʜʽʚ ʪʘ ʬʦʨʤ ʥʘʚʯʘʥʥʷ. ʇʝʨʩʧʝʢʪʠʚʦʶ ʧʦʜʘʣʴʰʦʛʦ ʥʘʫʢʦʚʦʛʦ 

ʜʦʩʣʽʜʞʝʥʥʷ ʤʦʞʝ ʙʫʪʠ ʙʽʣʴʰ ʜʦʢʣʘʜʥʠʡ ʘʥʘʣʽʟ ʝʬʝʢʪʠʚʥʦʩʪʽ ʢʦʥʢʨʝʪʥʠʭ ʤʝʪʦʜʽʚ, ʪʘʢʠʭ ʷʢ 

ʨʦʣʴʦʚʽ ʽʛʨʠ ʪʘ ʢʝʡʩ-ʤʝʪʦʜ, ʫ ʬʦʨʤʫʚʘʥʥʽ soft skills ʪʘ ʨʦʟʨʦʙʢʘ ʤʝʪʦʜʦʣʦʛʽʾ ʪʘ ʙʘʟʠ ʽʛʦʨ ʪʘ ʢʝʡʩʽʚ. 

ʊʘʢʦʞ, ʚʘʞʣʠʚʠʤ ʘʩʧʝʢʪʦʤ ʤʦʞʝ ʙʫʪʠ ʚʠʚʯʝʥʥʷ ʚʟʘʻʤʦʟʚôʷʟʢʫ ʤʽʞ ʨʦʟʚʠʪʢʦʤ soft skills ʪʘ 

ʧʽʜʚʠʱʝʥʥʷʤ ʧʨʦʬʝʩʽʡʥʦʾ ʫʩʧʽʰʥʦʩʪʽ ʚ ʛʘʣʫʟʽ ʢʽʙʝʨʙʝʟʧʝʢʠ, ʱʦ ʚʽʜʢʨʠʚʘʻ ʰʣʷʭ ʜʦ ʨʦʟʨʦʙʢʠ ʙʽʣʴʰ 

ʝʬʝʢʪʠʚʥʠʭ ʦʩʚʽʪʥʽʭ ʩʪʨʘʪʝʛʽʡ ʜʣʷ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʚ ʮʽʡ ʩʬʝʨʽ. 
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L.M. Konoplianyk 

DEVELOPING FUTURE CYBERSECURITY PROFESSIONALSô SOFT SKILLS THROUGH 

BUSINESS ENGLISH CLASSES 

Abstract 

The article deals with the distinctive aspects of developing 21st-century skills for future 

cybersecurity professionals while learning a Business English course. These skills empower them to 

interact effectively with peers and other professionals, address challenges and make decisions, all of 

which are crucial in the field of cybersecurity.  

The purpose of the study was to underscore the significance of soft skills for future cybersecurity 

professionals and offer practical advice on their development in Business English classes. The study 

involved implementing specific tasks, including determining the list of soft skills relevant to the 
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professional activities of future cybersecurity professionals and identifying soft skills developed during 

Business English classes, as well as elaborating assignments that would contribute to their development. 

Theoretical, general scientific, and empirical methods were employed during the research, which 

took place at the National Aviation University and involved Masterôs degree students majoring in 

ñCybersecurityò. 

Result. Upon conducting the analysis of methodological literature and regulatory documents (the 

Standard of Higher Education for ñCybersecurityò at the second (masterôs) level, educational and 

professional programs and syllabi), the study examined the process of cultivationg future cybersecurity 

professionalsô soft skills during their study of Business English. The analysis led to the compilation of the 

list of soft skills that are developed during the classes, including practical application of the acquired 

knowledge, research skills, analytical abilities, abstract thinking, critical thinking, communication skills 

for networking with diverse professional groups, and teamwork skills. The author illustrated tasks and 

gave recommendations on effective forms and methods for developing and improving these skills, such as 

the case method, role-plays, the project method, discussions, debates, etc). The study explored how the 

incorporation of these soft skills enhances collaboration and efficiency in the area of cybersecurity and 

highlighted their role in fostering critical thinking and analytical skills crucial for identifying and 

addressing cyber threats.  

Conclusions. It is worth noting that tasks designed for developing soft skills during Business 

English classes contribute not only to the improvement of communication and teamwork skills but also to 

the development of abstract thinking and critical analysis. These skills are vital for successful 

professional activities in the field of cybersecurity. This emphasizes the importance of soft skills 

development in higher education across disciplines ensuring the readiness of future professionals to meet 

the challenges of the modern information environment. 

Keywords: soft skills; generic competencies; Business English; cybersecurity professional; 

communication skills; critical thinking; teamwork skills.  

 

 

 

DOI  

ʋɼʂ 159.0371.2.37.04 

 

ɸ. ʃʘʨʽʦʥʮʝʚʘ 

 

ʊɽʆʈɽʊʀʏʅɯ ʇɯɼʍʆɼʀ ɼʆ ʌʆʈʄʋɺɸʅʅʗ ʉɸʄʆʉʊɯʁʅʆʉʊɯ ʗʂ ʇʈʆʌɽʉɯʁʅʆ 

ɺɸɾʃʀɺʆɰ ʗʂʆʉʊɯ ʋ ʄɸʁɹʋʊʅɯʍ ʇʉʀʍʆʃʆɻɯɺ  ɺ ʇʈʆʎɽʉɯ ʇʈʆʌɽʉɯʁʅʆɰ 

ʇɯɼɻʆʊʆɺʂʀ 

 

ʈʝʟʶʤʝ 

 

ʄʝʪʘ. ʋ ʩʪʘʪʪʽ ʧʨʦʚʝʜʝʥʠʡ ʪʝʦʨʝʪʠʯʥʠʡ ʘʥʘʣʽʟ ʪʘ ʚʠʟʥʘʯʝʥʦ ʘʢʪʫʘʣʴʥʽʩʪʴ ʜʦʩʣʽʜʞʝʥʥʷ 

ʧʨʦʙʣʝʤʠ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ ʧʩʠʭʦʣʦʛʽʚ ʚ ʧʨʦʮʝʩʽ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ, 

ʦʙˇʨʫʥʪʦʚʘʥʘ ʘʢʪʫʘʣʴʥʽʩʪʴ ʚʠʨʽʰʝʥʥʷ ʧʨʦʙʣʝʤʠ, ʨʦʟʛʣʷʥʫʪʦ ʪʝʦʨʝʪʠʯʥʽ ʧʠʪʘʥʥʷ ʨʦʟʚʠʪʢʫ 

ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʤʘʡʙʫʪʥʴʦʛʦ ʧʩʠʭʦʣʦʛʘ. 

ɸʢʪʫʘʣʴʥʽʩʪʴ ʜʦʩʣʽʜʞʝʥʥʷ ʟʫʤʦʚʣʝʥʘ ʛʣʠʙʠʥʥʠʤʠ ʪʨʘʥʩʬʦʨʤʘʮʽʷʤʠ ʮʽʥʥʦʩʪʝʡ ʙʫʪʪʷ 

ʩʫʯʘʩʥʦʛʦ ʫʢʨʘʾʥʩʴʢʦʛʦ ʩʫʩʧʽʣʴʩʪʚʘ, ʧʦʚôʷʟʘʥʠʤʠ ʟ ʧʝʨʝʦʩʤʠʩʣʝʥʥʷʤ ʞʠʪʪʻʪʚʦʨʯʦʩʪʽ ʣʶʜʠʥʠ.  

ɺʭʦʜʞʝʥʥʷ ʚʽʪʯʠʟʥʷʥʦʾ ʦʩʚʽʪʠ ʜʦ ʻʚʨʦʧʝʡʩʴʢʦʛʦ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʩʪʦʨʫ ʩʧʨʠʷʣʦ ʨʦʟʰʠʨʝʥʥʶ 

ʮʽʥʥʽʩʥʦ-ʩʤʠʩʣʦʚʦʾ ʩʬʝʨʠ ʩʫʩʧʽʣʴʥʦʾ ʩʚʽʜʦʤʦʩʪʽ ʫʢʨʘʾʥʮʽʚ ʪʘ ʩʪʠʤʫʣʶʚʘʣʦ ʚʽʪʯʠʟʥʷʥʠʡ ʢʦʥʪʝʥʪ 

ʜʦ ʧʝʨʝʦʩʤʠʩʣʝʥʥʷ ʩʫʪʥʦʩʪʽ ʦʩʚʽʪʥʴʦ-ʥʘʫʢʦʚʠʭ ʧʨʦʮʝʩʽʚ ʚ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʬʘʭʽʚʮʽʚ.  

ɻʦʣʦʚʥʦʶ ʤʝʪʦʶ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʻ ʦʩʤʠʩʣʝʥʥʷ ʪʘ ʧʨʠʡʥʷʪʪʷ 

ʥʠʤʠ ʩʦʮʽʘʣʴʥʠʭ, ʦʩʦʙʠʩʪʽʩʥʠʭ, ʧʨʦʬʝʩʽʡʥʠʭ ʮʽʥʥʦʩʪʝʡ; ʨʦʟʚʠʪʦʢ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʪʘ  ʾʭʥʴʦʾ 

ʮʽʥʥʽʩʥʦʾ ʩʘʤʦʩʚʽʜʦʤʦʩʪʽ ʟʘʛʘʣʦʤ.  

ʈʝʘʣʽʟʘʮʽʷ ʮʽʻʾ ʤʝʪʠ ʚ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʟʦʢʨʝʤʘ ʚ ʢʦʥʪʝʢʩʪʽ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ 

ʤʘʡʙʫʪʥʽʭ ʧʩʠʭʦʣʦʛʽʚ, ʧʦʚôʷʟʘʥʘ ʟ ʨʦʟʨʦʙʣʝʥʥʷʤ ʪʘ ʚʧʨʦʚʘʜʞʝʥʥʷʤ ʽʥʥʦʚʘʮʽʡʥʠʭ ʦʩʚʽʪʥʽʭ 

ʪʝʭʥʦʣʦʛʽʡ, ʷʢʽ ʟʤʦʞʫʪʴ ʘʢʪʠʚʽʟʫʚʘʪʠ ʨʦʟʚʠʪʦʢ ʫ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʩʘʤʦʩʪʽʡʥʦʩʪʽ. 

ʄʝʪʦʜʠʢʠ ʜʦʩʣʽʜʞʝʥʥʷ. ɺʠʩʚʽʪʣʶʶʪʴʩʷ ʪʝʦʨʝʪʠʯʥʽ ʤʝʪʦʜʠ, ʷʢʽ ʧʝʨʝʜʙʘʯʘʶʪʴ ʘʥʘʣʽʟ 

ʥʘʫʢʦʚʦʾ ʣʽʪʝʨʘʪʫʨʠ ʟʘ ʪʝʤʦʶ ʜʦʩʣʽʜʞʝʥʥʷ ʪʘ ʫʟʘʛʘʣʴʥʝʥʥʷ ʟʜʦʙʫʪʦʾ ʽʥʬʦʨʤʘʮʽʾ, ʩʠʩʪʝʤʥʠʡ 
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ʘʥʘʣʽʟ, ʫʟʘʛʘʣʴʥʝʥʥʷ ʪʝʦʨʝʪʠʯʥʦ-ʤʝʪʦʜʦʣʦʛʽʯʥʠʭ ʧʽʜʭʦʜʽʚ ʜʦ ʧʨʦʙʣʝʤʠ, ʨʦʟʨʦʙʢʫ ʪʘ 

ʦʙˇʨʫʥʪʫʚʘʥʥʷ ʪʝʦʨʝʪʠʯʥʦʾ ʤʦʜʝʣʽ ʧʨʝʜʤʝʪʫ ʜʦʩʣʽʜʞʝʥʥʷ.  

ʄʝʪʦʜ ʣʦʛʽʯʥʦʛʦ ʫʟʘʛʘʣʴʥʝʥʥʷ - ʜʣʷ ʪʝʦʨʝʪʠʯʥʦʛʦ ʦʙˇʨʫʥʪʫʚʘʥʥʷ ʟʥʘʯʫʱʦʩʪʽ ʧʦʩʪʘʚʣʝʥʠʭ 

ʟʘʚʜʘʥʴ ʪʘ ʫʪʦʯʥʝʥʥʷ ʢʣʶʯʦʚʠʭ ʧʦʥʷʪʴ ʜʦʩʣʽʜʞʝʥʥʷ.  

  ʈʝʟʫʣʴʪʘʪʠ. ʈʦʟʢʨʠʪʦ ʚʘʞʣʠʚʽʩʪʴ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʚ ʧʨʦʮʝʩʽ ʧʨʦʬʝʩʽʡʥʦʾ 

ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʴʦʛʦ ʧʩʠʭʦʣʦʛʘ.  

ɺʠʩʥʦʚʢʠ. ʉʦʮʽʘʣʴʥʦ-ʝʢʦʥʦʤʽʯʥʽ ʧʝʨʝʪʚʦʨʝʥʥʷ, ʷʢʽ ʧʦʩʪʽʡʥʦ ʚʽʜʙʫʚʘʶʪʴʩʷ ʫ ʩʫʩʧʽʣʴʩʪʚʽ, 

ʩʪʘʚʣʷʪʴ ʥʦʚʽ ʚʠʤʦʛʠ ʜʦ ʦʩʦʙʠʩʪʦʩʪʽ ʩʫʯʘʩʥʦʛʦ ʬʘʭʽʚʮʷ. ɺʩʝ ʙʽʣʴʰʦʛʦ ʟʥʘʯʝʥʥʷ ʜʣʷ ʬʘʭʽʚʮʷ 

ʥʘʙʫʚʘʻ ʟʜʘʪʥʽʩʪʴ ʙʫʪʠ ʩʫʙôʻʢʪʦʤ ʩʚʦʛʦ ʧʨʦʬʝʩʽʡʥʦʛʦ ʨʦʟʚʠʪʢʫ ʪʘ ʩʘʤʦʩʪʽʡʥʦ ʟʥʘʭʦʜʠʪʠ 

ʚʠʨʽʰʝʥʥʷ ʩʦʮʽʘʣʴʥʦ ʪʘ ʧʨʦʬʝʩʽʡʥʦ ʟʥʘʯʫʱʠʭ ʧʨʦʙʣʝʤ ʚ ʫʤʦʚʘʭ ʤʽʥʣʠʚʦʾ ʜʽʡʩʥʦʩʪʽ. 

ʅʘʨʦʩʪʘʶʯʽ ʪʝʤʧʠ ʨʦʟʚʠʪʢʫ ʥʦʚʠʭ ʪʝʭʥʦʣʦʛʽʡ, ʽʥʬʦʨʤʘʮʽʡʥʠʡ "ʚʠʙʫʭ" ʪʘ ʰʚʠʜʢʝ 

"ʟʘʩʪʘʨʽʥʥʷ" ʽʥʬʦʨʤʘʮʽʾ; ʨʽʟʢʝ ʫʩʢʣʘʜʥʝʥʥʷ, ʘʚʪʦʤʘʪʠʟʘʮʽʷ ʪʘ ʢʦʤʧôʶʪʝʨʠʟʘʮʽʷ ʚʠʨʦʙʥʠʯʠʭ 

ʧʨʦʮʝʩʽʚ; ʚʠʩʦʢʘ ʚʽʨʦʛʽʜʥʽʩʪʴ ʚʠʥʠʢʥʝʥʥʷ "ʥʝʩʪʘʥʜʘʨʪʥʠʭ" ʩʠʪʫʘʮʽʡ ʫ ʚʠʨʦʙʥʠʯʽʡ ʪʘ ʩʦʮʽʘʣʴʥʽʡ 

ʩʬʝʨʘʭ, ʫʤʦʚʠ ʥʝʚʠʟʥʘʯʝʥʦʩʪʽ ʯʝʨʝʟ ʧʦʣʽʪʠʯʥʦ-ʝʢʦʥʦʤʽʯʥʽ ʧʦʜʽʾ ʚ ʢʨʘʾʥʽ ʽ ʚ ʩʚʽʪʽ ʚ ʮʽʣʦʤʫ, 

ʚʠʩʫʚʘʶʪʴ ʚʩʝ ʥʦʚʽ ʚʠʤʦʛʠ ʜʦ ʤʘʡʙʫʪʥʽʭ ʧʩʠʭʦʣʦʛʽʚ.  

ʆʩʦʙʣʠʚʦ ʧʽʜʢʨʝʩʣʶʻʪʴʩʷ ʥʝʦʙʭʽʜʥʽʩʪʴ ʥʘʙʫʪʪʷ ʟʜʘʪʥʦʩʪʽ ʜʦ ʧʨʠʡʥʷʪʪʷ ʘʜʝʢʚʘʪʥʠʭ 

ʨʽʰʝʥʴ ʚ "ʥʝʩʪʘʥʜʘʨʪʥʠʭ" ʩʠʪʫʘʮʽʷʭ, ʚ ʫʤʦʚʘʭ ʜʝʬʽʮʠʪʫ ʯʘʩʫ ʪʘ ʥʘʷʚʥʦʩʪʽ ʥʘʚʠʯʦʢ ʦʧʪʠʤʘʣʴʥʦʾ 

ʚʟʘʻʤʦʜʽʾ ʽʟ ʽʥʰʠʤʠ ʫʯʘʩʥʠʢʘʤʠ ʚʠʨʦʙʥʠʯʦʛʦ ʧʨʦʮʝʩʫ ʫ ʩʧʽʣʴʥʽʡ ʧʨʦʬʝʩʽʡʥʽʡ ʜʽʷʣʴʥʦʩʪʽ ʚ 

ʢʦʣʝʢʪʠʚʽ.  

ʂʣʶʯʦʚʽ ʩʣʦʚʘ: ʧʩʠʭʦʣʦʛ; ʩʘʤʦʩʪʽʡʥʽʩʪʴ; ʧʨʦʬʝʩʽʡʥʘ ʧʽʜʛʦʪʦʚʢʘ; ʨʦʟʚʠʪʦʢ; ʮʽʥʥʦʩʪʽ; 

ʤʘʡʙʫʪʥʽʡ ʬʘʭʽʚʝʮʴ.  

 

ɺʩʪʫʧ. ʆʜʥʽʻʶ ʟ ʢʣʶʯʦʚʠʭ ʩʫʯʘʩʥʠʭ ʧʩʠʭʦʣʦʛʦ-ʧʝʜʘʛʦʛʽʯʥʠʭ ʧʨʦʙʣʝʤ ʫ ʧʽʜʛʦʪʦʚʮʽ 

ʤʘʡʙʫʪʥʴʦʛʦ ʧʩʠʭʦʣʦʛʘ ʜʦ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ,  ʻ ʥʝʦʙʭʽʜʥʽʩʪʴ ʟʘʙʝʟʧʝʯʠʪʠ ʝʬʝʢʪʠʚʥʫ ʪʘ 

ʛʘʨʤʦʥʽʡʥʫ ʩʦʮʽʘʣʴʥʫ ʘʜʘʧʪʘʮʽʶ ʤʦʣʦʜʠʭ ʦʩʦʙʠʩʪʦʩʪʝʡ ʜʦ ʥʠʥʽʰʥʽʭ ʟʤʽʥ ʫ ʩʫʩʧʽʣʴʩʪʚʽ ʪʘ ʾʭ 

ʧʽʜʛʦʪʦʚʢʫ ʜʦ ʩʘʤʦʩʪʽʡʥʦʛʦ ʞʠʪʪʷ. ɺʨʘʭʦʚʫʶʯʠ ʦʩʥʦʚʥʽ ʧʨʽʦʨʠʪʝʪʠ ʦʩʚʽʪʥʴʦʾ ʨʝʬʦʨʤʠ ʚ ʋʢʨʘʾʥʽ 

(ʇʘʚʣʶʢ, ɻʨʠʩʴ & ʐʦʧʰʘ, 2019), ʜʝ ʚʠʩʫʚʘʶʪʴʩʷ ʚʠʤʦʛʠ ʜʦ ʩʪʫʜʝʥʪʦʮʝʥʪʨʦʚʘʥʦʛʦ ʥʘʚʯʘʥʥʷ, 

ʩʘʤʦʩʪʽʡʥʽʩʪʴ ʨʦʟʛʣʷʜʘʻʪʴʩʷ ʷʢ ʦʜʥʘ ʽʟ ʩʢʣʘʜʦʚʠʭ  ʢʦʤʧʣʝʢʩʥʠʭ ʨʠʩ ʦʩʦʙʠʩʪʦʩʪʽ ʤʘʡʙʫʪʥʴʦʛʦ 

ʬʘʭʽʚʮʷ, ʱʦ ʧʦʚʠʥʥʘ ʩʪʘʪʠ ʛʦʣʦʚʥʦʶ ʤʝʪʦʶ ʥʝ ʣʠʰʝ ʦʩʚʽʪʥʽʭ ʧʨʦʛʨʘʤ, ʘʣʝ ʡ ʨʝʟʫʣʴʪʘʪʦʤ ʷʢʽʩʥʠʭ 

ʤʽʞʦʩʦʙʠʩʪʽʩʥʠʭ ʚʟʘʻʤʦʜʽʡ ʚ ʩʠʩʪʝʤʽ "ʚʠʢʣʘʜʘʯ-ʩʪʫʜʝʥʪ-ʨʦʙʦʪʦʜʘʚʝʮʴ".  

ɺʽʜʨʦʜʞʝʥʥʷ ʫʢʨʘʾʥʩʴʢʦʾ ʜʝʨʞʘʚʠ ʥʘ ʦʩʥʦʚʽ ʜʝʤʦʢʨʘʪʽʾ ʽ ʛʫʤʘʥʽʟʤʫ ʚʠʤʘʛʘʣʦ ʟʤʽʥ ʢʦʥʮʝʧʮʽʾ ʽ 

ʩʚʽʪʦʛʣʷʜʥʦʛʦ ʧʽʜʭʦʜʫ ʜʦ ʨʦʟʫʤʽʥʥʷ ʣʶʜʠʥʠ. ʆʜʥʽʻʶ ʟ ʧʝʨʰʦʯʝʨʛʦʚʠʭ ʟʘʚʜʘʥʴ ʩʪʘʚ ʨʦʟʚʠʪʦʢ 

ʥʘʮʽʦʥʘʣʴʥʦʾ ʦʩʚʽʪʠ, ʟʦʢʨʝʤʘ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʟ ʤʝʪʦʶ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ, ʟ ʥʘʚʠʯʢʘʤʠ, 

ʱʦ ʬʦʨʤʫʶʪʴ ʩʘʤʦʩʪʽʡʥʽʩʪʴ, ʢʨʝʘʪʠʚʥʽʩʪʴ, ʚʽʜʧʦʚʽʜʘʣʴʥʽʩʪʴ, ʘʢʪʠʚʥʽʩʪʴ, ʩʦʮʽʘʣʴʥʫ ʟʨʽʣʽʩʪʴ ʪʘ 

ʦʨʽʻʥʪʦʚʘʥʽʩʪʴ ʥʘ ʪʚʦʨʯʽʩʪʴ. ʉʴʦʛʦʜʥʽʰʥʽ ʧʽʜʭʦʜʠ ʜʦ ʥʘʚʯʘʥʥʷ ʚʢʣʶʯʘʶʪʴ ʚ ʩʝʙʝ ʨʦʟʚʠʪʦʢ 

ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʪʘ ʨʽʟʥʦʙʽʯʥʫ ʧʽʜʛʦʪʦʚʢʫ ʬʘʭʽʚʮʷ ʚʠʩʦʢʦʛʦ ʨʽʚʥʷ. 

ɺ ʪʦʡ ʞʝ ʯʘʩ ʚʘʞʣʠʚʠʤ ʥʝ ʻ ʣʠʰʝ ʢʽʣʴʢʽʩʪʴ ʟʥʘʥʴ ʘʙʦ ʾʭ ʦʙ'ʻʤ, ʘʣʝ ʡ ʷʢʽʩʪʴ ʟʥʘʥʴ ʪʘ ʟʜʘʪʥʽʩʪʴ 

ʝʬʝʢʪʠʚʥʦʛʦ  ʚʠʢʦʨʠʩʪʦʚʫʚʘʥʥʷ ʾʭ ʫ ʧʨʘʢʪʠʯʥʽʡ ʧʨʦʬʝʩʽʡʥʽʡ ʜʽʷʣʴʥʦʩʪʽ.  

ʉʧʨʷʤʫʚʘʥʥʷ ʚʠʱʦʾ ʦʩʚʽʪʠ ʥʘ ʧʽʜʛʦʪʦʚʢʫ "ʬʘʭʽʚʮʽʚ-ʩʧʦʛʣʷʜʘʯʽʚ" ʧʨʠʟʚʝʣʦ ʜʦ ʩʠʪʫʘʮʽʡ, ʢʦʣʠ 

ʤʘʡʙʫʪʥʽ ʬʘʭʽʚʮʽ, ʭʦʯʘ ʽ ʤʘʶʪʴ ʜʦʩʪʘʪʥʽ ʪʝʦʨʝʪʠʯʥʽ ʟʥʘʥʥʷ, ʚ ʪʦʡ ʞʝ ʯʘʩ, ʥʝ ʚʤʽʶʪʴ ʦʨʽʻʥʪʫʚʘʪʠʩʷ ʚ 

ʩʦʮʽʘʣʴʥʦʤʫ ʦʪʦʯʝʥʥʽ, ʚʠʷʚʣʷʪʠ ʧʨʦʬʝʩʽʡʥʽ ʧʨʦʙʣʝʤʠ ʪʘ ʚʯʘʩʥʦ ʾʭ ʚʠʨʽʰʫʚʘʪʠ. ɸʚʪʦʨʩʴʢʝ 

ʨʦʟʫʤʽʥʥʷ, ʱʦ, ʟʘʚʜʘʥʥʷʤʠ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʤʘʛʽʩʪʨʽʚ ʧʩʠʭʦʣʦʛʽʚ ʧʦʚʠʥʥʦ 

ʧʦʣʷʛʘʪʠ ʚ ʩʠʩʪʝʤʘʪʠʟʘʮʽʾ ʟʥʘʥʴ, ʨʦʟʰʠʨʝʥʥʷ ʧʨʦʬʝʩʽʡʥʦʛʦ ʽʥʬʦʨʤʘʮʽʡʥʦʛʦ ʧʦʣʷ, ʨʦʟʚʠʪʦʢ 

ʜʦʩʣʽʜʥʠʮʴʢʦʾ ʩʧʨʷʤʦʚʘʥʦʩʪʽ ʽ ʟʦʨʽʻʥʪʦʚʘʥʽʩʪʴ ʥʘ ʧʨʘʢʪʠʯʥʫ ʜʽʷʣʴʥʽʩʪʴ, ʜʝ ʤʘʡʙʫʪʥʽʡ ʬʘʭʽʚʝʮʴ 

ʟʤʦʞʝ ʩʘʤʦʩʪʽʡʥʦ ʚʠʨʽʰʫʚʘʪʠ ʧʦʩʪʘʚʣʝʥʥʽ ʧʝʨʝʜ ʥʠʤ ʟʘʚʜʘʥʥʷ (ɺʦʣʦʰʠʥʘ, 2015). 

ʉʘʤʦʩʪʽʡʥʽʩʪʴ ʷʢ ʚ ʰʢʽʣʴʥʦʤʫ ʚʽʮʽ, ʪʘʢ ʽ ʚ ʩʪʫʜʝʥʪʩʴʢʦʤʫ ʚʽʮʽ ʚʚʘʞʘʻʪʴʩʷ ʦʜʥʠʤ ʟ ʚʘʞʣʠʚʠʭ 

ʧʦʢʘʟʥʠʢʽʚ ʫʩʧʽʰʥʦʩʪʽ ʦʩʚʽʪʠ, ʷʢʘ ʚʠʟʥʘʯʘʻ ʟʜʘʪʥʽʩʪʴ ʩʪʫʜʝʥʪʽʚ ʧʨʠʡʤʘʪʠ ʥʝʟʘʣʝʞʥʽ ʨʽʰʝʥʥʷ ʧʽʜ 

ʯʘʩ ʧʦʜʦʣʘʥʥʷ ʥʘʚʯʘʣʴʥʠʭ ʪʨʫʜʥʦʱʽʚ ʽ ʨʦʟʚʠʪʢʫ ʥʝʦʙʭʽʜʥʠʭ ʟʥʘʥʴ, ʥʘʚʠʯʦʢ ʪʘ ʚʤʽʥʴ ʜʣʷ 

ʤʘʡʙʫʪʥʴʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ. ɹʫʜʫʯʠ ʩʢʣʘʜʥʠʤ ʩʦʮʽʘʣʴʥʦ-ʧʩʠʭʦʣʦʛʽʯʥʠʤ ʷʚʠʱʝʤ, 

ʩʘʤʦʩʪʽʡʥʽʩʪʴ ʚʠʚʯʘʻʪʴʩʷ ʟ ʨʽʟʥʠʭ ʤʝʪʦʜʦʣʦʛʽʯʥʠʭ ʧʽʜʭʦʜʽʚ ʽ ʤʘʻ ʤʽʞʜʠʩʮʠʧʣʽʥʘʨʥʠʡ ʭʘʨʘʢʪʝʨ. 

ʊʦʤʫ ʜʦʩʣʽʜʞʝʥʥʷ ʮʴʦʛʦ ʷʚʠʱʘ ʧʨʦʚʦʜʷʪʴʩʷ ʚ ʨʽʟʥʠʭ ʥʘʫʢʦʚʠʭ ʛʘʣʫʟʷʭ, ʚʢʣʶʯʘʶʯʠ ʬʽʣʦʩʦʬʽʶ, 

ʧʝʜʘʛʦʛʽʢʫ ʽ ʧʩʠʭʦʣʦʛʽʶ.  

ɺʚʘʞʘʻʤʦ, ʱʦ ʥʝʦʙʭʽʜʥʠʤ ʻ ʥʦʚʠʡ ʧʽʜʭʽʜ ʜʦ ʩʢʣʘʜʦʚʠʭ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ 

ʧʩʠʭʦʣʦʛʽʚ, ʷʢʽ ʧʦʚʠʥʥʽ ʙʫʪʠ ʦʩʥʦʚʦʶ ʦʩʚʽʪʥʽʭ ʧʨʦʛʨʘʤʘʭ ʾʭ ʧʽʜʛʦʪʦʚʢʠ ʚ ɿɺʆ. ʇʨʦʙʣʝʤʠ, ʷʢʽ 

ʧʦʪʨʝʙʫʶʪʴ ʚʠʨʽʰʝʥʥʷ, ʥʝ ʦʙʤʝʞʫʶʪʴʩʷ ʣʠʰʝ ʚʠʟʥʘʯʝʥʥʷʤ ʥʦʚʦʛʦ ʥʘʙʦʨʫ ʧʨʦʬʝʩʽʡʥʠʭ ʥʘʚʠʯʦʢ 

ʘʙʦ ʦʥʦʚʣʝʥʥʷʤ ʟʥʘʥʴ, ʱʦ ʧʝʨʝʜʘʶʪʴʩʷ. ʋ ʩʫʯʘʩʥʦʤʫ ʢʦʥʪʝʢʩʪʽ ʧʨʽʦʨʠʪʝʪʽʚ ʦʩʚʽʪʥʽʭ ʨʝʬʦʨʤ ʚ 

ʋʢʨʘʾʥʽ, ʩʧʦʩʪʝʨʽʛʘʻʪʴʩʷ ʨʦʟʚʠʪʦʢ ʥʦʚʦʾ ʦʩʚʽʪʥʴʦʾ ʧʘʨʘʜʠʛʤʠ, ʷʢʘ ʩʧʨʠʷʪʠʤʝ ʧʝʨʝʭʦʜʫ ʩʫʩʧʽʣʴʩʪʚʘ 
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ʜʦ ʽʥʰʦʾ ʩʦʮʽʘʣʴʥʦʾ ʪʘ ʝʢʦʥʦʤʽʯʥʦʾ ʤʦʜʝʣʽ. ʆʩʪʘʥʥʽʤ ʯʘʩʦʤ ʧʨʦʬʝʩʽʡʥʘ ʦʩʚʽʪʘ ʫ ʚʩʴʦʤʫ ʩʚʽʪʽ 

ʚʽʜʭʦʜʠʪʴ ʚʽʜ ʘʢʮʝʥʪʫ ʥʘ ʥʘʙʫʪʪʷ ʚ ʦʩʥʦʚʥʦʤʫ ʧʨʦʬʝʩʽʡʥʠʭ ʟʥʘʥʴ, ʫʤʽʥʴ ʪʘ ʥʘʚʠʯʦʢ, ʥʘʤʘʛʘʶʯʠʩʴ 

ʟʘʙʝʟʧʝʯʠʪʠ ʨʦʟʚʠʪʦʢ ʩʫʯʘʩʥʠʭ ʢʣʶʯʦʚʠʭ ʢʦʤʧʝʪʝʥʮʽʡ ʘʙʦ ʥʘʚʠʯʦʢ, ʥʝʦʙʭʽʜʥʠʭ ʫ XXI ʩʪʦʣʽʪʪʽ. 

 ʋ ʩʫʯʘʩʥʦʤʫ ʩʫʩʧʽʣʴʩʪʚʽ ʟʘʛʘʣʦʤ ʽ ʚ ʧʨʦʬʝʩʽʡʥʠʭ ʛʨʫʧʘʭ ʟʦʢʨʝʤʘ ʦʯʽʢʫʻʪʴʩʷ, ʱʦ ʤʘʡʙʫʪʥʽ 

ʬʘʭʽʚʮʽ ʙʫʜʫʪʴ ʤʘʪʠ Soft Skils; ʢʨʝʘʪʠʚʥʝ ʪʘ ʢʨʠʪʠʯʥʝ ʤʠʩʣʝʥʥʷ, ʥʘʚʠʯʢʠ ʢʦʦʧʝʨʘʮʽʾ ʪʘ 

ʤʽʞʥʘʮʽʦʥʘʣʴʥʦʾ ʢʦʤʫʥʽʢʘʮʽʾ; ʯʽʪʢʝ ʨʦʟʫʤʽʥʥʷ ʮʽʣʝʡ ʜʝʨʞʘʚʦʪʚʦʨʝʥʥʷ; ʰʠʨʦʢʫ ʧʨʦʬʝʩʽʡʥʫ 

ʝʨʫʜʠʮʽʶ, ʚʠʩʦʢʠʡ ʨʽʚʝʥʴ ʢʫʣʴʪʫʨʠ ʽ ʘʢʪʠʚʥʽʩʪʴ ʚ ʩʫʩʧʽʣʴʩʪʚʽ.  

ɿʤʽʩʪ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʧʩʠʭʦʣʦʛʽʚ ʧʦʚʠʥʝʥ ʚʢʣʶʯʘʪʠ ʧʩʠʭʦʣʦʛʽʯʥʠʡ ʩʫʧʨʦʚʽʜ ʜʣʷ 

ʨʦʟʚʠʪʢʫ ʮʠʭ ʷʢʦʩʪʝʡ ʚ ʾʭ ʩʠʩʪʝʤʥʠʭ ʚʟʘʻʤʦʟʚ'ʷʟʢʘʭ ʽ ʚʽʜʥʦʰʝʥʥʷʭ (ɺʦʣʦʰʠʥʘ, 2015).  

ʄʝʪʘ ʩʪʘʪʪʽ ʧʦʣʷʛʘʻ ʚ ʪʝʦʨʝʪʠʯʥʦʤʫ ʘʥʘʣʽʟʽ ʽʩʥʫʶʯʠʭ ʧʦʛʣʷʜʽʚ ʱʦʜʦ ʥʝʦʙʭʽʜʥʠʭ ʫʤʦʚ ʜʣʷ 

ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʫ ʤʘʡʙʫʪʥʽʭ ʧʩʠʭʦʣʦʛʽʚ, ʽ ʷʢ ʮʷ ʷʢʽʩʪʴ ʤʦʞʝ ʚʧʣʠʥʫʪʠ ʥʘ ʾʭ ʧʨʦʬʝʩʽʡʥʫ 

ʧʽʜʛʦʪʦʚʢʫ ʜʦ ʤʘʡʙʫʪʥʴʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ.  

ʆʩʥʦʚʥʠʤ ʟʘʚʜʘʥʥʷʤ ʥʘʰʦʛʦ ʜʦʩʣʽʜʞʝʥʥʷ ʻ ʪʝʦʨʝʪʠʯʥʠʡ ʘʥʘʣʽʟ ʜʦʩʣʽʜʞʝʥʴ, ʷʢʠʡ 

ʧʨʦʚʦʜʠʪʴʩʷ ʟ ʤʝʪʦʶ ʫʟʘʛʘʣʴʥʝʥʥʷ ʥʘʫʢʦʚʠʭ ʨʦʟʨʦʙʦʢ ʧʨʦʚʽʜʥʠʭ ʚʽʪʯʠʟʥʷʥʠʭ ʽ ʟʘʨʫʙʽʞʥʠʭ ʚʯʝʥʠʭ 

ʫ ʩʬʝʨʽ ʚʠʚʯʝʥʥʷ ʧʠʪʘʥʥʷ ʬʦʨʤʫʚʘʥʥʷ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ ʧʩʠʭʦʣʦʛʽʚ ʚ ʧʨʦʮʝʩʽ ʧʨʦʬʝʩʽʡʥʦʾ 

ʜʽʷʣʴʥʦʩʪʽ ʜʣʷ ʚʠʟʥʘʯʝʥʥʷ ʝʪʘʧʽʚ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʫ ʤʘʡʙʫʪʥʽʭ ʧʩʠʭʦʣʦʛʽʚ ʪʘ ʨʦʟʛʣʷʥʫʪʠ 

ʧʦʭʦʜʞʝʥʥʷ ʮʴʦʛʦ ʧʨʦʮʝʩʫ ʚ ʢʦʥʪʝʢʩʪʽ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ. 

ʄʝʪʦʜʠ ʪʘ ʤʝʪʦʜʠʢʠ ʜʦʩʣʽʜʞʝʥʥʷ. ʊʝʦʨʝʪʠʯʥʦʶ ʪʘ ʤʝʪʦʜʦʣʦʛʽʯʥʦʶ ʦʩʥʦʚʦʶ ʜʦʩʣʽʜʞʝʥʥʷ 

ʻ ʬʫʥʜʘʤʝʥʪʘʣʴʥʽ ʪʘ ʩʫʯʘʩʥʽ ʧʦʣʦʞʝʥʥʷ ʧʝʜʘʛʦʛʽʯʥʦʾ ʪʝʦʨʽʾ, ʥʘʧʨʘʮʶʚʘʥʥʷ ʟʘʨʫʙʽʞʥʠʭ ʽ 

ʚʽʪʯʠʟʥʷʥʠʭ ʥʘʫʢʦʚʮʽʚ-ʧʝʜʘʛʦʛʽʚ ʪʘ ʬʘʭʽʚʮʽʚ ʫ ʛʘʣʫʟʽ ʧʨʘʢʪʠʯʥʦʾ ʧʩʠʭʦʣʦʛʽʾ ʪʘ ʧʝʜʘʛʦʛʽʢʠ.  

ɹʫʜʴ-ʷʢʝ ʜʦʩʣʽʜʞʝʥʥʷ ʚʘʨʪʦ ʨʦʟʧʦʯʠʥʘʪʠ ʟ  ʪʝʦʨʝʪʠʯʥʦʛʦ ʤʝʪʦʜʘ, ʷʢʠʡ ʧʝʨʝʜʙʘʯʘʻ 

ʟôʷʩʫʚʘʥʥʷ ʡ ʫʪʦʯʥʝʥʥʷ ʚʠʟʥʘʯʝʥʴ ʙʘʟʦʚʠʭ ʧʦʥʷʪʴ ʜʣʷ ʧʦʜʘʣʴʰʦʛʦ ʦʩʤʠʩʣʝʥʥʷ ʩʫʪʥʦʩʪʽ 

ʜʦʩʣʽʜʞʫʚʘʥʦʛʦ ʦʙôʻʢʪʘ. 

ɼʣʷ ʨʦʟʚôʷʟʘʥʥʷ ʧʦʩʪʘʚʣʝʥʠʭ ʟʘʚʜʘʥʴ ʥʘʰʦʛʦ ʜʦʩʣʽʜʞʝʥʥʷ ʙʫʣʦ ʚʠʢʦʨʠʩʪʘʥʦ ʪʝʦʨʝʪʠʯʥʠʡ 

ʤʝʪʦʜ (ʘʥʘʣʽʟ, ʘʙʩʪʨʘʛʫʚʘʥʥʷ, ʫʟʘʛʘʣʴʥʝʥʥʷ, ʩʠʩʪʝʤʘʪʠʟʘʮʽʷ, ʤʦʜʝʣʶʚʘʥʥʷ), ʱʦ ʟʘʩʪʦʩʦʚʫʚʘʚʩʷ ʜʣʷ 

ʚʠʟʥʘʯʝʥʥʷ ʪʝʦʨʝʪʠʢʦ-ʤʝʪʦʜʦʣʦʛʽʯʥʠʭ ʧʦʣʦʞʝʥʴ ʜʦʩʣʽʜʞʝʥʥʷ ʧʨʦʙʣʝʤʠ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʚ 

ʧʨʦʮʝʩʽ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʴʦʛʦ ʧʩʠʭʦʣʦʛʘ ʚ ʫʤʦʚʘʭ ʩʦʮʽʘʣʴʥʠʭ ʟʤʽʥ. 

ʈʝʟʫʣʴʪʘʪʠ. ʅʘ ʦʩʥʦʚʽ ʧʨʦʚʝʜʝʥʦʛʦ ʪʝʦʨʝʪʠʢʦ-ʘʥʘʣʽʪʠʯʥʦʛʦ ʘʥʘʣʽʟʫ ʫʪʦʯʥʝʥʦ ʟʤʽʩʪ ʪʘ 

ʚʠʟʥʘʯʝʥʥʷ ʧʦʥʷʪʪʷ çʩʘʤʦʩʪʽʡʥʦʩʪʽè ʚ ʧʨʦʮʝʩʽ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ; 

ʘʥʘʣʽʟ ʜʦʩʣʽʜʞʫʚʘʥʦʾ ʧʨʦʙʣʝʤʠ ʟʘʩʚʽʜʯʠʚ, ʱʦ ʦʙʨʘʥʘ ʪʝʤʘ ʻ ʘʢʪʫʘʣʴʥʦʶ ʪʘ ʜʦʮʽʣʴʥʦʶ ʜʣʷ 

ʜʦʩʣʽʜʞʝʥʥʷ ʚ ʧʦʜʘʣʴʰʦʤʫ, ʪʦʤʫ ʱʦ, ʧʨʦʙʣʝʤʘ ʛʦʪʦʚʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ ʧʩʠʭʦʣʦʛʽʚ ʜʦ ʩʘʤʦʩʪʽʡʥʦʾ 

ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʻ ʚʘʞʣʠʚʠʤ ʘʩʧʝʢʪʦʤ ʟʘʛʘʣʴʥʦʾ ʩʠʩʪʝʤʠ ʥʘʚʯʘʥʥʷ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʪʘ ʾʭ 

ʧʩʠʭʦʣʦʛʽʯʥʦʾ ʧʽʜʪʨʠʤʢʠ.  

ʎʷ ʧʨʦʙʣʝʤʘ ʩʪʦʩʫʻʪʴʩʷ ʯʠʩʣʝʥʥʠʭ ʘʩʧʝʢʪʽʚ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʥʘʫʢ, ʧʦʚ'ʷʟʘʥʠʭ ʟ ʦʩʦʙʠʩʪʽʩʥʠʤʠ 

ʚʣʘʩʪʠʚʦʩʪʷʤʠ, ʧʩʠʭʽʯʥʠʤʠ ʩʪʘʥʘʤʠ ʪʘ ʧʦʪʝʥʮʽʡʥʠʤʠ ʤʦʞʣʠʚʦʩʪʷʤʠ ʦʩʦʙʠʩʪʦʩʪʽ, ʷʢʽ ʚʠʟʥʘʯʘʶʪʴ 

ʫʩʧʽʰʥʽʩʪʴ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ.  

ʗʢʽʩʪʴ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ ʜʦ ʩʘʤʦʩʪʽʡʥʦʾ ʨʦʙʦʪʠ ʟʘʣʝʞʠʪʴ ʥʝ ʣʠʰʝ ʚʽʜ ʾʭʥʴʦʾ 

ʟʘʮʽʢʘʚʣʝʥʦʩʪʽ ʫ ʧʨʦʬʝʩʽʾ, ʘʣʝ ʡ ʚʽʜ ʪʦʛʦ, ʥʘʩʢʽʣʴʢʠ ʚʦʥʠ ʚʽʜʧʦʚʽʜʘʶʪʴ ʩʫʯʘʩʥʠʤ ʚʠʤʦʛʘʤ 

ʧʨʦʬʝʩʽʡʥʦʾ ʩʬʝʨʠ ʽ ʫʚʘʛʘ ʧʦʚʠʥʘ ʘʢʮʝʥʪʫʚʘʪʠʩʷ ʥʝ ʪʽʣʴʢʠ ʥʘ ʦʚʦʣʦʜʽʥʥʽ ʤʘʡʙʫʪʥʽʤ ʬʘʭʽʚʮʝʤ 

ʧʨʦʬʝʩʽʡʥʠʭ ʟʥʘʥʴ, ʚʤʽʥʴ ʪʘ ʥʘʚʠʯʦʢ, ʘ ʽ ʥʘ ʚʠʭʦʚʘʥʥʽ ʦʩʦʙʠʩʪʦʩʪʽ ʩʘʤʦʛʦ ʩʪʫʜʝʥʪʘ.  

ɼʠʩʢʫʩʽʷ. ʉʠʩʪʝʤʘ ʧʽʜʛʦʪʦʚʢʠ ʬʘʭʽʚʮʽʚ ʥʘʙʫʣʘ ʟʥʘʯʥʦʛʦ ʜʦʩʚʽʜʫ ʫ ʧʽʜʛʦʪʦʚʮʽ ʩʪʫʜʝʥʪʽʚ  

ʨʽʟʥʠʭ ʛʘʣʫʟʝʡ, ʦʩʥʦʚʥʘ ʫʚʘʛʘ ʷʢʦʾ ʩʧʨʷʤʦʚʫʚʘʣʘʩʷ ʥʘ ʽʥʬʦʨʤʘʮʽʡʥʫ ʥʘʧʦʚʥʝʥʽʩʪʴ ʟʥʘʥʴ ʩʪʫʜʝʥʪʽʚ. 

ʇʨʦʪʝ ʧʝʜʘʛʦʛʽʯʥʠʡ ʧʨʦʮʝʩ ɿɺʆ ʤʘʻ ʥʘ ʤʝʪʽ ʥʝ ʪʽʣʴʢʠ ʨʦʟʚʠʪʦʢ ʥʘʚʠʯʦʢ ʩʘʤʦʧʽʟʥʘʥʥʷ, ʧʽʟʥʘʥʥʷ, 

ʢʦʤʫʥʽʢʘʮʽʾ, ʪʘ ʧʦʟʠʪʠʚʥʦʾ ʩʧʽʚʧʨʘʮʽ. ʎʝ ʦʩʦʙʣʠʚʦ ʘʢʪʫʘʣʴʥʦ ʚ ʢʦʥʪʝʢʩʪʽ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʷʢ 

ʦʜʥʽʻʾ ʟ ʥʘʡʚʘʞʣʠʚʽʰʦʾ ʷʢʦʩʪʽ ʜʣʷ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ. ʆʩʥʦʚʥʘ ʫʚʘʛʘ ʧʦʚʠʥʥʘ ʧʨʠʜʽʣʷʪʠʩʷ ʷʢʦʩʪʽ 

ʟʥʘʥʴ ʪʘ ʟʜʘʪʥʦʩʪʽ ʾʭ ʧʨʘʢʪʠʯʥʦʛʦ ʟʘʩʪʦʩʫʚʘʥʥʷ. 

ʋ ʧʩʠʭʦʣʦʛʽʾ ʩʘʤʦʩʪʽʡʥʽʩʪʴ ʨʦʟʛʣʷʜʘʻʪʴʩʷ ʷʢ ʦʜʥʘ ʟ ʢʣʶʯʦʚʠʭ ʷʢʦʩʪʝʡ ʦʩʦʙʠʩʪʦʩʪʽ, ʷʢʘ 

ʚʠʨʘʞʘʻʪʴʩʷ ʫ ʟʜʘʪʥʦʩʪʽ ʚʠʟʥʘʯʘʪʠ ʩʚʦʶ ʤʝʪʫ, ʥʘʧʦʣʝʛʣʠʚʦ ʧʨʘʮʶʚʘʪʠ ʥʘʜ ʾʾ ʜʦʩʷʛʥʝʥʥʷʤ, 

ʩʘʤʦʩʪʽʡʥʦ ʽ ʟ ʚʽʜʧʦʚʽʜʘʣʴʥʽʩʪʶ ʩʪʘʚʠʪʠʩʷ ʜʦ ʩʚʦʻʾ ʜʽʷʣʴʥʦʩʪʽ ʪʘ ʜʽʷʪʠ ʩʚʽʜʦʤʦ ʟ ʽʥʽʮʽʘʪʠʚʦʶ. 

ʉʘʤʦʩʪʽʡʥʽʩʪʴ ʧʨʦʷʚʣʷʻʪʴʩʷ ʥʝ ʣʠʰʝ ʚ ʟʚʠʯʘʡʥʠʭ ʩʠʪʫʘʮʽʷʭ, ʘ ʡ ʫ ʥʦʚʠʭ ʫʤʦʚʘʭ, ʷʢʽ ʚʠʤʘʛʘʶʪʴ 

ʧʨʠʡʥʷʪʪʷ ʥʝʩʪʘʥʜʘʨʪʥʠʭ ʨʽʰʝʥʴ (ʇʘʩʦʚ, 2002). 

ʉʘʤʦʩʪʽʡʥʦʶ ʦʩʦʙʦʶ ʚʚʘʞʘʻʪʴʩʷ ʪʘ, ʷʢʘ ʟʜʘʪʥʘ ʜʽʷʪʠ ʥʝʟʘʣʝʞʥʦ ʚʽʜ ʩʪʦʨʦʥʥʴʦʾ ʜʦʧʦʤʦʛʠ ʘʙʦ 

ʢʝʨʽʚʥʠʮʪʚʘ; ʤʘʻ ʢʨʠʪʠʯʥʠʡ ʧʽʜʭʽʜ ʜʦ ʚʧʣʠʚʽʚ ʟʟʦʚʥʽ, ʘʥʘʣʽʟʫʶʯʠ ʪʘ ʦʮʽʥʶʶʯʠ ʾʭ ʥʘ ʦʩʥʦʚʽ 

ʚʣʘʩʥʠʭ ʧʦʛʣʷʜʽʚ ʽ ʧʝʨʝʢʦʥʘʥʴ, ʘ ʪʘʢʦʞ ʚʦʣʦʜʽʻ ʥʝʟʘʣʝʞʥʽʩʪʶ, ʚʠʟʥʘʯʝʥʽʩʪʶ ʪʘ ʙʘʞʘʥʥʷʤ 

ʚʽʜʩʪʦʶʚʘʪʠ ʚʣʘʩʥʽ ʜʫʤʢʠ (ʇʘʚʣʶʢ, ɻʨʠʩʴ & ʐʦʧʰʘ, 2019). 

ɺʚʘʞʘʻʤʦ ʜʦʨʝʯʥʠʤ ʨʦʟʛʣʷʥʫʪʠ ʩʫʪʥʽʩʪʴ ʧʦʥʷʪʪʷ çʩʘʤʦʩʪʽʡʥʽʩʪʴè. 
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ʉʘʤʦʩʪʽʡʥʽʩʪʴ - ʮʝ ʚʘʞʣʠʚʘ ʚʦʣʴʦʚʘ ʨʠʩʘ ʦʩʦʙʠʩʪʦʩʪʽ, ʷʢʘ ʚʠʨʘʞʘʻʪʴʩʷ ʚ ʽʥʽʮʽʘʪʠʚʥʦʤʫ, 

ʢʨʠʪʠʯʥʦʤʫ ʪʘ ʚʽʜʧʦʚʽʜʘʣʴʥʦʤʫ ʩʪʘʚʣʝʥʥʽ ʜʦ ʚʣʘʩʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, ʚʤʽʥʥʽ ʧʣʘʥʫʚʘʪʠ ʾʾ; ʩʪʘʚʠʪʠ 

ʧʝʨʝʜ ʩʦʙʦʶ ʟʘʚʜʘʥʥʷ ʪʘ ʟʥʘʭʦʜʠʪʠ ʥʦʚʽ ʰʣʷʭʠ ʚʠʨʽʰʝʥʥʷ ʧʨʦʙʣʝʤ ʙʝʟ ʟʘʣʫʯʝʥʥʷ ʟʦʚʥʽʰʥʴʦʾ 

ʜʦʧʦʤʦʛʠ.  

ɺʯʝʥʠʡ ɭ. ʈʘʧʘʮʝʚʠʯ ʨʦʟʛʣʷʜʘʻ ʢʦʥʮʝʧʮʽʶ "ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʤʠʩʣʝʥʥʷ" ʷʢ ʟʜʘʪʥʽʩʪʴ 

ʦʩʦʙʠʩʪʦʩʪʽ ʚʽʜʟʥʘʯʘʪʠ ʧʠʪʘʥʥʷ, ʷʢʽ ʧʦʪʨʝʙʫʶʪʴ ʨʦʟʚ'ʷʟʘʥʥʷ, ʽʟ ʟʥʘʭʦʜʞʝʥʥʷʤ ʚʽʜʧʦʚʽʜʽ ʥʘ ʥʠʭ ʙʝʟ 

ʯʫʞʦʾ ʜʦʧʦʤʦʛʠ, ʪʦʙʪʦ, ʩʘʤʦʩʪʽʡʥʠʡ ʨʦʟʫʤ ʥʝ ʰʫʢʘʻ ʛʦʪʦʚʠʭ ʚʽʜʧʦʚʽʜʝʡ ʽ ʥʝ ʚʠʢʦʨʠʩʪʦʚʫʻ ʯʫʞʽ 

ʜʫʤʢʠ ʘʙʦ ʧʦʟʠʮʽʾ ʙʝʟ ʥʝʦʙʭʽʜʥʦʩʪʽ. ʃʶʜʠʥʘ ʟ ʩʘʤʦʩʪʽʡʥʠʤ ʤʠʩʣʝʥʥʷʤ "ʪʚʦʨʯʦ ʧʽʜʭʦʜʠʪʴ ʜʦ 

ʦʩʤʠʩʣʝʥʥʷ ʨʝʘʣʴʥʦʩʪʽ, ʰʫʢʘʻ ʥʦʚʽ ʩʧʦʩʦʙʠ ʾʾ ʜʦʩʣʽʜʞʝʥʥʷ, ʚʠʷʚʣʷʻ ʥʦʚʽ ʬʘʢʪʠ ʽ ʟʘʢʦʥʦʤʽʨʥʦʩʪʽ, 

ʩʪʘʚʠʪʴ ʥʦʚʽ ʛʽʧʦʪʝʟʠ ʽ ʪʝʦʨʽʾ (ʇʘʚʣʶʢ, ɻʨʠʩʴ & ʐʦʧʰʘ, 2019). ʉʘʤʦʩʪʽʡʥʽʩʪʴ ʤʠʩʣʝʥʥʷ ʪʘʢʦʞ 

ʧʦʚ'ʷʟʘʥʘ ʟ ʢʨʠʪʠʯʥʠʤ ʧʽʜʭʦʜʦʤ ʜʦ ʽʥʬʦʨʤʘʮʽʾ." 

ʗʢ ʚʠʜʥʦ ʟ ʨʽʟʥʠʭ ʧʦʛʣʷʜʽʚ ʚʯʝʥʠʭ, ʽʩʥʫʶʪʴ ʨʽʟʥʽ ʧʽʜʭʦʜʠ ʜʦ ʨʦʟʫʤʽʥʥʷ "ʩʘʤʦʩʪʽʡʥʦʩʪʽ" 

ʤʠʩʣʝʥʥʷ. ʈʷʜ ʘʚʪʦʨʽʚ, ʪʘʢʽ ʷʢ ʃ. ʉ. ɺʠʛʦʪʩʴʢʠʡ, ɺ. ɯ. ʄʦʨʦʩʘʥʦʚʘ ʪʘ ʽʥʰʽ, ʨʦʟʛʣʷʜʘʶʪʴ ʾʾ ʷʢ 

ʚʣʘʩʪʠʚʽʩʪʴ ʦʩʦʙʠʩʪʦʩʪʽ. ʊʘʢʦʞ, ʜʦʩʣʽʜʥʠʢ ɸ.ʂ. ʆʩʥʠʮʴʢʠʡ ʦʧʠʩʘʚ  ʩʘʤʦʩʪʽʡʥʽʩʪʴ, ʷʢ ʧʨʦʜʫʢʪʠʚʥʫ 

ʘʢʪʠʚʥʽʩʪʴ, ʩʫʙ'ʻʢʪʥʠʡ ʜʦʩʚʽʜ, ʤʦʜʝʣʴ ʧʦʚʝʜʽʥʢʠ ʘʙʦ ʦʢʨʝʤʠʡ ʚʠʜ ʟʜʽʙʥʦʩʪʝʡ (ʇʘʚʣʶʢ, ɻʨʠʩʴ & 

ʐʦʧʰʘ, 2019).  ʇʨʠ ʮʴʦʤʫ ʥʘ ʩʫʯʘʩʥʦʤʫ ʝʪʘʧʽ ʨʦʟʚʠʪʢʫ ʧʩʠʭʦʣʦʛʽʯʥʦʾ ʥʘʫʢʠ, ʜʦʩʣʽʜʥʠʢ ɸ.ʈʝʙʝʨ, ʫ 

ʷʢʦʛʦ ʧʝʨʝʚʘʞʘʣʠ ʧʦʩʪʥʝʢʣʘʩʠʯʥʽ ʧʽʜʭʦʜʠ ʜʦ ʜʦʩʣʽʜʞʝʥʴ,  ʩʘʤʦʩʪʽʡʥʫ ʦʩʦʙʠʩʪʽʩʪʴ ʨʦʟʛʣʷʜʘʚ ʷʢ 

ʘʢʪʠʚʥʠʡ ʩʫʙ'ʻʢʪ, ʷʢʠʡ ʩʘʤʦʜʝʪʝʨʤʽʥʫʻ ʩʚʦʻ ʞʠʪʪʷ ʽ ʚʠʟʥʘʯʘʚ, ʱʦ ʩʘʤʦʩʪʽʡʥʽʩʪʴ ʦʩʦʙʠʩʪʦʩʪʽ 

ʨʦʟʛʣʷʜʘʻʪʴʩʷ ʷʢ ʚʣʘʩʪʠʚʽʩʪʴ, ʷʢʘ ʟʜʽʡʩʥʶʻʪʴʩʷ ʟʘʚʜʷʢʠ ʧʩʠʭʦʣʦʛʽʯʥʦʤʫ ʤʝʭʘʥʽʟʤʫ 

ʩʘʤʦʜʝʪʝʨʤʽʥʘʮʽʾ ʫʩʽʭ ʚʧʣʠʚʽʚ, ʚʢʣʶʯʘʶʯʠ ʚʥʫʪʨʽʰʥʽ ʬʘʢʪʦʨʠ (ʥʘʧʨʠʢʣʘʜ, ʩʘʤʦʩʪʽʡʥʽʩʪʴ 

ʤʠʩʣʝʥʥʷ, ʧʝʨʝʢʦʥʘʥʴ, ʮʽʥʥʦʩʪʝʡ) ʪʘ ʟʦʚʥʽʰʥʽ ʬʘʢʪʦʨʠ, (ʢʦʤʫʥʽʢʘʮʽʷ ʟ ʽʥʰʠʤʠ, ʦʩʚʽʪʥʽʡ ʧʨʦʩʪʽʨ), 

ʱʦ ʚʠʟʥʘʯʘʶʪʴʩʷ ʽʩʪʦʨʽʻʶ ʩʪʦʩʫʥʢʽʚ ʦʩʦʙʠʩʪʦʩʪʽ ʪʘ ʾʾ ʩʦʮʽʘʣʴʥʦʶ ʩʠʪʫʘʮʽʻʶ ʨʦʟʚʠʪʢʫ ʧʨʦʪʷʛʦʤ 

ʦʥʪʦʛʝʥʝʟʫ (ʉʻʨʽʢʦʚ, 2012). 

ɼʦ ʦʩʥʦʚʥʠʭ ʩʢʣʘʜʦʚʠʭ ʘʩʧʝʢʪʽʚ ʛʦʪʦʚʥʽʩʪʴ ʜʦ ʧʦʜʦʣʘʥʥʷ ʪʨʫʜʥʦʱʽʚ, ʧʦʯʫʪʪʷ 

ʚʽʜʧʦʚʽʜʘʣʴʥʦʩʪʽ, ʙʘʞʘʥʥʷ ʜʦ ʩʘʤʦʩʪʚʝʨʜʞʝʥʥʷ, ʨʦʟʫʤʥʠʡ ʨʽʚʝʥʴ ʦʯʽʢʫʚʘʥʴ, ʚʧʝʚʥʝʥʽʩʪʴ ʫ ʚʣʘʩʥʠʭ 

ʟʜʽʙʥʦʩʪʷʭ, ʷʢʘ ʩʪʠʤʫʣʶʻ ʚʥʫʪʨʽʰʥʽ ʨʝʟʝʨʚʠ ʽ ʘʢʪʠʚʥʽʩʪʴ, ʽʥʽʮʽʘʪʠʚʫ, ʥʝʟʘʣʝʞʥʽʩʪʴ ʚʽʜ ʜʦʨʦʩʣʠʭ, 

ʧʦʟʠʪʠʚʥʝ ʩʪʘʚʣʝʥʥʷ ʜʦ ʚʠʢʣʠʢʽʚ. ʋ ʙʽʣʴʰʦʩʪʽ ʚʠʧʘʜʢʽʚ ʚʩʽ ʮʽ ʘʩʧʝʢʪʠ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʧʽʜʜʘʚʘʣʠʩʷ 

ʚʧʣʠʚʫ ʽ ʢʝʨʽʚʥʠʮʪʚʫ ʟ ʙʦʢʫ ʜʦʨʦʩʣʠʭ, ʟʦʚʥʽʰʥʴʦʛʦ ʦʪʦʯʝʥʥʷ ʪʘ ʥʘʡʙʣʠʞʯʦʛʦ ʩʦʮʽʘʣʴʥʦʛʦ 

ʩʝʨʝʜʦʚʠʱʘ, ʽ ʪʘʢʠʤ ʯʠʥʦʤ ʚʦʥʠ ʤʘʶʪʴ ʩʦʮʽʘʣʴʥʫ ʧʨʠʨʦʜʫ. 

ɺʚʘʞʘʻʤʦ ʜʦʮʽʣʴʥʠʤ ʨʦʟʛʣʷʥʫʪʠ ʪʝʭʥʦʣʦʛʽʶ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʜʦʩʣʽʜʥʠʮʽ ʇʘʚʣʶʢ 

ʄ.ʄ ʷʢ ʩʠʩʪʝʤʥʦʾ ʷʢʦʩʪʽ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ, ʦʩʥʦʚʥʠʤ ʧʨʠʥʮʠʧʦʤ ʷʢʦʾ ʻ ʘʢʮʝʥʪ ʥʘ ʩʫʙ'ʻʢʪʥʦʤʫ 

ʨʦʟʚʠʪʢʫ ʪʘ ʩʘʤʦʨʦʟʚʠʪʢʫ ʦʩʦʙʠʩʪʦʩʪʽ ʚʩʝʨʝʜʠʥʽ ʢʦʤʧʣʝʢʩʥʦʾ ʩʠʩʪʝʤʠ ʧʨʦʬʝʩʽʡʥʦʾ ʦʩʚʽʪʠ. ʅʘ ʥʘʰ 

ʧʦʛʣʷʜ, ʚʘʞʣʠʚʦ ʨʦʟʨʦʙʠʪʠ ʪʘʢʽ ʪʝʭʥʽʢʠ, ʷʢʽ ʙʫʜʫʪʴ ʩʧʨʷʤʦʚʘʥʽ ʥʘ ʧʽʜʪʨʠʤʢʫ ʨʦʟʚʠʪʢʫ ʦʩʦʙʠʩʪʦʩʪʽ 

ʪʘ ʩʘʤʦʨʦʟʚʠʪʢʫ ʚ ʨʝʘʣʴʥʦʤʫ ʧʨʦʮʝʩʽ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ ʤʘʛʽʩʪʨʽʚ ʧʩʠʭʦʣʦʛʽʚ, ʱʦ 

ʙʫʜʫʪʴ ʩʧʨʠʷʪʠ ʥʝ ʣʠʰʝ ʩʬʦʨʤʦʚʘʥʦʩʪʽ ʚʘʞʣʠʚʠʭ ʧʨʦʬʝʩʽʡʥʠʭ ʷʢʦʩʪʝʡ, ʘʣʝ ʡ ʨʦʟʚʠʪʢʫ ʩʠʩʪʝʤʥʠʭ 

ʟʥʘʥʴ ʧʨʦ ʚʟʘʻʤʦʟʚ'ʷʟʢʠ ʣʶʜʠʥʠ ʟ ʧʨʠʨʦʜʦʶ ʪʘ ʩʫʩʧʽʣʴʩʪʚʦʤ, ʘ ʪʘʢʦʞ ʨʦʟʚʠʪʢʫ ʢʨʝʘʪʠʚʥʦʛʦ 

ʤʠʩʣʝʥʥʷ, ʢʨʠʪʠʯʥʦʛʦ ʤʠʩʣʝʥʥʷ, ʥʘʚʠʯʦʢ ʢʦʦʧʝʨʘʮʽʾ ʪʘ ʢʦʤʫʥʽʢʘʙʝʣʴʥʦʩʪʽ (ʇʘʚʣʶʢ, ɻʨʠʩʴ & 

ʐʦʧʰʘ, 2019). 

ɺʘʨʪʦ ʨʦʟʛʣʷʥʫʪʠ ʧʨʠʥʮʠʧ, ʷʢʠʡ ʦʨʽʻʥʪʦʚʘʥʠʡ ʥʘ ʚʥʫʪʨʽʰʥʽʡ ʤʦʪʠʚʘʮʽʾ ʜʦ ʩʘʤʦʥʘʚʯʘʥʥʷ, 

ʩʘʤʦʚʠʭʦʚʘʥʥʷ ʪʘ ʩʘʤʦʨʦʟʚʠʪʢʫ. ʆʜʠʥ ʽʟ ʤʦʞʣʠʚʠʭ ʩʧʦʩʦʙʽʚ ʨʝʘʣʽʟʘʮʽʾ ʮʴʦʛʦ ʧʨʠʥʮʠʧʫ - ʮʝ 

ʩʪʠʤʫʣʶʚʘʥʥʷ ʩʘʤʦʩʪʽʡʥʦʾ ʪʚʦʨʯʦʾ ʜʽʷʣʴʥʦʩʪʽ ʩʪʫʜʝʥʪʽʚ ʧʽʜ ʯʘʩ ʩʪʘʞʫʚʘʥʥʷ, ʱʦ ʜʘʩʪʴ ʾʤ 

ʤʦʞʣʠʚʽʩʪʴ ʚʽʜʯʫʪʠ ʩʝʙʝ ʘʢʪʠʚʥʠʤʠ ʫʯʘʩʥʠʢʘʤʠ ʩʚʦʛʦ ʧʨʦʬʝʩʽʡʥʦʛʦ ʟʨʦʩʪʘʥʥʷ ʽ ʨʝʘʣʴʥʦʾ 

ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ. 

ɺ ʥʘʰʽʡ ʨʦʙʦʪʽ, ʫ ʮʴʦʤʫ ʢʦʥʪʝʢʩʪʽ ʤʠ ʟʚʝʨʥʫʣʠʩʷ ʜʦ ʧʩʠʭʦʣʦʛʽʯʥʦʛʦ ʧʽʜʭʦʜʫ, ʷʢʠʡ ʨʦʟʛʣʷʜʘʻ 

ʦʩʦʙʠʩʪʽʩʪʴ ʷʢ ʩʠʩʪʝʤʥʫ ʷʢʽʩʪʴ ʽʥʜʠʚʽʜʘ. ʇʨʠ ʮʴʦʤʫ, ɻ.ʆ. ɹʘʣʣ, ʚʠʜʘʪʥʠʡ ʫʢʨʘʾʥʩʴʢʠʡ ʚʯʝʥʠʡ, 

ʚʢʘʟʫʻ ʥʘ ʚʘʞʣʠʚʽʩʪʴ ʥʝ ʣʠʰʝ ʚʠʟʥʘʯʝʥʥʷ ʦʩʥʦʚʥʦʾ ʬʫʥʢʮʽʾ ʦʩʦʙʠʩʪʦʩʪʽ (ʷʢʘ ʧʦʣʷʛʘʻ ʚ ʟʘʙʝʟʧʝʯʝʥʥʽ 

ʽʥʜʠʚʽʜʘ ʤʦʞʣʠʚʽʩʪʶ ʙʫʪʠ ʚʽʜʥʦʩʥʦ ʘʚʪʦʥʦʤʥʠʤ ʪʘ ʽʥʜʠʚʽʜʫʘʣʴʥʦ ʚʠʨʘʟʥʠʤ ʩʫʙ'ʻʢʪʦʤ ʢʫʣʴʪʫʨʠ), 

ʘʣʝ ʽ ʚʠʚʯʝʥʥʷ ʟʘʩʦʙʽʚ, ʷʢʽ ʟʘʙʝʟʧʝʯʫʶʪʴ ʚʠʢʦʥʘʥʥʷ ʮʠʭ ʬʫʥʢʮʽʡ. ʊʘʢʠʤ ʯʠʥʦʤ, ʙʫʜʴ-ʷʢʽ 

ʚʣʘʩʪʠʚʦʩʪʽ ʦʩʦʙʠʩʪʦʩʪʽ, ʷʢʽ ʩʣʫʞʘʪʴ ʽʥʩʪʨʫʤʝʥʪʘʤʠ ʘʙʦ ʨʝʩʫʨʩʘʤʠ ʜʣʷ ʚʠʢʦʥʘʥʥʷ ʾʾ ʨʦʣʽ ʷʢ 

ʩʫʙ'ʻʢʪʘ ʢʫʣʴʪʫʨʠ (ʽʥʰʠʤʠ ʩʣʦʚʘʤʠ, ʦʩʦʙʠʩʪʽʩʥʠʭ ʬʫʥʢʮʽʡ), ʤʦʞʥʘ ʨʦʟʛʣʷʜʘʪʠ ʷʢ ʩʢʣʘʜʦʚʽ 

ʩʠʩʪʝʤʥʦʾ ʷʢʦʩʪʽ ʦʩʦʙʠʩʪʦʩʪʽ (ɹʘʣʣ, 2017). 

ɺ ʧʨʦʮʝʩʽ ʧʨʦʚʝʜʝʥʥʷ ʪʝʦʨʝʪʠʯʥʦʛʦ ʘʥʘʣʽʟʫ ʥʘʤʠ ʙʫʣʘ ʟʚʝʨʥʫʪʘ ʫʚʘʛʘ ʥʘ ʪʦʤʫ, ʱʦ 

ʩʘʤʦʩʪʽʡʥʘ ʧʨʦʬʝʩʽʡʥʦ-ʦʨʽʻʥʪʦʚʘʥʘ ʜʽʷʣʴʥʽʩʪʴ ʤʘʻ ʚʽʜʧʦʚʽʜʘʪʠ ʪʨʴʦʤ ʚʠʤʦʛʘʤ.  

ʇʦ-ʧʝʨʰʝ, ʚʦʥʘ ʤʘʻ ʙʫʪʠ ʩʢʣʘʜʥʦʶ ʟʘ ʟʤʽʩʪʦʤ, ʘʣʝ ʮʽʢʘʚʦʶ, ʚʠʤʘʛʘʶʯʠ ʚʽʜ ʩʪʫʜʝʥʪʘ 

ʽʥʪʝʣʝʢʪʫʘʣʴʥʠʭ ʪʘ ʝʤʦʮʽʡʥʠʭ ʟʫʩʠʣʴ. ʇʦ-ʜʨʫʛʝ, ʮʷ ʜʽʷʣʴʥʽʩʪʴ ʧʦʚʠʥʥʘ ʙʫʪʠ ʩʘʤʦʢʝʨʦʚʘʥʦʶ, ʪʦʙʪʦ 

ʜʦʧʫʩʢʘʪʠ ʨʽʟʥʦʤʘʥʽʪʥʽ ʰʣʷʭʠ ʜʦʩʷʛʥʝʥʥʷ ʨʝʟʫʣʴʪʘʪʫ. ʇʦ-ʪʨʝʪʻ, ʚʦʥʘ ʤʘʻ ʚʨʘʭʦʚʫʚʘʪʠ ʨʝʘʣʴʥʽ 

ʧʨʦʙʣʝʤʠ ʽ ʪʨʫʜʥʦʱʽ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ. ʉʘʤʝ ʪʦʜʽ ʫ ʧʨʦʮʝʩʽ ʧʨʦʭʦʜʞʝʥʥʷ ʧʨʘʢʪʠʢʠ, ʮʽ 
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ʚʠʤʦʛʠ ʩʧʨʠʷʶʪʴ ʨʦʟʚʠʪʢʫ ʩʦʮʽʘʣʴʥʦʾ ʚʽʜʧʦʚʽʜʘʣʴʥʦʩʪʽ ʽ ʪʚʦʨʯʦʾ ʽʥʜʠʚʽʜʫʘʣʴʥʦʩʪʽ ʩʪʫʜʝʥʪʘ, 

ʧʝʨʝʰʢʦʜʞʘʶʪʴ ʧʘʩʠʚʥʠʤ ʫʩʪʘʥʦʚʢʘʤ ʽ ʽʥʪʝʣʝʢʪʫʘʣʴʥʦʤʫ ʩʧʦʞʠʚʘʯʫ, ʘ ʪʘʢʦʞ ʟʘʙʝʟʧʝʯʫʶʪʴ 

ʚʽʜʩʫʪʥʽʩʪʴ ʧʝʨʬʝʢʮʽʦʥʽʟʤʫ ʽ ʦʨʽʻʥʪʘʮʽʾ ʥʘ ʛʦʪʦʚʽ ʰʘʙʣʦʥʠ ʽʜʝʘʣʴʥʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʧʦʚʝʜʽʥʢʠ (ɹʘʣʣ, 

2017).  

ɺ ʪʦʡ ʞʝ ʯʘʩ, ʨʘʟʦʤ ʽʟ ʟʘʩʦʙʘʤʠ, ʱʦ ʩʧʨʠʷʶʪʴ ʝʬʝʢʪʠʚʥʦʤʫ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ 

ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ, ʦʩʦʙʣʠʚʦ ʨʝʟʫʣʴʪʘʪʠʚʥʠʤʠ, ʥʘ ʥʘʰ ʨʦʟʛʣʷʜ, ʚʠʷʚʣʷʶʪʴʩʷ ʪʘʢʽ ʤʝʪʦʜʠ ʽ 

ʧʽʜʭʦʜʠ ʚ ʧʨʦʮʝʩʽ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʜʦ ʤʘʡʙʫʪʥʴʦʾ ʜʽʷʣʴʥʦʩʪʽ ʷʢ  ʪʚʦʨʯʽ ʟʘʚʜʘʥʥʷ ʪʘ ʩʠʪʫʘʮʽʾ 

ʤʦʜʝʣʶʚʘʥʥʷ, ʚʠʢʦʨʠʩʪʘʥʥʷ ʢʝʡʩ-ʤʝʪʦʜʽʚ, ʧʨʦʚʝʜʝʥʥʷ ʧʨʦʝʢʪʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, ʪʨʝʥʽʥʛʠ, ʨʦʣʝʚʽ ʽʛʨʠ 

ʪʘ ʜʽʣʦʚʽ ʩʶʞʝʪʠ. ɺʦʥʠ ʟʘʩʪʦʩʦʚʫʚʘʣʠʩʷ ʧʽʜ ʯʘʩ ʘʫʜʠʪʦʨʥʠʭ ʟʘʥʷʪʴ ʽ ʧʨʘʢʪʠʢʠ ʽ ʩʣʫʞʠʣʠ ʷʢ ʟʘʩʽʙ 

ʧʝʨʝʪʚʦʨʝʥʥʷ ʟʥʘʥʴ ʫ ʚʣʘʩʥʽ ʧʝʨʝʢʦʥʘʥʥʷ ʪʘ ʧʨʘʢʪʠʯʥʽ ʥʘʚʠʯʢʠ ʩʘʤʦʩʪʽʡʥʦʾ ʨʦʙʦʪʠ ʩʪʫʜʝʥʪʘ. 

ɺʠʢʦʨʠʩʪʘʥʥʷ ʦʟʥʘʯʝʥʠʭ ʤʝʪʦʜʽʚ ʜʽʷʣʴʥʦʩʪʽ ʨʦʟʢʨʠʚʘʶʪʴ ʦʩʥʦʚʥʽ ʘʩʧʝʢʪʠ ʩʧʽʣʢʫʚʘʥʥʷ ʪʘ 

ʚʟʘʻʤʦʜʽʾ ʟ ʨʽʟʥʠʤʠ ʫʯʘʩʥʠʢʘʤʠ ʥʘʚʯʘʣʴʥʦ-ʚʠʭʦʚʥʦʛʦ ʧʨʦʮʝʩʫ ʫ ɿɺʆ ʥʘ ʨʽʟʥʠʭ ʨʽʚʥʷʭ: 

ʤʝʪʦʜʠʯʥʦʤʫ, ʧʩʠʭʦʣʦʛʦ-ʧʝʜʘʛʦʛʽʯʥʦʤʫ, ʪʝʭʥʦʣʦʛʽʯʥʦʤʫ ʪʘ ʦʨʛʘʥʽʟʘʮʽʡʥʦʤʫ. 

 ʇʨʦʚʝʜʝʥʠʡ ʪʝʦʨʝʪʠʯʥʠʡ ʘʥʘʣʽʟ ʧʽʜʪʚʝʨʜʠʚ, ʱʦ ʪʝʭʥʦʣʦʛʽʷ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ 

ʤʘʡʙʫʪʥʽʭ ʧʩʠʭʦʣʦʛʽʚ ʤʘʻ ʚʽʜʨʽʟʥʷʪʠʩʷ ʚʽʜ ʪʨʘʜʠʮʽʡʥʦʛʦ ʧʽʜʭʦʜʫ, ʦʨʽʻʥʪʦʚʘʥʦʛʦ ʥʘ ʤʘʢʩʠʤʘʣʴʥʝ 

ʥʘʜʘʥʥʷ ʽʥʬʦʨʤʘʮʽʾ ʧʽʜ ʯʘʩ ʚʠʚʯʝʥʥʷ ʩʪʫʜʝʥʪʘʤʠ ʩʧʦʩʦʙʽʚ ʩʘʤʦʩʪʽʡʥʦʛʦ ʧʦʰʫʢʫ ʟʥʘʥʴ ʪʘ 

ʧʝʨʝʪʚʦʨʝʥʥʷ ʾʭ ʥʘ ʚʣʘʩʥʽ ʧʨʦʬʝʩʽʡʥʽ ʧʦʛʣʷʜʠ. ʎʷ ʪʝʭʥʦʣʦʛʽʷ ʧʦʚʠʥʥʘ ʟʦʩʝʨʝʜʞʫʚʘʪʠ ʘʢʮʝʥʪ ʥʘ 

ʚʘʞʣʠʚʦʩʪʽ ʚʥʫʪʨʽʰʥʴʦʾ ʤʦʪʠʚʘʮʽʾ ʩʪʫʜʝʥʪʽʚ ʜʣʷ ʩʘʤʦʩʪʽʡʥʦʛʦ ʥʘʚʯʘʥʥʷ, ʨʦʟʚʠʪʢʫ ʾʭ ʦʩʦʙʠʩʪʽʩʥʠʭ 

ʧʨʦʬʝʩʽʡʥʠʭ ʫʩʪʘʥʦʚʦʢ ʽ ʟʜʘʪʥʦʩʪʽ ʜʦ ʢʦʥʩʪʨʫʢʪʠʚʥʦʾ ʚʟʘʻʤʦʜʽʾ ʫ ʧʨʦʬʝʩʽʡʥʦʤʫ ʩʝʨʝʜʦʚʠʱʽ. ʎʷ 

ʪʝʭʥʦʣʦʛʽʷ ʧʦʚʠʥʥʘ ʙʫʪʠ ʩʧʨʷʤʦʚʘʥʘ ʥʘ ʚʽʜʜʘʯʫ ʧʝʨʝʚʘʛʠ ʩʫʙ'ʻʢʪʠʚʥʦʤʫ ʥʘʚʯʘʥʥʶ ʟ ʘʢʮʝʥʪʦʤ ʥʘ 

ʟʥʘʯʫʱʽʩʪʴ ʦʩʦʙʠʩʪʽʩʥʦʛʦ ʟʨʦʩʪʘʥʥʷ, ʧʦʨʽʚʥʷʥʦ ʟ ʧʽʜʚʠʱʝʥʥʷʤ ʦʙʩʷʛʫ ʥʘʜʘʥʦʾ ʽʥʬʦʨʤʘʮʽʾ. 

ʉʫʧʝʨʝʯʥʦʩʪʽ, ʱʦ ʚʠʥʠʢʘʶʪʴ ʫ ʩʫʯʘʩʥʦʤʫ ʧʨʦʮʝʩʽ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʧʩʠʭʦʣʦʛʽʚ, ʤʽʞ 

ʽʥʜʠʚʽʜʫʘʣʴʥʠʤ, ʪʚʦʨʯʠʤ ʨʦʟʚʠʪʢʦʤ ʧʨʦʬʝʩʽʡʥʠʭ ʥʘʚʠʯʦʢ ʪʘ ʤʘʩʦʚʠʤ, ʩʪʘʥʜʘʨʪʠʟʦʚʘʥʠʤ ʧʽʜʭʦʜʦʤ 

ʜʦ ʥʘʚʯʘʥʥʷ, ʤʦʞʥʘ ʧʦʜʦʣʘʪʠ ʰʣʷʭʦʤ ʚʢʣʶʯʝʥʥʷ ʥʝʪʨʘʜʠʮʽʡʥʠʭ ʤʝʪʦʜʽʚ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ, 

ʱʦ ʜʦʟʚʦʣʷʶʪʴ ʩʪʫʜʝʥʪʫ ʩʘʤʦʩʪʽʡʥʦ ʨʦʟʨʦʙʣʷʪʠ ʚʣʘʩʥʫ ʩʪʨʘʪʝʛʽʶ ʧʨʘʢʪʠʯʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʽ 

ʩʪʚʦʨʶʚʘʪʠ ʽʥʜʠʚʽʜʫʘʣʽʟʦʚʘʥʫ ʧʨʦʛʨʘʤʫ ʜʣʷ ʨʦʟʚʠʪʢʫ ʩʚʦʾʭ ʧʨʦʬʝʩʽʡʥʠʭ ʥʘʚʠʯʦʢ, ʩʧʨʷʤʦʚʘʥʫ ʥʘ 

ʜʦʩʷʛʥʝʥʥʷ ʚʠʩʦʢʦʛʦ ʨʽʚʥʷ ʧʨʦʬʝʩʽʦʥʘʣʽʟʤʫ. 

ʇʨʦʚʝʜʝʥʠʡ ʥʘʤʠ ʪʝʦʨʝʪʠʯʥʠʡ ʘʥʘʣʽʟ ʚʢʘʟʘʚ ʥʘ ʧʨʠʯʠʥʠ ʥʝʜʦʣʽʢʽʚ ʫ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ 

ʤʘʡʙʫʪʥʽʭ ʤʘʛʽʩʪʨʽʚ ʧʩʠʭʦʣʦʛʽʚ, ʱʦ ʫ ʥʘʰʦʤʫ ʨʦʟʫʤʽʥʥʽ, ʚʢʣʶʯʘʶʪʴ ʥʝʜʦʩʪʘʪʥʶ ʧʽʜʛʦʪʦʚʢʫ ʩʘʤʠʭ 

ʚʠʢʣʘʜʘʯʽʚ ʜʦ ʩʧʨʠʷʥʥʷ ʩʘʤʦʩʪʽʡʥʦʤʫ ʨʦʟʚʠʪʢʫ ʩʪʫʜʝʥʪʽʚ, ʥʠʟʴʢʠʡ ʨʽʚʝʥʴ ʟʘʮʽʢʘʚʣʝʥʦʩʪʽ ʫ 

ʩʪʚʦʨʝʥʥʽ ʩʧʝʮʽʘʣʴʥʠʭ ʽʥʜʠʚʽʜʫʘʣʴʥʠʭ ʪʘ ʛʨʫʧʦʚʠʭ ʟʘʚʜʘʥʴ ʜʣʷ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʪʘ 

ʘʢʪʠʚʽʟʘʮʽʾ ʾʭ ʪʚʦʨʯʦʛʦ ʧʦʪʝʥʮʽʘʣʫ ʧʽʜ ʯʘʩ ʥʘʚʯʘʥʥʷ ʨʽʟʥʠʭ ʧʨʝʜʤʝʪʽʚ. ʊʘʢʦʞ ʜʦ ʮʠʭ ʪʨʫʜʥʦʱʽʚ 

ʜʦʣʫʯʘʻʪʴʩʷ ʥʝʨʦʟʫʤʽʥʥʷ ʚʠʢʣʘʜʘʯʘʤʠ ʩʫʪʥʦʩʪʽ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʤʝʭʘʥʽʟʤʽʚ, ʷʢʽ ʩʧʨʠʷʶʪʴ ʨʦʟʚʠʪʢʫ 

ʩʘʤʦʩʪʽʡʥʦʩʪʽ, ʪʘ ʬʘʢʪʦʨʽʚ, ʷʢʽ ʚʠʟʥʘʯʘʶʪʴ ʟʨʦʩʪʘʥʥʷ ʮʽʻʾ ʷʢʦʩʪʽ ʫ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ (ʇʘʚʣʶʢ, 

ɻʨʠʩʴ & ʐʦʧʰʘ, 2019). 

ɺʽʜʩʫʪʥʽʩʪʴ ʫ ʥʘʚʯʘʣʴʥʠʭ ʧʨʝʜʤʝʪʘʭ ʩʧʝʮʽʘʣʴʥʦʛʦ ʧʩʠʭʦʣʦʛʽʯʥʦʛʦ ʢʦʤʧʦʥʝʥʪʘ ʜʣʷ ʨʦʟʚʠʪʢʫ 

ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʷʢ ʚʘʞʣʠʚʦʾ ʷʢʦʩʪʽ ʦʩʦʙʠʩʪʦʩʪʽ, ʘ ʪʘʢʦʞ ʚʽʜʩʫʪʥʽʩʪʴ ʩʫʯʘʩʥʠʭ ʥʘʚʯʘʣʴʥʦ-ʤʝʪʦʜʠʯʥʠʭ 

ʧʦʩʽʙʥʠʢʽʚ ʽ ʪʨʝʥʽʥʛʦʚʠʭ ʧʨʦʛʨʘʤ ʜʣʷ ʧʽʜʪʨʠʤʢʠ ʮʴʦʛʦ ʨʦʟʚʠʪʢʫ, ʷʢʽ ʙ ʚʨʘʭʦʚʫʚʘʣʠ ʧʨʠʥʮʠʧʠ 

ʧʦʩʣʽʜʦʚʥʦʩʪʽ, ʩʠʩʪʝʤʘʪʠʯʥʦʩʪʽ ʪʘ ʜʽʘʣʝʢʪʠʯʥʦʩʪʽ.  

ɸʥʘʣʽʟʫʶʯʠ ʜʦʩʣʽʜʞʝʥʥʷ ʇʘʚʣʶʢ ʄ.ɸ, ʤʠ ʟʨʦʟʫʤʽʣʠ, ʱʦ ʝʬʝʢʪʠʚʥʽʩʪʴ ʨʦʟʚʠʪʢʫ 

ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʪʘʢʦʞ ʟʘʣʝʞʠʪʴ ʚʽʜ ʨʽʚʥʷ ʧʨʦʬʝʩʽʡʥʦʾ ʩʚʦʙʦʜʠ ʦʩʦʙʠʩʪʦʩʪʽ, ʾʾ ʧʩʠʭʦʣʦʛʦ-

ʧʝʜʘʛʦʛʽʯʥʦʾ ʛʥʫʯʢʦʩʪʽ ʽ ʤʦʞʣʠʚʦʩʪʝʡ ʨʦʟʢʨʠʪʪʷ ʧʦʪʝʥʮʽʘʣʫ ʚ ʨʝʘʣʴʥʽʡ ʧʨʘʢʪʠʯʥʽʡ ʜʽʷʣʴʥʦʩʪʽ. ʎʶ 

ʝʬʝʢʪʠʚʥʽʩʪʴ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʤʦʞʥʘ ʚʠʟʥʘʯʠʪʠ ʷʢ ʪʝʥʜʝʥʮʽʶ ʜʦ ʪʚʦʨʯʦʾ ʩʘʤʦʨʝʘʣʽʟʘʮʽʾ 

ʦʩʦʙʠʩʪʦʩʪʽ ʧʽʜ ʯʘʩ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ, ʤʦʞʣʠʚʽʩʪʴ ʨʦʟʢʨʠʪʪʷ ʪʚʦʨʯʦʛʦ ʧʦʪʝʥʮʽʘʣʫ, ʷʢʝ 

ʚʠʷʚʣʷʻʪʴʩʷ ʚ ʢʦʥʢʨʝʪʥʽʡ ʧʨʘʢʪʠʯʥʽʡ ʜʽʷʣʴʥʦʩʪʽ, ʪʘʢʽʡ ʷʢ ʩʪʘʞʫʚʘʥʥʷ, ʜʝ ʩʪʫʜʝʥʪʠ ʤʘʶʪʴ 

ʤʦʞʣʠʚʽʩʪʴ ʨʦʟʚʠʚʘʪʠ ʩʘʤʦʩʪʽʡʥʽ ʥʘʚʠʯʢʠ ʧʽʜ ʯʘʩ ʥʘʚʯʘʥʥʷ.  

ʊʝʥʜʝʥʮʽʷ ʜʦ ʪʚʦʨʯʦʾ ʩʘʤʦʨʝʘʣʽʟʘʮʽʾ ʤʦʞʝ ʚʠʷʚʣʷʪʠʩʷ ʯʝʨʝʟ ʨʝʘʣʽʟʘʮʽʶ ʧʨʠʥʮʠʧʽʚ, 

ʽʥʜʠʚʽʜʫʘʣʽʟʘʮʽʾ ʽ ʜʠʬʝʨʝʥʮʽʘʮʽʾ ʚ ʧʨʦʮʝʩʽ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ, ʱʦ ʜʘʻ ʩʪʫʜʝʥʪʫ 

ʤʦʞʣʠʚʽʩʪʴ ʚʽʜʯʫʪʠ ʩʝʙʝ ʘʢʪʠʚʥʠʤ ʫʯʘʩʥʠʢʦʤ ʩʚʦʛʦ ʧʨʦʬʝʩʽʡʥʦʛʦ ʩʪʘʥʦʚʣʝʥʥʷ. ʉʘʤʦʩʪʽʡʥʘ 

ʧʨʦʬʝʩʽʡʥʦ-ʦʨʽʻʥʪʦʚʘʥʘ ʜʽʷʣʴʥʽʩʪʴ ʧʦʚʠʥʥʘ ʙʫʪʠ ʥʝ ʣʠʰʝ ʮʽʢʘʚʦʶ ʽ ʽʥʪʝʣʝʢʪʫʘʣʴʥʦ ʚʠʤʦʛʘʶʯʦʶ, 

ʘʣʝ ʪʘʢʦʞ ʩʘʤʦʥʘʧʨʘʚʣʝʥʦʶ, ʪʦʙʪʦ ʚʦʥʘ ʤʘʻ ʚʨʘʭʦʚʫʚʘʪʠ ʷʢ  ʽʥʜʠʚʽʜʫʘʣʴʥʽ ʦʩʦʙʣʠʚʦʩʪʽ ʢʦʞʥʦʛʦ 

ʩʪʫʜʝʥʪʘ, ʪʘʢ ʽ ʤʝʪʦʜʠ ʜʦʩʷʛʥʝʥʥʷ ʤʝʪʠ, ʱʦ ʤʘʶʪʴ ʙʫʪʠ ʘʜʘʧʪʦʚʘʥʠʤʠ ʽ ʨʽʟʥʦʤʘʥʽʪʥʠʤʠ, ʚ 

ʟʘʣʝʞʥʦʩʪʽ ʚʽʜ ʢʦʥʢʨʝʪʥʠʭ ʦʙʩʪʘʚʠʥ (ʇʘʚʣʶʢ, ɻʨʠʩʴ & ʐʦʧʰʘ, 2019). 

ʆʪʞʝ, ʢʣʶʯʦʚʠʤʠ ʻ ʥʝ ʪʽʣʴʢʠ ʦʨʛʘʥʽʟʘʮʽʷ ʜʽʷʣʴʥʦʩʪʽ ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ, ʘʣʝ ʡ ʚʠʨʽʰʝʥʥʷ 

ʪʠʭ ʟʘʚʜʘʥʴ, ʱʦ ʧʦʚ'ʷʟʘʥʽ ʟ ʦʨʛʘʥʽʟʘʮʽʻʶ ʧʨʦʬʝʩʽʡʥʦʾ ʧʨʘʢʪʠʯʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, ʱʦ ʚ ʩʚʦʶ ʯʝʨʛʫ 

ʚʠʤʘʛʘʻ ʨʦʟʫʤʽʥʥʷ ʩʪʨʫʢʪʫʨʠ, ʚʠʜʽʚ, ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʘʩʧʝʢʪʽʚ ʽ ʫʤʦʚ ʫʩʧʽʰʥʦʛʦ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ 

ʪʘʢʦʾ ʜʽʷʣʴʥʦʩʪʽ. ɺʠʭʦʜʷʯʠ ʟ ʮʠʭ ʤʽʨʢʫʚʘʥʴ ʪʘ ʧʦʟʠʮʽʡ ʦʩʦʙʠʩʪʽʩʥʦʛʦ ʧʽʜʭʦʜʫ ʚʘʞʣʠʚʦ 
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ʥʘʣʘʰʪʦʚʫʚʘʪʠ ʮʽ ʢʦʤʧʦʥʝʥʪʠ ʟ ʫʨʘʭʫʚʘʥʥʷʤ ʽʥʜʠʚʽʜʫʘʣʴʥʠʭ ʦʩʦʙʣʠʚʦʩʪʝʡ ʢʦʞʥʦʛʦ ʩʪʫʜʝʥʪʘ, 

ʪʘʢʠʭ ʷʢ ʨʽʚʝʥʴ ʟʥʘʥʴ, ʥʘʚʠʯʦʢ, ʪʚʦʨʯʠʭ ʟʜʽʙʥʦʩʪʝʡ, ʘ ʪʘʢʦʞ ʦʩʦʙʣʠʚʦʩʪʝʡ ʾʭʥʴʦʾ ʤʦʪʠʚʘʮʽʾ, 

ʮʽʥʥʽʩʥʠʭ ʧʝʨʝʢʦʥʘʥʴ ʪʘ ʝʤʦʮʽʡʥʦ-ʚʦʣʴʦʚʦʾ ʩʬʝʨʠ, ʷʢʽ ʛʨʘʶʪʴ ʚʘʞʣʠʚʫ ʨʦʣʴ ʫ ʨʦʟʚʠʪʢʫ ʾʭʥʴʦʾ 

ʩʘʤʦʩʪʽʡʥʦʩʪʽ (ʇʘʚʣʶʢ, ɻʨʠʩʴ & ʐʦʧʰʘ, 2019). ʂʨʽʤ ʪʦʛʦ, ʥʘ ʥʘʰ ʧʦʛʣʷʜ, ʧʨʦʮʝʩ ʨʦʟʚʠʪʢʫ 

ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʤʘʻ ʙʫʪʠ ʢʝʨʦʚʘʥʠʤ, ʷʢʱʦ ʚʽʥ ʨʦʟʛʣʷʜʘʻʪʴʩʷ ʷʢ ʪʝʭʥʦʣʦʛʽʯʥʠʡ ʧʨʦʮʝʩ, ʱʦ ʚʨʘʭʦʚʫʻ 

ʪʘʢʽ ʘʩʧʝʢʪʠ, ʷʢ ʤʦʞʣʠʚʽʩʪʴ ʚʠʤʽʨʶʚʘʥʥʷ, ʽʥʪʝʥʩʠʚʥʽʩʪʴ, ʚʽʜʪʚʦʨʶʚʘʥʽʩʪʴ, ʩʦʮʽʘʣʴʥʦ-ʽʛʨʦʚʠʡ 

ʢʦʥʪʝʢʩʪ ʪʘ ʤʦʜʝʣʶʚʘʥʥʷ ʧʨʦʬʝʩʽʡʥʠʭ ʩʠʪʫʘʮʽʡ,  ʟ ʚʠʢʦʥʘʥʥʷʤ ʜʠʜʘʢʪʠʯʥʠʭ, ʢʦʤʫʥʽʢʘʪʠʚʥʠʭ ʽ 

ʦʩʦʙʠʩʪʽʩʥʦ-ʩʤʠʩʣʦʚʠʭ ʬʫʥʢʮʽʡ (Bandura, 1997). 

ʂʨʽʤ ʪʦʛʦ, ʧʨʠ ʨʦʟʨʦʙʮʽ ʩʠʩʪʝʤʠ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʤʠ ʤʘʻʤʦ 

ʚʨʘʭʫʚʘʪʠ, ʥʝʦʙˇʨʫʥʪʦʚʘʥʽʩʪʴ  ʨʦʟʜʽʣʝʥʥʷ ʪʝʦʨʝʪʠʯʥʦʾ ʽ ʧʨʘʢʪʠʯʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʬʘʭʽʚʮʽʚ. ɺʽʜʦʤʦ, 

ʱʦ ʪʝʦʨʝʪʠʯʥʘ ʧʽʜʛʦʪʦʚʢʘ ʚʢʣʶʯʘʻ ʥʝ ʣʠʰʝ ʥʘʙʽʨ ʪʝʦʨʝʪʠʯʥʠʭ ʟʥʘʥʴ, ʩʠʩʪʝʤʫ ʧʦʥʷʪʴ, ʪʝʥʜʝʥʮʽʡ, 

ʧʨʦʪʠʨʽʯ, ʟʘʢʦʥʽʚ ʽ ʟʘʢʦʥʦʤʽʨʥʦʩʪʝʡ, ʘʣʝ ʪʘʢʦʞ ʨʦʟʫʤʽʥʥʷ ʾʭ ʚʟʘʻʤʦʟʚ'ʷʟʢʽʚ ʽ ʚʟʘʻʤʦʟʘʣʝʞʥʦʩʪʝʡ. 

ʉʘʤʝ ʚʠʚʯʝʥʥʷ ʮʠʭ ʜʠʥʘʤʽʯʥʠʭ ʚʟʘʻʤʦʜʽʡ ʽ ʜʦʟʚʦʣʷʻ ʩʪʫʜʝʥʪʘʤ ʨʦʟʚʠʚʘʪʠ ʩʠʩʪʝʤʥʦ-ʢʨʠʪʠʯʥʝ 

ʤʠʩʣʝʥʥʷ. ʂʨʽʤ ʪʦʛʦ, ʫ ʧʨʦʮʝʩʽ ʪʝʦʨʝʪʠʯʥʦʛʦ ʚʠʚʯʝʥʥʷ ʟʜʽʡʩʥʶʻʪʴʩʷ ʚʠʜʽʣʝʥʥʷ ʨʝʘʣʴʥʠʭ ʝʣʝʤʝʥʪʽʚ 

ʽ ʷʚʠʱ ʘʙʦ ʧʨʦʮʝʩʽʚ ʫ ʬʦʨʤʽ ʧʦʥʷʪʴ. ʇʨʦʮʝʩ ʤʠʩʣʝʥʥʷ, ʷʢʠʡ ʚʠʥʠʢʘʻ, ʚʢʣʶʯʘʻ ʪʚʦʨʯʽʩʪʴ, 

ʧʝʨʝʜʙʘʯʝʥʥʷ ʪʘ ʧʨʦʛʥʦʟʫʚʘʥʥʷ, ʤʘʶʯʠ, ʪʘʢʠʤ ʯʠʥʦʤ ʚʽʜʧʦʚʽʜʥʠʡ ʧʨʘʢʪʠʯʥʠʡ ʚʧʣʠʚ ʽ ʥʘ 

ʬʦʨʤʫʚʘʥʥʷ ʥʘʚʠʯʦʢ. ɺ ʨʝʟʫʣʴʪʘʪʽ ʨʦʟʚʠʪʦʢ ʩʫʙ'ʻʢʪʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ, ʱʦ ʚʽʜʙʫʚʘʻʪʴʩʷ ʚ 

ʧʨʦʮʝʩʽ ʤʦʜʝʣʶʚʘʥʥʷ ʩʫʙ'ʻʢʪ-ʩʫʙ'ʻʢʪʥʦʾ ʚʟʘʻʤʦʜʽʾ, ʩʪʘʻ ʚʘʞʣʠʚʦʶ ʫʤʦʚʦʶ ʾʭʥʴʦʾ ʧʽʜʛʦʪʦʚʢʠ 

(Bandura, 1997). 

ʅʘʚʝʜʝʥʽ ʪʘ ʟʘʩʪʦʩʦʚʘʥʽ ʥʘʤʠ ʚ ʧʨʦʮʝʩʽ ʧʽʜʛʦʪʦʚʢʠ ʜʦ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʧʩʠʭʦʣʦʛʽʯʥʽ 

ʤʝʪʦʜʠ ʤʘʶʪʴ ʩʪʚʦʨʶʚʘʪʠ ʪʘʢʽ ʫʤʦʚʠ, ʚ ʷʢʠʭ ʩʪʫʜʝʥʪʠ ʤʘʶʪʴ ʤʦʞʣʠʚʽʩʪʴ ʘʢʪʠʚʥʦ ʩʬʦʨʤʫʚʘʪʠ 

ʧʨʠʢʣʘʜʠ ʧʨʦʬʝʩʽʡʥʦʾ ʧʦʚʝʜʽʥʢʠ, ʷʢʽ ʙ ʚʽʜʧʦʚʽʜʘʣʠ ʾʭʥʽʡ ʦʩʦʙʠʩʪʽʩʥʽʡ ʧʦʟʠʮʽʾ ʱʦʜʦ ʤʘʡʙʫʪʥʴʦʾ 

ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, ʘ ʩʘʤʝ, ʩʧʨʷʤʦʚʫʚʘʣʠʩʷ ʥʘ ʨʦʟʫʤʽʥʥʷ ʨʽʟʥʦʤʘʥʽʪʥʦʩʪʽ ʪʘ 

ʨʽʟʥʦʩʧʨʷʤʦʚʘʥʦʩʪʽ ʧʨʠʯʠʥ ʽ ʬʘʢʪʦʨʽʚ, ʷʢʽ ʚʧʣʠʚʘʶʪʴ ʥʘ ʚʟʘʻʤʦʜʽʶ ʪʘ ʜʦʩʷʛʥʝʥʥʷ ʫʩʧʽʰʥʠʭ 

ʨʝʟʫʣʴʪʘʪʽʚ, ʱʦ ʚ ʩʚʦʶ ʯʝʨʛʫ, ʚʽʜʢʨʠʣʦ ʙ ʤʦʞʣʠʚʦʩʪʽ ʜʣʷ ʩʘʤʦʨʝʛʫʣʶʚʘʥʥʷ ʤʘʡʙʫʪʥʴʦʛʦ ʤʘʛʽʩʪʨʘ 

ʧʩʠʭʦʣʦʛʘ ʫ ʢʦʥʢʨʝʪʥʽʡ ʜʽʷʣʴʥʦʩʪʽ ʽ ʥʘʜʘʚʘʣʦ ʮʴʦʤʫ ʧʨʦʮʝʩʫ ʮʽʣʽʩʥʦʩʪʽ, ʛʥʫʯʢʦʩʪʽ, ʧʦʩʣʽʜʦʚʥʦʩʪʽ, 

ʩʠʩʪʝʤʥʦʩʪʽ ʪʘ ʘʣʴʪʝʨʥʘʪʠʚʥʦʩʪʽ ʚʠʙʦʨʫ ʤʝʪʦʜʽʚ ʽ ʬʦʨʤ ʦʨʛʘʥʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʾ ʜʽʷʣʴʥʦʩʪʽ ʷʢ 

ʚʠʢʣʘʜʘʯʘ, ʪʘʢ ʽ ʩʪʫʜʝʥʪʽʚ. 

ʅʘʧʨʠʢʣʘʜ, ʨʝʬʣʝʢʩʠʚʥʘ ʪʝʭʥʦʣʦʛʽʷ ʙʘʟʫʻʪʴʩʷ ʥʘ ʧʽʜʭʦʜʽ, ʜʝ ʚʘʞʣʠʚʦ ʩʪʘʚʠʪʴʩʷ "ʩʫʙ'ʻʢʪ-

ʩʫʙ'ʻʢʪʥʽ" ʚʽʜʥʦʩʠʥʠ ʫ ʧʨʦʮʝʩʽ ʧʽʜʛʦʪʦʚʢʠ ʜʦ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ. ɺʠʢʦʨʠʩʪʘʥʥʷ ʮʴʦʛʦ ʧʽʜʭʦʜʫ, 

ʥʘ ʥʘʰ ʧʦʛʣʷʜ, ʧʨʠʟʚʦʜʠʪʴ ʜʦ ʢʘʨʜʠʥʘʣʴʥʠʭ ʟʤʽʥ ʫ ʨʦʣʽ ʚʠʢʣʘʜʘʯʘ; ʤʝʪʦʜʘʭ ʥʘʚʯʘʥʥʷ ʪʘ ʧʦʚʝʜʽʥʮʽ 

ʚʠʢʣʘʜʘʯʘ, ʷʢʠʡ ʩʪʠʤʫʣʶʻ ʙʘʞʘʥʥʷ ʩʪʫʜʝʥʪʽʚ ʜʦ ʾʭ ʟʘʛʘʣʴʥʦʛʦ ʽ ʧʨʦʬʝʩʽʡʥʦʛʦ ʟʨʦʩʪʘʥʥʷ, 

ʩʧʨʠʷʶʯʠ, ʪʘʢʠʤ ʯʠʥʦʤ ʾʭʥʴʦʤʫ ʧʝʨʝʭʦʜʫ ʚʽʜ ʤʘʢʩʠʤʘʣʴʥʦʾ ʜʦʧʦʤʦʛʠ ʚʠʢʣʘʜʘʯʘ ʜʦ ʩʘʤʦʩʪʽʡʥʦʩʪʽ 

ʩʪʫʜʝʥʪʘ ʤʘʛʽʩʪʨʘ ʫ ʩʚʦʾʡ ʧʽʜʛʦʪʦʚʮʽ. ɼʦʩʣʽʜʞʝʥʥʷ ʧʽʜʪʚʝʨʜʞʫʻ, ʱʦ ʩʘʤʝ ʪʘʢʠʡ ʧʽʜʭʽʜ ʩʧʨʠʷʪʠʤʝ 

ʧʦʩʣʽʜʦʚʥʦʤʫ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʪʘ ʦʩʦʙʠʩʪʽʩʥʠʭ ʪʘ ʧʨʦʬʝʩʽʡʥʠʭ ʟʤʽʥ ʫ ʤʘʡʙʫʪʥʽʭ ʤʘʛʽʩʪʨʽʚ 

ʧʩʠʭʦʣʦʛʽʚ ʽ ʩʧʨʠʷʻ ʨʝʬʣʝʢʩʽʾ. 

ʅʘʩʪʫʧʥʫ ʪʝʭʥʦʣʦʛʽʶ, ʷʢʫ, ʥʘ ʥʘʰ ʧʦʛʣʷʜ, ʤʦʞʥʘ ʟʘʧʨʦʧʦʥʫʚʘʪʠ ʚ ʧʨʦʮʝʩʽ ʧʨʦʬʝʩʽʡʥʦʾ 

ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʤ ʧʩʠʭʦʣʦʛʘʤ, ʮʝ -  ̔ ʥʪʝʛʨʘʮʽʡʥʘ ʪʝʭʥʦʣʦʛʽʷ, ʷʢʘ ʫ ʧʨʦʮʝʩʽ ʥʘʚʯʘʥʥʷ ʤʘʡʙʫʪʥʽʭ 

ʬʘʭʽʚʮʽʚ ʩʧʨʠʷʻ ʨʦʟʚʠʪʢʫ ʧʨʦʬʝʩʽʡʥʦʾ ʩʚʽʜʦʤʦʩʪʽ, ʜʝ ʚʠʢʣʘʜʘʯ ʩʪʚʦʨʶʻ ʫʤʦʚʠ ʪʘ ʥʘʜʘʻ ʧʽʜʪʨʠʤʢʫ 

ʜʣʷ ʪʦʛʦ, ʱʦʙ ʩʪʫʜʝʥʪʠ ʟʨʦʟʫʤʽʣʠ, ʷʢ ʜʦʩʷʛʪʠ ʩʚʦʾʭ ʮʽʣʝʡ ʽ ʦʮʽʥʶʚʘʣʠ ʨʝʟʫʣʴʪʘʪʠ ʩʚʦʻʾ ʨʦʙʦʪʠ 

(Deci, 1986). 

ʑʝ ʦʜʥʽʻʶ ʚʘʞʣʠʚʦʶ ʫʤʦʚʦʶ ʝʬʝʢʪʠʚʥʦʩʪʽ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʧʩʠʭʦʣʦʛʽʚ ʻ 

ʚʩʪʘʥʦʚʣʝʥʥʷ ʚʟʘʻʤʦʟʚ'ʷʟʢʫ ʤʽʞ ʛʣʠʙʠʥʦʶ ʪʝʦʨʝʪʠʯʥʦʛʦ ʨʦʟʫʤʽʥʥʷ ʧʩʠʭʦʣʦʛʽʯʥʠʭ ʷʚʠʱ ʽ 

ʛʦʪʦʚʥʽʩʪʶ ʜʦ ʧʨʘʢʪʠʯʥʦʛʦ ʟʘʩʪʦʩʫʚʘʥʥʷ ʥʘʚʠʯʦʢ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʫ ʨʽʟʥʠʭ ʩʬʝʨʘʭ ʞʠʪʪʻʜʽʷʣʴʥʦʩʪʽ. 

ʉʢʣʘʜʥʽʩʪʴ ʜʦʩʷʛʥʝʥʥʷ ʮʽʻʾ ʫʤʦʚʠ ʧʦʣʷʛʘʻ ʚ ʧʦʪʨʝʙʽ ʽʥʪʝʛʨʫʚʘʪʠ ʧʨʦʮʝʩ ʥʘʢʦʧʠʯʝʥʥʷ ʟʥʘʥʴ ʽ ʾʭ 

ʧʝʨʝʪʚʦʨʝʥʥʷ ʚ ʢʦʥʢʨʝʪʥʽ ʧʨʘʢʪʠʯʥʽ ʚʤʽʥʥʷ ʽ ʥʘʚʠʯʢʠ. ɼʣʷ ʜʦʩʷʛʥʝʥʥʷ ʮʽʻʾ ʤʝʪʠ ʤʘʶʪʴ ʙʫʪʠ 

ʚʠʢʦʨʠʩʪʘʥʽ ʨʽʟʥʽ ʬʦʨʤʠ ʥʘʚʯʘʥʥʷ, ʘ ʩʘʤʝ: ʣʝʢʮʽʾ-ʙʝʩʽʜʠ, ʩʝʤʽʥʘʨʠ, ʟʘʥʷʪʪʷ-ʪʨʝʥʽʥʛʠ, ʜʽʣʦʚʽ ʽʛʨʠ ʪʘ 

ʨʝʬʣʝʢʩʽʡʥʽ ʟʘʥʷʪʪʷ, ʷʢʽ ʜʦʟʚʦʣʷʶʪʴ ʩʪʫʜʝʥʪʘʤ ʤʦʜʝʣʶʚʘʪʠ ʨʽʟʥʽ ʩʠʪʫʘʮʽʾ. ʆʜʥʘʢ, ʧʨʠ ʮʴʦʤʫ, ʤʠ 

ʧʦʛʦʜʞʫʻʤʦʩʷ ʟ ʘʚʪʦʨʦʤ, ʱʦ ʚʘʞʣʠʚʠʤ ʻ ʟʘʙʝʟʧʝʯʝʥʥʷ ʻʜʥʦʩʪʽ ʽ ʮʽʣʽʩʥʦʩʪʽ ʚʩʽʭ ʝʪʘʧʽʚ ʧʽʜʛʦʪʦʚʢʠ 

ʬʘʭʽʚʮʽʚ, ʚʢʣʶʯʘʶʯʠ ʪʝʦʨʝʪʠʯʥʫ ʪʘ ʧʨʘʢʪʠʯʥʫ ʧʽʜʛʦʪʦʚʢʫ, ʨʝʘʣʴʥʫ ʧʨʘʢʪʠʯʥʫ ʜʽʷʣʴʥʽʩʪʴ ʫ 

ʧʨʦʬʝʩʽʡʥʦʤʫ ʩʝʨʝʜʦʚʠʱʽ ʪʘ ʘʢʪʠʚʽʟʘʮʽʶ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʩʪʫʜʝʥʪʽʚ (ʇʘʚʣʶʢ, ɻʨʠʩʴ & ʐʦʧʰʘ, 

2019). 

ɺʽʜʦʤʦ, ʱʦ ʫ ʧʨʦʬʝʩʽʡʥʦʤʫ ʩʪʘʥʦʚʣʝʥʥʽ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʚʘʞʣʠʚʫ ʨʦʣʴ ʚʽʜʽʛʨʘʻ ʚʟʘʻʤʦʜʽʷ 

ʟ ʧʨʦʬʝʩʽʡʥʠʤ ʩʝʨʝʜʦʚʠʱʝʤ, ʜʦʟʚʦʣʷʶʯʠ, ʪʘʢʠʤ ʯʠʥʦʤ, ʩʪʫʜʝʥʪʘʤ ʚʽʜʪʚʦʨʠʪʠ ʪʘ ʦʩʚʦʾʪʠ ʪʝʭʥʽʢʫ 

ʧʨʦʬʝʩʽʡʥʦʾ ʧʦʚʝʜʽʥʢʠ, ʛʣʠʙʰʝ ʨʦʟʽʙʨʘʪʠʩʷ ʚ ʪʝʭʥʦʣʦʛʽʷʭ ʤʘʡʙʫʪʥʴʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʪʘ 

ʚʠʚʯʠʪʠ ʥʘʚʠʯʢʠ ʩʧʽʣʢʫʚʘʥʥʷ ʟ ʬʘʭʽʚʮʷʤʠ ʨʽʟʥʠʭ ʛʘʣʫʟʝʡ ʘʙʦ ʦʢʨʝʤʠʤʠ ʧʽʜʨʦʟʜʽʣʘʤʠ. ʇʽʜʛʦʪʦʚʢʘ 

ʜʦ ʮʠʭ ʟʘʚʜʘʥʴ ʥʘʡʙʽʣʴʰ ʝʬʝʢʪʠʚʥʦ ʟʜʽʡʩʥʶʻʪʴʩʷ ʷʢ ʧʽʜ ʯʘʩ ʧʨʦʭʦʜʞʝʥʥʷ ʧʨʘʢʪʠʢʠ, ʱʦ ʟʘʣʝʞʠʪʴ 



ʇɽɼɸɻʆɻɯʂɸ 

74 

 

ʚʽʜ ʨʽʚʥʷ ʨʦʟʚʠʥʝʥʦʩʪʽ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʷʢ ʦʩʦʙʠʩʪʽʩʥʦʾ ʷʢʦʩʪʽ ʩʪʫʜʝʥʪʘ ʪʘʢ ʽ ʤʦʞʣʠʚʦʩʪʽ ʦʪʨʠʤʘʥʥʷ 

ʤʝʪʦʜʠʯʥʦʾ ʧʽʜʪʨʠʤʢʠ ʧʽʜ ʯʘʩ ʨʦʙʦʪʠ ʫ ʧʨʦʬʝʩʽʡʥʦʤʫ ʩʝʨʝʜʦʚʠʱʽ ʽ ʤʦʞʣʠʚʦʩʪʝʡ ʚʟʘʻʤʦʜʽʾ ʟ 

ʥʘʩʪʘʚʥʠʢʘʤʠ. 

ʑʝ ʦʜʥʠʤ ʘʩʧʝʢʪʦʤ ʝʬʝʢʪʠʚʥʦʛʦ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʫ ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ ʻ ʨʦʟʫʤʥʝ 

ʧʦʻʜʥʘʥʥʷ ʽʥʜʠʚʽʜʫʘʣʴʥʠʭ ʪʘ ʛʨʫʧʦʚʠʭ ʤʝʪʦʜʽʚ ʚʟʘʻʤʦʜʽʾ. ɺʠʢʦʨʠʩʪʘʥʥʷ ʦʩʦʙʠʩʪʽʩʥʦ ʽ ʩʫʙôʻʢʪʥʦ-

ʦʨʽʻʥʪʦʚʘʥʠʭ ʤʝʪʦʜʠʢ ʩʧʨʠʷʶʪʴ ʜʦʩʷʛʥʝʥʥʶ ʮʽʻʾ ʷʢʦʩʪʽ ʰʣʷʭʦʤ ʚʠʢʦʨʠʩʪʘʥʥʷ ʪʘʢʠʭ ʧʨʠʥʮʠʧʽʚ 

ʫʩʧʽʰʥʦʾ ʤʽʞʧʨʦʬʝʩʽʡʥʦʾ ʚʟʘʻʤʦʜʽʾ ʷʢ ʧʨʠʥʮʠʧʠ ʩʠʪʫʘʪʠʚʥʦʩʪʽ, ʚʘʨʽʘʪʠʚʥʦʩʪʽ ʪʘ ʦʩʦʙʠʩʪʽʩʥʦʛʦ 

ʧʽʜʭʦʜʫ, ʟ ʫʨʘʭʫʚʘʥʥʷʤ ʧʨʦʬʝʩʽʡʥʦʾ ʽ ʧʩʠʭʦʣʦʛʽʯʥʦ ʦʙˇʨʫʥʪʦʚʘʥʦʾ ʜʦʮʽʣʴʥʦʩʪʽ ʬʦʨʤ ʽ ʤʝʪʦʜʽʚ. ʇʨʠ 

ʮʴʦʤʫ, ʜʣʷ ʩʬʦʨʤʦʚʘʥʦʩʪʽ ʥʘʚʠʯʦʢ ʚʽʜʧʦʚʽʜʥʦʛʦ ʤʝʪʦʜʫ ʨʦʟʚʠʪʢʫ ʩʘʤʦʩʪʽʡʥʦʩʪʽ, ʩʪʫʜʝʥʪʫ ʧʦʪʨʽʙʥʦ 

ʤʘʢʩʠʤʘʣʴʥʦ ʪʦʯʥʦ ʩʧʨʦʝʢʪʫʚʘʪʠ ʨʝʘʣʴʥʫ ʩʠʪʫʘʮʽʶ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, ʟʘʩʪʦʩʦʚʫʶʯʠ 

ʨʽʟʥʦʤʘʥʽʪʥʽ ʚʘʨʽʘʮʽʾ ʽ ʘʜʘʧʪʫʶʯʠ ʾʭ ʜʦ ʢʦʥʢʨʝʪʥʦʛʦ ʢʦʥʪʝʢʩʪʫ ʪʘ ʚʣʘʩʥʠʭ ʧʦʪʨʝʙ, ʱʦ ʩʧʨʠʷʪʠʤʝ 

ʝʬʝʢʪʠʚʥʦʩʪʽ ʤʘʡʙʫʪʥʴʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ. 

ɺʠʩʥʦʚʢʠ. ʋʟʘʛʘʣʴʥʶʶʯʠ ʚʠʱʝ ʚʠʢʣʘʜʝʥʝ, ʧʽʜʢʨʝʩʣʠʤʦ: ʫ ʩʫʯʘʩʥʦʤʫ ʩʫʩʧʽʣʴʩʪʚʽ ʜʣʷ 

ʬʦʨʤʫʚʘʥʥʷ ʧʦʚʥʦʮʽʥʥʦʾ ʦʩʦʙʠʩʪʦʩʪʽ ʤʘʡʙʫʪʥʴʦʛʦ ʧʩʠʭʦʣʦʛʘ ʥʘʜʟʚʠʯʘʡʥʦ ʚʘʞʣʠʚʠʤ ʻ ʘʩʧʝʢʪ 

ʨʦʟʚʠʪʢʫ ʡʦʛʦ ʩʘʤʦʩʪʽʡʥʦʩʪʽ, ʷʢ ʚʘʞʣʠʚʦʾ ʷʢʦʩʪʽ ʜʣʷ ʡʦʛʦ ʤʘʡʙʫʪʥʴʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, ʱʦ 

ʧʦʪʨʝʙʫʻ ʧʦʩʠʣʝʥʥʷ ʫʚʘʛʠ ʜʦ ʦʨʛʘʥʽʟʘʮʽʾ ʩʘʤʦʩʪʽʡʥʦʾ ʥʘʚʯʘʣʴʥʦʾ ʨʦʙʦʪʠ ʩʪʫʜʝʥʪʽʚ, ʩʧʨʠʷʥʥʷ 

ʩʪʘʥʦʚʣʝʥʥʶ ʾʭ ʩʘʤʦʦʩʚʽʪʥʴʦʾ ʜʽʷʣʴʥʦʩʪʽ. ɸʥʘʣʽʟʫʶʯʠ ʧʨʦʚʝʜʝʥʝ ʪʝʦʨʝʪʠʯʥʝ ʜʦʩʣʽʜʞʝʥʥʷ, 

ʜʦʚʝʜʝʥʦ, ʱʦ ʥʘʚʠʯʢʠ ʩʘʤʦʩʪʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʨʦʟʚʠʚʘʶʪʴʩʷ, ʢʦʣʠ ʻ ʥʘʷʚʥʽʩʪʴ ʩʢʣʘʜʥʦʾ ʽ ʟʘʭʦʧʣʠʚʦʾ 

ʥʘʚʯʘʣʴʥʦ-ʧʽʟʥʘʚʘʣʴʥʦʾ ʧʨʦʙʣʝʤʠ, ʷʢʘ ʚʠʤʘʛʘʻ ʧʦʩʪʽʡʥʦʛʦ ʚʠʢʦʨʠʩʪʘʥʥʷ ʽʥʪʝʣʝʢʪʫʘʣʴʥʠʭ ʪʘ 

ʝʤʦʮʽʡʥʠʭ ʟʫʩʠʣʴ ʷʢ ʩʪʫʜʝʥʪʘ ʪʘʢ ʽ ʚʠʢʣʘʜʘʯʘ.  

ɿ ʦʜʥʦʛʦ ʙʦʢʫ, ʮʷ ʧʨʦʙʣʝʤʘ ʤʘʻ ʙʫʪʠ ʩʘʤʦʢʝʨʦʚʘʥʦʶ, ʪʦʙʪʦ ʜʦʟʚʦʣʷʪʠ ʨʽʟʥʽ ʰʣʷʭʠ ʽ ʤʝʪʦʜʠ 

ʜʦʩʷʛʥʝʥʥʷ ʨʝʟʫʣʴʪʘʪʫ. ɿ ʽʥʰʦʛʦ ʙʦʢʫ, ʮʝ ʤʘʻ ʚʢʣʶʯʘʪʠ ʚ ʩʝʙʝ ʚʽʜʩʫʪʥʽʩʪʴ ʥʘʜʤʽʨʥʦʛʦ ʢʦʥʪʨʦʣʶ ʟ 

ʙʦʢʫ ʚʠʢʣʘʜʘʯʘ, ʷʢʽ ʤʦʞʫʪʴ ʧʦʟʙʘʚʠʪʠ ʦʩʦʙʠʩʪʽʩʪʴ ʾʾ ʽʥʜʠʚʽʜʫʘʣʴʥʦʩʪʽ, ʟʤʝʥʰʠʪʠ ʩʦʮʽʘʣʴʥʫ 

ʚʽʜʧʦʚʽʜʘʣʴʥʽʩʪʴ ʽ ʥʝ ʩʧʨʠʷʪʠ ʨʦʟʚʠʪʢʫ ʥʘʚʠʯʦʢ ʩʘʤʦʩʪʽʡʥʦʩʪʽ. 

ʉʘʤʝ ʪʦʤʫ ʫ ʨʘʤʢʘʭ ʨʦʟʛʣʷʜʫ ʦʩʦʙʠʩʪʽʩʥʦʾ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʚʘʞʣʠʚʠʤʠ ʩʪʘʶʪʴ ʚʤʽʥʥʷ ʜʦ 

ʩʘʤʦʘʥʘʣʽʟʫ ʪʘ ʩʘʤʦʩʪʽʡʥʦʛʦ ʩʧʦʩʪʝʨʝʞʝʥʥʷ, ʷʢʽ ʩʧʨʠʷʶʪʴ ʨʝʘʣʴʥʦʤʫ ʦʩʤʠʩʣʝʥʥʶ ʚʣʘʩʥʦʛʦ 

ʜʦʩʚʽʜʫ ʪʘ ʚʧʣʠʚʫ ʥʘ ʨʦʟʚʠʪʦʢ ʦʢʨʝʤʠʭ ʷʢʦʩʪʝʡ ʦʩʦʙʠʩʪʦʩʪʽ, ʷʢʽ ʚʠʟʥʘʯʘʶʪʴ ʨʽʚʝʥʴ ʾʾ 

ʩʘʤʦʩʪʽʡʥʦʩʪʽ. ʎʽ ʤʦʞʣʠʚʦʩʪʽ ʚʧʣʠʚʫ ʩʪʦʩʫʶʪʴʩʷ ʥʝ ʣʠʰʝ ʟʦʚʥʽʰʥʽʭ ʬʘʢʪʦʨʽʚ, ʷʢʽ ʤʦʞʫʪʴ 

ʦʙʤʝʞʫʚʘʪʠ ʨʦʟʚʠʪʦʢ ʩʘʤʦʩʪʽʡʥʦʩʪʽ ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ, ʘʣʝ ʡ ʚʥʫʪʨʽʰʥʽʭ ʢʦʤʧʦʥʝʥʪʽʚ, ʱʦ 

ʚʢʣʶʯʘʶʪʴ ʚ ʩʝʙʝ ʧʩʠʭʦʣʦʛʽʯʥʽ ʤʝʭʘʥʽʟʤʠ, ʷʢʽ ʩʧʨʠʷʶʪʴ ʦʩʦʙʠʩʪʽʩʥʦ-ʧʨʦʬʝʩʽʡʥʦʤʫ ʟʨʦʩʪʘʥʥʶ ʪʘ 

ʩʘʤʦʚʜʦʩʢʦʥʘʣʝʥʥʶ ʚ ʧʨʦʮʝʩʽ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʴʦʛʦ ʤʘʛʽʩʪʨʘ ʧʩʠʭʦʣʦʛʘ ʚ ʫʤʦʚʘʭ 

ʩʦʮʽʘʣʴʥʠʭ ʟʤʽʥ. 
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A. Lariontseva 

DEVELOPMENT OF INDEPENDENCE IN THE PROCESS OF PROFESSIONAL TRAINING 

OF THE FUTURE MASTER OF PSYCHOLOGIST UNDER THE CONDITIONS  

OF SOCIAL CHANGES 

Resume 

Goal. The article analyzed and determined the relevance of the study of the problem of the 

development of the independence of future masters of psychology in the process of professional training 

under the conditions of social changes, substantiated the relevance of solving the problem, considered the 

theoretical issues of the development of the independence of the future master of psychology. 

The relevance of the study is determined by the deep transformations of the values of being in 

modern Ukrainian society, connected with the rethinking of human creativity. 

The realization of this goal in institutions of higher education, in particular in the context of the 

professional training of future psychologists, is connected with the development and implementation of 

innovative educational technologies that will be able to activate the development of independence in 

future specialists. 

Research methods. To achieve the goal in the work, it is planned to use a set of methods and 

techniques of scientific knowledge. 

The results. The importance of the development of independence in the process of professional 

training of the future Master of Psychology in the conditions of social changes is revealed. 

Conclusions. Socio-economic transformations that are constantly taking place in society place new 

demands on the personality of a modern specialist.  

Modern researchers, such as E. Rapatsevich, L. S. Vygotskyi, V. I. Morosanova and others, almost 

unanimously note that the increasing pace of development of new technologies, the information 

"explosion" and the rapid "obsolescence" of information; sharp complication, automation and 

computerization of production processes; the high probability of occurrence of "non-standard" situations 

in the industrial and social spheres, put forward new demands on the future masters of psychology.  

Keywords: independence; professional training; social changes; psychologist. 
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ɸ. ʄʘʨʢʝʣʦʚ 

 

ʇʈʆʌɽʉɯʁʅɸ ʇɯɼɻʆʊʆɺʂɸ ʄɸʁɹʋʊʅɯʍ ɹɸʂɸʃɸɺʈɯɺ ɿ ʄɯɾʅɸʈʆɼʅʆɻʆ ʇʈɸɺɸ ɺ 

ʊɽʍʅɯʏʅʆʄʋ ɿɸʂʃɸɼɯ ɺʀʑʆɰ ʆʉɺɯʊʀ 

 

ʈʝʟʶʤʝ 

 

ʋ ʩʪʘʪʪʽ ʨʦʟʢʨʠʚʘʶʪʴʩʷ ʪʝʦʨʝʪʠʯʥʽ ʪʘ ʧʨʘʢʪʠʯʥʽ ʘʩʧʝʢʪʠ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ 

ʤʘʡʙʫʪʥʽʭ ʙʘʢʘʣʘʚʨʽʚ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ. ʇʨʦʘʥʘʣʽʟʦʚʘʥʦ ʦʩʚʽʪʥʴʦ-ʧʨʦʬʝʩʽʡʥʫ ʧʨʦʛʨʘʤʫ 



ʇɽɼɸɻʆɻɯʂɸ 
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çʄʽʞʥʘʨʦʜʥʝ ʧʨʘʚʦè ʧʝʨʰʦʛʦ (ʙʘʢʘʣʘʚʨʩʴʢʦʛʦ) ʨʽʚʥʷ ʚʠʱʦʾ ʦʩʚʽʪʠ; ʫʪʦʯʥʝʥʦ ʧʦʥʷʪʪʷ çʦʩʚʽʪʥʻ 

ʩʝʨʝʜʦʚʠʱʝè, çʦʩʚʽʪʥʻ ʩʝʨʝʜʦʚʠʱʝ ʟʘʢʣʘʜʫ ʚʠʱʦʾ ʦʩʚʽʪʠè; ʫʩʪʘʥʦʚʣʝʥʦ, ʱʦ ʦʩʚʽʪʥʻ ʩʝʨʝʜʦʚʠʱʝ 

ʟʘʢʣʘʜʫ ʚʠʱʦʾ ʦʩʩʚʽʪʠ ï ʮʝ ʮʽʣʽʩʥʽʩʪʴ, ʷʢʘ ʦʭʦʧʣʶʻ ʩʫʢʫʧʥʽʩʪʴ ʫʤʦʚ, ʚʧʣʠʚʽʚ, ʤʦʞʣʠʚʦʩʪʝʡ ʜʣʷ 

ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ, ʨʦʟʚʠʪʢʫ ʦʩʦʙʠʩʪʦʩʪʽ ʪʘ ʩʦʮʽʘʣʽʟʘʮʽʾ ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ. 

ʇʨʦʚʝʜʝʥʦ ʘʥʘʣʽʟ ʥʘʚʠʯʦʢ ʩʫʯʘʩʥʦʛʦ ʬʘʭʽʚʮʷ, ʟʘʧʠʪʫʚʘʥʠʭ ʥʘ ʩʫʯʘʩʥʦʤʫ ʨʠʥʢʫ ʧʨʘʮʽ: 

ʮʠʬʨʦʚʘ ʛʨʘʤʦʪʥʽʩʪʴ; ʛʨʘʤʦʪʥʽʩʪʴ ʫ ʚʠʢʦʨʠʩʪʘʥʥʽ ʜʘʥʠʭ; ʢʨʠʪʠʯʥʝ ʤʠʩʣʝʥʥʷ; ʝʤʦʮʽʡʥʠʡ 

ʽʥʪʝʣʝʢʪ; ʪʚʦʨʯʽʩʪʴ; ʩʧʽʚʧʨʘʮʷ; ʛʥʫʯʢʽʩʪʴ; ʣʽʜʝʨʩʴʢʽ ʷʢʦʩʪʽ; ʩʘʤʦʤʝʥʝʜʞʤʝʥʪ; ʩʘʤʦʨʦʟʚʠʪʦʢ. 

ʇʨʝʜʩʪʘʚʣʝʥʦ ʩʪʨʫʢʪʫʨʫ ʽʥʥʦʚʘʮʽʡʥʦʛʦ ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʫʥʽʚʝʨʩʠʪʝʪʫ ʟ ʧʦʟʠʮʽʾ 

ʦʨʛʘʥʽʟʘʮʽʡʥʦ-ʫʧʨʘʚʣʽʥʩʴʢʦʾ ʜʽʷʣʴʥʦʩʪʽ. ʅʘʚʝʜʝʥʘ ʩʪʨʫʢʪʫʨʘ ʩʢʣʘʜʘʻ ʦʧʪʠʤʘʣʴʥʝ ʩʝʨʝʜʦʚʠʱʝ 

ʧʽʜʛʦʪʦʚʢʠ ʙʘʢʘʣʘʚʨʽʚ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ, ʜʝ ʢʦʤʧʦʥʝʥʪ çɿʤʽʩʪ ʥʘʚʯʘʣʴʥʦ ʧʨʦʮʝʩʫè ʤʽʩʪʠʪʴ 

ʦʨʛʘʥʽʟʘʮʽʶ ʪʘ ʢʦʥʪʨʦʣʴ ʥʘʚʯʘʣʴʥʦʛʦ ʧʨʦʮʝʩʫ, ʚʽʜʩʪʝʞʝʥʥʷ ʜʝʨʞʘʚʥʦʾ ʧʦʣʽʪʠʢʠ ʪʘ 

ʨʝʛʫʣʷʪʦʨʥʦʛʦ ʩʝʨʝʜʦʚʠʱʘ, ʱʦ ʚʦʥʦ ʚʠʟʥʘʯʘʻ; ʚʨʘʭʫʚʘʥʥʷ ʪʝʥʜʝʥʮʽʡ ʫ ʩʚʽʪʦʚʦʤʫ ʪʘ ʚʽʪʯʠʟʥʷʥʦʤʫ 

ʨʠʥʢʘʭ; ʟʘʙʝʟʧʝʯʝʥʥʷ ʙʘʟʠ ʥʦʨʤʘʪʠʚʥʦʾ ʜʦʢʫʤʝʥʪʘʮʽʾ ʜʣʷ ʚʩʽʭ ʢʦʤʧʦʥʝʥʪʽʚ ʦʩʚʽʪʥʴʦʛʦ 

ʩʝʨʝʜʦʚʠʱʘ, ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʟ ʷʢʠʭ ʚʦʥʘ ʙʝʟʧʦʩʝʨʝʜʥʴʦ ʚʠʟʥʘʯʘʻ. ʇʨʦʛʥʦʟʫʚʘʥʥʷ ʤʝʥʝʜʞʤʝʥʪʫ ʪʘ 

ʦʮʽʥʢʘ ʨʠʟʠʢʽʚ: ʤʘʨʢʝʪʠʥʛ; ʪʘ ʘʥʘʣʽʟ ʨʠʥʢʫ ʧʨʘʮʽ, ʟʥʘʥʥʷ ʚʠʨʦʙʥʠʯʠʭ ʪʘ ʦʩʚʽʪʥʽʭ ʧʦʩʣʫʛ; 

ʚʠʟʥʘʯʠʪʠ ʧʦʪʝʥʮʽʘʣ ʫʥʽʚʝʨʩʠʪʝʪʫ, ʘ ʪʘʢʦʞ ʢʦʨʦʪʢʦʩʪʨʦʢʦʚʝ ʽ ʜʦʚʛʦʩʪʨʦʢʦʚʝ ʧʨʦʛʥʦʟʫʚʘʥʥʷ 

ʫʤʦʚ ʾʾ ʛʦʩʧʦʜʘʨʩʴʢʦ-ʧʨʦʩʚʽʪʥʠʮʴʢʦʾ ʜʽʷʣʴʥʦʩʪʽ;  ʚʠʟʥʘʯʠʪʠ ʥʘʧʨʷʤʠ ʨʦʟʰʠʨʝʥʥʷ ʩʧʝʢʪʨʫ 

ʜʽʷʣʴʥʦʩʪʽ; ʧʨʦʚʝʩʪʠ ʦʮʽʥʢʫ ʤʦʞʣʠʚʠʭ ʨʠʟʠʢʽʚ ʽ ʟ'ʷʩʫʚʘʪʠ ʩʧʦʩʦʙʠ ʟʥʠʞʝʥʥʷ ʾʭ ʨʽʚʥʷ. ʂʦʨʠʛʫʚʘʥʥʷ 

ʟʤʽʩʪʫ ʆʇʇ çʄʽʞʥʘʨʦʜʥʝ ʧʨʘʚʦè, ʥʘʚʯʘʣʴʥʦ-ʤʝʪʦʜʠʯʥʫ ʙʘʟʫ.  

ʂʣʶʯʦʚʽ ʩʣʦʚʘ: ʟʘʢʣʘʜ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ; ʦʩʚʽʪʥʻ ʩʝʨʝʜʦʚʠʱʝ; ʽʥʥʦʚʘʮʽʡʥʝ ʦʩʚʽʪʥʻ 

ʩʝʨʝʜʦʚʠʱʝ;  ʙʘʢʘʣʘʚʨ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ; ʧʨʦʬʝʩʽʡʥʘ ʧʽʜʛʦʪʦʚʢʘ. 

 

ɺʩʪʫʧ. ʉʴʦʛʦʜʥʽ ʟʨʦʩʪʘʶʪʴ ʚʠʤʦʛʠ ʜʦ ʬʘʭʽʚʮʽʚ, ʚʢʣʶʯʘʶʯʠ ʾʭʥʶ ʚʠʩʦʢʫ ʧʨʦʜʫʢʪʠʚʥʽʩʪʴ, 

ʛʥʫʯʢʽʩʪʴ, ʟʜʘʪʥʽʩʪʴ ʘʜʘʧʪʫʚʘʪʠʩʷ ʜʦ ʰʚʠʜʢʠʭ ʟʤʽʥ ʫʤʦʚ ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ  ʛʘʣʫʟʽ, ʩʪʚʦʨʝʥʥʷ 

ʽʥʥʦʚʘʮʽʡʥʦʛʦ ʟʤʽʩʪʫ ʦʩʚʽʪʠ ʪʦʱʦ. ʉʫʯʘʩʥʽ ʩʚʽʪʦʚʽ ʽʥʪʝʛʨʘʪʠʚʥʽ ʪʝʥʜʝʥʮʽʾ ʤʘʶʪʴ ʟʥʘʯʥʠʡ ʚʧʣʠʚ ʥʘ 

ʧʨʦʝʢʪʫʚʘʥʥʷ ʟʤʽʩʪʫ ʧʨʦʬʝʩʽʡʥʦʾ ʦʩʚʽʪʠ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ ʟʦʢʨʝʤʘ. 

ɻʫʤʘʥʽʟʘʮʽʷ ʟʘʛʘʣʴʥʦʾ ʦʩʚʽʪʠ ʧʝʨʝʜʙʘʯʘʻ ʦʙôʻʜʥʘʥʥʷ ʟʥʘʥʴ ʧʨʦ ʣʶʜʠʥʫ, ʾʾ ʤʠʩʣʝʥʥʷ, ʧʨʦ 

ʥʘʚʢʦʣʠʰʥʻ ʩʝʨʝʜʦʚʠʱʝ ʪʘ ʩʫʩʧʽʣʴʩʪʚʦ, ʥʘʙʫʪʠʭ ʧʽʜ ʯʘʩ ʚʠʚʯʝʥʥʷ ʨʽʟʥʠʭ ʥʘʚʯʘʣʴʥʠʭ ʧʨʝʜʤʝʪʽʚ, ʫ 

ʻʜʠʥʫ ʥʘʫʢʦʚʫ ʧʘʨʘʜʠʛʤʫ. ʉʪʘʥʦʚʣʝʥʥʷ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ, ʷʢʽ ʙʫʜʫʪʴ ʚʠʟʥʘʯʘʪʠ ʨʽʚʝʥʴ ʫ 

ʜʦʪʨʠʤʘʥʥʽ ʧʨʘʚ ʽ ʩʚʦʙʦʜ ʦʩʦʙʠʩʪʦʩʪʽ, ʫ ʚʠʨʽʰʝʥʥʽ ʩʦʮʽʘʣʴʥʠʭ ʧʨʦʙʣʝʤ, ʻ ʟʘʚʜʘʥʥʷʤ ʥʘʜʟʚʠʯʘʡʥʦʾ 

ʚʘʛʠ. ɹʝʟʟʘʧʝʨʝʯʥʠʤ ʻ ʪʝ, ʱʦ ʮʝʡ ʧʨʦʮʝʩ ʧʦʪʨʝʙʫʻ ʩʠʩʪʝʤʥʦʛʦ, ʢʦʤʧʣʝʢʩʥʦʛʦ ʧʽʜʭʦʜʫ ʜʦ 

ʚʠʭʦʚʘʥʥʷ ʪʘ ʧʽʜʛʪʦʚʢʠ ʪʘʢʦʭʦ ʬʘʭʽʚʮʷ. ʉʴʦʛʦʜʥʽ ʧʝʜʘʛʦʛʽʯʥʘ ʥʘʫʢʘ ʽ ʧʨʘʢʪʠʢʘ ʚʠʱʦʾ ʰʢʦʣʠ 

ʧʨʘʛʥʫʪʴ ʟʥʘʡʪʠ ʦʧʪʠʤʘʣʴʥʽ ʰʣʷʭʠ ʨʝʘʣʽʟʘʮʽʾ ʪʚʦʨʯʦʾ, ʩʘʤʦʜʦʩʪʘʪʥʴʦʾ ʦʩʦʙʠʩʪʦʩʪʽ, ʷʢʽ ʩʧʨʷʤʦʚʘʥʽ 

ʥʘ ʟʘʩʘʜʠ ʜʝʤʦʢʨʘʪʠʟʘʮʽʾ, ʛʫʤʘʥʽʟʘʮʽʾ ʥʘʚʯʘʣʴʥʦʛʦ ʧʨʦʮʝʩʫ, ʚʽʜʙʫʚʘʻʪʴʩʷ ʪʨʘʥʩʬʦʨʤʘʮʽʷ ʩʪʠʣʶ 

ʚʟʘʻʤʠʥ ʤʽʞ ʚʠʢʣʘʜʘʯʝʤ ʽ ʩʪʫʜʝʥʪʦʤ, ʱʦ ʧʦʛʣʠʙʣʶʻ ʦʩʦʙʣʠʚʠʡ ʽʥʪʝʨʝʩ ʜʦ ʚʽʪʯʠʟʥʷʥʦʾ ʦʩʚʽʪʠ, 

ʦʩʦʙʣʠʚʦ ʶʨʠʜʠʯʥʦʾ, ʘ ʪʘʢʦʞ ʜʦ ʚʠʢʣʘʜʘʥʥʷ ʬʘʭʦʚʠʭ ʜʠʩʮʠʧʣʽʥ. 

ʄʝʪʘ ʩʪʘʪʪʽ ï ʜʦʩʣʽʜʠʪʠ ʨʦʣʴ ʽʥʥʦʚʘʮʽʡʥʦʛʦ ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʪʝʭʥʽʯʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ 

ʚ ʧʨʦʬʝʩʽʡʥʽʡ ʧʽʜʛʦʪʦʚʮʽ ʟʜʦʙʫʚʘʯʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ ʟʘ ʩʧʝʮʽʘʣʴʥʦʩʪʶ 293 çʄʽʞʥʘʨʦʜʥʝ ʧʨʘʚʦè 

ʦʩʚʽʪʥʴʦʛʦ ʩʪʫʧʝʥʷ çɹʘʢʘʣʘʚʨè. 

ʄʝʪʦʜʠʢʠ ʜʦʩʣʽʜʞʝʥʥʷ. ʄʝʪʘ ʜʦʩʣʽʜʞʝʥʥʷ ʟʤʫʩʠʣʘ ʚʠʢʦʨʠʩʪʘʪʠ ʢʦʤʧʣʝʢʩ ʚʽʜʧʦʚʽʜʥʠʭ 

ʤʝʪʦʜʽʚ: ʘʥʘʣʽʟ ʥʘʫʢʦʚʦʾ ʣʽʪʝʨʘʪʫʨʠ ʟ ʤʝʪʦʶ ʚʩʪʘʥʦʚʣʝʥʥʷ ʩʪʘʥʫ ʨʦʟʨʦʙʢʠ ʧʨʦʙʣʝʤʠ, ʚʠʟʥʘʯʝʥʥʷ 

ʢʘʪʝʛʦʨʽʘʣʴʥʦ-ʧʦʥʷʪʽʡʥʦʛʦ ʘʧʘʨʘʪʫ ʜʦʩʣʽʜʞʝʥʥʷ; ʩʠʥʪʝʟ, ʫʟʘʛʘʣʴʥʝʥʥʷ, ʩʠʩʪʝʤʘʪʠʟʘʮʽʷ ʜʣʷ 

ʪʝʦʨʝʪʠʯʥʦʛʦ ʦʙˇʨʫʥʪʫʚʘʥʥʷ ʪʘ ʧʨʘʢʪʠʯʥʦʛʦ ʨʦʟʚʠʪʢʫ ʧʽʜʭʦʜʽʚ ʜʦ ʜʽʘʛʥʦʩʪʠʢʠ ʩʫʯʘʩʥʦʛʦ ʩʪʘʥʫ 

ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʟʘʢʣʘʜʫ ʚʠʱʦʾ ʦʩʚʽʪʠ; ʝʤʧʽʨʠʯʥʽ: ʝʢʩʧʝʨʪʥʝ ʦʮʽʥʶʚʘʥʥʷ. 

ʈʝʟʫʣʴʪʘʪʠ. ʇʨʘʚʦʚʘ ʦʩʚʽʪʘ ʻ ʥʝʚʽʜôʻʤʥʦʶ ʯʘʩʪʠʥʦʶ ʩʠʩʪʝʤʠ ʦʩʚʽʪʠ ʽ ʧʦʣʷʛʘʻ ʫ ʟʜʽʡʩʥʝʥʥʽ 

ʢʦʤʧʣʝʢʩʫ ʦʩʚʽʪʥʽʭ ʟʘʭʦʜʽʚ, ʩʧʨʷʤʦʚʘʥʠʭ ʥʘ ʩʪʚʦʨʝʥʥʷ ʥʘʣʝʞʥʠʭ ʫʤʦʚ ʜʣʷ ʥʘʙʫʪʪʷ ʛʨʦʤʘʜʷʥʘʤʠ 

ʦʙʩʷʛʫ ʧʨʘʚʦʚʠʭ ʟʥʘʥʴ ʽ ʫʤʽʥʴ, ʥʝʦʙʭʽʜʥʠʭ ʜʣʷ ʨʝʘʣʽʟʘʮʽʾ ʩʚʦʾʭ ʧʨʘʚ ʽ ʩʚʦʙʦʜ, ʚʠʢʦʥʘʥʥʷ ʟʘʚʜʘʥʴ 

ʧʨʠʟʥʘʯʝʥʠʭ ʾʤ. ʂʨʽʤ ʪʦʛʦ, ʮʝ ʩʧʨʠʷʻ ʬʦʨʤʫʚʘʥʥʶ ʫ ʛʨʦʤʘʜʷʥ ʧʦʚʘʛʠ ʜʦ ʟʘʢʦʥʽʚ, ʛʫʤʘʥʽʩʪʠʯʥʠʭ 

ʧʨʘʚʦʚʠʭ ʽʜʝʡ, ʟʘʛʘʣʴʥʦʣʶʜʩʴʢʠʭ, ʥʘʮʽʦʥʘʣʴʥʠʭ, ʧʨʘʚʦʚʠʭ ʮʽʥʥʦʩʪʝʡ, ʘ ʪʘʢʦʞ ʧʦʜʦʣʘʥʥʶ 

ʧʨʘʚʦʚʦʛʦ ʥʽʛʽʣʽʟʤʫ (ʂʦʩʪʝʥʢʦ, 2013). ʋ 1990-ʭ ʨʦʢʘʭ ʤʠʥʫʣʦʛʦ ʩʪʦʣʽʪʪʷ ʚʠʥʠʢʣʘ ʩʚʽʪʦʚʘ ʪʝʥʜʝʥʮʽʷ 

ʟʤʽʥʠ ʩʪʨʫʢʪʫʨʠ ʧʦʧʠʪʫ ʥʘ ʧʨʦʬʝʩʽʾ ʟʽ ʩʪʘʪʫʩʦʤ çʤʽʞʥʘʨʦʜʥʠʡè. ʅʦʚʠʡ ʝʪʘʧ ʫ ʨʦʟʚʠʪʢʫ 

ʤʽʞʥʘʨʦʜʥʠʭ ʚʽʜʥʦʩʠʥ, ʥʦʚʽ ʧʨʽʦʨʠʪʝʪʠ ʫ ʟʦʚʥʽʰʥʽʡ ʧʦʣʽʪʠʮʽ ʋʢʨʘʾʥʠ, ʥʘʨʦʩʪʘʶʯʽ ʧʨʦʮʝʩʠ 

ʛʣʦʙʘʣʽʟʘʮʽʾ ʪʘ ʨʝʛʽʦʥʘʣʽʟʘʮʽʾ, ʥʦʚʽ ʛʣʦʙʘʣʴʥʽ ʚʠʢʣʠʢʠ ʪʘ ʟʘʛʨʦʟʠ ʙʝʟʧʝʮʽ ʥʘ ʚʩʽʭ ʨʽʚʥʷʭ: 

ʛʣʦʙʘʣʴʥʦʤʫ, ʨʝʛʽʦʥʘʣʴʥʦʤʫ, ʥʘʮʽʦʥʘʣʴʥʦʤʫ ï ʚʠʩʫʚʘʶʪʴ ʥʦʚʽ ʚʠʤʦʛʠ ʜʦ ʩʫʯʘʩʥʦʛʦ ʬʘʭʽʚʮʷ.  

ʉɹ ʦʛʦʜʥʽ, ʫ ʧʝʨʽʦʜ, ʢʦʣʠ ʥʘʰʘ ʦʩʚʽʪʘ ʧʝʨʝʞʠʚʘʻ ʩʢʣʘʜʥʽ ʯʘʩʠ ï ʧʝʨʽʦʜ ʧʘʥʜʝʤʽʾ ʪʘ ʚʦʻʥʥʦʛʦ 

ʩʪʘʥʫ, ʥʘ ʧʝʨʰʠʡ ʧʣʘʥ ʚʠʭʦʜʠʪʴ ʟʘʧʠʪ ʥʘ ʬʘʭʽʚʮʽʚ ʩʦʮʽʘʣʴʥʠʭ ʪʘ ʧʦʚʝʜʽʥʢʦʚʠʭ ʥʘʫʢ ʘ ʪʘʢʦʞ 
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ʽʥʬʦʨʤʘʮʽʡʥʠʭ ʪʝʭʥʦʣʦʛʽʡ, ʧʦʤʽʪʥʦ ʧʘʜʘʻ ʟʘʧʠʪ ʥʘ ʬʘʭʽʚʮʽʚ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ. ʆʩʥʦʚʥʠʤ 

ʨʦʙʦʪʦʜʘʚʮʝʤ ʪʘʢʠʭ ʬʘʭʽʚʮʽʚ ʻ ʟʜʝʙʽʣʴʰʦʛʦ ʩʬʝʨʘ ʙʽʟʥʝʩʫ ʪʘ ʧʨʠʚʘʪʥʽ ʧʽʜʧʨʠʻʤʩʪʚʘ.  

ʈʘʟʦʤ ʟ ʪʠʤ ʧʦʩʪʘʻ ʧʨʦʙʣʝʤʘ ʦʪʨʠʤʘʥʥʷ ʬʦʨʤʘʣʴʥʦʾ ʧʨʘʚʦʚʦʾ ʦʩʚʽʪʠ ʟʜʝʙʽʣʴʰʦʛʦ ʯʝʨʝʟ 

ʧʝʨʩʪʠʞ ʪʘ, ʫ ʨʝʟʫʣʴʪʘʪʽ, ʤʘʶʯʠ ʙʘʞʘʥʥʷ ʣʠʰʝ ʚ ʦʪʨʠʤʘʥʥʽ ʜʠʧʣʦʤʘ, ʷʢʠʡ, ʥʘ ʜʫʤʢʫ ʘʙʽʪʫʨʽʻʥʪʽʚ, 

ʟʘʙʝʟʧʝʯʠʪʴ ʢʘʨôʻʨʫ ʽ ʟʘʙʝʟʧʝʯʝʥʝ ʞʠʪʪʷ. ʇʨʦʪʝ, ʢʽʣʴʢʽʩʪʴ ʚʠʧʫʩʢʥʠʢʽʚ ʟ ʜʠʧʣʦʤʦʤ ʧʨʘʚʦʟʥʘʚʮʷ ʥʝ 

ʩʚʽʜʯʠʪʴ ʧʨʦ ʚʠʩʦʢʠʡ ʨʽʚʝʥʴ ʧʨʘʚʦʚʦʾ ʢʫʣʴʪʫʨʠ ʚ ʩʫʩʧʽʣʴʩʪʚʽ, ʘ ʥʘʚʧʘʢʠ ʧʨʠʟʚʦʜʠʪʴ ʜʦ ʧʨʘʚʦʚʦʛʦ 

ʥʽʛʽʣʽʟʤʫ ʚ ʜʝʨʞʘʚʽ.  

ʇʨʦʬʝʩʽʡʥʘ ʜʽʷʣʴʥʽʩʪʴ ʬʘʭʽʚʮʷ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ ʚʢʣʶʯʘʻ ʤʽʞʥʘʨʦʜʥʝ ʧʨʠʚʘʪʥʝ ʧʨʘʚʦ, 

ʤʽʞʥʘʨʦʜʥʝ ʧʫʙʣʽʯʥʝ ʧʨʘʚʦ, ʥʘʜʥʘʮʽʦʥʘʣʴʥʝ ʧʨʘʚʦ ʡ, ʟʛʽʜʥʦ ʆʩʚʽʪʥʴʦ-ʧʨʦʬʝʩʽʡʥʦʾ ʧʨʦʛʨʘʤʠ 

çʄʽʞʥʘʨʦʜʥʝ ʧʨʘʚʦè ʧʝʨʰʦʛʦ (ʙʘʢʘʣʘʚʨʩʴʢʦʛʦ) ʨʽʚʥʷ ʚʠʱʦʾ ʦʩʚʽʪʠ ʬʘʢʫʣʴʪʝʪʫ ʤʽʞʥʘʨʦʜʥʠʭ 

ʚʽʜʥʦʩʠʥ ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʘʚʽʘʮʽʡʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ, ʙʘʢʘʣʘʚʨ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ ʤʦʞʝ ʦʙʽʡʤʘʪʠ 

ʥʘʩʪʫʧʥʽ ʧʦʩʘʜʠ: ʧʦʤʽʯʥʠʢʘ ʘʜʚʦʢʘʪʘ, ʧʦʤʽʯʥʠʢʘ ʥʦʪʘʨʽʫʩʘ, ʧʦʤʽʯʥʠʢʘ ʩʫʜʜʽ, ʧʦʤʽʯʥʠʢʘ ʥʘʨʦʜʥʦʛʦ 

ʜʝʧʫʪʘʪʘ, ʧʦʤʽʯʥʠʢʘ ʜʝʧʫʪʘʪʘ ʤʽʩʮʝʚʦʾ ʨʘʜʠ, ʶʨʠʩʪʘʧʨʝʪʝʥʟʽʦʥʽʩʪʘ, ʽʥʩʧʝʢʪʦʨʘ ʤʠʪʥʠʮʴ, ʧʦʩʘʜʠ 

ʶʨʠʩʢʦʥʩʫʣʴʪʘ ʚ ʦʨʛʘʥʘʭ ʜʝʨʞʘʚʥʦʾ ʚʣʘʜʠ ʪʘ ʤʽʩʮʝʚʦʛʦ ʩʘʤʦʚʨʷʜʫʚʘʥʥʷ, ʢʦʤʝʨʮʽʡʥʠʭ ʩʪʨʫʢʪʫʨʘʭ 

ʪʘ ʛʨʦʤʘʜʩʴʢʠʭ ʦʨʛʘʥʽʟʘʮʽʷʭ, ʧʦʩʘʜʠ ʚ ʦʨʛʘʥʘʭ ʄɿʉ, ʄɺʉ, ʄʽʥʽʩʪʝʨʩʪʚʽ ʶʩʪʠʮʽʾ, ʧʨʦʢʫʨʘʪʫʨʠ ʪʘ 

ʉɹʋ ï ʚʽʜʧʦʚʽʜʥʦ ʜʦ ʚʽʜʦʤʯʠʭ ʧʦʣʦʞʝʥʴ ʧʨʦ ʧʨʦʭʦʜʞʝʥʥʷ ʩʣʫʞʙʠ ʚ ʮʠʭ ʦʨʛʘʥʘʭ, ʧʦʩʘʜʠ ʫ 

ʩʪʨʫʢʪʫʨʘʭ ʤʽʞʥʘʨʦʜʥʠʭ ʤʽʞʜʝʨʞʘʚʥʠʭ ʪʘ ʥʝʜʝʨʞʘʚʥʠʭ ʦʨʛʘʥʽʟʘʮʽʡ ï ʚʽʜʧʦʚʽʜʥʦ ʜʦ ʾʭ 

ʨʝʛʣʘʤʝʥʪʥʠʭ ʘʢʪʽʚ ʪʘ ʽʥʰʽ ʧʝʨʚʠʥʥʽ ʧʦʩʘʜʠ ʚ ʦʨʛʘʥʘʭ ʜʝʨʞʘʚʥʦʾ ʚʣʘʜʠ, ʚ ʦʨʛʘʥʽʟʘʮʽʷʭ ʪʘ 

ʶʨʠʜʠʯʥʠʭ ʬʽʨʤʘʭ ʨʽʟʥʠʭ ʚʠʜʽʚ ʜʽʷʣʴʥʦʩʪʽ ʪʘ ʬʦʨʤ ʚʣʘʩʥʦʩʪʽ ʟʛʽʜʥʦ ʟ ʅʘʮʽʦʥʘʣʴʥʦʶ ʨʘʤʢʦʶ 

ʢʚʘʣʽʬʽʢʘʮʽʡ ʪʘ ʅʘʮʽʦʥʘʣʴʥʠʤ ʢʣʘʩʠʬʽʢʘʪʦʨʦʤ ʋʢʨʘʾʥʠ: ʂʣʘʩʠʬʽʢʘʪʦʨ ʧʨʦʬʝʩʽʡ ɼʂ 003:2013. 

ʈʘʟʦʤ ʟ ʪʠ ʪʘʢʠʡ ʬʘʭʽʚʝʮʴ ʤʘʻ ʦʚʦʣʦʜʽʪʠ ʢʦʤʧʣʝʢʩʦʤ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ, ʷʢʽ ʤʽʩʪʷʪʴ:  

ɯʥʪʝʛʨʘʣʴʥʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ: ɿʜʘʪʥʽʩʪʴ ʢʦʤʧʣʝʢʩʥʦ ʨʦʟʚôʷʟʫʚʘʪʠ ʩʢʣʘʜʥʽ ʧʨʦʬʝʩʽʡʥʽ ʟʘʜʘʯʽ 

ʪʘ ʧʨʘʢʪʠʯʥʽ ʧʨʦʙʣʝʤʠ ʫ ʩʬʝʨʽ ʥʘʮʽʦʥʘʣʴʥʦʛʦ ʧʨʘʚʘ, ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ ʪʘ ʤʽʞʥʘʨʦʜʥʠʭ ʚʽʜʥʦʩʠʥ  

ʷʢ ʚ ʧʨʦʮʝʩʽ ʥʘʚʯʘʥʥʷ, ʪʘʢ ʽ ʚ ʧʨʦʮʝʩʽ ʨʦʙʦʪʠ, ʱʦ ʧʝʨʝʜʙʘʯʘʻ ʧʨʦʚʝʜʝʥʥʷ ʜʦʩʣʽʜʞʝʥʴ ʪʘ/ʘʙʦ 

ʟʜʽʡʩʥʝʥʥʷ ʽʥʥʦʚʘʮʽʡ ʪʘ ʭʘʨʘʢʪʝʨʠʟʫʻʪʴʩʷ ʥʝʚʠʟʥʘʯʝʥʽʩʪʶ ʫʤʦʚ ʽ ʚʠʤʦʛ; 

ɿʘʛʘʣʴʥʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ:  

¶ ɿʜʘʪʥʽʩʪʴ ʨʝʘʣʽʟʫʚʘʪʠ ʩʚʦʾ ʧʨʘʚʘ ʽ ʦʙʦʚôʷʟʢʠ ʷʢ ʯʣʝʥʘ ʩʫʩʧʽʣʴʩʪʚʘ, ʫʩʚʽʜʦʤʣʶʚʘʪʠ ʮʽʥʥʦʩʪʽ 
ʛʨʦʤʘʜʷʥʩʴʢʦʛʦ (ʚʽʣʴʥʦʛʦ ʜʝʤʦʢʨʘʪʠʯʥʦʛʦ) ʩʫʩʧʽʣʴʩʪʚʘ ʪʘ ʥʝʦʙʭʽʜʥʽʩʪʴ ʡʦʛʦ ʩʪʘʣʦʛʦ ʨʦʟʚʠʪʢʫ, 

ʚʝʨʭʦʚʝʥʩʪʚʘ ʧʨʘʚʘ, ʧʨʘʚ ʽ ʩʚʦʙʦʜ ʣʶʜʠʥʠ ʽ ʛʨʦʤʘʜʷʥʠʥʘ ʚ ʋʢʨʘʾʥʽ.  

¶ ɿʜʘʪʥʽʩʪʴ ʟʙʝʨʽʛʘʪʠ ʪʘ ʧʨʠʤʥʦʞʫʚʘʪʠ ʤʦʨʘʣʴʥʽ, ʢʫʣʴʪʫʨʥʽ, ʥʘʫʢʦʚʽ ʮʽʥʥʦʩʪʽ ʽ ʜʦʩʷʛʥʝʥʥʷ 
ʩʫʩʧʽʣʴʩʪʚʘ ʥʘ ʦʩʥʦʚʽ ʨʦʟʫʤʽʥʥʷ ʽʩʪʦʨʽʾ ʪʘ ʟʘʢʦʥʦʤʽʨʥʦʩʪʝʡ ʨʦʟʚʠʪʢʫ ʧʨʝʜʤʝʪʥʦʾ ʦʙʣʘʩʪʽ, ʾʾ ʤʽʩʮʷ ʫ 

ʟʘʛʘʣʴʥʽʡ ʩʠʩʪʝʤʽ ʟʥʘʥʴ ʧʨʦ ʧʨʠʨʦʜʫ, ʩʫʩʧʽʣʴʩʪʚʦ ʪʘ ʧʨʘʚʦ ʫ ʧʨʦʮʝʩʽ ʨʦʟʚʠʪʢʫ ʩʫʩʧʽʣʴʩʪʚʘ.  

¶ ʈʦʟʫʤʽʥʥʷ ʪʘ ʚʣʘʩʥʝ ʦʩʤʠʩʣʝʥʥʷ ʦʩʥʦʚʥʠʭ ʩʚʽʪʦʛʣʷʜʥʠʭ ʢʦʥʮʝʧʮʽʡ ʽ ʧʨʠʥʮʠʧʽʚ, ʧʨʝʜʤʝʪʥʦʾ 
ʛʘʣʫʟʽ, ʧʨʦʬʝʩʽʾ; ʙʘʟʦʚʠʭ ʢʘʪʝʛʦʨʽʡ, ʶʨʠʜʠʯʥʠʭ ʧʦʥʷʪʴ.  

¶ ɿʜʘʪʥʽʩʪʴ ʜʦ ʢʨʠʪʠʯʥʦʛʦ ʤʠʩʣʝʥʥʷ, ʘʥʘʣʽʟʫ ʽ ʩʠʥʪʝʟʫ.  

¶ ʉʦʮʽʘʣʴʥʘ ʚʽʜʧʦʚʽʜʘʣʴʥʽʩʪʴ ʪʘ ʝʢʦʣʦʛʽʯʥʽʩʪʴ ʤʠʩʣʝʥʥʷ.  

¶ ɿʜʘʪʥʽʩʪʴ ʰʫʢʘʪʠ, ʦʙʨʦʙʣʷʪʠ ʪʘ ʘʥʘʣʽʟʫʚʘʪʠ ʽʥʬʦʨʤʘʮʽʶ ʟ ʨʽʟʥʠʭ ʜʞʝʨʝʣ.  

¶ ɿʜʘʪʥʽʩʪʴ ʟʦʩʝʨʝʜʞʫʚʘʪʠʩʴ ʥʘ ʷʢʦʩʪʽ ʪʘ ʨʝʟʫʣʴʪʘʪʽ ʧʨʠ ʚʠʢʦʥʘʥʥʽ ʟʘʚʜʘʥʴ. ʅʘʚʠʯʢʠ 
ʚʠʢʦʨʠʩʪʘʥʥʷ ʽʥʬʦʨʤʘʮʽʡʥʠʭ ʪʘ ʢʦʤʫʥʽʢʘʪʠʚʥʠʭ ʪʝʭʥʦʣʦʛʽʡ.  

¶ ɿʜʘʪʥʽʩʪʴ ʨʦʟʫʤʽʪʠ ʟʥʘʯʝʥʥʷ ʽʥʬʦʨʤʘʮʽʾ ʚ ʩʫʯʘʩʥʦʤʫ ʩʫʩʧʽʣʴʩʪʚʽ, ʚʽʜʧʦʚʽʜʘʣʴʥʦ ʩʪʘʚʠʪʠʩʷ 
ʜʦ ʧʠʪʘʥʴ ʽʥʬʦʨʤʘʮʽʡʥʦʾ ʙʝʟʧʝʢʠ.   

¶ ɿʜʘʪʥʽʩʪʴ ʚʠʟʥʘʯʘʪʠ, ʬʦʨʤʫʣʶʚʘʪʠ ʽ ʚʠʨʽʰʫʚʘʪʠ ʧʨʦʙʣʝʤʠ.  ɿʜʘʪʥʽʩʪʴ ʩʧʽʣʢʫʚʘʪʠʩʷ 
ʜʝʨʞʘʚʥʦʶ ʤʦʚʦʶ.   

¶ ɿʜʘʪʥʽʩʪʴ ʩʧʽʣʢʫʚʘʪʠʩʷ ʽʥʦʟʝʤʥʦʶ (ʥʠʤʠ) ʤʦʚʦʶ (ʤʦʚʘʤʠ).  ʅʘʚʠʯʢʠ ʤʽʞʦʩʦʙʠʩʪʽʩʥʦʾ 

ʚʟʘʻʤʦʜʽʾ, ʫʤʽʥʥʷ ʧʨʘʮʶʚʘʪʠ ʘʚʪʦʥʦʤʥʦ ʪʘ ʚ ʢʦʤʘʥʜʽ.   

¶ ɿʜʘʪʥʽʩʪʴ ʧʣʘʥʫʚʘʪʠ ʯʘʩ ʪʘ ʫʧʨʘʚʣʷʪʠ ʥʠʤ. 

ʌʘʭʦʚʽ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ:  

¶ ɿʥʘʥʥʷ ʪʘ ʨʦʟʫʤʽʥʥʷ ʧʨʝʜʤʝʪʥʦʾ ʦʙʣʘʩʪʽ ʩʚʦʻʾ ʧʨʦʬʝʩʽʾ.ʋʤʽʥʥʷ ʟʘʩʪʦʩʦʚʫʚʘʪʠ ʬʘʭʦʚʽ 

ʟʥʘʥʥʷ ʥʘ ʧʨʘʢʪʠʮʽ.  

¶ ɿʜʘʪʥʽʩʪʴ ʙʨʘʪʠ ʫʯʘʩʪʴ ʫ ʨʦʟʨʦʙʮʽ ʥʦʨʤʘʪʠʚʥʦ-ʧʨʘʚʦʚʠʭ ʘʢʪʽʚ ʚʽʜʧʦʚʽʜʥʦ ʜʦ ʚʠʤʦʛ ʪʘ 

ʩʪʘʥʜʘʨʪʽʚ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ. ʋʤʽʥʥʷ ʜʽʷʪʠ ʥʘ ʦʩʥʦʚʽ ʨʦʟʚʠʥʫʪʦʾ ʧʨʘʚʦʩʚʽʜʦʤʦʩʪʽ, ʧʨʘʚʦʚʦʛʦ 

ʤʠʩʣʝʥʥʷ ʽ ʧʨʘʚʦʚʦʾ ʢʫʣʴʪʫʨʠ.  

¶ ɿʜʘʪʥʽʩʪʴ ʟʘʙʝʟʧʝʯʫʚʘʪʠ ʚʨʘʭʫʚʘʥʥʷ ʚʠʤʦʛ ʪʘ ʩʪʘʥʜʘʨʪʽʚ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ, ʜʦʪʨʠʤʘʥʥʷ 

ʧʨʠʥʮʠʧʫ ʚʝʨʭʦʚʝʥʩʪʚʘ ʧʨʘʚʘ ʩʫʙôʻʢʪʘʤʠ ʧʨʘʚʘ. ɿʜʘʪʥʽʩʪʴ ʟʜʽʡʩʥʶʚʘʪʠ ʧʨʦʬʝʩʽʡʥʫ ʜʽʷʣʴʥʽʩʪʴ ʫ 

ʧʦʚʥʽʡ ʚʽʜʧʦʚʽʜʥʦʩʪʽ ʜʦ ʚʠʤʦʛ ʪʘ ʩʪʘʥʜʘʨʪʽʚ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ, ʧʨʠʥʮʠʧʫ ʚʝʨʭʦʚʝʥʩʪʚʘ ʧʨʘʚʘ.  



ʇɽɼɸɻʆɻɯʂɸ 

78 

 

¶ ɺʤʽʥʥʷ ʨʝʘʣʽʟʦʚʫʚʘʪʠ ʥʦʨʤʠ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ ʪʘ ʥʘʮʽʦʥʘʣʴʥʠʭ ʥʦʨʤʘʪʠʚʥʠʭ ʘʢʪʽʚ ʫ 

ʧʨʦʬʝʩʽʡʥʽʡ ʜʽʷʣʴʥʦʩʪʽ, ʧʨʘʚʠʣʴʥʦ ʟʘʩʪʦʩʦʚʫʚʘʪʠ ʩʪʘʥʜʘʨʪʠ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ.  

¶ ɺʤʽʥʥʷ ʶʨʠʜʠʯʥʦ ʧʨʘʚʠʣʴʥʦ ʢʚʘʣʽʬʽʢʫʚʘʪʠ ʬʘʢʪʠ ʽ ʦʙʩʪʘʚʠʥʠ ʟ ʧʦʟʠʮʽʾ ʦʙʦʚôʷʟʢʦʚʠʭ ʥʦʨʤ 
ʪʘ ʽʥʰʠʭ ʩʪʘʥʜʘʨʪʽʚ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ.  

¶ ɿʜʘʪʥʽʩʪʴ ʟʘʙʝʟʧʝʯʫʚʘʪʠ ʚʝʨʭʦʚʝʥʩʪʚʦ ʧʨʘʚʘ, ʧʨʘʚʘ ʦʩʦʙʠʩʪʦʩʪʽ, ʽʥʪʝʨʝʩʠ ʩʫʩʧʽʣʴʩʪʚʘ, 
ʜʝʨʞʘʚʠ ʪʘ ʤʽʞʥʘʨʦʜʥʦʛʦ ʩʧʽʚʪʦʚʘʨʠʩʪʚʘ ʚ ʤʝʞʘʭ ʚʠʢʦʥʘʥʥʷ ʩʚʦʾʭ ʧʦʩʘʜʦʚʠʭ ʦʙʦʚôʷʟʢʽʚ.  

¶ ʈʦʟʫʤʽʥʥʷ ʥʝʦʙʭʽʜʥʦʩʪʽ ʧʨʦʬʝʩʽʡʥʦʾ ʧʦʚʘʛʠ ʜʦ ʯʝʩʪʽ ʪʘ ʛʽʜʥʦʩʪʽ ʦʩʦʙʠʩʪʦʩʪʽ, 

ʢʚʘʣʽʬʽʢʦʚʘʥʦʛʦ ʪʘ ʪʚʦʨʯʦʛʦ ʟʘʭʠʩʪʫ ʧʨʘʚ ʽ ʩʚʦʙʦʜ ʣʶʜʠʥʠ ʽ ʛʨʦʤʘʜʷʥʠʥʘ.  

¶ ɿʜʘʪʥʽʩʪʴ ʚʠʷʚʣʷʪʠ ʟʘʧʦʙʽʛʘʪʠ, ʨʦʟʢʨʠʚʘʪʠ ʪʘ ʨʦʟʩʣʽʜʫʚʘʪʠ ʧʨʘʚʦʧʦʨʫʰʝʥʥʷ, ʟʦʢʨʝʤʘ 
ʚʠʷʚʣʷʪʠ ʪʘ ʩʧʨʠʷʪʠ ʧʦʧʝʨʝʜʞʝʥʥʶ ʢʦʨʫʧʮʽʡʥʦʾ ʧʦʚʝʜʽʥʢʠ.  

¶ ɺʤʽʥʥʷ ʢʚʘʣʽʬʽʢʦʚʘʥʦ ʪʘ ʨʝʟʫʣʴʪʘʪʠʚʥʦ ʟʘʩʪʦʩʦʚʫʚʘʪʠ ʤʽʞʥʘʨʦʜʥʽ ʧʨʘʚʦʚʽ ʤʝʭʘʥʽʟʤʠ ʟʘʜʣʷ 

ʟʘʭʠʩʪʫ ʧʨʘʚ ʣʶʜʠʥʠ, ʽʥʪʝʨʝʩʽʚ ʶʨʠʜʠʯʥʦʾ ʦʩʦʙʠ, ʩʫʩʧʽʣʴʩʪʚʘ, ʜʝʨʞʘʚʠ.  

¶ ɺʦʣʦʜʽʥʥʷ ʶʨʠʜʠʯʥʦʶ ʪʝʨʤʽʥʦʣʦʛʽʻʶ ʪʘ ʶʨʠʜʠʯʥʦʶ ʪʝʭʥʽʢʦʶ, ʟʜʘʪʥʽʩʪʴ ʧʨʘʚʠʣʴʥʦ 
ʚʽʜʪʚʦʨʶʚʘʪʠ ʨʝʟʫʣʴʪʘʪʠ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʚ ʶʨʠʜʠʯʥʽʡ ʪʘ ʽʥʰʽʡ ʜʦʢʫʤʝʥʪʘʮʽʾ.  

¶ ɿʜʘʪʥʽʩʪʴ ʧʨʘʮʶʚʘʪʠ ʫ ʤʽʞʥʘʨʦʜʥʦʤʫ ʩʝʨʝʜʦʚʠʱʽ ʥʘ ʦʩʥʦʚʽ ʧʦʟʠʪʠʚʥʦʛʦ ʩʪʘʚʣʝʥʥʷ ʜʦ 
ʥʝʩʭʦʞʦʩʪʽ ʜʦ ʽʥʰʠʭ ʢʫʣʴʪʫʨ, ʧʦʚʘʛʠ ʜʦ ʨʽʟʥʦʤʘʥʽʪʥʦʩʪʽ ʪʘ ʤʫʣʴʪʠʢʫʣʴʪʫʨʥʦʩʪʽ, ʨʦʟʫʤʽʥʥʷ 

ʤʽʩʮʝʚʠʭ ʽ ʧʨʦʬʝʩʽʡʥʠʭ ʪʨʘʜʠʮʽʡ ʽʥʰʠʭ ʢʨʘʾʥ, ʨʦʟʧʽʟʥʘʚʘʥʥʷ ʤʽʞʢʫʣʴʪʫʨʥʠʭ ʧʨʦʙʣʝʤ ʫ 

ʧʨʦʬʝʩʽʡʥʽʡ ʧʨʘʢʪʠʮʽ.  

¶ ɿʜʘʪʥʽʩʪʴ ʧʨʦʚʦʜʠʪʠ ʶʨʠʜʠʯʥʫ ʝʢʩʧʝʨʪʠʟʫ ʥʦʨʤʘʪʠʚʥʦ-ʧʨʘʚʦʚʠʭ ʘʢʪʽʚ.  

¶ ɿʜʘʪʥʽʩʪʴ ʪʣʫʤʘʯʠʪʠ ʥʦʨʤʠ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ ʪʘ ʥʘʮʽʦʥʘʣʴʥʠʭ ʥʦʨʤʘʪʠʚʥʠʭ ʘʢʪʽʚ, 
ʥʘʜʘʚʘʪʠ ʢʚʘʣʽʬʽʢʦʚʘʥʽ ʶʨʠʜʠʯʥʽ ʚʠʩʥʦʚʢʠ ʽ ʢʦʥʩʫʣʴʪʘʮʽʾ (ʆʩʚʽʪʥʴʦ-ʧʨʦʬʝʩʽʡʥʘ ʧʨʦʛʨʘʤʘ 

çʄʽʞʥʘʨʦʜʥʝ ʧʨʘʚʦ, 2018è). 

ʈʦʟʚʠʪʦʢ ʦʧʠʩʘʥʠʭ ʚʠʱʝ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʧʦʪʨʝʙʫʻ ʥʘʣʝʞʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʬʘʭʽʚʮʽʚ ʟ 

ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ ʪʘ ʟʘʙʝʟʧʝʯʝʥʥʷ ʷʢʽʩʥʦʛʦ ʽʥʥʦʚʘʮʽʡʥʦʛʦ ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʫʥʽʚʝʨʩʠʪʝʪʫ. 

ʇʽʜ ʦʩʚʽʪʥʽʤ ʩʝʨʝʜʦʚʠʱʝʤ ʟʘʢʣʘʜʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʄ. ɹʨʘʪʢʦ ʨʦʟʫʤʽʻ ʙʘʛʘʪʦʩʫʙôʻʢʪʥʝ ʪʘ 

ʙʘʛʘʪʦʧʨʝʜʤʝʪʥʝ ʩʠʩʪʝʤʥʝ ʫʪʚʦʨʝʥʥʷ, ʱʦ ʮʽʣʝʩʧʨʷʤʦʚʘʥʦ ʚʧʣʠʚʘʻ ʥʘ ʧʨʦʬʝʩʽʡʥʦ-ʦʩʦʙʠʩʪʽʩʥʠʡ 

ʨʦʟʚʠʪʦʢ ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ, ʟʘʙʝʟʧʝʯʫʶʯʠ ʡʦʛʦ ʛʦʪʦʚʥʽʩʪʴ ʜʦ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, 

ʫʩʧʽʰʥʦʛʦ ʚʠʢʦʥʘʥʥʷ ʩʦʮʽʘʣʴʥʠʭ ʨʦʣʝʡ ʪʘ ʩʘʤʦʨʝʘʣʽʟʘʮʽʾ ʫ ʧʨʦʮʝʩʽ ʞʠʪʪʻʜʽʷʣʴʥʦʩʪʽ (ɹʘʣʦʚʩʷʢ, 

2006). ʅʘ ʜʫʤʢʫ ʘʚʪʦʨʘ, ʫ ʩʪʨʫʢʪʫʨʽ ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʟʘʢʣʘʜʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʤʦʞʥʘ 

ʚʠʦʢʨʝʤʠʪʠ ʪʘʢʽ ʩʪʨʫʢʪʫʨʥʽ ʢʦʤʧʦʥʝʥʪʠ: ʦʩʦʙʠʩʪʽʩʥʠʡ, ʘʢʩʽʦʣʦʛʽʯʥʦ-ʩʤʠʩʣʦʚʠʡ, ʽʥʬʦʨʤʘʮʽʡʥʦ-

ʟʤʽʩʪʦʚʠʡ, ʦʨʛʘʥʽʟʘʮʽʡʥʦ-ʜʽʷʣʴʥʽʩʥʠʡ, ʧʨʦʩʪʦʨʦʚʦ-ʧʨʝʜʤʝʪʥʠʡ. ʇʨʘʢʪʠʯʥʦ ʪʘʢʽ ʞ ʢʦʤʧʦʥʝʥʪʠ 

ʚʠʜʽʣʷʻ ʽ ɺ.ʅʦʚʽʢʦʚ: ʮʽʥʥʽʩʥʦ-ʩʤʠʩʣʦʚʠʡ, ʽʥʬʦʨʤʘʮʽʡʥʦ-ʟʤʽʩʪʦʚʠʡ, ʦʨʛʘʥʽʟʘʮʽʡʥʦ-ʜʽʷʣʴʥʽʩʥʠʡ, 

ʧʨʦʩʪʦʨʦʚʦ-ʧʨʝʜʤʝʪʥʠʡ (ɼʦʣʠʥʩʴʢʘ, 2001). ʅʘʫʢʦʚʮʽ ʚʠʜʽʣʷʶʪʴ ʜʝʢʽʣʴʢʘ ʪʠʧʽʚ ʦʩʚʽʪʥʽʭ 

ʩʝʨʝʜʦʚʠʱ: ʩʝʨʝʜʦʚʠʱʝ, ʱʦ ʦʨʽʻʥʪʦʚʘʥʝ ʥʘ ʩʪʚʦʨʝʥʥʷ ʫʤʦʚ ʜʣʷ ʨʦʟʚʠʪʢʫ ʦʩʦʙʠʩʪʽʩʥʠʭ ʷʢʦʩʪʝʡ; 

ʩʝʨʝʜʦʚʠʱʝ, ʱʦ ʦʨʽʻʥʪʦʚʘʥʝ ʥʘ ʩʪʚʦʨʝʥʥʷ ʫʤʦʚ ʜʣʷ ʬʦʨʤʫʚʘʥʥʷ ʩʫʢʫʧʥʦʩʪʽ ʧʨʦʬʝʩʽʡʥʦ ʟʥʘʯʫʱʠʭ 

ʷʢʦʩʪʝʡ; ʩʝʨʝʜʦʚʠʱʝ, ʱʦ ʦʨʽʻʥʪʦʚʘʥʝ ʥʘ ʧʨʦʬʝʩʽʡʥʠʡ ʪʘ ʦʩʦʙʠʩʪʠʡ ʨʦʟʚʠʪʦʢ ʽ ʩʘʤʦʨʦʟʚʠʪʦʢ ʫʩʽʭ 

ʫʯʘʩʥʠʢʽʚ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ. ɺʠʟʥʘʯʝʥʽ ʪʠʧʠ ʩʝʨʝʜʦʚʠʱ ʨʦʟʛʣʷʜʘʶʪʴʩʷ ʷʢ ʮʽʣʽʩʥʝ ʷʚʠʱʝ, ʪʽʩʥʦ 

ʚʟʘʻʤʦʜʽʶʪʴ ʤʽʞ ʩʦʙʦʶ ʽ ʟʘʙʝʟʧʝʯʫʶʪʴ ʬʦʨʤʫʚʘʥʥʷ ʧʨʦʬʝʩʽʡʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ 

ʬʘʭʽʚʮʽʚ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ. 

ʉʴʦʛʦʜʥʽ ʚʘʞʣʠʚʘ ʨʦʣʴ ʚʽʜʚʦʜʠʪʴʩʷ ʽʥʬʦʨʤʘʮʽʡʥʦ-ʦʩʚʽʪʥʴʦʤʫ ʩʝʨʝʜʦʚʠʱʫ. ʗʢ ʟʘʟʥʘʯʘʶʪʴ 

ɯ.ʍʘʨʯʝʥʢʦ, ɯ.ʐʠʰʝʥʢʦ, ʧʨʦʚʽʜʥʦʶ ʬʫʥʢʮʽʻʶ ʩʫʯʘʩʥʦʾ ʚʠʱʦʾ ʦʩʚʽʪʠ ʻ ʩʪʚʦʨʝʥʥʷ ʦʩʚʽʪʥʴʦʛʦ  

ʩʝʨʝʜʦʚʠʱʘ,  ʷʢʝ ʥʘʜʘʩʪʴ ʤʦʞʣʠʚʽʩʪʴ ʢʦʞʥʦʤʫ  ʤʘʡʙʫʪʥʴʦʤʫ ʬʘʭʽʚʮʶ  ʧʦʙʫʜʫʚʘʪʠ  ʽʥʜʠʚʽʜʫʘʣʴʥʫ  

ʦʩʚʽʪʥʶ  ʪʨʘʻʢʪʦʨʽʶ,  ʱʦ  ʥʝʦʙʭʽʜʥʘ  ʡʦʤʫ ʜʣʷ  ʜʦʩʷʛʥʝʥʥʷ ʚʣʘʩʥʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʤʝʪʠ ʪʘ ʨʝʘʣʽʟʘʮʽʾ 

ʩʝʙʝ  ʚ  ʧʨʦʬʝʩʽʾ  ʪʘ  ʩʫʩʧʽʣʴʩʪʚʽ.  ʊʦʤʫ  ʧʦʙʫʜʦʚʘ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ ʚ  ʟʘʢʣʘʜʽ ʚʠʱʦʾ ʦʩʚʽʪʠ ʥʘ 

ʙʘʟʽ ʦʨʛʘʥʽʟʘʮʽʾ ʽʥʬʦʨʤʘʮʽʡʥʦ-ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʻ ʦʜʥʠʤ ʽʟ ʤʦʞʣʠʚʠʭ ʰʣʷʭʽʚ ʨʦʟʚʠʪʢʫ 

ʧʨʦʬʝʩʽʡʥʦʾ ʦʩʚʽʪʠ (ʍʘʨʯʝʥʢʦ, ʐʠʰʝʥʢʦ, 2021). ʆ. ʎʶʥʷʢ, ʭʘʨʘʢʪʝʨʠʟʫʶʯʠ ʽʥʥʦʚʘʮʽʡʥʝ ʦʩʚʽʪʥʻ 

ʩʝʨʝʜʦʚʠʱʝ ɿɺʊʆ, ʚʘʞʣʠʚʫ ʨʦʣʴ ʚʽʜʚʦʜʠʪʴ  ʽʥʪʝʣʝʢʪʫʘʣʴʥʦʤʫ ʪʘ ʜʫʭʦʚʥʦʤʫ ʨʦʟʚʠʪʢʫ ʤʘʡʙʫʪʥʽʭ 

ʬʘʭʽʚʮʽʚ, ʾʭ ʪʚʦʨʯʦʤʫ ʩʘʤʦʚʠʷʚʣʝʥʥʶ, ʩʦʮʽʘʣʴʥʽʡ ʘʢʪʠʚʥʦʩʪʽ, ʥʘʫʢʦʚʦ-ʜʦʩʣʽʜʥʠʮʴʢʽʡ ʜʽʷʣʴʥʦʩʪʽ 

(ʎʶʥʷʢ, 2019). 

ʆʪʞʝ, ʩʧʠʨʘʶʯʠʩʴ ʥʘ ʥʘʫʢʦʚʽ ʜʦʩʣʽʜʞʝʥʥʷ, ʤʠ ʪʨʘʢʪʫʻʤʦ çʦʩʚʽʪʥʻ ʩʝʨʝʜʦʚʠʱʝè, çʦʩʚʽʪʥʻ 

ʩʝʨʝʜʦʚʠʱʝ ʟʘʢʣʘʜʫ ʚʠʱʦʾ ʦʩʚʽʪʠè ʷʢ ʙʘʛʘʪʦʨʽʚʥʝʚʫ ʩʠʩʪʝʤʫ 

ʫʤʦʚ/ʦʙʩʪʘʚʠʥ/ʯʠʥʥʠʢʽʚ/ʤʦʞʣʠʚʦʩʪʝʡ, ʷʢʘ ʟʘʙʝʟʧʝʯʫʻ ʦʧʪʠʤʘʣʴʥʽ ʧʘʨʘʤʝʪʨʠ ʦʩʚʽʪʥʴʦʾ ʜʽʷʣʴʥʦʩʪʽ 

ʟʘʢʣʘʜʫ ʚʠʱʦʾ ʦʩʚʽʪʠ  ʚ ʫʩʽʭ ʘʩʧʝʢʪʘʭ ï ʮʽʣʴʦʚʦʤʫ, ʟʤʽʩʪʦʚʦʤʫ, ʧʨʦʮʝʩʥʦʤʫ, ʨʝʟʫʣʴʪʘʪʠʚʥʦʤʫ, 

ʨʝʩʫʨʩʥʦʤʫ. ʆʩʚʽʪʥʻ ʩʝʨʝʜʦʚʠʱʝ ʚʠʱʦʛʦ ʟʘʢʣʘʜʫ ʦʩʚʽʪʠ ï ʮʝ ʮʽʣʽʩʥʽʩʪʴ, ʷʢʘ ʦʭʦʧʣʶʻ ʩʫʢʫʧʥʽʩʪʴ 

ʫʤʦʚ, ʚʧʣʠʚʽʚ, ʤʦʞʣʠʚʦʩʪʝʡ ʜʣʷ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ, ʨʦʟʚʠʪʢʫ ʦʩʦʙʠʩʪʦʩʪʽ ʪʘ ʩʦʮʽʘʣʽʟʘʮʽʾ 

ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ. 
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ɺʘʞʣʠʚʫ ʨʦʣʴ ʚ ʦʩʚʽʪʥʴʦʤʫ ʩʝʨʝʜʦʚʠʱʽ ʟʘʢʣʘʜʫ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ ʤʠ ʥʘʜʘʻʤʦ 

ʽʥʬʦʨʤʘʮʽʡʥʦ-ʢʦʤʫʥʽʢʘʮʽʡʥʠʤ ʪʝʭʥʦʣʦʛʽʷʤ, ʨʦʟʚʠʪʢʫ ʥʝʬʦʨʤʘʣʴʥʦʾ ʦʩʚʽʪʠ ʪʘ ʩʧʨʷʤʦʚʘʥʦʩʪʽ 

ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ ʥʘ ʨʦʟʚʠʪʦʢ ʥʘʚʠʯʦʢ, ʷʢʽ ʻ ʟʘʧʠʪʦʤ ʩʴʦʛʦʜʝʥʥʷ (ʊʘʙʣʠʮʷ 1). 

ʊʘʙʣʠʮʷ 1. 

ʅʘʚʠʯʢʠ ʩʫʯʘʩʥʦʛʦ ʬʘʭʽʚʮʷ 

ʅʘʟʚʘ  ʂʨʠʪʝʨʽʾ  

ʎʠʬʨʦʚʘ ʛʨʘʤʦʪʥʽʩʪʴ -ʽʤʧʣʝʤʝʥʪʘʽʷ ʪʝʭʥʦʣʦʛʽʡ ʫ ʨʦʙʦʪʫ; 

- ʩʧʽʚʧʨʘʮʷ ʟʘ ʜʦʧʦʤʦʛʦʶ ʮʠʬʨʦʚʠʭ ʪʝʭʥʦʣʦʛʽʡ; 

- ʦʨʽʻʥʪʘʮʽʷ ʫ ʮʠʬʨʦʚʦʤʫ ʩʚʽʪʽ; 

- ʙʝʟʧʝʯʥʝ ʪʘ ʚʧʝʚʥʝʥʝ ʚʠʢʦʨʠʪʩʘʥʥʷ ʧʨʠʩʪʨʦʾʚ. 

ɻʨʘʤʦʪʥʽʩʪʴ ʫ ʚʠʢʦʨʠʩʪʘʥʥʽ 

ʜʘʥʠʭ 

- ʚʤʽʪʠ ʚʠʣʫʯʘʪʠ ʦʩʥʦʚʥʠʡ ʤʘʪʝʨʽʘʣ ʟ ʽʥʬʦʨʤʘʮʽʾ; 

- ʚʤʽʪʠ ʦʪʨʠʤʫʚʘʪʠ ʜʘʥʽ; 

- ʝʬʝʢʪʠʚʥʦ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʬʘʢʪʠ; 

- ʚʤʽʪʠ ʧʝʨʝʚʽʨʷʪʠ ʜʦʩʪʦʚʽʨʥʽʩʪʴ. 

ʂʨʠʪʠʯʥʝ ʤʠʩʣʝʥʥʷ - ʩʪʘʚʠʪʠ ʧʽʜ ʩʫʤʥʽʚ ʜʦʩʪʦʚʽʨʥʽʩʪʴ ʜʦʢʘʟʽʚ; 

- ʘʥʘʣʽʟʫʚʘʪʠ ʩʠʪʫʘʮʽʾ ʥʘ ʦʩʥʦʚʽ ʜʦʢʘʟʽʚ; 

- ʯʪʽʢʦ ʚʽʜʬʽʣʴʪʨʦʚʫʚʘʪʠ ʽʥʬʦʨʤʘʮʽʶ ʚʽʜ ʬʝʡʢʽʚ; 

- ʚʽʜʨʽʟʥʷʪʠ ʬʘʢʪʠ ʚʽʜ ʦʩʦʙʠʩʪʠʭ ʤʽʨʢʫʚʘʥʴ. 

ɽʤʦʮʽʡʥʠʡ ʽʥʪʝʣʝʢʪ - ʨʦʟʫʤʽʪʠ ʩʚʦʾ ʝʤʦʮʽʾ; 

- ʚʤʽʪʠ ʨʝʛʫʣʶʚʘʪʠ ʚʣʘʩʥʽ ʝʤʦʮʽʾ; 

- ʤʘʪʠ ʝʤʧʘʪʽʶ; 

- ʩʘʤʦʤʦʪʠʚʘʮʽʶ. 

ʊʚʦʨʯʽʩʪʴ  - ʢʨʝʘʪʠʚʥʦ ʨʦʟʚô̫ ʟʫʚʘʪʠ ʟʘʜʘʯʽ; 

- ʥʝʩʪʘʥʜʘʨʪʥʦ ʤʠʩʣʠʪʠ; 

- ʚʠʩʫʚʘʪʠ ʥʦʚʽ ʽʜʝʾ. 

ʉʧʽʚʧʨʘʮʷ  - ʝʬʝʢʪʠʚʥʦ ʩʧʽʚʧʘʮʶʚʘʪʠ ʚ ʢʦʤʘʥʜʽ; 

- ʝʬʝʢʪʠʚʥʘ ʢʦʤʫʥʽʢʘʮʽʷ; 

- ʚʟʘʻʤʦʜʽʷ ʚ ʨʽʟʥʠʭ ʬʦʨʤʘʪʘʭ ʟʘ ʟʘʧʠʪʦʤ. 

ɻʥʫʯʢʽʩʪʴ - ʘʜʘʧʪʫʚʘʪʠʩʷ ʜʦ ʨʽʟʥʠʭ ʫʤʦʚ; 

- ʚʤʽʪʠ ʜʦʣʘʪʠ ʧʝʨʝʰʢʦʜʠ; 

- ʨʦʟʚʠʚʘʪʠ ʨʦʟʫʤʦʚʫ ʩʪʽʡʢʽʩʪʴ; 

- ʟʦʩʝʨʝʜʞʫʚʘʪʠʩʷ ʥʘ ʤʦʞʣʠʚʦʩʪʷʭ. 

ʃʽʜʝʨʩʴʢʽ ʷʢʦʩʪʽ - ʚʤʽʪʠ ʨʦʟʧʦʜʽʣʷʪʠ ʢʦʤʘʥʜʫ; 

- ʥʘʜʠʭʘʪʠ ʣʶʜʝʡ; 

- ʤʘʪʠ ʛʘʨʥʽ ʦʨʛʘʥʽʟʘʪʦʨʩʴʢʽ ʟʜʽʙʥʦʩʪʽ; 

- ʚʤʽʪʠ ʤʦʪʠʚʫʚʘʪʠ ʣʶʜʝʡ ʥʘ ʩʘʤʦʨʦʟʚʠʪʦʢ. 

ʉʘʤʦʤʝʥʝʜʞʤʝʥʪ - ʚʤʽʪʠ ʝʬʝʢʪʠʚʥʦ ʢʝʨʫʚʘʪʠ ʯʘʩʦʤ; 

- ʙʫʪʠ ʧʨʦʜʫʢʪʠʚʥʦʤ ʥʘ ʨʦʙʦʪʽ; 

- ʚʤʽʪʠ ʷʢʽʩʥʦ ʧʣʥʫʚʘʪʠ ʪʘ ʩʪʘʚʠʪʠ ʮʽʣʽ; 

- ʪʨʠʤʘʪʠ ʙʘʣʘʥʩ ʤʽʞ ʨʦʙʦʪʦʶ ʪʘ ʦʩʦʙʠʩʪʠʤ ʞʠʪʪʷʤ. 

ʉʘʤʦʨʦʟʚʠʪʦʢ - ʧʦʩʪʽʡʥʦ ʧʨʘʮʶʚʘʪʠ ʥʘʜ ʚʣʘʩʥʠʤ ʨʦʟʚʠʪʢʦʤ; 

- ʫʜʦʩʢʦʥʘʣʶʚʘʪʠ ʚʠʱʝʟʘʟʥʘʯʝʥʽ ʥʘʚʠʯʢʠ. 

 

ʗʢ ʙʘʯʠʤʦ ʟ ʪʘʙʣʠʮʽ ʧʝʨʝʣʽʢʫ ʥʘʚʠʯʦʢ, ʷʢʽ ʻ ʟʘʧʠʪʦʤ ʩʴʦʛʦʜʝʥʥʷ ʽ, ʷʢ ʚʚʘʞʘʶʪʴ ʙʽʣʴʰʽʩʪʴ 

ʥʘʫʢʦʚʮʽʚ, ʤʘʪʠʤʫʪʴ ʘʢʪʫʘʣʴʥʽʩʪʴ ʥʘʩʪʫʧʥʽ 10 ʨʦʢʽʚ, ʽʥʥʦʚʘʮʽʡʥʝ ʦʩʚʽʪʥʻ ʩʝʨʝʜʦʚʠʱʝ ʤʘʻ ʤʽʩʪʠʪʠ 

ʫʩʽ ʫʤʦʚʠ ʜʣʷ ʾʭ ʨʦʟʚʠʪʢʫ. 

ɿ ʦʛʣʷʜʫ ʥʘʫʢʦʚʦʛʦ ʜʦʨʦʙʢʫ ʟʘʢʦʨʜʦʥʥʠʭ ʪʘ ʚʽʪʯʠʟʥʷʥʠʭ ʬʘʭʽʚʮʽʚ ʤʠ ʨʦʟʨʦʙʠʣʠ ʩʪʨʫʢʪʫʨʫ 

ʽʥʥʦʚʘʮʽʥʦʛʦ ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʫʥʽʚʝʨʩʠʪʝʪʫ, ʩʧʨʷʤʦʚʘʥʦʛʦ ʥʘ ʧʽʜʛʦʪʦʚʢʫ ʬʘʭʽʚʮʽʚ ʟ 

ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ (ʈʠʩ. 1). 

ʅʘʚʝʜʝʥʘ ʩʪʨʫʢʪʫʨʘ ʩʢʣʘʜʘʻ ʦʧʪʠʤʘʣʴʥʝ ʩʝʨʝʜʦʚʠʱʝ ʧʽʜʛʦʪʦʚʢʠ ʙʘʢʘʣʘʚʨʽʚ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ 

ʧʨʘʚʘ, ʜʝ ʢʦʤʧʦʥʝʥʪ çɿʤʽʩʪ ʥʘʚʯʘʣʴʥʦ ʧʨʦʮʝʩʫè ʤʽʩʪʠʪʴ ʦʨʛʘʥʽʟʘʮʽʶ ʪʘ ʢʦʥʪʨʦʣʴ ʥʘʚʯʘʣʴʥʦʛʦ 

ʧʨʦʮʝʩʫ, ʚʽʜʩʪʝʞʝʥʥʷ ʜʝʨʞʘʚʥʦʾ ʧʦʣʽʪʠʢʠ ʪʘ ʨʝʛʫʣʷʪʦʨʥʦʛʦ ʩʝʨʝʜʦʚʠʱʘ, ʱʦ ʚʦʥʦ ʚʠʟʥʘʯʘʻ; 

ʚʨʘʭʫʚʘʥʥʷ ʪʝʥʜʝʥʮʽʡ ʫ ʩʚʽʪʦʚʦʤʫ ʪʘ ʚʽʪʯʠʟʥʷʥʦʤʫ ʨʠʥʢʘʭ; ʟʘʙʝʟʧʝʯʝʥʥʷ ʙʘʟʠ ʥʦʨʤʘʪʠʚʥʦʾ 

ʜʦʢʫʤʝʥʪʘʮʽʾ ʜʣʷ ʚʩʽʭ ʢʦʤʧʦʥʝʥʪʽʚ ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ, ʬʫʥʢʮʽʦʥʫʚʘʥʥʷ ʟ ʷʢʠʭ ʚʦʥʘ 

ʙʝʟʧʦʩʝʨʝʜʥʴʦ ʚʠʟʥʘʯʘʻ. ʇʨʦʛʥʦʟʫʚʘʥʥʷ ʤʝʥʝʜʞʤʝʥʪʫ ʪʘ ʦʮʽʥʢʘ ʨʠʟʠʢʽʚ: ʤʘʨʢʝʪʠʥʛ; ʪʘ ʘʥʘʣʽʟ 

ʨʠʥʢʫ ʧʨʘʮʽ, ʟʥʘʥʥʷ ʚʠʨʦʙʥʠʯʠʭ ʪʘ ʦʩʚʽʪʥʽʭ ʧʦʩʣʫʛ; ʚʠʟʥʘʯʠʪʠ ʧʦʪʝʥʮʽʘʣ ʫʥʽʚʝʨʩʠʪʝʪʫ, ʘ ʪʘʢʦʞ 

ʢʦʨʦʪʢʦʩʪʨʦʢʦʚʝ ʽ ʜʦʚʛʦʩʪʨʦʢʦʚʝ ʧʨʦʛʥʦʟʫʚʘʥʥʷ ʫʤʦʚ ʾʾ ʛʦʩʧʦʜʘʨʩʴʢʦ-ʧʨʦʩʚʽʪʥʠʮʴʢʦʾ ʜʽʷʣʴʥʦʩʪʽ;  



ʇɽɼɸɻʆɻɯʂɸ 

80 

 

ʚʠʟʥʘʯʠʪʠ ʥʘʧʨʷʤʠ ʨʦʟʰʠʨʝʥʥʷ ʩʧʝʢʪʨʫ ʜʽʷʣʴʥʦʩʪʽ; ʧʨʦʚʝʩʪʠ ʦʮʽʥʢʫ ʤʦʞʣʠʚʠʭ ʨʠʟʠʢʽʚ ʽ ʟ'ʷʩʫʚʘʪʠ 

ʩʧʦʩʦʙʠ ʟʥʠʞʝʥʥʷ ʾʭ ʨʽʚʥʷ. ʂʦʨʠʛʫʚʘʥʥʷ ʟʤʽʩʪʫ ʆʇʇ çʄʽʞʥʘʨʦʜʥʝ ʧʨʘʚʦè, ʥʘʚʯʘʣʴʥʦ-ʤʝʪʦʜʠʯʥʫ 

ʙʘʟʫ.  

 

 
ʈʠʩ. 1. ʉʪʨʫʢʪʫʨʘ ʽʥʥʦʚʘʮʽʡʥʦʛʦ ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ 

 

ʂʦʤʧʦʥʝʥʪ çʈʦʙʦʪʘ ʟʽ ʩʪʫʜʝʥʪʘʤʠè ʩʴʦʛʦʜʥʽ ʚʽʜʢʨʠʚʘʻ ʥʦʚʽ ʰʣʷʭʠ ʜʣʷ ʩʧʽʚʧʨʘʮʽʾ ʩʪʫʜʝʥʪʽʚ ʽ 

ʟ ʚʠʢʣʘʜʘʯʘʤʠ ʫ ʧʨʦʻʢʪʥʽʡ ʜʽʷʣʴʥʦʩʪʽ, ʚʽʜʢʨʠʪʦʾ ʢʦʤʫʥʽʢʘʮʽʾ, ʷʢʽ ʩʧʨʠʷʪʠʤʫʪʴ ʨʦʟʚʠʪʢʫ ʬʘʭʦʚʠʭ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ; ʢʦʤʧʦʥʝʥʪ çɯʥʥʦʚʘʮʽʡʥʽ ʪʝʭʥʦʣʦʛʽʾè 

ʤʽʩʪʠʪʴ ʟʘʩʪʦʩʫʚʘʥʥʷ ʽʥʬʦʨʤʘʮʽʡʥʦ-ʢʦʤʫʥʽʢʘʮʽʡʥʠʭ ʪʝʭʥʦʣʦʛʽʡ ʚ ʥʘʚʯʘʣʴʥʦʤʫ ʧʨʦʮʝʩʽ ʪʘ 

ʧʦʟʘʘʫʜʠʪʦʥʽʡ ʨʦʙʦʪʽ ʩʪʫʜʝʥʪʽʚ, ʟʘʧʨʦʚʘʜʞʝʥʥʷ ʜʦ ʥʘʚʯʘʣʴʥʦʛʦ ʧʨʦʮʝʩʫ ʽʥʥʦʚʘʮʽʡʥʠʭ ʧʣʘʪʬʦʨʤ, 

ʦʥʣʘʡʥ-ʢʫʨʩʽʚ ʽ ʪʨʝʥʽʥʛʽʚ, ʧʨʦʜʫʢʪʠʚʥʝ ʚʠʢʦʨʠʩʪʘʥʥʷ ʤʝʜʽʘʨʝʩʫʨʩʽʚ; ʢʦʤʧʦʥʝʥʪ çʥʝʬʦʨʤʘʣʴʥʘ 

ʦʩʚʽʪʘè ʤʽʩʪʠʪʴ ʨʦʟʚʠʪʦʢ ʥʝʬʦʨʤʘʣʴʥʦʛʦ ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ, ʷʢʝ ʚʢʣʶʯʘʻ ʨʦʟʚʠʪʦʢ soft skills, 

ʷʢʽ ʣʷʛʘʶʪʴ ʚ ʨʦʟʚʠʪʦʢ ʦʩʥʦʚʥʠʭ ʥʘʚʠʯʦʢ, ʷʢʽ ʻ ʟʘʧʠʪʫʚʘʥʠʤʠ ʩʴʦʛʦʜʥʽ ʥʘ ʨʠʥʢʫ ʧʨʘʮʽ, ʪʘʢʦʞ ï 

ʘʢʘʜʝʤʽʯʥʘ ʤʦʙʽʣʴʥʽʩʪʴ ʽ ʤʽʞʥʘʨʦʜʥʘ, ʽ ʚ ʤʝʞʘʭ ʢʨʘʾʥʠ, ʱʦ ʚʘʞʣʠʚʦ ʩʘʤʝ ʜʣʷ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ 

ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ. ʄʽʞʫʥʽʚʝʨʩʠʪʝʪʩʴʢʽ ʥʘʫʢʦʚʽ ʪʘ ʧʨʦʻʢʪʥʽ ʤʘʡʜʘʥʯʠʢʠ ʩʪʘʥʫʪʴ ʨʫʰʽʡʥʦʶ 

ʩʠʣʦʶ ʚ ʨʦʟʚʠʪʢʦʚʽ ʩʘʤʦʤʦʪʠʚʘʮʽʾ ʩʪʫʜʝʥʪʽʚ, ʚ ʧʨʘʛʥʝʥʥʽ ʜʦʩʷʛʥʝʥʴ ʪʘ ʦʪʨʠʤʘʥʥʷ ʧʨʦʬʝʩʽʡʥʠʭ 

ʟʥʘʥʴ, ʘ ʥʝ ʧʨʦʩʪʦ ʚ ʦʪʨʠʤʘʥʥʽ ʜʠʧʣʦʤʫ. ʌʦʨʤʫʚʘʥʥʷ ʤʽʞʥʘʨʦʜʥʠʭ ʟʚôʷʟʢʽʚ ʟ ʥʘʫʢʦʚʦʶ ʪʘ 

ʦʩʚʽʪʥʴʦʶ ʩʪʨʫʢʪʫʨʦʶ, ʦʨʛʘʥʽʟʘʮʽʶ ʦʙʤʽʥʫ ʚʠʢʣʘʜʘʯʘʤʠ ʪʘʢʦʞ. ʄʦʥʽʪʦʨʠʥʛ ʛʣʦʙʘʣʴʥʠʭ ʦʩʚʽʪʥʽʭ 

ʪʝʥʜʝʥʮʽʡ. 

ɼʠʩʢʫʩʽʷ. ɼʣʷ ʩʫʯʘʩʥʠʭ ʧʝʜʘʛʦʛʽʯʥʠʭ ʥʘʫʢ ʩʴʦʛʦʜʥʽ ʻ ʥʘʜʚʘʞʣʠʚʠʤ ʧʦʰʫʢ ʽʥʥʦʚʘʮʽʡ, 

ʩʧʨʷʤʦʚʘʥʠʭ ʥʘ ʩʪʚʦʨʝʥʥʷ ʫʤʦʚ ʜʣʷ ʬʦʨʤʫʚʘʥʥʷ ʪʘ ʨʦʟʚʠʪʢʫ ʮʽʣʝʩʧʨʷʤʦʚʘʥʦʾ, ʪʚʦʨʯʦʾ, ʚʽʣʴʥʦʾ 

ʦʩʦʙʠʩʪʦʩʪʽ, ʟʜʘʪʥʦʩʪʽ ʜʦ ʩʦʮʽʘʣʽʟʘʮʽʾ, ʘʜʘʧʪʘʮʽʾ ʪʘ ʩʘʤʦʨʝʘʣʽʟʘʮʽʾ ʚ ʦʩʚʽʪʽ, ʘ ʪʘʢʦʞ ʨʦʟʢʨʠʪʪʷ ʟʤʽʩʪʫ 

ʧʝʜʘʛʦʛʽʯʥʦʾ ʜʽʷʣʴʥʦʩʪʽ, ʽʥʥʦʚʘʮʽʡʥʠʭ ʧʽʜʭʦʜʽʚ ʫ ʥʘʚʯʘʣʴʥʦʤʫ ʧʨʦʮʝʩʽ ʪʘ ʚʨʘʭʫʚʘʥʥʷ ʦʩʥʦʚʥʠʭ 

ʧʦʩʣʽʜʦʚʥʠʭ ʚʧʣʠʚʽʚ ʥʘ ʾʭ ʨʝʘʣʽʟʘʮʽʶ. ɿʘʛʘʣʴʥʠʡ ʭʘʨʘʢʪʝʨ ʦʩʚʽʪʥʽʭ ʨʝʬʦʨʤ ʚ ʋʢʨʘʾʥʽ ʧʦʚôʷʟʘʥʠʡ 

ʥʘʩʘʤʧʝʨʝʜ ʟ ʽʥʥʦʚʘʮʽʡʥʠʤʠ ʪʝʥʜʝʥʮʽʷʤʠ ʨʦʟʚʠʪʢʫ ʦʩʚʽʪʠ.  

ɿ ʤʝʪʦʶ ʧʽʜʚʠʱʝʥʥʷ ʷʢʦʩʪʽ ʧʽʜʛʦʪʦʚʢʠ ʢʦʥʢʫʨʝʥʪʥʦʛʦ ʬʘʭʽʚʮʷ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ ʥʘ 

ʧʝʨʰʠʡ ʧʣʘʥ ʤʠ ʚʠʚʦʜʠʤʦ ʥʘʩʪʫʧʥʽ ʧʦʣʦʞʝʥʥʷ: 

- ʥʘʷʚʥʽʩʪʴ ʩʠʩʪʝʤʠ ʪʝʭʥʽʯʥʠʭ, ʧʨʦʛʨʘʤʥʠʭ ʽ ʪʝʣʝʢʦʤʫʥʽʢʘʮʽʡʥʠʭ ʟʘʩʦʙʽʚ 

(ʟʘʛʘʣʴʥʘ ʙʘʟʘ ʜʘʥʠʭ, ʙʽʙʣʽʦʪʝʯʥʦ-ʽʥʬʦʨʤʘʮʽʡʥʽ ʨʝʩʫʨʩʠ, ʩʫʯʘʩʥʝ ʩʝʨʝʜʦʚʠʱʝ ʝʣʝʢʪʨʦʥʥʦʛʦ 

ʥʘʚʯʘʥʥʷ, ʚʝʙ-ʩʘʡʪʠ ʪʦʱʦ); 

- ʥʘʷʚʥʽʩʪʴ ʩʠʩʪʝʤʠ ʧʽʜʚʠʱʝʥʥʷ ʧʨʦʬʝʩʽʡʥʦʾ ʢʚʘʣʽʬʽʢʘʮʽʾ, ʦʨʽʻʥʪʦʚʘʥʦʾ ʥʘ ʚʧʨʦʚʘʜʞʝʥʥʷ 

ʽʥʥʦʚʘʮʽʡʥʠʭ ʟʘʩʦʙʽʚ ʽ ʤʝʪʦʜʽʚ ʥʘʚʯʘʥʥʷ; 
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- ʬʦʨʤʫʚʘʥʥʷ ʩʠʩʪʝʤʠ ʧʘʨʪʥʝʨʩʪʚʘ ʤʽʞ ɿɺʆ, ʥʘʫʢʦʚʠʤʠ ʦʨʛʘʥʽʟʘʮʽʷʤʠ ʪʘ ʫʩʪʘʥʦʚʘʤʠ. 

- ʩʪʚʦʨʝʥʥʷ ʥʦʚʠʭ ʪʘ ʚʜʦʩʢʦʥʘʣʝʥʥʷ ʽʩʥʫʶʯʠʭ ʧʨʦʛʨʘʤ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʙʘʢʘʣʘʚʨʽʚ ʟ 

ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ; 

- ʜʦʧʫʩʢ ʩʪʫʜʝʥʪʽʚ ʜʦ ʚʠʚʯʝʥʥʷ ʦʙʨʘʥʦʛʦ ʥʠʤʠ ʢʫʨʩʫ; 

- ʘʢʪʠʚʘʮʽʷ ʧʨʦʛʨʘʤʠ ʘʢʘʜʝʤʽʯʥʦʾ ʤʦʙʽʣʴʥʦʩʪʽ; 

- ʨʦʟʨʦʙʢʘ ʟʘʩʦʙʽʚ ʝʣʝʢʪʨʦʥʥʦʛʦ ʥʘʚʯʘʥʥʷ; 

- ʚʠʚʯʝʥʥʷ ʩʧʝʮʽʘʣʽʟʦʚʘʥʠʭ ʢʫʨʩʽʚ ʫ ʨʦʟʨʽʟʽ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ; 

- ʟʘʣʫʯʝʥʥʷ ʩʪʫʜʝʥʪʽʚ ʜʦ ʥʘʫʢʦʚʦ-ʜʦʩʣʽʜʥʦʾ ʪʘ ʧʨʦʻʢʪʥʦʾ ʜʽʷʣʴʥʦʩʪʽ; 

- ʨʦʟʚʠʪʦʢ ʢʦʤʫʥʽʢʘʪʠʚʥʠʭ ʥʘʚʠʯʦʢ ʽ ʪʦʣʝʨʘʥʪʥʦʩʪʽ ʰʣʷʭʦʤ ʫʯʘʩʪʽ ʚ ʧʨʦʻʢʪʘʭ ʽ ʧʨʦʛʨʘʤʘʭ 

ʦʙʤʽʥʫ; 

- ʬʦʨʤʫʚʘʥʥʷ ʽʥʜʠʚʽʜʫʘʣʴʥʦʾ ʦʩʚʽʪʥʴʦ-ʧʨʦʬʝʩʽʡʥʦʾ ʪʨʘʻʢʪʦʨʽʾ. 

ʅʝ ʤʦʞʥʘ ʥʝ ʧʦʛʦʜʠʪʠʩʷ ʟ ʚʠʩʥʦʚʢʦʤ ʧʨʦ ʪʝ, ʱʦ ʦʜʥʽʻʶ ʟ ʥʘʡʙʽʣʴʰ ʟʘʚʜʘʥʴ ʽʥʥʦʚʘʮʽʡʥʦʛʦ 

ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ï ʮʝ ʜʘʪʠ ʟʤʦʛʫ ʤʘʡʙʫʪʥʴʦʤʫ ʬʘʭʽʚʮʶ ʨʦʟʚʠʚʘʪʠ ʢʨʝʘʪʠʚʥʝ ʤʠʩʣʝʥʥʷ, 

ʦʪʨʠʤʘʪʠ ʥʘʚʠʯʢʠ ʚʣʦʚʣʶʚʘʪʠ ʪʘ ʚʽʜʧʨʘʮʴʦʚʫʚʘʪʠ ʦʨʠʛʽʥʘʣʴʥʽ ʽʜʝʾ. 

ʋ ʩʪʨʫʢʪʫʨʽ ʧʨʦʬʝʩʽʡʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʙʘʢʘʣʘʚʨʽʚ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ ʚʘʞʣʠʚʝ 

ʤʽʩʮʝ ʚʽʜʚʦʜʠʪʠʩʷ ʟʜʽʙʥʦʩʪʷʤ ʣʶʜʠʥʠ ʜʣʷ ʩʘʤʦʚʜʦʩʢʦʥʘʣʝʥʥʷ, ʨʦʟʚʠʪʢʫ ʪʚʦʨʯʦʛʦ ʧʦʪʝʥʮʽʘʣʫ, 

ʥʘʙʫʪʪʷ ʜʦʩʚʽʜʫ, ʷʢʠʡ ʻ ʟʥʘʯʫʱʠʤ ʜʣʷ ʩʘʤʦʨʝʘʣʽʟʘʮʽʾ ʦʩʦʙʠʩʪʦʩʪʽ ʫ ʧʨʦʬʝʩʽʡʥʽʡ ʜʽʷʣʴʥʦʩʪʽ. ʆʪʞʝ, ʻ 

ʥʝʦʙʭʽʜʥʽʩʪʴ ʚʠʟʥʘʯʠʪʠ ʤʝʪʦʜʠ ʪʘ ʟʘʩʦʙʠ ʘʢʪʠʚʽʟʘʮʽʾ ʡ ʨʦʟʚʠʪʢʫ ʦʩʦʙʠʩʪʽʩʥʦ-ʧʨʦʬʝʩʽʡʥʦʛʦ 

ʧʦʪʝʥʮʽʘʣʫ ʩʪʫʜʝʥʪʽʚ ʚ ʽʥʥʦʚʘʮʽʡʥʦʤʫ ʦʩʚʽʪʥʴʦʤʫ ʩʝʨʝʜʦʚʠʱʽ. 

ɺʠʩʥʦʚʢʠ. ʇʽʜʛʦʪʦʚʢʘ ʤʘʡʙʫʪʥʽʭ ʙʘʢʘʣʘʚʨʽʚ ʟ ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ ʚ ɿɺʊʆ ʚʠʟʥʘʯʘʻʪʴʩʷ 

ʙʘʛʘʪʴʤʘ ʪʝʥʜʝʥʮʽʷʤʠ, ʛʦʣʦʚʥʦʶ ʟ ʷʢʠʭ ʻ ʩʪʚʦʨʝʥʥʷ ʽʥʥʦʚʘʮʽʡʥʦʛʦ ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ.  

ʆʩʥʦʚʥʦʶ ʤʝʪʦʶ ʩʫʯʘʩʥʦʾ ʦʩʚʽʪʠ ʻ ʩʪʚʦʨʝʥʥʷ ʫʤʦʚ ʟʘʜʣʷ ʨʦʟʚʠʪʢʫ ʫʥʽʢʘʣʴʥʦʾ ʦʩʦʙʠʩʪʦʩʪʽ, 

ʷʢʘ ʧʨʘʛʥʝ ʤʘʢʩʠʤʘʣʴʥʦʾ ʩʘʤʦʨʝʘʣʽʟʘʮʽʾ, ʚʽʜʢʨʠʪʘ ʜʣʷ ʩʧʨʠʡʥʷʪʪʷ ʥʦʚʦʛʦ, ʟʜʘʪʥʘ ʨʦʙʠʪʠ ʚʠʙʽʨ ʫ 

ʥʝʩʪʘʥʜʘʨʪʥʠʭ ʩʠʪʫʘʮʽʷʭ. ɿ ʽʥʰʦʛʦ ʙʦʢʫ, ʫ ʚʠʧʘʜʢʫ ʪʘʢʦʛʦ ʩʧʨʷʤʫʚʘʥʥʷ ʦʩʚʽʪʠ ʩʪʘʻ ʤʦʞʣʠʚʠʤ 

ʨʦʟʚʠʪʦʢ ʥʝ ʣʠʰʝ ʦʩʦʙʠʩʪʦʩʪʽ ʬʘʭʽʚʮʷ, ʘ ʡ ʩʫʩʧʽʣʴʥʠʭ ʮʽʥʥʦʩʪʝʡ, ʩʦʮʽʘʣʴʥʠʭ ʽʥʩʪʠʪʫʪʽʚ ʽ ʨʽʟʥʠʭ 

ʚʠʜʽʚ ʩʦʮʽʘʣʴʥʦʾ ʜʽʷʣʴʥʦʩʪʽ. ɯʥʥʦʚʘʮʽʡʥʝ ʦʩʚʽʪʥʻ ʩʝʨʝʜʦʚʠʱʝ ʫʥʽʚʝʨʩʠʪʝʪʫ ʟʜʘʪʥʝ ʽ 

ʮʽʣʝʩʧʨʷʤʦʚʘʥʦ, ʽ ʩʪʠʭʽʡʥʦ ʧʦʟʠʪʠʚʥʦ ʚʧʣʠʚʘʪʠ ʥʘ ʦʧʘʥʫʚʘʥʥʷ ʤʘʡʙʫʪʥʽʤʠ ʙʘʢʘʣʘʚʨʘʤʠ ʟ 

ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ ʥʝ ʣʠʰʝ ʧʨʦʬʝʩʽʡʥʠʭ ʟʥʘʥʴ, ʘʣʝ ʡ ʚʘʞʣʠʚʠʭ ʥʘʚʠʯʦʢ, ʷʢʽ ʻ ʟʘʧʠʪʫʚʘʥʠʤʠ ʥʘ 

ʩʫʯʘʩʥʦʤʫ ʨʠʥʢʫ ʧʨʘʮʽ.  

ʇʝʨʩʧʝʢʪʠʚʠ ʧʦʜʘʣʴʰʠʭ ʥʘʫʢʦʚʠʭ ʜʦʩʣʽʜʞʝʥʴ ʫʙʘʯʘʻʤʦ ʫ ʚʠʟʥʘʯʝʥʥʽ ʦʨʛʘʥʽʟʘʮʽʡʥʦ-

ʧʝʜʘʛʦʛʽʯʥʠʭ ʫʤʦʚ, ʟʜʘʪʥʠʭ ʟʘʙʝʟʧʝʯʠʪʠ ʝʬʝʢʪʠʚʥʝ ʩʪʘʥʦʚʣʝʥʥʷ ʤʘʡʙʫʪʥʽʭ ʙʘʢʘʣʘʚʨʽʚ ʟ 

ʤʽʞʥʘʨʦʜʥʦʛʦ ʧʨʘʚʘ ʚ ʟʘʢʣʘʜʽ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ. 
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S. Markelov 

PROFESSIONAL TRAINING OF FUTURE BACHELORS IN INTERNATIONAL LAW AT A 

TECHNICAL INSTITUTION OF HIGHER EDUCATION  

Abstract 

The article reveals the theoretical and practical aspects of the professional training of future 

bachelors in international law. The educational and professional program "International Law" of the first 

(bachelor's) level of higher education was analyzed; the concepts of "educational environment", 

"educational environment of a higher education institution" have been clarified; it was established that 

the educational environment of a higher education institution is a whole that encompasses a set of 

conditions, influences, opportunities for professional training, personality development, and socialization 

of a future specialist. 

An analysis of the skills of a modern specialist, in demand on the modern labor market, was 

carried out: digital literacy; data literacy; critical thinking; emotional intelligence; creativity; 

cooperation; flexibility; leadership qualities; self-management; self development. 

The structure of the innovative educational environment of the university from the standpoint of 

organizational and managerial activity is presented. The given structure constitutes the optimal 

environment for the training of bachelors in international law, where the "Content of the educational 

process" component includes the organization and control of the educational process, tracking of state 

policy and the regulatory environment that it defines; taking into account trends in the world and 

domestic markets; provision of a regulatory documentation base for all components of the educational 

environment, the functioning of which it directly determines. Management forecasting and risk 

assessment: marketing; and analysis of the labor market, knowledge of production and educational 

services; determine the potential of the university, as well as short-term and long-term forecasting of the 

conditions of its economic and educational activity; determine directions of expansion of the spectrum of 

activities; carry out an assessment of possible risks and find out ways to reduce their level. Adjustment of 

the content of the OPP "International Law", educational and methodological base. 

Key words: institution of higher technical education; educational environment; innovative 

educational environment; Bachelor of International Law; professional training. 
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ʉ. ʆʩʪʘʧʯʫʢ, ʅ. ʂʠʨʠʯʝʥʢʦ  
 

ʊɽʆʈɽʊʀʏʅɯ ʆʉʆɹʃʀɺʆʉʊɯ ɺʀʂʃɸɼɸʅʅʗ ʂʋʈʉʋ çɼɯʃʆɺɸ ʋʂʈɸɰʅʉʔʂɸ ʄʆɺɸè 

ɺ ʊɽʍʅɯʏʅʆʄʋ ɿɸʂʃɸɼɯ ɺʀʑʆɰ ʆʉɺɯʊʀ 

 

ʈʝʟʶʤʝ 

 

 ʋ ʩʪʘʪʪʽ ʚʠʢʣʘʜʝʥʽ ʦʩʦʙʣʠʚʦʩʪʽ ʥʘʚʯʘʣʴʥʦ-ʤʝʪʦʜʠʯʥʦʛʦ  ʢʫʨʩʫ çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè 

ʜʣʷ ʩʪʫʜʝʥʪʽʚ-ʽʥʦʟʝʤʮʽʚ ʪʝʭʥʽʯʥʦʛʦ ʧʨʦʬʽʣʶ, ʷʢʠʡ ʩʬʦʨʤʦʚʘʥʠʡ ʟ ʫʨʘʭʫʚʘʥʥʷʤ ʥʝʦʙʭʽʜʥʦʩʪʽ 

ʥʘʙʫʪʪʷ ʥʠʤʠ ʚʠʩʦʢʦʛʦ ʨʽʚʥʷ ʟʥʘʥʴ ʽ ʥʘʚʠʯʦʢ  ʢʫʣʴʪʫʨʠ ʩʣʫʞʙʦʚʦʛʦ ʤʦʚʣʝʥʥʷ ʦʬʽʮʽʡʥʦ-ʜʽʣʦʚʦʛʦ 

ʩʪʠʣʶ, ʱʦ ʻ ʥʝʚʽʜôʻʤʥʦʶ ʯʘʩʪʠʥʦʶ ʧʽʜʛʦʪʦʚʢʠ ʩʫʯʘʩʥʦʛʦ ʬʘʭʽʚʮʷ ʟ ʚʠʱʦʶ ʦʩʚʽʪʦʶ. 

ʄʝʪʦʶ ʜʦʩʣʽʜʞʝʥʥʷ ʻ ʚʠʩʚʽʪʣʝʥʥʷ ʪʝʦʨʝʪʠʯʥʠʭ ʦʩʦʙʣʠʚʦʩʪʝʡ ʚʠʢʣʘʜʘʥʥʷ ʢʫʨʩʫ çɼʽʣʦʚʘ 

ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè ʚ ʩʠʩʪʝʤʽ ʟʘʢʣʘʜʽʚ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ, ʫʟʘʛʘʣʴʥʝʥʥʷ ʪʘ ʩʠʩʪʝʤʘʪʠʟʘʮʽʷ ʦʩʥʦʚʥʠʭ 

ʧʦʥʷʪʴ ʟ ʢʫʨʩʫ ʥʘʚʯʘʥʥʷ, ʚʠʟʥʘʯʝʥʥʷ ʨʝʟʫʣʴʪʘʪʽʚ ʥʘʚʯʘʥʥʷ, ʜʦ ʷʢʠʭ ʚʽʜʥʝʩʝʤʦ ʟʘʩʚʦʻʥʥʷ ʧʨʘʚʠʣ 

ʫʩʥʦʛʦ ʪʘ ʧʠʩʝʤʥʦʛʦ ʫʢʨʘʾʥʩʴʢʦʛʦ ʪʝʭʥʽʯʥʦʛʦ ʤʦʚʣʝʥʥʻʚʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ, ʦʩʥʦʚ ʬʘʭʦʚʦʾ 

ʪʝʨʤʽʥʦʣʦʛʽʾ, ʚʠʜʽʚ, ʧʨʘʢʪʠʯʥʦʛʦ ʧʨʠʟʥʘʯʝʥʥʷ ʽ ʢʚʘʣʽʬʽʢʘʮʽʾ ʜʽʣʦʚʠʭ ʧʘʧʝʨʽʚ ʪʘ ʩʣʫʞʙʦʚʠʭ 

ʜʦʢʫʤʝʥʪʽʚ ʘ ʪʘʢʦʞ ʦʙˇʨʫʥʪʫʚʘʥʥʷ ʤʦʚʥʦʾ ʩʧʝʮʠʬʽʢʠ ʧʨʦʬʝʩʽʡʥʦʾ ʩʬʝʨʠ ʩʧʽʣʢʫʚʘʥʥʷ ʯʝʨʝʟ ʫʤʽʥʥʷ 

ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʨʽʟʥʦʤʘʥʽʪʥʽ ʤʦʚʥʽ ʟʘʩʦʙʠ ʜʽʣʦʚʦʾ ʢʦʤʫʥʽʢʘʮʽʾ. 

ʈʝʟʫʣʴʪʘʪʠ. ʅʘʙʫʪʽ ʩʪʫʜʝʥʪʘʤʠ ʟʥʘʥʥʷ ʽ ʦʟʥʘʡʦʤʣʝʥʥʷ ʟ ʽʥʥʦʚʘʮʽʷʤʠ ʥʦʚʦʛʦ ʫʢʨʘʾʥʩʴʢʦʛʦ 

ʧʨʘʚʦʧʠʩʫ, ʫʜʦʩʢʦʥʘʣʝʥʥʷ ʢʦʤʫʥʽʢʘʪʠʚʥʦʾ ʽ ʤʦʚʥʦʾ ʢʦʤʧʝʪʝʥʮʽʾ ʫʩʥʦʾ ʬʦʨʤʠ  ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ, 

ʧʦʛʣʠʙʣʝʥʥʷ ʪʝʦʨʝʪʠʯʥʠʭ ʟʥʘʥʴ ʡ ʧʨʘʢʪʠʯʥʠʭ ʫʤʽʥʴ ʫʢʣʘʜʘʥʥʷ ʨʽʟʥʠʭ ʟʘ ʧʨʠʟʥʘʯʝʥʥʷʤ ʪʝʢʩʪʽʚ 

ʩʣʫʞʙʦʚʦʛʦ ʟʤʽʩʪʫ ʟ ʜʦʪʨʠʤʘʥʥʷʤ ʫʩʪʘʣʝʥʠʭ ʘʢʮʝʥʪʦʣʦʛʽʯʥʠʭ, ʦʨʬʦʛʨʘʬʽʯʥʠʭ, ʦʨʬʦʝʧʽʯʥʠʭ, 

ʪʝʨʤʽʥʦʣʦʛʽʯʥʠʭ, ʣʝʢʩʠʢʦ-ʬʨʘʟʝʦʣʦʛʽʯʥʠʭ, ʛʨʘʤʘʪʠʯʥʠʭ, ʧʫʥʢʪʫʘʮʽʡʥʠʭ ʽ ʩʪʠʣʽʩʪʠʯʥʠʭ ʥʦʨʤ 

ʩʫʯʘʩʥʦʾ ʫʢʨʘʾʥʩʴʢʦʾ ʣʽʪʝʨʘʪʫʨʥʦʾ ʤʦʚʠ, ʜʘʶʪʴ ʤʦʞʣʠʚʽʩʪʴ ʤʘʡʙʫʪʥʽʤ  ʩʧʝʮʽʘʣʽʩʪʘʤ ʧʦʙʫʜʫʚʘʪʠ 

ʚ ʧʦʜʘʣʴʰʦʤʫ  ʢʘʨôʻʨʫ ʜʝʨʞʘʚʥʦʛʦ ʩʣʫʞʙʦʚʮʷ ʘʙʦ ʚʠʩʦʢʦʪʝʭʥʽʯʥʦʛʦ ʬʘʭʽʚʮʷ-ʫʧʨʘʚʣʽʥʮʷ ʽ ʧʦʩʽʩʪʠ 

ʜʦʩʪʦʡʥʝ ʤʽʩʮʝ ʚ ʩʫʩʧʽʣʴʩʪʚʽ. 

ɺʠʩʥʦʚʢʠ. ʂʫʨʩ ʥʘʚʯʘʥʥʷ ʟ çɼʽʣʦʚʦʾ ʫʢʨʘʾʥʩʴʢʦʾ ʤʦʚʠè ʻ ʦʙʦʚôʷʟʢʦʚʠʤ ʝʣʝʤʝʥʪʦʤ ʫ 

ʧʽʜʛʦʪʦʚʮʽ ʬʘʭʽʚʮʽʚ ʟʘʢʣʘʜʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ ʪʝʭʥʽʯʥʦʛʦ ʧʨʦʬʽʣʶ, ʜʝ ʟʥʘʥʥʷ ʟ ʦʬʽʮʽʡʥʦʛʦ ʜʽʣʦʚʦʛʦ 

ʤʦʚʣʝʥʥʷ ʩʪʘʥʫʪʴ ʚ ʥʘʛʦʜʽ ʤʘʡʙʫʪʥʽʤ ʽʥʞʝʥʝʨʘʤ ʮʠʚʽʣʴʥʦʾ ʘʚʽʘʮʽʾ ʥʘ ʧʨʦʤʠʩʣʦʚʦʤʫ ʚʠʨʦʙʥʠʮʪʚʽ, 

ʚ ʥʘʫʢʦʚʦ-ʢʦʥʩʪʨʫʢʪʦʨʩʴʢʠʭ ʽ ʜʦʩʣʽʜʥʠʭ ʧʽʜʨʦʟʜʽʣʘʭ, ʙʨʘʪʠ ʫʯʘʩʪʴ ʚ ʨʦʙʦʪʽ ʤʝʜʽʘ ʨʝʩʫʨʩʽʚ ɿʄɯ, ʘ 

ʪʘʢʦʞ ʘʜʤʽʥʽʩʪʨʘʪʠʚʥʦ-ʫʧʨʘʚʣʽʥʩʴʢʠʭ ʩʪʨʫʢʪʫʨʘʭ, ʷʢ ʧʨʠʚʘʪʥʦʛʦ ʙʽʟʥʝʩʫ ʪʘʢ  ʽ ʚ ʜʝʨʞʘʚʥʠʭ 

ʫʩʪʘʥʦʚʘʭ ʋʢʨʘʾʥʠ. 

ʂʣʶʯʦʚʽ ʩʣʦʚʘ: ʜʦʢʫʤʝʥʪ; ʦʬʽʮʽʡʥʦ-ʜʽʣʦʚʘ ʣʝʢʩʠʢʘ; ʦʬʽʮʽʡʥʦ-ʜʽʣʦʚʠʡ ʩʪʠʣʴ; ʦʬʽʮʽʡʥʝ 

ʩʧʽʣʢʫʚʘʥʥʷ; ʜʽʣʦʚʝ ʤʦʚʣʝʥʥʷ; ʜʽʣʦʚʘ ʤʦʚʘ; ʜʽʣʦʚʦʜʩʪʚʦ; ʥʦʨʤʠ ʣʽʪʝʨʘʪʫʨʥʦʾ ʤʦʚʠ. 

 

ɺʩʪʫʧ. ʅʝʦʙʭʽʜʥʦ ʟʘʟʥʘʯʠʪʠ, ʱʦ, ʦʢʨʽʤ ʚʠʚʯʝʥʥʷ  ʤʦʚʠ ʜʽʣʦʚʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ ʩʪʫʜʝʥʪʘʤʠ-

ʽʥʦʟʝʤʮʷʤʠ ʟʘ ʧʨʦʛʨʘʤʦʶ ʢʫʨʩʫ çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè, ʚ ʩʠʩʪʝʤʽ ʟʘʢʣʘʜʽʚ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ 

ʋʢʨʘʾʥʠ,  ʚʟʘʛʘʣʽ, ʽ ʚ ʩʪʽʥʘʭ ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʘʚʽʘʮʽʡʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ, ʟʦʢʨʝʤʘ, ʦʪʨʠʤʘʥʥʷ  

ʧʦʛʣʠʙʣʝʥʠʭ ʟʥʘʥʴ ʛʨʘʤʘʪʠʢʠ, ʬʦʥʝʪʠʢʠ, ʟʘʛʘʣʴʥʦʾ ʜʽʣʦʚʦʾ ʣʝʢʩʠʢʠ, ʬʨʘʟʝʦʣʦʛʽʾ, ʩʠʥʪʘʢʩʠʩʫ ʪʘ 

ʦʩʦʙʣʠʚʦʩʪʝʡ ʧʫʥʢʪʫʘʮʽʾ ʩʫʯʘʩʥʦʾ ʫʢʨʘʾʥʩʴʢʦʾ ʜʽʣʦʚʦʾ ʤʦʚʠ, ʚʜʦʩʢʦʥʘʣʝʥʥʶ ʚʤʽʥʴ ʪʘ ʥʘʚʠʯʦʢ 

ʫʢʣʘʜʘʥʥʷ ʜʽʣʦʚʠʭ ʧʘʧʝʨʽʚ, ʨʦʙʦʪʠ ʟ ʥʘʫʢʦʚʦ-ʜʽʣʦʚʠʤʠ ʪʝʭʥʽʯʥʠʤʠ ʦʬʽʮʽʡʥʠʤʠ ʪʝʢʩʪʘʤʠ  

ʩʪʫʜʝʥʪʠ-ʽʥʦʟʝʤʮʽ, ʚ ʤʝʞʘʭ ʩʬʝʨʠ ʩʚʦʛʦ ʧʨʦʬʝʩʽʡʥʦʛʦ ʩʧʨʷʤʫʚʘʥʥʷ, ʧʦʚʠʥʥʽ ʟʘʩʚʦʾʪʠ ʧʝʚʥʠʡ ʦʙʩʷʛ 

ʘʝʨʦʢʦʩʤʽʯʥʦʾ ʪʝʭʥʽʯʥʦʾ ʣʝʢʩʠʢʠ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ (ʂʠʨʠʯʝʥʢʦ; ʃʫʮʶʢ; ʉʢʫʨʘʪʽʚʩʴʢʘ; ʏʫʭʣʽʙ, 

2012). 

ʄʝʪʦʶ ʜʦʩʣʽʜʞʝʥʥʷ ʻ ʚʠʩʚʽʪʣʝʥʥʷ ʪʝʦʨʝʪʠʯʥʠʭ ʦʩʦʙʣʠʚʦʩʪʝʡ ʚʠʢʣʘʜʘʥʥʷ ʢʫʨʩʫ çɼʽʣʦʚʘ 

ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè ʚ ʩʠʩʪʝʤʽ ʟʘʢʣʘʜʽʚ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ, ʫʟʘʛʘʣʴʥʝʥʥʷ ʪʘ ʩʠʩʪʝʤʘʪʠʟʘʮʽʷ ʦʩʥʦʚʥʠʭ 

ʧʦʥʷʪʴ ʟ ʢʫʨʩʫ ʥʘʚʯʘʥʥʷ, ʚʠʟʥʘʯʝʥʥʷ ʨʝʟʫʣʴʪʘʪʽʚ ʥʘʚʯʘʥʥʷ, ʜʦ ʷʢʠʭ ʚʽʜʥʝʩʝʤʦ ʟʘʩʚʦʻʥʥʷ ʧʨʘʚʠʣ 

ʫʩʥʦʛʦ ʪʘ ʧʠʩʝʤʥʦʛʦ ʫʢʨʘʾʥʩʴʢʦʛʦ ʪʝʭʥʽʯʥʦʛʦ ʤʦʚʣʝʥʥʻʚʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ, ʦʩʥʦʚ ʬʘʭʦʚʦʾ 

ʪʝʨʤʽʥʦʣʦʛʽʾ, ʚʠʜʽʚ, ʧʨʘʢʪʠʯʥʦʛʦ ʧʨʠʟʥʘʯʝʥʥʷ ʽ ʢʚʘʣʽʬʽʢʘʮʽʾ ʜʽʣʦʚʠʭ ʧʘʧʝʨʽʚ ʪʘ ʩʣʫʞʙʦʚʠʭ 

ʜʦʢʫʤʝʥʪʽʚ ʘ ʪʘʢʦʞ ʦʙˇʨʫʥʪʫʚʘʥʥʷ ʤʦʚʥʦʾ ʩʧʝʮʠʬʽʢʠ ʧʨʦʬʝʩʽʡʥʦʾ ʩʬʝʨʠ ʩʧʽʣʢʫʚʘʥʥʷ ʯʝʨʝʟ ʫʤʽʥʥʷ 

ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʨʽʟʥʦʤʘʥʽʪʥʽ ʤʦʚʥʽ ʟʘʩʦʙʠ ʜʽʣʦʚʦʾ ʢʦʤʫʥʽʢʘʮʽʾ.  

ʆʢʨʽʤ ʮʴʦʛʦ ʘʢʪʫʘʣʴʥʠʤ ʟʘʚʜʘʥʥʷʤ ʜʦʩʣʽʜʞʝʥʥʷ ʻ ʦʙˇʨʫʥʪʫʚʘʥʥʷ ʘʢʪʫʘʣʴʥʦʩʪʽ ʢʫʨʩʫ 

çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè ʚ ʧʨʦʬʝʩʽʡʥʽʡ ʧʽʜʛʦʪʦʚʮʽ ʽ ʩʪʘʥʦʚʣʝʥʥʽ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʤʝʜʽʡʥʦʾ 

ʩʬʝʨʠ: ʞʫʨʥʘʣʽʩʪʽʚ, ʢʦʨʝʩʧʦʥʜʝʥʪʽʚ, ʨʝʧʦʨʪʝʨʽʚ ʪʘ ʩʧʽʯʨʘʡʪʝʨʽʚ ʨʘʜʽʦ-ʪʝʣʝʚʽʟʽʡʥʠʭ ʢʦʤʝʥʪʘʪʦʨʽʚ ʽ 



ʇɽɼɸɻʆɻɯʂɸ 

84 

 

ʦʛʣʷʜʘʯʽʚ, ʙʣʦʛʝʨʽʚ-ʢʦʤʫʥʽʢʘʪʦʨʽʚ ʽʥʪʝʨʥʝʪ-ʚʠʜʘʥʴ, ʽʥʰʠʭ ʧʨʘʮʽʚʥʠʢʽʚ ʟʘʩʦʙʽʚ ʤʘʩʦʚʦʾ ʽʥʬʦʨʤʘʮʽʾ 

ʋʢʨʘʾʥʠ. 

ɺʟʘʛʘʣʽ, ʚ ʩʠʩʪʝʤʽ ʤʘʩʦʚʦʾ ʤʝʜʽʘ-ʩʬʝʨʠ ʽʩʥʫʻ ʪʘʢʝ ʧʦʥʷʪʪʷ ʷʢ ʜʽʣʦʚʘ ʞʫʨʥʘʣʽʩʪʠʢʘ, ʽʥʰʠʤʠ 

ʩʣʦʚʘʤʠ ï ʙʽʟʥʝʩ-ʧʨʝʩʘ ɿʄɯ, ʷʢʘ ʚʠʟʥʘʯʘʻ ʧʨʦʬʝʩʽʡʥʠʡ ʞʘʥʨ, ʜʝ ʞʫʨʥʘʣʽʩʪʠ ʟʙʠʨʘʶʪʴ, 

ʢʣʘʩʠʬʽʢʫʶʪʴ, ʟʘʧʠʩʫʶʪʴ, ʬʽʢʩʫʶʪʴ, ʚʽʜʩʪʝʞʫʶʪʴ ʩʦʮʽʘʣʴʥʦ ʟʥʘʯʠʤʫ ʽʥʬʦʨʤʘʮʽʶ, ʱʦ ʩʪʦʩʫʻʪʴʩʷ 

ʙʽʟʥʝʩʫ, ʧʨʦʤʠʩʣʦʚʦʩʪʽ ʽ ʬʽʥʘʥʩʽʚ, ʱʦ ʮʽʢʘʚʠʪʴ ʙʽʣʴʰʝ ʚʩʴʦʛʦ ʧʝʨʝʩʽʯʥʠʭ ʣʶʜʝʡ ʽ, ʱʦ ʜʘʻ ʟʤʦʛʫ 

ʧʨʝʜʩʪʘʚʥʠʢʘʤ ʜʽʣʦʚʠʭ ʢʽʣ ʽ ʚʣʘʜʥʠʭ ʩʪʨʫʢʪʫʨ ʚʽʜʢʨʠʪʦ ʪʘ ʚʽʣʴʥʦ ʦʙʛʦʚʦʨʶʚʘʪʠ ʥʘʡʙʽʣʴʰ ʥʘʛʘʣʴʥʽ 

ʧʨʦʙʣʝʤʠ ʨʦʟʚʠʪʢʫ ʩʫʩʧʽʣʴʩʪʚʘ ʡ ʩʴʦʛʦʜʝʥʥʷ. ɸ, ʷʢ ʚʽʜʦʤʦ, ʪʘʢʘ ʨʦʙʦʪʘ ʧʦʪʨʝʙʫʻ ʚʠʩʦʢʦʾ ʬʘʭʦʚʦʾ 

ʧʽʜʛʦʪʦʚʢʠ ʡ ʦʩʦʙʣʠʚʦ ʚ ʩʬʝʨʽ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ. 

ɻʦʣʦʚʥʠʤ ʟʘʚʜʘʥʥʷʤ ʢʫʨʩʫ ʥʘʚʯʘʥʥʷ ʻ ʢʽʥʮʝʚʠʡ ʨʝʟʫʣʴʪʘʪ ʦʪʨʠʤʘʥʥʷ ʩʪʫʜʝʥʪʘʤʠ ʩʪʽʡʢʠʭ 

ʥʘʚʠʯʦʢ  ʱʦʜʦ ʚʠʚʯʝʥʥʷ ʥʦʨʤ ʩʫʯʘʩʥʦʛʦ ʫʢʨʘʾʥʩʴʢʦʛʦ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ ʚ ʛʘʣʫʟʽ ʧʨʦʬʝʩʽʡʥʦʾ  

ʣʝʢʩʠʢʦ-ʬʨʘʟʝʦʣʦʛʽʯʥʦʾ ʢʦʤʫʥʽʢʘʮʽʾ, ʤʦʨʬʦʣʦʛʽʾ ʪʘ ʩʠʥʪʘʢʩʠʩʫ, ʦʬʽʮʽʡʥʦʾ ʬʘʭʦʚʦʾ ʩʪʠʣʽʩʪʠʢʠ, 

ʦʧʘʥʫʚʘʥʥʷ ʥʦʨʤʘʤʠ ʽ ʧʨʘʚʠʣʘʤʠ ʦʬʽʮʽʡʥʦ-ʜʽʣʦʚʦʛʦ ʩʪʠʣʶ (ʆɼʉ). ɼʽʣʦʚʝ ʤʦʚʣʝʥʥʷ ʷʢ ʽʥʩʪʨʫʤʝʥʪ  

ʩʦʮʽʘʣʴʥʦ-ʧʨʘʚʦʚʠʭ  ʚʽʜʥʦʩʠʥ ʨʝʘʣʽʟʫʻʪʴʩʷ  ʧʨʘʢʪʠʯʥʦ  ʚ ʫʩʽʭ ʩʬʝʨʘʭ ʣʶʜʩʴʢʦʾ ʜʽʷʣʴʥʦʩʪʽ ʽ, 

ʦʩʦʙʣʠʚʦ, ʚ ʶʨʠʩʧʨʫʜʝʥʮʽʾ ʽ ʟʘʢʦʥʦʪʚʦʨʯʦʩʪʽ, ʧʦʣʽʪʠʮʽ ʡ ʝʢʦʥʦʤʽʮʽ, ʜʝʨʞʘʚʥʦʤʫ ʫʧʨʘʚʣʽʥʥʽ ʪʘ 

ʜʠʧʣʦʤʘʪʠʯʥʽʡ ʨʦʙʦʪʽ ʪʦʱʦ (ɹʨʫʩ, 2014, ʩ. 34). 

ʈʝʟʫʣʴʪʘʪʠ. ʅʘʚʯʘʣʴʥʘ ʢʫʨʩʦʚʘ ʜʠʩʮʠʧʣʽʥʘ çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè ʚʠʚʯʘʻ ʣʽʥʛʚʽʩʪʠʯʥʽ 

ʥʦʨʤʠ ʩʫʯʘʩʥʦʾ ʜʽʣʦʚʦʾ ʫʢʨʘʾʥʩʴʢʦʾ ʤʦʚʠ ʤʘʻ ʩʚʦʾ ʩʧʝʮʠʬʽʯʥʽ ʦʩʦʙʣʠʚʦʩʪʽ, ʧʦʯʠʥʘʶʯʠ ʟ ʯʘʩʫ ʩʚʦʛʦ 

ʟʘʧʦʯʘʪʢʫʚʘʥʥʷ ʚ ʩʠʩʪʝʤʽ ʚʠʱʦʾ ʦʩʚʽʪʠ  ʋʢʨʘʾʥʠ  ʟ 1992 ʨʦʢʫ, ʟʘʣʝʞʥʦ ʚʽʜ  ʩʬʝʨʠ ʩʦʮʽʘʣʴʥʦʾ 

ʜʽʷʣʴʥʦʩʪʽ ʡ ʬʘʭʦʚʦʛʦ ʥʘʧʨʷʤʢʫ ʤʘʡʙʫʪʥʽʭ ʩʧʝʮʽʘʣʽʩʪʽʚ. ʅʘʧʨʠʢʣʘʜ, ʦʩʦʙʣʠʚʽʩʪʶ ʚʠʚʯʝʥʥʷ 

çɼʽʣʦʚʦʾ ʫʢʨʘʾʥʩʴʢʦʾ ʤʦʚʠè ʚ ʩʪʽʥʘʭ ʅʘʮʽʦʥʘʣʴʥʦʛʦ ʘʚʽʘʮʽʡʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ ʻ ʘʚʽʘʮʽʡʥʘ ʪʝʭʥʦ-

ʪʝʨʤʽʥʦʣʦʛʽʯʥʘ ʩʧʨʷʤʦʚʘʥʽʩʪʴ ʥʘʚʯʘʣʴʥʦʛʦ ʢʫʨʩʫ, ʜʝ ʩʪʫʜʝʥʪʠ ʟʘʩʚʦʶʶʪʴ ʥʘʚʠʯʢʠ ʥʝ ʪʽʣʴʢʠ 

ʟʘʛʘʣʴʥʠʭ ʥʦʨʤ ʩʫʯʘʩʥʦʛʦ ʜʽʣʦʚʦʜʩʪʚʘ, ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ ʽ  ʆɼʉ, ʘʣʝ ʡ ʚʠʚʯʘʶʪʴ ʦʩʥʦʚʠ  

ʪʝʭʥʽʯʥʦʛʦ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ ʚ ʘʝʨʦʢʦʩʤʽʯʥʽʡ ʧʨʦʤʠʩʣʦʚʽʡ ʛʘʣʫʟʽ ʪʘ ʘʜʤʽʥʽʩʪʨʘʪʠʚʥʽʡ ʩʬʝʨʽ 

ʩʣʫʞʙʦʚʠʭ ʚʽʜʥʦʩʠʥ.  

ɸʣʝ ʚ ʷʢʦʩʪʽ ʥʘʚʯʘʣʴʥʦʾ ʜʠʩʮʠʧʣʽʥʠ çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè ʻ ʫʥʽʚʝʨʩʘʣʴʥʠʤ ʥʘʚʯʘʣʴʥʦ-

ʤʝʪʦʜʠʯʥʠʤ ʟʘʩʦʙʦʤ ʦʪʨʠʤʘʥʥʷ ʬʘʭʦʚʠʭ ʟʥʘʥʴ ʤʘʡʙʫʪʥʽʤʠ ʧʨʘʮʽʚʥʠʢʘʤʠ ɿʄɯ, ʷʢʽ ʧʦʚʠʥʥʽ 

ʟʜʦʙʫʪʠ ʛʣʠʙʦʢʽ ʟʥʘʥʥʷ ʽ ʧʨʘʢʪʠʯʥʽ ʥʘʚʠʯʢʠ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ ʚ ʰʠʨʦʢʦʤʫ ʨʦʟʫʤʽʥʥʽ ʮʴʦʛʦ 

ʪʝʨʤʽʥʘ. 

ʉʴʦʛʦʜʥʽ, ʚʘʞʣʠʚʠʤ ʘʩʧʝʢʪʦʤ ʚʠʩʦʢʦʾ ʬʘʭʦʚʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʞʫʨʥʘʣʽʩʪʘ ʽ, ʚʟʘʛʘʣʽ, 

ʧʨʘʮʽʚʥʠʢʘ ʤʝʜʽʡʥʦʾ ʩʬʝʨʠ, ʻ ʡʦʛʦ ʜʦʩʪʘʪʥʴʦ ʚʠʩʦʢʠʡ ʨʽʚʝʥʴ ʜʽʣʦʚʦʾ ʢʫʣʴʪʫʨʠ ʤʦʚʣʝʥʥʷ , ʚʤʽʥʥʷ 

ʢʦʥʩʪʨʫʢʪʠʚʥʦʛʦ ʽ ʚʽʣʴʥʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ ʜʝʨʞʘʚʥʦʶ ʤʦʚʦʶ ʚ ʽʥʬʦʨʤʘʪʠʚʥʦʤʫ ʧʨʦʩʪʦʨʽ, ʥʘʷʚʥʦʩʪʽ 

ʚ ʥʴʦʛʦ ʛʣʠʙʦʢʠʭ ʟʥʘʥʴ ʫ ʩʬʝʨʽ ʛʫʤʘʥʽʪʘʨʥʦʾ ʬʽʣʦʣʦʛʽʯʥʦʾ ʧʽʜʛʦʪʦʚʢʠ, ʘ, ʦʪʞʝ ï ʟʜʘʪʥʦʩʪʽ 

ʝʬʝʢʪʠʚʥʦ ʡ ʧʨʦʬʝʩʽʡʥʦ ʚʠʢʦʥʫʚʘʪʠ ʚʝʩʴ ʩʧʝʢʪʨ ʢʦʤʫʥʽʢʘʪʠʚʥʠʭ ʟʘʚʜʘʥʴ ʫ ʩʫʯʘʩʥʽʡ ʩʠʩʪʝʤʽ 

ʤʘʩʦʚʠʭ ʩʦʮʽʘʣʴʥʠʭ ʽʥʪʝʨʥʝʪ-ʤʝʜʽʘ-ʨʝʩʫʨʩʽʚ ʽ ʧʫʙʣʽʯʥʠʭ ɿʄɯ. 

ʉʫʯʘʩʥʽ ʧʨʘʮʽʚʥʠʢʠ ɿʄɯ ʤʘʶʪʴ ʙʫʪʠ ʚʠʩʦʢʦʽʥʪʝʣʝʢʪʫʘʣʴʥʠʤʠ ʧʽʜʛʦʪʦʚʣʝʥʠʤʠ ʬʘʭʽʚʮʷʤʠ, 

ʷʢʽ ʧʦʚʠʥʥʽ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʚʝʩʴ ʘʨʩʝʥʘʣ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ ʫʢʨʘʾʥʩʴʢʦʶ ʤʦʚʦʶ ʽ ʥʘʷʚʥʠʭ 

ʟʘʩʦʙʽʚ ʚʟʘʻʤʦʚʧʣʠʚʫ ʢʦʤʫʥʽʢʘʪʦʨʽʚ ʪʘ ʨʽʚʥʽʚ ʤʽʞʦʩʦʙʠʩʪʽʩʥʠʭ ʩʪʦʩʫʥʢʽʚ ʧʽʜ ʯʘʩ ʚʠʢʦʥʘʥʥʷ ʩʚʦʾʭ 

ʤʝʜʽʡʥʠʭ ʨʝʜʘʢʮʽʡʥʠʭ ʟʘʚʜʘʥʴ.  

ʋ ʨʝʟʫʣʴʪʘʪʽ ʥʘʚʯʘʥʥʷ ʩʪʫʜʝʥʪʠ ʧʦʚʠʥʥʽ: ʟʥʘʪʠ ʩʫʪʥʽʩʪʴ ʪʘ ʟʤʽʩʪ ʦʩʥʦʚʥʠʭ ʣʽʥʛʚʽʩʪʠʯʥʠʭ 

ʧʦʥʷʪʴ, ʬʦʥʝʪʠʯʥʽ, ʣʝʢʩʠʯʥʽ, ʤʦʨʬʦʣʦʛʽʯʥʽ ʪʘ ʩʠʥʪʘʢʩʠʯʥʽ ʥʦʨʤʠ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ ʽ ʜʽʣʦʚʦʜʩʪʚʘ; 

ʚʤʽʪʠ ʟʘʩʪʦʩʦʚʫʚʘʪʠ ʥʘʙʫʪʽ ʟʥʘʥʥʷ ʧʨʠ ʥʘʧʠʩʘʥʥʽ ʜʽʣʦʚʠʭ ʧʘʧʝʨʽʚ ʽ ʪʝʢʩʪʽʚ ʩʣʫʞʙʦʚʦʾ 

ʜʦʢʫʤʝʥʪʘʮʽʾ; ʚʽʣʴʥʦ ʚʦʣʦʜʽʪʠ ʨʦʟʤʦʚʥʦʶ ʽ ʧʠʩʝʤʥʦʶ ʣʽʪʝʨʘʪʫʨʥʦʶ ʫʢʨʘʾʥʩʴʢʦʶ ʤʦʚʦʶ ʪʘ  

ʬʘʭʦʚʦʶ ʪʝʭʥʽʯʥʦʶ ʪʝʨʤʽʥʦʣʦʛʽʻʶ (ʐʝʚʯʫʢ, 2015:25). 

ʉʪʫʜʝʥʪʠ ʧʦʚʠʥʥʽ  ʚʽʣʴʥʦ ʬʦʨʤʫʚʘʪʠ ʽ, ʟʘ ʥʝʦʙʭʽʜʥʦʩʪʽ, ʪʨʘʥʩʣʶʚʘʪʠ ʩʚʦʾ ʜʫʤʢʠ ʧʨʠ 

ʧʽʜʛʦʪʦʚʮʽ ʡ ʥʘʧʠʩʘʥʥʽ ʪʝʢʩʪʽʚ ʜʽʣʦʚʠʭ ʧʘʧʝʨʽʚ, ʦʩʦʙʣʠʚʦ ʟʦʩʝʨʝʜʞʫʶʯʠ ʩʚʦʶ ʫʚʘʛʫ ʥʘ ʟʘʩʚʦʻʥʥʽ 

ʤʦʚʥʠʭ ʥʦʨʤ  ʦʨʬʦʛʨʘʬʽʾ, ʧʫʥʢʪʫʘʮʽʾ ʪʘ ʛʨʘʤʘʪʠʯʥʠʭ ʧʨʘʚʠʣ, ʟʚʘʞʘʶʯʠ ʥʘ ʦʩʦʙʣʠʚʦʩʪʽ ʜʽʣʦʚʦʾ 

ʪʝʭʥʽʯʥʦʾ ʘʚʽʘʮʽʡʥʦʾ ʣʝʢʩʠʢʠ. 

ʉʣʽʜ ʧʽʜʢʨʝʩʣʠʪʠ, ʱʦ ʜʽʣʦʚʝ ʩʧʽʣʢʫʚʘʥʥʷ ʷʢ ʝʣʝʤʝʥʪ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʧʨʘʮʽʚʥʠʢʘ 

ʤʝʜʽʡʥʦʾ ʩʬʝʨʠ ʦʜʥʦʯʘʩʥʦ ʻ ʥʝʚʽʜôʻʤʥʦʶ ʯʘʩʪʠʥʦʶ ʟʘʛʘʣʴʥʦʾ ʢʫʣʴʪʫʨʠ ʤʦʚʣʝʥʥʷ ʚ 

ʟʘʛʘʣʴʥʦʣʶʜʩʴʢʦʤʫ ʩʦʮʽʘʣʴʥʦʤʫ ʨʦʟʫʤʽʥʥʽ ʮʴʦʛʦ ʧʦʥʷʪʪʷ, ʘ ʪʦʤʫ ʧʨʦʛʨʘʤʠ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ 

ʬʘʭʽʚʮʽʚ ʞʫʨʥʘʣʽʩʪʠʢʠ ʟ ʢʫʨʩʫ ʥʘʚʯʘʥʥʷ çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè ʧʦʚʠʥʥʽ ʙʫʪʠ ʦʨʽʻʥʪʦʚʘʥʽ ʥʘ 

ʚʟʘʻʤʦʟʚôʷʟʦʢ ʮʠʭ ʟʘʩʦʙʽʚ ʣʶʜʩʴʢʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ ʷʢ ʚʘʞʣʠʚʦʛʦ ʝʣʝʤʝʥʪʘ ʜʫʭʦʚʥʦʾ ʧʦʪʨʝʙʠ 

ʦʩʦʙʠʩʪʦʩʪʽ ʚ ʩʫʩʧʽʣʴʩʪʚʽ. 

ɿʥʘʥʥʷ ʩʪʫʜʝʥʪʽʚ ʟ ʫʢʨʘʾʥʩʴʢʦʾ ʤʦʚʠ ʧʦʚʠʥʥʽ ʙʫʪʠ ʜʦʩʪʘʪʥʽʤʠ, ʱʦʙ ʚʦʥʠ ʤʘʣʠ ʟʤʦʛʫ ʚʽʣʴʥʦ 

ʢʦʨʠʩʪʫʚʘʪʠʩʴ ʣʝʢʩʠʢʦʛʨʘʬʽʯʥʠʤʠ ʜʞʝʨʝʣʘʤʠ: ʪʝʭʥʽʯʥʠʤʠ ʪʣʫʤʘʯʥʠʤʠ ʽ ʝʥʮʠʢʣʦʧʝʜʠʯʥʠʤʠ 

ʩʣʦʚʥʠʢʘʤʠ, ʜʦʚʽʜʢʦʚʠʤʠ ʤʘʪʝʨʽʘʣʘʤʠ ʽ ʥʘʫʢʦʚʦ-ʪʝʭʥʽʯʥʦʶ ʣʽʪʝʨʘʪʫʨʦʶ. ʊʘʢʦʞ, ʧʨʠ ʫʢʣʘʜʘʥʥʽ 
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ʜʽʣʦʚʠʭ ʧʘʧʝʨʽʚ, ʘʥʘʣʽʟʫʚʘʪʠ ʬʘʭʦʚʫ ʜʦʨʝʯʥʽʩʪʴ ʽ ʜʦʮʽʣʴʥʽʩʪʴ ʪʝʢʩʪʫ ʜʽʣʦʚʦʛʦ ʜʦʢʫʤʝʥʪʘ ʽ 

ʩʘʤʦʩʪʽʡʥʦ ʫʩʫʚʘʪʠ ʤʦʞʣʠʚʽ ʧʦʤʠʣʢʠ, ʨʝʜʘʛʫʚʘʪʠ ʩʪʠʣʽʩʪʠʯʥʽ ʥʝʜʦʣʽʢʠ ʚ ʩʚʦʻʤʫ ʧʠʩʝʤʥʦʤʫ 

ʜʽʣʦʚʦʤʫ ʤʦʚʣʝʥʥʽ ʚ ʤʝʞʘʭ ʩʬʝʨʠ ʩʚʦʛʦ ʧʨʦʬʝʩʽʡʥʦʛʦ ʩʧʨʷʤʫʚʘʥʥʷ.  

ʎʝ ʚʠʤʘʛʘʻ ʛʘʨʥʦʛʦ ʚʦʣʦʜʽʥʥʷ ʤʦʚʦʶ, ʚʤʽʥʥʷ ʚ ʩʪʠʩʣʽ ʧʨʦʤʽʞʢʠ ʯʘʩʫ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ 

ʫʩʪʘʣʝʥʽ ʤʦʚʥʽ ʜʽʣʦʚʽ ʩʣʦʚʦʩʧʦʣʫʯʝʥʥʷ ʪʘ ʩʪʘʥʜʘʨʪʥʽ ʚʠʩʣʦʚʠ, ʱʦ ʤʦʞʫʪʴ ʙʫʪʠ 

ʟʘʛʘʣʴʥʦʚʞʠʚʘʥʠʤʠ ʜʣʷ ʧʝʚʥʦʾ ʨʦʟʤʦʚʥʦʾ ʩʠʪʫʘʮʽʾ ʜʽʘʣʦʛʫ ʘʙʦ ʽʥʪʝʨʚôʶ. ʆʩʢʽʣʴʢʠ ʚʩʽ ʤʦʞʣʠʚʽ 

ʩʠʪʫʘʮʽʾ ʧʝʨʝʜʙʘʯʠʪʠ ʥʝ ʟʘʚʞʜʠ ʤʦʞʥʘ, ʪʦʤʫ ʩʠʩʪʝʤʘ ʧʽʜʛʦʪʦʚʢʠ ʧʦʚʠʥʥʘ ʧʝʨʝʜʙʘʯʘʪʠ ʚʠʚʯʝʥʥʷ 

ʥʘʡʙʽʣʴʰ ʚʞʠʚʘʥʠʭ ʤʦʚʥʠʭ ʩʠʪʫʘʮʽʡ, ʷʢʽ ʤʘʶʪʴ ʙʫʪʠ ʩʢʦʥʮʝʥʪʨʦʚʘʥʽ ʟʘ ʧʝʚʥʠʤʠ ʪʝʤʘʤʠ ʚ 

ʤʦʜʫʣʴʥʠʭ ʥʘʚʯʘʣʴʥʠʭ ʪʝʢʩʪʘʭ ʽ ʧʨʘʢʪʠʯʥʠʭ ʟʘʚʜʘʥʥʷʭ. 

ʇʨʠ ʬʦʨʤʫʚʘʥʥʽ  ʧʨʦʛʨʘʤʠ ʥʘʚʯʘʥʥʷ ʟ çɼʽʣʦʚʦʾ ʫʢʨʘʾʥʩʴʢʦʾ ʤʦʚʠè ʜʣʷ ʩʪʫʜʝʥʪʽʚ ʪʝʭʥʽʯʥʠʭ 

ʟʘʢʣʘʜʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʩʣʽʜ ʤʘʪʠ ʥʘ ʫʚʘʟʽ, ʱʦ ʩʫʪʥʽʩʪʴ ʥʘʚʯʘʥʥʷ ʧʦʚʠʥʥʦ ʙʘʟʫʚʘʪʠʩʴ, ʧʨʠʥʘʡʤʥʽ, ʥʘ 

ʪʨʴʦʭ ʩʪʠʣʷʭ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ:  ʦʬʽʮʽʡʥʦ-ʜʽʣʦʚʠʡ, ʥʘʚʯʘʣʴʥʦ-ʥʘʫʢʦʚʠʡ ʽ ʽʥʬʦʨʤʘʮʽʡʥʦ-

ʨʦʟʤʦʚʥʠʡ, ʷʢʽ  ʚʟʘʻʤʦʧʦʚôʷʟʘʥʽ  ʽ ʤʘʶʪʴ  ʨʽʟʥʦʛʦ ʨʽʚʥʷ ʙʘʛʘʪʦ ʩʧʽʣʴʥʠʭ  ʤʦʚʥʠʭ ʟʘʩʦʙʽʚ.  

ɼʣʷ ʟʘʛʘʣʴʥʦʛʦ ʨʦʟʫʤʽʥʥʷ ʩʫʪʥʦʩʪʽ ʧʨʦʛʨʘʤʠ ʧʽʜʛʦʪʦʚʢʠ ʟʘ ʢʫʨʩʦʤ çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè  

ʩʫʯʘʩʥʠʭ ʩʪʫʜʝʥʪʽʚ ʪʝʭʥʽʯʥʠʭ ʟʘʢʣʘʜʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ ʪʨʝʙʘ ʟôʷʩʫʚʘʪʠ  ʧʦʥʷʪʪʷ ʦʬʽʮʽʡʥʦ-ʜʽʣʦʚʦʛʦ 

ʩʪʠʣʶ, ʱʦ ʻ ʥʝʚʽʜôʻʤʥʦʶ ʯʘʩʪʠʥʦʶ  ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ, ʚʟʘʛʘʣʽ. 

ʈʦʟʛʣʷʜʘʶʯʠ ʧʠʪʘʥʥʷ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ, ʩʣʽʜ ʟʘʟʥʘʯʠʪʠ, ʱʦ ʦʜʥʠʤ ʽʟ ʡʦʛʦ ʝʣʝʤʝʥʪʽʚ ʻ 

ʜʽʣʦʚʝ ʩʧʽʣʢʫʚʘʥʥʷ ʷʢ ʩʧʝʮʠʬʽʯʥʘ ʬʦʨʤʘ ʽ ʨʝʩʫʨʩ ʘʢʪʠʚʥʦʾ ʤʘʩʤʝʜʽʡʥʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʦʩʦʙʠʩʪʦʩʪʽ, 

ʷʢʘ ʚʠʢʦʨʠʩʪʦʚʫʻ ʨʽʟʥʽ ʩʧʦʩʦʙʠ ʽ ʟʘʩʦʙʠ ʦʪʨʠʤʘʥʥʷ, ʥʘʢʦʧʠʯʝʥʥʷ, ʣʽʪʝʨʘʪʫʨʥʦʾ ʽ ʛʨʘʤʘʪʠʯʥʦ-

ʦʨʬʦʛʨʘʬʽʯʥʦʾ ʬʽʣʦʣʦʛʽʯʥʦʾ ʦʙʨʦʙʢʠ, ʨʝʜʘʛʫʚʘʥʥʷ, ʢʦʨʝʢʮʽʾ, ʧʝʨʝʜʘʯʽ ʡ ʪʝʭʥʽʯʥʦʾ ʪʨʘʥʩʬʦʨʤʘʮʽʾ 

ʜʞʝʨʝʣ ʽʥʬʦʨʤʘʮʽʾ. ʊʘʢʽ ʩʧʝʮʽʘʣʴʥʽ ʟʥʘʥʥʷ ʪʘ ʥʘʚʠʯʢʠ ʪʝʞ ʪʨʝʙʘ ʧʦʩʪʽʡʥʦ ʚʜʦʩʢʦʥʘʣʶʚʘʪʠ, ʽ ʪʦʤʫ 

ʚ ʥʘʚʯʘʣʴʥʠʭ ʧʣʘʥʘʭ ʜʣʷ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ɿʄɯ ʚʦʥʠ ʧʦʚʠʥʥʽ ʙʫʪʠ ʧʨʠʩʫʪʥʽ ʦʢʨʝʤʠʤʠ 

ʨʦʟʜʽʣʘʤʠ, ʦʩʦʙʣʠʚʦ ʪʝʭʥʽʯʥʦʛʦ ʧʨʦʬʽʣʶ. ɼʽʣʦʚʘ ʤʦʚʘ ʜʫʞʝ ʟʘʣʝʞʠʪʴ ʚʽʜ ʪʝʤʘʪʠʢʠ ʧʨʦʙʣʝʤ ʽ 

ʩʝʨʝʜʦʚʠʱʘ, ʚ ʷʢʦʤʫ ʧʨʦʭʦʜʠʪʴ ʜʽʣʦʚʝ ʩʧʽʣʢʫʚʘʥʥʷ, ʘ ʪʦʤʫ ʤʘʡʙʫʪʥʽ ʬʘʭʽʚʮʽ ʤʝʜʽʡʥʦʛʦ ʧʨʦʩʪʦʨʫ 

ʧʦʚʠʥʥʽ ʙʫʪʠ ʧʽʜʛʦʪʦʚʣʝʥʠʤʠ ʜʣʷ ʪʘʢʦʾ ʨʦʙʦʪʠ, ʱʦ, ʚ ʩʚʦʶ ʯʝʨʛʫ, ʧʦʪʨʝʙʫʻ ʧʝʚʥʠʭ ʥʘʚʠʯʦʢ ʽ ʟʥʘʥʴ 

ʚ ʩʧʽʣʢʫʚʘʥʥʽ ʟ ʨʽʟʥʠʤʠ ʧʨʦʬʝʩʽʡʥʠʤʠ ʩʫʩʧʽʣʴʥʠʤʠ ʛʨʫʧʘʤʠ ʥʘʩʝʣʝʥʥʷ ʡ ʦʢʨʝʤʠʤʠ 

ʩʧʽʚʨʦʟʤʦʚʥʠʢʘʤʠ. 

ɼʦ ʨʝʯʽ, ʩʫʯʘʩʥʘ ʩʪʘʪʠʩʪʠʢʘ ʟʘʟʥʘʯʘʻ, ʱʦ ʣʶʜʠʥʘ ʟʘʛʘʣʦʤ ʧʨʦʚʦʜʠʪʴ ʚ ʫʩʥʦʤʫ ʩʧʽʣʢʫʚʘʥʥʽ 

65% ʩʚʦʛʦ ʨʦʙʦʯʦʛʦ ʯʘʩʫ. ɺ ʩʝʨʝʜʥʴʦʤʫ ʚʠʪʨʘʪʠ ʯʠʩʪʦʛʦ ʯʘʩʫ ʥʘ ʙʝʩʽʜʠ ʚ ʧʝʨʝʩʽʯʥʦʛʦ ʤʝʰʢʘʥʮʷ 

ɿʝʤʣʽ ʩʢʣʘʜʘʻ ʧʨʠʙʣʠʟʥʦ 2,5 ʨʦʢʫ, ʘ ʮʝ ʦʟʥʘʯʘʻ, ʱʦ ʢʦʞʝʥ ʧʨʦʪʷʛʦʤ ʩʚʦʛʦ ʞʠʪʪʷ ʚʩʪʠʛʘʻ 

çʥʘʛʦʚʦʨʠʪʠè ʙʣʠʟʴʢʦ 400 ʪʦʤʽʚ ʦʙʩʷʛʦʤ 1000 ʩʪʦʨʽʥʦʢ, ʧʨʠ ʯʦʤʫ ʧʨʠʙʣʠʟʥʦ ʧʦʣʦʚʠʥʘ 

ʧʦʚʽʜʦʤʣʝʥʴ ʥʝ ʜʦʭʦʜʠʪʴ ʜʦ ʩʧʽʚʨʦʟʤʦʚʥʠʢʽʚ ʯʝʨʝʟ ʥʝʚʤʽʥʥʷ ʜʦʥʝʩʪʠ ʜʦ ʥʠʭ ʥʝʦʙʭʽʜʥʫ 

ʽʥʬʦʨʤʘʮʽʶ (ɿʘʛʥʽʪʢʦ; ɼʘʥʠʣʶʢ, 2004). ʋ ʟʚôʷʟʢʫ ʟ ʯʠʤ ʽ ʚʠʥʠʢʣʘ ʱʝ ʚ ʩʪʘʨʦʜʘʚʥʽ ʯʘʩʠ 

ʜʨʝʚʥʴʦʛʨʝʮʴʢʘ ʬʽʣʦʣʦʛʽʯʥʘ ʥʘʫʢʘ çʈʠʪʦʨʠʢʘè, ʷʢʘ ʚʠʟʥʘʯʠʣʘ ʥʘʫʢʦʚʦ-ʧʨʠʢʣʘʜʥʽ ʤʝʪʦʜʠʢʠ 

ʧʝʨʝʢʦʥʘʥʥʷ ʩʧʽʚʙʝʩʽʜʥʠʢʽʚ ʟʘʩʦʙʘʤʠ ʤʦʚʠ, ʱʦ ʟʘʣʠʰʠʣʦʩʴ ʘʢʪʫʘʣʴʥʠʤ ʽ ʩʴʦʛʦʜʥʽ ʚ ʯʘʩ ʚʠʩʦʢʠʭ 

ʪʝʭʥʦʣʦʛʽʡ ʽ ʪʝʭʥʽʯʥʦʛʦ ʧʨʦʛʨʝʩʫ, ʦʩʦʙʣʠʚʦ ʮʝ ʩʪʦʩʫʻʪʴʩʷ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ɿʄɯ.   

ɼʠʩʢʫʩʽʷ. ɼʝʷʢʽ ʥʘʫʢʦʚʮʽ ʚʠʟʥʘʯʘʶʪʴ ʦʬʽʮʽʡʥʦ-ʜʽʣʦʚʠʡ ʩʪʠʣʴ ʤʦʚʣʝʥʥʷ ʷʢ ʽʥʩʪʨʫʤʝʥʪ ʜʣʷ 

ʝʬʝʢʪʠʚʥʦʾ ʢʦʤʫʥʽʢʘʮʽʾ ʚ ʜʝʨʞʘʚʥʠʭ, ʧʦʣʽʪʠʯʥʠʭ, ʛʨʦʤʘʜʩʴʢʠʭ ʡ ʝʢʦʥʦʤʽʯʥʠʭ ʫʩʪʘʥʦʚʘʭ, ʘ ʪʘʢʦʞ ʫ 

ʟʘʢʦʥʦʜʘʚʩʪʚʽ ʪʘ ʫ ʩʬʝʨʽ ʫʧʨʘʚʣʽʥʥʷ ʘʜʤʽʥʽʩʪʨʘʪʠʚʥʦ-ʛʦʩʧʦʜʘʨʩʴʢʦʶ ʜʽʷʣʴʥʽʩʪʶ. ɯʥʰʽ ʚʚʘʞʘʶʪʴ  

ʆɼʉ  ʬʫʥʢʮʽʦʥʘʣʴʥʠʤ ʨʽʟʥʦʚʠʜʦʤ ʤʦʚʠ ʷʢ ʩʠʩʪʝʤʫ ʤʦʚʥʠʭ ʦʜʠʥʠʮʴ, ʬʨʘʟʝʦʣʦʛʽʯʥʠʭ ʧʨʠʡʦʤʽʚ ʾʭ 

ʚʠʦʢʨʝʤʣʝʥʥʷ ʪʘ ʚʠʢʦʨʠʩʪʘʥʥʷ, ʦʙʫʤʦʚʣʝʥʠʭ ʩʦʮʽʘʣʴʥʠʤʠ ʟʘʚʜʘʥʥʷʤʠ ʤʦʚʣʝʥʥʷ, ʱʦ ʥʘʣʝʞʠʪʴ ʜʦ 

ʚʠʨʘʟʥʦ-ʦʙôʻʢʪʠʚʥʠʭ ʩʪʠʣʽʚ ʽ ʚʠʜʽʣʷʻʪʴʩʷ ʥʘʡʚʠʱʠʤ ʩʪʫʧʝʥʝʤ ʢʥʠʞʥʦʩʪʽ (ɸʚʨʘʤʝʥʢʦ; ʗʢʦʚʝʥʢʦ; 

ʐʠʡʢʘ, 2015:40). ʎʝʡ ʩʪʠʣʴ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ ʟʜʝʙʽʣʴʰʦʛʦ ʟʫʩʪʨʽʯʘʻʪʴʩʷ ʚ ʘʜʤʽʥʽʩʪʨʘʪʠʚʥʦ-

ʨʦʟʧʦʨʷʜʯʽʡ ʩʠʩʪʝʤʽ ʜʝʨʞʘʚʥʦʛʦ ʫʧʨʘʚʣʽʥʥʷ ʽ ʧʦʪʨʝʙʫʻ ʧʨʦʬʝʩʽʡʥʦʾ ʬʫʥʢʮʽʦʥʘʣʴʥʦʩʪʽ, ʘ ʪʘʢʦʞ 

ʩʪʨʫʢʪʫʨʥʦʩʪʽ ʚ ʫʩʥʠʭ ʪʘ ʧʠʩʝʤʥʠʭ ʬʦʨʤʘʭ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ ʟ  ʜʦʪʨʠʤʘʥʥʷʤ ʚʠʩʦʢʦʛʦ ʨʽʚʥʷ 

ʢʫʣʴʪʫʨʠ ʩʚʦʻʨʽʜʥʦʾ ʜʽʣʦʚʦʾ ʢʦʤʫʥʽʢʘʮʽʾ.  

ʆʩʥʦʚʥʠʤ ʭʘʨʘʢʪʝʨʥʠʤ ʧʨʠʥʮʠʧʦʤ ʆɼʉ ʻ ʜʦʢʫʤʝʥʪʘʣʴʥʽʩʪʴ ʽ ʧʝʚʥʠʡ ʙʶʨʦʢʨʘʪʠʯʥʠʡ 

ʢʦʥʩʝʨʚʘʪʠʟʤ, ʪʘʢï̫ ʢ ʢʦʞʥʠʡ ʪʝʢʩʪ ʦʬʽʮʽʡʥʦʛʦ ʧʘʧʝʨʫ ʧʦʚʠʥʝʥ ʤʘʪʠ ʭʘʨʘʢʪʝʨʥʽ ʨʠʩʠ ʜʦʢʫʤʝʥʪʘ, 

ʦʬʦʨʤʣʝʥʦʛʦ ʧʝʚʥʠʤ ʯʠʥʦʤ ʽ ʟʘ ʫʩʪʘʚʣʝʥʠʤʠ ʥʦʨʤʘʤʠ ʽ ʧʨʘʚʠʣʘʤʠ ʟ ʜʦʜʝʨʞʘʥʥʷʤ ʦʩʥʦʚʥʠʭ 

ʟʘʛʘʣʴʥʦʤʦʚʥʠʭ ʽ ʬʫʥʢʮʽʦʥʘʣʴʥʦ-ʩʪʠʣʽʩʪʠʯʥʠʭ ʤʦʚʥʠʭ ʥʦʨʤ, ʱʦ, ʚ ʩʚʦʶ ʯʝʨʛʫ, ʻ ʩʫʪʪʶ ʽ 

ʥʘʚʘʥʪʘʞʝʥʥʷʤ ʥʘʚʯʘʣʴʥʦʾ ʧʨʦʛʨʘʤʠ çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè. 

ɼʦʤʽʥʫʶʯʦʶ ʦʩʥʦʚʦʶ ʆɼʉ, ʚ ʧʨʦʛʨʘʤʽ ʧʽʜʛʦʪʦʚʢʠ ʟ ʢʫʨʩʫ çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè, ʻ 

ʧʨʠʥʮʠʧ ʣʦʛʽʯʥʦʛʦ ʣʘʢʦʥʽʟʤʫ, ʷʢʠʡ ʧʝʨʝʜʙʘʯʘʻ ʜʦʪʨʠʤʘʥʥʷ ʤʘʢʩʠʤʘʣʴʥʦ ʨʘʮʽʦʥʘʣʴʥʦʛʦ, 

ʧʦʩʣʽʜʦʚʥʦ-ʣʦʛʽʯʥʦʛʦ ʽ ʛʨʘʤʘʪʠʯʥʦʛʦ ʟʚôʷʟʢʫ ʤʽʞ ʨʝʯʝʥʥʷʤʠ, ʱʦ ʤʽʩʪʷʪʴ ʨʽʟʥʦʙʽʯʥʽ ʩʫʜʞʝʥʥʷ, ʘ 

ʪʦʤʫ  ʧʦʚʠʥʝʥ ʙʫʪʠ   ʚʠʪʨʠʤʘʥʠʡ ʽ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠʩʴ ʧʨʦʪʷʛʦʤ  ʫʩʴʦʛʦ ʢʫʨʩʫ ʥʘʚʯʘʥʥʷ.     

ʉʪʫʜʝʥʪʠ, ʷʢʽ ʟʘʩʚʦʶʶʪʴ ʮʝʡ ʧʨʠʥʮʠʧ ʚ ʧʦʜʘʣʴʰʦʤʫ ʥʝ ʚʽʜʯʫʚʘʶʪʴ ʧʩʠʭʦʣʦʛʽʯʥʦʾ ʥʘʧʨʫʛʠ 

çʥʝʜʦʩʪʘʪʥʦʩʪʽ ʧʠʩʝʤʥʠʭ ʫʤʽʥʴè ʧʨʠ ʧʽʜʛʦʪʦʚʮʽ ʙʫʜʴ- ʢ̫ʠʭ ʜʽʣʦʚʠʭ ʧʘʧʝʨʽʚ ʽ ʜʦʢʫʤʝʥʪʽʚ.  



ʇɽɼɸɻʆɻɯʂɸ 

86 

 

ʅʘʩʪʫʧʥʠʤ ʧʨʠʥʮʠʧʦʤ ʆɼʉ ʻ ʧʨʠʥʮʠʧ ʘʜʨʝʩʥʦʾ ʽʥʬʦʨʤʘʪʠʚʥʦʩʪʽ, ʷʢʠʡ ʧʦʚʠʥʝʥ ʙʫʪʠ 

ʟʘʩʚʦʻʥʠʡ ʫ ʧʨʦʮʝʩʽ ʥʘʚʯʘʥʥʷ ʩʪʫʜʝʥʪʘʤʠ ʷʢ ʩʧʝʮʠʬʽʯʥʠʡ ʯʠʥʥʠʢ ʜʽʣʦʚʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ, ʱʦ ʤʘʻ 

ʚʧʣʠʚ ʥʘ ʭʘʨʘʢʪʝʨ ʫʧʨʘʚʣʽʥʩʴʢʦʾ ʽʥʬʦʨʤʘʮʽʾ, ʚʠʢʣʘʜʝʥʦʾ ʚ ʪʦʤʫ ʯʠ ʽʥʰʦʤʫ ʜʽʣʦʚʦʤʫ ʜʦʢʫʤʝʥʪʽ. 

ʉʫʪʪʻʚʦ ʪʝ, ʱʦ ʦʜʥʠʤ ʽʟ ʬʘʢʪʦʨʽʚ ʜʽʣʦʚʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ ʻ ʧʦʚʪʦʨʥʽʩʪʴ ʜʽʡ ʽ ʩʪʘʥʜʘʨʪʥʽʩʪʴ 

ʩʣʫʞʙʦʚʠʭ ʩʠʪʫʘʮʽʡ, ʷʢʽ ʟʥʘʭʦʜʷʪʴ ʩʚʦʻ ʚʽʜʦʙʨʘʞʝʥʥʷ  ʚ ʦʬʽʮʽʡʥʦʤʫ ʜʽʣʦʚʦʜʩʪʚʽ. 

 ʍʘʨʘʢʪʝʨʥʦʶ ʨʠʩʦʶ ʆɼʉ ʻ  ʧʨʠʥʮʠʧ ʪʝʤʘʪʠʯʥʦʾ ʦʙʤʝʞʝʥʦʩʪʽ  ʢʦʣʘ ʟʘʚʜʘʥʴ, ʷʢʽ ʚʠʨʽʰʫʻ ʪʘ 

ʯʠ ʽʥʰʘ ʦʨʛʘʥʽʟʘʮʽʷ, ʚ ʩʬʝʨʽ ʷʢʦʾ ʦʙʝʨʪʘʻʪʴʩʷ ʜʦʢʫʤʝʥʪʘʮʽʷ. ʊʦʤʫ ʜʽʣʦʚʝ ʤʦʚʣʝʥʥʷ ʧʦʚʠʥʥʦ 

ʙʘʟʫʚʘʪʠʩʴ ʥʘ ʣʘʢʦʥʽʯʥʦʩʪʽ, ʧʦʩʣʽʜʦʚʥʦʩʪʽ ʽ ʩʪʠʩʣʦʩʪʽ ʚʠʢʣʘʜʝʥʠʭ ʬʘʢʪʽʚ ʽ ʧʦʜʽʡ. ʆɼʉ 

ʭʘʨʘʢʪʝʨʠʟʫʻʪʴʩʷ ʥʘʷʚʥʽʩʪʶ ʫʩʪʘʣʝʥʠʭ ʦʜʥʦʤʘʥʽʪʥʠʭ ʤʦʚʥʠʭ ʟʚʦʨʦʪʽʚ, ʩʪʘʥʜʘʨʪʠʟʦʚʘʥʠʭ ʚʠʩʣʦʚʽʚ, 

ʩʫʚʦʨʦʶ ʪʝʢʩʪʫʘʣʴʥʦʶ ʨʝʛʣʘʤʝʥʪʘʮʽʻʶ (ʧʫʥʢʪʠ, ʧʽʜʧʫʥʢʪʠ, ʨʦʟʜʽʣʠ ʪʘ ʧʘʨʘʛʨʘʬʠ).  

ʂʫʣʴʪʫʨʘ ʤʦʚʠ ï ʮʝ ʥʝ ʪʽʣʴʢʠ ʜʦʙʨʝ ʚʦʣʦʜʽʥʥʷ ʤʦʚʦʶ ʧʨʘʮʽʚʥʠʢʘʤʠ ɿʄɯ ʽ ʚʤʽʥʥʷ ʚʝʩʪʠ 

ʚʠʩʦʢʦʽʥʪʝʣʝʢʪʫʘʣʴʥʫ ʨʦʟʤʦʚʫ ʪʘ ʛʦʚʦʨʠʪʠ ʧʦ ʩʫʪʽ ʪʝʤ, ʷʢʽ ʦʙʛʦʚʦʨʶʶʪʴʩʷ, ʘʣʝ ʽ, ʚʦʜʥʦʯʘʩ, ʩʫʚʦʨʝ 

ʜʦʪʨʠʤʘʥʥʷ ʥʦʨʤ ʤʦʚʥʦʛʦ ʜʽʣʦʚʦʛʦ ʝʪʠʢʝʪʫ ʚʽʜʥʦʩʥʦ ʩʧʽʚʙʝʩʽʜʥʠʢʘ, ʘ ʮʴʦʤʫ ʪʝʞ ʪʨʝʙʘ ʥʘʚʯʠʪʠʩʴ, 

ʯʝʨʝʟ ʪʝ, ʱʦ ʩʫʯʘʩʥʠʡ ʜʽʣʦʚʠʡ ʝʪʠʢʝʪ ʮʝ ʽʥʩʪʨʫʤʝʥʪ ʚʠʢʦʨʠʩʪʘʥʥʷ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ ʚ 

ʞʫʨʥʘʣʽʩʪʠʮʽ. ɺʽʥ ʧʦʜʽʣʷʻʪʴʩʷ ʥʘ ʪʘʢʽ ʚʠʜʠ: ʝʪʠʢʝʪ ʟʚʝʨʥʝʥʴ, ʧʨʝʜʩʪʘʚʣʝʥʴ ʥʝʟʥʘʡʦʤʠʭ ʦʩʽʙ ʽ ʾʭ 

ʟʥʘʡʦʤʩʪʚʦ, ʚʥʫʪʨʽʰʥʽʭ ʩʣʫʞʙʦʚʠʭ ʚʽʜʥʦʩʠʥ ʚ ʤʝʜʽʡʥʠʭ ʢʦʣʝʢʪʠʚʘʭ, ʧʦʚʝʜʽʥʢʠ ʩʝʨʝʜ ʨʽʟʥʠʭ ʛʨʫʧ 

ʥʘʩʝʣʝʥʥʷ ʽ ʚ ʨʽʟʥʠʭ ʞʠʪʪʻʚʠʭ ʧʦʙʫʪʦʚʠʭ ʩʠʪʫʘʮʽʷʭ, ʽʥʬʦʨʤʘʮʽʡʥʠʡ ʝʪʠʢʝʪ, ʝʪʠʢʝʪ ʚ ʟʘʩʦʙʘʭ 

ʟʚôʷʟʢʫ ʽ ʥʘ ʨʘʜʽʦ ʪʘ ʪʝʣʝʙʘʯʝʥʥʽ ʪʦʱʦ. 

ɺʽʜʦʤʦ, ʱʦ ʧʝʨʝʜʘʯʘ ʙʫʜʴ-ʷʢʦʾ ʽʥʬʦʨʤʘʮʽʾ ʟʜʽʡʩʥʶʻʪʴʩʷ ʯʝʨʝʟ ʟʥʘʢʦʚʽ ʩʠʩʪʝʤʠ ʢʦʤʫʥʽʢʘʮʽʾ, 

ʷʢʠʤʠ ʻ ʣʶʜʩʴʢʘ ʤʦʚʘ ʽ ʧʦʜʽʣʷʻʪʴʩʷ ʚʦʥʘ ʥʘ ʚʝʨʙʘʣʴʥʫ (ʢʦʤʫʥʽʢʘʮʽʷ ʟʘ ʜʦʧʦʤʦʛʦʶ ʫʩʥʦʾ ʽ ʧʠʩʝʤʥʦʾ 

ʤʦʚʠ) ʽ ʥʝʚʝʨʙʘʣʴʥʫ ʢʦʤʫʥʽʢʘʮʽʶ, ʜʝ ʚʠʢʦʨʠʩʪʦʚʫʶʪʴʩʷ ʥʝʤʦʚʥʽ ʟʥʘʢʦʚʽ ʩʠʩʪʝʤʠ. 

ʗʢ ʤʠ ʚʞʝ ʟʥʘʻʤʦ, ʱʦ ʜʽʣʦʚʘ ʢʦʤʫʥʽʢʘʮʽʷ ʧʦʜʽʣʷʻʪʴʩʷ ʥʘ ʜʚʽ ʬʦʨʤʠ ʩʚʦʛʦ ʚʠʨʘʞʝʥʥʷ: 

ʧʠʩʝʤʥʽʡ ʪʘ ʫʩʥʽʡ, ʘ ʪʦʤʫ ʷʢʽʩʪʴ ʽ ʝʬʝʢʪʠʚʥʽʩʪʴ ʚʝʨʙʘʣʴʥʦʾ ʢʦʤʫʥʽʢʘʮʽʾ ʤʘʡʙʫʪʥʽʭ ʧʨʘʮʽʚʥʠʢʽʚ 

ʤʝʜʽʡʥʦʾ ʩʬʝʨʠ ʜʽʷʣʴʥʦʩʪʽ ʟʘʣʝʞʠʪʴ ʚʽʜ ʾʭ ʨʽʚʥʷ ʢʫʣʴʪʫʨʠ ʤʦʚʣʝʥʥʷ. ʈʝʘʣʽʟʘʮʽʷ ʨʦʟʫʤʽʥʥʷ ʨʽʚʥʷ 

ʢʫʣʴʪʫʨʠ ʤʦʚʣʝʥʥʷ ʧʨʦʭʦʜʠʪʴ ʯʝʨʝʟ ʚʽʜʥʦʩʠʥʠ, ʷʢʽ ʟʘʬʽʢʩʦʚʘʥʽ ʚ ʜʽʣʦʚʠʭ ʣʠʩʪʘʭ, ʨʽʟʥʦʛʦ ʨʦʜʫ 

ʩʣʫʞʙʦʚʠʭ ʜʦʢʫʤʝʥʪʘʭ, ʱʦ ʬʦʨʤʫʣʶʶʪʴ ʽ ʬʽʢʩʫʶʪʴ ʨʽʟʥʦʤʘʥʽʪʥʽ ʩʦʮʽʘʣʴʥʦ-ʧʨʘʚʦʚʽ ʙʶʨʦʢʨʘʪʠʯʥʽ 

ʚʽʜʥʦʩʠʥʠ. ɿʨʘʟʢʠ ʮʠʭ ʜʦʢʫʤʝʥʪʽʚ ʧʦʚʠʥʥʽ ʦʙʦʚôʷʟʢʦʚʦ ʚʭʦʜʠʪʠ ʜʦ ʥʘʚʯʘʣʴʥʠʭ ʤʦʜʫʣʴʥʠʭ ʟʘʚʜʘʥʴ, 

ʱʦ ʜʘʩʪʴ ʟʤʦʛʫ ʧʨʘʢʪʠʯʥʦ ʧʽʜʚʠʱʠʪʠ ʨʽʚʝʥʴ ʢʫʣʴʪʫʨʠ ʤʦʚʣʝʥʥʷ ʤʘʡʙʫʪʥʽʭ ʤʝʜʽʡʥʠʭ ʧʨʘʮʽʚʥʠʢʽʚ 

(ʄʠʭʘʡʣʠʥ, 2011). 

ʊʦʤʫ, ʟʘʧʦʟʠʯʝʥʥʷ ʜʝʷʢʠʭ ʝʣʝʤʝʥʪʽʚ ʢʫʣʴʪʫʨʠ ʜʽʣʦʚʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ ʚ ʧʨʦʛʨʘʤʽ ʢʫʨʩʫ 

çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè ʟʘ ʪʘʢʠʤʠ ʩʫʧʫʪʥʽʤʠ ʥʘʚʯʘʣʴʥʠʤʠ ʜʠʩʮʠʧʣʽʥʘʤʠ ʷʢ çʈʠʪʦʨʠʢʘè, çɼʽʣʦʚʘ 

ʝʪʠʢʘè, çɽʪʠʢʘ ʜʽʣʦʚʠʭ ʚʽʜʥʦʩʠʥè, çɽʪʠʢʘ ʜʽʣʦʚʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷè, çʇʩʠʭʦʣʦʛʽʯʥʘ ʢʫʣʴʪʫʨʘ 

ʩʧʽʣʢʫʚʘʥʥʷè, çʂʦʥʬʣʽʢʪʦʣʦʛʽʷè ʚʚʘʞʘʻʪʴʩʷ ʢʦʨʠʩʥʠʤ, ʜʦʮʽʣʴʥʠʤ ʽ ʨʘʮʽʦʥʘʣʴʥʠʤ ʥʘʚʯʘʣʴʥʦ-

ʤʝʪʦʜʠʯʥʠʤ ʟʘʩʦʙʦʤ, ʱʦ ʩʫʪʪʻʚʦ ʤʦʞʝ ʧʦʢʨʘʱʠʪʠ ʧʨʦʛʨʘʤʥʠʡ ʤʘʪʝʨʽʘʣ ʦʩʥʦʚʥʦʛʦ ʢʫʨʩʫ 

ʥʘʚʯʘʥʥʷ.    

ʊʘʢʠʤ ʯʠʥʦʤ, ʯʝʨʝʟ ʧʝʚʥʽ ʧʨʠʥʮʠʧʠ ʨʝʘʣʽʟʘʮʽʾ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ ʩʪʫʜʝʥʪʠ ʧʨʦʪʷʛʦʤ ʫʩʴʦʛʦ 

ʢʫʨʩʫ ʥʘʚʯʘʥʥʷ ʟʘʩʚʦʶʶʪʴ ʦʩʥʦʚʥʽ ʧʨʘʚʠʣʘ ʆɼʉ ʽ ʜʽʣʦʚʦʜʩʪʚʘ, ʘ ʪʘʢʦʞ ʪʝʤʘʪʠʯʥʽ ʚʽʜʤʽʥʥʦʩʪʽ  

ʪʝʢʩʪʽʚ ʜʽʣʦʚʠʭ ʧʘʧʝʨʽʚ, ʷʢʽ ʚʞʠʚʘʶʪʴʩʷ  ʚ ʨʽʟʥʠʭ ʩʦʮʽʘʣʴʥʠʭ ʩʬʝʨʘʭ ʣʶʜʩʴʢʦʾ ʜʽʷʣʴʥʦʩʪʽ. 

ʆʩʦʙʣʠʚʽʩʪʶ ʻ ʪʝ, ʱʦ ʆɼʉ ʽ ʩʣʫʞʙʦʚʽ ʜʦʢʫʤʝʥʪʠ ʟ ʪʝʭʥʽʯʥʠʤ ʟʤʽʩʪʦʤ ʤʘʶʪʴ ʩʚʦʶ ʽʜʝʥʪʠʯʥʫ 

ʩʧʝʮʠʬʽʢʫ ʪʝʨʤʽʥʦʣʦʛʽʯʥʦʛʦ ʦʬʦʨʤʣʝʥʥʷ ʪʝʢʩʪʽʚ ʜʦʢʫʤʝʥʪʽʚ, ʷʢʘ ʟʫʩʪʨʽʯʘʻʪʴʩʷ ʪʽʣʴʢʠ ʚ ʪʝʭʥʽʯʥʽʡ 

ʥʘʫʢʦʚʦ-ʧʨʦʤʠʩʣʦʚʽʡ ʩʬʝʨʽ. ɺ ʮʴʦʤʫ ʧʣʘʥʽ, ʦʩʦʙʣʠʚʦ ʩʧʝʮʠʬʽʯʥʦʶ ʩʬʝʨʦʶ ʻ  ʘʝʨʦʢʦʩʤʽʯʥʘ ʛʘʣʫʟʴ, 

ʜʝ ʤʘʶʪʴ ʰʠʨʦʢʝ ʟʘʩʪʦʩʫʚʘʥʥʷ ʜʽʣʦʚʘ ʪʝʭʥʽʯʥʘ ʜʦʢʫʤʝʥʪʘʮʽʷ ʫ ʚʠʛʣʷʜʽ ʽʥʩʪʨʫʢʮʽʡ, ʥʘʩʪʘʥʦʚ, 

ʥʘʢʘʟʽʚ, ʧʨʠʧʠʩʽʚ, ʘʥʦʪʘʮʽʡ, ʪʝʭʥʽʯʥʠʭ ʚʠʩʥʦʚʢʽʚ, ʦʧʠʩʽʚ ʥʘʫʢʦʚʦ-ʜʦʩʣʽʜʥʠʭ ʝʢʩʧʝʨʠʤʝʥʪʽʚ ʪʦʱʦ. 

ɼʫʞʝ ʚʘʞʣʠʚʦ, ʱʦʙ, ʦʢʨʽʤ ʪʝʭʥʽʯʥʦʛʦ ʪʝʨʤʽʥʦʣʦʛʽʯʥʦʛʦ ʬʨʘʟʝʦʣʦʛʽʯʥʦʛʦ ʥʘʚʘʥʪʘʞʝʥʥʷ ʜʣʷ 

ʟʘʛʘʣʴʥʦʛʦ ʥʘʚʯʘʣʴʥʦʛʦ ʦʙʩʷʛʫ ʟʥʘʥʴ ʩʪʫʜʝʥʪʽʚ ʟ ʢʫʨʩʫ ʥʘʚʯʘʥʥʷ ʟʘ ʧʨʦʛʨʘʤʦʶ çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ 

ʤʦʚʘè, ʙʫʣʘ ʰʠʨʦʢʦ ʚʠʢʦʨʠʩʪʘʥʘ ʟʘʛʘʣʴʥʘ ʩʫʩʧʽʣʴʥʦ-ʧʦʣʽʪʠʯʥʘ ʪʘ ʘʜʤʽʥʽʩʪʨʘʪʠʚʥʦ-ʢʘʥʮʝʣʷʨʩʴʢʘ 

ʪʝʨʤʽʥʦʣʦʛʽʷ ʪʘ ʣʽʪʝʨʘʪʫʨʥʘ ʣʝʢʩʠʢʦʣʦʛʽʷ, ʱʦ ʙʝʟʫʤʦʚʥʦ ʧʦʚʠʥʥʦ ʟʙʘʛʘʪʠʪʠ ʟʘʛʘʣʴʥʽ ʟʥʘʥʥʷ 

ʟʜʦʙʫʚʘʯʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ ʟʘ ʮʠʤ ʥʘʧʨʷʤʢʦʤ ʧʨʘʢʪʠʯʥʦʛʦ ʥʘʚʯʘʥʥʷ ((ʂʠʨʠʯʝʥʢʦ; ʃʫʮʶʢ; 

ʉʢʫʨʘʪʽʚʩʴʢʘ; ʏʫʭʣʽʙ, 2012, ʩ. 37). 

ʐʠʨʦʢʝ ʚʠʢʦʨʠʩʪʘʥʥʷ ʪʝʭʥʽʯʥʦʾ ʣʝʢʩʠʢʠ ʧʨʠ ʚʠʢʣʘʜʘʥʥʽ ʢʫʨʩʫ çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè, 

ʦʢʨʽʤ ʚʠʟʥʘʯʝʥʥʷ ʯʽʪʢʦʛʦ  ʥʘʧʨʷʤʢʫ ʧʽʜʛʦʪʦʚʢʠ ʬʘʭʽʚʮʽʚ ʪʝʭʥʽʯʥʦʛʦ ʧʨʦʬʽʣʶ, ʱʝ ʤʘʻ ʤʝʪʦʶ ï 

ʥʘʜʘʥʥʷ ʤʘʡʙʫʪʥʽʤ ʽʥʞʝʥʝʨʘʤ ʩʪʽʡʢʠʭ ʟʥʘʥʴ ʚ ʛʘʣʫʟʽ ʫʢʣʘʜʘʥʥʷ ʩʫʪʦ ʪʝʭʥʽʯʥʠʭ ʩʧʝʮʠʬʽʯʥʠʭ 

ʜʽʣʦʚʠʭ  ʜʦʢʫʤʝʥʪʽʚ, ʷʢʽ ʩʪʘʥʫʪʴ ʾʤ ʚ ʥʘʛʦʜʽ ʚ ʧʨʘʢʪʠʯʥʽʡ  ʧʨʦʬʝʩʽʡʥʽʡ ʨʦʙʦʪʽ. 

ɼʦ ʥʘʚʯʘʣʴʥʦ-ʤʝʪʦʜʠʯʥʠʭ ʦʩʦʙʣʠʚʦʩʪʝʡ ʚʠʢʣʘʜʘʥʥʷ ʙʝʟʧʦʩʝʨʝʜʥʴʦʛʦ ʧʨʘʢʪʠʢʫʤʫ  ʆɼʉ 

ʤʦʞʥʘ ʚʽʜʥʝʩʪʠ ʤʽʥʽʤʘʣʴʥʝ ʚʠʢʦʨʠʩʪʘʥʥʷ ʥʘ ʧʨʘʢʪʠʯʥʠʭ ʟʘʥʷʪʪʷʭ ʟ ʥʘʧʠʩʘʥʥʷʤ ʪʝʢʩʪʽʚ ʜʽʣʦʚʠʭ 

ʧʘʧʝʨʽʚ, ʥʘʧʨʠʢʣʘʜ,: ʩʢʣʘʜʥʠʭ ʨʝʯʝʥʴ ʽʟ ʩʫʨʷʜʥʠʤ ʽ ʧʽʜʨʷʜʥʠʤ ʟʚôʷʟʢʦʤ, ʧʨʠ ʮʴʦʤʫ ʪʨʝʙʘ ʰʠʨʰʝ 

ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʙʝʟʩʧʦʣʫʯʥʠʢʦʚʽ  ʽ ʧʨʦʩʪʽ ʧʦʰʠʨʝʥʽ ʩʣʦʚʦʩʧʦʣʫʯʝʥʥʷ, ʜʝ ʢʽʣʴʢʘ ʧʽʜʤʝʪʽʚ ʧʨʠ 
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ʦʜʥʦʤʫ ʧʨʠʩʫʜʢʫ ʘʙʦ ʢʽʣʴʢʘ ʧʨʠʩʫʜʢʽʚ ʧʨʠ ʦʜʥʦʤʫ ʧʽʜʤʝʪʽ, ʢʽʣʴʢʘ ʜʦʜʘʪʢʽʚ ʧʨʠ ʦʜʥʦʤʫ ʟ ʛʦʣʦʚʥʠʭ 

ʯʣʝʥʽʚ ʨʝʯʝʥʥʷ ʪʦʱʦ.  

ʅʝ ʤʝʥʰ ʚʘʞʣʠʚʠʤ ʥʘʚʯʘʣʴʥʦ-ʤʝʪʦʜʠʯʥʠʤ ʝʣʝʤʝʥʪʦʤ ʫ ʧʽʜʛʦʪʦʚʮʽ  ʢʫʨʩʫ çɼʽʣʦʚʘ 

ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè   ʻ ʬʦʨʤʫʚʘʥʥʷ ʫ ʩʪʫʜʝʥʪʽʚ ʥʘʚʠʯʦʢ  ʯʽʪʢʦʾ ʨʝʛʣʘʤʝʥʪʘʮʽʾ ʨʦʟʤʽʱʝʥʥʷ ʪʘ ʣʦʛʽʯʥʦʾ 

ʧʦʙʫʜʦʚʠ ʪʝʢʩʪʫ ʜʽʣʦʚʦʛʦ ʜʦʢʫʤʝʥʪʘ, ʦʙʩʷʛ ʽ ʩʫʪʥʽʩʪʴ ʡʦʛʦ ʦʩʥʦʚʥʠʭ ʯʘʩʪʠʥ, ʚʠʢʦʨʠʩʪʘʥʥʷ (ʽ ʚ 

ʷʢʠʭ ʚʠʧʘʜʢʘʭ) ʦʙʦʚôʷʟʢʦʚʠʭ ʩʪʘʥʜʘʨʪʠʟʦʚʘʥʠʭ ʩʪʽʡʢʠʭ ʚʠʩʣʦʚʽʚ, ʪʘʢ-ʟʚʘʥʠʭ ʢʣʽʰʝ-ʰʘʙʣʦʥʽʚ  

çʢʘʥʮʝʣʷʨʠʟʤʽʚè. ʊʘʢʽ ʟʥʘʥʥʷ ʚ ʤʘʡʙʫʪʥʴʦʤʫ ʜʘʜʫʪʴ ʟʤʦʛʫ ʚʠʧʫʩʢʥʠʢʘʤ ʟʘʢʣʘʜʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ ʥʘ 

ʧʨʘʢʪʠʯʥʽʡ ʨʦʙʦʪʽ ʚʽʣʴʥʦ ʢʦʨʠʩʪʫʚʘʪʠʩʴ  ʫʞʝ ʛʦʪʦʚʠʤʠ ʙʣʘʥʢʘʤʠ-ʰʘʙʣʦʥʘʤʠ ʪʝʭʥʽʯʥʦʾ 

ʜʦʢʫʤʝʥʪʘʮʽʾ ʽ ʩʘʤʦʩʪʽʡʥʦ  ʟʘʧʦʚʥʶʚʘʪʠ ʪʝʭʥʦʣʦʛʽʯʥʽ ʚʠʨʦʙʥʠʯʽ ʙʣʦʢʠ ʢʦʤʧôʶʪʝʨʥʦʾ ʽʥʬʦʨʤʘʮʽʾ ʡ 

ʟʚʽʪʥʦʩʪʽ, ʫʢʣʘʜʘʪʠ ʚʽʜʧʦʚʽʜʥʽ ʪʝʭʥʽʯʥʽ ʟʚʽʪʠ ʽ ʩʣʫʞʙʦʚʽ ʜʦʧʦʚʽʜʥʽ ʟʘʧʠʩʢʠ. 

ʑʝ ʦʜʥʽʻʶ ʦʩʦʙʣʠʚʽʩʪʶ ʢʫʨʩʫ ʥʘʚʯʘʥʥʷ ʟ ʧʽʜʛʦʪʦʚʢʠ ʫʢʣʘʜʘʥʥʷ ʜʽʣʦʚʠʭ ʧʘʧʝʨʽʚ  ʻ  

ʥʝʦʙʭʽʜʥʽʩʪʴ ʟʘʩʪʝʨʝʞʝʥʥʷ ʩʪʫʜʝʥʪʽʚ  ʚʽʜ ʟʘʛʨʦʟʠ  ʜʚʦʟʥʘʯʥʦʩʪʽ ʯʠ  ʘʣʝʛʦʨʽʾ ʩʧʨʠʡʥʷʪʪʷ ʪʝʢʩʪʫ ʘʙʦ 

ʪʨʘʢʪʫʚʘʥʥʷ  ʩʫʪʽ ʩʣʫʞʙʦʚʦʛʦ ʜʦʢʫʤʝʥʪʘ (ʥʘʢʘʟʫ, ʧʨʠʧʠʩʫ, ʚʢʘʟʽʚʢʠ, ʨʦʟʧʦʨʷʜʞʝʥʥʶ ʪʦʱʦ), ʜʝ 

ʩʠʥʦʥʽʤʽʷ ʧʦʚʠʥʥʘ ʙʫʪʠ ʧʨʠʩʫʪʥʷ ʤʽʥʽʤʘʣʴʥʦ ʘʙʦ ʟʦʚʩʽʤ ʚʽʜʩʫʪʥʷ. 

ɺʠʩʥʦʚʢʠ. ɺʨʘʭʦʚʫʶʯʠ ʚʠʢʣʘʜʝʥʝ, ʤʦʞʥʘ ʚʧʝʚʥʝʥʦ ʩʢʘʟʘʪʠ, ʱʦ ʢʫʨʩ ʥʘʚʯʘʥʥʷ ʟ çɼʽʣʦʚʦʾ 

ʫʢʨʘʾʥʩʴʢʦʾ ʤʦʚʠè ʻ ʦʙʦʚôʷʟʢʦʚʠʤ ʝʣʝʤʝʥʪʦʤ ʫ ʧʽʜʛʦʪʦʚʮʽ ʬʘʭʽʚʮʽʚ ʟʘʢʣʘʜʽʚ ʚʠʱʦʾ ʦʩʚʽʪʠ 

ʪʝʭʥʽʯʥʦʛʦ ʧʨʦʬʽʣʶ, ʜʝ ʟʥʘʥʥʷ ʟ ʦʬʽʮʽʡʥʦʛʦ ʜʽʣʦʚʦʛʦ ʤʦʚʣʝʥʥʷ ʩʪʘʥʫʪʴ ʚ ʥʘʛʦʜʽ ʤʘʡʙʫʪʥʽʤ 

ʽʥʞʝʥʝʨʘʤ ʮʠʚʽʣʴʥʦʾ ʘʚʽʘʮʽʾ ʥʘ ʧʨʦʤʠʩʣʦʚʦʤʫ ʚʠʨʦʙʥʠʮʪʚʽ, ʚ ʥʘʫʢʦʚʦ-ʢʦʥʩʪʨʫʢʪʦʨʩʴʢʠʭ ʽ 

ʜʦʩʣʽʜʥʠʭ ʧʽʜʨʦʟʜʽʣʘʭ, ʥʘʜʘʜʫʪʴ ʤʦʞʣʠʚʽʩʪʴ ʙʨʘʪʠ ʫʯʘʩʪʴ ʚ ʨʦʙʦʪʽ ʤʝʜʽʘ-ʨʝʩʫʨʩʽʚ ɿʄɯ, ʘ ʪʘʢʦʞ 

ʘʜʤʽʥʽʩʪʨʘʪʠʚʥʦ-ʫʧʨʘʚʣʽʥʩʴʢʠʭ ʩʪʨʫʢʪʫʨʘʭ, ʷʢ ʧʨʠʚʘʪʥʦʛʦ ʙʽʟʥʝʩʫ ʪʘʢ  ʽ ʚ ʜʝʨʞʘʚʥʠʭ ʫʩʪʘʥʦʚʘʭ 

ʋʢʨʘʾʥʠ.  

 ʆʜʥʠʤ ʽʟ ʜʫʞʝ ʚʘʞʣʠʚʠʭ ʘʩʧʝʢʪʽʚ ʫ ʧʽʜʛʦʪʦʚʮʽ ʩʪʫʜʝʥʪʽʚ ʟ ʢʫʨʩʫ çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè ʻ 

ʦʩʦʙʣʠʚʦʩʪʽ ʧʦʟʥʘʯʝʥʥʷ ʽ ʩʧʨʠʡʥʷʪʪʷ ʮʠʬʨʦʚʦʾ ʽʥʬʦʨʤʘʮʽʾ ʚ ʜʽʣʦʚʠʭ ʽ ʥʘʫʢʦʚʠʭ ʪʝʢʩʪʘʭ, 

ʚʠʢʦʨʠʩʪʘʥʥʷ ʮʝʥʟʫʨʦʚʘʥʠʭ ʽʥʬʦʨʤʘʮʽʡʥʦ-ʧʦʰʫʢʦʚʠʭ ʩʠʩʪʝʤ, ʘ ʪʘʢʦʞ ʜʦʪʨʠʤʘʥʥʷ ʟʘʢʦʥʦʜʘʚʯʦʛʦ 

ʧʦʣʷ ʘʢʘʜʝʤʽʯʥʦʾ ʜʦʙʨʦʯʝʩʥʦʩʪʽ ʡ ʞʫʨʥʘʣʽʩʪʩʴʢʦʾ ʝʪʠʢʠ ʧʦʚʝʜʽʥʢʠ, ʟʘʩʚʦʻʥʥʷ ʪʘʙʫ ʱʦʜʦ 

ʥʝʧʨʠʧʫʩʪʠʤʦʩʪʽ ʧʦʨʫʰʝʥʥʷ ʧʨʘʚʠʣ ʘʚʪʦʨʩʴʢʦʛʦ ʧʨʘʚʘ ʪʘ ʽʥʪʝʣʝʢʪʫʘʣʴʥʦʾ ʦʩʦʙʠʩʪʦʾ ʚʣʘʩʥʦʩʪʽ. 

ʄʦʞʥʘ ʦʜʥʦʟʥʘʯʥʦ ʩʪʚʝʨʜʞʫʚʘʪʠ, ʱʦ ʧʨʦʛʨʘʤʘ ʧʽʜʛʦʪʦʚʢʠ ʩʪʫʜʝʥʪʽʚ ʟʘ ʜʠʩʮʠʧʣʽʥʦʶ 

çɼʽʣʦʚʘ ʫʢʨʘʾʥʩʴʢʘ ʤʦʚʘè ʻ ʥʝʚʽʜôʻʤʥʦʶ ʯʘʩʪʠʥʦʶ ʬʘʭʦʚʦʾ ʧʽʜʛʦʪʦʚʢʠ ʪʘʢʦʞ ʤʘʡʙʫʪʥʽʭ 

ʞʫʨʥʘʣʽʩʪʽʚ ʽ, ʚʟʘʛʘʣʽ, ʧʨʘʮʽʚʥʠʢʽʚ ʩʫʯʘʩʥʦʾ ʤʝʜʽʡʥʦʾ ʩʬʝʨʠ, ʩʫʪʪʻʚʦ ʤʦʞʝ ʚʧʣʠʥʫʪʠ ʥʘ ʨʽʚʝʥʴ ʽ 

ʷʢʽʩʪʴ ʟʘʛʘʣʴʥʦʾ ʽʥʪʝʣʝʢʪʫʘʣʴʥʦʾ ʢʫʣʴʪʫʨʠ ʤʦʚʣʝʥʥʷ ʨʽʟʥʠʭ ʬʘʭʽʚʮʽʚ ɿʄɯ, ʾʭ ʧʨʦʬʝʩʽʡʥʠʭ ʥʘʚʠʯʦʢ ʽ 

ʟʥʘʥʴ, ʘ ʪʘʢʦʞ ʽ ʧʦʪʨʝʙʘ ʚ ʪʘʢʠʭ ʩʧʝʮʽʘʣʽʩʪʘʭ ʙʫʜʝ ʟʘʚʞʜʠ ʧʨʠʩʫʪʥʷ ʥʘ ʨʠʥʢʫ ʩʦʮʽʘʣʴʥʦʾ 

ʽʥʬʦʨʤʘʪʠʢʠ, ʚʠʜʘʚʥʠʯʦʾ ʜʽʷʣʴʥʦʩʪʽ ʜʝʨʞʘʚʥʠʭ ʽ ʥʝʜʝʨʞʘʚʥʠʭ ʤʝʜʽʡʥʠʭ ʘʛʝʥʪʩʪʚ ʪʘ ʩʪʨʫʢʪʫʨ 

ʽʥʬʦʨʤʘʮʽʡʥʠʭ ʪʝʭʥʦʣʦʛʽʡ. 

 

ʉʇʀʉʆʂ ʃɯʊɽʈɸʊʋʈʀ 
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Ostapchuk S., Kyrychenko N. 

THEORETICAL PECULISRITIES OF TEACHING T HE COURSE çBUSINESS UKRAINIAN 

LANGUAGEè IN A TECHNICAL INSTITUTION OF HIGHER EDUCATION 

Abstract 

In the article describes the peculiarities of the educational and methodological course çBusiness 

Ukrainian languageè for foreign students of technical profile, which was formed taking into account the 

need for them to acquire a high level of knowledge and skills of the culture of official business 

communication, which is an integral part of the training of a modern specialist with a higher education. 

The purpose of the research is to highlight the theoretical features of teaching the course 

"Business Ukrainian language" in the system of technical education institutions, to generalize and 

systematize the main concepts from the course of study, to determine the learning outcomes, which 

include mastering the rules of oral and written Ukrainian technical speech communication, the basics of 

professional terminology, types , the practical purpose and qualification of business papers and official 

documents, as well as the justification of the linguistic specificity of the professional sphere of 

communication through the ability to use various linguistic means of business communication. 

The results. Acquired knowledge and familiarization with the innovations of the new Ukrainian 

spelling, improvement of communicative and language competence of the oral form of business speech, 

deepening of theoretical knowledge and practical skills of compiling various texts of official content in 

compliance with established accentological, orthographic, orthoepic, terminological, lexical-

phraseological, grammatical, punctuation and stylistic norms of the modern Ukrainian literary language, 

give future specialists the opportunity to build a career as a civil servant or highly technical specialist-

manager and take a worthy place in society. 
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Conclusions. The training course on "Business Ukrainian language" is a mandatory element in the 

training of specialists of higher education institutions of a technical profile, where knowledge of official 

business communication will be useful to future civil aviation engineers in industrial production, in 

scientific design and research units, to participate in the work of media resources, as well as 

administrative and management structures, both in private business and in state institutions of Ukraine. 

Keywords: document; official-business vocabulary; official-business style; official communication; 

business speech; business language; office management; norms literary language. 
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ʖ. ʇʨʠʰʫʧʘ 

 

ʊʈɸʅʉʌʆʈʄɸʎɯʗ ʄʆɺʅʆɰ ʇɯɼɻʆʊʆɺʂʀ ɺ ɿɸʂʃɸɼɸʍ ɺʀʑʆɰ  

ʊɽʍʅɯʏʅʆɰ ʆʉɺɯʊʀ 

 

ʈʝʟʶʤʝ 

 

ʋ ʩʪʘʪʪʽ ʧʨʦʚʝʜʝʥʦ ʘʥʘʣʽʟ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ, ʱʦ ʨʝʘʣʽʟʫʻʪʴʩʷ ʫ ʧʨʦʮʝʩʽ ʚʠʢʣʘʜʘʥʥʷ 

ʽʥʦʟʝʤʥʠʭ ʤʦʚ ʚ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ. ɼʦʩʣʽʜʞʝʥʥʷ ʚʨʘʭʦʚʫʻ ʚʠʢʣʠʢʠ ʩʫʯʘʩʥʦʩʪʽ, 

ʚʠʤʦʛʠ ʛʣʦʙʘʣʽʟʘʮʽʾ ʪʘ ʮʠʬʨʦʚʽʟʘʮʽʾ ʦʩʚʽʪʠ. ʈʦʟʛʣʷʥʫʪʦ ʪʨʘʥʩʬʦʨʤʘʮʽʶ ʨʦʣʽ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʽ 

ʢʣʶʯʦʚʽ ʘʩʧʝʢʪʠ ʚ ʮʴʦʤʫ ʢʦʥʪʝʢʩʪʽ, ʟʦʢʨʝʤʘ ʪʝʭʥʦʣʦʛʽʯʥʘ ʦʨʽʻʥʪʦʚʘʥʽʩʪʴ, ʢʦʤʫʥʽʢʘʮʽʡʥʠʡ 

ʧʦʪʝʥʮʽʘʣ. ʊʘʢʦʞ ʧʨʦʚʝʜʝʥʦ ʧʦʨʽʚʥʷʣʴʥʠʡ ʘʥʘʣʽʟ ʥʘʢʦʧʠʯʝʥʦʛʦ ʜʦʩʚʽʜʫ ʪʘ ʜʽʻʚʦʩʪʽ ʨʝʘʣʽʟʘʮʽʾ 

ʧʝʨʩʧʝʢʪʠʚʥʠʭ ʥʘʧʨʷʤʽʚ ʨʦʟʚʠʪʢʫ ʽ ʚʜʦʩʢʦʥʘʣʝʥʥʷ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʟʜʦʙʫʚʘʯʽʚ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ 

ʦʩʚʽʪʠ, ʟʦʢʨʝʤʘ ʚʠʢʦʨʠʩʪʘʥʥʷ ʽʥʥʦʚʘʮʽʡʥʠʭ ʤʝʪʦʜʽʚ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ, ʱʦ ˇʨʫʥʪʫʶʪʴʩʷ ʥʘ 

ʟʘʩʪʦʩʫʚʘʥʥʽ ʽʥʬʦʨʤʘʮʽʡʥʦ-ʦʩʚʽʪʥʽʭ ʪʝʭʥʦʣʦʛʽʡ ʪʘ ʷʢʦʩʪʽ ʚʠʢʣʘʜʘʥʥʷ ʽʥʦʟʝʤʥʠʭ ʤʦʚ. ʆʩʦʙʣʠʚʘ 

ʫʚʘʛʘ ʧʨʠʜʽʣʝʥʘ ʩʫʪʥʦʩʪʽ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʚ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ, ʱʦ ʧʦʣʷʛʘʻ ʚ 

ʧʨʦʬʝʩʽʡʥʦ ʩʧʨʷʤʦʚʘʥʽʡ ʢʦʤʫʥʽʢʘʮʽʡʥʽʡ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ, ʷʢ ʚʘʞʣʠʚʦʛʦ ʽʥʩʪʨʫʤʝʥʪʫ ʜʣʷ ʫʩʧʽʰʥʦʾ 

ʘʜʘʧʪʘʮʽʾ ʜʦ ʥʦʚʠʭ ʫʤʦʚ ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ.  

ɸʚʪʦʨ ʩʪʘʪʪʽ ʨʦʟʢʨʠʚʘʻ ʧʝʨʝʚʘʛʠ ʽʥʪʝʛʨʫʚʘʥʥʷ ʽʥʬʦʨʤʘʮʽʡʥʦ-ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʫ 

ʧʨʦʮʝʩ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʪʘ ʜʦʚʦʜʠʪʴ ʚʘʞʣʠʚʽʩʪʴ ʧʨʦʚʝʜʝʥʥʷ ʩʠʩʪʝʤʘʪʠʯʥʦʛʦ ʦʮʽʥʶʚʘʥʥʷ 

ʧʦʪʦʯʥʦʾ ʩʠʪʫʘʮʽʾ ʟ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʟ ʤʝʪʦʶ ʬʦʨʤʫʚʘʥʥʷ ʥʘʩʪʫʧʥʦʩʪʽ ʝʪʘʧʽʚ ʨʦʟʚʠʪʢʫ ʪʘ 

ʥʘʢʦʧʠʯʝʥʦʛʦ ʜʦʩʚʽʜʫ. 

ʄʝʪʘ ʜʦʩʣʽʜʞʝʥʥʷ ʧʦʣʷʛʘʻ ʚ ʪʝʦʨʝʪʠʯʥʦʤʫ ʦʙˇʨʫʥʪʫʚʘʥʥʽ ʪʘ ʝʤʧʽʨʠʯʥʦʤʫ ʜʦʩʣʽʜʞʝʥʥʽ 

ʩʫʯʘʩʥʦʛʦ ʩʪʘʥʫ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʚ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ. 

ɿʘʚʜʘʥʥʷ ʜʦʩʣʽʜʞʝʥʥʷ ʟʦʩʝʨʝʜʞʝʥʽ ʥʘ ʥʘʫʢʦʚʦʤʫ ʦʙˇʨʫʥʪʫʚʘʥʥʽ ʧʦʥʷʪʴ çʪʨʘʥʩʬʦʨʤʘʮʽʷè, 

çʤʦʚʥʘ ʧʽʜʛʦʪʦʚʢʘ ʚ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠè; ʪʘ ʚʠʷʚʣʝʥʥʽ ʷʢʽʩʥʠʭ ʟʤʽʥ ʫ ʤʦʚʥʽʡ 

ʧʽʜʛʦʪʦʚʮʽ ʡ ʧʨʦʪʠʨʽʯʴ, ʱʦ ʟʘʚʘʞʘʶʪʴ ʜʦʩʷʛʥʝʥʥʶ ʙʘʞʘʥʠʭ ʨʝʟʫʣʴʪʘʪʽʚ ʪʘ ʚʠʩʦʢʦʾ ʷʢʦʩʪʽ 

ʥʘʚʯʘʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ. 

ɺʠʩʥʦʚʢʠ. ʇʽʜʩʫʤʦʚʫʶʯʠ ʨʝʟʫʣʴʪʘʪʠ ʜʦʩʣʽʜʞʝʥʥʷ ʱʦʜʦ ʤʦʚʥʠʭ ʪʨʘʥʩʬʦʨʤʘʮʽʡ ʚ ʟʘʢʣʘʜʘʭ 

ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ ʘʚʪʦʨ ʦʙˇʨʫʥʪʦʚʫʻ ʚʘʞʣʠʚʽʩʪʴ ʧʨʦʚʝʜʝʥʥʷ ʩʠʩʪʝʤʘʪʠʯʥʦʛʦ ʦʮʽʥʶʚʘʥʥʷ 

ʧʦʪʦʯʥʦʾ ʩʠʪʫʘʮʽʾ ʟ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ. ɿʘʟʥʘʯʝʥʦ, ʱʦ ʪʨʘʥʩʬʦʨʤʘʮʽʡʥʽ ʧʨʦʮʝʩʠ ʚ ʤʦʚʥʽʡ 

ʧʽʜʛʦʪʦʚʮʽ ʚʽʜʢʨʠʚʘʶʪʴ ʤʦʞʣʠʚʦʩʪʽ ʜʣʷ ʨʦʟʢʨʠʪʪʷ ʫʥʽʢʘʣʴʥʦʩʪʽ, ʩʧʨʷʤʦʚʘʥʦʾ ʥʘ ʧʦʻʜʥʘʥʥʷ 

ʽʥʬʦʨʤʘʮʽʡʥʦ-ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʪʘ ʚʥʫʪʨʽʰʥʴʦ-ʧʨʝʜʤʝʪʥʠʭ ʟʚôʷʟʢʽʚ ʫ ʚʠʱʠʭ ʪʝʭʥʽʯʥʠʭ 

ʦʩʚʽʪʥʽʭ ʟʘʢʣʘʜʘʭ, ʟʘʩʥʦʚʘʥʠʭ ʥʘ ʩʧʽʣʴʥʠʭ ʽʜʝʷʭ ʽ ʧʦʥʷʪʪʷʭ ʩʫʯʘʩʥʦʩʪʽ. ʇʨʦʚʝʜʝʥʠʡ 

ʨʝʪʨʦʩʧʝʢʪʠʚʥʠʡ ʘʥʘʣʽʟ ʜʦʟʚʦʣʠʚ ʚʽʜʩʪʝʞʠʪʠ ʝʚʦʣʶʮʽʶ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʚ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ 

ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ, ʧʨʝʜʩʪʘʚʣʝʥʫ ʙʘʛʘʪʦʝʪʘʧʥʠʤ ʧʨʦʮʝʩʦʤ, ʱʦ ʤʽʩʪʠʪʴ ʪʨʘʥʩʬʦʨʤʘʮʽʾ ʪʘ 

ʽʥʥʦʚʘʮʽʾ ʥʘ ʰʣʷʭʫ ʜʦ ʧʦʰʫʢʫ ʙʽʣʴʰ ʝʬʝʢʪʠʚʥʠʭ ʧʽʜʭʦʜʽʚ. ʆʮʽʥʢʘ ʧʦʪʦʯʥʦʾ ʩʠʪʫʘʮʽʾ ʚ ʫʥʽʚʝʨʩʠʪʝʪʽ 

ʪʘʢʦʞ ʚʠʷʚʠʣʘ ʧʨʦʙʣʝʤʠ ʡ ʧʨʦʪʠʨʽʯʯʷ, ʱʦ ʟʘʚʘʞʘʶʪʴ ʜʦʩʷʛʥʝʥʥʶ ʙʘʞʘʥʠʭ ʨʝʟʫʣʴʪʘʪʽʚ ʪʘ 

ʚʠʩʦʢʦʾ ʷʢʦʩʪʽ ʥʘʚʯʘʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ. ʎʽ ʧʦʟʠʪʠʚʥʽ ʪʝʥʜʝʥʮʽʾ ʧʨʠʟʚʝʣʠ ʜʦ ʬʦʨʤʫʚʘʥʥʷ 

ʽʥʬʦʨʤʘʮʽʡʥʦ-ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʫʥʽʚʝʨʩʠʪʝʪʫ, ʰʠʨʦʢʦʛʦ ʘʨʩʝʥʘʣʫ ʤʝʪʦʜʠʯʥʠʭ ʨʦʟʨʦʙʦʢ ʽ 

ʤʝʭʘʥʽʟʤʽʚ ʜʣʷ ʧʽʜʚʠʱʝʥʥʷ ʝʬʝʢʪʠʚʥʦʩʪʽ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ. ʆʪʨʠʤʘʥʽ ʨʝʟʫʣʴʪʘʪʠ ʩʚʽʜʯʘʪʴ ʧʨʦ 

ʜʦʩʷʛʥʝʥʥʷ ʧʦʩʪʘʚʣʝʥʦʾ ʤʝʪʠ ʜʦʩʣʽʜʞʝʥʥʷ.  

ʂʣʶʯʦʚʽ ʩʣʦʚʘ: ʽʥʬʦʨʤʘʮʽʡʥʦ-ʦʩʚʽʪʥʻ ʩʝʨʝʜʦʚʠʱʝ; ʢʦʤʫʥʽʢʘʪʠʚʥʘ ʢʦʤʧʝʪʝʥʪʥʽʩʪʴ; ʤʦʚʥʘ 

ʧʽʜʛʦʪʦʚʢʘ; ʥʘʚʯʘʣʴʥʠʡ ʧʨʦʮʝʩ; ʪʨʘʥʩʬʦʨʤʘʮʽʷ. 
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ɺʩʪʫʧ. ʋ ʢʦʥʪʝʢʩʪʽ ʩʫʯʘʩʥʠʭ ʚʠʤʦʛ ʪʘ ʩʫʩʧʽʣʴʥʠʭ ʧʦʪʨʝʙ, ʧʦʚôʷʟʘʥʠʭ ʟ ʪʨʘʥʩʬʦʨʤʘʮʽʻʶ ʪʘ 

ʤʦʜʝʨʥʽʟʘʮʽʻʶ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ, ʘʢʪʫʘʣʽʟʫʻʪʴʩʷ ʥʝʦʙʭʽʜʥʽʩʪʴ ʛʣʠʙʦʢʦʛʦ ʦʩʤʠʩʣʝʥʥʷ 

ʩʪʨʘʪʝʛʽʡ ʪʘ ʨʦʟʨʦʙʢʠ ʥʦʚʠʭ ʧʽʜʭʦʜʽʚ ʜʦ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ. ʈʘʟʦʤ ʟ ʪʠʤ, 

ʨʦʟʚʠʪʦʢ ʢʦʤʫʥʽʢʘʪʠʚʥʦʛʦ ʧʦʪʝʥʮʽʘʣʫ ʚʠʟʥʘʯʘʻʪʴʩʷ ʷʢ ʢʣʶʯʦʚʠʡ ʘʩʧʝʢʪ, ʱʦ ʻ ʝʬʝʢʪʠʚʥʠʤ 

ʽʥʩʪʨʫʤʝʥʪʦʤ ʥʝ ʣʠʰʝ ʜʣʷ ʦʚʦʣʦʜʽʥʥʷ ʪʝʭʥʽʯʥʠʤʠ ʥʘʚʠʯʢʘʤʠ, ʘʣʝ ʡ ʜʣʷ ʬʦʨʤʫʚʘʥʥʷ ʫʷʚʣʝʥʥʷ ʧʨʦ 

ʰʠʨʦʢʠʡ ʢʦʥʪʝʢʩʪ ʩʫʯʘʩʥʦʛʦ ʩʫʩʧʽʣʴʩʪʚʘ ʯʝʨʝʟ ʚʟʘʻʤʦʚʽʜʥʦʩʠʥʠ ʤʦʚʘ-ʣʶʜʠʥʘ-ʩʫʩʧʽʣʴʩʪʚʦ.  

ɿʘʟʥʘʯʝʥʝ ʟʥʘʭʦʜʠʪʴ ʚʽʜʦʙʨʘʞʝʥʥʷ ʚ ʥʦʨʤʘʪʠʚʥʦ-ʧʨʘʚʦʚʠʭ ʜʦʢʫʤʝʥʪʘʭ, ʷʢʽ ʨʝʛʣʘʤʝʥʪʫʶʪʴ 

ʜʽʷʣʴʥʽʩʪʴ ʥʘʮʽʦʥʘʣʴʥʦʾ ʩʠʩʪʝʤʠ ʦʩʚʽʪʠ: ɿʘʢʦʥ ʋʢʨʘʾʥʠ çʇʨʦ ʚʠʱʫ ʦʩʚʽʪʫè (2017 ʨ.), ʉʪʨʘʪʝʛʽʾ 

ʨʦʟʚʠʪʢʫ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʋʢʨʘʾʥʽ ʥʘ 2021 2031 ʨʦʢʠ (2020ʨ.), ʤʝʪʦʶ ʷʢʠʭ ʚʠʟʥʘʯʝʥʦ ʧʽʜʚʠʱʝʥʥʷ 

ʷʢʦʩʪʽ ʽ ʢʦʥʢʫʨʝʥʪʦʩʧʨʦʤʦʞʥʦʩʪʽ ʦʩʚʽʪʠ ʚʽʜʧʦʚʽʜʥʦ ʜʦ ʚʠʤʦʛ ʽʥʥʦʚʘʮʽʡʥʦʛʦ ʩʪʘʣʦʛʦ ʨʦʟʚʠʪʢʫ 

ʩʫʩʧʽʣʴʩʪʚʘ, ʧʨʠʩʢʦʨʝʥʥʷ ʽʥʪʝʛʨʘʮʽʾ ʋʢʨʘʾʥʠ ʚ ʤʽʞʥʘʨʦʜʥʠʡ ʦʩʚʽʪʥʽʡ ʧʨʦʩʪʽʨ, ʘ ʪʘʢʦʞ 

ʟʘʙʝʟʧʝʯʝʥʥʷ ʦʩʦʙʠʩʪʽʩʥʦʛʦ ʨʦʟʚʠʪʢʫ ʣʶʜʠʥʠ ʟʛʽʜʥʦ ʟ ʾʾ ʽʥʜʠʚʽʜʫʘʣʴʥʠʤʠ ʟʜʽʙʥʦʩʪʷʤʠ ʡ ʧʦʪʨʝʙʘʤʠ 

ʜʣʷ ʥʘʚʯʘʥʥʷ ʚʧʨʦʜʦʚʞ ʞʠʪʪʷ. 

ʇʠʪʘʥʥʷ ʪʨʘʥʩʬʦʨʤʘʮʽʾ ʦʩʚʽʪʥʴʦʾ ʩʬʝʨʠ ʻ ʧʨʝʜʤʝʪʦʤ ʜʦʩʣʽʜʞʝʥʥʷ ʪʘʢʠʭ ʚʽʪʯʠʟʥʷʥʠʭ 

ʥʘʫʢʦʚʮʽʚ, ʷʢ ʅ. ɸʚʰʝʥʶʢ (ʤʦʜʝʨʥʽʟʘʮʽʷ ʧʝʜʘʛʦʛʽʯʥʦʾ ʦʩʚʽʪʠ ʚ ʢʨʘʾʥʘʭ ɭʉ); ɺ. ɸʥʜʨʫʱʝʥʢʦ 

(ʤʦʜʝʨʥʽʟʘʮʽʷ ʚʠʱʦʾ ʦʩʚʽʪʠ); ɺ. ʂʨʝʤʝʥʴ (ʪʨʘʥʩʬʦʨʤʘʮʽʷ ʟʤʽʩʪʫ ʦʩʚʽʪʠ, ʪʨʘʥʩʬʦʨʤʘʮʽʷ 

ʦʩʦʙʠʩʪʦʩʪʽ); ʃ. ʄʦʨʩʴʢʦʾ (ʽʥʬʦʨʤʘʮʽʡʥʽ ʪʝʭʥʦʣʦʛʽʾ ʚ ʥʘʚʯʘʥʥʽ ʽʥʦʟʝʤʥʠʭ ʤʦʚ); ʆ. ʂʦʚʪʫʥ 

(ʪʝʦʨʝʪʠʯʥʽ ʽ ʧʨʘʢʪʠʯʥʽ ʘʩʧʝʢʪʠ ʬʦʨʤʫʚʘʥʥʷ ʤʦʚʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ). ʆʟʥʘʯʝʥʠʡ ʜʦʨʦʙʦʢ ʧʦʪʨʝʙʫʻ 

ʚʩʝʙʽʯʥʦʛʦ ʧʨʝʜʤʝʪʥʦʛʦ ʚʠʚʯʝʥʥʷ ʟʘʜʣʷ ʟôʷʩʫʚʘʥʥʷ ʜʦʩʷʛʥʝʥʴ, ʧʨʦʛʘʣʠʥ ʽ ʤʦʞʣʠʚʦʩʪʝʡ 

ʚʠʢʦʨʠʩʪʘʥʥʷ ʩʠʩʪʝʤʘʪʠʟʦʚʘʥʦʛʦ ʚ ʥʴʦʤʫ ʜʦʩʚʽʜʫ ʨʦʟʚʠʪʢʫ ʪʝʦʨʽʾ, ʤʝʪʦʜʠʢʠ, ʤʝʥʝʜʞʤʝʥʪʫ 

ʦʨʛʘʥʽʟʘʮʽʾ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʚ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ. 

ɺʠʭʦʜʷʯʠ ʟ ʪʦʛʦ, ʱʦ ʤʦʚʥʘ ʧʽʜʛʦʪʦʚʢʘ ʟʜʦʙʫʚʘʯʽʚ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ ï ʙʘʛʘʪʦʘʩʧʝʢʪʥʠʡ 

ʪʘ ʩʢʣʘʜʥʠʡ ʟʘ ʩʪʨʫʢʪʫʨʦʶ ʢʦʤʧʣʝʢʩ ʦʨʛʘʥʽʟʘʮʽʡʥʦ-ʧʝʜʘʛʦʛʽʯʥʠʭ ʪʘ ʤʝʪʦʜʠʯʥʠʭ ʟʘʭʦʜʽʚ, ʤʝʪʦʶ 

ʷʢʦʛʦ ʻ ʬʦʨʤʫʚʘʥʥʷ ʫ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʥʠʟʢʠ ʚʤʽʥʴ ʪʘ ʥʘʚʠʯʦʢ, ʥʝʦʙʭʽʜʥʠʭ ʜʣʷ ʟʜʽʡʩʥʝʥʥʷ 

ʧʨʦʬʝʩʽʡʥʦʛʦ ʩʧʽʣʢʫʚʘʥʥʷ ʫ ʤʘʡʙʫʪʥʽʡ ʧʨʦʬʝʩʽʡʥʽʡ ʜʽʷʣʴʥʦʩʪʽ (ʇʦʧʦʚʘ, 2020), ʚʘʞʣʠʚʦ ʨʦʟʛʣʷʜʘʪʠ 

ʮʝʡ ʧʨʦʮʝʩ ʷʢ ʚʠʟʥʘʯʘʣʴʥʠʡ ʝʣʝʤʝʥʪ ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʥʘ ʷʢʽ ʚʧʣʠʥʫʣʠ ʚʠʢʣʠʢʠ ʩʫʯʘʩʥʦʩʪʽ. 

ʄʝʪʘ ʜʦʩʣʽʜʞʝʥʥʷ ʧʦʣʷʛʘʻ ʚ ʪʦʤʫ ʱʦʙ ʟʨʦʙʠʪʠ ʘʥʘʣʽʪʠʯʥʠʡ ʦʛʣʷʜ ʢʣʶʯʦʚʠʭ 

ʢʦʥʮʝʧʪʫʘʣʴʥʠʭ ʧʠʪʘʥʴ ʱʦʜʦ ʥʘʢʦʧʠʯʝʥʦʛʦ ʜʦʩʚʽʜʫ ʟ ʦʨʛʘʥʽʟʘʮʽʾ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʚ ʟʘʢʣʘʜʘʭ 

ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ, ʟ ʫʨʘʭʫʚʘʥʥʷʤ ʧʦʪʨʝʙ ʽ ʚʠʤʦʛ ʩʚʽʪʦʚʦʾ ʦʩʚʽʪʷʥʩʴʢʦʾ ʛʘʣʫʟʽ. 

ɿʘʚʜʘʥʥʷ ʜʦʩʣʽʜʞʝʥʥʷ ʟʦʩʝʨʝʜʞʝʥʽ ʥʘ ʥʘʫʢʦʚʦʤʫ ʦʙˇʨʫʥʪʫʚʘʥʥʽ ʧʦʥʷʪʴ çʪʨʘʥʩʬʦʨʤʘʮʽʷè, 

çʤʦʚʥʘ ʧʽʜʛʦʪʦʚʢʘ ʚ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠè; ʪʘ ʚʠʷʚʣʝʥʥʽ ʷʢʽʩʥʠʭ ʟʤʽʥ ʫ ʤʦʚʥʽʡ 

ʧʽʜʛʦʪʦʚʮʽ ʡ ʧʨʦʪʠʨʽʯʴ, ʱʦ ʟʘʚʘʞʘʶʪʴ ʜʦʩʷʛʥʝʥʥʶ ʙʘʞʘʥʠʭ ʨʝʟʫʣʴʪʘʪʽʚ ʪʘ ʚʠʩʦʢʦʾ ʷʢʦʩʪʽ ʥʘʚʯʘʥʥʷ 

ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ. 

ʄʝʪʦʜʠ ʪʘ ʤʝʪʦʜʠʢʠ ʜʦʩʣʽʜʞʝʥʥʷ. ɼʣʷ ʨʝʘʣʽʟʘʮʽʾ ʤʝʪʠ ʜʦʩʣʽʜʞʝʥʥʷ ʙʫʣʦ ʚʠʢʦʨʠʩʪʘʥʦ 

ʢʦʤʧʣʝʢʩ ʤʝʪʦʜʽʚ ʥʘʫʢʦʚʦʛʦ ʧʽʟʥʘʥʥʷ: ʤʝʪʦʜ ʪʝʨʤʽʥʦʣʦʛʽʯʥʦʛʦ ʘʥʘʣʽʟʫ ï ʜʣʷ ʨʦʟʢʨʠʪʪʷ ʩʫʪʥʦʩʪʽ 

ʜʦʩʣʽʜʞʫʚʘʥʠʭ ʷʚʠʱ, ʫʪʦʯʥʝʥʥʷ ʩʝʤʘʥʪʠʢʠ ʢʣʶʯʦʚʠʭ ʧʦʥʷʪʴ, ʬʦʨʤʫʚʘʥʥʷ ʪʝʨʤʽʥʦʣʦʛʽʯʥʦʛʦ ʧʦʣʷ; 

ʩʠʩʪʝʤʥʦ-ʩʪʨʫʢʪʫʨʥʠʡ ʤʝʪʦʜ ï ʜʣʷ ʫʪʦʯʥʝʥʥʷ ʢʣʶʯʦʚʠʭ ʥʘʧʨʷʤʽʚ ʪʨʘʥʩʬʦʨʤʘʮʽʡ ʪʘ ʚʠʷʚʣʝʥʥʷ 

ʩʢʣʘʜʥʠʢʽʚ ʮʠʭ ʥʘʧʨʷʤʽʚ ʽ ʚʩʪʘʥʦʚʣʝʥʥʷ ʟʚôʷʟʢʽʚ ʤʽʞ ʥʠʤʠ; ʢʦʤʧʘʨʘʪʠʚʥʦ-ʧʝʜʘʛʦʛʽʯʥʠʡ ï ʜʣʷ 

ʟôʷʩʫʚʘʥʥʷ ʩʧʽʣʴʥʦʛʦ, ʦʩʦʙʣʠʚʦʛʦ, ʚʽʜʤʽʥʥʦʛʦ ʫ ʚʠʚʯʝʥʥʽ ʦʩʚʽʪʥʽʭ ʧʨʦʮʝʩʽʚ ʽ ʥʘʫʢʦʚʦ-ʧʝʜʘʛʦʛʽʯʥʠʭ 

ʷʚʠʱ. 

ʈʝʟʫʣʴʪʘʪʠ. ʊʝʨʤʽʥ çʪʨʘʥʩʬʦʨʤʘʮʽʷè (ʚʽʜ ʣʘʪ. transformatio) ʩʫʯʘʩʥʠʡ ʩʣʦʚʥʠʢ ʫʢʨʘʾʥʩʴʢʦʾ 

ʤʦʚʠ ʪʨʘʢʪʫʻ ʷʢ ʟʤʽʥʫ, ʧʝʨʝʪʚʦʨʝʥʥʷ ʚʠʜʫ, ʬʦʨʤʠ, ʽʩʪʦʪʥʠʭ ʚʣʘʩʪʠʚʦʩʪʝʡ ʯʦʛʦ-ʥʝʙʫʜʴ. ɿ ʧʦʟʠʮʽʾ 

ʬʽʣʦʩʦʬʽʾ, ʥʘ ʜʫʤʢʫ ʉ. ʂʨʠʤʩʴʢʦʛʦ, ʚ ʧʨʦʮʝʩʽ ʪʨʘʥʩʬʦʨʤʘʮʽʾ ʚʽʜʙʫʚʘʻʪʴʩʷ ʧʦʻʜʥʘʥʥʷ ʩʪʘʨʠʭ ʽ 

ʥʦʚʠʭ ʬʦʨʤ. ɺʣʘʩʥʝ, ʩʘʤ ʪʝʨʤʽʥ ʬʽʣʦʩʦʬ ʨʦʟʛʣʷʜʘʻ ʷʢ çʽʩʪʦʪʥʝ ʩʪʨʫʢʪʫʨʥʝ ʧʝʨʝʨʦʙʣʝʥʥʷè 

ʩʠʩʪʝʤʠ, ʷʢʘ ʰʣʷʭʦʤ ʧʝʨʝʛʨʫʧʫʚʘʥʥʷ ʾʾ ʝʣʝʤʝʥʪʽʚ ʟʤʽʥʶʻ ʦʨʛʘʥʽʟʘʮʽʶ, ʟʚôʷʟʢʠ, ʧʨʠʪʘʤʘʥʥʽ 

ʚʠʭʽʜʥʦʤʫ ʩʪʘʥʫ ʩʠʩʪʝʤʠ, ʧʨʠ ʮʴʦʤʫ ʨʝʬʦʨʤʫʚʘʥʥʷ ʨʦʟʫʤʽʻʤʦ ʷʢ ʢʝʨʦʚʘʥʫ ʪʨʘʥʩʬʦʨʤʘʮʽʶ. ɺʽʥ 

ʪʘʢʦʞ ʟʘʟʥʘʯʘʚ, ʱʦ ʪʨʘʥʩʬʦʨʤʘʮʽʾ ʤʦʞʫʪʴ ʙʫʪʠ ʧʦʩʪʫʧʘʣʴʥʠʤʠ ʯʠ ʟʚʦʨʦʪʥʠʤʠ, ʩʠʩʪʝʤʥʠʤʠ ʯʠ 

ʙʝʟʩʠʩʪʝʤʥʠʤʠ, ʪʦʙʪʦ ʚʝʢʪʦʨ ʟʤʽʥ ʤʦʞʝ ʙʫʪʠ ʷʢ ʧʨʦʛʨʝʩʠʚʥʠʡ, ʪʘʢ ʽ ʨʝʛʨʝʩʠʚʥʠʡ (ʂʨʠʤʩʴʢʠʡ, 

2003). 

ʋʢʨʘʾʥʩʴʢʘ ʜʦʩʣʽʜʥʠʮʷ ʚ ʩʬʝʨʽ ʧʝʜʘʛʦʛʽʢʠ ʪʘ ʬʽʣʦʣʦʛʽʾ ʊ. ʊʘʨʥʘʚʩʴʢʘ ʪʘʢʦʞ ʚʚʘʞʘʻ, ʱʦ 

ʛʦʣʦʚʥʝ ʚ ʪʨʘʥʩʬʦʨʤʘʮʽʾ ï ʧʝʨʝʪʚʦʨʝʥʥʷ ʬʦʨʤ ʽ ʟʤʽʩʪʫ ʩʫʩʧʽʣʴʥʦʛʦ ʞʠʪʪʷ, ʾʾ ʽʥʩʪʠʪʫʮʽʡʥʦʾ ʩʬʝʨʠ, 

ʥʦʨʤ, ʮʽʥʥʦʩʪʝʡ, ʤʝʥʪʘʣʴʥʦʩʪʽ ʪʘ ʽʥʰʠʭ ʩʢʣʘʜʥʠʢʽʚ ʩʦʮʽʫʤʫ. ɺʦʥʘ ʨʦʟʛʣʷʜʘʻ ʧʦʥʷʪʪʷ 

çʪʨʘʥʩʬʦʨʤʘʮʽʷè, ʷʢ ʩʘʤʦʩʪʽʡʥʫ ʩʦʮʽʦʣʦʛʽʯʥʫ ʢʘʪʝʛʦʨʽʶ, ʘ ʥʝ ʧʨʦʩʪʦ ʷʢ ʩʠʥʦʥʽʤ ʪʝʨʤʽʥʽʚ 

çʨʦʟʚʠʪʦʢè, çʟʤʽʥʠè, çʤʦʜʝʨʥʽʟʘʮʽʷè ʪʦʱʦ (ʊʘʨʥʘʚʩʴʢʘ, 2019). 

ʇʦʛʦʜʞʫʻʤʦʩʷ, ʱʦ ʪʨʘʥʩʬʦʨʤʘʮʽʷ ï ʮʝ ʦʢʨʝʤʘ ʥʘʫʢʦʚʘ ʢʘʪʝʛʦʨʽʷ, ʷʢʘ ʦʭʦʧʣʶʻ ʷʢʽʩʥʽ, 

ʛʣʠʙʠʥʥʽ ʟʤʽʥʠ ʚ ʧʝʚʥʠʭ ʩʪʨʫʢʪʫʨʘʭ, ʘʙʦ ʩʫʩʧʽʣʴʩʪʚʽ ʚ ʮʽʣʦʤʫ. ʎʝʡ ʧʨʦʮʝʩ ʪʘʢʦʞ ʚʠʤʘʛʘʻ 

ʧʝʨʝʛʣʷʜʫ ʨʦʣʽ ʤʦʚʠ ʷʢ ʢʣʶʯʦʚʦʛʦ ʟʘʩʦʙʫ ʩʧʽʣʢʫʚʘʥʥʷ ʪʘ ʨʦʟʫʤʽʥʥʷ, ʧʽʜʢʨʝʩʣʶʶʯʠ ʥʝʦʙʭʽʜʥʽʩʪʴ 
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ʷʢʽʩʥʦʾ çʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠè ʜʣʷ ʫʩʧʽʰʥʦʾ ʘʜʘʧʪʘʮʽʾ ʜʦ ʥʦʚʠʭ ʨʝʘʣʽʡ ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ. 

ʆʪʞʝ, ʘʥʘʣʽʟʫʶʯʠ ʥʘʢʦʧʠʯʝʥʠʡ ʜʦʩʚʽʜ ʟ ʦʨʛʘʥʽʟʘʮʽʾ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʚ ʅʘʮʽʦʥʘʣʴʥʦʤʫ 

ʘʚʽʘʮʽʡʥʦʤʫ ʫʥʽʚʝʨʩʠʪʝʪʽ ʟ ʯʘʩʦʚʠʤ ʚʽʜʨʽʟʢʦʤ ʧʦʥʘʜ 20 ʨʦʢʽʚ, ʚʽʜʤʽʥʥʦʶ ʭʘʨʘʢʪʝʨʠʩʪʠʢʦʶ ʤʦʞʥʘ 

ʥʘʟʚʘʪʠ ʪʨʘʜʠʮʽʡʥʫ ʤʦʚʥʫ ʦʩʚʽʪʫ ʪʦʛʦ ʯʘʩʫ ʩʧʨʷʤʦʚʘʥʦʶ ʧʝʨʝʚʘʞʥʦ ʥʘ ʨʝʮʝʧʪʠʚʥʫ ʤʝʪʫ ï ʯʠʪʘʪʠ 

ʡ ʨʦʟʫʤʽʪʠ ʦʨʠʛʽʥʘʣʴʥʫ ʣʽʪʝʨʘʪʫʨʫ, ʦʩʚʦʾʪʠ ʦʩʥʦʚʠ ʫʩʥʦʛʦ ʤʦʚʣʝʥʥʷ, ʜʝ ʚʠʢʣʘʜʘʯ ʚʠʢʦʥʫʚʘʚ ʨʦʣʴ 

ʪʨʘʥʩʣʷʪʦʨʘ ʽʥʬʦʨʤʘʮʽʾ. ɺʽʜʦʤʘ çʩʪʽʡʢʽʩʪʴè ʽ ʧʦʨʽʚʥʷʥʦ ʥʝʚʠʩʦʢʽ ʪʝʤʧʠ ʽʥʥʦʚʘʮʽʡʥʠʭ ʧʨʦʮʝʩʽʚ ʚ 

ʽʥʜʫʩʪʨʽʘʣʴʥʦʤʫ ʩʫʩʧʽʣʴʩʪʚʽ ʟʫʤʦʚʠʣʠ ʜʦʤʽʥʫʚʘʥʥʷ ʫ ʟʤʽʩʪʽ ʤʦʚʥʦʾ ʦʩʚʽʪʠ çʛʦʪʦʚʠʭ ʟʥʘʥʴè. 

ʉʪʫʜʝʥʪʽʚ ʛʦʪʫʚʘʣʠ ʜʦ ʞʠʪʪʷ, ʥʘʜʘʶʯʠ ʾʤ ʧʝʚʥʠʡ ʦʙʩʷʛ ʽʥʬʦʨʤʘʮʽʾ, ʷʢʫ ʚʚʘʞʘʣʠ ʩʫʪʪʻʚʦʶ. 

ɯʥʩʪʨʫʢʪʠʚʥʦ-ʤʝʪʦʜʠʯʥʽ ʚʢʘʟʽʚʢʠ ʚʠʢʣʘʜʘʯʘ ʧʨʠ ʮʴʦʤʫ ʚʽʜʽʛʨʘʚʘʣʠ ʜʦʤʽʥʘʥʪʥʫ ʨʦʣʴ ʫ ʨʘʤʢʘʭ 

ʤʦʚʥʦʾ ʧʨʦʛʨʘʤʠ ʪʨʘʜʠʮʽʡʥʦʾ ʦʩʚʽʪʠ.  

ɿ ʫʨʘʭʫʚʘʥʥʷʤ ʮʽʻʾ ʩʠʪʫʘʮʽʾ ʪʨʘʜʠʮʽʡʥʝ ʚʠʚʯʝʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʷʢ ʜʠʩʮʠʧʣʽʥʠ, ʱʦ 

ʧʝʨʝʙʫʚʘʣʘ ʧʦʟʘ çʧʨʦʬʝʩʽʡʥʠʤ ʧʘʢʝʪʦʤè, ʫ ʚʠʱʽʡ ʦʩʚʽʪʽ ʚʠʷʚʠʣʘʩʷ ʤʘʨʥʠʤ, ʫʥʘʩʣʽʜʦʢ ʯʦʛʦ ʩʪʘʣʦ 

ʥʝʦʙʭʽʜʥʠʤ ʧʦʰʫʢ ʤʦʜʝʣʽ ʚʠʢʣʘʜʘʥʥʷ ʧʨʦʬʝʩʽʡʥʦ-ʦʨʽʻʥʪʦʚʘʥʦʾ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ, ʟʘ ʷʢʦʾ ʽʥʦʟʝʤʥʘ 

ʤʦʚʘ ʙʫʣʘ ʙ ʦʨʛʘʥʽʯʥʦ ʧʦʻʜʥʘʥʘ ʟ ʩʠʩʪʝʤʦʶ ʬʦʨʤʫʚʘʥʥʷ ʧʨʦʬʝʩʽʡʥʠʭ ʢʦʤʧʝʪʝʥʮʽʡ. ʎʝ 

ʧʝʨʝʜʙʘʯʘʣʦ ʙ ʽʥʰʝ ʬʦʨʤʫʣʶʚʘʥʥʷ ʤʝʪʠ ʥʘʚʯʘʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ. 

ʅʘ ʧʦʯʘʪʢʫ 2000-ʭ ʨʦʢʽʚ ʤʦʚʥʘ ʧʽʜʛʦʪʦʚʢʘ ʩʧʨʷʤʦʚʫʚʘʣʘʩʴ ʥʘ ʙʘʛʘʪʦʧʨʦʬʽʣʴʥʫ ʧʽʜʛʦʪʦʚʢʫ, ʟ 

ʧʨʦʬʝʩʽʡʥʦʶ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ, ʽ ʚʠʤʘʛʘʣʘ ʚʨʘʭʫʚʘʥʥʷ ʩʧʝʮʠʬʽʢʠ ʧʨʝʜʤʝʪʥʦʾ ʛʘʣʫʟʽ ʪʘ ʥʘʧʨʷʤʽʚ 

ʧʽʜʛʦʪʦʚʢʠ ʩʪʫʜʝʥʪʽʚ. ʄʝʪʦʜʠʯʥʠʡ ʧʽʜʭʽʜ ESP (English for specific purposes) ʙʫʚ ʦʙʨʘʥʠʡ ʜʣʷ 

ʬʦʨʤʫʚʘʥʥʷ ʢʦʤʧʝʪʝʥʮʽʡ, ʥʝʦʙʭʽʜʥʠʭ ʤʘʡʙʫʪʥʽʤ ʬʘʭʽʚʮʷʤ. ʇʨʦʬʝʩʽʡʥʘ ʽʥʦʟʝʤʥʘ ʤʦʚʘ ʚʠʷʚʠʣʘʩʷ 

ʫʩʧʽʰʥʦʶ, ʘʣʝ ʥʦʚʽ ʚʠʢʣʠʢʠ ʦʩʚʽʪʠ ʟʘʞʘʜʘʣʠ ʬʦʢʫʩʫ ʥʘ ʽʥʪʝʨʥʘʮʽʦʥʘʣʽʟʘʮʽʾ ʪʘ ʛʣʦʙʘʣʽʟʘʮʽʾ, 

ʚʢʣʶʯʥʦ ʟ ʬʦʨʤʫʚʘʥʥʷʤ ʙʘʛʘʪʦʤʦʚʥʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʪʘ ʟʙʽʣʴʰʝʥʥʷʤ ʧʨʦʛʨʘʤ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ 

(Tadeyeva, 2021). 

ʇʽʟʥʽʰʝ, ʚ ʦʨʛʘʥʽʟʘʮʽʾ ʧʨʦʮʝʩʫ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʫʪʚʦʨʶʶʪʴʩʷ çɸʥʛʣʦʤʦʚʥʽ ʧʨʦʝʢʪʠè, ʱʦ 

ʧʝʨʝʜʙʘʯʘʶʪʴ ʩʧʽʣʴʥʫ ʨʦʙʦʪʫ ʚʠʢʣʘʜʘʯʘ-ʣʽʥʛʚʽʩʪʘ ʽ ʧʨʝʜʤʝʪʥʠʢʘ. ʇʝʨʝʚʘʛʦʶ ʮʽʻʾ ʬʦʨʤʠ 

ʦʨʛʘʥʽʟʘʮʽʾ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʩʪʘʣʘ ʢʦʥʚʝʨʛʝʥʮʽʷ ʤʦʚʥʠʭ ʽ ʧʨʝʜʤʝʪʥʠʭ ʟʥʘʥʴ. ʄʦʞʣʠʚʽʩʪʴ 

ʨʦʟʚôʷʟʘʥʥʷ ʜʚʦʭ ʦʩʚʽʪʥʽʭ ʟʘʚʜʘʥʴ ʦʜʥʦʯʘʩʥʦ ï ʥʘʚʯʘʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʪʘ ʟʜʦʙʫʪʪʷ ʟʥʘʥʴ ʽʟ 

ʧʨʝʜʤʝʪʥʦʾ ʛʘʣʫʟʽ ʟʘ ʜʦʧʦʤʦʛʦʶ ʚʠʢʦʨʠʩʪʘʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ, ʨʦʙʠʪʴ ʾʾ ʥʝ ʤʝʪʦʶ ʥʘʚʯʘʥʥʷ, ʘ 

ʽʥʩʪʨʫʤʝʥʪʦʤ ʬʦʨʤʫʚʘʥʥʷ ʟʥʘʥʥʻʚʠʭ ʢʦʤʧʝʪʝʥʮʽʡ ʽ ʪʨʘʥʩʬʦʨʤʫʻ ʤʦʚʥʫ ʧʽʜʛʦʪʦʚʢʫ ʥʘ 

ʬʫʥʢʮʽʦʥʘʣʴʥʠʡ ʨʽʚʝʥʴ (ʧʨʠʥʮʠʧ ʽʥʪʝʛʨʦʚʘʥʦʛʦ ʧʨʝʜʤʝʪʥʦ-ʤʦʚʥʦʛʦ ʧʽʜʭʦʜʫ). 

ʉʝʨʝʜ ʥʝʜʦʣʽʢʽʚ ʤʦʞʥʘ ʚʽʜʟʥʘʯʠʪʠ ʪʝ, ʱʦ ʘʚʪʦʨʩʴʢʽ ʢʫʨʩʠ ʧʝʨʝʪʚʦʨʠʣʠʩʷ ʥʘ ʢʦʥʢʨʝʪʥʠʡ 

ʥʘʙʽʨ ʥʘʚʯʘʣʴʥʠʭ ʤʘʪʝʨʽʘʣʽʚ, ʷʢʠʡ ʚʠʢʦʨʠʩʪʦʚʫʚʘʣʠ ʚʠʢʣʘʜʘʯʽ, ʯʘʩʪʢʦʚʦ ʧʦʨʫʰʫʶʯʠ ʩʠʩʪʝʤʥʽʩʪʴ 

ʪʘ ʧʝʨʚʠʥʥʫ ʣʦʛʽʢʫ. ʇʨʝʜʤʝʪʥʘ ʩʢʣʘʜʦʚʘ ʪʘʥʜʝʤʥʠʭ ʢʫʨʩʽʚ ʽʥʦʜʽ ʧʝʨʝʪʚʦʨʶʚʘʣʘʩʷ ʥʘ ʨʦʙʦʪʫ ʟ 

ʪʝʢʩʪʦʤ ʥʘʫʢʦʚʦ-ʪʝʭʥʽʯʥʦʛʦ ʭʘʨʘʢʪʝʨʫ, ʧʝʨʝʜʙʘʯʘʶʯʠ ʧʝʨʝʢʣʘʜʘʮʴʢʫ ʧʨʘʢʪʠʢʫ ʽ ʨʦʙʦʪʫ ʟ 

ʪʝʨʤʽʥʦʣʦʛʽʯʥʠʤʠ ʦʜʠʥʠʮʷʤʠ, ʘ ʮʝ, ʬʘʢʪʠʯʥʦ, ʧʦʚʝʨʪʘʣʦ ʧʨʦʬʝʩʽʡʥʦ ʦʨʽʻʥʪʦʚʘʥʝ ʥʘʚʯʘʥʥʷ ʟʘ 

ʯʘʩʽʚ ʛʨʘʤʘʪʠʢʦ-ʧʝʨʝʢʣʘʜʘʮʴʢʦʛʦ ʤʝʪʦʜʫ (Tadeyeva, 2021). 

ɿʘʟʥʘʯʝʥʽ ʧʨʦʮʝʩʠ ʜʦʟʚʦʣʠʣʠ ʚʠʦʢʨʝʤʠʪʠ ʥʘʩʪʫʧʥʽ ʩʫʧʝʨʝʯʥʦʩʪʽ: ʨʽʟʥʠʮʶ ʤʽʞ ʚʭʽʜʥʠʤ 

ʨʽʚʥʝʤ ʩʪʫʜʝʥʪʽʚ ʚʦʣʦʜʽʥʥʷ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ ʪʘ ʜʝʢʣʘʨʦʚʘʥʠʤʠ ʦʯʽʢʫʚʘʥʠʤʠ ʨʝʟʫʣʴʪʘʪʘʤʠ 

ʥʘʚʯʘʥʥʷ, ʱʦ ʯʽʪʢʦ ʧʨʦʩʪʝʞʫʻʪʴʩʷ ʚ ʩʠʪʫʘʮʽʾ, ʢʦʣʠ ʩʪʫʜʝʥʪʠ ʚʩʪʫʧʘʶʪʴ ʜʦ ʫʥʽʚʝʨʩʠʪʝʪʫ ʟ 

çʥʫʣʴʦʚʠʤè ʨʽʚʥʝʤ, ʪʦʜʽ ʷʢ ʚ ʦʯʽʢʫʚʘʥʠʭ ʨʝʟʫʣʴʪʘʪʘʭ ʧʦʟʥʘʯʝʥʦ çʜʦʩʷʛʥʝʥʥʷ ʨʽʚʥʷ ʥʝ ʥʠʞʯʝ ʟʘ 

ɺ1è; ʥʝ ʦʜʥʘʢʦʚʽʩʪʴ ʤʦʚʥʦʛʦ ʨʽʚʥʷ ʩʝʨʝʜ ʩʪʫʜʝʥʪʽʚ ʥʘ ʩʪʘʨʰʠʭ ʢʫʨʩʘʭ, ʦʩʢʽʣʴʢʠ ʦʨʛʘʥʽʟʘʮʽʷ 

ʥʘʚʯʘʥʥʷ ʥʝ ʧʝʨʝʜʙʘʯʘʻ ʧʦʜʽʣʫ ʛʨʫʧʠ ʥʘ ʨʽʚʥʽ ʟʘ ʚʦʣʦʜʽʥʥʷʤ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ. 

ʋ ʟʚôʷʟʢʫ ʟ ʮʠʤ ʥʘ ʚʠʢʣʘʜʘʯʽʚ ʧʦʢʣʘʜʘʻʪʴʩʷ ʧʦʩʠʣʝʥʘ ʚʽʜʧʦʚʽʜʘʣʴʥʽʩʪʴ ʟʘ ʷʢʽʩʪʴ ʧʽʜʛʦʪʦʚʢʠ 

ʥʘ ʤʦʣʦʜʰʠʭ ʢʫʨʩʘʭ; ʚʽʜʩʫʪʥʽʩʪʴ ʥʘʚʯʘʣʴʥʠʭ ʤʘʪʝʨʽʘʣʽʚ, ʨʦʟʨʦʙʣʝʥʠʭ ʚʠʢʣʘʜʘʯʘʤʠ-

ʧʝʨʝʤʝʪʥʠʢʘʤʠ ʪʘ ʩʧʨʷʤʦʚʘʥʠʭ ʥʘ ʥʘʚʯʘʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʚ ʢʦʥʪʝʢʩʪʽ, ʱʦ ʩʪʚʦʨʶʻ ʧʝʚʥʫ 

ʧʨʦʛʘʣʠʥʫ ʚ ʤʦʚʥʽʡ ʧʨʘʢʪʠʮʽ, ʪʦʜʽ ʷʢ ʜʨʫʛʠʡ ʩʪʫʧʽʥʴ ʦʩʚʽʪʠ (ʤʘʛʽʩʪʨʘʪʫʨʘ) ʽ ʪʨʝʪʽʡ (ʘʩʧʽʨʘʥʪʫʨʘ) 

ʧʝʨʝʜʙʘʯʘʶʪʴ ʚʠʢʦʨʠʩʪʘʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ ʜʣʷ ʥʘʧʠʩʘʥʥʷ ʘʢʘʜʝʤʽʯʥʠʭ ʨʦʙʽʪ; ʦʙʦʚôʷʟʢʦʚʝ 

ʚʠʚʯʝʥʥʷ ʧʨʦʬʽʣʴʥʠʭ ʪʝʭʥʽʯʥʠʭ ʜʠʩʮʠʧʣʽʥ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ, ʱʦ ʬʘʢʪʠʯʥʦ ʧʝʨʝʜʙʘʯʘʻ 

ʦʜʥʦʨʽʜʥʽʩʪʴ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʢʦʥʪʠʥʛʝʥʪʫ ʩʪʫʜʝʥʪʽʚ, ʧʨʦʪʝ ʚʝʣʠʢʠʡ ʨʦʟʨʠʚ ʥʘ ʚʭʽʜʥʦʤʫ ʨʽʚʥʽ ʥʝ 

ʜʘʚ ʟʤʦʛʠ ʜʦʪʨʠʤʫʚʘʪʠʩʷ ʮʽʻʾ ʚʠʤʦʛʠ, ʱʦ ʧʨʠʟʚʝʣʦ ʜʦ ʜʝʤʦʪʠʚʘʮʽʾ ʥʘʚʯʘʥʥʷ ʫ ʩʪʫʜʝʥʪʽʚ ʽ ʚʪʨʘʪʠ 

ʷʢʦʩʪʽ ʟʤʽʩʪʦʚʥʦʛʦ ʟʥʘʥʥʷ; ʚʽʜʩʫʪʥʽʩʪʴ ʧʝʨʝʭʦʜʫ ʜʦ ʧʨʦʬʝʩʽʡʥʦ ʦʨʽʻʥʪʦʚʘʥʦʾ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ. 

ɿʘ ʦʩʪʘʥʥʽ ʨʦʢʠ ʋʢʨʘʾʥʘ ʟʽʪʢʥʫʣʘʩʷ ʟ ʩʝʨʡʦʟʥʠʤʠ ʝʢʦʥʦʤʽʯʥʠʤʠ ʪʘ ʧʦʣʽʪʠʯʥʠʤʠ 

ʪʨʫʜʥʦʱʘʤʠ, ʪʘʢʠʤʠ ʷʢ: ʧʦʰʠʨʝʥʥʷ ʢʦʨʦʥʘʚʽʨʫʩʥʦʾ ʭʚʦʨʦʙʠ COVID 19, ʧʦʚʥʦʤʘʩʰʪʘʙʥʝ 

ʚʪʦʨʛʥʝʥʥʷ ʨʬ ʪʘ ʫʤʦʚʠ ʚʦʻʥʥʦʛʦ ʩʪʘʥʫ. ɿʘʟʥʘʯʝʥʽ ʚʠʢʣʠʢʠ ʟʫʤʦʚʠʣʠ ʚʧʨʦʚʘʜʞʝʥʥʷ ʜʠʩʪʘʥʮʽʡʥʦʛʦ 

ʥʘʚʯʘʥʥʷ, ʱʦ ʧʦʩʪʫʧʦʚʦ ʪʨʘʥʩʬʦʨʤʫʚʘʣʦʩʷ ʚ ʟʤʽʰʘʥʝ (ʏʝʨʥʦʚ, 2023). 

ɿʤʽʰʘʥʝ ʥʘʚʯʘʥʥʷ ʚʽʜʨʽʟʥʷʻʪʴʩʷ ʚʽʜ ʜʠʩʪʘʥʮʽʡʥʦʾ ʬʦʨʤʠ, ʦʩʢʽʣʴʢʠ ʧʝʨʝʜʙʘʯʘʻ, ʱʦ ʦʩʚʽʪʥʽʡ 

ʧʨʦʮʝʩ ʚʽʜʙʫʚʘʻʪʴʩʷ ʟ ʦʯʥʠʤ ʩʧʽʣʢʫʚʘʥʥʷʤ ʟʜʦʙʫʚʘʯʽʚ ʦʩʚʽʪʠ ʟ ʾʭʥʽʤʠ ʥʘʩʪʘʚʥʠʢʘʤʠ. ɺʽʜʧʦʚʽʜʥʦ, 

ʮʝ ʩʧʨʠʷʻ ʨʦʙʠʪʴ ʥʘʚʯʘʥʥʷ ʛʥʫʯʢʽʰʠʤ ʽ ʥʘʜʘʻ ʙʽʣʴʰʝ ʤʦʞʣʠʚʦʩʪʝʡ ʜʣʷ ʩʪʚʦʨʝʥʥʷ ʽʥʜʠʚʽʜʫʘʣʴʥʦʾ 
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ʦʩʚʽʪʥʴʦʾ ʪʨʘʻʢʪʦʨʽʾ. ɺʦʜʥʦʯʘʩ, ʜʦʩʣʽʜʞʝʥʥʷ ʧʦʢʘʟʫʶʪʴ, ʱʦ ʛʨʫʧʦʚʘ ʚʟʘʻʤʦʜʽʷ ʪʘ ʩʧʽʣʢʫʚʘʥʥʷ ʤʽʞ 

ʟʜʦʙʫʚʘʯʘʤʠ ʦʩʚʽʪʠ ʨʦʙʣʷʪʴ ʥʘʚʯʘʥʥʷ ʝʬʝʢʪʠʚʥʽʰʠʤ. ɼʠʩʪʘʥʮʽʡʥʠʡ ʝʪʘʧ ʚʽʜʙʫʚʘʻʪʴʩʷ ʚ Google 

Classroom ʱʦ ʫʪʚʦʨʶʻ ʪʝʭʥʦʣʦʛʽʯʥʦ-ʜʠʜʘʢʪʠʯʥʫ ʩʠʩʪʝʤʫ, ʷʢʘ ʚʠʤʘʛʘʻ ʚʠʢʦʨʠʩʪʘʥʥʷ ʦʩʦʙʣʠʚʠʭ 

ʤʝʪʦʜʽʚ, ʧʨʠʡʦʤʽʚ ʽ ʟʘʩʦʙʽʚ. ʎʝ ʩʪʦʩʫʻʪʴʩʷ ʚʩʽʭ ʢʦʤʧʦʥʝʥʪʽʚ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ, ʚʢʣʶʯʥʦ ʟ ʫʩʥʠʤʠ 

ʪʘ ʧʠʩʴʤʦʚʠʤʠ ʥʘʚʠʯʢʘʤʠ ʡ ʫʤʽʥʥʷʤʠ. ʊʝʭʥʦʣʦʛʽʯʥʠʡ ʧʨʦʛʨʝʩ ʩʧʨʠʷʻ ʨʦʟʧʦʚʩʶʜʞʝʥʥʶ 

ʘʥʛʣʽʡʩʴʢʦʾ ʤʦʚʠ. ɯ ʭʦʯʘ ʮʝʡ ʧʦʪʝʥʮʽʘʣ ʱʝ ʥʝ ʨʝʘʣʽʟʦʚʘʥʠʡ ʧʦʚʥʦʶ ʤʽʨʦʶ, ʚʞʝ ʩʧʦʩʪʝʨʽʛʘʻʪʴʩʷ 

ʩʪʽʡʢʘ ʢʦʨʝʣʷʮʽʷ ʤʽʞ ʨʽʚʥʝʤ ʚʦʣʦʜʽʥʥʷ ʘʥʛʣʽʡʩʴʢʦʶ ʤʦʚʦʶ ʪʘ ʦʩʥʦʚʥʠʤʠ ʧʦʢʘʟʥʠʢʘʤʠ 

ʚʧʨʦʚʘʜʞʝʥʥʷ ʥʦʚʽʪʥʽʭ ʽʥʬʦʨʤʘʮʽʡʥʠʭ ʪʝʭʥʦʣʦʛʽʡ. ɹʽʣʴʰ ʪʦʛʦ, ʪʝʭʥʦʣʦʛʽʾ ʩʧʨʠʷʶʪʴ ʘʢʪʫʘʣʽʟʘʮʽʾ ʪʘ 

ʽʥʪʝʥʩʠʬʽʢʘʮʽʾ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ, ʥʘʜʘʶʯʠ ʤʘʡʞʝ ʥʝʦʙʤʝʞʝʥʠʡ ʜʦʩʪʫʧ ʜʦ ʽʥʬʦʨʤʘʮʽʾ ʪʘ ʥʦʚʽʪʥʽ 

ʽʥʩʪʨʫʤʝʥʪʠ ʜʣʷ ʟʜʽʡʩʥʝʥʥʷ. 

ʆʪʞʝ ʪʝʥʜʝʥʮʽʾ, ʷʢʽ ʤʠ ʩʧʦʩʪʝʨʽʛʘʻʤʦ ʩʴʦʛʦʜʥʽ, ʜʝʤʦʥʩʪʨʫʶʪʴ ʧʦʩʠʣʝʥʥʷ ʧʨʦʮʝʩʽʚ 

ʛʣʦʙʘʣʽʟʘʮʽʾ, ʨʦʟʰʠʨʝʥʥʷ ʤʽʞʢʫʣʴʪʫʨʥʠʭ ʢʦʥʪʘʢʪʽʚ, ʟʚôʷʟʢʽʚ ʪʘ ʦʙʤʽʥʽʚ; ʩʫʯʘʩʥʽ ʦʩʚʽʪʥʽ ʧʨʦʛʨʘʤʠ 

ʧʝʨʝʜʙʘʯʘʶʪʴ ʬʦʨʤʫʚʘʥʥʷ ʪʘ ʨʦʟʚʠʪʦʢ ʫʩʽʭ ʩʠʩʪʝʤʦ ʫʪʚʦʨʶʚʘʣʴʥʠʭ ʥʘʚʠʯʦʢ ʽ ʚʤʽʥʴ ʟ ʽʥʦʟʝʤʥʦʾ 

ʤʦʚʠ, ʷʢʽ ʦʨʛʘʥʽʯʥʦ ʚʭʦʜʷʪʴ ʜʦ ʩʪʨʫʢʪʫʨʠ ʤʘʡʙʫʪʥʴʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʩʪʫʜʝʥʪʽʚ, 

ʚʠʩʪʫʧʘʶʪʴ ʥʝʦʙʭʽʜʥʠʤ ʽʥʩʪʨʫʤʝʥʪʦʤ ʨʦʟʚôʷʟʘʥʥʷ ʬʘʭʦʚʠʭ ʟʘʚʜʘʥʴ (ʃʫʟʽʢ, 2017). ʋ ʢʦʥʪʝʢʩʪʽ 

ʪʨʘʥʩʬʦʨʤʘʮʽʡ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʚ ʟʘʢʣʘʜʘʭ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ ʚʠʷʚʣʝʥʦ ʨʷʜ ʪʝʥʜʝʥʮʽʡ, ʱʦ ʚ 

ʧʝʚʥʦʤʫ ʚʽʜʥʦʰʝʥʥʽ ʚʧʣʠʚʘʶʪʴ ʥʘ ʾʾ ʨʦʟʚʠʪʦʢ ʥʘ ʨʽʟʥʠʭ ʨʽʚʥʷʭ ʦʩʚʽʪʠ. ʎʝ ʩʪʚʦʨʶʻ ʙʘʟʫ ʜʣʷ 

ʣʦʛʽʯʥʦʛʦ ʧʝʨʝʭʦʜʫ ʜʦ ʙʽʣʴʰ ʜʝʪʘʣʴʥʦʛʦ ʚʠʚʯʝʥʥʷ ʩʫʪʥʦʩʪʽ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ . 

ɼʠʩʢʫʩʽʷ. ɺʘʞʣʠʚʝ ʟʥʘʯʝʥʥʷ ʜʣʷ ʚʠʷʚʣʝʥʥʷ ʪʨʘʥʩʬʦʨʤʘʮʽʡʥʠʭ ʧʨʦʮʝʩʽʚ ʟʤʽʩʪʫ ʤʦʚʥʦʾ 

ʧʽʜʛʦʪʦʚʢʠ, ʤʘʻ ʧʦʟʠʮʽʷ ʢʦʤʫʥʽʢʘʮʽʾ. ʎʝ ʧʦʷʩʥʶʻʪʴʩʷ ʪʠʤ, ʱʦ ʫ ʙʫʜʴ-ʷʢʽʡ ʩʬʝʨʽ ʞʠʪʪʻʜʽʷʣʴʥʦʩʪʽ ʡ 

ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʟʦʢʨʝʤʘ ʧʨʦʚʽʜʥʫ ʨʦʣʴ ʟʘʡʤʘʻ ʧʨʦʮʝʩ ʚʟʘʻʤʦʜʽʾ ʤʽʞ ʣʶʜʴʤʠ. ʃʶʜʠʥʘ ʷʢ 

ʩʦʮʽʘʣʴʥʘ ʽʩʪʦʪʘ ʤʘʻ ʧʦʪʨʝʙʫ ʚ ʧʽʜʪʨʠʤʮʽ ʚʟʘʻʤʦʩʪʦʩʫʥʢʽʚ ʟ ʦʪʦʯʝʥʥʷʤ, ʱʦ ʨʝʘʣʽʟʫʶʪʴʩʷ ʟʘ 

ʜʦʧʦʤʦʛʦʶ ʢʦʤʫʥʽʢʘʮʽʾ, ʩʧʽʣʢʫʚʘʥʥʷ. 

ʅʘ ʝʪʘʧʽ ʬʦʨʤʫʚʘʥʥʷ ʧʨʦʬʝʩʽʡʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ, ʟʜʦʙʫʚʘʯ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ, ʷʢʠʡ ʥʝ 

ʣʠʰʝ ʚʦʣʦʜʽʻ ʧʨʦʬʝʩʽʡʥʠʤʠ ʥʘʚʠʯʢʘʤʠ, ʘʣʝ ʡ ʚʤʽʻ ʥʘʣʘʛʦʜʞʫʚʘʪʠ ʢʦʥʪʘʢʪʠ, ʚʟʘʻʤʦʜʽʷʪʠ ʟ ʽʥʰʠʤʠ, 

ʚʦʣʦʜʽʻ ʤʠʩʪʝʮʪʚʦʤ ʩʣʦʚʘ ʡ ʢʫʣʴʪʫʨʦʶ ʢʦʤʫʥʽʢʘʪʠʚʥʦʾ ʧʦʚʝʜʽʥʢʠ, ʻ ʚʠʩʦʢʦ ʟʘʪʨʝʙʫʚʘʥʠʤ ʫ ʚʩʽʭ 

ʩʝʛʤʝʥʪʘʭ ʩʚʦʻʾ ʤʘʡʙʫʪʥʴʦʾ ʧʨʦʬʝʩʽʾ. ʊʦʤʫ, ʦʧʦʩʝʨʝʜʢʦʚʘʥʦ ʘʙʦ ʙʝʟʧʦʩʝʨʝʜʥʴʦ ʢʦʤʫʥʽʢʘʪʠʚʥʽʩʪʴ ʻ 

ʧʨʠʩʫʪʥʴʦʶ ʧʽʜ ʯʘʩ ʚʠʢʦʥʘʥʥʷ ʧʨʦʬʝʩʽʡʥʠʭ ʬʫʥʢʮʽʡ. ʋ ʟʚôʷʟʢʫ ʟ ʪʠʤ, ʱʦ ʟʜʘʪʥʽʩʪʴ ʜʦ ʢʦʤʫʥʽʢʘʮʽʾ 

ʚʠʩʪʫʧʘʻ ʧʨʦʚʽʜʥʦʶ ʧʝʨʝʚʘʛʦʶ ʣʶʜʠʥʠ ʜʣʷ ʨʝʘʣʽʟʘʮʽʾ ʚʩʽʭ ʩʦʮʽʘʣʴʥʠʭ ʧʦʪʨʝʙ, ʪʦʤʫ ʚ ʪʠʭ ʩʬʝʨʘʭ, 

ʜʝ ʨʝʘʣʽʟʘʮʽʷ ʧʨʦʬʝʩʽʡʥʠʭ ʬʫʥʢʮʽʡ ʟʜʽʡʩʥʶʻʪʴʩʷ ʧʽʜ ʯʘʩ ʢʦʤʫʥʽʢʘʮʽʾ ʽ ʟʘʚʜʷʢʠ ʾʡ, ʢʦʤʫʥʽʢʘʪʠʚʥʘ 

ʢʦʤʧʝʪʝʥʪʥʽʩʪʴ ʧʦʩʽʜʘʻ ʧʨʦʚʽʜʥʝ ʤʽʩʮʝ ʚ ʤʦʚʥʽʡ ʧʽʜʛʦʪʦʚʮʽ. 

ʊʘʢ, ʩʝʨʝʜ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʟʜʦʙʫʚʘʯʽʚ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ ʤʦʚʥʘ ʧʽʜʛʦʪʦʚʢʘ ʟʘʣʠʰʘʻʪʴʩʷ 

ʦʜʥʠʤ ʽʟ ʟʘʩʦʙʽʚ ʬʦʨʤʫʚʘʥʥʷ ʧʨʦʬʝʩʽʡʥʦ ʟʥʘʯʫʱʠʭ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ, ʘ ʪʘʢʦʞ ʾʭʥʴʦʾ ʨʝʘʣʽʟʘʮʽʾ ʧʽʜ 

ʯʘʩ ʚʠʢʦʥʘʥʥʷ ʦʢʨʝʤʠʭ ʽʥʞʝʥʝʨʥʠʭ ʬʫʥʢʮʽʡ. ʇʽʜ ʢʦʤʫʥʽʢʘʪʠʚʥʦʶ ʢʦʤʧʝʪʝʥʪʥʽʩʪʶ ʟʜʦʙʫʚʘʯʽʚ 

ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ ʨʦʟʫʤʽʻʤʦ ʽʥʪʝʛʨʘʪʠʚʥʝ ʦʩʦʙʠʩʪʽʩʥʝ ʫʪʚʦʨʝʥʥʷ, ʱʦ ʟʘʙʝʟʧʝʯʫʻ 

ʤʽʞʦʩʦʙʠʩʪʽʩʥʫ ʽ ʤʽʞʢʫʣʴʪʫʨʥʫ ʚʟʘʻʤʦʜʽʶ ʩʫʙôʻʢʪʽʚ ʩʧʝʮʠʬʽʯʥʦʾ ʚʠʨʦʙʥʠʯʦʾ ʩʬʝʨʠ, ʟʘʩʥʦʚʘʥʫ ʥʘ 

ʩʫʢʫʧʥʦʩʪʽ ʧʨʦʬʝʩʽʡʥʦ ʟʥʘʯʫʱʠʭ ʩʠʩʪʝʤʥʠʭ ʥʘʫʢʦʚʠʭ ʟʥʘʥʴ, ʧʨʘʢʪʠʯʥʠʭ ʫʤʽʥʴ ʽ ʥʘʚʠʯʦʢ, ʜʦʩʚʽʜʫ, 

ʮʽʥʥʽʩʥʠʭ ʚʽʜʥʦʩʠʥ ʽ ʤʦʪʠʚʽʚ, ʟʜʘʪʥʦʩʪʽ ʽ ʛʦʪʦʚʥʦʩʪʽ ʜʦ ʟʜʽʡʩʥʝʥʥʷ ʧʨʦʬʝʩʽʡʥʦ ʦʨʽʻʥʪʦʚʘʥʦʛʦ 

ʩʧʽʣʢʫʚʘʥʥʷ (ʇʨʠʰʫʧʘ, 2020). ɿʤʽʩʪ ʟʘʟʥʘʯʝʥʦʾ ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ ʽʥʞʝʥʝʨʽʚ ʚʠʟʥʘʯʘʻʪʴʩʷ 

ʩʧʝʮʠʬʽʯʥʠʤʠ ʭʘʨʘʢʪʝʨʠʩʪʠʢʘʤʠ ʧʨʦʬʝʩʽʡʥʦʛʦ ʧʦʣʷ ʽ ʚʽʜʦʙʨʘʞʘʻ ʢʦʤʫʥʽʢʘʪʠʚʥʽ ʧʦʪʨʝʙʠ 

ʧʨʘʮʽʚʥʠʢʽʚ ʧʨʠ ʚʠʨʽʰʝʥʥʽ ʟʘʚʜʘʥʴ ʧʨʦʝʢʪʥʦ-ʢʦʥʩʪʨʫʢʪʦʨʩʴʢʦʾ, ʚʠʨʦʙʥʠʯʦ-ʪʝʭʥʦʣʦʛʽʯʥʦʾ, 

ʥʘʫʢʦʚʦ-ʜʦʩʣʽʜʥʦʾ, ʦʨʛʘʥʽʟʘʮʽʡʥʦ-ʫʧʨʘʚʣʽʥʩʴʢʦʾ ʪʘ ʝʢʩʧʣʫʘʪʘʮʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ (ɹʘʢʫʤ, 2019).  

ɿ ʫʨʘʭʫʚʘʥʥʷʤ ʚʠʜʽʚ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʽʥʞʝʥʝʨʘ, ʱʦ ʨʝʘʣʽʟʫʶʪʴʩʷ ʟʘ ʜʦʧʦʤʦʛʦʶ 

ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ, ʚ ʜʦʩʣʽʜʞʝʥʥʽ ʃ. ʂʦʥʦʧʣʷʥʠʢ ʚʠʟʥʘʯʝʥʦ ʩʧʝʮʠʬʽʯʥʽ ʦʩʦʙʣʠʚʦʩʪʽ ʜʘʥʦʾ 

ʢʦʤʫʥʽʢʘʪʠʚʥʦʾ ʩʬʝʨʠ. ʎʝ ʨʝʛʫʣʷʨʥʘ ʨʦʙʦʪʘ ʟ ʪʝʢʩʪʦʚʦʶ ʽʥʬʦʨʤʘʮʽʻʶ, ʥʘʫʢʦʚʦʶ ʪʘ ʜʦʚʽʜʢʦʚʦʶ 

ʣʽʪʝʨʘʪʫʨʦʶ, ʬʦʨʤʘʣʽʟʘʮʽʷ ʩʧʽʣʢʫʚʘʥʥʷ, ʫʯʘʩʪʴ ʫ ʜʽʘʣʦʛʽʯʥʠʭ ʽ ʧʦʣʽʣʦʛʽʯʥʠʭ ʩʠʪʫʘʮʽʷʭ ʩʧʽʣʢʫʚʘʥʥʷ 

ʨʽʜʥʦʶ ʘʙʦ ʽʥʦʟʝʤʥʦʶ ʤʦʚʦʶ, ʦʙʤʽʥ ʽʥʬʦʨʤʘʮʽʻʶ ʟ ʽʥʰʠʤʠ ʯʣʝʥʘʤʠ ʢʦʣʝʢʪʠʚʫ (ʙʝʟʧʦʩʝʨʝʜʥʽʡ ʽ 

ʦʧʦʩʝʨʝʜʢʦʚʘʥʠʡ ʙʫʜʴ-ʷʢʠʤ ʟʘʩʦʙʦʤ ʟʚôʷʟʦʢ), ʧʦʩʪʽʡʥʘ ʥʝʦʙʭʽʜʥʽʩʪʴ ʫ ʪʨʘʥʩʬʦʨʤʘʮʽʾ 

ʥʝʚʝʨʙʘʣʴʥʦʛʦ ʤʘʪʝʨʽʘʣʫ ʚ ʩʣʦʚʝʩʥʠʡ ʽ ʥʘʚʧʘʢʠ. ɸʥʘʣʽʟ ʤʦʚʥʠʭ ʧʦʪʨʝʙ ʧʨʘʮʽʚʥʠʢʽʚ ʜʘʥʦʾ ʛʘʣʫʟʽ ʽ 

ʨʽʚʝʥʴ ʦʯʽʢʫʚʘʥʦʛʦ ʨʝʟʫʣʴʪʘʪʫ ʜʦʟʚʦʣʠʚ ʜʦʩʣʽʜʥʠʮʽ ʚʩʪʘʥʦʚʠʪʠ, ʱʦ ʢʦʤʫʥʽʢʘʪʠʚʥʘ ʢʦʤʧʝʪʝʥʪʥʽʩʪʴ 

ʽʥʞʝʥʝʨʘ ʧʦʚʠʥʥʘ ʚʠʷʚʣʷʪʠʩʷ ʚ ʜʦʩʷʛʥʝʥʥʽ ʩʧʽʣʴʥʦʩʪʽ ʧʦʟʠʮʽʡ ʟ ʢʦʣʝʛʘʤʠ ʧʨʠ ʚʠʨʽʰʝʥʥʽ ʟʘʚʜʘʥʴ 

ʧʨʦʝʢʪʥʦ-ʢʦʥʩʪʨʫʢʪʦʨʩʴʢʦʾ, ʚʠʨʦʙʥʠʯʦ-ʪʝʭʥʦʣʦʛʽʯʥʦʾ, ʥʘʫʢʦʚʦ-ʜʦʩʣʽʜʥʦʾ, ʦʨʛʘʥʽʟʘʮʽʡʥʦ-

ʫʧʨʘʚʣʽʥʩʴʢʦʾ ʪʘ ʝʢʩʧʣʫʘʪʘʮʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʥʘ ʦʩʥʦʚʽ ʽʥʬʦʨʤʘʮʽʡʥʦʛʦ ʦʙʤʽʥʫ ʟʘʩʦʙʘʤʠ ʨʽʜʥʦʾ ʘʙʦ 

ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ, ʚʠʨʦʙʣʝʥʥʷ ʩʪʨʘʪʝʛʽʾ ʢʦʤʫʥʽʢʘʪʠʚʥʦʾ ʚʟʘʻʤʦʜʽʾ, ʫʨʘʭʫʚʘʥʥʷ ʢʫʣʴʪʫʨʥʠʭ 

ʚʽʜʤʽʥʥʦʩʪʝʡ, ʰʘʥʦʙʣʠʚʦʛʦ ʽ ʪʦʣʝʨʘʥʪʥʦʛʦ ʩʪʘʚʣʝʥʥʷ ʜʦ ʧʘʨʪʥʝʨʽʚ ʟʽ ʩʧʽʣʢʫʚʘʥʥʷ, ʫʩʪʘʥʦʚʢʠ ʥʘ 

ʧʦʜʦʣʘʥʥʷ ʤʦʞʣʠʚʠʭ ʢʦʤʫʥʽʢʘʪʠʚʥʠʭ ʪʨʫʜʥʦʱʽʚ ʫ ʧʨʦʮʝʩʽ ʧʨʦʬʝʩʽʡʥʦʛʦ ʢʦʥʪʘʢʪʫ (ʂʦʥʦʧʣʷʥʠʢ, 

2020). 
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ʅʘ ʥʘʰʫ ʜʫʤʢʫ, ʫ ʩʫʯʘʩʥʠʭ ʫʤʦʚʘʭ ʚʟʘʻʤʦʜʽʷ ʤʽʞ ʚʠʢʣʘʜʘʯʝʤ ʪʘ ʟʜʦʙʫʚʘʯʘʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ 

ʧʦʚʠʥʥʘ ʟʜʽʡʩʥʶʚʘʪʠʩʷ ʟ ʫʨʘʭʫʚʘʥʥʷʤ ʨʽʟʥʦʤʘʥʽʪʥʠʭ ʤʦʞʣʠʚʦʩʪʝʡ ʽʥʬʦʨʤʘʮʽʡʥʦ-ʦʩʚʽʪʥʴʦʛʦ 

ʩʝʨʝʜʦʚʠʱʘ (ʦʥʣʘʡʥ ʧʣʘʪʬʦʨʤʠ ʜʣʷ ʧʨʦʚʝʜʝʥʥʷ ʦʥʣʘʡʥ-ʟʘʥʷʪʴ ʫ ʨʝʞʠʤʽ ʨʝʘʣʴʥʦʛʦ ʯʘʩʫ, ʥʘʚʯʘʣʴʥʽ 

ʦʥʣʘʡʥ-ʩʝʨʚʝʨʠ ʪʘ ʜʦʜʘʪʢʠ, ʚʽʨʪʫʘʣʴʥʽ ʢʽʤʥʘʪʠ ʪʘ ʜʦʰʢʠ, ʽʥʪʝʨʘʢʪʠʚʥʽ ʟʘʚʜʘʥʥʷ ʪʦʱʦ). ʅʘʧʨʠʢʣʘʜ, 

ʦʥʣʘʡʥʩʝʨʚʽʩʠ Kahoot, Quizlet (ʫ ʨʝʞʠʤʽ Live), Google Forms, Eddpuzzle ʪʘ ʽʥʰʽ ʜʦʧʦʤʘʛʘʶʪʴ 

ʦʨʛʘʥʽʟʫʚʘʪʠ ʤʠʪʪʻʚʠʡ ʟʚʦʨʦʪʥʠʡ ʟʚôʷʟʦʢ ʽʟ ʧʦʜʘʣʴʰʠʤ ʦʙʛʦʚʦʨʝʥʥʷʤ ʨʝʟʫʣʴʪʘʪʽʚ. ʇʝʨʝʚʘʛʘʤʠ 

ʜʠʩʪʘʥʮʽʡʥʦʛʦ ʥʘʚʯʘʥʥʷ ʟʜʦʙʫʚʘʯʽ ʚʠʱʦʾ ʩʚʽʪʠ ʚ ʅʘʮʽʦʥʘʣʴʥʦʤʫ ʘʚʽʘʮʽʡʥʦʤʫ ʫʥʽʚʝʨʩʠʪʝʪʽ, 

ʥʘʟʚʘʣʠ: ʤʦʙʽʣʴʥʽʩʪʴ, ʥʘʚʯʘʥʥʷ ʫ ʢʦʤʬʦʨʪʥʠʭ ʜʦʤʘʰʥʽʭ ʫʤʦʚʘʭ, ʤʦʞʣʠʚʽʩʪʴ ʥʘʚʯʘʥʥʷ ʟ ʙʫʜʴ-ʷʢʦʛʦ 

ʤʽʩʮʷ, ʧʦʻʜʥʘʥʥʷ ʥʘʚʯʘʥʥʷ ʽ ʨʦʙʦʪʠ, ʧʦʩʪʽʡʥʘ ʜʦʩʪʫʧʥʽʩʪʴ ʥʘʚʯʘʣʴʥʠʭ ʤʘʪʝʨʽʘʣʽʚ, ʤʦʞʣʠʚʽʩʪʴ 

ʥʘʚʯʘʪʠʩʴ ʫ ʙʫʜʴ-ʷʢʠʡ ʯʘʩ; ʧʦʩʪʽʡʥʘ ʜʦʩʪʫʧʥʽʩʪʴ ʚʠʢʣʘʜʘʯʘ ʯʝʨʝʟ ʯʘʪ ʫ Google Classroom ʪʘ ʯʝʨʝʟ 

ʢʦʨʧʦʨʘʪʠʚʥʫ ʝʣʝʢʪʨʦʥʥʫ ʩʢʨʠʥʴʢʫ; ʟʘʩʪʦʩʫʚʘʥʥʷ ʧʽʜ ʯʘʩ ʧʨʦʚʝʜʝʥʥʷ ʟʘʥʷʪʴ ʦʥʣʘʡʥ ʨʝʩʫʨʩʽʚ, ʷʢʽ 

ʧʝʨʝʪʚʦʨʶʶʪʴ ʪʨʘʜʠʮʽʡʥʽ ʟʘʚʜʘʥʥʷ ʚ ʽʥʪʝʨʘʢʪʠʚʥʽ; ʥʘʙʫʪʪʷ ʜʦʩʚʽʜʫ ʢʦʨʠʩʪʫʚʘʥʥʷ ʨʽʟʥʦʤʘʥʽʪʥʠʤʠ 

ʥʦʚʠʤʠ ʦʥʣʘʡʥ-ʨʝʩʫʨʩʘʤʠ, ʧʨʦ ʥʘʷʚʥʽʩʪʴ ʷʢʠʭ ʨʘʥʽʰʝ ʥʝ ʟʥʘʣʠ, ʪʘ ʧʽʜʚʠʱʝʥʥʷ ʮʠʬʨʦʚʦʾ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʽ (Akilli , 2019). 

ʋʟʘʛʘʣʴʥʶʶʯʠ, ʽʥʬʦʨʤʘʮʽʡʥʦ-ʦʩʚʽʪʥʻ ʩʝʨʝʜʦʚʠʱʝ ʥʝ ʣʠʰʝ ʝʬʝʢʪʠʚʥʦ ʟʘʩʪʦʩʦʚʫʻʪʴʩʷ ʜʣʷ 

ʜʠʩʪʘʥʮʽʡʥʦʛʦ ʥʘʚʯʘʥʥʷ, ʘʣʝ ʽ ʤʘʻ ʧʦʪʝʥʮʽʘʣ ʚʽʜʟʥʘʯʠʪʠʩʷ ʚ ʦʯʥʽʡ ʬʦʨʤʽ ʥʘʚʯʘʥʥʷ, ʜʦʟʚʦʣʷʶʯʠ 

ʨʦʟʤʽʱʫʚʘʪʠ ʟʘʚʜʘʥʥʷ ʜʣʷ ʩʘʤʦʩʪʽʡʥʦʾ ʨʦʙʦʪʠ ʩʪʫʜʝʥʪʽʚ ʪʘ ʧʨʦʚʦʜʠʪʠ ʪʝʩʪʠ ʚ ʝʣʝʢʪʨʦʥʥʦʤʫ 

ʬʦʨʤʘʪʽ, ʱʦ ʜʦʧʦʤʘʛʘʻ ʦʧʪʠʤʽʟʫʚʘʪʠ ʟʘʚʜʘʥʥʷ ʚʠʢʣʘʜʘʯʘ ʪʘ ʧʦʢʨʘʱʫʻ ʧʨʦʮʝʩ ʘʚʪʦʤʘʪʠʟʦʚʘʥʦʾ 

ʧʝʨʝʚʽʨʢʠ ʚʽʜʧʦʚʽʜʝʡ ʥʘ ʪʝʩʪʠ. ɺʠʦʢʨʝʤʣʝʥʥʷ ʚ ʟʤʽʩʪʽ ʢʦʞʥʦʾ ʜʠʩʮʠʧʣʽʥʠ ʩʧʽʣʴʥʦʛʦ ʤʘʪʝʨʽʘʣʫ ʜʘʻ 

ʟʤʦʛʫ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʡʦʛʦ ʷʢ ʟʘʩʽʙ ʟʘʩʚʦʻʥʥʷ ʩʧʽʣʴʥʦʛʦ ʩʫʪʪʻʚʦʛʦ, ʱʦ ʩʪʘʥʦʚʠʪʴ ʧʽʜˇʨʫʥʪʷ 

ʤʦʚʥʦʾ ʜʽʷʣʴʥʦʩʪʽ. 

ɺʠʩʥʦʚʢʠ. ʊʨʘʥʩʬʦʨʤʘʮʽʡʥʽ ʧʨʦʮʝʩʠ ʚ ʤʦʚʥʽʡ ʧʽʜʛʦʪʦʚʮʽ ʜʘʶʪʴ ʤʦʞʣʠʚʽʩʪʴ ʦʙˇʨʫʥʪʫʚʘʪʠ ʾʾ 

ʦʩʦʙʣʠʚʽʩʪʴ ʩʧʨʷʤʦʚʘʥʫ ʥʘ ʧʦʻʜʥʘʥʥʷ ʽʥʬʦʨʤʘʮʽʡʥʦ-ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʪʘ ʚʥʫʪʨʽʰʥʴʦ 

ʧʨʝʜʤʝʪʥʠʭ ʟʚôʷʟʢʽʚ ʟʘʢʣʘʜʽʚ ʚʠʱʦʾ ʪʝʭʥʽʯʥʦʾ ʦʩʚʽʪʠ, ʧʦʙʫʜʦʚʘʥʠʭ ʥʘ ʩʧʽʣʴʥʠʭ ʩʫʯʘʩʥʠʭ ʽʜʝʷʭ ʽ 

ʧʦʥʷʪʪʷʭ. ʇʨʦʚʝʜʝʥʠʡ ʨʝʪʨʦʩʧʝʢʪʠʚʥʠʡ ʘʥʘʣʽʟ ʜʘʚ ʟʤʦʛʫ ʚʽʜʩʪʝʞʠʪʠ ʝʚʦʣʶʮʽʶ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ 

ʚ ɿɺʊʆ, ʷʢʘ ʧʨʝʜʩʪʘʚʣʝʥʘ ʙʘʛʘʪʦʝʪʘʧʥʠʤ ʪʨʠʚʘʣʠʤ ʧʨʦʮʝʩʦʤ, ʱʦ ʚʢʣʶʯʘʻ ʙʝʟʣʽʯ ʪʨʘʥʩʬʦʨʤʘʮʽʡ 

ʪʘ ʽʥʥʦʚʘʮʽʡ ʥʘ ʰʣʷʭʫ ʜʦ ʧʦʰʫʢʫ ʙʽʣʴʰ ʝʬʝʢʪʠʚʥʠʭ ʧʽʜʭʦʜʽʚ. ʆʮʽʥʢʘ ʩʠʪʫʘʮʽʾ, ʱʦ ʩʢʣʘʣʘʩʷ ʜʦ 

ʪʝʧʝʨʽʰʥʴʦʛʦ ʤʦʤʝʥʪʫ ʚ ʫʥʽʚʝʨʩʠʪʝʪʽ, ʜʘʣʘ ʟʤʦʛʫ ʚʠʟʥʘʯʠʪʠ ʟʘʛʘʣʴʥʽ ʪʝʥʜʝʥʮʽʾ ʷʢʽʩʥʠʭ ʟʤʽʥ ʤʦʚʥʦʾ 

ʧʽʜʛʦʪʦʚʢʠ ʪʘ ʚʠʷʚʠʪʠ ʧʨʦʙʣʝʤʠ ʡ ʧʨʦʪʠʨʽʯʯʷ, ʱʦ ʥʝ ʜʘʶʪʴ ʟʤʦʛʠ ʦʪʨʠʤʘʪʠ ʙʘʞʘʥʽ ʨʝʟʫʣʴʪʘʪʠ ʪʘ 

ʚʠʩʦʢʫ ʷʢʽʩʪʴ ʥʘʚʯʘʥʥʷ ʽʥʦʟʝʤʥʦʾ ʤʦʚʠ. ʆʪʨʠʤʘʥʽ ʨʝʟʫʣʴʪʘʪʠ ʩʚʽʜʯʘʪʴ ʧʨʦ ʜʦʩʷʛʥʝʥʥʷ ʧʦʩʪʘʚʣʝʥʦʾ 

ʤʝʪʠ ʜʦʩʣʽʜʞʝʥʥʷ. ʊʘʢʦʞ, ʟʘʟʥʘʯʝʥʽ ʪʨʘʥʩʬʦʨʤʘʮʽʾ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ ʚʠʷʚʠʣʠ ʧʦʟʠʪʠʚʥʠʡ ʜʦʩʚʽʜ 

ʥʘ ʢʦʞʥʦʤʫ ʝʪʘʧʽ ʾʾ ʝʚʦʣʶʮʽʾ ʽ ʧʦʢʘʟʘʣʠ ʚ ʮʽʣʦʤʫ ʧʦʟʠʪʠʚʥʫ ʜʠʥʘʤʽʢʫ. ʋ ʨʝʟʫʣʴʪʘʪʽ ʧʦʟʠʪʠʚʥʽ 

ʪʝʥʜʝʥʮʽʾ ʧʨʠʟʚʝʣʠ ʜʦ ʩʪʚʦʨʝʥʥʷ ʽʥʬʦʨʤʘʮʽʡʥʦ-ʦʩʚʽʪʥʴʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʫʥʽʚʝʨʩʠʪʝʪʫ, ʚʝʣʠʢʦʛʦ 

ʘʨʩʝʥʘʣʫ ʤʝʪʦʜʠʯʥʠʭ ʨʦʟʨʦʙʦʢ ʽ ʤʝʭʘʥʽʟʤʽʚ ʜʣʷ ʧʽʜʚʠʱʝʥʥʷ ʝʬʝʢʪʠʚʥʦʩʪʽ ʤʦʚʥʦʾ ʧʽʜʛʦʪʦʚʢʠ. 

ɺʠʭʦʜʷʯʠ ʟ ʮʴʦʛʦ, ʤʦʞʥʘ ʟʨʦʙʠʪʠ ʚʠʩʥʦʚʦʢ ʧʨʦ ʥʝʦʙʭʽʜʥʽʩʪʴ ʧʨʦʚʝʜʝʥʥʷ ʩʠʩʪʝʤʘʪʠʯʥʦʛʦ 

ʦʮʽʥʶʚʘʥʥʷ ʧʦʪʦʯʥʦʾ ʩʠʪʫʘʮʽʾ ʟ ʤʝʪʦʶ ʬʦʨʤʫʚʘʥʥʷ ʥʘʩʪʫʧʥʦʩʪʽ ʝʪʘʧʽʚ ʨʦʟʚʠʪʢʫ ʪʘ ʥʘʢʦʧʠʯʝʥʦʛʦ 

ʜʦʩʚʽʜʫ.  
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Yu. Pryshupa 

TRANSFORMATION OF LANGUAGE TRAINING  

IN HIGHER TECHNICAL EDUCATION INSTITUTIONS  

Abstract 
The article analyses the language training implemented in the process of teaching foreign 

languages in higher technical education institutions. The study includes the challenges of the present, the 

requirements of globalization, and the digitization of education. The transformation of the role of 

language training and key aspects in this context, including technological orientation and communicative 
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potential, are considered. A comparative analysis of the acquired experience and the effectiveness of 

implementing prospective directions for the development and improvement of language training for 

students in higher technical education is also provided. This includes the use of innovative methods for 

learning foreign languages based on the application of information and educational technologies and the 

quality of foreign language teaching. Special attention is given to the essence of language training in 

higher technical education institutions, which involves professionally oriented communication 

competence as a crucial tool for successful adaptation to new educational environments. 

The author of the article explores the benefits of integrating an information and educational 

environment into the language training process and proves the importance of systematically assessing the 

current situation in language training to establish continuity in development stages and accumulate 

experience. 

The purpose of the study is the theoretical substantiation and empirical investigation of the 

current state of language training in higher technical education institutions. 

Objectives of the study are focused on the scientific substantiation of the concepts of 

ñtransformationò, ñlanguage training in higher technical education institutionsò; and the identification 

of qualitative changes in language training and contradictions that hinder the achievement of the desired 

results and high quality of foreign language teaching. 

The results of the study prove that the educational and information environment is a combination 

of the latest information technologies and modern pedagogical developments, which should lead to the 

maximum effect of a sufficient educational process. Various roles of the educational and information 

environment in the educational process are considered. Where the specified environment can be both a 

means of supporting the educational process and a means of implementing blended learning. In our 

study, the educational and informational environment is considered in the paradigm of the distance 

learning organization. The classification of the levels of the information and educational space and the 

requirements for distance learning is revealed. The research proposes and justifies the choice of Internet 

technologies to create a new level of education and information environment. Research also proved the 

establishment of contact between all participants of the educational process; sample settings are 

necessary when the students' load of educational material is determined. In the course of questionnaires 

and surveys of participants in the educational and pedagogical process of technical universities, the 

peculiarities of the organization of professional training of future specialists in the conditions of distance 

learning, their influence on the success of language personality formation, and motivation to study were 

established. Conclusions. Summarizing the research results on language transformations in higher 

technical education institutions, the author substantiates the importance of conducting systematic 

assessment of the current language training situation. It is noted that transformative processes in 

language training open up opportunities to reveal uniqueness aimed at combining the information and 

educational environment and intra-subject connections in higher technical education institutions based 

on common contemporary ideas and concepts. The retrospective analysis allowed tracing the evolution of 

language training in higher technical education institutions, represented as a multi-stage process 

containing transformations and innovations in the search for more effective approaches. The assessment 

of the current situation at the university also identified problems and contradictions hindering the 

achievement of desired results and high-quality foreign language teaching. These positive trends have led 

to the formation of the university's information and educational environment, a wide range of 

methodological developments, and mechanisms to improve the effectiveness of language training. The 

obtained results indicate the achievement of the research objective. 

Key words: communicative competence; educational and informational environment; educational 

process; language training; transformation. 
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ɺ. ʈʘʭʤʘʥʦʚ 

 

ɼʆʉɺɯɼ ɿɸʉʊʆʉʋɺɸʅʅʗ ʅɽʁʈʆʃɯʅɻɺɯʉʊʀʏʅʀʍ ʊɽʍʅʆʃʆɻɯʁ ɼʃʗ ʇɯɼɻʆʊʆɺʂʀ 

ʄɸʁɹʋʊʅɯʍ ʌɸʍɯɺʎɯɺ ɺ ʋʄʆɺɸʍ ʆʉɺɯʊʅʔʆ-ɯʅʌʆʈʄɸʎɯʁʅʆɻʆ ʉɽʈɽɼʆɺʀʑɸ 

ʊɽʍʅɯʏʅʆɻʆ ʋʅɯɺɽʈʉʀʊɽʊʋ 
 

ʈʝʟʶʤʝ 

 

ʋ ʩʪʘʪʪʽ ʧʨʝʜʩʪʘʚʣʝʥʦ ʜʦʩʚʽʜ ʚʠʢʦʨʠʩʪʘʥʥʷ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʭ ʪʝʭʥʦʣʦʛʽʡ ʫ ʥʘʚʯʘʣʴʥʦʤʫ 

ʧʨʦʮʝʩʽ ʪʝʭʥʽʯʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ, ʷʢʠʡ ʤʘʻ ʟʥʘʯʥʠʡ ʚʧʣʠʚ ʥʘ ʷʢʽʩʪʴ ʦʩʚʽʪʠ ʪʘ ʨʝʟʫʣʴʪʘʪʠʚʥʽʩʪʴ 

ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ. ʄʝʪʘ ʩʪʘʪʪʽ ʧʦʣʷʛʘʻ ʫ ʨʝʘʣʽʟʘʮʽʾ ʜʦʩʚʽʜʫ ʚʠʢʦʨʠʩʪʘʥʥʷ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʭ 

ʪʝʭʥʦʣʦʛʽʡ ʜʣʷ ʚʠʨʽʰʝʥʥʷ ʦʩʚʽʪʥʽʭ ʟʘʚʜʘʥʴ ʫ ʤʘʡʙʫʪʥʽʡ ʜʽʷʣʴʥʦʩʪʽ. ʎʝ ʜʦʧʦʤʘʛʘʻ ʩʪʚʦʨʠʪʠ 

ʽʥʜʠʚʽʜʫʘʣʴʥʽ ʥʘʚʯʘʣʴʥʽ ʧʽʜʭʦʜʠ ʪʘ ʨʝʩʫʨʩʠ, ʷʢʽ ʚʨʘʭʦʚʫʶʪʴ ʧʦʪʨʝʙʠ ʪʘ ʩʪʠʣʴ ʥʘʚʯʘʥʥʷ ʢʦʞʥʦʛʦ 

ʩʪʫʜʝʥʪʘ. ɺʠʢʦʨʠʩʪʘʥʥʷ ʘʚʪʦʤʘʪʠʟʦʚʘʥʠʭ ʩʠʩʪʝʤ ʜʣʷ ʢʦʥʪʨʦʣʷ ʪʘ ʚʠʤʽʨʶʚʘʥʥʷ 

ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʽ ʟʥʘʥʴ ʩʧʨʠʷʻ ʦʙ'ʻʢʪʠʚʥʦʤʫ ʦʮʽʥʶʚʘʥʥʶ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ. 

ɿʘʚʜʘʥʥʷ ʜʦʩʣʽʜʞʝʥʥʷ ʧʦʣʷʛʘʻ ʫ ʨʦʟʢʨʠʪʪʽ ʜʦʩʚʽʜʫ ʚʠʢʦʨʠʩʪʘʥʥʷ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʽ 

ʪʝʭʥʦʣʦʛʽʾ, ʱʦ ʜʦʧʦʤʦʞʝ ʩʪʚʦʨʠʪʠ ʙʽʣʴʰ ʜʦʩʪʫʧʥʽ ʪʘ ʽʥʪʝʛʨʦʚʘʥʽ ʥʘʚʯʘʣʴʥʽ ʤʘʪʝʨʽʘʣʠ, 

ʚʢʣʶʯʘʶʯʠ ʚʽʨʪʫʘʣʴʥʽ ʣʘʙʦʨʘʪʦʨʽʾ, ʽʥʪʝʨʘʢʪʠʚʥʽ ʧʽʜʨʫʯʥʠʢʠ ʪʘ ʽʥʰʽ ʨʝʩʫʨʩʠ. ʄʝʪʦʜʠ 

ʜʦʩʣʽʜʞʝʥʥʷ ʧʦʣʷʛʘʶʪʴ ʫ ʚʠʚʯʝʥʥʽ ʡ ʫʟʘʛʘʣʴʥʝʥʥʽ ʚʽʪʯʠʟʥʷʥʦʛʦ ʪʘ ʟʘʨʫʙʽʞʥʦʛʦ ʜʦʩʚʽʜʫ ʜʣʷ 

ʬʦʨʤʫʚʘʥʥʷ ʢʦʥʮʝʧʪʫʘʣʴʥʠʭ ʧʦʣʦʞʝʥʴ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʚ ʫʤʦʚʘʭ ʦʩʚʽʪʥʴʦ-

ʽʥʬʦʨʤʘʮʽʡʥʦʛʦ ʩʝʨʝʜʦʚʠʱʘ, ʥʘʫʢʦʚʦʛʦ ʘʥʘʣʽʟʫ, ʘ ʪʘʢʦʞ ʩʧʦʩʪʝʨʝʞʝʥʥʷ ʟʘ ʥʘʚʯʘʣʴʥʠʤ ʧʨʦʮʝʩʦʤ. 

ʈʝʟʫʣʴʪʘʪʠ. ɿʘʧʨʦʧʦʥʦʚʘʥʽ ʪʝʭʥʦʣʦʛʽʾ ʤʦʞʫʪʴ ʟʘʙʝʟʧʝʯʠʪʠ ʽʥʜʠʚʽʜʫʘʣʴʥʫ ʧʽʜʛʦʪʦʚʢʫ 

ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʟ ʨʽʟʥʠʤʠ ʥʘʧʨʷʤʘʤʠ ʪʘ ʨʽʚʥʝʤ ʧʽʜʛʦʪʦʚʣʝʥʦʩʪʽ, ʘ ʪʘʢʦʞ ʧʦʢʨʘʱʠʪʠ 

ʦʩʚʽʪʥʽʡ ʧʨʦʮʝʩ. ɺʝʣʠʢʽ ʦʙʩʷʛʠ ʜʘʥʠʭ, ʱʦ ʟʙʠʨʘʶʪʴʩʷ ʟʘʚʜʷʢʠ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʤ ʪʝʭʥʦʣʦʛʽʷʤ, 

ʤʦʞʫʪʴ ʙʫʪʠ ʚʠʢʦʨʠʩʪʘʥʽ ʜʣʷ ʘʥʘʣʽʟʫ ʪʘ ʚʜʦʩʢʦʥʘʣʝʥʥʷ ʥʘʚʯʘʣʴʥʦʛʦ ʧʨʦʮʝʩʫ. ɺʠʢʦʨʠʩʪʘʥʥʷ 

ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʭ ʪʝʭʥʦʣʦʛʽʡ ʤʦʞʝ ʟʨʦʙʠʪʠ ʦʩʚʽʪʫ ʜʦʩʪʫʧʥʦʶ ʜʣʷ ʩʪʫʜʝʥʪʽʚ ʟ ʨʽʟʥʠʭ ʢʨʘʾʥ ʪʘ 

ʤʦʚʥʠʭ ʛʨʫʧ. ɯʥʪʝʨʘʢʪʠʚʥʽ ʟʘʥʷʪʪʷ ʧʦʙʫʜʦʚʘʥʽ ʥʘ ʦʩʥʦʚʽ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʭ ʪʝʭʥʦʣʦʛʽʡ 

ʧʽʜʚʠʱʫʶʪʴ ʤʦʪʠʚʘʮʽʶ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʜʦ ʥʘʚʯʘʥʥʷ. 

ɺʠʩʥʦʚʦʢ. ʋʩʧʽʰʥʝ ʚʧʨʦʚʘʜʞʝʥʥʷ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʭ ʪʝʭʥʦʣʦʛʽʡ ʫ ʥʘʚʯʘʣʴʥʠʡ ʧʨʦʮʝʩ 

ʜʦʧʦʤʘʛʘʻ ʧʣʘʥʫʚʘʪʠ, ʦʨʛʘʥʽʟʦʚʫʚʘʪʠ, ʟʘʙʝʟʧʝʯʫʚʘʪʠ ʪʘ ʢʦʥʪʨʦʣʶʚʘʪʠ  ʧʽʜʛʦʪʦʚʢʫ ʤʘʡʙʫʪʥʽʭ 

ʬʘʭʽʚʮʽʚ. 

ʂʣʶʯʦʚʽ ʩʣʦʚʘ: ʥʘʚʯʘʣʴʥʠʡ ʧʨʦʮʝʩ; ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʽ ʪʝʭʥʦʣʦʛʽʾ; ʤʘʡʙʫʪʥʽ ʬʘʭʽʚʮʽ; 

ʦʩʚʽʪʥʴʦ-ʽʥʬʦʨʤʘʮʽʡʥʝ ʩʝʨʝʜʦʚʠʱʝ; ʪʝʭʥʽʯʥʠʡ ʫʥʽʚʝʨʩʠʪʝʪ. 

 

ɺʩʪʫʧ. ʋ ʉʪʨʘʪʝʛʽʾ ʨʦʟʚʠʪʢʫ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ ʚ ʋʢʨʘʾʥʽ ʥʘ 2022 ï 2032 ʨʦʢʠ ʚʠʟʥʘʯʝʥʦ 

ʘʢʪʠʚʽʟʘʮʽʶ ʩʧʽʚʧʨʘʮʽ ʋʢʨʘʾʥʠ ʪʘ ɭʚʨʦʧʝʡʩʴʢʦʛʦ ʉʦʶʟʫ ʫ ʩʬʝʨʽ ʚʠʱʦʾ ʦʩʚʽʪʠ, ʘ ʪʘʢʦʞ 

ʨʝʬʦʨʤʫʚʘʥʥʷ ʪʘ ʤʦʜʝʨʥʽʟʘʮʽʷ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ (ʉʪʨʘʪʝʛʽʷ, 2022), ʱʦ ʥʘʜʘʻ ʧʽʜʩʪʘʚʠ 

ʟʥʘʭʦʜʠʪʠ ʥʦʚʽʪʥʽ ʰʣʷʭʠ ʨʦʟʚʠʪʢʫ ʩʠʩʪʝʤʠ ʚʠʱʦʾ ʦʩʚʽʪʠ. ʉʘʤʝ ʚʠʢʦʨʠʩʪʘʥʥʷ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʭ 

ʪʝʭʥʦʣʦʛʽʡ ʩʪʚʦʨʶʻ ʫʤʦʚʠ ʜʣʷ ʟʨʫʯʥʦʩʪʽ ʨʦʙʦʪʠ ʚʠʢʣʘʜʘʯʽʚ ʪʘ ʘʢʪʠʚʽʟʘʮʽʾ ʧʽʟʥʘʚʘʣʴʥʦʾ ʜʽʷʣʴʥʦʩʪʽ 

ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʱʦʜʦ ʦʩʚʽʪʥʴʦʾ ʜʽʷʣʴʥʦʩʪʽ ʫ ʪʝʭʥʽʯʥʦʤʫ ʫʥʽʚʝʨʩʠʪʝʪʽ. ʎʝ ʜʦʟʚʦʣʷʻ ʩʭʚʘʣʠʪʠ 

ʩʫʯʘʩʥʽ ʧʽʜʭʦʜʠ ʱʦʜʦ ʤʦʜʝʨʥʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ ʪʘ ʜʦʟʚʦʣʷʻ ʨʦʟʚôʷʟʫʚʘʪʠ ʥʘʚʯʘʣʴʥʽ 

ʟʘʚʜʘʥʥʷ ʜʣʷ ʨʦʟʚʠʪʢʫ ʢʨʝʘʪʠʚʥʦʩʪʽ ʡ ʛʥʫʯʢʦʩʪʽ ʤʠʩʣʝʥʥʷ ʦʩʦʙʠʩʪʦʩʪʽ, ʙʘʞʘʥʥʷ ʟʤʽʥʶʚʘʪʠʩʴ ʪʘ 

ʙʫʪʠ ʧʨʦʬʝʩʽʡʥʦ ʥʘʣʝʞʥʠʤ ʥʘ ʨʠʥʢʫ ʧʨʘʮʽ. 

ʋ ʥʘʫʢʦʚʽʡ ʣʽʪʝʨʘʪʫʨʽ ʨʦʟʛʣʷʜʘʶʪʴʩʷ ʨʦʙʦʪʠ ʫ ʥʘʧʨʷʤʽ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʭ ʪʝʭʥʦʣʦʛʽʡ ʱʦʜʦ:  

½ ʬʦʨʤʫʚʘʥʥʷ ʽʥʬʦʨʤʘʮʽʡʥʦʾ ʤʦʜʝʣʽ, ʷʢʘ ʚʩʪʘʥʦʚʣʶʻ ʥʦʚʽ ʩʪʘʥʜʘʨʪʠ ʫ ʟʘʚʜʘʥʥʷʭ ʜʣʷ 

ʨʦʟʫʤʽʥʥʷ ʤʦʚʠ (Devlin et al., 2019);  

½ ʧʨʝʜʩʪʘʚʣʝʥʥʷ ʤʦʜʝʣʽ Universal Sentence Encoder (ʫʥʽʚʝʨʩʘʣʴʥʝ ʢʦʜʫʚʘʥʥʷ ʨʝʯʝʥʴ), 

ʷʢʘ ʜʦʟʚʦʣʷʻ ʩʪʚʦʨʶʚʘʪʠ ʚʝʢʪʦʨʥʽ ʧʨʝʜʩʪʘʚʣʝʥʥʷ ʪʝʢʩʪʽʚ ʜʣʷ ʨʽʟʥʠʭ ʟʘʚʜʘʥʴ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʭ 

ʪʝʭʥʦʣʦʛʽʡ (Cer et al., 2018);  

½ ʨʦʟʫʤʽʥʥʷ ʦʙʨʦʙʢʠ ʧʨʠʨʦʜʥʴʦʾ ʤʦʚʠ ʽ ʤʦʚʣʝʥʥʻʚʠʭ ʪʝʭʥʦʣʦʛʽʡ (Jurafsky & Martin, 

2023);  

½ ʟʘʩʪʦʩʫʚʘʥʥʷ ʥʝʡʨʦʥʥʠʭ ʤʝʨʝʞ ʫ ʩʬʝʨʽ ʦʙʨʦʙʢʠ ʧʨʠʨʦʜʥʴʦʾ ʤʦʚʠ (Goldberg, 2017); 

½ ʩʪʘʪʠʩʪʠʯʥʠʭ ʤʝʪʦʜʽʚ ʦʙʨʦʙʢʠ ʧʨʠʨʦʜʥʴʦʾ ʤʦʚʠ ʪʘ ʾʭʥʻ ʚʠʢʦʨʠʩʪʘʥʥʷ (Manning & 

Sch¿tze, 1999); 
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½ ʘʥʘʣʽʟʫ ʥʝʡʨʦʥʥʠʭ  ʤʝʨʝʞ ʪʘ ʾʭʥʻ ʟʘʩʪʦʩʫʚʘʥʥʷ. (Aggarwal, 2018). ʎʽ ʥʘʫʢʦʚʽ ʨʦʙʦʪʠ 

ʧʨʝʜʩʪʘʚʣʷʶʪʴ ʙʘʛʘʪʦʚʝʢʪʦʨʥʽʩʪʴ ʜʦʩʣʽʜʞʝʥʴ ʱʦʜʦ ʚʠʢʦʨʠʩʪʘʥʥʷ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʭ ʪʝʭʥʦʣʦʛʽʡ 

ʜʣʷ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʪʝʭʥʽʯʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ. 

ʄʝʪʦʜʠ ʜʦʩʣʽʜʞʝʥʥʷ ʧʦʣʷʛʘʶʪʴ ʫ ʚʠʚʯʝʥʥʽ ʡ ʫʟʘʛʘʣʴʥʝʥʥʽ ʚʽʪʯʠʟʥʷʥʦʛʦ ʪʘ ʟʘʨʫʙʽʞʥʦʛʦ 

ʜʦʩʚʽʜʫ ʱʦʜʦ ʬʦʨʤʫʚʘʥʥʷ ʢʦʥʮʝʧʪʫʘʣʴʥʠʭ ʧʦʣʦʞʝʥʴ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʚ ʫʤʦʚʘʭ 

ʦʩʚʽʪʥʴʦ-ʽʥʬʦʨʤʘʮʽʡʥʦʛʦ ʩʝʨʝʜʦʚʠʱʘ, ʥʘʫʢʦʚʦʛʦ ʘʥʘʣʽʟʫ, ʘ ʪʘʢʦʞ ʩʧʦʩʪʝʨʝʞʝʥʥʷ ʟʘ ʥʘʚʯʘʣʴʥʠʤ 

ʧʨʦʮʝʩʦʤ. 

ʄʝʪʘ ʩʪʘʪʪʽ ʧʦʣʷʛʘʻ ʫ ʧʨʝʜʩʪʘʚʣʝʥʥʽ ʜʦʩʚʽʜʫ ʦʨʛʘʥʽʟʘʮʽʾ ʥʘʚʯʘʣʴʥʦʛʦ ʧʨʦʮʝʩʫ ʟʘ ʜʦʧʦʤʦʛʦʶ 

ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʭ ʪʝʭʥʦʣʦʛʽʡ ʚ ʫʤʦʚʘʭ ʦʩʚʽʪʥʴʦ-ʽʥʬʦʨʤʘʮʽʡʥʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʪʝʭʥʽʯʥʦʛʦ 

ʫʥʽʚʝʨʩʠʪʝʪʫ. 

ɿʘʚʜʘʥʥʷ ʜʦʩʣʽʜʞʝʥʥʷ ʧʦʣʷʛʘʻ ʫ ʩʪʚʦʨʝʥʥʽ ʪʘ ʚʧʨʦʚʘʜʞʝʥʥʽ ʩʠʩʪʝʤʥʦʾ ʦʨʛʘʥʽʟʘʮʽʾ 

ʥʘʚʯʘʣʴʥʦʛʦ ʧʨʦʮʝʩʫ ʟʘ ʜʦʧʦʤʦʛʦʶ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʭ ʪʝʭʥʦʣʦʛʽʡ. 

ʈʝʟʫʣʴʪʘʪʠ. ʉʠʩʪʝʤʥʘ ʦʨʛʘʥʽʟʘʮʽʷ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ ïï ʮʝ ʬʦʨʤʫʚʘʥʥʷ ʪʘ ʚʟʘʻʤʦʜʽʷ 

ʟʘʧʨʦʧʦʥʦʚʘʥʠʭ ʝʣʝʤʝʥʪʠ ʥʘʚʯʘʣʴʥʦʛʦ ʧʨʦʮʝʩʫ, ʤʦʥʽʪʦʨʠʥʛʫ ʪʘ ʢʦʨʝʢʮʽʾ ʨʝʟʫʣʴʪʘʪʽʚ; ʩʪʚʦʨʝʥʥʷ 

ʧʝʜʘʛʦʛʽʯʥʠʭ ʫʤʦʚ, ʱʦ ʟʘʙʝʟʧʝʯʫʶʪʴ ʜʦʩʷʛʥʝʥʥʷ ʨʝʟʫʣʴʪʘʪʽʚ ʧʽʜʛʦʪʦʚʢʠ, ʬʦʨʤʫʚʘʥʥʷ ʷʢʦʩʪʝʡ 

ʦʩʦʙʠʩʪʦʩʪʽ ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ, ʱʦ ʜʦʟʚʦʣʷʶʪʴ ʡʦʤʫ ʥʝʩʪʘʥʜʘʨʪʥʦ ʚʠʨʽʰʫʚʘʪʠ ʧʨʦʬʝʩʽʡʥʽ 

ʟʘʚʜʘʥʥʷ, ʚʦʣʦʜʽʪʠ ʽʥʥʦʚʘʮʽʡʥʠʤʠ ʪʝʭʥʦʣʦʛʽʷʤʠ ʪʘ ʤʝʪʦʜʠʢʦʶ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ. ɼʦ 

ʩʠʩʪʝʤʥʦʾ ʦʨʛʘʥʽʟʘʮʽʾ ʦʩʚʽʪʥʴʦʛʦ ʧʨʦʮʝʩʫ ʤʠ ʧʨʦʧʦʥʫʻʤʦ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʽ 

ʪʝʭʥʦʣʦʛʽʾ ʜʣʷ ʨʦʟʚʠʪʢʫ ʽ ʚʜʦʩʢʦʥʘʣʝʥʥʷ ʥʘʚʯʘʣʴʥʦʛʦ ʧʨʦʮʝʩʫ. ɺʦʥʠ ʙʘʟʫʶʪʴʩʷ ʥʘ ʚʠʢʦʨʠʩʪʘʥʥʽ 

ʢʦʤʧ'ʶʪʝʨʥʠʭ ʘʣʛʦʨʠʪʤʽʚ ʽ ʰʪʫʯʥʠʭ ʥʝʡʨʦʥʥʠʭ ʤʝʨʝʞ ʜʣʷ ʘʥʘʣʽʟʫ, ʨʦʟʫʤʽʥʥʷ ʽ ʛʝʥʝʨʘʮʽʾ 

ʥʘʚʯʘʣʴʥʦʛʦ ʤʘʪʝʨʽʘʣʫ.  

ʅʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʽ ʘʥʘʣʽʪʠʯʥʽ ʽʥʩʪʨʫʤʝʥʪʠ ʧʨʦʧʦʥʫʶʪʴ ʽʥʜʠʚʽʜʫʘʣʴʥʫ ʧʽʜʛʦʪʦʚʢʫ ʢʦʞʥʦʤʫ 

ʤʘʡʙʫʪʥʴʦʤʫ ʬʘʭʽʚʮʶ ʪʘ ʨʝʢʦʤʝʥʜʫʶʪʴ ʧʝʨʩʦʥʘʣʽʟʦʚʘʥʽ ʟʘʚʜʘʥʥʷ ʪʘ ʨʝʩʫʨʩʠ ʜʣʷ ʧʽʜʚʠʱʝʥʥʷ 

ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʽ. ʉʠʩʪʝʤʘ ʩʪʚʦʨʶʻ ʩʧʝʮʽʘʣʽʟʦʚʘʥʽ ʽʥʩʪʨʫʤʝʥʪʠ, ʷʢʽ ʜʦʧʦʤʘʛʘʶʪʴ ʢʦʞʥʦʤʫ 

ʩʪʫʜʝʥʪʫ ʜʦʩʷʛʪʠ ʥʘʡʢʨʘʱʠʭ ʨʝʟʫʣʴʪʘʪʽʚ ʫ ʥʘʚʯʘʥʥʽ. ʅʘʧʨʠʢʣʘʜ, ʦʩʦʙʠʩʪʽʩʥʘ ʪʨʘʻʢʪʦʨʽʷ ʥʘʚʯʘʥʥʷ 

ʬʦʨʤʫʻʪʴʩʷ ʚʠʢʣʘʜʘʯʝʤ ʽ ʧʨʦʧʦʥʫʻʪʴʩʷ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʦʶ ʤʝʨʝʞʝʶ. ɺ ʦʩʚʽʪʥʴʦ-ʽʥʬʦʨʤʘʮʽʡʥʦʤʫ 

ʩʝʨʝʜʦʚʠʱʽ ʩʪʚʦʨʶʶʪʴʩʷ ʧʝʨʩʦʥʘʣʽʟʦʚʘʥʽ ʥʘʚʯʘʣʴʥʽ ʢʫʨʩʠ ʜʣʷ ʢʦʞʥʦʛʦ ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ, 

ʚʨʘʭʦʚʫʶʯʠ ʨʽʚʝʥʴ ʧʽʜʛʦʪʦʚʢʠ ʪʘ ʦʩʦʙʠʩʪʽʩʥʽ ʟʜʽʙʥʦʩʪʽ. ʉʠʩʪʝʤʘ ʚʠʷʚʣʷʻ ʩʣʘʙʢʽ ʪʘ ʩʠʣʴʥʽ ʟʜʘʪʥʦʩʪʽ 

ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ ʪʘ ʥʘ ʦʩʥʦʚʽ ʮʴʦʛʦ ʨʦʟʨʦʙʣʷʻ ʩʪʨʘʪʝʛʽʶ ʜʣʷ ʧʦʢʨʘʱʝʥʥʷ ʥʘʚʯʘʣʴʥʦʛʦ 

ʧʨʦʮʝʩʫ. ɼʣʷ ʧʦʷʩʥʝʥʥʷ ʥʘʚʯʘʣʴʥʦʛʦ ʤʘʪʝʨʽʘʣʫ, ʚʠʢʣʘʜʘʯ ʥʘʜʘʻ ʽʥʜʠʚʽʜʫʘʣʴʥʫ ʢʦʥʩʫʣʴʪʘʮʽʶ, ʱʦ 

ʩʧʨʠʷʻ ʨʦʟʚʠʪʢʫ ʦʩʦʙʠʩʪʠʭ ʥʘʚʠʯʦʢ. ɺʠʢʣʘʜʘʯ ʚʠʢʦʨʠʩʪʦʚʫʻ ʨʽʟʥʦʤʘʥʽʪʥʽ ʥʘʚʯʘʣʴʥʽ ʨʝʩʫʨʩʠ, 

ʚʢʣʶʯʘʶʯʠ ʦʥʣʘʡʥ-ʢʫʨʩʠ, ʚʽʜʝʦʣʝʢʮʽʾ ʽ ʝʣʝʢʪʨʦʥʥʽ ʧʽʜʨʫʯʥʠʢʠ ʪʦʱʦ, ʷʢʽ ʜʦʟʚʦʣʷʶʪʴ ʤʘʡʙʫʪʥʽʤ 

ʬʘʭʽʚʮʷʤ ʚʠʚʯʘʪʠ ʤʘʪʝʨʽʘʣ ʫ ʚʣʘʩʥʦʤʫ ʪʝʤʧʽ. ɺʠʢʦʨʠʩʪʦʚʫʶʯʠ ʪʝʭʥʦʣʦʛʽʾ ʽʥʪʝʨʘʢʪʠʚʥʦʛʦ 

ʥʘʚʯʘʥʥʷ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʘ ʤʝʨʝʞʘ ʜʦʧʦʤʘʛʘʻ ʩʪʫʜʝʥʪʘʤ ʦʪʨʠʤʘʪʠ ʚʽʜʧʦʚʽʜʽ ʥʘ ʩʚʦʾ ʟʘʧʠʪʘʥʥʷ ʽ 

ʟʨʦʟʫʤʽʪʠ ʤʘʪʝʨʽʘʣ ʢʨʘʱʝ. ʄʘʡʙʫʪʥʽ ʬʘʭʽʚʮʽ ʝʬʝʢʪʠʚʥʦ ʧʨʘʮʶʶʪʴ ʥʘʜ ʥʘʚʯʘʣʴʥʠʤ ʤʘʪʝʨʽʘʣʘʤʠ, 

ʪʠʤ ʩʘʤʠʤ  ʨʦʟʚʠʚʘʶʯʠ ʩʘʤʦʩʪʽʡʥʫ ʧʽʜʛʦʪʦʚʢʫ. ʉʘʤʝ ʽʥʜʠʚʽʜʫʘʣʴʥʘ ʧʽʜʛʦʪʦʚʢʘ ʩʧʨʷʤʦʚʘʥʘ ʥʘ ʪʝ, 

ʱʦʙ ʢʦʞʝʥ ʩʪʫʜʝʥʪ ʤʘʚ ʤʦʞʣʠʚʽʩʪʴ ʥʘʚʯʘʪʠʩʷ ʢʦʤʬʦʨʪʥʦ ʪʘ ʟʤʽʛ ʟʜʦʙʫʪʠ ʟʥʘʥʥʷ ʚʽʜʧʦʚʽʜʥʦ ʜʦ 

ʩʚʦʻʾ ʤʘʡʙʫʪʥʴʦʾ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʥʝʟʘʣʝʞʥʦ ʚʽʜ ʤʽʩʮʷ ʧʨʦʞʠʚʘʥʥʷ. 

ɺ ʫʤʦʚʘʭ ʦʩʚʽʪʥʴʦ-ʽʥʬʦʨʤʘʮʽʡʥʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʘ ʤʝʨʝʞʘ ʘʜʘʧʪʫʻʪʴʩʷ ʜʦ 

ʧʦʙʘʞʘʥʴ ʚʠʢʣʘʜʘʯʘ ʪʘ ʥʘʣʘʰʪʦʚʫʻʪʴʩʷ ʚʽʜʧʦʚʽʜʥʦ ʜʦ ʚʠʤʦʛ ʨʦʙʦʯʦʾ ʧʨʦʛʨʘʤʠ. ʎʝ ʜʦʟʚʦʣʷʻ 

ʧʦʣʝʛʰʠʪʠ ʤʝʭʘʥʽʯʥʫ ʨʦʙʦʪʫ ʚʠʢʣʘʜʘʯʫ ʪʘ ʧʦʣʽʧʰʠʪʠ ʷʢʽʩʪʴ ʥʘʚʯʘʥʥʷ ʫ ʪʝʭʥʽʯʥʦʤʫ ʫʥʽʚʝʨʩʠʪʝʪʽ. 

ʉʠʩʪʝʤʘ ʘʚʪʦʤʘʪʠʯʥʦ ʦʮʽʥʶʻ ʧʨʝʜʩʪʘʚʣʝʥʽ ʟʘʚʜʘʥʥʷ, ʷʢʽ ʚʠʢʣʘʜʘʯʽ ʥʘʜʘʶʪʴ ʩʪʫʜʝʥʪʘʤ, ʽ ʥʘʜʘʻ 

ʘʚʪʦʤʘʪʠʯʥʠʡ ʟʚʦʨʦʪʥʽʡ ʟʚ'ʷʟʦʢ ʱʦʜʦ ʷʢʦʩʪʽ ʚʠʢʦʥʘʥʥʷ ʟʘʚʜʘʥʴ. ʎʝ ʜʦʧʦʤʘʛʘʻ ʚʠʢʣʘʜʘʯʘʤ 

ʝʢʦʥʦʤʠʪʠ ʯʘʩ ʽ ʰʚʠʜʰʝ ʥʘʜʘʚʘʪʠ ʤʘʡʙʫʪʥʽʤ ʬʘʭʽʚʮʷʤ ʨʝʟʫʣʴʪʘʪʠ.  

ʅʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʘ ʤʝʨʝʞʘ ʜʦʟʚʦʣʷʻ ʩʪʚʦʨʶʚʘʪʠ ʝʣʝʢʪʨʦʥʥʽ ʧʽʜʨʫʯʥʠʢʠ ʽ ʤʘʪʝʨʽʘʣʠ ʜʣʷ 

ʥʘʚʯʘʥʥʷ, ʬʦʨʤʫʚʘʪʠ ʟʘʚʜʘʥʥʷ, ʚʝʩʪʠ ʝʣʝʢʪʨʦʥʥʠʡ ʞʫʨʥʘʣ, ʧʨʦʚʦʜʠʪʠ ʢʦʥʩʫʣʴʪʘʮʽʾ ʪʘ 

ʩʧʽʣʢʫʚʘʪʠʩʷ ʟʽ ʩʪʫʜʝʥʪʘʤʠ: ɺʠʢʣʘʜʘʯʽ ʤʦʞʫʪʴ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʝʣʝʢʪʨʦʥʥʽ ʨʝʩʫʨʩʠ ʜʣʷ ʥʘʚʯʘʥʥʷ, 

ʷʢʽ ʜʦʟʚʦʣʷʶʪʴ ʩʪʚʦʨʶʚʘʪʠ ʽ ʨʝʜʘʛʫʚʘʪʠ ʤʘʪʝʨʽʘʣʠ, ʥʘʜʘʚʘʪʠ ʚʟʘʻʤʦʜʽʶ ʪʘ ʜʦʩʪʫʧ ʜʦ ʥʠʭ. ʉʠʩʪʝʤʘ 

ʜʦʧʦʤʘʛʘʻ ʚʠʢʣʘʜʘʯʘʤ ʘʥʘʣʽʟʫʚʘʪʠ ʪʘ ʧʨʦʚʦʜʠʪʠ ʤʦʥʽʪʦʨʠʥʛ ʥʘʚʯʘʣʴʥʦʛʦ ʧʨʦʮʝʩʫ, ʚʢʣʶʯʘʶʯʠ 

ʫʩʧʽʰʥʽʩʪʴ ʩʪʫʜʝʥʪʽʚ, ʾʭʥʽ ʟʜʽʙʥʦʩʪʽ ʽ ʤʦʞʣʠʚʦʩʪʽ ʜʣʷ ʧʦʣʽʧʰʝʥʥʷ ʚʠʢʣʘʜʘʥʥʷ. ɿʘʩʦʙʠ 

ʘʚʪʦʤʘʪʠʟʦʚʘʥʦʛʦ ʤʦʥʽʪʦʨʠʥʛʫ ʜʦʧʦʤʘʛʘʶʪʴ ʚʠʢʣʘʜʘʯʘʤ ʚʽʜʩʪʝʞʫʚʘʪʠ ʟʜʦʙʫʪʪʷ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʽ 

ʚʽʜʚʽʜʫʚʘʥʽʩʪʴ ʩʪʫʜʝʥʪʽʚ ʚ ʨʝʘʣʴʥʦʤʫ ʯʘʩʽ. ʉʠʩʪʝʤʘ ʚʝʜʝ ʞʫʨʥʘʣ ʚʟʘʻʤʦʜʽʾ ʟ ʤʘʡʙʫʪʥʽʤʠ 

ʬʘʭʽʚʮʷʤʠ, ʚʢʣʶʯʘʶʯʠ ʚʽʜʧʦʚʽʜʽ ʥʘ ʾʭʥʽ ʟʘʧʠʪʘʥʥʷ ʪʘ ʜʽʾ (Brown et al., 2020). 

ɼʣʷ ʜʦʧʦʤʦʛʠ ʤʘʡʙʫʪʥʽʤ ʬʘʭʽʚʮʷʤ ʫ ʥʘʚʯʘʥʥʽ ʚ ʫʤʦʚʘʭ ʦʩʚʽʪʥʴʦ-ʽʥʬʦʨʤʘʮʽʡʥʦʛʦ 

ʩʝʨʝʜʦʚʠʱʘ ʧʽʜʢʣʶʯʝʥʦ ʯʘʪ-ʙʦʪ, ʷʢʠʡ ʚʽʜʧʦʚʽʜʘʻ ʥʘ ʟʘʧʠʪʘʥʥʷ ʩʪʫʜʝʥʪʽʚ ʽ ʥʘʜʘʻ ʧʽʜʪʨʠʤʢʫ ʚ 

ʨʝʞʠʤʽ ʨʝʘʣʴʥʦʛʦ ʯʘʩʫ, ʱʦ ʟʘʙʝʟʧʝʯʫʻ ʜʦʩʪʫʧ ʜʦ ʦʩʚʽʪʥʽʭ ʽʥʩʪʨʫʤʝʥʪʽʚ ʜʣʷ ʝʬʝʢʪʠʚʥʦʛʦ 

ʧʽʜʚʠʱʝʥʥʷ ʷʢʦʩʪʽ ʦʩʚʽʪʠ. ʏʘʪ-ʙʦʪʠ ʜʦʟʚʦʣʷʶʪʴ ʟʜʽʡʩʥʶʚʘʪʠ ʛʦʣʦʩʦʚʽ ʪʘ ʪʝʢʩʪʦʚʽ ʧʦʚʽʜʦʤʣʝʥʥʷ, 
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ʚʽʜʧʨʘʚʣʷʪʠ ʤʘʪʝʨʽʘʣ ʝʣʝʢʪʨʦʥʥʦʶ ʧʦʰʪʦʶ ʘʙʦ SMS-ʧʦʚʽʜʦʤʣʝʥʥʷʤ, ʘ ʪʘʢʦʞ ʚʟʘʻʤʦʜʽʷʪʠ ʟ 

ʤʝʨʝʞʝʶ ʯʝʨʝʟ ʛʦʣʦʩʦʚʽ ʢʦʤʘʥʜʠ. ɻʦʣʦʩʦʚʽ ʧʦʤʽʯʥʠʢʠ ʤʦʞʫʪʴ ʩʪʚʦʨʶʚʘʪʠ ʥʘʛʘʜʫʚʘʥʥʷ ʨʦʟʢʣʘʜʫ, ʘ 

ʪʘʢʦʞ ʥʘʜʩʠʣʘʪʠ ʩʧʦʚʽʱʝʥʥʷ ʧʨʦ ʟʘʛʘʣʴʥʽ ʬʘʢʫʣʴʪʝʪʩʴʢʽ ʧʦʜʽʾ ʪʘ ʟʫʩʪʨʽʯʽ ʟ ʚʠʢʣʘʜʘʯʘʤʠ. ɺʦʥʠ 

ʜʦʧʦʤʘʛʘʶʪʴ ʩʪʚʦʨʶʚʘʪʠ ʤʘʨʰʨʫʪʠ ʜʣʷ ʚʽʜʚʽʜʫʚʘʥʥʷ ʙʽʙʣʽʦʪʝʢ, ʤʫʟʝʾʚ ʥʘʜʘʶʯʠ ʨʝʢʦʤʝʥʜʘʮʽʾ 

ʱʦʜʦ ʥʘʚʽʛʘʮʽʾ. 

ɼʣʷ ʧʽʜʛʦʪʦʚʢʠ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ ʚ ʫʤʦʚʘʭ ʦʩʚʽʪʥʴʦ-ʽʥʬʦʨʤʘʮʽʡʥʦʛʦ ʩʝʨʝʜʦʚʠʱʘ ʚʠʢʣʘʜʘʯ 

ʧʣʘʥʫʻ ʟʤʽʩʪ ʥʘʚʯʘʣʴʥʦʾ ʜʠʩʮʠʧʣʽʥʠ ʪʘ ʜʠʟʘʡʥ ʢʫʨʩʫ. ʂʨʽʤ ʪʦʛʦ, ʚʠʟʥʘʯʘʻ ʤʝʪʫ ʱʦʜʦ ʜʦʩʷʛʥʝʥʥʷ 

ʨʝʟʫʣʴʪʘʪʫ ʧʽʩʣʷ ʟʘʚʝʨʰʝʥʥʷ ʢʫʨʩʫ. ɺʠʢʣʘʜʘʯ ʧʨʦʚʠʜʠʪʴ ʚʠʙʽʨ ʥʘʚʯʘʣʴʥʦʛʦ ʤʘʪʝʨʽʘʣʫ, ʱʦ ʚʢʣʶʯʘʻ 

ʪʝʢʩʪ, ʚʽʜʝʦ-, ʘʫʜʽʦ- ʤʘʪʝʨʽʘʣ, ʚʧʨʘʚʠ, ʪʝʩʪʦʚʽ ʟʘʚʜʘʥʥʷ ʪʦʱʦ. ʈʦʟʨʦʙʣʝʥʥʷ ʜʦʨʦʞʥʴʦʾ ʢʘʨʪʠ ʱʦʜʦ 

ʩʪʚʦʨʝʥʥʷ ʧʦʩʣʽʜʦʚʥʦʩʪʽ ʥʘʚʯʘʣʴʥʦʾ ʜʠʩʮʠʧʣʽʥʠ ʽ ʤʦʜʫʣʽʚ ʢʫʨʩʫ, ʚʢʣʶʯʘʶʯʠ ʦʙʨʘʥʥʷ 

ʧʦʩʣʽʜʦʚʥʦʩʪʽ ʪʝʤ ʽ ʟʘʚʜʘʥʴ. ɺʽʜʙʫʚʘʻʪʴʩʷ ʩʪʚʦʨʝʥʥʷ ʟʨʫʯʥʦʛʦ ʪʘ ʣʝʛʢʦʛʦ ʫ ʚʠʢʦʨʠʩʪʘʥʥʽ 

ʽʥʪʝʨʬʝʡʩʫ ʜʣʷ ʩʪʫʜʝʥʪʽʚ, ʟʘʧʠʩ ʚʽʜʝʦ-ʣʝʢʮʽʡ, ʘʫʜʽʦ-ʟʘʧʠʩʽʚ, ʧʨʝʟʝʥʪʘʮʽʡ ʪʘ ʽʥʰʠʭ ʤʫʣʴʪʠʤʝʜʽʡʥʠʭ 

ʨʝʩʫʨʩʽʚ. ʇʨʦʚʦʜʠʪʴʩʷ ʨʦʟʨʦʙʢʘ ʪʝʢʩʪʦʚʠʭ ʤʘʪʝʨʽʘʣʽʚ, ʘ ʩʘʤʝ ʣʝʢʮʽʡ, ʽʥʩʪʨʫʢʮʽʡ, ʟʘʚʜʘʥʴ, ʪʝʩʪʽʚ, 

ʽʥʪʝʨʘʢʪʠʚʥʠʭ ʚʧʨʘʚ ʽ ʟʘʚʜʘʥʴ: ʉʪʚʦʨʶʶʪʴʩʷ ʚʧʨʘʚʠ ʽ ʟʘʚʜʘʥʥʷ ʜʣʷ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ, ʷʢʽ 

ʜʦʧʦʤʘʛʘʶʪʴ ʟʘʢʨʽʧʠʪʠ ʟʥʘʥʥʷ ʽ ʥʘʚʠʯʢʠ. 

ɸʚʪʦʤʘʪʠʟʦʚʘʥʘ ʩʠʩʪʝʤʘ ʜʦʟʚʦʣʷʻ ʩʪʚʦʨʶʚʘʪʠ ʽ ʧʨʦʚʦʜʠʪʠ ʪʝʩʪʠ, ʪʝʩʪʦʚʽ ʟʘʚʜʘʥʥʷ ʪʘ 

ʦʧʠʪʫʚʘʥʥʷ ʚ ʦʥʣʘʡʥ-ʬʦʨʤʘʪʽ, ʟʘʙʝʟʧʝʯʫʶʯʠ ʰʚʠʜʢʫ ʦʙʨʦʙʢʫ ʨʝʟʫʣʴʪʘʪʽʚ. ɺʠʢʣʘʜʘʯ ʩʪʚʦʨʶʻ ʪʘ 

ʨʦʟʨʦʙʣʷʻ ʢʨʠʪʝʨʽʾ ʦʮʽʥʶʚʘʥʥʷ ʜʣʷ ʚʠʟʥʘʯʝʥʥʷ ʨʽʚʥʷ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ 

ʦʮʽʥʶʶʯʠ ʩʪʫʜʝʥʪʩʴʢʽ ʨʦʙʦʪʠ ʽ ʚʠʟʥʘʯʘʶʯʠ ʾʭ ʫʩʧʽʰʥʽʩʪʴ. ʈʝʟʫʣʴʪʘʪʠʚʥʽʩʪʴ ʥʘʚʯʘʥʥʷ ʩʢʣʘʜʘʻʪʴʩʷ 

ʟ ʘʚʪʦʤʘʪʠʟʦʚʘʥʦʾ ʦʮʽʥʢʠ (Automated Assessment) ʪʘ ʧʦʣʷʛʘʻ ʫ ʚʠʢʦʨʠʩʪʘʥʥʽ ʢʦʤʧ'ʶʪʝʨʥʠʭ ʩʠʩʪʝʤ ʽ 

ʪʝʭʥʦʣʦʛʽʡ ʜʣʷ ʦʮʽʥʶʚʘʥʥʷ ʨʽʟʥʠʭ ʚʠʜʽʚ ʜʽʷʣʴʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ. ɸʚʪʦʤʘʪʠʟʦʚʘʥʝ 

ʦʮʽʥʶʚʘʥʥʷ ʚʢʣʶʯʘʻ ʪʝʭʥʦʣʦʛʽʾ, ʥʘʧʨʠʢʣʘʜ, ʢʦʤʧ'ʶʪʝʨʥʽ ʧʨʦʛʨʘʤʠ, ʽʥʪʝʣʝʢʪʫʘʣʴʥʽ ʩʠʩʪʝʤʠ, 

ʘʥʘʣʽʪʠʯʥʽ ʘʣʛʦʨʠʪʤʠ, ʰʪʫʯʥʠʡ ʽʥʪʝʣʝʢʪ ʪʦʱʦ. ʆʮʽʥʶʚʘʥʥʷ ʤʦʞʝ ʙʫʪʠ ʦʙôʻʢʪʠʚʥʦ ʩʢʣʘʜʝʥʦ, 

ʦʩʢʽʣʴʢʠ ʙʘʟʫʻʪʴʩʷ ʥʘ ʩʪʘʥʜʘʨʪʠʟʦʚʘʥʠʭ ʢʨʠʪʝʨʽʷʭ ʪʘ ʘʣʛʦʨʠʪʤʘʭ ʽ ʥʝ ʧʽʜʜʘʻʪʴʩʷ ʩʫʙ'ʻʢʪʠʚʥʦʤʫ 

ʦʮʽʥʶʚʘʥʥʽ ʘʙʦ ʫʧʝʨʝʜʞʝʥʥʷʤ. ʎʝ ʧʨʠʟʚʦʜʠʪʴ ʜʦ ʟʤʝʥʰʝʥʥʷ ʚʠʪʨʘʪʠ ʯʘʩʫ ʽ ʨʝʩʫʨʩʽʚ, ʱʦ ʥʘʜʘʻ 

ʤʦʞʣʠʚʽʩʪʴ ʧʨʦʚʦʜʠʪʠ ʢʦʥʪʨʦʣʴ ʟʥʘʥʴ ʚʝʣʠʢʠʭ ʦʙʩʷʛʽʚ ʜʘʥʠʭ. ʂʨʽʤ ʪʦʛʦ, ʚʽʜʙʫʚʘʻʪʴʩʷ ʧʝʨʝʚʽʨʢʘ 

ʚʩʽʭ ʢʦʤʧʦʥʝʥʪʽʚ ʢʫʨʩʫ, ʚʢʣʶʯʘʶʯʠ ʥʘʚʯʘʣʴʥʽ ʤʘʪʝʨʽʘʣʠ, ʪʝʩʪʦʚʽ ʟʘʚʜʘʥʥʷ ʥʘ ʧʨʝʜʤʝʪ ʾʭʥʴʦʾ 

ʝʬʝʢʪʠʚʥʦʩʪʽ ʽ ʧʨʘʚʠʣʴʥʦʩʪʽ. ʉʘʤ ʧʨʦʮʝʩ ʚʢʣʶʯʘʻ ʚ ʩʝʙʝ ʚʠʢʦʨʠʩʪʘʥʥʷ ʢʦʤʧ'ʶʪʝʨʥʠʭ ʽʥʩʪʨʫʤʝʥʪʽʚ 

ʽ ʘʣʛʦʨʠʪʤʽʚ ʜʣʷ ʚʠʜʽʣʝʥʥʷ ʽʥʬʦʨʤʘʮʽʾ, ʰʘʙʣʦʥʽʚ, ʩʪʨʫʢʪʫʨʠ ʪʘ ʟʘʚôʷʟʢʽʚ ʟ ʪʝʢʩʪʦʚʠʭ ʜʞʝʨʝʣ, ʘ 

ʩʘʤʝ: 

½ ʧʦʧʝʨʝʜʥʷ ʦʙʨʦʙʢʘ ʜʘʥʠʭ: ʇʨʦʮʝʩ ʚʢʣʶʯʘʻ ʚ ʩʝʙʝ ʦʯʠʱʝʥʥʷ ʪʝʢʩʪʫ ʚʽʜ ʥʝʧʦʪʨʽʙʥʠʭ 

ʩʠʤʚʦʣʽʚ, ʪʦʢʝʥʽʟʘʮʽʶ (ʨʦʟʜʽʣʝʥʥʷ ʪʝʢʩʪʫ ʥʘ ʦʢʨʝʤʽ ʩʣʦʚʘ ʘʙʦ ʬʨʘʟʠ), ʣʝʤʘʪʠʟʘʮʽʶ (ʟʚʝʜʝʥʥʷ ʩʣʽʚ 

ʜʦ ʾʭʥʴʦʾ ʙʘʟʦʚʦʾ ʬʦʨʤʠ), ʩʪʝʤʽʥʛ (ʚʠʜʘʣʝʥʥʷ ʘʬʽʢʩʽʚ), ʘ ʪʘʢʦʞ ʚʠʜʘʣʝʥʥʷ ʩʪʦʧ-ʩʣʽʚ (ʟʘʛʘʣʴʥʠʭ ʩʣʽʚ, 

ʷʢʽ ʥʝ ʥʝʩʫʪʴ ʚʝʣʠʢʦʾ ʽʥʬʦʨʤʘʮʽʡʥʦʾ ʮʽʥʥʦʩʪʽ); 

½ ʝʢʩʪʨʘʢʮʽʷ ʽʥʬʦʨʤʘʮʽʾ: ɽʪʘʧ ʚʢʣʶʯʘʻ ʚ ʩʝʙʝ ʚʠʦʢʨʝʤʣʝʥʥʷ ʚʘʞʣʠʚʠʭ ʬʘʢʪʽʚ, 

ʢʣʶʯʦʚʠʭ ʩʣʽʚ ʘʙʦ ʬʨʘʟ ʟ ʪʝʢʩʪʫ. ʄʦʞʣʠʚʽ ʟʘʚʜʘʥʥʷ, ʪʘʢʽ ʷʢ ʚʠʟʥʘʯʝʥʥʷ ʽʤʝʥʦʚʘʥʠʭ ʩʫʪʥʦʩʪʝʡ 

(ʤʝʥʰʽ ʪʘ ʚʝʣʠʢʽ ʦʨʛʘʥʽʟʘʮʽʾ, ʣʶʜʠ, ʤʽʩʮʷ), ʚʠʷʚʣʝʥʥʷ ʢʣʶʯʦʚʠʭ ʪʝʤ, ʚʠʟʥʘʯʝʥʥʷ ʩʪʦʩʫʥʢʽʚ ʤʽʞ 

ʩʫʪʥʦʩʪʷʤʠ ʪʦʱʦ; 

½ ʘʥʘʣʽʟ ʩʝʥʪʠʤʝʥʪʫ: ʎʝ ʚʠʟʥʘʯʝʥʥʷ ʝʤʦʮʽʡʥʦʛʦ ʪʦʥʫ ʪʝʢʩʪʫ, ʯʠ ʮʝ ʧʦʟʠʪʠʚʥʠʡ, 

ʥʝʛʘʪʠʚʥʠʡ ʘʙʦ ʥʝʡʪʨʘʣʴʥʠʡ ʤʘʪʝʨʽʘʣ, ʱʦ ʻ ʢʦʨʠʩʥʠʤ ʜʣʷ ʘʥʘʣʽʟʫ ʨʝʬʝʨʘʪʽʚ, ʪʚʦʨʯʠʭ ʟʘʚʜʘʥʴ, 

ʚʽʜʛʫʢʽʚ ʪʦʱʦ; 

½ ʢʣʘʩʪʝʨʠʟʘʮʽʷ ʽ ʢʘʪʝʛʦʨʠʟʘʮʽʷ: ɺʢʣʶʯʘʻ ʛʨʫʧʫʚʘʥʥʷ ʪʝʢʩʪʽʚ ʟʘ ʩʭʦʞʽʩʪʶ, ʱʦ ʜʦʧʦʤʘʛʘʻ 

ʚ ʽʜʝʥʪʠʬʽʢʘʮʽʾ ʧʽʜʛʨʫʧ ʜʘʥʠʭ ʘʙʦ ʚ ʢʘʪʝʛʦʨʠʟʘʮʽʾ ʢʦʥʪʝʥʪʫ. ʎʝ ʤʦʞʝ ʚʢʣʶʯʘʪʠ ʚ ʩʝʙʝ ʩʪʚʦʨʝʥʥʷ 

ʪʝʤʘʪʠʯʥʠʭ ʢʣʘʩʪʝʨʽʚ ʘʙʦ ʨʦʟʜʽʣʝʥʥʷ ʪʝʢʩʪʽʚ ʥʘ ʢʘʪʝʛʦʨʽʾ. 

½ ʘʥʘʣʽʟ ʟʘʚôʷʟʢʽʚ: ʇʨʦʚʦʜʠʪʴ ʚʠʷʚʣʝʥʥʷ ʟʘʚôʷʟʢʽʚ ʤʽʞ ʪʝʢʩʪʘʤʠ ʘʙʦ ʝʣʝʤʝʥʪʘʤʠ ʪʝʢʩʪʽʚ. 

ʅʘʧʨʠʢʣʘʜ, ʘʥʘʣʽʟ ʤʝʨʝʞʝʚʠʭ ʟʘʚôʷʟʢʽʚ ʤʽʞ ʘʚʪʦʨʘʤʠ, ʢʣʶʯʦʚʠʤʠ ʩʣʦʚʘʤʠ ʘʙʦ ʩʫʪʥʦʩʪʷʤʠ. 

½ ʚʽʟʫʘʣʽʟʘʮʽʷ ʜʘʥʠʭ. ɼʦʟʚʦʣʷʻ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʛʨʘʬʽʢʠ, ʜʽʘʛʨʘʤʠ ʪʘ ʚʽʟʫʘʣʴʥʽ ʟʘʩʦʙʠ 

ʜʣʷ ʚʽʜʦʙʨʘʞʝʥʥʷ ʨʝʟʫʣʴʪʘʪʽʚ ʘʥʘʣʽʟʫ ʪʝʢʩʪʫ ʱʦʙ ʟʨʦʙʠʪʠ ʾʭ ʙʽʣʴʰ ʟʨʦʟʫʤʽʣʠʤʠ ʽ 

ʽʥʪʝʨʧʨʝʪʦʚʘʥʠʤʠ. 

ɸʚʪʦʤʘʪʠʟʦʚʘʥʝ ʦʮʽʥʶʚʘʥʥʷ ʪʝʢʩʪʽʚ ʜʦʧʦʤʘʛʘʻ ʚʠʢʣʘʜʘʯʘʤ ʪʝʭʥʽʯʥʦʛʦ ʫʥʽʚʝʨʩʠʪʝʪʫ ʰʚʠʜʢʦ 

ʪʘ ʝʬʝʢʪʠʚʥʦ ʦʮʽʥʶʚʘʪʠ ʨʦʙʦʪʠ ʩʪʫʜʝʥʪʽʚ ʚ ʫʤʦʚʘʭ ʦʩʚʽʪʥʴʦ-ʽʥʬʦʨʤʘʮʽʡʥʦʛʦ ʩʝʨʝʜʦʚʠʱʘ, 

ʚʠʢʦʨʠʩʪʦʚʫʶʯʠ ʥʝʡʨʦʥʥʽ ʤʝʨʝʞʽ ʫ ʚʽʜʧʦʚʽʜʥʦʩʪʽ ʜʦ ʟʘʜʘʥʠʭ ʢʨʠʪʝʨʽʾʚ ʪʘ ʨʽʚʥʽʚ ʦʮʽʥʶʚʘʥʥʷ. ʎʝ 

ʧʨʦʮʝʩ ʚʠʢʦʨʠʩʪʘʥʥʷ ʢʦʤʧ'ʶʪʝʨʥʠʭ ʧʨʦʛʨʘʤ ʽ ʘʣʛʦʨʠʪʤʽʚ ʜʣʷ ʘʥʘʣʽʟʫ ʽ ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʽ ʪʝʢʩʪʦʚʠʭ 

ʤʘʪʝʨʽʘʣʽʚ, ʪʘʢʠʭ ʷʢ ʝʩʝ, ʨʝʬʝʨʘʪ, ʪʝʩʪʦʚʽ ʟʘʚʜʘʥʥʷ ʪʦʱʦ. ʎʝʡ ʧʨʦʮʝʩ ʚʢʣʶʯʘʻ ʣʝʢʩʠʯʥʠʡ ʪʘ 

ʛʨʘʤʘʪʠʯʥʠʡ ʘʥʘʣʽʟ ʪʘ ʩʪʨʫʢʪʫʨʥʘ ʧʨʘʚʠʣʴʥʽʩʪʴ: ʅʝʡʨʦʥʥʽ ʤʝʨʝʞʽ ʘʥʘʣʽʟʫʶʪʴ ʪʝʢʩʪ ʥʘ ʥʘʷʚʥʽʩʪʴ 

ʛʨʘʤʘʪʠʯʥʠʭ ʧʦʤʠʣʦʢ, ʦʮʽʥʶʶʪʴ ʩʪʨʫʢʪʫʨʫ ʨʝʯʝʥʴ ʽ ʨʦʟʜʽʣʽʚ, ʘ ʪʘʢʦʞ ʚʠʟʥʘʯʘʶʪʴ ʪʝʢʩʪ ʚʽʜʧʦʚʽʜʥʦ 
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ʜʦ ʚʠʤʦʛ ʱʦʜʦ ʦʬʦʨʤʣʝʥʥʷ. ʂʨʽʤ ʪʦʛʦ, ʥʝʡʨʦʥʥʽ ʤʝʨʝʞʽ ʚʢʣʶʯʘʶʪʴ ʚ ʩʝʙʝ ʦʮʽʥʶʚʘʥʥʷ 

ʛʨʘʤʦʪʥʦʩʪʽ ʘʚʪʦʨʘ, ʚʠʢʦʨʠʩʪʘʥʥʷ ʧʨʘʚʠʣʴʥʠʭ ʪʝʨʤʽʥʽʚ ʽ ʚʠʨʘʟʽʚ, ʨʽʟʥʦʤʘʥʽʪʥʽʩʪʴ ʽʥʬʦʨʤʘʮʽʾ ʚ 

ʪʝʢʩʪʽ, ʘ ʪʘʢʦʞ ʥʘʩʢʽʣʴʢʠ ʣʝʛʢʦ ʟʨʦʟʫʤʽʣʠʡ ʪʝʢʩʪ ʜʣʷ ʮʽʣʴʦʚʦʾ ʘʫʜʠʪʦʨʽʾ. ɺ ʦʩʚʽʪʥʴʦ-

ʽʥʬʦʨʤʘʮʽʡʥʦʤʫ ʩʝʨʝʜʦʚʠʱʽ ʩʠʩʪʝʤʘ ʘʚʪʦʤʘʪʠʯʥʦ ʧʦʨʽʚʥʶʻ ʪʝʢʩʪ ʟ ʽʥʰʠʤʠ ʜʞʝʨʝʣʘʤʠ, ʱʦʙ 

ʚʠʷʚʠʪʠ ʤʦʞʣʠʚʽ ʚʠʧʘʜʢʠ ʧʣʘʛʽʘʪʫ ʘʙʦ ʥʝʟʘʢʦʥʥʦʛʦ ʢʦʧʽʶʚʘʥʥʷ. ɺʠʢʦʨʠʩʪʦʚʫʶʯʠ ʣʦʛʽʯʥʽ 

ʘʣʛʦʨʠʪʤʠ, ʩʠʩʪʝʤʘ ʦʮʽʥʶʻ ʟʚôʷʟʥʽʩʪʴ ʪʘ ʧʦʩʣʽʜʦʚʥʽʩʪʴ ʧʦʙʫʜʦʚʠ ʪʝʢʩʪʫ ʚʽʜʧʦʚʽʜʥʦ ʜʦ ʚʠʟʥʘʯʝʥʠʭ 

ʟʘʚʜʘʥʴ ʪʘ ʤʝʪʠ (Vaswan et al., 2023). 

ɼʠʩʢʫʩʽʷ. ɸʚʪʦʤʘʪʠʟʦʚʘʥʠʡ ʦʙʣʽʢ ʨʝʟʫʣʴʪʘʪʽʚ ʢʦʥʪʨʦʣʶ ʟʥʘʥʴ ïï ʮʝ ʧʨʦʮʝʩ ʚʠʢʦʨʠʩʪʘʥʥʷ 

ʢʦʤʧ'ʶʪʝʨʥʠʭ ʩʠʩʪʝʤ ʽ ʧʨʦʛʨʘʤʥʦʛʦ ʟʘʙʝʟʧʝʯʝʥʥʷ ʜʣʷ ʝʬʝʢʪʠʚʥʦʛʦ ʪʘ ʘʚʪʦʤʘʪʠʟʦʚʘʥʦʛʦ 

ʫʧʨʘʚʣʽʥʥʷ, ʢʦʥʪʨʦʣʶ, ʦʙʣʽʢʫ ʪʘ ʤʦʥʽʪʦʨʠʥʛʫ ʨʝʟʫʣʴʪʘʪʽʚ ʟʥʘʥʴ ʧʽʜ ʯʘʩ ʤʦʜʫʣʴʥʦʾ ʢʦʥʪʨʦʣʴʥʦʾ 

ʨʦʙʦʪʠ, ʟʘʣʽʢʫ, ʽʩʧʠʪʫ ʪʦʱʦ. ʉʠʩʪʝʤʘ ʘʚʪʦʤʘʪʠʯʥʦ ʧʝʨʝʚʽʨʷʻ, ʯʠ ʚʽʜʧʦʚʽʜʘʶʪʴ ʨʝʟʫʣʴʪʘʪʠ ʚʽʜʧʦʚʽʜʽ 

ʢʨʠʪʝʨʽʷʤ ʪʘ ʨʽʚʥʷʤ ʟʥʘʥʴ. ɺʽʜʩʪʝʞʝʥʥʷ ʧʨʦʛʨʝʩʫ ʩʪʫʜʝʥʪʽʚ, ʟʙʽʨ ʪʘ ʘʥʘʣʽʟ ʜʘʥʠʭ ʜʣʷ ʧʦʜʘʣʴʰʦʛʦ 

ʚʜʦʩʢʦʥʘʣʝʥʥʷ ɿʘ ʜʦʧʦʤʦʛʦʶ ʘʣʛʦʨʠʪʤʽʚ ʚʽʜʙʫʚʘʻʪʴʩʷ ʧʨʠʩʚʦʻʥʥʷ ʨʝʡʪʠʥʛʽʚ ʢʦʞʥʦʤʫ 

ʤʘʡʙʫʪʥʴʦʤʫ ʬʘʭʽʚʮʶ ʥʘ ʦʩʥʦʚʽ ʾʭʥʽʭ ʜʦʩʷʛʥʝʥʴ. ɿʘ ʨʝʟʫʣʴʪʘʪʘʤʠ ʨʦʙʦʪʠ ʩʠʩʪʝʤʠ ʚʽʜʙʫʚʘʻʪʴʩʷ 

ʟʙʽʨ ʜʘʥʠʭ ʪʘ ʩʪʚʦʨʶʻʪʴʩʷ ʟʚʽʪ ʜʣʷ ʘʥʘʣʽʟʫ ʝʬʝʢʪʠʚʥʦʩʪʽ ʟʜʦʙʫʪʪʷ ʢʦʤʧʝʪʝʥʪʥʦʩʪʝʡ ʤʘʡʙʫʪʥʽʤʠ 

ʬʘʭʽʚʮʷʤʠ. ɸʚʪʦʤʘʪʠʟʦʚʘʥʠʡ ʦʙʣʽʢ ʨʝʟʫʣʴʪʘʪʽʚ ʢʦʥʪʨʦʣʶ ʟʥʘʥʴ ʩʧʨʦʱʫʻ ʪʘ ʧʦʣʽʧʰʫʻ ʨʦʙʦʪʫ 

ʚʠʢʣʘʜʘʯʘ ʽ ʜʦʟʚʦʣʷʻ ʝʬʝʢʪʠʚʥʦ ʚʠʢʦʨʠʩʪʦʚʫʚʘʪʠ ʩʚʦʾ ʨʝʩʫʨʩʠ ʪʘ ʯʘʩ. 

ɺʠʩʥʦʚʢʠ. ɺʠʢʦʨʠʩʪʘʥʥʷ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʭ ʪʝʭʥʦʣʦʛʽʡ ʫ ʪʝʭʥʽʯʥʦʤʫ ʫʥʽʚʝʨʩʠʪʝʪʽ 

ʧʦʢʨʘʱʫʻ ʥʘʚʯʘʣʴʥʠʡ ʧʨʦʮʝʩ, ʱʦ ʜʦʧʦʤʘʛʘʻ ʩʪʚʦʨʠʪʠ ʽʥʜʠʚʽʜʫʘʣʽʟʦʚʘʥʽ ʥʘʚʯʘʣʴʥʽ ʪʨʘʻʢʪʦʨʽʾ 

ʥʘʚʯʘʥʥʷ ʜʣʷ ʢʦʞʥʦʛʦ ʤʘʡʙʫʪʥʴʦʛʦ ʬʘʭʽʚʮʷ. ʎʝ ʦʟʥʘʯʘʻ, ʱʦ ʥʘʚʯʘʥʥʷ ʤʦʞʝ ʙʫʪʠ ʘʜʘʧʪʦʚʘʥʝ ʜʦ 

ʽʥʜʠʚʽʜʫʘʣʴʥʠʭ ʧʦʪʨʝʙ ʢʦʞʥʦʛʦ ʩʪʫʜʝʥʪʘ, ʜʦʧʦʤʘʛʘʶʯʠ ʾʤ ʢʨʘʱʝ ʨʦʟʫʤʽʪʠ ʤʘʪʝʨʽʘʣ ʽ ʨʦʟʚʠʚʘʪʠ 

ʥʘʚʠʯʢʠ. ɿʘʩʪʦʩʫʚʘʥʥʷ ʽʥʪʝʨʘʢʪʠʚʥʠʭ ʚʧʨʘʚ, ʷʢʽ ʙʘʟʫʶʪʴʩʷ ʥʘ ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʠʭ ʪʝʭʥʦʣʦʛʽʷʭ, 

ʨʦʙʠʪʴ ʥʘʚʯʘʥʥʷ ʮʽʢʘʚʽʰʠʤ ʪʘ ʘʢʪʠʚʽʟʫʻ ʧʽʟʥʘʚʘʣʴʥʫ ʜʽʷʣʴʥʽʩʪʴ ʤʘʡʙʫʪʥʽʭ ʬʘʭʽʚʮʽʚ. ʎʝ ʜʘʻ ʟʤʦʛʫ 

ʢʨʘʱʝ ʟʘʩʚʦʶʚʘʪʠ ʽ ʨʦʟʫʤʽʪʠ ʩʢʣʘʜʥʠʡ ʤʘʪʝʨʽʘʣ ʟʘ ʨʘʭʫʥʦʢ ʚʠʢʦʨʠʩʪʘʥʥʷ ʽʥʪʝʨʘʢʪʠʚʥʠʭ 

ʩʠʤʫʣʷʪʦʨʽʚ, ʚʽʟʫʘʣʽʟʘʮʽʾ ʪʘ ʽʥʰʠʭ ʤʝʪʦʜʽʚ, ʷʢʽ ʧʦʣʝʛʰʫʶʪʴ ʟʘʩʚʦʻʥʥʷ ʥʘʚʯʘʣʴʥʦʾ ʽʥʬʦʨʤʘʮʽʾ. 

ʉʠʩʪʝʤʠ ʘʥʘʣʽʟʫ ʥʘʚʯʘʣʴʥʦʛʦ ʤʘʪʝʨʽʘʣʫ ʤʦʞʫʪʴ ʜʦʧʦʤʘʛʘʪʠ ʚʠʢʣʘʜʘʯʘʤ ʟʨʦʟʫʤʽʪʠ, ʷʢ ʩʪʫʜʝʥʪʠ 

ʩʧʨʠʡʤʘʶʪʴ ʽʥʬʦʨʤʘʮʽʶ, ʱʦ ʜʦʟʚʦʣʷʻ ʚʠʢʣʘʜʘʯʫ ʢʦʨʠʛʫʚʘʪʠ ʥʘʚʯʘʥʥʷ ʜʣʷ ʟʘʙʝʟʧʝʯʝʥʥʷ ʢʨʘʱʦʛʦ 

ʨʦʟʫʤʽʥʥʷ ʩʪʫʜʝʥʪʘʤʠ ʤʘʪʝʨʽʘʣʫ. ʅʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʽ ʪʝʭʥʦʣʦʛʽʾ ʢʦʨʠʩʥʽ ʜʣʷ ʧʦʢʨʘʱʝʥʥʷ 

ʢʦʤʫʥʽʢʘʮʽʡʥʠʭ ʥʘʚʠʯʦʢ ʩʪʫʜʝʥʪʽʚ, ʱʦ ʻ ʚʘʞʣʠʚʠʤ ʘʩʧʝʢʪʦʤ ʜʣʷ ʪʝʭʥʽʯʥʠʭ ʩʧʝʮʽʘʣʴʥʦʩʪʝʡ. 

ɿʘʛʘʣʦʤ, ʥʝʡʨʦʣʽʥʛʚʽʩʪʠʯʥʽ ʪʝʭʥʦʣʦʛʽʾ ʤʦʞʫʪʴ ʟʥʘʯʥʦ ʧʽʜʚʠʱʠʪʠ ʝʬʝʢʪʠʚʥʽʩʪʴ ʥʘʚʯʘʣʴʥʦʛʦ 

ʧʨʦʮʝʩʫ ʚ ʪʝʭʥʽʯʥʦʤʫ ʫʥʽʚʝʨʩʠʪʝʪʽ, ʟʘʙʝʟʧʝʯʫʶʯʠ ʩʪʫʜʝʥʪʘʤ ʙʽʣʴʰ ʽʥʜʠʚʽʜʫʘʣʽʟʦʚʘʥʠʡ, ʮʽʢʘʚʠʡ ʽ 

ʝʬʝʢʪʠʚʥʠʡ ʜʦʩʚʽʜ ʥʘʚʯʘʥʥʷ. 
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V. Rakhmanov 

EXPERIENCE IN THE APPLICATION OF NEURO -LINGUISTIC TECHNOLOGIES FOR THE 

TRAINING OF FUTURE SPECIALISTS IN THE EDUCATIONAL AND INFORMATION 

ENVIRONMENT OF THE TECHNICAL UNIVERSITY  

Summary 

The article presents the experience of using neuro-linguistic technologies in the educational 

process of a technical university, which has a significant impact on the quality of education and the 

effectiveness of future specialists. The purpose of the article is to implement the experience of using 

neuro-linguistic technologies to solve educational tasks in future activities. This helps create personalized 

learning approaches and resources that take into account each student's needs and learning style. The 

use of automated systems for monitoring and measuring the effectiveness of knowledge contributes to the 

objective assessment of the competences of future specialists. 

The task of the research is to reveal the experience of using neuro-linguistic technologies, which 
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will help to create more accessible and integrated educational materials, including virtual laboratories, 

interactive textbooks and other resources. Research methods consist in the study and generalization of 

domestic and foreign experience for the formation of conceptual provisions for the training of future 

specialists in the conditions of an educational and informational environment, scientific analysis, as well 

as observation of the educational process. 

The results. The proposed technologies can provide individual training of future specialists with 

different directions and level of preparation, as well as improve the educational process. Large volumes 

of data collected thanks to neuro-linguistic technologies can be used to analyze and improve the 

educational process. The use of neuro-linguistic technologies can make education accessible to students 

from different countries and language groups. Interactive classes built on the basis of neuro-linguistic 

technologies increase the motivation of future specialists to study. 

Conclusion. The successful implementation of neuro-linguistic technologies in the educational 

process helps to plan, organize, provide and monitor the training of future specialists. 

Key words: learning process; neuro-linguistic technologies; future specialists; educational and 

informational environment; technical university. 
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TEMPORAL REGULATION AND EMERGENCY  

DECISION-MAKING SKILLS FOR FUTURE PILOTS  

 

Abstract 

 

The article examines the critical role of time regulation and decision-making skills in emergencies 

on the professional performance of future pilots. The purpose of the research is a theoretical and 

empirical study of the importance of the above-mentioned skills and the means of their development in 

production activities. 

The following research methods have been used: literature review, case studies, simulation 

studies, content analysis, historical analysis, statistical analysis, methods of comparative analysis, 

methods of systematization and generalization, as well as the method of desk research in the form of 

secondary information analysis by topic (monitoring of Internet resources and professional publications). 

The decision-making process is considered from the standpoint of a cognitive approach, its key 

psychological components have been analyzed, such as problem recognition, information gathering, 

perception of time limits, evaluation of action options, and selection of a general strategy. Effective time 

management by a pilot has been reviewed as a proactive method of preventing emergency situations in 

aviation, the ability to respond to emergencies in a fast and coordinated manner, a capability to see 

resources and quickly make adequate decisions to minimize losses in unexpected professional conditions. 

In the course of the study, it has been proven that effective time regulation and dynamics of 

decision-making in emergencies are important components of aviation safety. The ability to manage time, 

make quick decisions and prioritize tasks is critical in the high-stress and time-sensitive aviation industry. 

Theoretical training, along with simulator training, is essential for the development of these skills. The 

analyzed case studies illustrate the impact of these skills on the safety component of the activity. 

The study highlights the importance of training, regulatory oversight and adapting to new 

technologies and best practices, the need for continuous learning and development, ensuring pilots can 

make effective decisions under pressure and maintain aviation safety. 

Keywords: aviation; emergencie; decision-making; regulatory bodies; temporal regulation 

 

 Introduction.  Pilots, the guardians of our skies, are entrusted with the lives of hundreds of 

passengers on every flight they undertake. In the realm of aviation, where every second counts, the ability 

to regulate time effectively and make split-second decisions during emergencies is paramount. This 

article delves into the crucial aspects of temporal regulation and emergency decision-making skills for 

future pilots, shedding light on their significance and the means to nurture these skills. 

 Temporal regulation, the ability to perceive, process, and manage time effectively, is the 

backbone of successful flight operations. Pilots must master the art of making precise decisions within 

tight schedules, ensuring a seamless and safe journey for passengers. In addition, aviation is an 

environment where unforeseen emergencies can arise, ranging from technical failures to adverse weather 

conditions. The skill to make prompt and accurate decisions during such emergencies can be the line 

between catastrophe and a safe landing. 

 Throughout this article, we will embark on a comprehensive expedition, exploring the intricate 

relationship between temporal regulation and emergency decision-making in the world of aviation. We 

wil l dissect the cognitive psychology behind pilot decision-making, discussing the impact of stress, 

fatigue, and human factors. Furthermore, we will delve into the training and development of emergency 

decision-making skills, unraveling the role of flight simulators and real-world scenarios in pilot 

preparation. 

 As we progress, we will examine the importance of time management in aviation, dissecting how 

meticulous planning, checklists, and procedures can save valuable seconds and avert potential crises. 

Real-life case studies and examples will be used to illustrate the critical importance of these skills, 

drawing insights from past incidents and successful emergency responses (Gregory, 2016). 
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It is important to define the role of aviation regulatory bodies in shaping the training and 

regulations governing the pilotsô workflow. Looking to the future, we will explore the integration of new 

technologies and best practices to further enhance these critical skills. 

The aim of the study is to provide a comprehensive understanding of temporal regulation and 

emergency decision-making skills for future pilots, ultimately emphasizing the role they play in ensuring 

the safety and security of aviation ï an industry that continues to connect the world (Pomytkina, 2013). 

 Temporal regulation, in the context of aviation, refers to the ability of pilots to effectively manage 

and control time in the execution of their duties. It encompasses the skill of accurately perceiving, 

prioritizing, and allocating time for various tasks during a flight. This skill is critical in an industry where 

precision and adherence to schedules are paramount. The significance of temporal regulation in aviation 

cannot be overstated. Proper time management ensures that flights run smoothly, adhering to schedules, 

and that pilots can efficiently navigate through complex and time-sensitive situations, including 

emergency scenarios. 

 Time perception is a fundamental aspect of temporal regulation. It refers to a pilot's ability to 

accurately perceive the passage of time, estimate the time required for different tasks, and adjust their 

actions accordingly. In aviation, pilots must make decisions based on their perception of time, especially 

during critical phases such as takeoff, landing, and emergency situations. Time perception plays a crucial 

role in decision-making, as pilots must determine when to initiate specific procedures or responses, taking 

into account the limited time available in high-pressure situations. 

 Effective temporal regulation is directly linked to pilot performance and safety. When pilots can 

efficiently manage time, they are more likely to perform their duties with precision and accuracy. Timely 

execution of tasks, adherence to procedures, and rapid response to emergencies all contribute to enhanced 

safety in aviation. Conversely, poor temporal regulation can lead to delays, errors, and, in the worst cases, 

accidents. Therefore, the relationship between temporal regulation and safety is symbiotic, with improved 

time management resulting in a safer aviation environment. 

 To illustrate the consequences of poor temporal regulation, we can examine real-life incidents in 

aviation history. For instance, the crash of Eastern Air Lines Flight 401 in 1972 serves as a poignant 

example. The flight crew became preoccupied with a malfunctioning landing gear indicator light and 

inadvertently allowed the aircraft to descend while failing to monitor the altitude. Their poor temporal 

regulation and fixation on the issue ultimately led to a tragic crash. 

 Effective decision-making is a complex cognitive process that plays a pivotal role in aviation 

safety. Decision-making encompasses a series of steps, including problem recognition, information 

gathering, evaluating options, and selecting a course of action. Understanding the cognitive processes 

involved in decision-making is essential for future pilots as it forms the basis of their ability to navigate 

challenging situations effectively (Kazakova, 2023). 

 Human factors significantly influence decision-making. Stress, a common occurrence in aviation 

due to the high-stakes nature of flying, can impair cognitive functions. Stress can lead to tunnel vision, 

poor judgment, and impulsivity, hindering a pilot's ability to make rational decisions. Similarly, fatigue, 

whether from long flight hours or irregular schedules, can degrade cognitive performance, leading to 

lapses in judgment and slower reaction times (Cannon-Bowers, Salas & Maurino, 2010). 

 Decision-making models provide a structured approach for pilots to navigate complex situations. 

Models like the OODA (Observe, Orient, Decide, Act) loop help pilots process information and make 

decisions swiftly. These models promote a systematic approach, improving the likelihood of selecting the 

best course of action, particularly in high-pressure scenarios. Understanding and applying these models is 

a crucial aspect of pilot training. 

 Decision-making in aviation is uniquely challenging, especially in high-stress, time-sensitive 

situations. Pilots often face dilemmas that demand rapid responses with limited information. This presents 

challenges such as information overload, conflicting cues, and the need to manage competing priorities. 

The pressure to make the right decision under these circumstances is immense, and it underscores the 

importance of effective temporal regulation and decision-making skills. 

 The importance of training future pilots in emergency decision-making cannot be overstated. 

Aviation is an industry where the margin for error is incredibly narrow, and a single wrong decision can 

have severe consequences. Thus, the ability to make effective decisions quickly and under pressure is a 

critical skill for pilots. Here, we explore the significance of this training and its impact on aviation safety. 

 In aviation, pilots face a wide range of potential emergencies, from engine failures to severe 

weather conditions. Training equips them with the necessary knowledge, skills, and mindset to handle 
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these situations with composure. It helps them understand the urgency of decision-making and the 

importance of clear communication with the crew. 

Furthermore, pilots are trained to prioritize safety above all else. This involves not only making 

critical decisions but also knowing when to deviate from routine procedures to ensure the safety of the 

aircraft and its occupants. Emergency decision-making training also instills the value of continuous 

situational awareness, enabling pilots to assess and adapt to changing circumstances swiftly. 

 Flight simulators play a central role in enhancing a pilot's decision-making skills. These advanced 

training tools replicate the feel and dynamics of real flight, allowing pilots to experience various 

emergency scenarios in a controlled environment. Simulators can recreate engine failures, system 

malfunctions, and adverse weather conditions, among other challenges, without putting lives or aircraft at 

risk. 

 Simulator-based training offers several benefits. First, it allows pilots to practice decision-making 

in a realistic setting. They learn how to manage stress, make decisions under pressure, and coordinate 

with the crew effectively. Pilots can also familiarize themselves with aircraft systems and emergency 

procedures, improving their overall knowledge and confidence. 

 Training programs go hand in hand with simulators, providing structured curricula that cover 

decision-making strategies and skills development. These programs may include classroom instruction, 

practical exercises, and debriefing sessions where pilots can learn from their mistakes and successes. 

Additionally, they often incorporate human factors and CRM (Crew Resource Management) training, 

emphasizing effective communication and teamwork. 

 Scenario-based training is an essential component of preparing pilots for real-life emergencies. 

Instead of solely relying on theoretical knowledge, this approach immerses pilots in lifelike situations. It 

challenges them to apply their decision-making skills in scenarios that closely resemble the complexities 

and uncertainties of actual emergencies. 

These training scenarios cover a wide range of possibilities, from minor technical issues to full-

blown crises. Pilots must assess the situation, make decisions, and take appropriate actions. Moreover, 

scenario-based training often includes unexpected developments, forcing pilots to adapt and make crucial 

choices while under duress. 

 Such training is not limited to individuals. It encourages effective communication and 

cooperation within the cockpit, promoting better teamwork. It helps pilots understand the value of 

collective decision-making and the role each crew member plays in ensuring a safe outcome. This 

teamwork is critical in emergency situations, where every second counts. 

 Successful training methods yield tangible results, enhancing pilots' emergency decision-making 

abilities and ultimately contributing to aviation safety. Here are a few examples of effective training 

methods and their outcomes: 

 a. Crew Resource Management (CRM) Training. CRM training emphasizes effective 

communication and teamwork. Airlines that invest in CRM training often experience improved decision-

making in emergency situations. A case in point is United Airlines, which implemented CRM training 

and saw a significant decrease in accidents and incidents attributed to human error (Endsley, 1995). 

 b. Full-Motion Simulators. Full-motion simulators replicate flight conditions with a high degree 

of realism. Airlines like Delta have reported that their pilots, after training extensively with full-motion 

simulators, exhibited a greater ability to handle emergency situations. These simulators are credited with 

saving lives by preparing pilots for challenging scenarios. 

 c. Recurrent Training Programs. Regular recurrent training keeps pilots' skills sharp and ensures 

they stay up-to-date with the latest procedures and technologies. Airlines that prioritize ongoing training, 

such as Emirates, have reported fewer incidents related to poor decision-making, as pilots are well-

prepared for various emergencies. 

 d. Line-Oriented Flight Training (LOFT). LOFT combines simulator training with real-world 

scenarios based on actual flight data. It allows pilots to practice decision-making in a dynamic, evolving 

environment. Airlines like British Airways have adopted LOFT programs, and their pilots have 

demonstrated improved emergency decision-making capabilities during actual flights. 

 In conclusion, the training and development of emergency decision-making skills are paramount 

in the aviation industry. Simulators, structured training programs, scenario-based exercises, and effective 

methodologies all play a crucial role in preparing pilots to make sound decisions under pressure. These 

training methods have led to safer skies, reduced incidents, and saved lives, emphasizing the importance 

of ongoing investment in pilot education and training. 
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Method of research. The methodology employed in crafting this article involves a comprehensive 

review and synthesis of existing literature on temporal regulation, decision-making skills, and their 

significance in aviation safety. The following steps outline the approach taken: 

1. A thorough review of academic articles, research papers, and publications related to temporal 

regulation, decision-making, and aviation safety was conducted. Key databases, including but not 

limited to aviation psychology, human factors, and aeronautical sciences, were consulted to gather 

relevant information. 

2. Real-life case studies, such as the Tenerife Airport Disaster, Air Florida Flight 90, United Airlines 

Flight 232, US Airways Flight 1549, and Qantas Flight 32, were analyzed to extract valuable 

insights into the impact of temporal regulation and decision-making on aviation safety. These cases 

were chosen to illustrate both the consequences of effective and ineffective decision-making under 

time-sensitive and high-stress conditions. 

3. The article incorporates insights from prominent scholars and researchers in the fields of aviation 

psychology, human factors, and aeronautical sciences. Works by researchers like Gregory (2016), 

Kazakova (2023), Cannon-Bowers et al. (2010), and Helmreich et al. (1999) were referenced to 

provide a robust theoretical foundation. 

4. The role of aviation regulatory bodies, including the Federal Aviation Administration (FAA) and 

the International Civil Aviation Organization (ICAO), was explored to understand their influence 

on setting standards and guidelines for pilot training. This involved a review of official documents, 

regulations, and guidelines provided by these regulatory bodies. 

5. The discussion on future prospects, including the integration of virtual reality (VR), augmented 

reality (AR), and other emerging technologies, is based on an analysis of current trends in aviation 

training. This section involves a speculative exploration of potential advancements in pilot training 

methodologies. 

6. The findings from the literature review, case studies, and analysis of scholarly perspectives were 

synthesized to draw key conclusions regarding the critical role of temporal regulation and decision-

making in aviation safety. The conclusion also outlines the implications for training, regulatory 

oversight, and future developments in the field. 

This research methodology aims to provide a comprehensive and well-informed exploration of the 

interplay between temporal regulation, decision-making skills, and human factors in the context of 

aviation safety. The integration of real-life examples and scholarly perspectives contributes to a nuanced 

understanding of these crucial aspects in the aviation industry. 

 Results. For better understanding the critical role of temporal regulation and emergency decision-

making in aviation, it is essential to examine real-life incidents and accidents where these factors played a 

pivotal role. This section presents a series of case studies that illustrate the consequences of effective and 

ineffective decision-making under time-sensitive and high-stress conditions (National Transportation 

Safety Board, 1973). 

 Case Study 1: Tenerife Airport Disaster (1977). One of the most tragic aviation accidents in 

history, the Tenerife Airport Disaster, was the result of a chain of errors, including poor temporal 

regulation. A dense fog enveloped Los Rodeos Airport in Tenerife, leading to flight delays and 

diversions. Two Boeing 747 aircraft, one from KLM and the other from Pan Am, found themselves at the 

airport simultaneously. The KLM captain, under pressure to depart promptly, made a hasty takeoff 

decision without proper clearance, resulting in a collision with the Pan Am aircraft on the runway. This 

disaster claimed 583 lives. 

 Case Study 2: Air Florida Flight 90 (1982). Air Florida Flight 90 crashed into the Potomac River 

just after takeoff from Washington National Airport. A major contributing factor was the failure of the 

flight crew to adequately remove snow and ice from the aircraft before departure. The decision to skip the 

de-icing process due to time constraints proved to be a catastrophic choice. The aircraft could not gain 

altitude, leading to a crash that resulted in the loss of 78 lives. 

 Case Study 3: United Airlines Flight 232 (1989). In an example of remarkable emergency 

decision-making, the crew of United Airlines Flight 232 demonstrated their ability to manage a dire 

situation. A catastrophic engine failure led to the loss of all hydraulic flight controls. Captain Al Haynes 

and his crew were faced with the daunting task of controlling the aircraft using differential engine thrust 

alone. Through coordination, persistence, and their temporal regulation skills, the crew managed to crash-

land the aircraft at Sioux Gateway Airport, saving 184 lives out of 296 on board. 

 Analyzing these aviation incidents highlights valuable lessons and areas for improvement in 

temporal regulation and emergency decision-making. 
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 In the Tenerife Airport Disaster, a lack of proper communication and a rush to meet a schedule 

led to a catastrophic outcome. This incident underscores the significance of maintaining open lines of 

communication among crew members, even in high-stress situations. Additionally, it emphasizes the 

importance of adhering to protocols and not compromising safety in the face of external pressures. 

 In the Air Florida Flight 90 case, the rush to meet a schedule by forgoing the de-icing process was 

a fatal mistake. The lesson learned here is the critical role of time management in pre-flight preparations. 

Prioritizing safety procedures over punctuality is essential, and this incident serves as a stark reminder of 

that principle. 

 On the other hand, the successful outcome of United Airlines Flight 232 offers important insights 

into the capabilities of well-trained crews. This incident underscores the value of effective temporal 

regulation and decision-making under extreme pressure. It showcases the importance of training and 

practicing emergency procedures to the point of near-perfection, allowing the crew to handle unexpected 

crises with competence. 

 To balance the discussion, it's crucial to highlight examples of successful emergency decision-

making scenarios in aviation. These cases demonstrate how well-prepared pilots can manage crises 

effectively and save lives. 

 Case Study 4: US Airways Flight 1549 (2009). Captain Chesley "Sully" Sullenberger and First 

Officer Jeffrey Skiles successfully executed an emergency landing in the Hudson River after both engines 

failed due to a bird strike shortly after takeoff. Their quick thinking, decision-making, and cool-

headedness led to the "Miracle on the Hudson," where all 155 passengers and crew survived. 

 Case Study 5: Qantas Flight 32 (2010). A Qantas Airbus A380 experienced an uncontained 

engine failure over Indonesia. The flight crew, through their exceptional training and decision-making, 

managed to safely land the aircraft back at Singapore Changi Airport. Despite the severity of the incident, 

there were no casualties among the 469 passengers and crew on board. 

 These case studies serve as a testament to the critical role of emergency decision-making skills in 

aviation. They highlight the significance of training, preparation, and the ability to adapt to unforeseen 

circumstances in ensuring the safety of passengers and crew. 

In conclusion, examining these real-life aviation incidents offers valuable insights into the impact 

of temporal regulation and decision-making on safety and outcomes. By learning from both tragic and 

successful cases, the aviation industry can continually improve its training, procedures, and culture to 

prioritize safety over schedules and equip pilots to make effective decisions in the face of emergencies 

(National Transportation Safety Board, 1973). 

 Discussion. Regulatory bodies play a pivotal role in shaping the standards and guidelines that 

govern aviation practices. In the context of temporal regulation and decision-making skills, these bodies 

are instrumental in ensuring that pilots are adequately trained and prepared to meet the demands of 

modern aviation. 

 The Federal Aviation Administration (FAA) in the United States and its international 

counterparts, such as the International Civil Aviation Organization (ICAO), establish and enforce 

regulations that directly impact pilot training and performance. These regulations encompass various 

aspects of pilot education, including requirements for simulator training, recurrent training, and ongoing 

assessments of decision-making abilities. 

 The role of regulatory bodies is not limited to setting minimum training standards. They also 

oversee the development of training programs, curricula, and evaluation criteria. Regulatory bodies 

ensure that aviation training institutions comply with these standards, with a focus on temporal regulation 

and decision-making skills. This oversight extends to the content and methods used in training programs, 

which are designed to enhance a pilot's ability to manage time and make effective decisions. 

 As aviation continues to evolve, regulatory bodies must adapt to emerging challenges and 

opportunities. The future of temporal regulation and decision-making skills in pilot training will be 

influenced by several factors. One key aspect is the integration of cutting-edge technologies in training 

programs. 

 Virtual reality (VR) and augmented reality (AR) technologies offer immersive training 

experiences that can simulate real-time, high-stress scenarios. Regulatory bodies can explore the inclusion 

of VR and AR training components in pilot curricula to better prepare future aviators for decision-making 

under pressure. 

 Another aspect of future prospects involves a shift toward a more holistic approach to pilot 

training. This approach may emphasize not only the technical and cognitive aspects of aviation but also 
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the psychological and emotional components. Regulatory bodies can work with aviation psychologists 

and human factors experts to develop training modules that address stress management, emotional 

intelligence, and resilience, all of which contribute to effective decision-making. Time management is a 

critical aspect of aviation operations, where every second counts. The significance of effective time 

management in this industry cannot be overstated, as it directly influences the safety, efficiency, and 

success of each flight (International Civil Aviation Organization, 2020). 

 In aviation, punctuality is not merely a matter of convenience; it's a matter of safety. Schedules 

are tightly coordinated to ensure that flights take off and land at precise times, avoiding collisions and 

congestion in busy airspaces. Delays can have a domino effect, affecting multiple flights and causing 

disruptions in the entire air traffic network. 

 Moreover, fuel efficiency is a key concern for airlines, and efficient time management directly 

impacts fuel consumption. Pilots, dispatchers, and air traffic controllers work together to optimize routes 

and speeds, with the goal of conserving fuel and reducing environmental impact. 

 Checklists and procedures are indispensable tools for optimizing time management in aviation. 

They ensure that tasks are carried out in a systematic and efficient manner, leaving no room for ambiguity 

or error. 

 During pre-flight preparations and in-flight operations, checklists are followed meticulously. 

These checklists cover a wide range of tasks, from verifying the aircraft's systems to addressing 

emergency procedures. By adhering to checklists, pilots save valuable time, reduce the likelihood of 

human error, and maintain the highest standards of safety (O'Hare, 2002). 

 Standard Operating Procedures (SOPs) are equally crucial in optimizing time management. They 

provide a standardized framework for how various tasks should be executed. This consistency is vital, 

especially in complex and time-sensitive situations, where deviations from established procedures can 

lead to confusion and delays. 

 Effective time management can act as a proactive measure to prevent emergencies in aviation. 

When schedules are meticulously coordinated, the likelihood of flights encountering adverse weather 

conditions, air traffic congestion, or other potentially hazardous situations is reduced. 

 Moreover, well-managed schedules allow for adequate crew rest periods, mitigating the risk of 

pilot fatigue, a significant factor in aviation accidents. By allocating sufficient time for maintenance, 

aircraft are maintained in optimal condition, reducing the chances of mechanical failures (Helmreich, 

Merritt & Wilhelm, 1999). 

 In emergencies, such as medical incidents on board or equipment malfunctions, effective time 

management ensures that the response is rapid and coordinated. The ability to allocate resources and 

make decisions swiftly is crucial in minimizing the impact of these unexpected events. 

 Technology and automation have revolutionized time management for pilots. Advanced avionics, 

navigation systems, and communication tools have streamlined flight operations, making them more 

efficient and precise. 

 For instance, modern navigation systems provide real-time information on weather conditions and 

air traffic, allowing pilots to make informed decisions to optimize routes and schedules. Automation 

systems like Autothrottle and Autopilot can assist with fuel-efficient cruising, reducing travel time, and 

saving on fuel costs (Khurtenko O. V., 2008). 

 However, automation does not absolve pilots of their responsibility for time management. It 

necessitates a different skill set: the ability to monitor and manage automated systems effectively. Pilots 

must understand when to intervene and when to let automation handle routine tasks, ensuring that time is 

used judiciously. 

 In conclusion, time management is a fundamental aspect of aviation operations. Its significance 

extends to safety, efficiency, and environmental responsibility. The role of checklists, procedures, and 

technology in optimizing time management cannot be understated. Effective time management can 

prevent emergencies and contribute to a smoother and safer aviation experience. Pilots must not only be 

skilled in flying but also adept in managing time to excel in this fast-paced and dynamic industry. 

 Additionally, the global aviation community is increasingly recognizing the importance of 

continuous learning and development. Regulatory bodies may mandate recurrent training for experienced 

pilots to refresh their temporal regulation and decision-making skills. This approach ensures that even 

seasoned aviators remain sharp and adaptable in dynamic aviation environments. 

 The integration of emerging technologies and best practices is critical to the evolution of pilot 

training. Regulatory bodies can collaborate with industry stakeholders to identify and incorporate 

innovative solutions. For example, data analytics and artificial intelligence can be used to assess pilot
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 performance and identify areas where temporal regulation and decision-making skills may need 

improvement. Training programs can then be tailored to address specific weaknesses or challenges. 

 Moreover, the implementation of best practices from successful airlines and aviation 

organizations can be standardized and disseminated through regulations and policies. These practices 

encompass not only training but also operational procedures that support effective temporal regulation 

and decision-making. Regulatory bodies can work to ensure that these best practices are widely adopted 

and adhered to across the aviation industry (Pomytkina, 2013). 

 Conclusions. The article highlights the critical importance of temporal regulation and emergency 

decision-making skills in aviation, emphasizing their role in ensuring the safety and security of the 

aviation industry. Several key conclusions can be drawn based on the content of the article: 

¶ Temporal Regulation and Decision-Making are Crucial: The article underscores that pilots' ability 

to regulate time effectively and make split-second decisions during emergencies is paramount in aviation. 

Temporal regulation, the skill of accurately perceiving and managing time, is the backbone of successful 

flight operations, as it ensures precision, adherence to schedules, and the ability to navigate complex and 

time-sensitive situations. 

¶ Human Factors Impact Decision-Making: Human factors such as stress and fatigue significantly 

affect decision-making in aviation. Stress can impair cognitive functions, leading to poor judgment, while 

fatigue can degrade cognitive performance, resulting in slower reactions. Understanding and managing 

these human factors is essential for pilot training.  

¶ Training is Essential: The article emphasizes the importance of training and development in 

emergency decision-making skills. Training programs, including the use of flight simulators, scenario-

based exercises, and structured curricula, equip pilots with the knowledge, skills, and mindset to handle 

emergencies with composure and prioritize safety. 

¶ Real-Life Examples Provide Valuable Insights: Real-life case studies, such as the Tenerife 

Airport Disaster, Air Florida Flight 90, and United Airlines Flight 232, illustrate the consequences of 

effective and ineffective decision-making under time-sensitive and high-stress conditions. These 

examples underscore the importance of communication, safety procedures, and well-prepared crews in 

aviation incidents. 

¶ Regulatory Bodies Shape Training: Aviation regulatory bodies like the FAA and ICAO play a 

critical role in setting standards, regulations, and guidelines for pilot training and performance. They 

ensure that training programs comply with the required standards and evaluate pilot decision-making 

abilities. Regulatory bodies are key in shaping the training landscape in aviation. 

¶ Future Prospects Include Technology Integration: The article highlights the potential for 

integrating emerging technologies, such as virtual reality (VR) and augmented reality (AR), in pilot 

training to better prepare aviators for decision-making under pressure. It also emphasizes the importance 

of continuous learning and development, which may include recurrent training for experienced pilots. 

 To sum up, the article emphasizes the interplay of temporal regulation, decision-making skills, 

and human factors in aviation safety. Training, regulatory oversight, and the integration of emerging 

technologies are crucial for enhancing these skills and ensuring the continued safety and security of the 

aviation industry. 
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ʈ. ɸʜʘʤʘʥʦʚ, ʆ. ʄʝʞʝʥʢʦ 

ʏɸʉʆɺɽ ʈɽɻʋʃʖɺɸʅʅʗ ʊɸ ʅɸɺʀʏʂʀ ʇʈʀʁʅʗʊʊʗ ʈɯʐɽʅʔ ɺ ʅɸɼɿɺʀʏɸʁʅʀʍ 

ʉʀʊʋɸʎɯʗʍ ɼʃʗ ʄɸʁɹʋʊʅɯʍ ʇɯʃʆʊɯɺ 

ʈʝʟʶʤʝ  

 ʋ ʩʪʘʪʪʽ ʜʦʩʣʽʜʞʫʻʪʴʩʷ ʢʨʠʪʠʯʥʘ ʨʦʣʴ ʯʘʩʦʚʦʛʦ ʨʝʛʫʣʶʚʘʥʥʷ ʪʘ ʥʘʚʠʯʦʢ ʧʨʠʡʥʷʪʪʷ 

ʨʽʰʝʥʴ ʫ ʥʘʜʟʚʠʯʘʡʥʠʭ ʩʠʪʫʘʮʽʷʭ ʱʦʜʦ ʝʬʝʢʪʠʚʥʦʩʪʽ ʧʨʦʬʝʩʽʡʥʦʾ ʜʽʷʣʴʥʦʩʪʽ ʤʘʡʙʫʪʥʽʭ ʧʽʣʦʪʽʚ. 

ʄʝʪʦʶ ʜʦʩʣʽʜʞʝʥʥʷ ʻ ʪʝʦʨʝʪʠʯʥʝ ʪʘ ʝʤʧʽʨʠʯʥʝ ʚʠʚʯʝʥʥʷ ʟʥʘʯʫʱʦʩʪʽ ʚʠʱʝʟʘʟʥʘʯʝʥʠʭ ʥʘʚʠʯʦʢ 

ʪʘ ʟʘʩʦʙʽʚ ʾʭ ʨʦʟʚʠʪʢʫ ʫ ʚʠʨʦʙʥʠʯʽʡ ʜʽʷʣʴʥʦʩʪʽ. 

 ʅʘʤʠ ʙʫʣʠ ʟʘʩʪʦʩʦʚʘʥʽ ʥʘʩʪʫʧʥʽ ʤʝʪʦʜʠ ʜʦʩʣʽʜʞʝʥʥʷ: ʦʛʣʷʜ ʣʽʪʝʨʘʪʫʨʠ, ʢʝʡʩ-ʩʪʘʜʽ, 

ʜʦʩʣʽʜʞʝʥʥʷ ʥʘ ʩʠʤʫʣʷʪʦʨʘʭ, ʘʥʘʣʽʟ ʢʦʥʪʝʥʪʫ, ʽʩʪʦʨʠʯʥʠʡ ʘʥʘʣʽʟ, ʩʪʘʪʠʩʪʠʯʥʠʡ ʘʥʘʣʽʟ, ʤʝʪʦʜʠ 

ʧʦʨʽʚʥʷʣʴʥʦʛʦ ʘʥʘʣʽʟʫ, ʤʝʪʦʜʠ ʩʠʩʪʝʤʘʪʠʟʘʮʽʾ ʪʘ ʫʟʘʛʘʣʴʥʝʥʥʷ, ʘ ʪʘʢʦʞ ʤʝʪʦʜ ʢʘʙʽʥʝʪʥʠʭ 

ʜʦʩʣʽʜʞʝʥʴ ʫ ʚʠʛʣʷʜʽ ʘʥʘʣʽʟʫ ʚʪʦʨʠʥʥʦʾ ʽʥʬʦʨʤʘʮʽʾ ʟʘ ʪʝʤʘʪʠʢʦʶ (ʤʦʥʽʪʦʨʠʥʛ Internet-ʨʝʩʫʨʩʽʚ, 

ʧʨʦʬʝʩʽʡʥʠʭ ʚʠʜʘʥʴ). ʇʨʦʮʝʩ ʧʨʠʡʥʷʪʪʷ ʨʽʰʝʥʴ ʨʦʟʛʣʷʥʫʪʦ ʟ ʧʦʟʠʮʽʡ ʢʦʛʥʽʪʠʚʥʦʛʦ ʧʽʜʭʦʜʫ, 

ʧʨʦʘʥʘʣʽʟʦʚʘʥʽ ʡʦʛʦ ʢʣʶʯʦʚʽ ʧʩʠʭʦʣʦʛʽʯʥʽ ʩʢʣʘʜʦʚʽ, ʷʢʠʤʠ ʻ ʨʦʟʧʽʟʥʘʚʘʥʥʷ ʧʨʦʙʣʝʤʠ, ʟʙʽʨ 

ʽʥʬʦʨʤʘʮʽʾ, ʩʧʨʠʡʤʘʥʥʷ ʯʘʩʦʚʠʭ ʤʝʞ, ʦʮʽʥʢʘ ʚʘʨʽʘʥʪʽʚ ʜʽʡ ʪʘ ʚʠʙʽʨ ʟʘʛʘʣʴʥʦʾ ʩʪʨʘʪʝʛʽʾ. 

ɽʬʝʢʪʠʚʥʝ ʫʧʨʘʚʣʽʥʥʷ ʯʘʩʦʤ ʧʽʣʦʪʦʤ ʨʦʟʛʣʷʥʫʪʦ ʷʢ ʧʨʦʘʢʪʠʚʥʠʡ ʤʝʪʦʜ ʟʘʧʦʙʽʛʘʥʥʷ 

ʥʘʜʟʚʠʯʘʡʥʠʤ ʩʠʪʫʘʮʽʷʤ ʚ ʘʚʽʘʮʽʾ, ʟʜʘʪʥʽʩʪʴ ʰʚʠʜʢʦ ʪʘ ʩʢʦʦʨʜʠʥʦʚʘʥʦ ʨʝʘʛʫʚʘʪʠ ʚ 

ʧʦʟʘʰʪʘʪʥʠʭ ʩʠʪʫʘʮʽʷʭ, ʫʤʽʥʥʷ ʙʘʯʠʪʠ ʨʝʩʫʨʩʠ ʪʘ ʰʚʠʜʢʦ ʧʨʠʡʤʘʪʠ ʘʜʝʢʚʘʪʥʽ ʨʽʰʝʥʥʷ ʜʣʷ 

ʤʽʥʽʤʽʟʘʮʽʾ ʚʪʨʘʪ ʚ ʥʝʩʧʦʜʽʚʘʥʠʭ ʧʨʦʬʝʩʽʡʥʠʭ ʫʤʦʚʘʭ. 
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 ʈʝʟʫʣʴʪʘʪʠ. ɺ ʭʦʜʽ ʜʦʩʣʽʜʞʝʥʥʷ ʜʦʚʝʜʝʥʦ, ʱʦ ʝʬʝʢʪʠʚʥʝ ʯʘʩʦʚʝ ʨʝʛʫʣʶʚʘʥʥʷ ʪʘ ʜʠʥʘʤʽʢʘ 

ʧʨʠʡʥʷʪʪʷ ʨʽʰʝʥʴ ʫ ʥʘʜʟʚʠʯʘʡʥʠʭ ʩʠʪʫʘʮʽʷʭ ʻ ʚʘʞʣʠʚʠʤʠ ʩʢʣʘʜʦʚʠʤʠ ʘʚʽʘʮʽʡʥʦʾ ʙʝʟʧʝʢʠ. 

ɿʜʘʪʥʽʩʪʴ ʢʝʨʫʚʘʪʠ ʯʘʩʦʤ, ʧʨʠʡʤʘʪʠ ʰʚʠʜʢʽ ʨʽʰʝʥʥʷ ʪʘ ʚʠʟʥʘʯʘʪʠ ʧʨʽʦʨʠʪʝʪʥʽ ʟʘʚʜʘʥʥʷ ʤʘʻ 

ʚʠʨʽʰʘʣʴʥʝ ʟʥʘʯʝʥʥʷ ʚ ʘʚʽʘʮʽʡʥʽʡ ʽʥʜʫʩʪʨʽʾ, ʷʢʘ ʧʨʘʮʶʻ ʚ ʫʤʦʚʘʭ ʚʠʩʦʢʦʛʦ ʩʪʨʝʩʫ ʪʘ ʟʘʣʝʞʠʪʴ ʚʽʜ 

ʯʘʩʫ. ʊʝʦʨʝʪʠʯʥʝ ʥʘʚʯʘʥʥʷ ʨʘʟʦʤ ʟ ʪʨʝʥʫʚʘʥʥʷʤʠ ʥʘ ʩʠʤʫʣʷʪʦʨʽ, ʤʘʶʪʴ ʚʘʞʣʠʚʝ ʟʥʘʯʝʥʥʷ ʜʣʷ 

ʨʦʟʚʠʪʢʫ ʮʠʭ ʥʘʚʠʯʦʢ. ʇʨʦʘʥʘʣʽʟʦʚʘʥʽ ʪʝʤʘʪʠʯʥʽ ʜʦʩʣʽʜʞʝʥʥʷ ʽʣʶʩʪʨʫʶʪʴ ʚʧʣʠʚ ʮʠʭ ʥʘʚʠʯʦʢ ʥʘ 

ʙʝʟʧʝʢʦʚʫ ʩʢʣʘʜʦʚʫ ʜʽʷʣʴʥʦʩʪʽ. 

 ɺʠʩʥʦʚʢʠ. ɼʦʩʣʽʜʞʝʥʥʷ ʧʽʜʢʨʝʩʣʶʻ ʚʘʞʣʠʚʽʩʪʴ ʥʘʚʯʘʥʥʷ, ʨʝʛʫʣʷʪʠʚʥʦʛʦ ʥʘʛʣʷʜʫ ʪʘ 

ʘʜʘʧʪʘʮʽʾ ʜʦ ʥʦʚʠʭ ʪʝʭʥʦʣʦʛʽʡ ʪʘ ʧʝʨʝʜʦʚʦʛʦ ʜʦʩʚʽʜʫ, ʥʝʦʙʭʽʜʥʽʩʪʴ ʧʦʩʪʽʡʥʦʛʦ ʥʘʚʯʘʥʥʷ ʪʘ 

ʨʦʟʚʠʪʢʫ, ʛʘʨʘʥʪʫʶʯʠ, ʱʦ ʧʽʣʦʪʠ ʤʦʞʫʪʴ ʧʨʠʡʤʘʪʠ ʝʬʝʢʪʠʚʥʽ ʨʽʰʝʥʥʷ ʧʽʜ ʪʠʩʢʦʤ ʪʘ 

ʧʽʜʪʨʠʤʫʚʘʪʠ ʙʝʟʧʝʢʫ. 

 ʂʣʶʯʦʚʽ ʩʣʦʚʘ: ʘʚʽʘʮʽʷ; ʥʘʜʟʚʠʯʘʡʥʽ ʩʠʪʫʘʮʽʾ; ʧʨʠʡʥʷʪʪʷ ʨʽʰʝʥʴ; ʨʝʛʫʣʷʪʦʨʥʽ ʦʨʛʘʥʠ; 

ʯʘʩʦʚʘ ʨʝʛʫʣʷʮʽʷ. 
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EMOTIONAL BURNOUT RESEARCH AND  

ITS FACTORS IN PROGRAMMERS  

 

Abstract 

 

The article analyzes the concept of emotional burnout, approaches to its study; psychological 

features of programmers' activities are considered; the factors causing emotional burnout among 

software developers are characterized; such factors of emotional burnout as overstrain at work due to 

excessive workload, devaluation of the essence of work, which becomes uninteresting, and emotional 

instability were investigated. 

The purpose of the article is a theoretical analysis and empirical description of emotional burnout 

and its factors in IT specialists. 

Methods of analysis of systematization and generalization of theoretical material of modern 

scientific sources on the problem of emotional burnout in professional activity. The following methods 

were used in the empirical study: Burnout questionnaire by K. Maslach, Test of motivational structure by 

F. Herzberg, Methodology of multifactorial personality research by R. Cattell, Methodology "Index of 

organizational tension", Questionnaire of self-organization of activity by E. Mandrikova; methods of 

mathematical processing: descriptive statistics (arithmetic mean, percentages), Student's T-shaped test, 

Pearson's R-correlation test including regression analysis. 

The results. It has been established that the main factors of programmer burnout are overstrain at 

work due to excessive workload, devaluation of the essence of work, and emotional instability. 

Conclusions: The conducted empirical study of the psychological factors of emotional burnout 

among programmers made it possible to single out the main organizational, motivational and personal 

factors that influence the formation of the burnout syndrome and its individual symptoms. Among the 

methods of prevention and correction of emotional burnout, the implementation of a system of providing 

psychological assistance in the organization is considered the most effective; training employees in 

simple methods of relaxation, distraction, switching attention, autogenic training and meditation; 

development of employees' ability to optimally distribute the workload, take rest breaks and realize the 

limitations of their own resources. When conducting psychocorrection of symptoms of emotional burnout, 

the main focus should be on restoring the normal functioning of the emotional sphere of employees, 

normalizing interpersonal relationships and forming a positive attitude towards professional activity and 

towards oneself as a specialist. 

Keywords: emotional burnout; motivation; organizational tension; self-organization; 

programmers. 

 

Introduction. In recent decades, interest in the problem of emotional burnout, mechanisms of its 

occurrence and prevention has been growing. Emotionally saturated, intensive professional 
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communication, high responsibility among representatives of most professions contributes to the 

emergence of fatigue, nervous and mental tension, stress, exhaustion and forms protective reactions that 

eventually form the syndrome of emotional burnout. 

Emotional burnout is interpreted as a state of physical and emotional exhaustion that occurs as a 

result of professional activity, which is accompanied by fatigue and stress. 

The term "emotional burnout" was introduced into scientific circulation by the psychiatrist G. 

Freudenberger in 1974 in the work "Staff Burnout" (Freudenberger, 1974:159). He traced and described 

the phenomenon of fatigue and demoralization among psychiatric ward employees. And already in the 

80s, large-scale studies of this phenomenon began thanks to the works of K. Maslach, S. Jackson, N. 

Vodopyanova, V.V. Boyka, E.S. Starchenkova, E. Perlman, B. Hartman and others. 

In the International Classification of Diseases (ICD-11), emotional burnout is classified as an 

"occupational phenomenon" rather than a disease and is defined as a syndrome "arising from chronic 

stress at work, which a person cannot cope with and is characterized by three dimensions: a sense of loss 

energy and exhaustion, psychological detachment from work, feelings of negativity or cynicism towards 

one's work, as well as reduced professional effectiveness." (World Health Organization, 2023). 

The World Health Organization identifies 3 main symptoms of emotional burnout: 

1. exhaustion or fatigue, which cause problems with sleep and concentration, decreased immunity; 

2. distance from work (intellectual and emotional) - work situations are evaluated negatively, 

sometimes cynically, professional motivation decreases, there is a feeling of isolation from colleagues; 

3. decrease in professional efficiency, which causes the experience of one's inability and 

incompetence (World Health Organization, 2023). 

Christina Maslach is the author of the term "burnout syndrome", which she considered as a 3-

component model containing emotional exhaustion, depersonalization and reduction of personal 

achievements (Maslach, 2001). 

According to K. Maslach's burnout syndrome model, 3 independent symptoms are formed in 

specialists. The first symptom - emotional exhaustion - is the result of long-term fatigue (physical and 

emotional), constant stress in professional activities and communication with clients or patients. An 

important reason for the formation of emotional exhaustion is the lack of resources for restoring one's 

condition, which at the time of formation of burnout have already been exhausted. 

The second symptom of burnout is depersonalization, which the authors define as manifestations of 

cynicism and indifference to both clients and one's own professional activity. Depersonalization causes 

deterioration of relations with colleagues, conflicts in communication, deterioration of performance of 

professional duties. 

Reduction of professional achievements is the third symptom of burnout, which looks like 

underestimation of one's own professional achievements, negative assessment of one's performance, 

feelings of incompetence, dissatisfaction with work (Maslach, 2017). 

Like stress, emotional burnout has 3 dimensions: physiological, affective-cognitive, and behavioral. 

At the physiological level, it manifests itself in physical exhaustion, at the affective-cognitive level - in 

emotional exhaustion and depersonalization, at the behavioral level - in a decrease in productivity. 

According to the stress development model of B. Perlman and E. Hartman, it has 4 stages. (Perlmanʴ & 

Hartman, 1982).  

At the first stage, there is a discrepancy between the professional activity and the individual 

characteristics of the employee. It can be insufficient skills and abilities of a young specialist, or the 

inconsistency of professional activity with his expectations or needs. As a result of these contradictions, 

tension and stress arise. In the second stage, the individual is aware of and experiences a state of stress, 

and its formation largely depends on his assessment of stress factors, his own resources and ability to 

cope with difficulties. At the third stage, 3 main groups of reactions to stress are manifested: 

physiological, affective-cognitive and behavioral. And actually the fourth stage - the consequences of 

stress - is emotional burnout. 

Nowadays, there are more and more studies documenting emotional (professional) burnout among 

specialists in the "Human-Sign system" professions, specialists in the field of IT technologies. 

The profession of a programmer is constantly changing due to the global technology and 

digitization of Ukrainian society, the continuous emergence of new knowledge and the need to form new 

skills and abilities in the field of software development. Unlike many other professions, programming 

requires constant continuous learning, mastering of innovative approaches and methods in the 

professional field, which makes high demands on specialists (Perlman & Hartman, 1982). 
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As noted by D.J. Armstrong and co-authors, programmers must keep up with modern knowledge 

and the latest technologies, which requires constant updating of already formed skills, mastering new 

methods and tools in the field of IT technologies (Armstrong, 2016). For many professionals focused on 

achieving success in their professional activities, such continuous learning will cause only positive 

motivation and a desire to increase their own awareness and professional competence, but for other 

specialists, constant retraining contributes to the development of fatigue and emotional exhaustion (Shih, 

2016). 

The nature of the activities of IT specialists is also changing: often large projects require the 

involvement of a whole team of specialists who not only work with iconic systems, but also must interact 

effectively with each other, with customers and intermediaries. There is a problem of developing 

communication and management skills to increase the effectiveness of interpersonal communication, 

because among programmers there is a significant number of introverted personalities and individualists 

who have difficulties in communication. 

In addition, there are so-called "toxic relationships" in companies, often provoked by experienced 

specialists who are condescending to young professionals, show cynicism and ridicule them for mistakes. 

Such an unfriendly attitude can be caused by a lack of personnel and a high demand for specialists in 

other companies, due to which they allow themselves to treat their colleagues incorrectly, being sure that 

they will not be fired. 

Every year, the digitalization of society is growing and the need for specialists in the field of IT 

technologies is increasing. During the COVID-19 pandemic, many companies, organizations, and 

educational institutions were transferred to a remote form of work, which led to a sharp increase in the 

need for software products and technical support staff. Even now, during the war in Ukraine, the demand 

for specialists servicing computer equipment, system administrators, and programmers remains high. All 

this leads to a shortage of IT specialists in the labor market, which in turn leads to excessive workload in 

the field and understaffing. 

Also, the work of programmers has its own specifics, which affects the formation of emotional 

burnout. Programming is a complex and highly intellectual work that requires concentration and long-

term mental effort. The need to be fully focused on work for a long time contributes to the development 

of mental fatigue and a decrease in work efficiency. 

Not so long ago, the term "information stress" entered the scientific lexicon - a state of mental 

tension due to an excessive amount of information or the complexity of its processing. The peculiarities 

of the programmer's professional activity contribute to the formation of information stress more than in 

representatives of other professions, because their work consists in constant interaction with a large 

amount of information. Software developers process and analyze different codes, technical 

documentation, work with different programming languages, which requires a lot of concentration and 

quick switching of attention. The work of programmers means sitting for a long time at a computer or 

laptop, which causes not only intellectual, but also physical fatigue, and over time - problems with vision, 

musculoskeletal system, posture distortion, muscle overstrain, venous insufficiency due to hypodynamia. 

Because of this, many companies organize special recreation areas near the workplace equipped with 

exercise machines, horizontal bars, or jogging tracks. Even a short break for physical activity improves 

the mental state of software developers due to the production of endorphins and helps to increase the 

efficiency of activities. 

Many specialists in the field of IT do not have a stable work schedule and are involved in projects 

from time to time. If there are professional tasks, they can work continuously for weeks, and then have 

free time for the next project. If programmers work from home, they experience a deficit in social 

connections and interpersonal communication. For office workers, on the contrary, an unfriendly, toxic 

atmosphere at work can contribute to job dissatisfaction and tension. 

The research of  H. Fedoryshyn and Y. Boyarchuk showed that companies need to introduce 

certain bonuses and social packages in order to interest employees. So, the main factors in choosing an 

organization for programmers are salary, self-development and professional growth, a positive 

atmosphere in the team, and working conditions. Extraordinary tasks and a flexible work schedule were 

also important (Fedoryshyn & Boyarchuk, 2019). 

Among the social package options, programmers value sick pay, sports programs, incentives for 

years of work, insurance for relatives, informal meetings, additional vacations more. Bonuses were also 

described that attract new employees and keep existing employees. Among them are a flexible work 

schedule, recreation areas, learning foreign languages, a gym, advanced training courses, and 

consultations with a full-time psychologist.  
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So, the features of the professional activity of programmers that can contribute to the development 

of emotional burnout syndrome include: 

1. the need for continuous training and updating of existing skills and abilities; 

2. the need to develop and improve interpersonal communication, which can cause difficulties for 

introverted individuals; 

3. excessive overload due to shortage of personnel and understaffing; 

4. toxic relationships in the team, which can lead to a decrease in motivation for professional 

activity and job satisfaction; 

5. complex intellectual activity that requires long-term concentration, the urgency of tasks and is 

accompanied by the absence of a stable work schedule; 

6. constant sitting at the computer, which causes health problems and physical fatigue; 

7. constant interaction and processing of a large amount of information, which leads to the 

development of information stress. 

The analysis of scientific studies of the causes of emotional burnout and the mechanisms of its 

development showed that the monotony of work, its tension, emotionally saturated, often negative 

communication with clients or colleagues contribute to the emergence of this condition. Insufficient 

material reward, underestimation of work by colleagues and management are also among the factors of 

emotional burnout. 

When analyzing the factors of burnout, according to many researchers, personal and organizational 

factors turned out to be the most important. B. Perlman and E. Hartman described the following 

determinants of burnout in social professions: personal, role and organizational (Pines & Aronson, 

1981:229). 

Individual and psychological factors in the formation of emotional burnout are a tendency to 

compassion, idealism, dreaminess. The study of emotional burnout in representatives of the "People-to-

people" professions showed that there are a number of personal traits that contribute to its development, 

among them anxiety, stress, restraint, indecision, conformity, conservatism, etc. Introverts are more prone 

to emotional burnout, so they need to limit communication and stress on the emotional sphere as a whole. 

Among the causes of emotional burnout, researchers call organizational factors one of the most 

important. So, according to K. Maslach, burnout syndrome develops in response to long-term situations 

of professional activity that require significant emotional costs. Among the organizational factors that can 

contribute to the development of emotional burnout are poor, strained relationships in the team, 

ineffective management, unfair remuneration for work performed, lack of professional growth (both 

career and professional development). According to K. Cherniss, it is the management of the organization 

that is responsible for the development of emotional burnout among employees, because it depends on the 

well-thought-out organization of the workplace, the even distribution of the load on all employees, a fair 

system of rewards, etc. Also among the causes of emotional burnout are the feeling of injustice, the 

experience of social insecurity, the dependence of specialists on clients (patients) and management. 

The relationship between emotional burnout of programmers and loyalty to the organization was 

analyzed by E.Chernyakevich In general, loyalty to the organization is influenced by the value and moral 

orientations of employees, their career preferences, positive results of their own activities, and support 

from management. An inverse relationship between the level of emotional burnout and a positive attitude 

to professional activity was established, and as attachment to the organization increases, the level of 

exhaustion and depersonalization among employees decreases. 

As a result of the correlation analysis E.Chernyakevich established inverse relationships between 

indicators of emotional burnout and involvement in activities. Therefore, when emotional burnout is 

formed, the level of employee involvement in the field of activity and commitment to the organization 

decreases significantly, perseverance in solving problems, inspiration and pride in one's work decreases. 

In our opinion, the obtained data can be interpreted in a different way: emotional burnout is formed more 

quickly in employees who are less involved in professional activities and have a low level of loyalty to 

the organization (Chernyakevich, 2022:2015). 

In the study of I.Zabari shows the dependence of programmers' emotional burnout on their value 

attitude towards their profession. In the group of programmers who highly value their profession, a high 

level of emotional detachment, selective emotional response and experiencing psycho-traumatic 

circumstances was diagnosed. According to the author, under the pressure of negative external 

circumstances, professionals develop a psychological defense that forces them to seek more comfortable 

emotional contacts (friends, family, colleagues) and avoid those persons who cause tension and negative 

emotions. 




